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1 Henu u 321244 U3y4YeHUs1 AUCHUILINHBI (MOIYJIs).

1.1 Ileab ocBOeHUSI TUCHMIJIUHBI.

OO0mas ueiab — BBIPAOOTKA Yy CTYACHTa CIIOCOOHOCTH K KOMMYHHKAI[UM B YCTHOW U
NUCbMEHHOU (hopMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX JUISl PEIIEHUS MEKIUYHOCTHOIO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBHS.

B yue6HOM mpotiecce o01iast iejb KOHKPETU3YeTCs B CIEAYIOIINX MapaMeTpax:

- yriyOJieHre 1 paciupeHue o0IIeKyIbTYPHBIX 3HAHHH O S3bIKE, CTPAaHOBEIYECKUX 3HA-
HUN O CTpaHe M3y4yaemoro si3blka (MCTOpHS, TPaauLUU, OObIYau, KylbTypa), GopMUpOBaHUE U
oOoranieHre cCoOOCTBEHHON KapTUHbBI MUpa Ha OCHOBE Pealluil APYyroil KyiabTyphl;

- opMupoBaHUE MHOTOS3BIYUS U MOJUKYJIBTYPHOCTU B MPOLIECCE PA3BUTHS BTOPUUHOMN
SI3BIKOBOM JTMYHOCTH U CTAHOBJICHUSI TOJICPAHTHOCTHU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS Y-
XOBHBIX M MaTE€pPUAIbHBIX LIEHHOCTEW IPYTHX HApOJOB U KYJIBTYp B COOTBETCTBUU CO CBOEHU
KYJIbTYpOH;

- POCT MHTEIUIEKTYAIbHOTO MOTEHIIMANA CTYIACHTOB, Pa3BUTHE UX KPEATUBHOCTH U CIIO-
COOHOCTH CaMOCTOSITENIHO 100bIBaTh U 00OTaIlaTh JUYHBIN OIBIT.

Koneunasi nesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOM KOMIETECHIIUH,
NPECTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHLI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBaHKE y CTYJCHTOB 3HAHUS O CTPAHE U3y4aeMOTO SI3bIKa, KYJIBTYpe U TPaJu-
LHAX, OCOOEHHOCTAX JI€IOBOT0 U COLIMAIBHOIO DTHKETA;

- pacuIMpeHue 3HAHUN CTYJIEHTOB O (DOHETHUKE, TPAMMATHYECKOM CTPOE, JIEKCUKE U CTH-
JINCTHKE aHTJIMACKOTO S3BIKA.

[IpakTHyecKuil KOMIIOHEHT:

- popmMupoBaHE KOMMYHUKATUBHOW KOMITETEHIIMH, MTPEATNONararomiei GyHKInoHaIbHOE
WCIIOJIb30BAHUE AHTJIMICKOTO S3bIKA KaK CPeJICTBa OBITOBOTO U JEJIOBOTO OOIICHHS M MO3HABa-
TEIBLHOH JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U MOPOKIATh MHOS3BIYHBIN JTUCKYPC C YIETOM KYJIb-
TYpHO O00YCIOBIEHHBIX pa3ludHii;

- CTUMYJIMPOBAHUE CAMOCTOSATEILHON JIEATEIbHOCTH C IEJIbI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUCHTUPOBATHCS B MEIMMHBIX UCTOUYHHUKAX MH(POPMAIINH;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LIETH, XOJ U Pe3yNIbTaThl 00pa30BaTENbHOM U HC-
CIIEZIOBATEIILCKOM NIEATSIIHFHOCTH,

- pa3BUTHE CIOCOOHOCTH M30€KaTh HEJONOHHMAHMs, MPEOJ0TeTh KOMMYHHUKATUBHBIN
Oapbep 3a CUeT UCIOJIb30BAHMUS U3BECTHBIX PEYEBBIX U METAS3BIKOBBIX CPE/ICTB.

1.3 MecTo AucHUIJIMHBI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMBbl.

JucuumnuHa ««HOCTpaHHBIN s3BIK» OTHOCUTCS K 6a3oBoi uactu brioka 1 "Iucuummu-
HBI (MOJTynn)" yueOHOro IJIaHa.

[Tocnenyromue AMCHUIUIMHBI, I KOTOPBIX AaHHAs IUCLUILIMHA SBISETCS IIPEALIECTBY-
IOIIEH B COOTBETCTBUHU C YUEOHBIM IJIAHOM, CJEIYIOLIHE:

J1e10BOM MHOCTPAHHBIN SI3BIK

WNHuoctpanHbIii 361K B TpodeccnoHanbHo chepe

1.4 IlepeyeHb MIIAHUPYEMBIX Pe3yabTATOB 00y4eHHs MO AUCHUILIMHE (MOAYJII0), CO-
OTHECEHHBIX € IVIAHMPYEMBbIMH pe3yJIbTATAMH OCBOCHHS 00pa30BaTe/IbHOM NPOrpaMMbl.

W3yuenune naHHOM y4eOHOW AMCUMIUIMHBI HANpaBiIeHO Ha (OpMHUpOBaHHME y OOyuaro-
MUXCcs OOIMEKYIbTYPHOH KOMITETCHIINH.



OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHOU (hopMax Ha PYCCKOM M HHO-
CTPaHHBIX A3bIKAX IS PELICHUS] MEKIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAEHCTBHSL.

No Nunekc | ConepxaHue Komrie- B pe3ynbrate n3yueHus: yaeOHON AUCIUTIIHBI
. 1; KOMIIe- | TeHUuu (uiu e€ ya- oOy4aromuecs: JOIKHbI
" | TeHIMH CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CnocoOHOCTHIO K |-  ¢oHeTHYe- | - OPraHHU30BHI- | -  SI3BIKOBBIMU
KOMMYHHKAIUH B | CKH€ OCOOCH- | BAaTh HWHOS3bIY- | HABBIKAMH U

YCTHOM U MHUCHMEH-
HOW ¢opmax Ha pyc-
CKOM U HHOCTPaHHbIX
A3bIKaxX JAJIs PELICHUS
3aJJaUMEKTMYHOCTHO-
ro U MEXKYJIbTYpHOTO
B3aMMOJICICTBUS

HOCTH H3y4Yae-
MOTO SI3bIKa B
COOTBETCTBHH C
ypoBHeMm B,

- 00myro Jiek-
CHUKY, B COOT-
BETCTBUU c
ypoBHeMm B,

- TIpaMMaTruye-
CKHE  SIBIICHUS
M3y4aeMOoro

sI3bIKa B COOT-
BETCTBUU B
ypoBHeM Bl1.

HOE O0llIeHuE B
YCTHOU u
MMMCHbMEHHOM
¢dopmax (ToBo-
peHue,  IHCh-
MO), COOTBET-
CTBYIOILIETO
ypoBHi0O Bl, B
CUTYaIUsAX
MEXKJIIMYHOCT-
HOrO M MEX-
KYJIbTYPHOTO
B3auMOJIEN-
CTBUS Ha WU3Y-
YyaeMOM  HHO-
CTPaHHOM SI3bI-
K€,

- KpaTKo H3Ja-
ratb MpOYH-
TaHHBIN TEKCT.

YMEHUSIMH B
obnactu ¢oHe-
TUKHU, JIEKCUKH,
rpaMMaTHKU
U3y4aeMoro
WHOCTPAHHOTO
SI3pIKa COOTBET-
CTBYIOLIIUMU
ypoBHi0 B1 my1s
pelieHust 3aaa4
MEXITUYHOCT-
HOTO M MEX-
KYJIBTYPHOTO
B3aUMO/ICH-
CTBUSL Ha WU3Y-
YaeMOM  HHO-
CTPaHHOM SI3bI-
Ke€;

- HaBBIKaMHU,
HEO0OXOIUMBI-
MU 7S BBIpa-
00TKM cTpaTe-
TUH TEepeBoJa C
WHOCTPAHHOTO
Ha pyCcCKui
S3BIK C YYETOM
JIEKCUYECKUX,
rpaMmaTiye-
CKUX U CTHIIH-
CTUYECKUX ac-
NEKTOB  Iepe-
BOJIa U WCIIONb-
30BaHUsl COOT-
BETCTBYIOIINX
MEePEBOTUECKHUX
MIPUEMOB,

- peLenTUBHBI-
MU BHJIAMH pe-
YEBOU zesi-
TEITLHOCTH
(ureHue u
ayJIMpOBaHMUE),
B TOM YHCIE U
B pamMkax Oy-




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00yJaromuecs: JOIKHbI
TEHLIUH CTH) 3HATH yMeTh BJIA/IETh
Iyuien po-
dbeccruoHab-
HOU  JesATelb-
HOCTH.

