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1 Hesn u 32124y U3yYeHHU s TUCHUINIHHBI

1.1 Ileap TUCHUILIHHBI

Jlannasi pabouasi mporpamMma COOTBETCTBYET (pefiepaibHOMY roCy1apcTBEHHOMY 00pa3o-
BaTEJIbHOMY CTaHAAPTy BBICIIEr0 MPOQeCCHOHATBHOIO0 00pa30BaHMsl MO HAIMPABICHUIO MOATO-
ToBku  39.04.02 CommanbHas pabota (ypoBeHb Maructpatypsi), npoduns «Ilcuxomoro-
Nearornyeckue TEXHOJIOTUU B COLIUAIBLHON padoTey.

O0BeM TPYIOEMKOCTH JTUCHIHUILINHBI «/[eT0BOI MHOCTPAHHBIN SI3BIK» - 2 3aUeTHBIC €IH-
HULBI WM 72 vaca (3 HUX 22 Yaca JlabopaTopHbix, 49,8 yacoB — camocTosTelbHas pabdoTa)
YpoBeHb OATOTOBKK 00y4aronmxcsi cootBercTByeT ypoBHio Upper Intermediate. On 3akperuis-
€T y)Ke IOJIyYeHHbIE paHee 3HaHMsI 10 OCHOBAM JEJIONPOU3BOJCTBA U OM3HEC-ITHKETA, CII0CO0-
CTBYET JalbHEHIIEMY Pa3BUTHIO HABBIKOB BEICHUS Tele()OHHBIX IMEPETOBOPOB, COCTABICHUS
JIEJIOBBIX IMUCEM, OTYETOB U pe3loMe, Pa3pabOTKH KOMMEPYECKUX MPEJIOKEHUN, MOITOTOBKU
IIPE3EHTALUN U T.II.

Lenb Kypca — 3TO pa3BUTHE U COBEPILICHCTBOBAHKME HABBHIKOB JICIIOBOM pa3rOBOPHON pedH
U aKTHBM3allUs JIGKCHYECKOTo 3amaca. [loykHOe MecTo B y4eOHOH mporpamme 3aHHMaeT u
rpaMMaTHKa, HO He KaK caMoIlellb, @ KaK BaKHOE CPEJICTBO ClIeNaTh peub MPaBUIbHOM, MOHSATHOM
Y JJAKOHUYHOM.

1.2. 3agauyu qUCIHMILINHBI

Teopernuecknii KOMIIOHEHT: 03HAKOMJICHHE CTYIEHTOB C HH(OPMAITUEH 10 CIeTy0nuM
MyHKTaM:

1) cocTaBieHue pe3romMe 1 COIPOBOJAUTEIBHOIO MHUCHMA,

2) obmieHue ¢ paboToaaTeNIeM;

3) nenmoBasi MepenucKa;

4) oGmienue no tenedony;

5) BeZieHHE MIEPErOBOPOB;

6) KOpHIOpaTUBHAs 3THKA.

[To3HaBaTeNbHBINA KOMIIOHEHT: H3Y4YCHHE aHTJIOSN3bIYHON TEPMUHOJIOTHH JICIOBOTO 00IIe-
HUS; PACCMOTPEHUE HauOOJIee TUITUYHBIX CHTYallMid, KOTOPbIE MOTYT BO3HHKHYTh B TIpoIlecce
JIEJIOBOTO OOIICHUS HAa aHTJIMHCKOM SI3BIKE; 3HAKOMCTBO C OTPACIICBBIMHU CIIOBApSIMHU U CIIPaBOY-
HUKaMH.

[TpakTHyecKkuii KOMIOHEHT: COBEPIIICHCTBOBAHNE KOMMYHHKATUBHBIX YMEHUH B YEThIpEX
OCHOBHBIX BHJIaX PEYEBOI JEATEIBHOCTH (TOBOPCHHH, ayJUPOBAHUU, YTEHUH M TMHCHME); 000-
TaleHne CIOBApHOTO 3araca CTYJSHTOB 3a CUET JISKCHUECKUX €IMHUI], COCTABIISIFOIINX OCHOBY
BOKaOyJIsipa JIEJIOBOrO OOMICHHS;, (OPMHUPOBAHUE HABBIKOB IMHCHMEHHOTO TEPEBOJIa TEKCTOB
o(HIIHANTBHOTO XapaKTepa;, COBEPIICHCTBOBAHME HABBIKOB MEKKYJIBTYPHOH KOMMYHHUKAIIUH B
paMKax JIeJOBBIX KOHTAKTOB M MPO(PECCUOHATBHOMN c(hepbl; CTUMYITMPOBAHUE CAMOCTOSTEIBHOM
JESTEIBHOCTH C IEJBI0  PACHIUPUTh COOCTBEHHYIO KapTHHY MHUpPA; Pa3BUTHE YMEHHUS OPHEHTH-
pOBaThCsl B MEAMWHBIX UCTOUYHUKAX MH(DOPMAIIUH, Pa3BUTHE CIIOCOOHOCTH TUIAHUPOBATH IICIH,
XOJI ¥ PEe3YJIbTaThl 00pa30BaTEILHON M HCCIIEIOBATENBCKOM IS TETEHOCTH.

1.3 MecTO AUCUMILIIMHBI B CTPYKTYpPe 00pa30BaTeIbHON NPOrPaMMbl

Hucuunmuna b1.5.03 «/lenoBoit HHOCTpaHHBIN SI3BIKY» BXOAUT B OOLIEHAYYHBIN UK Oa-
30BOM 4YacTH 00s3aTENbHBIX JAUCHUILUIMH y4eOHOro IjaHa. M3y4eHWIo NUCIMIIMHBI Ipe/iie-
CTBYET OCBOEHME IUCHUIUIMHBI «MHOCTpaHHBIN $3bIK» B paMkKax OakajaBpuaTa. Y cCIENIHOE
OCBOCHHME JUCLUIIINHBI [T03BOJISET MIEPEUTH K U3YUYECHUIO TUCHUILUIMHBI «IHOCTpaHHBIN SA3BIK» B
aCIMpaHType.



1.4 IlepeyeHnb MIaHMpPYyeMbIX pPe3yJbTATOB O0y4YeHHMs MO AUCHHUILIMHE, COOTHECeH-
HBIX C IVIAHMPYEMBIMH Pe3yJIbTATAMH OCBOCHHUSI 00pa30BaTe1bHOI NPOrpaMMbl
N3ydyenne naHHOW ydeOHOW MMCHMIUIMHBI HAMpaBlieHO Ha (opMHpoOBaHUE y OOydaro-

UXCst O0MEKyIbTYpHBIX KomreTeHnui (OK):

No Wunekc | Comepxkanue koM- | B pesynbprare nzyueHus yueOHOM JUCHMIUIMHBI 00yya-
L. | KOMIe- | TeTeHIm (nmm eé IOIIHECS JTOJDKHBI
TCHIIUU YacTH) 3HATh yMeTh BJaj1eTh
1. OK-5 CrnocobHOCTBIO K | — OM3Hec- - yIIOTpeOIATH - JIEKCUYECKUM
KOMMYHUKAIliM B | peaiuu, GUHAH- | JEIOBYIO JEKCUKY | MUHUMYMOM B
YCTHOM M THChb- | COBYIO U OaH- B YCTHOM U oowveme 4000
MeHHOW (hopmax Ha | KOBCKYIO Tep- NUCBMEHHOM 00- | Y4eOHBIX JICKCH-
PYCCKOM M HHO- | MUHOJIOTHIO; ICHUY; YEeCKHX eIMHMUII,
CTPaHHOM  S3BIKaX | - KyJbTYpHBIC - IOHUMATh TMa- | XapaKTepPHBIX IS

JUTSL PEIICHUS 3a]1a9
podeCcCuoHab-
HOU JIEATEIIbHOCTH

TPaIUIIAN JACIIO-
BOr'o OOII[EHHUS B
AHTJI0S3BIYHBIX
CTpaHax;

- MpaBWJIa pa-
OOTEI C KOM-
MEpUYECKOM
KOPPECTIOH/ICH-
nuei (IMCbMo,
(akc, Tenekc,
JNEKTPOHHAS
1o4Ta, 3amnpoc,
3aKa3, peKJiama-

LIUU U IPYTHE)

JIOTUYECKYIO U
MOHOJIOTHYECKYIO
peds B chepe ne-
JIOBOTO OOIIEHMUS;
- YUTATh ayTCH-
TUYHBIE TEKCTHI
pa3HbIX CTHIIEH, B
TOM YHCIIE MPO-
(dbeccuoHanbHOM
HAIPaBIEHHOCTH,
UCIIOJIB3YS OC-
HOBHbBIE BUJIbI
YTeHUs (03HAKO-
MUTENBHOE, U3Y-
yarolee, npo-
CMOTpO-
BOE/TIOUCKOBOE) B
3aBUCUMOCTH OT
KOMMYHHKATHB-
HOU 3a/a4H.

JIeJIOBOTO O0IIIe-
HUSL;

- rpaMMaruye-
CKHMMH HaBBIKa-
MM, o0ecIIeuH-
BaIOIIUE KOMMY-
HHUKAI[AIO 00IIEro
xapakTepa 0e3
HCKaXECHHUS
CMBICJIA TTPH
MMIUCHbMEHHOM U
YCTHOM 00111e-
HUH;

- BUJIaMU pede-
BBIX ITPOU3BEJIC-
HHUM: aHHOTAIUS,
pedepar, Te3uCHI,
COOOIIEeHHS,
YaCTHOE MMHChbMO,
JIETIOBOE TTIHCHMO
u 6uorpadus.

2. CTpyKTYpa M coiep:KaHue M CHHIJIMHbI

2.1 PacnipenesieHne TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT
Obmas Tpyno€MKOCTh TUCHUIUIMHBI cocTaBisgeT 2 3au.ei. (72 daca), UX pacnpeesieHne

10 BUJaM pa60T MMpEACTAaBJICHO B TaGJ’II/II_IC

Bun yuebHo# paboThI Bcero CemecTpbl

4acoB A

KonTakTHas padora, B TOM 4ncje:

AyIMTOpHBIE 3aHATHS (BCEro) 22 22

3aHsATHUS JIEKIIMOHHOTO THIIA

JlaGopaTopHble 3aHATHS 22 22

3aHATHS CEMUHAPCKOTO TUMA (CeMUHAPBI, TPAKTHYe-

CKHE 3aHSTHS)

HWNuas koHTaKTHas padora:

KonTpons camocrositensHoi paboTs! (KCP)

ITpomexxyrounas arrecramnus (MKP) 0,2 0,2

CamocrosiTejibHasi paboTa, B TOM YHCJIe: 49,8 49,8




Kypcogas pabora

[TpopaboTka yueObHOro (TeOpEeTUYECKOro) MaTepuaa 10 10

BeironHeHre WHAMBHYaTbHBIX 3aaHUH (ITOATOTOBKA 20 20

COOOILIEHUH, IPE3EHTaIMI)

IToaroToBka K TEKymeMy KOHTPOJIIO 19,8 19,8

KoHTpo.b:

[ToaroroBka k 3auery

OO6u1asi TPy10€eMKOCTh yac 72 72
B TOM YHCJIe KOHTAKTHas padora 22,2 22,2

3a4. efl. 3 3

2.2 CTpyKTYypa QM CHUIIMHBI:

Pacnpenenenue Bu0B y4eOHOM pabOTHI U MX TPYAOEMKOCTH IO pa3jieiaM AUCHUIUINHBL
PA3EJIbI JUCIUIIJINHBI, U3YYAEMBIE B CEMECTPE A

No KomnnuectBo yacos
pas- HaumenoBanue pa3zaenon AymuTopHaz CP
nena Bcero pabota
JI 113 JIP
1 2 3 4 S) 6 7
1 COCT&BJ‘I?HI/IC pe3loMe U BOIMPOCHI TPY- 12 4 10
JIOYCTpOMCTBa
2 O6menue ¢ paborogaTenem 14 4 10
3 JlenoBas mepenucka 16 6 10
4 Ob6uenue no Tenedony 13,8 4 9,8
5 Benenne neperopopon 14 4 10
6 KopnoparusHas 3Tuka 14 4 10
Hroro: 71,8 22 49,8
2.3 Coaepxxanue pa3aeaoB AUCHUIIHHBI:
2.3.1 3aHATHA JIEKIMOHHOT0 THIIA
JIexIMOHHBIE 3aHATHS - HE IPELYCMOTPEHBI
2.3.2 3aHATHSA CEMHHAPCKOI0 THIIA
CeMuHapckue 3aHATHS - HE IPEyCMOTPEHBI
2.3.3. JIaGopaTopHbIe 3aHATHS
No Hamvmenonare HaumenoBanne nabopatopHbIX padboT (PopMa TeKYIIEro KOH-
paszfena TPOJIsS
1 2 3 4
1. CocraBnenue BBognass Oecema o memsx, 3amadax,|Tect Ne 1
pe3roMe ulcTpykType Kypca «MHocTpaHHbIN s3bIK Kak|Keic-3amada
BOIIPOCHI CpeICTBO AenoBoro oOmeHus». 3HakoMcTBo|lenoBas urpa Nel
Tpynoyctpoiictea|B rpymme: Presenting yourself, your family
situation, interests, describing your job.
Cocrasienune pestome (How to Write a CV).
[IpaBuna cocraBnenus pe3tome. Hammcanwue
pe3toMe B OTBET Ha OOBSABJIEHHS O padorte.
Tekcr:  Recruitment and  Selection.
I'pammaruka: ymnorpebiieHue JTUYHBIX (OpM
rJIarojia B akTUBHOM 3aJIOTC.
2. O6menne ¢ pabo-[ToAroToBKa K HHTEPBBIO IIPH MIPHEME Ha KommyHukaTuBHas