2. CTpyKTypa U cojep:KaHue TUCHUIIUHBI.

2.1 Pacnipenesienne TPyA0EMKOCTH JUCHHUILIMHBI IO BHIaM padoT.

OO6mmast Tpya0€MKOCTh AUCITUIUTMHBI cOCTaBiseT 6 3au.ea. (216 yacoB), ux pacmpenere-
HUE 10 BUJaM padoT MpeCTaBICHO B TaOJIUIIE.

Bun yae6HO# paboThI Bcero CemecTpbl
94acoB 1 5
KonTakTHasi padoTa, B TOM 4ncJe: 30,5 22,2 8,3
AyauTopHbIe 3aHATHS (BCETro): 30 22 8

3aHaTus JICKIIMOHHOI'O THUIIA

3aHsATHUSI CEMUHAPCKOTO TUIIA (CEMUHAPBHI,
IPAaKTUYECKHE 3aHATHSI)

JlaboparopHble 3aHATHS 30 22 8

HNnas koHTaKkTHasA padora:

Kontpons camocrosarensHoit padotsl (KCP)

[Tpomexxyrounas arrecranus (MKP) 0,5 0,2 0,3
CamocrosiTesibHasi padoTa, B TOM YHCJIe 172,7 118 54,7
Kypcosas paboma

IIpopabomxa yuebrnozo (meopemuuecxkoeo) 172,7 118 54,7
Mamepuana

Buvinonnenue unousuoyanvHuix 3a0anuii

(nodzomoeka coobujenull, npezeHmayuti)

Pegepam
[ToaroroBka K TEKyIeMy KOHTPOJIIO
KoHTpo.ib: 12,8 3,8 9
[TonroTroBKa K SK3aMeHY, IK3aMEH 9
Oo6umas Tpyaoem- 4acoB 216 144 72
KOCTh B TOM 4YHCJIe KOH-

30,5 22,2 83

TaKTHasi padora

3a4d. ex. 6 4 2

2.2 CTpyKTYypa QM CHUIUINHBI:



Pacnipenenenne Bu10B yaeOHOM paOOThI U UX TPYJOEMKOCTH IO pa3fiesiaM AUCIHUILTUHBL.
Pasensl (TeMbl) AUCIUIUTHHEL, H3y4aeMble B 1 cemectpe (3aounas gpopma)

quette.

Listening: Everything you always wanted to know about culture
(youtube.com).

Writing: Playing business: How to survive abroad.

Ne KomnuuectBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP pabota
1 Unit 1.Speaking in public 48 — - 8 40
2 Unit 2.Confident conversation 48 — - 8 40
3 Unit 3.Management styles 44 — - 6 38
Hmoeo: 140 - - 22 118
Pa3I[CJ'IBI JUCHUILIIIMHEBI, U3y4acMBbIC BO 2 ceMeCTpe:
No KonunuectBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP paboTta
4 Unit 4. Travel expenses 20 — - 2 18
5 Unit 5. Dressing for business 20 — - 2 18
6 Unit 6. Leadership strategies 22,7 — - 4 18,7
HUmoezo: 62,7 - - 8 54,7
Bceezo: 202,7 30 172,7
2.3 Conep:xaHue pa3iesioB (TeM) THCHHILINHBI:
2.3.1 3aHsATHS JTEKIMOHHOT0 THIIA.
3aHgaTus JICKHMOHHOTI'O THUIIA HC ITPEAYCMOTPCHBI.
2.3.2 3aHATHSA CEMHHAPCKOI0 THIIA.
3aHATHS] CEMUHAPCKOTO TUIIA HE NMPEAYCMOTPEHBI.
2.3.3 JlaGopaTopHbIe 3aHATHS.
No HaumenoBanue nabopaTtopHbix paboT Popwma Teky1uero
KOHTPOJIA
1 2 3
1. [Unit 1.Speaking in Public. CrnoBapHBI  JUKTAHT
Grammar: Nouns, Adjectives, Pronouns, Present Simple and Contin- [Ne 1, mepecka3 Tekcra
uous. Action and non-action verbs. Speaking in  Public
Vocabulary: Formal and informal responses. Partnerships about MOJIrOTOBKA  MOHOJIO-
travel. Useful language: Business Trip. TUYECKOTO  BBICKA3bI-
Reading: Speaking in public BaHWS B YCTHOH WIH
Speaking: How important are the following things when doing busi- |nucemenHoit  ¢gopme
ness in your country? Discuss the statements about business eti- (KOMMYHHKaTUBHAS

cutyauust Ne 1), ngo-
KJIaJ C TPE3CHTalUEeH.
KonTtponbHas padora 1

2. [Unit 2. Confident conversation

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Personal qualities

Reading: Confident conversation.

CrnoBapHblii  TUKTaHT
Ne 2, mepecka3z Tekcra
Confident

conversation, mozro-
TOBKa MOHOJIOTHYC-




Speaking: Difficult colleagues.

Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).

Writing: business letter, cover letter

CKOTO BbICKa3bIBaHUS B
YCTHOM WJIM IHUCHbMEH-
Hoii (popme (KOMMY-
HUKATUBHASL CUTYaIlUS
Ne 2), mnuCbMEHHBIH
nepeBoq Tekcta De-
signing a cover letter,
JIOKJIaJl C TIpEe3eHTAalu-
eil.

KontponbHas pabora 2

. |Unit 3. Management styles

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities.

Reading: Management styles

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CroBapHblii  TUKTaHT
Ne 3, mepecka3 Tekcra
Management  Styles,
HOJrOTOBKA MOHOJIO-
TMYECKOr0  BBICKa3bl-
BaHWs B YCTHOM WU
nuchbMeHHOU  (opme
(kOMMyHUKaTHBHAS

cutyaruss Ne 3), no-
KJIaJl C MPE3CHTAlUEH.
KontponbHas padora 3

. |Unit 4. Travel expenses

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Travelling on business

Reading: Travel expenses

Listening: Tips for a successful trip (http://www.people-
communicating.com).

Writing: A letter of complaint. Report.

CroBapHbIi  JTUKTAHT
Ne 4, nmepecka3z Tekcra
Travel expenses, moj-
TrOTOBKa MOHOJIOTHYE-
CKOT'O BBICKA3bIBaHUS B
YCTHOM WJIM MHCHMEH-
HOM ¢opMe (KOMMY-
HUKAaTUBHAs CUTYaIus
Ne 4), noknax c mpe-
3EHTalUEN. Kon-
TpoJibHasl pabora 4.

. |Unit 5. Dressing for business

Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.
Speaking: Telephone skills. Playing business: Talking on the phone.
Reading: Dressing for business

Listening: Telephone English: Emma’s top tips.

Writing: memo

CrnoBapHbIi  AMKTAaHT
Ne 5, mepeckas Tekcra
Dressing for business,
MOJIrOTOBKA  MOHOJIO-
TMYECKOTO  BBICKA3bI-
BAHMS B YCTHOW WIH
nUchMeHHO  (opme
(kOMMyHUKaTHBHAS
cutyaruss Ne 5), 1o-
KJIaJ C TPEe3CHTaIlUEH.
KontponsHast pabota
S.

. |Unit 6 Leadership strategies

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.
Speaking: How to become a great leader

Reading: Leadership strategies

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CrnoBapHbIl  JAMKTAHT
Ne 6, mepecka3s Tekcra
Leadership strategies,
MOATOTOBKa  MOHOJIO-
THYECKOTO  BBICKa3bl-
BaHUAd B YCTHOW WIH
nUchMeHHOW  (opme
(KOMMyHUKaTHBHAS




cutyanmusi Ne 6), nmo-
KJIaJ C IPE3CHTalUEH.
KoutposnbHast pabota

6.

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
KypcoBble paboTbl HE IPEYCMOTPEHBI.

2.4 llepeyeHb yueOHO-METOAUYECKOT0 o0ecnevyeH sl AJI CAMOCTOSATEILHOH padoThI
00y4YaIIUXCS M0 JUCHHILUINHE (MOYJII0)

[TepedeHp yueOHO-METOIUYECKOTO 00ECTICUCHUS THC-

puana

Ne [UTUTAHBI TI0 BBITIOJTHEHUIO CAMOCTOSATEIHLHOM paboThl
Bun CPC
1 2 3
1. |[IpopabGoTtka yudebHOro Mmarte-|1. Meronuueckue ykazaHus MO OPraHU3aldUd CaMOCTOSI-

TeNbHOW paboTbl Mmoo jucuuiuinHe «MHOCTpaHHBIM
A3BIK», YTBEPKICHHBIE KadeApoil aHTTTMHCKOTO SI3bIKa B
npodeccuonansHoOM chepe, mpotokoa Ne 10 ot 02 uroHs
2017r.

2. Bonommna K.C. CasenbeBa O. I'. Anrnmiickuii
s3BIK// yaeOHO-MeToamueckoe nmocodue.. Kyol'yY, Kpac-
Hoxap, 2016.

3. AHTIIHHACKHA SI3BIK [T aKaJIEMUYECKUX LEJICH.
English for academic purposes [DaekTpoHHbIi pecypc]:
yuebHoe rmocobue AJIs OaKanaBpraTta ¥ MarucTpaTypsl /
T. A. bapanosckas, A. B. 3axaposa, T. b. Ilocnenosa,
0. A. CyBopoBa; mox pea. T. A. bapanoBckoii. -
Mocksa: FOpaiit, 2018. - 198 c. - https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3 .

®opmar MARC21

Cchuika Ha pecypc: https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3 .

Y4eOHO-METONUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl OOyYarOIIUXCS U3
YuCiIa MHBAJIUIOB M JIUI C OTPAHUYECHHBIMH BO3MOKHOCTSIMH 3710poBbst (OB3) npegocraBisroTcs
B (hopMax, afanTUPOBAHHBIX K OTPAHUYEHHSIM HX 37JOPOBBS M BOCIIPHUITHS UH(DOpMAIIHN:

JIyist vtn ¢ HapyImIeHUsIMH 3PEHUS:

—B TIEYaTHOU opMe YBETUUYECHHBIM MIPUPTOM,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JIist i1l ¢ HapyLIEHUsSIMH CIlyXa:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.
Jljig U1 ¢ HapyIIeHUSIMA OTIOPHO-JBUTATEIBLHOTO amnmnapara:

— B I1e4aTHoi (opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.
JlaHHBIN TTepeyeHb MOXKET ObITh KOHKPETH3UPOBAaH B 3aBUCUMOCTH OT KOHTHHIEHTa 00y-

Haromuxcs.

3. O0pa3oBaTe/ibHbIE TEXHOJIOTHH.
Crenuduka JUCIUIUIMHBI TPEyCMATPUBAET UCKITIOUNTENFHO J1a00PaTOPHBIE 3aHATHSL.



https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://megapro.kubsu.ru/MegaPro/Web/SearchResult/MarcFormat/144735
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3

Cemectp 1

No | HaumenoBanue paszeisoB (Tem) Ucnonb3zyemple  uHTepak- | KonmnuectBo
THUBHBIC 06paSOBaT CJIBHBIC | 4HaCOB
TEXHOJIOTUHU

1. | Unit 1.Speaking in public Kpyrisrii cTon 4

2. | Unit 2.Confident conversation Pa3bop curyammii (case | 4
study)

3. | Unit 3.Management styles Huckyccust. Pa3bop cutya- | 6
it (case study)
Bcero 14

Cemectp 2

No | HanmenoBanue paszeisoB (Tem) Ucnonb3zyemple  uHTepak- | KonmnuectBo
TUBHBIC o6pa30BaT CJIBHBIC | HAaCOB
TEXHOJIOTUHU

1. | Unit 4. Travel expenses Jluckyccust 4

2. | Unit 5. Dressing for business Huckyccus. Pa3dop cutya- | 6
it (case study)

3. | Unit 6. Leadership strategies Kpyruslii cTon 6
Bcero 16

IIpu 0Oy4yeHUH HHOCTPAHHOMY S3bIKY MCIIOJIB3YIOTCS CIIEAYIOLIME O00pa3oBaTeIbHbIE
TEXHOJIOTHH:

- TexHOJIOTMSl KOMMYHMKaTUBHOTO OOY4YeHHUsI — HalpaBjieHa Ha (JOPMUPOBAHHE KOMMY-
HUKATUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBiiseTcs 0a30BOM, HEOOXOAMMOM JUIsl ajar-
TaIlM1 K COBPEMEHHBIM YCIOBUSAM MEXKYIbTYPHOU KOMMYHHUKAIIUH.

- TexHosorust pasHOypOBHEBOTO (AM(PPEpEeHINPOBAHHOIO) O0y4YEeHUsS — IpeIoiaraer
OCYILECTBIICHHE MT03HABATENIbHON JESITEIBHOCTH CTYJEHTOB C YYETOM MX WHAMBHUIYAIbHBIX CIO-
coOHOCTEN, BOBMOXHOCTEN U NHTEPECOB, MOOUIPSAS UX PEAIN30BbIBATH CBOM TBOPUYECKUH MOTEH-
nuan. Co3laHue U UCIIOJIB30BAHHME JTUArHOCTUYECKUX TECTOB SIBISETCS HEOTHEMIIEMOM YacThbIO
NAHHOU TEXHOJIOTHH.

- Uadopmanmonno-kommyHukauonssie Texnonoruu (MKT) - pacumpsitor pamku oOpa-
30BaTEIBHOrO MpOIECcca, MOBBIIIAs €ro MPAKTUUECKY0 HANPaBIEHHOCTh, CIOCOOCTBYIOT UHTEH-
CU(UKAIIMHA CAMOCTOSATENIbHOW pabOThl yyalluxcs U MOBBILICHUIO TO3HABATEIbHON aKTUBHOCTH.

- TexXHONOrusl TECTUPOBAHUS — UCIOIBb3YETCS JJIi KOHTPOJIS YPOBHS YCBOCHHUS JIEKCHYE-
CKUX, IPaMMaTUYeCKMX 3HaHUH B paMKax MOIyJs Ha ompenenéHHoM stane oOyyeHus. Ocy-
IIECTBJIEHUE KOHTPOJIS C MUCHOJIb30BAaHUEM TEXHOJOTUU TECTUPOBAHMSI COOTBETCTBYET TpeOOBa-
HUSIM BCEX MEXYHAPOJHBIX IK3aMEHOB I10 MHOCTPAaHHOMY $13bIKy. Kpome Toro, naHHas TeXHO-
JIOTHS TTO3BOJISIET MPETNOJaBaTENIO BBISBUTh U CUCTEMAaTU3UPOBATh aCMeKThl, TPeOyoIIre J0To-
HUTEJILHON MPOpPabOTKH.

- TexHonorusi oOyueHusi B COTPYIHUYECTBE — PEATUIYET UJICI0 B3aUMHOIO OOYYEHHS,
OCYILECTBIISAS KaK MHAMBHUIYATbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pelleHue yueo-
HBIX 3a7[ay.

KoMIiekcHOe MCIoIp30BaHUE B YUEHOM IIPOLIECCE BCEX BBIIIEHA3BAHHBIX TEXHOJOTMH
CTUMYJIMPYIOT JINYHOCTHYIO, HMHTEUIEKTYaJbHYI0 aKTUBHOCTb, Pa3BHUBAIOT I103HABATEJbHbBIE
IPOIIECCHl, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIETEHIUI, KOTOPBIMU JIOJKEH o0sajath Oymay-
NN CIESITHAINCT.