TOOATCIIEM

pabory. I'pammaruka: The Passive Voice.
[Icuxonoruveckue acrekThl OOIIEeHUs C pa-
6oronareneM. Benenue neperoBopos u npe-
3€HTALMI 10 YIIPABICHUIO KAYECTBOM.
I'pammaTuka: @opmbl U GYHKIUU HHPUHU-
tuBa. O6opote: Complex Object. Complex
Subject. AuHoTHpOBaHKE, pehepUPOBAHHE,
MepeBO] AyTEHTUYHBIX TEKCTOB I10 CIEIU-
aJIbHOCTH MAruCTPaHTOB.

cutyanus Ne 1
JenoBas urpa Ne2

HenoBas mnepenuc-
Ka

3HAKOMCTBO C TMpaBWIaMu OQOPMIICHHS Jie-
noBoro mnucbMa. OCOOCHHOCTH TEPEIUCKU
1o 3eKTpoHHOU moute. CTpyKTypa compo-
BoautenbHoro muchma (Designing a Cover
Letter). OcHOBHBIE IpaBWJIa HAIIUCAHUS CO-
MPOBOJUTENLHOIO THcbMa.  Ompenenenue
OCHOBHOTO COJIEp)KaHHsI TEKCTa MO 3HAKO-
MBIM OIIOPHBIM CJIOBaM, HMHTEPHAI[MOHAIIb-
HOW JIEKCUKU W C MOMOIIBIO JIMHTBHCTUYE-
CKOT'0 aHaJIn3a

Tect Ne 2
Kelic-3amaua

OOmenue 1o Te-
neoHy

O6menne mo Ttenedony (Playing Business:
Talking on the Phone). Cocrasienue coo6-
IICHUs] Ui aBTOOTBETYMKA AyAUpPOBAHUE,
TOBOPEHHE, YTCHHE M IIHMCBMO IO TEMe.
I'pammaruka: Henmnunsie popMmel Taroda.
3HAaKOMCTBO C OCHOBamMH pedepupoBaHus,
AQHHOTUPOBAHUS M  TEPEBOAAa  HAYYHOU
JUTEPATYPHI MO CHEIHATBHOCTH.

KommyHukaTuBHas
cutyanus Ne 2
Huckyccus

Benenue
BOPOB

nepero-

HO}:[FOTOBKa, BCACHHC U 3aKJIIFOYCHUEC CACIIKH /
3akroueHue KOHTpakTa. [lenoBeie BCTpeun u
pelIeHue CIIOPHBIX BOIPOCOB. Y YaCTUE B JUa-
JI0T€, BEIPAKEHHE ONPEACIIEHHBIX KOMMYHHU-
KaTUBHBIX HAMEpeHHH (3arpoc / coodiieHne
“H(pOpMaIUU — JTOTIOJTHUTEIBHOM, AeTaIN3H-
pyolei, yTOUHSOIIEeH) TPy yCTHOM OOMeHe
nH(pOpMaIuen B MPOIECCE JIETOBBIX KOH-
taktoB. Tekcr: Pitfalls of International Meet-
ings.

[TpesenTtamms Ne 1
Jenosas urpa Ne3

KopnoparusHas
3THKA

JlenoBoii 3THKET 1 podecCHOHATbHAS ITHKA

DThYecKre acreKkThl (YHKIIMOHUPOBAHUS
KOMITaHUU. 3HAKOMCTBO C OCHOBaMU pede-
pupoBaHUs, AHHOTUPOBAHUA W IIEpPEBOAA
HAYYHOH JUTEPATYPHI 110 CIIELUATBHOCTH.

I'pamMatuka: CTENEeHW CpaBHEHUsS Mpuara-
TEJIbHBIX U HApeuHil, CPAaBHUTEJIbHBIE KOH-

CTPYKIIMHU

KommyHukaTuBHast
cutyarus Ne 3
AHHoTanus
Hoxman

2.3.4. KypcoBbie padoThI He Ipe1yCMOTPEHbI.

2.4. IlepevyeHb y4eOHO-METOAMYECKOT0 O0ecnedeHusl AJIs1 CAMOCTOSITeILHOI padoThl

00y4aroIUXCH M0 JUCUMUILIIMHE (MOTYJII0)

Ne

Bun CP

[TepedeHn yueOHO-METOIUIECKOTO 00ECTICUCHUS TUCITUTIITHHBI
110 BBITIOJIHEHUIO CAMOCTOSITEIIbHON paOOThI




1 2 3
1 | IIpopabotka yuebHoro | Meroauueckrue ykazaHUs [0 OPraHU3ALUN CAMOCTOSATEIbHOM
MaTepuaia paboThl MO JUCHUIUIMHE <«/[e0BOM HHOCTpPAaHHBIN SI3BIKY,
yTBEp)KJCHHbIE Kadeapol aHTIUICKOTro s3bIKa B Mpodeccuo-
HanpHOU cdepe, mpoTokos Ne 10 ot 02 urons 2017 r.

Y4eOHO-MeTOIMYeCKUe MaTepHalibl Ui CaMOCTOSITEIbHONH pPabOThl OOydYaIOMIMXCS M3
YKCJla MHBAJIHU/IOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSIMH 3710poBbsi (OB3) npenocrasusiorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHMYCHUAM UX 3[J0OPOBbS U BOCHIPUATHUS MH(DOPMAIIH:

Jlia au11 ¢ HapyIICHUSIMU 3PEHUSL:

—B TEYaTHOM (popMe yBEIMUEHHBIM MIPUDTOM,

— B popMe IEKTPOHHOTO TIOKYMEHTA,

— B (popme ayamodaiina;

Jjig U1 ¢ HapYIICHUSMHU CiIyXa:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JUiist i1 ¢ HApyIIEHUSIMHA OTIOPHO-/IBUTATEIBHOTO armapara:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B ¢popme ayaunodaiina.

3. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Bre160op 00pa3zoBarenbHBIX TEXHOJIOTHH JUIsl TOCTUXKEHUS ILieJiel M pelleHus 3ajad, Ho-
CTaBJICHHBIX B paMKaX y4eOHOM AMCHUILINHBI «J/{eT0BON MHOCTPAHHBIN SI3BIK», OOYCIOBJIEH MO-
TPeOHOCTHIO C(OPMHUPOBATH y CTYIEHTOB KOMIUIEKC OOMIEKYIbTYPHBIX KOMIIETEHIIHA, HEO0XO-
JUMBIX JUIsl OCYILECTBIICHHUS] MEKIMYHOCTHOIO B3aUMOJICHCTBUSL U COTPYJITHUUYECTBA B YCIOBUSX
MEXKYJIbTYPHOM KOMMYHHKAIMM, a Takxke obOecreynBaTh TpeOyemMoe KauecTBO OOy4eHMsI Ha
BCEX €ro JTanax.

@®opMBI U TEXHOJIOTUH, UCTIONb3yEeMbIE JJI1 00YUEHUsI aHTJIIMICKOMY SI3BIKY, PEalU3ylOT
KOMIIETEHTHOCTHBIN U JINYHOCTHO-AESATEIBHOCTHBIN MOAXO0/Ibl, KOTOPBIE B CBOIO OYEPE/b, CIIO-
CcOOCTBYIOT ()OPMHUPOBAHUIO U PA3BUTHUIO @) MOJUKYIHTYPHOH S3BIKOBOM JTUYHOCTH, CIIOCOOHOM
OCYILECTBIIATh NMPOJYKTUBHOE OOIIEHUE ¢ HOCUTEISIMH JPYTruX KylIbTyp; 0) cocoOHOCTEH cTy-
JIEHTOB OCYIIECTBJIATH Pa3JINYHbIC BU/IbI A€ATEIbHOCTH, UCTIOIb3Ys AHTTIMMCKUH SI3bIK; B) KOTHU-
TUBHBIX CIIOCOOHOCTEN CTYIEHTOB; I') UX FOTOBHOCTU K CaMOPa3BUTHIO U CaMOOOpPa30BaHUIO, a
TaK)K€ CIIOCOOCTBYIOT TMOBBIIIEHHIO TBOPYECKOTO MOTEHLHMANa JIMYHOCTU K OCYIIECTBICHHUIO
CBOUX NMPO(heCcCHOHAIBHBIX 00513aHHOCTEH.

VY4eOHbIil mpouecc 0azupyercss Ha MOJIEIM CMEUIaHHOTo OOy4YeHUs, KOTopas MOMOTIaeT
3 PEKTUBHO COUYETaTh TPAJIUIIMOHHBIE ()OPMBI OOYUEHHUSI U HOBBIE TEXHOJIOTHH.

Crnenunduka AUCIUTUTHHBI «Jl€TOBONH MHOCTPAHHBIN S3BIK» ONpPEACNIIieT HE0OXOAMMOCTh
6oJiee MIMPOKO UCIOJIB30BATH HOBBIE 00Pa30BaTeNIbHbIE TEXHOIOTHH, HAPSLy C TPaJIUIIMOHHBIMU
METOJIJaMH, HalpaBJIeHHBIMU Ha (popMHpoBaHHE 0a30BbIX HABBIKOB MPAKTUYECKOM AESITEIbHOCTU
C MCIIOJIb30BaHUEM PEUMYIIECTBEHHO (POHTAIBHBIX (hOPM pabOTHI.

Ne | HaumeHnoBaHue pa3zienoB (Tem) Hcnonszyemple  uHTEpakTHBHBIE | KomudecTBoO
o0pa3zoBaTeNbHbIE TEXHOIOTHA 9acoB
1. | CocraBienue pe3tomMe M Bompochl | Juckyccus 4
TPYAOYCTPOICTBA
2. | O0Ouenue ¢ paboTogaTeeM Huckyccus 4
3. | JlenoBas mepemnucka Kpyrunslii cTon 6
4. | O6uenue 1o TeneoHy JeGator 4
5. | Beznenue neperoBopos Kpyraslii cros 4
6. | KopnopatusHas 3THKa Pas36op curyarmii (case study) 4
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[Ipu 00y4eHHMH HHOCTPAHHOMY S3BIKY HCIIOJIB3YIOTCS CIEAyIomue 00pa30BaTelIbHbIC
TEXHOJIOTHH:

- TexHOJIOTMS KOMMYHHKAaTUBHOTO OOY4YeHHUsI — HarpaBlieHa Ha (JOPMUPOBAHHE KOMMY-
HUKAaTUBHON KOMIIETEHTHOCTH CTYIEHTOB, KOTOpas siBisieTcs 0a30Boi, HEOOXOAUMOH 11 ajan-
TalM¥ K COBPEMEHHBIM yCJIOBHUSAM MEKKYIbTYPHOH KOMMYHHUKALIUH.

- TexHomorust pazHoypoBHeBOro (AuddepeHIInPOBAaHHOTO) 00YUYEHHUs — MpeAroiaracT
OCYIIIECTBJIEHUE TI03HABATENILHOMN AESITEIbHOCTU CTYIEHTOB C YUYETOM MX MHIAUBUAYAIBHBIX CIIO-
COOHOCTEM, BO3MOKHOCTEH M MHTEPECOB, IMOOLIPSAs UX PEATN30BbIBATH CBOM TBOPUECKUI MOTEH-
nuan. Co3laHue U UCIIOJIb30BAHUE JAUArHOCTUYECKUX TECTOB SBIIETCS HEOTHEMJIEMON YacCThbIO
JTAHHOM TE€XHOJIOTUH.

- TexHonOorust MOAYJILHOTO O0YUYEHUs — MPEAyCMaTPUBAET ACIECHUE COAEPKAHUS JUCLIH-
IUIMHBI HA aBTOHOMHBIE pa3fiesibl (MOAYIN), UHTETPUPOBAHHBIE B 001U KypC.

- Unpopmanmonno-kommyHukanronssle TexHosioruu (UKT) - pacmumpsitor pamku oOpa-
30BaTEJIbHOIO MPOLECCa, MOBBILIAs €r0 MPAKTUYECKYIO0 HANIPaBJIEHHOCTh, CIIOCOOCTBYIOT MHTEH-
CHU(UKAIMHA CAMOCTOSITETLHON pabOThl yUalIUXCsi U MOBBIIICHUIO TTO3HABATEIFHONW aKTHBHOCTH.
B pamkax UKT BoiaensitoTcs 2 BUAa TEXHOJOTHH:

- TexHOJOTHs UCTIOIB30BaHUSI KOMIBIOTEPHBIX MIPOTPaAMM — TO3BOJISIET dPPEKTHBHO J10-
HOJHUTB Iporiecc 00yueHHs sI3bIKY Ha BCEX YPOBHAX. MynbTHUMEMIHbIE TPOrpaMMbl IpeaHa-
3HAu€Hbl KaK JJIs ayJUTOPHOM, TaK U CaMOCTOSTENIbHON pabOThl CTY/IEHTOB M HaIlpaBJIEHbI Ha
pa3sBUTHE I'PAMMATUYECKHUX U JEKCUUECKUX HaBBIKOB.

- lHTEepHET-TEeXHOJIOTHH — MPEOCTABIISIOT IIUPOKUE BOZMOXKHOCTH IS TIOMCKA HHDOP-
MalMH, pa3paboTKH MEX/IyHapOAHbIX HAYYHbIX IPOEKTOB, BEICHHS HAYYHBIX UCCIIEOBAHUI.