JUis U1 ¢ OrpaHMYEHHBIMH BO3MOXHOCTSIMHM 3/I0pOBbS IPEAYCMOTPEHA OpraHu3alus
KOHCYJIbTAIlMH C UCIIOJIb30BaHUEM JIEKTPOHHOM MOYTHI.

4. OueHo4YHbIE CPeCTBA IJISA TEKYHIEro KOHTPOJISl YCIIeBAeMOCTH U NMPOMEKYTOYHOM
aTTecTalMu.



4.1. ®oHA OLEHOYHBIX CPEACTB I MPOBEACHNS TeKYIero KOHTPOJIs.
@DOHJI OLICHOYHBIX CPEICTB BKIKYAECT KOHTPOJBHBIE MAaTepUalbl Ul NPOBEACHHS TEKYLIEro
KOHTPOJIA.

O1eHOUHBIE CpesICTBA IO3BOJISIOT IPOBOJUTH KOHTPOJIb OTAENbHBIX aCIIEKTOB (POpPMHUPY-
€MOI MHOS3bIYHON OOIMIEKYJIbTYPHOU KOMITETEHIIHH.

1. IIpumep ci10BapHOrO AMKTAaHTA
Jukrant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3agaHus HA IOPOKIEHUE MOHOJIOTMUECKUX BBICKA3bIBAHUN

|. KoMMyHHMKaTHBHBIE CUTYalluH, MPEANOJaraluie YCTHbIE U MHUCbMEHHBIE Pa3BEpHY-
ThIE OTBETHI
KommynukaTtuBHas curyanus Ne 1

Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.
Il. [Tepeuens TeM TOKIAI0B C Mpe3eHTALUEN

1 CEMECTP

Higher Education System in Great Britain/ the USA

World-Famous Companies

Prominent Leaders and Businessmen

English Proverbs and Sayings About Life

Four Personality Types

English Proverbs and Sayings About Travelling

Acceptable Behavior in the United Kingdom / USA / Canada (tips for tourists)
English Ethnographic Realia (dwelling, everyday life, etc.)

N~ WNE

2 CEMECTP

. Leaders and Managers

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

cONO OIS~ WN B

3. [Ipumep 3amanus Ha epeBO] y4eOHOTO TEKCTa C aHTJIMUCKOTO S3bIKa Ha PYCCKUHN



[Momxo/pl K BBIPaOOTKE CTpATErHH MEPeBOIa M BBHIOOPY COOTBETCTBYIOIIMX IMEPEBOIUECKHX
NPUEMOB MPOUUTIOCTPUPOBAaHBI Ha mpuMepe aHanmu3a Texcta Dressing for Business. [lns ero
IPaMOTHOTO MEPEBO/Ia HEOOXOIUMO:

1) 03HAKOMHTBCS C TEKCTOM B PEKHUME IIPOCMOTPOBOTO UTCHUS,

2) ONpPEEIUTHCS C AOTOTHUTEIBHBIMA HCTOYHHKAMHU, KOTOPBIE MOMUMO MEPEBO/Ia KOHKPETHBIX
JIGKCHYECKUX CMHUIl MOTYT HPEIOCTABUTD IOMOIHUTEILHYI0 HHOOPMAIHMIO 110 TOMY WM HHO-
My aclekTy (B YaCTHOCTH, B NMPUBEICHHOM HIKE TEKCTE BCTPEUYAIOTCS MOHSATHS CTPAHOBEIUE-
CKOTO XapakKTepa, a TAKXKE MPHUMEPbI 0€33KBUBAIICHTHOH JICKCHKH;

3) BOOPYXKHTCS CLIPABOYHUKOM IO PYCCKOMY SI3BIKY, T.K. B OOJIBIIMHCTBE CIy4acB SKBHBAICHT-
HBII IEPEBO/] HA CHHTAKCUYECKUM YPOBHE BBIMIOJHUTD HE TPEICTABIISICTCS BO3MOXKHBIM.

4) MCTIONB30BATh TAHHBIN CIPABOYHKK, PABHO KaK U JPYyrue MOJE3HbIC U3IaHMUs, ISl TPAMOTHO-
ro oopMIICHUS] BBICKA3bIBAHUS HA JIGKCHYCCKOM YPOBHE M IEpelaTh BCE KOMMYHHKATHBHBIC

mapaMeTpbl HCXOAHOI'O TCKCTA.

IIpumep nmepeBoga TeKCTA

DRESSING FOR BUSINESS

JIEJTOBASI OJIEJKJIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

Caiimon Xappuc, cTaplidii HCHOJHU-
TEJIbHBIA JUPEKTOP JIOHIOHCKOTO OTAEICHUS
KOMITbIOTEpHOM (pupmbl Samex Systems, to-
CTOSIHHO XOAMT Ha paldoTy B JKMHCAX, KpOC-
COBKax MW spkoMm mynosepe. Ero cekperaps,
MapTuH, 4acTO HaAECBaECT APKO-KEITYIO MaKy
U JM3aiiHepcKue JHKUHCHL. PykoBoncTBO (hup-
MBI HeJaBHO paspemmmiio ceouM 1500 cotpya-
HUKAaM OCTaBJISITb CBOM KOCTIOMBI U3 TKaHW B
TOHKYIO IOJIOCKY U IIUKapHbIE MJIaThsl IOMa, a
Ha paboTy XO/IUTh B NOBCETHEBHON OJIEK/IE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBEJICHHE HOBOW TMOJMTHKH OTBEYACT
Hopwma Jluman, nupekTop mo nepcoHany ¢up-
MBI Samex. «S mHoro myremecTByro B CILIA.
B psne xommanwii, B KOTOpBIX 5 OBIBaIo,
OoJIbIlIe HE MPUACPKUBAIOTCS CTPOTUX MPABIII
npecc-koaa. @akTUYeCKu, MHOTHE COTPYAHUKU
HOCSIT TO, YTO UM HPABHUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

IIpeioxxuTe HOCUTH Ha paboTy IMOBCe-
THEBHYIO onexay Hopma pemmsia B KadecTBe
JKCIepuMeHTa. «MBbl HayaJlu ¢ TOro, YTo Mo3-
BOJIMJIM pa0OTHUKAM MPUXOJIUTH Ha paboTy B
HECTPOTOil OJIeXke pa3 B HEAEN0. 3aTeM MbI
pa3pelnin 3TO JesaTh aBa AHS B Heaenmto. Te-
nepb OOJNBIIMHCTBO COTPYIHUKOB MOTYT HO-
CUTh 00Jiee MPOCTYIO OACKIY, KOTJIa 3aXOTATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

KoneuHo, ectp HekoTOpble mpaBuia. He
IMMO3BOJIUTCIIBHO NPUXOAUTE B FpSI3H01>i 1 HE-
ONPATHOU ofexae. MyXKCKOH IepcoHall Ipo-
CAT HE HaJeBaTh Ha pabOTy CepbIru. A HEKOTO-
pBIE CIy’KalllUEe BCE K€ JIOJDKHBI IIPUACPKU-
BaTbCs Apecc-koaa. Tak, COTpyOHUKH OTxaena
IIPOJIaK HE BBIE3)KAIOT HA BCTPEUYU B JUKUHCAX.
A pyKOBOIMTEIM HUKOI/Ia HE OyyT BCTpeyaTh