- TexHonorus MHAMBUAYyaIU3alUMU OOYYEHMs] — IOMOTaeT PeaIlu30BbIBATH JIMYHOCTHO-
OpPUEHTHPOBAHHBIN MOJXO0/I, YIYUThIBAasi MHAUBUAYyalbHbIE 0COOEHHOCTH M MOTPEOHOCTH yJallluX-
csl.

- TexXHONOrus TECTUPOBAHUSA — UCIOJIBb3YETCA A1 KOHTPOJIS YPOBHS YCBOCHMSI JIEKCUYE-
CKHX, TPaMMaTHYECKUX 3HAHWUA B paMKaxX MOAYJS Ha ompenenéHHOM istane oOydeHus. Ocy-
IIECTBJIEHUE KOHTPOJIS C MCIIOJIb30BAaHUEM TEXHOJOTHMH TECTHUPOBAHUS COOTBETCTBYET TpeOOBa-
HUSIM BCEX MEXJIYHAPOJHBIX IK3aMEHOB 110 MHOCTPAHHOMY 53bIKy. Kpome Toro, gaHHasi TeXHO-
JIOTHs TT03BOJISIET MPEMNO/IaBaTeNI0 BBIABUTh U CHCTEMAaTU3UPOBAThH ACIEKThI, TPEOYIOIIHE JI0T0-
HUTEJIBHON MPOPabOTKH.

- IIpoekTHas TEXHOJIOTHWSI — OPUEHTUPOBAHA HAa MOJEIMPOBAHUE COLMAIBHOTO B3aUMO-
JEHCTBHUS y4yalMXcs C LEIbI0 PEIleHus 3a/lauM, KOTOpasi OlpenessieTcsl B paMKax Mpogeccro-
HaJIbHOW MOJITOTOBKH CTYJICHTOB, BBIACISSA TY WIN HHYIO IPEMETHYI0 00sacTb. Vcnonb3oBanue
IIPOEKTHON TEXHOJIOTUU CHOCOOCTBYET pealu3aluy MEXKIUCIUIUIMHAPHOTO XapaKTepa KoMIle-
TEHIMH, (POPMHUPYIOLIUXCS B MpoLiecce 00yueHHs aHTTTUHCKOMY S3BIKY.

- TexHonorusi oOyueHus: B COTPYJHUYECTBE — PEATUIYET UJICI0 B3aUMHOIO OOYYEHHS,
OCYILECTBIISAS KaK MHAUBUIYAIbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pellleHue yueo-
HBIX 3a7[ay.

- TexHonorust pa3BUTHUSA KPUTHUECKOT'O MBILIUIEHUS — CITIOCOOCTBYET (hOPMUPOBAHMIO pa3-
HOCTOPOHHEH JTUYHOCTH, CIIOCOOHON KPUTHYECKH OTHOCUTHCA K MH(POpMAIMH, YMEHUIO OTOU-
paTb HHGOPMALIUIO JJIs PEIIeHUs TOCTABICHHOM 3a/1auH.

Peanu3zanust KOMIETEHTHOCTHOTO UM JINYHOCTHO-/IEATEIBHOCTHOTO MOJX0Aa C HCIOIb30-
BaHHEM MEPEUHNCICHHBIX TEXHOJIOTUN peayCMaTpUBaeT HHTEPAKTUBHbIE (POPMBI 00yUEHHUS.

OcHOBHbIE BH/Ibl HHTEPAKTHBHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH BKIIIOYAIOT B Ce0S:

- paboTa B MaJIbIX rpynmnax (KOMaHJe) - COBMECTHas JesATeIbHOCTh CTYJACHTOB B TpyIIe
M0Jl PYKOBOJICTBOM JIMJ€pa, HalpaBlieHHAs Ha pelleHHe oOIed 3ahayu MyTEM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHIMBHIyaIbHON PaOOTHI WIEHOB KOMAH/IbI C JIeICHHEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH;



- MPOCKTHASI TEXHOJIOTHS - MHAUBHyallbHAS WA KOJJICKTUBHAS JEATEILHOCTH MO 0TOO-
Py, paclpeaeseHUIo0 1 CUCTEMATU3AIMN MaTepraa o ONpeIeIeHHON TeME, B pe3yJIbTaTe KOTO-
pOI1 COCTaBIIAECTCA IIPOEKT;

- aHaJIu3 KOHKPETHBIX cuTyanuil (case study) - aHanu3 peanbHbIX MPOOJIEMHBIX CUTYa-
U, IMEBIIIUX MECTO B COOTBETCTBYIOIIEH 00acTu mpodeccCnoHabHOM NeATeIbHOCTH, H MIOUCK
BAPUAHTOB JIYUIINX PEIICHUI;

- pOJIeBBIE W JIEJIOBBIE UTPHI - POJieBas MMHUTAIUS CTYICHTAMH peallbHON Tpodeccuo-
HAJIBHON JIESTEIIbHOCTH C BBIMOJHEHHEM (YHKIMM CHEHaTUCTOB Ha Pa3IMYHBIX pabouux Me-
CTax;

- pa3BUTHE KPUTHUYECKOTO MBILIUICHUS — 00pa3oBaTeibHas eATeIbHOCTh, HallpaBICHHAS
Ha Pa3BHUTHE Y CTYACHTOB Pa3yMHOT0, peICKCUBHOTO MBINIJICHHSI, CTOCOOHOTO BBIBUHYTH HO-
BbI€ UJIEU U YBUJIETh HOBBIE BO3MOKHOCTH.

KommiekcHoe HCTOIb30BaHME B YYEHOM IPOIECCE BCEX BBINICHA3BAHHBIX TEXHOJIOTHI
CTUMYJIUPYIOT JIMYHOCTHYIO, HHTEJUIEKTYaJIbHYI) AaKTUBHOCTb, Pa3BUBAIOT I103HABATEJIbHbBIC
MIPOIIECCHI, CITOCOOCTBYIOT ()OPMHUPOBAHHUIO KOMIIETCHIIMIA, KOTOPBIMH JOJDKEH 00Janath Oyay-
AN CIIEUAIINCT.

4. OueHO4YHbIE CPEACTBA ISl TEKYIEr0o KOHTPOJISA YCIIeBA€MOCTH U ITPOMEKYTOYHOM
arrecTaumMu

4.1 ®oH OLIEHOYHBIX CPEACTB JIsl POBeeHUs TeKYIIel aTTecTaluu

Texymuii KOHTPOJb OCYIIECTBISETCS Ha JIaOOpaTOPHO-TIPAKTUYECKUX 3aHATHUSAX, T
OIICHUBAIOTCS OTBETHI CTYJCHTOB, KQY€CTBO BBITIOJHEHUS JOMAIIHUX PabOT, WHIUBHIYAITbHBIX
3aganuii. OH peanusyercs B (hopMe TECTUPOBAHUS, MOATOTOBKH MOHOJIOTUYECKOTO BBICKA3bIBa-
HUS B YCTHOW WJIM NMUCHBMEHHOW (popMax, IMOATOTOBKH IPE3CHTAIMH, TIEPEBOA C AHTIHICKOTO
A3bIKa HA PYCCKUM.

OrneHOYHBIC CPEICTBA TIO3BOJISIOT MPOBOIUTH KOHTPOJIb OTJEIBHBIX aCIIEKTOB (hOPMHPY-
€MOM MHOS3BIYHON MPoQecCHOHANBHON KOMIETCHIINHN:

Ne KoHTposnmpyemsblii KOMIIOHEHT @®opmbl W/ WIH CpeacTBa
KOHTPOJIA
1 KoHTponb ypoBHS CHOPMHPOBAHHOCTH SI3BIKOBBIX | TecTHpoBaHue
HaBbIKOB U yYMEHUN B 00jacTu (hOHETHKH, JEeKCHKH, | JlemoBas urpa 1
IrpaMMaTUKHA H3y4aeMOIr0 WHOCTPAHHOIO A3blKa M | Jluckyccus
peanu3aluy MHOA3BIYHON KOMMYHUKAIIUU B YCTHOU U
MUCHbMEHHON (popmMax ajs perieHus 3agad npodeccu-
OHAJIBHOM JESATEIbHOCTH
2 KonTponb ypoBHS chopMUpOBaHHOCTH yMeHUll MHO- | [loaroroBka  MOHOJOrHYe-

SI3BIYHOTO OOIICHHS B YCTHOW U MUCBMEHHOM (popmax
(roBOopeHuUe, MUCHMO) B MPO(HECCHOHATBHBIX KOMMY-
HUKATUBHBIX CUTYaITUsIX

CKOTO BBICKa3bIBaHUS B YCT-
HOM WM MHUCBMEHHOUW (dop-
Max (KOMMYHHKAaTHBHBIC CH-
Tyalluu, TOKJIAIbI)

3 Kontponb ypoBHS chHOpMHUPOBAHHOCTH pelenTUBHBIX | [loAroToBKa aHHOTAIIUN
BHUJIOB pPEYEBON JAEATEIBHOCTU (YTEHUE U ayIUpOBa-
HUE) B pamKax Oyaymieill mnpodeccuoHaabHOU [es-
TEIbHOCTU

4 KonTpomnb ypoBHs cpopMupoBaHHOCTH YMeHUH U cno- | [lepeBon mpodeccuonanbHo-

cobHocTeil UCIIOJb30BaTh npogeccruoHaIbHO-
OpPUEHTUPOBAHHBIE CPEJICTBA MHOCTPAHHOTO A3BIKA JUISI
OCYILIECTBICHHUS MPO(EeCcCHOHATFHOW KOMMYHMKAIIUU
Ha MEXKYJIbTYPHOM YpPOBHE.

OpUEHTUPOBAaHHBIX TEKCTOB C
AHTJINKACKOTO HA PYCCKUU
IIpezenTanus

Keiic-3amaua

1. Tlpumep TecToB Al KOHTPOJISL YPOBHS CHOPMUPOBAHHOCTH SI3BIKOBBIX HABBIKOB U
yMeHu# B 061actu (POHETUKHU, JTEKCUKH, TPAMMAaTHKH H3y4aeMOro HHOCTPAHHOTO SI3bIKa JJIS pe-



IM3alUU UHOSA3BIYHOW KOMMYHHUKAIIMM B YCTHOM M NMHCbMEHHOW (hopMax Ui pelieHus 3aaad
poeCCHOHAIBHON JEATENHHOCTH

Tect Ne 1
1. Ann ___ thatshe _the visitor before.
A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought /
had seen
2. Asit___ darkwe __ togo home.
A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided
3. He __ looking at her, wondering where he ___ her
A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They _ to get married last month although they _ each other for only six weeks.
A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known
5. the weather good when you ___ tennis?
A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play
6. When he ___ to the station the train already .
A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves
7. Last Monday when | the house it ___ heavily.
A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom ___ the lesson_ .
A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins
9.1 thecall because I ashower.
A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking
10. After Mary ___ the room, she ___ the floor.
A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes
11. Yesterday at this time when hishat _ he __ across the bridge.
A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks
12. He wanted me to go to the skating-rink together. Ashe | myskateshe __ me his
brother’s.
A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered
13. Tom looked at his hands. He ___ that those hands __ young and strong before.
A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been
14.He __ usthe firm ___ wool since 1935.
A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / ex-
ports E) told / has been exporting
15. He didn’t  well though he  a hard day before.
A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He __ atthe blackboard and ___ that the English teacher __ the word “apple” there.
A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing
17. Mr. Brown ___ to me 2 hours ago to return the book which he .
A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed
18. No sooner he _ thanhe __ill.



A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriv-
ing / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home | ___ supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he ___ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

2. Ilpumep 3amaHuil A7l KOHTPOJIA YPOBHS C(hOPMHUPOBAHHOCTH YMEHUI HWHOS3BIYHOTO
001IeHNs B YCTHOM M TUCbMEHHOU (popMax (TOBOpeHHE, TUCHMO) B MPOGECCHOHATBHBIX KOMMY-
HUKATUBHBIX CUTYaIUIX

KommynukatuBHas cutyanus No 1
Write your own CV and Letter of Application.

3. [Ipumep 3amaHuii U1 KOHTPOJIS YPOBHS COPMHPOBAHHOCTH PELIETITHBHBIX BHJIOB Pe-
4YeBOU JESITeNbHOCTH B paMKax Oyyiiel mpoheccuoHanbHOM NesTeIbHOCTH
AHnHOTHpOBaHME TekcTa Ne 1
Negotiating in Different Cultures
By Terri Morrison and Wayne A. Conaway

Few of us negotiate global deals from the comfort of home. Part of the lure of international
business is the extended travel to exotic locals and the exposure to varied customs and foods.
But when you are far from the home-field support system, how do you keep that advantage?
Tip #1: Never underestimate your prospect

Judging the negotiating skills of a Japanese executive based upon his or her initial hand-
shake. A "gentle" handshake does not belie the strength of the Japanese negotiating style.
The Japanese thoroughly research their prospects and clients, and your Japanese negotiator
probably knows everything about you, your product, price, and flight arrangements before
you ever enter the room.

Similarly, just because you have worked with a German firm's representative in the US does
not mean you have a sound knowledge of the skills of negotiators in Munich. When German
corporations conduct business on foreign soil, they often send engineers or project managers
to represent them. These executives are usually anxious to get to work and may be too impa-
tient to be good negotiators. However, when you travel to Germany, expect to sit down with
their A-list negotiators. On their home soil, German dealmakers are very tough. They play to
win and yield nothing.

Tip #2: Don't expect decisions to be made based upon your priorities

Foreign executives often have different criterion. The typical US motivating factors — price
and quality — are not universal considerations in decision-making. In many countries, person-
al relationships are more important. For example, when the Simmons company expanded into
the Japanese market, they were astonished that customers sometimes chose to purchase infe-
rior beds at higher prices. In Japan, the decision to buy was sometimes made on the basis of
friendship or favors owed to the distributor.

Elsewhere, deciding factors could be anything from family honor to religion to nationalism.
And in some cases, major deals (and prices) have been fixed long before you ever attempted
to penetrate the market. You may never know what all the reasons for winning or losing a
contract may be, but if you research the culture, and utilize a personal network of players in-
country, you can definitely skip some of the more mundane mistakes.

Tip #3: Be prepared to be tested by your foreign counterparts

When French firms have acquired foreign companies, they sometimes mandate a "French
only" policy at the global meetings. That's difficult enough if you are part of the team, but
even more so if you are selling and negotiating in a language you don't understand.



When you are dependent upon translators and interpreters to convey subtle nuances as
well as critical facts, be certain that you have utter confidence in the translator (and always
have a backup linguist). Be clear, concise, and never expect a highly skilled interpreter to
work more than a 3 or 4 hour span.

Expect to face challenges at the dinner table as well as at the conference table. In Japan and
South Korea, visiting executives are usually invited to participate in after-hours drinking
bouts. Even when the focus is on food rather than alcohol, the challenge may be daunting.
JoAnne Stephens, the Director of International Sales for Sklar Medical Instruments, once
faced a gustatory test in Taiwan. "A three-hour private luncheon with business partners in-
cluded babypigs' head and monkey brains. In order to save face | had to eat these delicacies,
which | washed down with a tremendous amount of water. After frequent trips to the rest
room, | finally closed the deal at the end of the meal."

Tip #4: Prepare yourself for unexpected negotiation techniques

Michael Landau, a textile manufacturer in the Philadelphia area, relates this tale of intimida-
tion during a negotiation in the United Arab Emirates. "One of our salesmen was negotiating
acontract with a government official to buy textiles for military uniforms. At one point, the of-
ficial

—who was also a military officer in full uniform — laughingly handcuffed my salesman. He
told the salesman that he wouldn't be released until he agreed to the officer's conditions.
The officer soon uncuffed my salesman and passed the entire incident off as a joke, but it left
the salesman pretty nervous. It was a vivid reminder that he was negotiating far from home,
in a place where he had very few civil rights."

Ultimately, travel is an adventure, and business travel is no exception. International business
requires flexibility and an appreciation of diverse views. As Mahatma Ghandi said, "Civiliza-
tion is the encouragement of differences.” Excerpted from OAG Frequent Flyer, June 1, 2001

4. Tlpumep 3aaHuii 1151 KOHTPOJISI YPOBHS CPOPMUPOBAHHOCTH YMEHHM U CIOCOOHOCTEM
HUCIIOJIB30BaTh HpO(I)eCCI/IOHaJ'ILHO-OpI/IeHTI/IpOBaHHHe CpeacTBa MHOCTPAHHOI'O A3bIKa IAJIA OCY-
HIeCTBJIEHUS MPOPECCHOHATbHON KOMMYHUKAIIMKM Ha MEXKYJIbTYPHOM YPOBHE.

[Ipe3zentanus Ne 1
Task: Prepare a recruitment dossier. You work in a careers advice centre of a university. You
advise students about career choices and provide information about employment opportunities.
With your team:
* Select a medium to a large-sized company in your town/city
* Consult the company’s website for general, background information
* Find some copies of any job advertisements they have posted recently
* Make a training for students willing to get job in this company: name the positions and qualifi-
cations required, give some tips on writing a proper resume for this particular job, tell about se-
lection procedures and short-listing of candidates. Present your findings.

5. Ilpumep nenosoii urpsr (Pasaen «CocraBiacHre pe3foMe U BOITPOCH! TPYI0YCTPOUCTBAY)

1. Tema nenoBoii urpsei: «CobecenoBanuey.

2. KoHuenuus Mrpbl: COMCKATENb, IPETCHAYIOINN HAa BAKAHTHYIO JOJDKHOCTh MEHEKEpa OJ1-
HOTO U3 OTJEJIOB B KOMIIAHUU IO TTPOU3BOJICTBY 0€3aJIKOTOJBHBIX HAMMUTKOB, BCTPEUAETCS C MO-
TeHIIMAIbHBIM paboToaareneM. OH JIOJDKEH MPE3eHTOBATh CeOsl TAKUM 00pa3oM, YTOOBI, C OJHOM
CTOPOHBI, MAKCUMAJIbLHO MOJAYEPKHYTh BCE CBOM JIOCTOMHCTBA, a C IPYroil CTOPOHBI, HE NepexBa-
JUTH ce0s1, 9TOOBI HE BBI3BATh y pabOTOIaTENs OTPUIIATEIbHBIX MO, rpa mpoBoauTcs B 1Ba
JTamna: CHayajla MHTEPBBIOEP 3a/1aeT KaHAUAATY CTaHJApPTHBIE BOMPOCHI, KACAIOIIUECS €ro Mpo-
dbeccroHanbHOM 0a3bl, a 3aTeM aHAJTU3UPYET HEMOCPEICTBEHHO €T0 JTUYHOCTHBIC XapaKTePUCTH-
KW, 2 IMEHHO, CKJIOHEH JI OH OOJIbIIIE K ONTUMUCTHYECKOMY HIIA MECCUMUCTUIECKOMY BOCTIPH-
ATHIO MUpA.

3. Posn:



- COMCKAaTeb;
- UHTEPBBIOED.
4. Oxxunaemblii () pe3yabTar (bl):
1. I[OCTI/I)KGHI/IG COMCKAaTelIEM MOCTaBICHHOH nepena coboit ncim, a UMCHHO — IIOJIyYC-
HHUE paboTHI.
2. Crmoco0HOCTE pa6OTOI[aTeJ'I}I IIPUHATH IPABUJIBHOC PCIICHNEC B OTHOUMICHUH AAaHHOI'O
COHUCKAaTECIIA.
NucTpykium 1J15 NpoBeieHUsl POJIeBOM UIPbI HA AHTJIMIICKOM fI3bIKe
The first stage of an interview
Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
— your family background,
— personal qualities;
— qualifications;
— experience;
— achievements;
— current salary;
— your strengths and weaknesses;
— the reasons for leaving your last job;
Interviewer(s):
Interviewing can be carried out by individuals (e.g. supervisor or departmental manager),
by panels of interviewers or in the form of sequential interviews by different experts.
Here are some of the key questions an interviewer can ask:

1. Can you tell me about your experience as a manager?

2. What sorts of projects did you participate in when working for your previous em-
ployers?

3. What do you like most and what do you like least about your present job?

4. Could you tell me how much you currently earn?

5. What do you know about the company you are going to work for?

6. What are your strengths and weaknesses?

7. How ambitious are you?

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory prov-
erbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

w

If something can go wrong, it will.
It’1l be alright on the night.

B

o

Every cloud has a silver lining.
6. It never rains but it pours.




7. Too many cooks spoil the broth.
8. Two heads are better than one.

9. Leave well alone.
10. A stitch in time saves nine.

11. Never trust a stranger.
12. Hail fellow, well met.

13. No news is good news.
14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.

21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

1 2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
TOTAL
Optimist Score Pessimist Score

Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of
scores.

Optimist 12 — Pessimist 0




Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your expecta-
tions are so high.

Optimist 9 — Pessimist 3

A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full’ rather than a ‘half emp-
ty’ person.

Optimist 6 — Pessimist 6

You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of disappoint-
ment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?

So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;

- You feel happier than you otherwise would

- You are more cheerful and outgoing

- You are prepared to take risks and have a go at things

- The people you deal with respond more positively to you

- You achieve more

- You influence other people to achieve more

- You look for the best in people

- You don’t waste time being paranoid and suspicious

- You are better at bouncing back after a failure or set-back

- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and Upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

6. Ilpumep 3amaHuii Ha pelieHre Kelc-3a1aun:
Keitic na memy: «Ilocredcmesus Hapyuienus npasul 6e0eHus 0ei080U NePenucKuUy.
IIpouenypa peuieHus KemMcos
ITepBblii 3Tan — 3HAKOMCTBO C CUTYallUE.
Bropoii aTan — BeIIeIeHHE OCHOBHOM MPOo6JeMbl, (PaKTOPOB M NEPCOHANNN, KOTOPBIE MOTYT pe-
AJIBHO BOS]IefICTBOBaTB Ha CUTYyaluro.
TpeTI/Iﬁ 9Tall — NPCIJIOKCHHUC KOHI.[CHI_II/Iﬁ HJIN TEM IJId «MO3T'OBOTO IOITYpMa».
UeTBepThIi ATall — aHAIN3 MOCJIEACTBUNA MPUHATUS TOTO WJIM HHOTO PEIICHUS.
IIgaTe1it 3Tan — pemiCHuc Kelica — MPEAJIOKCHUC OJHOT'O NI HCCKOJIBKUX BAPHUAHTOB (HOCJ’ICI[OBa-
TETLHOCTH JICUCTBHI), yKa3aHWE HAa BO3MOXKHOE BO3HHKHOBEHHE MPOOJIEeM, MEXaHU3MBbI HX
MNpeaoTBpalICHUA U PCUHICHU.
[Ipexxne yeM NpPUCTYNUTHh K pa3zdopy MpeajaraeMoil s aHajiu3a CUTYyalluH, BBIIOJIHUTE
CJICAYIOIICC 3aJlaHuC.
Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?
1. When you write a letter you put your name above your address.
2. Itis correct to write Dear Mister when beginning a letter.
3. In the United States 1% April can be abbreviated to 04.01.11.
4. When writing a letter to the USA you can begin it with Gentlemen...



5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (1’/l, dont, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.
Cumyayusn: B npencTaBIeHHOM MHUChbME CONEPKUTCS psif omrO0oK. COTPpYyIHUK KOMITAHHH, KO-
TOpPOMY OHO OBLIO aJPECOBAHO, CUEN MPABUIBHBIM HE OTBEYaTh HA HETO, T.K. MO0 €ro MHEHHUIO,
TaKkoH I10aX0J K BEACHUIO ,Z[eJIOBOfI MEPCIUCKU JEMOHCTPUPYET HCYBAKCHUEC K KOMITaHUH, KOTO-
pas UMeeT KOHTAaKT C aapecaHToM. lIpoaHanm3upyiTe 3TO MUCBMO C Y4ETOM BCEX YKA3aHHBIX
BbIIIC OTAITOB U IIPCAJIOKUTC CBOU BAPUAHTLI PCIHICHHA HaHHOﬁ HpO6J’ICMLI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta Lin-
del,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve
I have pleasure in sending you our brochure with details of all our holidays.

I look forward to hearing from you.
2012, may 22", Best wishes

Sales Menege
Fred Henderson

7. Tlpumep 3amaHuil Ha MPOBEIECHUE AUCKYCCUU:
Tema nuckyccun: «CocTaBlIeHHE PE3IOME U BOIIPOCHI TPYA0YCTPOUCTBA»
[leas — 0OCyIUTH B TPyIIIE OCHOBHBIC ITpaBUjIa COCTABJICHUS PE3IOME M HAIMMCAHMS COMTPOBOIH-
TEJIBHOI'O ITKNCbMaA. Cneﬂylomee 3a1aHUuEC IMTOMOKET C(I)OpMyJII/IPOBaTL OCHOBHBIC BBIBOJAHBI 11O AAaH-
HOMY BOIIPOCY.
Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.
A curriculum vitae is more acceptable if it is hand-written.
A covering letter should be hand-written.
You should always include a photograph.
The longer a CV the better.
A CV should list experience in chronological order.
There is no point in mentioning outside activities, hobbies, etc.
Each CV should be customized for the job you are applying for.

NoabkowhE



8. Perfect prose is not expected; note form is perfectly acceptable.

9. Use space constructively; do not mention failures or irrelevant experience.
10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.

14. Always make a follow-up phone call a few days after sending your CV.

IloaTBEpanTE CBOM MJIEH, BBIIOJIHUB CIEAYIOIINE 3a0aHus.
1. Look at Henry Norton’s CV and answer the questions.

1. Inyour opinion, is his CV well written? If not, what changes would you make?

2. What was his first post?

3. What is his most recent post?

4. What kind of experience has he had?

5. How has his career progressed?

6. Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE
Name Henry Norton
Address 2732 Maple Lane, Sidney
Tel. No. 79543768
Marital status Single
EDUCATION
04/04-07/05 Certificate of Hospital Management,
Atlanta University, USA

09/01-07/03 BTEC National Diploma in Business

and Finance: Fermanagh College,
Northern Ireland
09/96-06/01 8 GCSEs — Grade B
St Joseph’s School, Enniskillen,
Northern Ireland
LANGUAGES
English, mother tongue
German, fluent
French, elementary
EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule
Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09
Tour Operator
INTERESTS: music, hiking, scuba diving
ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request

2. The covering letters below do not contain any errors but the writers are very un-
likely to be considered for a vacancy. Can you say why?




Dear Anthony Mayer,

I'm looking for a holiday job and I saw your ad in a newspaper and it looked as if it could
be good because your company is very famous.

I don’t have a lot of experience (in fact I haven'’t got a job before) but I've got lots of con-
fidence and I get pretty well with people in general.

I'm basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!

Hoping to get a reply from you soon.
Yours,

Mary Rose
Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |
have the honour to enclose herewith a copy of my curriculum vitae and would beseech you
to acquaint yourself with the contents therein.

Trusting that I shall be favoured with an interview with a view to discussing my applica-
tion in further detail, | beg to remain,

Yours faithfully,
Charles Fortescue Esqg.