3apyOEKHBIX TOCTEH, OCOOCHHO €CIM OHH C
Janbnero Bocroka, B OepMynax M IUISKHBIX
pyOarikax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Moja Ha HOLIEHHE MOBCEIHEBHOW OJCK-
Jbl Ha pa0oTy NOsABMIIACH HA 3alaJHOM I00e-
pexxbe CoenunenHsix llITatoB. AmepukaHckue
BBICOKOTEXHOJIOTUYHbIE KOMIIAHUHU OOHapyKu-
JIM, YTO MOJIOJbIE COTPYAHUKH YYBCTBYIOT Ce-
05 cyacTiInBee, €CIIM HOCAT HE O/IEXKly B MEHee
¢dopmansHOM cTmiie. «B uHnycTpun nnpopma-
IIUOHHBIX TEXHOJIOTUH pa3rpaHUYEHUE MEXIY
TaKUMU TOHSATHIMHU, KaK 0(UC U IOM HE OUYCHb
Ba)XXHO, - TOBOPUT KOHCYJIbTAaHT Jlync Poapu-
rec. «MHorue moau pabOTaIOT JIOMa, HOCH
OJIeKly, B KOTOPOM OHHU UYYBCTBYIOT ce0s
Hanbonee koMmpoprtHO. M Haxomsice B odruce,
OHU IPOCTO HE BUAAT HEOOXOAMMOCTH Ojie-
BaThCsI CIMIIKOM (popmanbHO». Poxpurec mpo-
Ben uccinenopanue B 700 aMeprKaHCKMX KOM-
NaHWK OTHOCUTEIBHO TOTO, KaKyI OJIEXKIY
HPEANOYUTAIOT HOCUTh UX COTPYIHHUKHU. «MBI
BBISICHWIIH, 4TO O0K0JIO 70% KOMIIaHUH IT03BO-
JSIFOT CBOMM CIIY’)KalllUM HHOIZIAa HOCUTH IIO-
BCEHEBHYIO onexay». [Io cimoBam Ponpureca,
€CTb psiJl OOBSICHEHUI TOMY, UTO COBPEMEHHBIIH
CTHJIb OJICXK/IBI cTall MeHee cTporuM. «Komra-
HUM, B KOTOPBIX OOJBIIYI0 YacTh MEpCOHaa
COCTABIISIIOT JKEHIIWHBI, KaK TpPaBWIO, MpH-
JepKHUBalOTCs OoJiee JIMOEpaIbHOW MONUTHKU
B OTHOIIICHHUH JPECC-KOIA».

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Taxke BaKHO, PYKOBOJSIIUE JOKHOCTH
ceifyac 3aHMMAIOT TOPa30 OOJIbIIE MOJIOIBIX
moaed. «Temepb MOXHO BCTPETHTH CTapIINX
MEHEKEPOB B BO3pAacTe OT TPHUIATH JIET HJIH
naxxe MoJioxke. OHHM TIPOCTO HE XOTAT OJICBATh-
¢4, KaK KOI'1a-TO OJEBAIUCH UX JIEIBI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jlaxxe cample TpaJWLMOHHBIE KOMIIAHUH
CTaJli MPUJIEPKUBATHCS. HOBOM MObl. Bo3bmu-
T€ K INPUMEPY HHBECTULHUOHHYIO KOMIIAHHUIO
MFD Securities, pacnonoxeHHytoo B JloH10H-
ckoM Curtu. Ha mpoTsKEHMM MHOTHMX JIET €€
PYKOBOJMUTENN JOJKHBI OBLIM HOCUTH Oelble
pyOalku, TeMHbIE KOCTIOMBI M TajcTyKu. Te-
nepb MM pa3pelieH0 HOCUTbh MEHEe CTPOrue
KypTKH U Oproku. OJHAKO, JKUHCHI HOCHUTb
Henb3s. «Hamu KIMeHThl CTAaHOBATCS MOJIOXKE
U MOJIOXKE», - TOBOPUT Ipecc-cexkperapp MFD
Sn Maptun. «Yacto oHM ObICTpee HaXOIAT
00MIMH A3BIK ¢ pa0OTHUKAMU, KOTOPBIE OJIN3KH
UM II0 BO3pacTy M IPOUCXOKIEHHUIO. A 3TO
3HAYUT, 4YTO WM JIydll€ OJEBATbCd B MEHEE
(hOpMaAIBHOM CTHUJIEY.




However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

OnHako He BCE KOMITAHUU CIIEAYIOT 3TON
TCHACHIIUN. HOMOH_[HI/IK ynpaBmHOLuero B I1a-
PHKCKOM OaHKe HEIaBHO MpHeXasl Ha paboTy 1
HalleJl Ha CBOEM CTOJIE YEThIPE COBEPIICHHO
HOBBIX Oe€lbIX pyOarnku. MIMeHHO TakuMm cIio-
co0OM ero KOMITaHUs PelInia JOHECTH J0 He-

ro UHQOPMAIMIO O TOM, YTO TOIYObIE U >Ke-
ThIE TI0JIOCAThIe PYyOAlTIKN TaM HEPUEMJIEMBI.

IIpumep nepeckasa Tekcra.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, | would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. [Ipumep KOHTPOJIbHOI pabOTHI
Konrponsnas pabora 1.

1.Put the verbs in brackets in Present Simple.
My friend Cathy ................... (have) a horse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it (love) people. It
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
(not/eat) meat. Horses (not/like) meat. Cathy usually
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-indesk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who

.............................. (wear) a uni-




form ... (look) at everyone’s passports. Some people .................... (sit) on

chairs and while they ........................ (wait) they .......oooovviiiiinnann.. (read) books or
magazines. There is a bar whereaman ............................. (serve) tea and coffee. Outside, a
plane .............cooiiinl, (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) ....ccovvvviviiiiiiiiiann.. ... (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She o (study) every evening.

2) He oo (dance) with Mary now.

3) TheY cooviiiiiie e e (get) married today.

4) Sheusually .......ccovvviviiie i, (take) the bus to school.

5) Her husband never ................... ......... (remember) her holiday.

B) We oo (watch) a film on television at the moment.

1)Ona peaxo IIOMOTaeT CBOEH Mame.
......................................................................... 2)/I)xoH cHaeT SK3aMEHbI B
JAHHBIH MOMEHT . ... uttentteneeenseanneeanseanseeanseanssensesasemniinsninnnnnes 3)BBI 4ACTO MPOBO-
JTUTE UCCIEIOBAHUS TIO MEIULIMHE? ...cueiiiiieiiieiieiieeteesieeeteesteeeseesaeessseesneeaneenneeanne 4)Mapk
- CTYZEHT. On YUYHUTCS B Snonun cenyac.
............ 5)2Ttn JIEKINH HE JUISITCS KaKJIbI Me-
03 0
....... 6)Hamu JIEKTOPBI BCE erie YUTAIOT JIEKINH

............................................................. 7)Mepu - crynentka. OHa H3ydaeT co-

6. [Ipumep Tecta A KOHTPOJIL YPOBHS c(hOPMUPOBAHHOCTH PELIENTUBHBIX BHJIOB PeUeBOU
JeSITEIbHOCTH.

Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent



and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day | can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oHA OLIEeHOYHBIX CPEACTB /sl IPOBeIeHUs MPOMEKYTOYHOH aTTeCTALMU.

IIpomexyTouHasi aTTecTAlMA MPOBOAUTCH B popMe 3aueTa U dK3aMeHa.

3auer npexycMaTpuBaeT NPOBEPKY Ka4eCcTBA 3HAHUMN M CPOPMUPOBAHHOCTH YMEHM
B 00J1aCTH:

1) WHOS3BIYHBIX (POHETHUECKUX, TPAMMATUYECKHX, JIEKCHUECKUX HABBIKOB U YMEHUW IS
peanu3auryi MHOS3bIYHONM KOMMYHMKAIIMM HAa OCHOBE TOJIEPAHTHOI'O BOCIIPUATHS ITHUYECKUX,
KOH()ECCHOHAIBHBIX U KYJbTYPHBIX Pa3IMuniA;

2) yMEHHI HHOS3BIYHOTO OOIIEHUSI B YCTHOW U MUChMEHHOW (popMax B CHTyaIHSIX MEXK-
JIMYHOCTHOTO M MEXKYJIbTYPHOTO B3aUMOJICCTBUS HA U3y4a€MOM MHOCTPAHHOM SI3BIKE;

3ayer npoBoaAUTCH B (pOpMeE TeCTA.

1 cemectp
Tecr Ne 1



3ananue 1. Tect Ha MPOBEPKY COOTBETCTBHS YPOBHS C(HOPMUPOBAHHOCTH MHOS3BIYHBIX TpaMMa-
TUYECKUX, JJIEKCUYECKUX HABBIKOB U YMEHHHU Ul PEAIN3aLMHA MEXIINYHOCTHOTO U MEXKYJIBTYp-
HOT'O B3aUMOJICHCTBUS HAa U3y4a€MOM HHOCTPAHHOM SI3BIKE

1. He some new shoes last month.

A) bought B) buying C) buy D) buys

2. Where you on holiday last year?
A) did / went B) go / did C) did / go D) do / go
3. A you Jane last month?

B: No, | :

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.

A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: I in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.

A) work / worked B) works / worked C) worked / worked D) work / work

10. Rosemary often to work by bus, but she to work by taxi

yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.

A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do /do/didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten



19. Ann usually to work, but yesterday she :
A) drive / walks B) drives / walked C) drove / walked D) drive / walk
20. It usually a lot in winter but last year it .

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3amanne 2. TecT HA MPOBEPKY COOTBETCTBHS YPOBHS CPOPMUPOBAHHOCTH PELIETITUBHBIX BHJIOB
pEYEBOH 1€ATEIBHOCTH (UTEHHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kpurtepun oneHuBaHns 0TBeTa Ha 3a4eTe:

OUEeHKA «3aUmeH0) 8bICMABIAemcs CIyOeHmy, eciu OH.
- BBINOJIHUIL MeC N0 NPOUOEHHOMY JEKCUKO-CPAMMAMUYECKOMY MAMepPuaLy,
- BLINOJIHUIL MEC, BbIAGIAIOWUL YPOBEHb 081IA0EHUS CIYOEHMOM PeYenmuHblX 6U008 peyesoll
oessmenbHOCHU.

OUeHKa «He 3aUmeHO0) BbICIABIACMC 8 MOM Clyyde, eciu CYyOeHm NpoOeMOHCIMPUpo-
8aJ1 NOJIHOE OMCYMCMBUE 8bIUUEYKA3ZAHHBIX 3HAHULL U HABBIKOE.



HtoroBoii ¢hopMoil chopMHUPOBAaHHOCTH KOMIIETEHIIUH Y OOYYarOMIMXCs MO JAUCIUTLINHE
aBisieTcs 3k3aMeH. CTYIEHTHI TOJDKHBI CAATh SK3aMEH B COOTBETCTBUU C PAaclUCaHUEM U y4uel-
HBIM I1JIJAHOM.

DK3aMeH 10 JUCIUILIMHE MpecielyeT 1eb OLIEHUTh paboTy CTYJEHTa 3a KypC, MOJTy4YeHHEe
TEOPETUYECKUX 3HAHUH, MX MPOYHOCTh, PA3BUTHE TBOPUECKOTO MBIIUICHHUS, MPUOOPETEHHE
HABBIKOB CaMOCTOSITEJIbHON pabOThl, YMEHUE NPUMEHSThH IMOJYYCHHbIC 3HAHUS ISl pelleHUs
IIPAKTUYECKUX 3ajau.

®opmMa npoBeAeHHS IK3aMeHa: | BOIPOC - MUCbMEHHO, 2 BOIIPOC - YCTHO.

DK3aMEHAIIMOHHBIN OWJIET BKIIIOYAeT B ceOsl JBa 3a/aHus: paboTy ¢ TEKCTOM M YCTHYIO Te-
My. OTBeT CTyJeHTa Ha 3K3aMeHe pean3yeTcs B JBa 3Tama, B X0J€ KOTOPHIX eMy HEOOXOAUMO:
| aTan:
1) 03HAKOMUTBCA C HK3aMEHALIMOHHBIM TEKCTOM, MPOYUTATh U NIEPEBECTU HA PYCCKUH SI3bIK BbI-
JICJICHHBIA OTPBIBOK;
2) mepenaTh KpaTKoe CoJiepiKaHre TEKCTa Ha aHTJIMHCKOM SI3BIKE;
3) OTBETUTH Ha BOIIPOCHI 110 TEKCTY, 3aJaHHbIE MPEIOIaBATEIEM.

Il sram:
1) mpeAcTaBUTh MOHOJIOTMYECKOE BBICKA3bIBAHUE B BUJAE YCTHOM TEMbI, HOMEP KOTOPOW B Iie-
peYHE YCTHBIX TEM COOTBETCTBYET HOMEPY OMIIETA;
2) OTBETUTDH HA BOIIPOCHI IO TEME, 3a/IaHHBIC ITPEII0IaBATCIICM.

@®opma IK3aMeHAIHOHHOr 0 OuiieTa
®enepalibHOE TOCYAAPCTBEHHOE 0I0/KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICIIIETO TPO(ECCHOHAILHOTO 00pa30BaHUS
«KYBAHCKUWI TOCYIAPCTBEHHBIN YHUBEPCUTET»
(®T'BOY BO «Ky6I'Y»)
Kagenpa anrnuiickoro s3bika B npodeccuoHanbHoi chepe
Hucnurnnuna «HOCTpanHbI# 361K (aHTIHICKUN)» (3DO)
s nanpasnenus 38.03.04 I'ocynapcTBeHHOE M MyHULIMIIAIBHOE YITPABIICHHE
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. kadenpoil aHr. sA3biKa B Ipod. cdepe 3.11. I'ypeesa

Oo6pa3en 3k3aMeHALIMOHHOTO TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period”.

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-



pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows", to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

Crmcok YK3aMeHAIIHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?



10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

Kpurepun oueHKH 0 NPOMeKYTOYHOM aTTecTaluu (IK3aMeH)

OUEHKA «OMIAUYHO» BbICMABAEMCA CMYOeHmy, eclu e20 Omeem XapaKmepusyemcs
YMeHuem 2pamMOmHO UCNONb306AMb HABLIKU Nepesood, aoeKeamHo noooupams J1eKCUKOo-
epammamudeckue eOuHuYsl, a Makice Yynompeonims paznooopasnsie peuesvie cpeocmea. Kpo-
Me mo20, yHumulealomces U makue acnekmol, KaKk 0e21o0cmy U Gblpa3umenbHOCms peyu U CMblc-
JI08ASL C6A3HOCTb BbICKA3bIEAHUS.

OUEHKA «XOPOULO» BbICIAGIACMCS 8 MOM CIyude, eciu CMmyOeHm npo0eMOHCMPUPOBAl
8bIULEYKA3AHHbIE HABLIKU, HO NPU MOM OONYCMU PO HEe3HAYUMENbHbIX OUWUOOK, KOmopble 8
Yenom He IUAIM Ha 00ujee NOHUMAHUE U3LOICEHHO20 UM MAmepuaa.

OUEeHKA «y0061eMEOPUMETbHO» BbLICMABNAEMCS, eCU NPU BbINOJIHEHUU IK3AMEHAYU-
OHHBIX 3A0aHUL CMYOeHm OONYCMUTL PO CePbe3HbIX OUUOOK NPU YMeHUU, nepesooe U nepeckase
meKkcma, a makoice He npPosABUI 00CMAMoOUHble HABLIKU MOHOIOSUYECKOU peUi.

OUEHKA «HEYO0061emEOPUMENbHO» bICINAGIAENCS 6 MOM Cyyae, eciu CmyoeHm npo-
0eMOHCMPUPOBAIL NOTHOE OMCYMCMEBUE BbIULEYKAZAHHBIX HABLIKOS.

O1eHOuUHBIE CpesICTBA AJIsl HHBAIKU/OB U JIUL C OTPAaHUYEHHBIMU BO3MOKHOCTSIMH 3710pO-
BbsI BBIOUPAIOTCS C YYETOM MX MHIUBUAYAIBHBIX MICUX0(QU3NIECKIX OCOOCHHOCTEH.