8. TeMmbl TOKIam0B:
1. The stages of choosing the right candidate (interview, CV, cover letter)
2. An organization needs constantly to take stock of its workforce and to assess its perfor-
mance in existing jobs.
3. The basic principles of business correspondence
4. Managing telephone calls
5. The ethics of business negotiations
JU1s IOATOTOBKHM IOKJIa/1a HY>)KHO 3HATH CIIEAYIONIEe:
|. JIokman gomKeH ObITh BHIMOTHEH aKKypaTHO U TOJIINUT B TATKY.
Il.  Jlokmaz cCOCTOUT U3 CIEAYIOMNX Pa3/IeioB:
1. TuTyJbHBIH JHCT.
Jloxnao na memy (Ha3BaHME MOKJaja Ha AaHTIUHCKOM
SI3BIKE)
Copep:xanue / Contents. [epeuncisiroTcst pa3aeisl padoOThI C YKa3aHUEM CTPAHUII.
3. TekcT Ha aHTTIUIICKOM s3bIKE (2 9K3emnaapa: TIEPBbIA NOIIINT B TAIKy, BTOPOil Ha
pykax).
MuHuManbHbI 00beM TekcTa: 2 (1Be) cTpaHullbl popmara A-4 mpu MOJAX:
25MM - HUKHee U BepxHee, 10MM - paBoe, 35MM — neBoe; 26-29 cTpok Ha CTpaHH-
Ie.
4. Caosaps /Vocabulary: muaumym 30 TEpMHHOB ¢ MEPEBOJOM M TPAHCKPHUIIIHEH,
KOTODPBIE HpU 3auiume HyMHCcHO 3HAMb HAUYCMD.
5. Cnmcok MCHoJib30BaHHBIX HcTOYHMKOB / Bibliography: ucrounuku, KoTopbiMu
MAarvucCTpaHT HOJb30BaJICA IJid COCTAaBJICHHUA JOKJIaJa W CJIOBApU € BBIXOJAHBIMU
JAHHBIMHU KHUT ¥ / WJIA TIOAPOOHBIM aJIPECOM caiiTa.

N



6. Kparkoe u3j0:keHHMe TOKJIaja mo-aHTuiicku / Summary — mpu 3aiuTe yMeTh
pacckasars.

MaructpaHT Ha aHIJIMICKOM SI3bIKE 3a4MTHIBAET IIOArOTOBJIEHHBIN 10KJIa] U OTBEYAET HA
BOIPOCHI OJHOTPYIITHUKOB U IpernojaBaTelis o coaep:kaHuio pabotel. Ha ycmotpenue npeno-
JlaBaTelIl MO’KHO IPOBECTH MPOBEPKY 3HAHUN TEPMUHOJIOTMYECKOM 0a3bl 110 JaHHON TEME.

4.2. ®oH/1 OLIEHOYHBIX CPEICTB ISl MPOBEACHUS MIPOMEKYTOUHON aTTecTAllul

IIpoMeskyTOUHBI KOHTPOJIL UMeeT (GopMy 3a4€Ta B KOHIIE ceMecTpa A.
3aueT mpenycMaTpuBaeT NMPOBEPKY KauecTBa 3HAHUI U cPOPMUPOBAHHOCTU YMEHHI B 00-
JIACTH:

1) SI3bIKOBBIX HABBIKOB U YMCHHUH B 00JacTH (POHETUKH, JEKCUKH, TPAMMATHKH H3ydae-
MOTr'0 MHOCTPAHHOI'O SI3bIKa JJIsl pealn3alii UHOSA3BIYHOW KOMMYHHMKAIMU B YCTHOM U MMHCbMEH-
HOM (popmax ass pereHus 3a1ad npodhecCuoHaIbHOM e TeNbHOCTH;

2) yMEHUI MHOS3BIYHOTO OOIICHHS B YCTHOM M MUCHbMEHHOM (hopMmax (TOBOPEHHE, MMUChH-
MO) B TpOo(hecCHOHANBHBIX KOMMYHUKATUBHBIX CUTYAIIHIX;

3) peuenTHBHBIX BUOB PEUEBOU JESITEIHHOCTH (YTEHUE M aylIMpOBaHHE) B paMKax Oy-
nyiieit mpodgeccuoHanbHON AeSITEbHOCTH.

3ader BKJIIOYAET cJIeAYIOLINE 3aJaHUS:

1) TecT Ha MPOBEPKY COOTBETCTBUsI YPOBHS CHOPMHUPOBAHHOCTHU SI3BIKOBBIX HABHIKOB U
yYMEHHMH B 0071aCTH (POHETUKH, JIEKCUKH, TPAMMaTHKU N3Yy4aeMOI'0 HHOCTPAHHOTO S3bIKA JIJIS pe-
anu3aly MHOA3BIYHOW KOMMYHHMKAIIMU B YCTHOM M MHUCBMEHHOW (opMmax IS pelieHus 3aaad
poeCCHOHAIBHON JESATEIHHOCTH;

2) aHHOTHPOBAHHE TEKCTa MPO(ECCHOHAIBHOW TEMATHKH Ha MPOBEPKY COOTBETCTBHUS
YpOBHSI c(hOPMUPOBAHHOCTH PEIEITUBHBIX BHUJIOB PEYEBOI JNEATENBHOCTH (UTEHHE) B paMKax
Oynyiieil mpodeccuoHaNbHON AESITENEHOCTH.

3) MOHOJIOTMUECKOE BBICKA3bIBAHME B CUTYALUSAX JIEIOBOTO MPOPECCHOHAIBHOIO B3au-
MOJICHCTBUS HA U3y4a€MOM HHOCTPAHHOM S3BIKE;

O0pa3ubl NpUMEPHBIX 3aIaHUM 1JIM 3a4eTa

1) TecT Ha MPOBEPKY COOTBETCTBHUS YPOBHS C(OPMHUPOBAHHOCTH S3BIKOBBIX HABBIKOB U
yYMEHHMH B 0071aCTH (POHETUKH, JIEKCUKH, TPAMMaTUKU N3Yy4aeMOI0 HHOCTPAHHOTO SI3bIKa JUISl pe-
IM3alUU MHOSA3BIYHOW KOMMYHHUKAIIMM B YCTHOM M MUCbMEHHOW (hopMax Julsl pelieHus 3aaay
poeCCHOHAIBHON JESTENHHOCTH;

Yacts 1. Jlekcuka
1. Apart from those three very cold weeks in January, it has been a very winter.
A) plain B) soft C) pale D) mild E) calm
2. The best student in each class will a prize at the end of term.
A) catch B) receive C) possess D) prove E) reward
3. There is real concern that food supplies will not be to feed the increasing world
population.
A) sufficient B) satisfactory C) equal D) measured E) effective
4. The police her for helping the murderer to escape.
A) caught B) prevented C) searched D) brought E) arrested
5. The children will not be allowed to come with us if they don’t themselves better.
A) direct B) accustom C) behave D) declare E) compose
6. You must obtain from the landowner to fish in this river.
A) permit B) freedom C) permission D) right E) allowance
7. The local tourist bureau will send you about hotels in the area.
A) knowledge B) information C) news D) notice E) advertisement
8. The use of plastic for shoes of leather has ruined shoe repairing as a business.
A) although B) as well C) else D) instead E) outside
9. Her husband felt it would be silly to the color of the curtains before they had paint-
ed the room.



A) change B) find C) choose D) lose E) charge

10. The of ice-cream sold increases sharply in the summer months.

A) account B) amount C) count D) number E) size

11. It will time if we make the sandwiches the day before the picnic.

A) earn B) spare C) lower D) save E) win

12. T haven’t got enough string to up this parcel.

A) stick B) fold C) close D) shut E) tie

13. Bill doesn’t what people say about him.

A) concern B) care C) matter D) disturb E) depend

14. Although the false banknotes fooled many people, they did not to close examina-
tion.

A) keep up B) put up C) stand up D) pay up E) look up

15. When he beat the carpet, the rose in clouds.

A) dust B) soil C) mud D) earth E) powder

16. of money prevented us from taking a holiday this year.

A) Limit B) Freeze C) Emptiness D) Expense E) Lack

17. This blue-flower is known by names in other parts of England.

A) severe B) difference C) various D) separate E) usual

18. Why can’t you do this small for me? I’ve helped you often enough in the past.
A) command B) demand C) effort D) favor E) influence

19. When there was a short in the conversation, | asked if anyone would like anything
to drink.

A) fall B) blank C) wait D) pause E) place

20. While 1 am on holiday, ring me at my hotel only if there are any messages for me.
A) urgent B) hasty C) valuable D) early E) confident

21. This is not big enough to cut down a tree.

A) axe B) hammer C) screw D) knife E) spade

22. He must give us more time we shall not be able to make a good Job of it.
A) whether B) otherwise C) consequently D) therefore E) doubtless

23. | should be very if you would post this letter for me.

A) grateful B) pleasant C) accepted D) pleasing E) thanking

24. When you get to the motorway, follow the for London.

A) masks B) points C) signs D) plans E) ways

25. The garden as far as the river.

A) advances B) extends C) lies D) develops E) enlarges

26. It is time to the table for dinner.

A) place B) lay C) lay out D) put out E) serve

27. | have always you my best friend.

A) regarded B) considered C) trusted D) hoped E) liked

28. He lost his when the policeman stopped him.

A) temper B) language C) spirit D) character E) pride

29. He won’t to buy some bread unless | tell him again.

A) remind B) realize C) remember D) forget E) record

30. Because of the fine weather, we had all our classes in the air.

A) full B) clear C) open D) thin E) outside

31. Will you be taking my previous experience into when you fix my salary?
A) possession B) account C) mind D) salesmanship E) scale

32. If it wasn’t an accident, he must have done it on

A) mistake B) purpose C) himself D) fault E) intention

33. Most things are now mass-produced rather than :

A) hand-made B) by hand C) single D) selected E) detailed

34. The office lifts are out of again.



A) operating B) order C) work D) working E) movement
35. Let me know if any difficulties .

A) find B) arise C) come D) rise E) happen

36. 1 can’t to have a holiday abroad on my salary.
A) spend B) think C) afford D) help E) spare

37. They are twins and look very

A) alike B) same C) like D) likely E) |dent|cal

38. It is a very popular play, and it would be wise to seats well in advance.
A) engage B) book C) buy D) occupy E) preserve

39. He’s not of learning German in six months.

A) possible B) interested C) inclined D) able E) capable

40. There was a large box behind the door and John could not falling over it.

A) prevent B) avoid C) fail D) resist E) save
Yactp 2. 'pamMmmaruka.

1. you students?

A) Do B) Are C) Am D) Is

2. the man at work?

A) Am B) Does C) Are D) Is

3. Who an optician?

A) is B) are C) am D) does

4. Where Mary and Julia going?

A) is B) are C) do D) does

5. She working at the library.

A) does B) can C) is D) are

6. Frank and | engineers.

A) am B) is C) was D) are

7. there a hamburger on the table?

A) Does B) Are C) Isn’t D) Is

8. There any soup on the menu.

A) aren’t B) are C) isn’t D) is

9. There any dentists in hospital.

A) are B) aren’t C) isn’t D) is

10. There no chalk in the classroom.

A)is B) isn’t C) are D) aren’t

11. There no surgeons in that hospital.

A) isn’t B) are C) aren’t D) was

12. you have any other questions?

A) Are B) Aren’t C) Were D) Do

13. How much milk there?

A) are B) do C) is D) were

14. How many vacation days there?

A) are B) do C) is D) was

15. What those?

A) is B) was C) are D) have

16. photocopiers.

A) There’s B) They’re C) We’re D) It’s

17. She a sweater.

A) has B) have C) is D) are

18. We a video.

A) has B) are C) don’t D) have

19. David a stereo.

A) doesn’t have B) not have C) don’t have D) don’t




20. she got a watch?

A) Does B) Have C) Has D) Was

21. they have an old car?

A) Are B) Aren’t C) Have D) Do

22. A: What is wrong with Lisa?

B: She a fever.

A) is B) has C) does D) got

23. 1 a fever but | have sore throat.

A) have / don’t B) am / not C) have / don’t D) don’t / got
24. Tom a test today?

A) Does B) Is C) Is there D) Has

25. Has he flu?

A) have B) does C) has D) got

26. Tom and Betty have measles?

A) Are B) Has C) Do D) Have

27. Sally has a headache but she have a fever.
A) not got B) doesn’t C) don’t D) haven’t

28. 1 walk to school. I take a bus.

A) am not B) doesn’t C) don’t D) haven’t

29. They like slow music. They like fast music.
A) don’t B) not C) are D) doesn’t

30. My brother like Indian films.

A)isn’t B) don’t C) not D) doesn’t

31. She wants to go to the park. She want to go to the zoo.
A) doesn’t B) don’t C) isn’t D) wasn’t

32. How much an egg sandwich ?

A) does B) is C) are D) were

33. How much bananas ?

A) was B) is C) are D) do

34. Peter has a pocket calculator. He it almost every day.
A) use B) uses C) using D) is using

35. Mr. and Mrs. Taylor to watch horror films.
A) likes B) doesn’t like C) like D) not like

36. Robert reads sports magazines. He wants them now.
A) reads B) is reading C) read D) to read

37. Tom mathematics. He it at school.
A) like / study B) likes / studies

C) likes / studying D) to like / studies

38. She her homework at night.

A) do B) does C) is doing D) doing

39. Itis 8.30. Let’s on the TV.

A) to turn B) turning C) turn D) is turning

40. They never late.

A) are B) aren’t C) be D) don’t

41. Please a bottle of ketchup, Janet.

A) buys B) buying C) is buying D) buy

42. Her hands are dirty. She’d a bar of soap.
A) like B) likes C) to like D) liked

43. Let him two tubes of toothpaste.
A) to buy B) buying C) buy D) buys
44, Peter his hair now. He it every day.

A) is washing / washes B) washes / is washing



C) wash / is washing D) is washing / wash

45. She is setting the table. They are lunch.
A) have B) will have C) go to have D) going to have
46. A: Does his father play tennis?