— [IpY HEOOXOIMMOCTH MHBAINIAM M JIMIIaM C OIPaHUYEHHBIMU BO3MOKHOCTSIMH 3]10pPO-
Bbs [IPEIOCTABIIAETCS JOIOJIHUTEIBLHOE BPEMsI JIJIsl IIOJTOTOBKU OTBETA HAa dK3aMEHE;

— IIpU NPOBEJICHUM IPOLEAYPbI OLICHUBAHUS PE3YyIbTATOB 00YyUEHHsI HHBAJIUIOB U JIULL C
OTPaHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TPEIYCMAaTPUBAETCS MCIIOJIB30BaHUE TEXHUYECKHX
CpEeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUIYAIIbHBIMA OCOOEHHOCTSIMH;

— TIpY HEOOXOUMOCTH JIJISl O0YJAFOIIUXCS ¢ OTPAHUICHHBIMUA BO3MOKHOCTSIMH 370POBBS
U MHBAJIMJOB NIpOIEIypa OLIEHUBAHUS Pe3ybTaTOB OOydYeHHs MO AUCLUILUIMHE MOXET IpPOBO-
JUTHCS] B HECKOJIBKO 3TaIloB.

ITponientypa ornieHMBaHUs Pe3yJbTaTOB OO0Y4YEHMs WHBAJIUAOB M JIUI[ C OrpaHUYEHHBIMHU
BO3MOXXHOCTSIMHU 3/I0pOBbsl IO AMCLUMILIMHE (MOIYJIO) MpeaycMaTpUBaeT MpPeJoCTaBICHUE WH-
dopmanuu B popMax, aAanTUPOBAHHBIX K OTPAaHUUYEHUSM UX 370POBbS U BOCIIPUATHS HHPOPMa-
IUH:

JUist T ¢ HapyIIEHUSIMH 3pEHMSL:

— B ieyaTHOU (popme yBeTMUEHHBIM HIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO anmapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TIepeYeHbh MOXKET OBITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHTEHTa 00Y-
YAFOLINXCS.

5. IlepeyeHb OCHOBHOH M JONMOJHHUTEJbLHOH y4eOHOH JHMTEPaTypbl, HEOOXOAMMOM
JJIS OCBOCHM S JUCUMILJIMHBI (MOIYJIs1).

5.1 OcHoBHas JuTepaTypa:
1. Bonomuna K.C. CaBenbeBa O. I'. Aarnuiickuii si3bik [Tekcr] : yaeOHO-MeTOAMYECKOE TTOCO-
oue / K. C. Bonommna, O. I'. CaBenbeBa ; M-Bo oOpaszoBanus u Hayku Poc. ®enepanuu, Kyban-
ckuit roc. yH-T. - Kpacuogap : [KyOaHckuii rocynapctBeHHslii yausepcurer], 2016. - 94 c. -
buGmuorp.: c. 93. - ISBN 978-5-8209-1224-5.



5.2 JlonosiHUTEIbHASI JIUTEpaTypa:
1. Koporkuna U.b. AHrIuiicKuil s13bIK 47151 TOCYJapCTBEHHOT'O YIIpaBJIEHUS [ DIEKTPOHHBIN pe-
cypc]: yueOHUK ¥ IPaKTHKYM yist OakanaBpuata U maructpatypsl / Kopotkuna U.b. —M.:
IOpaiit, 2018. -229c¢. — https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BEGE-
F880EF1439F6.
2. Aurnuiickuii S3bIK U1 akajeMudeckux reneit. English for academic purposes [3nekTpoHHbIi
pecypc]: yuebHoe nmocobue s OakanaBpuara u Mmaructparypsl / T.A. bapanoBckas, A.B. 3axa-
poBa, T.b. Ilocnienona, FO.A. CyBoposa; noz pea. T.A. bapanosckoit. — Mocksa: FOpaiit, 2018.
— 198 c. — Pexxum mocryma: https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.
®dopmar MARC21
Cchbuika Ha pecypc: https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFCS.
3. HlumanoBckas JI.A., AHHOTHpOBaHUE U pedeprupoBaHUE HAYYHO-TIOMYJISPHOW JIUTEPATYPHI
Ha aHTJIMICKOM SI3BIKE - Kazanp, KI'TY, 2010. Pexum JocTymna:
http://biblioclub.ru/index.php?page=book_view_red&book id=259053%.

I[aHHI)IC H3JJaHUs B 3JICKTPOHHOM BH/JIC B 3JIGKTpOHHO-6I/I6JII/IOT€‘IHI)IX CcucremMax «HaHB»,
((IOpafIT» o0JyieryaT OCBOEHHE JUCHHUINIMHBI MHBAJIMAAMU U JIMIaMU C O'PaAaHUYCHHBIMH BO3MOXK-
HOCTSAMM 300POBbA.

5.3. lepuoanyeckue U3IaAHUA:
1. T'azetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypuassr: The Economist, Business and Society Review

6. Ilepeyenn pecypcoB MH(OPMALMOHHO-TEJEKOMMYHHUKANMOHHON ceTn «MHTep-
HET», HeoﬁXOJII/IMbIX IJIs1 OCBOCHUA ITUCHUIIJIMHBI (MO)IyJ'lﬂ).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. Meroauyeckue yKa3aHHsl JJsi OOYYAIOIIMXCH 110 OCBOCHHIO JHUCHHUILIMHBI
(monpy.si).

1. Jlna ycnenrHoro oBiajieHus TUCHUILTUHON «IHOCTpaHHBIN SI3BIK» CTYJEHT JIOJIKEH pe-
TyJsipHO paboTath ¢ tuTeparypoil u MHTepHeT-pecypcaMu, yKka3aHHbIMH B paOoueil mporpaMmme,
Y BBINOJIHATh METOIUYECKNE PEKOMEHAAINH, COOTBETCTBYIOIINE PA3IMUHBIM BUJIaM 3aJjaHUM.

2. OtpaboTka (hOHETHYECKOTO MaTepuaja JA0KHA OCYIIECTBIATHCA C 00S3aTeIbHBIM HC-
MOJIb30BaHMEM MPUIIAraeMBbIX K y4eOHOMY OCOOUI0 ayJMoMaTepHaioB.

3. Bce BbInoniHAEMbIE CTYACHTOM MHMCbMEHHbBIE 3a/1aHus TOJIKHBI (PUKCHUPOBATHCS B TETpa-
1u. Terpaib NOAMMCHIBAECTCS B IPABOM BEPXHEM YTITY O0JIOKKHU CIEAYIOIIMM 00pa3oM:

Anna Orlova
Group Ne 1
Year |
2018
[Ipexxae yeM MPUCTYNHUTH K BBHIMOJIHEHHUIO MUCbMEHHBIX 3aJlaHuM, HEOOXOAUMO yKa3aTh JaTy U
JIeHb HE/IeTIH, a TaK)Ke BUJI pabOThI, T.€. ayIUTOPHAS WM JOMAIIIHSIS.
Hanpuwmep:
The 27" of November, 2018
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Classwork
uiu
The 16" of December, 2018
Homework

Ecnu cTyneHT B miMcbMeHHOW paboTe MoIMycKaeT OIMOKH, TO MPENo/1aBaTellb Ha I10-
JISIX YKa3bIBAeT MX THIL:
- Sp — opdorpaduueckas
- Lex — nekcuueckas
- Style — crunucTuyeckas
- Gr — rpamMmMaTu4eckas
- W-O — nopsi10k ciioB
- Coh — omn6ka B ynoTpebieH!H CPEACTB JOTHUECKON CBA3U
- Log — Hapy1IeHrE JIOTUKU BBICKA3bIBAHHSI
- P — nynkryanus

Jnist mydniero ycBOeHHs MaTepralia He0OXO0 MO PEryIIsipHO JIeIaTh padoTy Ha/l OMIMOKaMU:

- eciM 3To opdorpaduyeckas omuodKka, TO peKOMEHIyeTCsl IPOIKCHIBATh CJIOBO, B KOTOPOM OHA
JIOTIYILIEHA, TPU CTPOUKH;

- €CIIM 3TO JIEKCHYeCcKas, FpaMMaTHUYeCKasi WM CTUIMCTHYECKas OlIMOKa, TO CleqyeT BhIIMCATh
¢bpasy wim npeuIokeHre, B KOTOPOM OHa JIOIYIIEHa, U KPATKO OOBSICHUTH MPAaBHIIO yHOTpeOie-
HUS JaHHOHM KaTeropuu, MOAYepKHYB IPaBUIbHbIM BapUAHT €€ UCIOIb30BaHUs, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxaseiBaTh BaUsSHKE, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. Jlnst oBNameHMs JIEKCHYECKUM 3allacoM B paMKax IMpeiaraeMoro y4eOHOTO MOCOOHs
CTYAEHT MOMHMO BBINIOJHEHHUS MMEIOLIMXCS B HEM 33JaHUM TaKXkKe JIOJDKEH BECTH MOYpPOUYHBIN
CIIOBapb.