B: No. He to learn.

A) is going B) plays C) will D) playing

47. 1t’s dark in here. Can you the light ?

A) turning on B) turn on C) to turn on D) will turn on
48. We to the theatre tonight.

A) goes B) are going C) didn’t go D) went

49. She usually breakfast at 7:30.

A) have B) eat C) eats D) having

50. 1 Turkish folk music.

A) listens to B) likes C) listen D) like

2) aHHOTAIMs K TEKCTY MPOPEeCCUOHANTBHON TEMAaTUKU Ha TPOBEPKY COOTBETCTBHS YPOB-
HS1 ¢()OPMUPOBAHHOCTH PELIENITUBHBIX BUJIOB PEYEBON JEATEIBHOCTH (YTEHUE) B paMKax Oyny-
et npodeccHoHaTbHOMN NeITeIbHOCTH
Text

Doing Business in the European Union

By Terri Morrison

On May 1, 2004, 10 new countries will join the European Union. The world‘s premier trade

block will grow from 15 nations to 25. This unprecedented expansion represents both chal-

lenges and opportunities to businesspeople from non-EU nations.

While you might consider yourself an old hand at doing business in Europe, see if you

can answer the following questions about the new EU:

TRUE or FALSE?

In one of the new EU nations, the order of personal names is reversed—surnames are listed

first, followed by "first” names. TRUE: This is the traditional pattern in Hungary, where fa-

mous Hungarians like musicians BélaBartok and Franz Liszt are known as BartokBéla and

Liszt Franz (or, in the original Hungarian, Liszt Ferenc).

TRUE or FALSE: All of the new EU members were formerly Communist states, members of

the

Warsaw Pact. FALSE: Cyprus and Malta were never Communist.

Obviously, the new EU is significantly different from the old.

The OIld European Union

Even before the May expansion, the EU changed the way the world does business. After a

shaky start, the Euro became a major world currency. Indeed, with the U.S. dollar falling, the

Euro has grown in importance. (That key commodity, oil, has long been traded only in U.S.

Dollars, but there is talk about changing that to Euros.)

Every foreign company that does business in the EU must do so on the EU*s terms, and abide

by EU regulations. The EU‘s executive arm, the European Commission, made major U.S.

corporations abide by its dictates. In the past five years, the Commission‘s opposition

stopped WorldCom*s $115 billion acquisition of Sprint, and General Electric‘s $45 billion

takeover of Honeywell International. Just recently, the Commission fined Microsoft $603

million for using its near monopoly in the Windows operating system to squeeze out rivals.

(This is the largest fine the EU ever served against a company; Microsoft has promised to ap-

peal.)

Expanding to 25 members will make the EU an even more powerful economic force on

the global stage.

The New Members



The soon-to-be-members of the EU are, in alphabetical order: Cyprus, the Czech Republic,
Estonia, Hungary, Latvia, Lithuania, Malta, Poland, the Slovak Republic and Slovenia. Bul-
garia and Romania hope to join by 2007; Turkey has also applied but its membership re-
mains in doubt, reportedly due to human rights concerns.

As you can see, by May 1 virtually all of Europe will be members or prospective members of
the EU. The notable exceptions are Iceland, traditionally neutral Switzerland, contrary Nor-
way (whose oil wealth allows it to remain separate), poverty-stricken Albania, and all of war-
torn former Yugoslavia (except for peaceful, prosperous Slovenia).

Except for Cyprus and Malta, Communists ruled all of the new EU nations for much of the
20th century. Capitalism itself is new to them. While they have embraced capitalism whole-
heartedly, many of their populations miss the security Communism used to provide. For ex-
ample, unemployment was almost unheard of under Communism, even if some jobs were
make-work. Also, while religion has receded into the background in much of Western Eu-
rope, that is not the case in all of the new EU. Poland is often considered "the most Catholic
country in the world." Catholicism is also part of the Slovenian national character, which
helps differentiate it from the Orthodox and Muslim states of the former Yugoslavia.

Target Markets in the New EU

Depending on your products, certain countries are better targets for specific industries than
others. New EU nations that are considered ready markets for foreign high-tech products
are Poland, Hungary, Slovenia, Estonia and the Czech Republic. Estonia is so open to high-
tech change, its government is so wired that its Congress votes remotely—at virtual ses-
sions! Since the cost of labor is lower in Eastern Europe than in Western Europe, many
multinational corporations have been moving into the new EU countries in anticipation of
the expansion. For example, Fiat and Daewoo are the biggest foreign investors in Poland‘s
manufacturing industry — they have built huge auto assembly plants there. Volkswagen
has actually started building cars in Slovakia; while Kia and Peugeot-Citroén are not far
behind.

Of course, different market conditions also dictate what can be sold to each country. As
Mediterranean islands, Malta and Cyprus have unique needs for maritime supplies. For-
mer Warsaw Pact nations require environmental cleanup technology at the sites the for-
mer USSR polluted — especially at former Soviet military bases.

Finally, the United States is cognizant of the fact that many citizens in the crowded nations of
the old Europe want U.S. military bases closed down. This is certainly one of the reasons the
United States plans to open up military bases in nations such as Romania and Bulgaria. (Offi-
cially, the reason for the relocations is for U.S. military to be closer to potential hot spots.)
Where the U.S. military goes, its soldiers and dependents follow — and there are no better
consumers of American products than U.S. citizens abroad, homesick for a taste of the
United States.

3) TEMBl MOHOJIOTHYECKHUX BBICKAa3bIBAHUM B CUTyalusiIx ICJIIOBOIO HpO(I)CCCI/IOHaJIBHOFO

BSaHMOJlefICTBHH Ha U3y4a€MOM HMHOCTPAHHOM A3BIKC

You have recently been applying for jobs with different companies. Two companies have indi-
cated that they may be interested in offering you employment. One company is a large multina-
tional that employs 2,000 people at its headquarters. The other company is much smaller and
employs only 120 people.

- Explain which company you would prefer to work for, giving reasons for your choice.

- Discuss advantages and disadvantages of working in big and small companies and asking for
advice where to apply.

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills



5. Negotiations
6. Corporate ethics

KpuTtepuu olieHKH 110 MPOME;KYTOYHOI aTTecTanuu (3a4eT)

O1eHKa «3a4TeH0» BBICTABIISACTCS, €CIIU CTYACHT

- IEMOHCTPHUPYET IIyOOKOE 3HAHWE HOPM IIPOU3HOILICHUS, YTEHUS;

- JIEMOHCTPHPYET IIyOOKOE 3HaHHE JEKCHMYECKOI0 MMHHMYMa aHTJIMHCKOTO Si3bIKa (He
menee 4000 enunwn, u3 HUX 2000 — MPOAYKTUBHO),

- JIEMOHCTpPHUPYET IITyOOKO€ 3HAHUE OOIIEPa3TOBOPHOI, OOIICHAYYHOM, CIICIIUATBHON U
Y3KOCHEIHAIbHOH JIEKCUKH,

- IGMOHCTPUPYET TTy0OKOe 3HAHWE TPAMMATHYECKOT0 MUHUMYMA, BKITIOYAOIIETO TpaM-
MaTHUYECKHE CTPYKTYpPbI, HEOOXOAUMBIE JIJIsl YCTHOW U MUCbMEHHON (OopM OOIICHHUS.

- MIOHUMAET YCTHYIO pedb Ha OBITOBBIE U CIICIUATbHBIE TEMBI;

- BeleT auanor-oeceny mpogecCHOHANBHOIO XapakTepa, coOoas MpaBHiia PeueBOro
ITHKETA;

- BBIPA)KAET MBICIIHM B JIOTHYECKON MOCITIEI0BATEIBHOCTH B YCIOBUSAX MOATOTOBICHHON U
HETOJITOTOBJICHHON peun oObemMoM He MeHee 20 ¢pa3 B mpodecCHOHAIBHOM, COIMAILHO-
OBITOBOH chepax OOIICHHS;

- apryMEHTHPOBAHO M3JIaraeT CBOIO TOYKY 3PEHHS, MHEHHUE 110 00CYX1aeMoi mpodieme;

- YWTAeT, MOHUMAET U MEPEBOJUT CO CIOBAPEM JUTEPaTypy MO MPOQUIIIO CrenHaIbHO-
CTH,

- M3JIaraeT cojiep>kaHrue MPOYUTAHHOTO B BUE PE3IOME U ICCE;

- JIeNIaeT COOOMIEHMSI, JOKIIAIbI C TIPEABAPUTEIBHON TTOATOTOBKOI;

- BJaJIeeT OCHOBHBIMH YMEHHSIMH MUCHBMEHHOW pedd, HEOOXOAUMBIMH i MOATOTOBKHU
nyOJIMKaIuy, Te3UCOB, peepaToB, aHHOTAIIMH, BEICHHS ITEPETIUCKY;

- BJIaZICET HHOCTPAHHBIM S3BIKOM B 00BbEME HEOOXOAUMOM JIJIsl BO3MOXHOCTH TOJTyUEHHS
uH(pOpMaluU U3 3apyO0EKHBIX HCTOUHUKOB;

- BJIaJIe€T HaBBIKAMHU NMHMCbMEHHOTO M YCTHOTO apryMEHTHPOBAHHOTO H3JIOXKEHUs COO-
CTBEHHOU TOYKH 3PEHUS;

- BJIaJIeeT HaBbIKaMM MOJITOTOBKH U BBICTYIUIEHUS C ITPE3CHTALIUCH.

O1eHKa «He3a4TeH0» BBICTABIISICTCS, €CIIU CTYACHT

- IEMOHCTpPUpYET KpaiiHe orpaHMYeHHOE 3HAHHE HOPM MPOM3HOLICHUS, YTEHUS, JOIMyC-
KaeT 3HAYUTEIbHBIE OMNOKH;

- IGMOHCTPHUPYET HU3KUM ypOBEHb 3HAHUHU JIEKCHYECKOTO MUHMUMYMa aHTJIMICKOrO si3bI-
ka (He menee 4000 equnuil, u3 HuX 2000 — NPOYKTUBHO), JOMMYCKAeT MHOTOYHMCIIEHHbIE 3HAUH-
TeJIbHBIE OLIMOKH, BIMAIOLINE HA TOHUMAaHUE,

- JIEMOHCTPUPYET KpailHE HU3KOE 3HAHHUE OOIIEPa3TOBOPHOM, OOIICHAYYHOM, CIEIIHaATb-
HOU M y3KOCIIEI[MAIbHON JIEKCHKH, JOMYCKaeT MHOTOYUCIICHHBIE OIIMOKH, BIMUAIONINE HA MTOHU-
MaHHE;

- IEMOHCTpPUPYET KpaiiHe HU3KOe 3HAHHE I'PaMMaTHYeCKOro MHHMMYMa, BKIIOYAIOIIETO
rpaMMaTHYeCKHe CTPYKTYpPbI, HEOOXOAUMBIC ISl YCTHOH M MHCBMEHHOW (opM OOIICHWs, J10-
yCKaeT MHOTOYMCIIEHHBIE 3HAUNTENIbHbIE OLIHMOKHU, BIUSIOLINE HA TOHUMaHUE,

- Ha0JII0/TaeT HEMTOHWMAaHKE YCTHOW peur Ha OBITOBBIC U CIEIIHATbHBIC TEMBI, UCTIHITHIBA-
€T 3aTpYIHEHUS;

- WCTBITBIBAET CYIIECTBEHHBIC 3aTPYIHEHUS NPH BEICHUU aUANOT-Oeceanl mpodeccuo-
HAJILHOTO XapakTepa, He cOOJI0AaeT MpaBuila peueBOro 3TUKETA, JTOMYyCKaeT MHOTOYUCICHHbBIE
OIINOKH,

- HCIIBITHIBAET 3HAYUTEIbHbIC 3aTPYJHEHNS B BBIPAKEHUH MBICIICH JTIOTHYECKOM 1mociieno-
BaTEIIFHOCTH B YCJIOBHUSX TMOJTOTOBJICHHOW M HEMOATOTOBICHHOW pedd B MPO(hecCHOHAIBHOM,
COLMAIbHO-0BITOBOM cepax oOmieHusi, oobeM menee 10 ¢pas, HaOIIOAAIOTCS 3HAUYUTEIBHBIC
XE€3UTAI[MOHHBIE May3bl;



- HE MOKET apryMEHTHPOBAHO M3JIaraTh CBOIO TOYKY 3PEHHsS, MHEHHE MO 00CYXTaeMOi
npo0isieMe, UCTIBITHIBAET 3aTPyJHEHHUS ¢ (POPMYIMPOBAHHUEM MBICIEH Ha MHOCTPAHHOM SI3BIKE,
HaOJIIOAI0TCS YACThIE XE3UTAIIMOHHbBIC TIAY3Hl;

- UCIIBITHIBAECT 3HAYUTEIIbHBIE CIIOKHOCTH C YTEHUEM, [IOHUMAHUEM U IIEPEBOJOB CO CIIO-
BapeM JUTEPATypy MO MPOPUITIO CICIIMATBFHOCTH, HE B IOJIHON Mepe UCTIONb3YeT MePEBOTICCKUE
CTPaTEruu, YTO OCIIOKHSET IEPEBO;

- UCIBITBIBACT 3HAYUTCIILHLIC 3aTPYAHCHHUA C U3JIOKCHHUEM COACPKAHUA [IPOUYUTAHHOT'O B
BUJIE PE3IOME U 3CCE, JOMYCKAaeT MHOTOYUCIICHHbIE OIIMOKH, KOTOPBIE BIUSIOT HA TOHUMAHUE;

- HUCIBITBIBAET CYLIECTBEHHBIE 3aTPYJHEHUS C BBIIIOJIHEHUEM COOOILEHUH, OKJIal0B C
MpeIBapUTENIbHOI MOArOTOBKOW, UCTIBITHIBACT 3aTPYJHEHUS C MEepepadOTKON MHOSI3BIYHOTO Ma-
TepUAJIa U €ro NPE3CHTALUEH;

- BJIaJICeT HA KpaliHe HU3KOM YPOBHE OCHOBHBIMH YMEHUSIMU MUCBMEHHON peuu, Heo0Xo-
JUMBIMH JIJIs1 IOJATOTOBKU HyGJII/IKauHH, TE3HUCOB, pe(i)epaTOB, aHHOTAIlUH, BEACHUS MEPEIIUCKH,
JIOTTYCKaeT OIINOKH;

- BJIQJICET HAa KpallHEe HHU3KOM YPOBHE MHOCTPAHHBIM SI3BIKOM B HEJOCTATOYHOM OOBEME
HEOOXOUMOM JISl BO3MOXKHOCTHU TOJTy4YeHHs] HHPOpMAIUK U3 3apyOeKHBIX UCTOYHHKOB;

- BJIaJICCT Ha KpaﬁHe HHU3KOM YPOBHC HaBbIKaMU IMUCBMCHHOI'O U YCTHOI'O apryMCHTUPO-
BaHHOTO M3JI0KEHHSI COOCTBEHHOM TOUKH 3PEHHUS;

- BJJ1aACCT Ha KpaﬁHe HHU3KOM YPOBHC HaBbIKaMH IMOATOTOBKH W BBICTYIUICHUA C IIPC3CH-
Taluel, UCIIBITHIBAET CIIOKHOCTH € MepepadoTKON HHOS3BIYHOTO MaTepuasa.

OrneHOYHBIE CPECTBA I UHBAIUIOB U JIMIl C OTPAHUYCHHBIMH BO3MOKHOCTSIMU 3710PO-
Bbs BHIOMPAIOTCS C YYETOM UX UHIUBUAYAIbHBIX ICUXO(PU3NUIECKUX OCOOCHHOCTEH.

— I[IpH HCO6XOI[I/IMOCTI/I HHBaJIMAaM W JiulaM C OrpaHU4YC€HHBIMH BO3MOXHOCTAMU 310PO-
BbsI IPEIOCTABIISETCS AOTIOIHUTEIBHOE BpEMs JIJIsl IOATOTOBKU OTBETA HA SK3aMEHE;

— IIpU TPOBEJICHUH TPOLEAYPHI OIICHUBAHUS PE3yIbTATOB OOYyUSHHsSI HHBAINIOB H JIUIL C
OIPaHUYEHHBIMU BO3MOYKHOCTSIMU 310POBbS IPEIYCMATPUBACTCS UCIIOIB30BAHUE TEXHUYECKUX
CpeacTsB, H€06XOI[I/IMI>IX MM B CBA3U C UX MHAUBUAYAJIbHBIMU OCO6€HHOCT$IMI/I;

— TIpH HEOOXOAUMOCTH JJIsi 00YYAIOIIUXCS C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMHU 3/10POBbBSI
U WHBAJIMAOB Ipoucaypa OUCHHUBAHUA PE3YJIBTATOB O6y‘l€HI/I${ o AUCHUITIIMHE MOXKET IMPOBO-
JIATHCS B HECKOJIBKO JTAIlOB.

[Tponienypa olieHMBaHUSI PE3YJIHTATOB OOyUYEHUS] MHBAIUIOB U JIUI[ C OTPAaHUYCHHBIMHU
BO3MOXXHOCTSIMU 3/I0POBbSI TIO AMCHMILTHHE (MOJYI0) MpeAycCMaTpUBaeT MPEeIOCTaBICHUE HH-
¢dopMmaruu B popmax, aAanTUPOBAHHBIX K OTPAaHUYEHUSIM UX 370POBbsl M BOCTIpUATHUS HH(POpMa-
LUU:

Jnst muu ¢ HapyIeHUusIMU 3pEHHUS:

— B MieyaTHOU popme yBeTHMUEHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JIns muu ¢ HapylIeHUs MU CI1yXa U OIOPHO-ABUTATEIBHOIO aniapara:

— B TIe4aTHOM opme,

— B popMe PIEKTPOHHOTO TIOKYMEHTA.

JlaHHBIH MepedyeHb MOXET ObITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTUHTEHTa 00Y-
YaroLIHXCsl.

5. IlepeyeHb OCHOBHOM M IONOJHUTEJIbHOI y4eOHOM JTUTEPaTypPhl, HEO0XOAUMOH AJI 0CBO-
€HMS TUCIUIITHHBI
5.1. OcHoBHasi JIUTEpPaATYypa:

1. Cotton, D., Falvey, D. Market Leader. Upper Intermediate Business English. UK, Longman,
2011.

2. 3.1. I'ypeesa, B.1. Jloza, E.B. [lerpymoBa. AHITIMNCKNN A3bIK KaK CPEACTBO MEXKYJIBTYPHOU
KOMMYHUKaIuu B npodeccuoHanpHoi chepe. KpacHomap: Kybanckuit roc. yH-T, 2016. —
133c.



3. Armumiickuii s3pIk s 3¢ddexruBHoro Menemxmenta. Guidelines for better management
skills [DmexkTpoHHBIN pecypc] : yueOHOE mocobue it akagemuueckoro OakanaBpuara / C. A.
BopoObeBa. - 2-¢ wm3n., ucnp. u jgom. - M. : IOpaiit, 2017. - 260 c. - https:/biblio-
online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD.
5.2. lonoiHUTEIbHAS JIUTEPATypAa:

1. CaBenneBa O. I'., Bomomuna K.C., Mosenko O. H. Business English for Everyonel. KyoI'V,
Kpacnonap, 2015.
2. I'ypreBa 3.1., Makoenoa H.B. MeTasi3plk 5KOHOMHKH W OW3HEcCA: MEPEBOIUYECKUI aCTICKT
(ITepeBon nenoBeix TekcToB). Kpacuonap: Kybanckuii roc. YH-T, 2008.
3. Evans V. New Round-UP: English Grammar Practice-5. Longman, 2011.

Jljiss OCBOCHMS AUCIMUILTUHBI HHBAIMIAMHE U JIUIIAMHA C OTPAHUYEHHBIMUA BO3MOXHOCTSMU
3JI0pPOBbSI UMEIOTCS U3JJaHUS B DJIEKTPOHHOM BH/IE.

5.3. lepuoanyeckue U3IaAHUA:

l"azeTsr:
1. The Financial Times
2. The Times
3. The Guardian
Kypnaunsr:
1. Current Sociology
2. The Economist
3. Business and Society Review
6. IlepeyeHb pecypcoB MH(OPMALMOHHO-TEJICKOMMYHUKAIIMOHHOW ceTn «HTepHeT», He-
00X0AMMBIX /115l 0CBOEHUS TUCHUILINHBI
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. MeToauyeckne yKa3zaHusi IJs OOy4YalOUIUXCS IO OCBOGHHI) IMCHHUILIHHBI
(Mmomyuis)

ens — 3akperuieHre yMEHUN U HaBBIKOB, CDOPMUPOBAHHBIX HA aAyJAUTOPHBIX MpPaKTHYe-
CKHMX 3aHATHUSIX, COBEPLICHCTBOBAHME B OCHOBHBIX BHJAX PEUEBOM NIE€ATEIBHOCTH, TAaKHUX KaK
yrenue 1 nonnManue (Reading and Comprehension), nuceMo (Writing) ¢ nmocieayromumM BbIX0-
JIOM B yCTHYIO peub (Speaking). OqHON M3 BaXKHBIX COCTABISIONIUX TAKOTO BHAa paOOTHI SBIS-
€TCsl TIOTIOJTHEHUE CIIOBAPHOTO 3araca (aKTUBHOM M MaCCUBHOM JICKCHKH ), 3aKpeIieHne rpaMmMa-
TUYECKOr'0 MaTepuasia B IPOLEecce YTEHUS JIUTEPATYPHI MO CIEIIUAIBHOCTH.

CamocrosiTenbHast paboTa MaruCTPaHTOB MPEATIONAracT:

— WHIUBUAYAIBHYIO W TPYIIOBYIO CAMOCTOSITENBHYIO padOTy MarucTpaHTOB B ayIUTO-

pHUU TIO/T PYKOBOJICTBOM IPETIOaBaTENS;

— 00s3aTENBFHYIO CAMOCTOSITENILHYIO PAa00OTY MAaruCTPaHTOB (MHAUBUAYAIBHYIO U TPYIIIO-
BYIO) T10 3aJJaHUIO TIPETIOIaBaTENIsl, BHIOTHIEMYIO BO BHEAYAUTOPHOE BPEMSI, B TOM YHCIIE C HC-
MOJIb30BAHNEM TEXHUYECKUX, MyTbTUMEIUUHBIX CPEJICTB O0yUCHUSI.

BreaynuropHas MHIMBUAYyalIbHAsS CaMOCTOSTENbHAsI pa0doTa BKIIIOYACT CIEAYIOIIHNE 3a-
JAHUS:

— YTEHHUE JUTEPaTyphl MO crenruaibHOCTH 00beMoM 10—15 Thic. me4YaTHBIX 3HAKOB B ce-
MECTp;

— COCTaBJICHUE KOHCIIEKTa Ha MHOCTPAHHOM SI3BIKE M TIPEJICTABIICHHUE €TO B BUJIE JIOKJIAIa
Ha 3aHATUU (C TOCIEAYIONUM OOCYKICHHEM);

— YaCTUYHBIN MUCbMEHHBIN MEPEBOI;

— COCTaBJICHHE aHHOTALUW MPOYUTAHHBIX TEKCTOB;

— BBINOJHEHHE MOYPOUYHBIX NOMAIIHUX 3aJaHuil 1Mo (OHETHKE, JIEKCUKE, rpaMMaTuKe,
YTEHUIO, ayIUPOBAHUIO, TUCHMY.



https://biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD
https://biblio-online.ru/book/5253AB84-1BF1-4E41-9FC3-3D4BA45878BD
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

B kagectBe Marepuana i CaMOCTOSATENBHOM PabOThl MOTYT MCIIOJIb30BaThCS:

1. [TpodeccnoHaIbHO OPUEHTUPOBAHHBIC MYOIMKAIIUH, Pa3MEIICHHBIC HA HHTEPHET-
caiitax ~ www.timesonline.co.uk/tol/news, www.wikipedia.org, www.bbc.com,
ww.britannica.com, www.news.com, cisco.netacad.net, www.gigapedia.org,

2. IleyaTHble U34aHUSA HAYYHBIX )KYPHAJIOB HA AHTVIMMCKOM SI3BIKE.

3. JlononHuTe bHBIC ypaxkHeHnus Kk yueonuky na CD-ROM «Market Leader» Stu-
dent’s Book.

4. HoBoctH, ra3eTHbIC CTaThH, )KypHAIbHBIC ITYOJIUKAIIUH, TTOIKACTHI, BUJICO U aYIHO

Marepuasl, HallpuMep, Ha CalTax:

www.onestopenglish.com,
http://www.bbc.co.uk/worldservice/learningenglish/multimedia/london/,
www.esl-lab.com wu ap.

5. OpurrHajibHbIe TEKCTHI IO CHEIIUATBHOCTH.
6. Panuo nepenayn, necHu v ayAu0 KHUTH HA aHTTIUICKOM SI3BIKE.
7. TeneBU3MOHHBIE TIepenayn Oe3 mepeBoja. BO3MOXKHO C HCIIONB30BAHHEM TIOJI-

CTPOYHOI'O TEKCTAa HA aHIJIMHCKOM SI3BIKE.

[IpuBeTcTByeTCS yyacTHe B aHIVIMMCKUX KiIyOax ajisi pa3BUTHUS HaBBIKOB pa3rOBOPHOM
peuy; yyacTue B MEXJAyHapOIHbIX KOH(PEPEHLHUAX C TOKIaJaMH1, [1e4aTh CTaTeld B MHOCTPaAHHbIX
KypHaslax; oOyuyeHue B EpHOJ] KaHUKYJI Ha KypcaxX aHIVIMHCKOIO s3bIKa B MHTEPAKTUBHBIX LIKO-
nax, Hampumep, B 1mkoie Englishtown wnm nuuHO B cTpaHax, riae aHMIMICKUil SI3BIK SIBIISIETCS
rOCy/1apCTBEHHBIM SI3bIKOM.

KonTtponb camocTosTenbHON paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM UHIUBHYaIbHO
Ha 3aHATUU U B X0J1€ KOHCYJIbTALIUH.

JUisi BBINOJIHEHUS! PEITIOKEHHBIX 3aJJaHUi MaruCTpaHT JOJDKEH PeryjsipHO paboTaTh ¢
auTepaTtypoil u UHTepHEeT—pecypcaMu, KOTOpble peKOMEHAYET MPEero1aBaTeb.

B ocBoeHuM IHCHUIUIMHBI MHBAIUAAMM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMHU
30POBbsl OOJIBIIIOE 3HAYCHHE WMEET WHAWBHUyalbHas ydueOHas pabora (KOHCY/IbTAllMU) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHNE YUeOHOro Marepuaa.

WunuBuayanbHble KOHCYIbTAIMM IO TNPEAMETY SBISIOTCS BaXHBIM  (DaKTOpOM,
CHOCOOCTBYIOUIMM MHAWBUIYAIN3aLUN OOYUYEHUS U YCTAHOBJIEHUIO BOCHIUTATEIBHOTO KOHTAKTa
MEXIy IHpernoaaBaTeseM U O00yJaromMMcS HWHBIWJIOM WM JIMIOM C OrPaHUYEHHBIMU
BO3MO>KHOCTSIMH 37J0POBBSL.

8. Ilepeyenr  MHPOPMALMOHHBIX  TEXHOJOTHMH,  HCIOJb3yeMbIX  IpPH
OCYHIECTBJICHHH 00pPa30BaTeJbLHOI0 IMpouecca Mo JAUCHHIUIMHE (Moay.aw) (mpu
HEO0XO0UMOCTH)

8.1 IlepeyeHp HEOOXOAMMOTI0 NPOTPAMMHOI0 O0ecTIeYeHUs!

8.1.1. Pexomennyercs ucnoib3oBate CD-ROM Market Leader Intermediate B camocrosi-
TEJIbHOM paboTe cTyneHToB. JlaHHas mporpamma OTpa)kaeT OCHOBHON I'paMMAaTH4ECKUH U JIeK-
CHUYECKHI MaTepHall, U3y4yaeMblil B yueOHUKE.

8.1.2. CD- recthl k yuebnuky «Market Leader Intermediate»

8.2. [lepeueHnb HEOOXOAMMBIX HHGOPMANMOHHBIX CIPABOYHBIX CHCTEM

1. CnoBaps AbbY Linguo, snekTpoHHas BepcHst

2. Cnosaps Multitran, snmextpoHHas Bepcus

3. Cnosaps Oxford Dictionary

9. MarepuanbHo-TexHH4YeCcKasi 0a3a, HeoOXoAuMasi /ISl OCyleCTBJIEHUsI 00pa3oBa-
TeJILHOT0 NPouecca no JMCuuIiniae (MoayJiro)

No B paGot MarepuanbHO-TeXHUYECKOe 00ecreueHne AMCUUIUIMHBI (MO-
JUyJIsl) ¥ OCHAIICHHOCTh

1. JlaGoparopubie 3aHs- | Ayauropusi 321, ocHalIeHHas ayIuO-TEXHUKOM, CIleIMaTbHbI-

THS MU CPEJCTBaMH HATJIATHOCTH (TaOJWIIBI W KapThl) U CIIPaBOY-

HOM JUTepaTypoil (aHIJI0-pyCCKUE U PYCCKO-aHTJIMHCKHE CIIO-



http://www.onestopenglish.com/
http://www.bbc.co.uk/worldservice/learningenglish/multimedia/london/
http://www.esl-lab.com/

BapH). Mcnonp3yercst s peanu3aluy NpUHIUIA HArJIAIHO-
CTH, BOCHOJIHSIIOT OTCYTCTBHE SI3bIKOBOW CpE/bl, MOBBIIIAIOT
MOTHBAIIHIO.
Ucnonw3yrores 71 pa3BUTHSI HABBIKOB ayJAUpPOBAaHMS, TOBOpE-
HUS, THChMA.

Texkymuii  KOHTpOIIb,
IIPOMEXYTOYHAsl ~aTTe-
crauus

Aynuropus 415, ocHalleHHas cleUUaIbHBIMU CpPEJICTBAMU
HariasaHocTu. Mcnone3yerces Ui JeMOHCTpaluy Ipe3eHTaluiH,
IIO/ITOTOBJIEHHBIX CTYJIEHTaMHU.

CamocrosTenbpHas pa-
oora

Kommnperorepusie knaccsl 410, 408, 412 - kaOUHETHI I caMo-
CTOSITENILHOW Pa0OThI, OCHAIIEHHBIE KOMITBIOTEPHON TEXHUKOMH
C BO3MOXXHOCTBIO MOJKIIOYEHHUS K cetu «HHTepHeT», Mpo-
rPaMMOI SKPAaHHOT'O YBEJIMUYEHUS U 00CCIICUEHHbBIE JOCTYIIOM B
IJIEKTPOHHYI0 MH(POPMAIIMOHHO-00pa30BaTEIbHYIO CPENY YHH-
BEpCHUTETA.




PEIIEH3UA
Ha pabo4yro mporpamMmy
10 TUCLUIIHHE
«/le10BOH HHOCTPAHHBIN A3BIK»
Hanpasnenue noarotosku — 39.04.02 «ConuanbHasi paboTtay»
KBanudukauus BbIITyCKHHAKA — MarucTp
®opma 0OyueHus — ouHasl.

PaGouyass mporpamMma 1o JAuMCUUIUIMHE «/lel0BOM HMHOCTpaHHBIA S3BIK»
COCTaBlIeHa KaHAMJATOM  (UIONOTHYECKUX  HayK, JOLUEHTOM  Kadeapsl
aHIIMiickoro s3plka B IpodeccuoHanbHOi chepe IlerpymoBoit  Enenoit
BagumoBHOI.

[IporpamMma pa3paboTaHa B COOTBETCTBUM CO BCEeMHU TpeOOBaHUAMHU
QeznepallbHOTO  rOCYJapCTBEHHOTO 00pa30BaTENbHOIO CTAaHAApPTa  BBICIIErO
npodeccHoHaNBHOr0 00pa3oBaHUs 110 HampaBleHHIO MoAroToBku 39.04.02
«ConuanpHass paboTay, a TakkKe C YYEeTOM pPEKOMEHAOBAaHHON IpHUMEpHOU
o0pazoBaTenbHON MPOrPaMMBIL.

TemaTuyeckuit O60K INpPOrpaMMbl IOJHOCTBIO OTBEYAET HAINPaBICHHIO
o0y4eHHs IO JaHHOW AUCHMIUIMHE. B yacTHOCTH, pa3paGoTYMKOM IMpesIaratoTcs
TaKHe TeMBI, KaK TeJe(QOHHbIe IIeperoBOpPHI, JeI0BOH 3TUKET U IpodeccuoHanbHas
9THMKA, COCTAaBJIEHHE PE3IOME U BOINPOCH! TPYAOYCTPOMCTBA, pa3paboTka Ou3Hec-
IUlaHa M MHOIME [pyrue, B pe3ylbTaTe 4Yero y MAarucTpaHTOB JOJDKHBI
copMUpOBaTECS ONpe/eeHHbIe TpeaCTaBIeHHss 00 OCOOEHHOCTSIX [IeNIOBOTrO
OOIIEeHHs Ha aHIVIUHCKOM SI3bIKE.

IIporpaMmma Kypca CONEp)XHT pas3lM4yHble 3aJaHus, HaIpaBlIeHHblE Ha
aKTUBU3aLMI0O KOMMYHHMKAaTHBHBIX BHJIOB JESTEIBHOCTH C IIPUBJIEUYEHUEM
OpPHIMHAJBHBIX HMCTOYHUKOB CTpaHbl M3y4yaeMOro s3blka (MyJIbTHMeJWa, BHUJEO,
ayauo, IpodeccHOHalbHas JMTepaTypa M Iepuoauka) u obecreynBaer
MarucTpaHTy BO3MOXHOCTb pellaTh IpPEeAOKEHHbIe IPAaKTUYECKHe 3ajayH,
UCII0JIb3Ysl HABBIKU ayIUPOBaHUs, TOBOPEHHUs, YTEHHUS U ITHUChMA.

CornacHo I0JIOXKEHHUSAM IIPOrpaMMBl, IpernojaaBaTesaeM MOTYT
UCTIOIB30BaThCS clenyromue TEXHOJIOTHU: VH/IMBUTy aTTH3aLHS u
nubdepeHnManus y4eOHOro Ipolecca M0 NPUHLUIY ydeTa YpPOBHS 3HAHHUH U
CIOCOOHOCTEH Ka)KIOro WieHa TPYIIbI; 3JIEMEHThl NUCTAHLUOHHOTO O0y4eHHs;
KOMIIBIOTEPHbIE U HH(OPMALIMOHHBIE TEXHOJIOTMH U MHOTO€ IpYroe.

Takum o6pa3oMm, pabodas nporpamma mno aucuuiiauHe «MHOCTpaHHBIN
JIEJIOBOM SI3BIK», cocTaBieHHas [letpymoBoii E.B., MoxxeT OBITH peKOMEHI0BaHa K
UCIIOJIb30BAaHUIO Ha 3aHATUAX [0 HANpaBIeHUIO MOATroToBKH — 39.04.02
«CouuanpHas pabotay

Kanaupart ¢unonorunyeckux Hayk, |
JOLEHT Kadeapsl HOBOTpeuecKor GUIOI0rHU / / N.A. Xaman




PELIEH3UA
Ha paboy4yIo MporpaMmy
10 JUCLIUIIIINHE
«/le/10BOH HHOCTPAHHBIH SI3BIK»

Hamnpapnenue noarotoku — 39.04.02 «CouunansHas pabortay
KBanudukarys BbITyCKHHUKA — MarkicTp
®opma 00ydeHus — ouHasl.

Pabouas mporpamma mo aucuMIUIMHE «J[eI0BOM HMHOCTPAaHHBIM S3BIK,
paspaboTaHHas KaHAMJATOM (HIONOTUYECKUX HAyK, [JOLEHTOM Kadeapsl
AHTTIMHACKOro  sA3blka B  mpodeccuoHanbHol cdepe Iletpymosoit  Enenoit
BanumoBHO#, cocTaBleHa B COOTBETCTBHM ¢ TpeOoBaHusmu @enepanabHOro
rOCYIapCTBEHHOr0 00pa30BaTeNIbHOIO CTAaHAApTa BBICIIETO IPOQECCHOHANBHOTO
00pa3oBaHys 110 HampaBleHHIo NoArotoBku 39.04.02 «CommansHas pabortay, a
TaKXe C y4eTOM peKOMEHJ0BaHHON MPUMEPHON 00pa30BaTeIbHON IPOrPAMMBI.

OcHoBHas 1leNb yKa3aHHOM pabodell TporpaMMbl 3aKTIO¥aeTcss B
TIOJIrOTOBKE MaTepraia Jijis pealu3aluy Ipolecca, HalpaBIeHHOTO Ha pa3BUTHE U
COBEpIICHCTBOBAaHHE HABBIKOB Pa3rOBOPHOM peun (B OCOOEHHOCTH, JEI0BOM) M
aKTHBH3AllMK JIEKCHYECKOrO 3araca, a Takke rpaMMaTHKH aHIJIMMCKOIo S3bIKa B
cepe 1€10BOr0 OOIIEHHUS.

[IporpamMma cocTaBieHa MO YETKOMY IUIaHY, B KOTOPOM SICHO OTpPaXKeHO
MeCTO TUCLUIUIMHBI B CTPYKTYpE OCHOBHOM 00pa3oBaTesbHO# mporpamMmel. Taxke
nokasaHa o0mas TPyZOEMKOCTh AWCLMIUIMHBL, pPe3yJbTaThl  0OydeHus,
00pa3oBaTeNIbHbIe TEXHOJIOTHH, (POPMBI IPOMEXKYTOYHOM aTTECTALMM U UTOTOBOTO
KOHTpOJIS, COAEpIKaHHe IUCLMIUIMHBI, Y4eOHO-TeMaTHYeCKHi IUIaH W y4eGHO-
METOAMYECKOE U MaTePHAIBbHO-TEXHUYECKOEe 0OecreyeHne TUCITUITITHHEI.

Pa3paboTynkoM mporpaMMBl Y4YTeHBl OCHOBHBIE AaCHEKTBI JEIOBOTO
o0mIeHus, a UMEHHO: COCTaBIIeHHE pe3loMe, obleHre ¢ paboTonaTeneM, Ae1oBas
NepenucKa, oOIIeHHe 1o TenedoHy, BeJeHHe MeperoBopoB W T. A. Ilomumo
y4e0HO-METOIUYECKUX PEKOMEHAAIMI I NPOBENEHHs ayIMTOPHBIX 3aHATHI B
NporpaMMe COAEPXKUTCS pPsI yKa3aHUM [0S BBINOJHEHUS CaMOCTOSATEIbHOM
paboTel MarucTtpaHTamu. Taike ciemyeT OTMETHTh TOT (akT, YTO Hapsay C
O0ImenpuHATEIMA (OpMaMH TPOBEIEHUs 3aHSITHH pa3pabOTYMKOM MPOrpaMMEI
IIPEAyCMOTPEHBI MOATOTOBKA IIPE3eHTAallMi, IPOBEJEHHE POJIEBBIX UIP H MHOTOE
Apyroe, 4ro B 3HAYMTENBHON CTENEHH o0oraiiaeT COAEp)KaTelIbHYI0 CTOPOHY
y4eOHoro mnporecca.

B nenom, ywebHas mporpamma, cocraBneHHas Ilerpymosoit E.B.,
3aCJIy)KHBAeT BBICOKOM OLIEHKH M MOXET OBITh JOIYyIIeHa K HCIIOJb30BaHHIO IS
IIPOBENEHUS 3aHATUH 10 AUcUUIUIMHE «IHOCTpaHHBIH ET0OBOM A3BIKY.
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3aB. Ka)eIpOii HHOCTPAHHBIX A3BIKQE

®I'bOY BO KI'VOKCT ek wpsivHen JLI.