5. Jlns nyduiero MOHUMAaHUS TPAaMMAaTHYECKUX KAaTerOpUil aHIVIMHCKOTO s3bIKAa CTYACHTY
HEOOXOMMO KOHCIEKTHPOBATh TEOPETUUYECKUH MaTepHall, YTO B JAJIbHEUIIEM IMOMOXKET eMy
3 PEKTUBHO BBIMOIHATH YIIPAXKHEHUS U3 yUeOHOT0 mocodust 1o paboueil TeTpay.

6. B ciiydae caMOCTOSATENBHOTO CO3/IaHUSI HOBOTO (popMaTa MUCbMEHHON pabOThI CTYIEHTHI
JIOJDKHBI CHayajia 03HaKOMHUTBCS ¢ OCOOCHHOCTSMHU JaHHOTO MHCbMEHHOTO JKaHpa, BBITOJHUTD
npejuiaraeMbie YIpaXHEHHUS U JIMIIb 3aTEM CO3/1aBaTh aBTOPCKYIO pabOTy MO MpeaiaraeMoMy B
yueOHOM MOCOOUM Wik paboueil TeTpaau oOpasity.

7. Ilpu paboTe ¢ WHOS3BIYHBIMH TEKCTaMH HEOOXOIMMO BBINHCHIBATH HOBBIE CIIOBA B OT-
JIeNbHBIN CJIOBAaph, COCTABIAThH JUArpaMMBbl U JIEKCHYECKHUE KapThl CaMOCTOSITEIBHO U 10 00pas3-
Iy, COCTaBHUTb CIIHCOK KITFOUEBBIX BBIPAKEHH, 1aTh KPATKOE U3JIOKEHHUE TEKCTA.

[Tpu nepeBojie TEKCTa MpeAsiaraeTcs UCIOIb30BaTh CIEAYIOIINN alrOpUTM:

. IIpounTaiite TEKCT C 1EJIbI0 MOHUMAaHHUS €r0 OCHOBHOTO COJICPKAHMSI.
. Ompenenute ero xaHp Wik QyHKINOHATBHBIA CTUIIb.
. Onpenenute BO3MOXKHBIE TPYJHOCTH MEPEBOIA.
. Onpenenure eIMHULIBI IEPEBOJIA.
5. BeinosiHUTE YEPHOBOM NEPEBOI.
6. OcTaBbTe MEPEBOJI HA HEKOTOPOE BPEMsI C TEM, UTOOBI OTPEAKTUPOBATH €0 TIO3/IHEE.
7. OTpenakTupyiTe TepeBOI: YOSAUTECh B TOYHOCTH MEPEBOJia M OTCYTCTBUU OIEYaTOK, opdho-
rpadu4ecKrux U TpaMMaTHYECKUX OIIMOOK.
[Tocne mpouTeHus U IEpeBOIa TEKCTa CTYJICHT JOJDKEH YMETh 33/1aTh 10 HEMY HECKOJIBKO (5
— 7) BOIIPOCOB HA AHTJIMHCKOM SI3BIKE.
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8. Taxke CTyIEeHT JOJKEH yMeTh KpaTKO M3JlaraTb MHOS3bIYHBIN TekcT. Kak mpaBuio, yka-
3aHHBIN NPOIIECC TPOTEKAET B HECKOJIBKO ATAIOB:

1. berublit mpocMOTp MEPBUYHOTO JOKYMEHTA M 03HAKOMIICHHE C OOIIMM CMBICIIOM.

2. Bropuunoe urenue Tekcra. Ha maHHOM sTane HEO0OXOIUMO ONMpEeNeTUuTh 3HAYCHHE HE3HAKO-
MBIX CJIOB U TIOHSTH BCE HIOAHCHI COJIEPKAHUSI.

3. OnpeneneHne OCHOBHOW TEMbI TEKCTA.

4. CMBICIIOBOI aHAIIM3 TEKCTA.

5. UreHwne u nepeBo] TPYAHBIX JJII IOHUMaHHs ab3a1ieB.

6. Beiienenue Hanbosnee BaXKHON M BTOPOCTENIEHHOW WH(OPMAIIUH.

7. OmnpeneneHre KIOYEBOH MBICIH KaXXJIOTO ad3ala, coaepikaiiero Haumbojee 3HaYUMYH WH-
dbopMaIuio U COCTaBlICHUE IaHA, KOTOPBIA BIIOCIEACTBHH MPEOOpa3yeTCs MPEeAsIOKEHus, Gop-
MYJIUPYIOLIME OCHOBHYIO MBICIb Ka)XJOTrO paszjieia U JO0Ka3aTellbCTBA, MOIKPEIUIAIONINE 3Ty
MBICIb.

8. PemakTupoBaHHe MOTYYUBIIETOCS B XOJ€ JaHHOW paOOThl TEKCTa, BHECEHHWE HEOOXOJMMBIX
JIEKCUYECKUX, TPAMMATUYECKUX WM CTWJIMCTUYECKHUX IMOIpaBoK. MHave roBops, CTyIEHT 10J-
JKEH CTPEMHTHCS K TOMY, YTOOBI KpaTKOE HU3JI0KEHHE 00pabOTaHHOTO UM MaTepuasa MpeacTaB-
JISI0 cOOOM €AUHBIM CBSI3HBIN TEKCT.

9. OdopmMieHne TEeKCTa KPaTKOTO H3JIOKCHHS MaTepHala B COOTBETCTBHH C IPEICTAaBICHHON
HI>KE MOJICIIBIO.

ILnan n pe€Y€BbI€ KINIIEC A O(l)OpMJ'IeHI/IH KPaTKOro U3JI0KCHUH TCKCTa

[Inan Pexomenayemsle kinume
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that

2. The author of the | The author of the article is
article The article is written by

3. Where and when the | It is (was) published / printed in
article was published It is published in Career, the Times supplement.

4. Type of the article This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

Itis a survey / essay

5. The main idea of the | The main / central / chief / primary /core idea / subject /object / task /
article key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the | The following phrases can help you summarize the contents of the arti-
article (some facts, | cle sequentially:
names, figures) The article is logically divided into three parts:




The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that

The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

| found the article interesting (important, of no value, too hard to un-
derstand) because

The article I have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo ogHOMY U3 TIPENICTAaBICHHBIX B Y4eOHOM MOCOOMH Pa3fesioB CTYACHTHI JOJKHBI MTOATOTO-
BUTH JIOKJIQJ C TIpe3eHTalnueld. PekomeHayercss pa3nenuTh CTYICHTOB Ha JIECATh rpymm (10 KO-




JMYECTBY pa3esioB B y4eOHOM MOCOOMH), KaXKAasi U3 KOTOPBIX BBIOMpAET /Ui ce0sl onpeaesieH-
HYIO TEMY.

TpeOoBaHMsl K TOKJIAXY
Jlokita, CompoBOXKAAEMBIN MOKAa30M CIANI0B, TOJKEH OBITh MPEACTABICH HA aHTJIMICKOM SI3bI-
ke. [IpompomkutenbHOCTD qoKnana — He 6omee 10 munyt. KomnuecTBo ciaitnos — 10.

TpeOoBaHus K Npe3eHTANNH

KoMnbloTepHy0 mnpe3eHTanui0 ynoOHee BCEro MOATOTOBUTH B mporpamMme MS
PowerPoint. IIpe3eHTanus kak JOKYMEHT MpeacTaBisgeT co00i MocienoBaTelbHOCTh CMEHSIO-
IIUX JIPYT Apyra CIalJoB - TO €CTh JICKTPOHHBIX CTPAHUYEK, 3aHUMAIOIINX BECh YKPAaH MOHH-
Topa (0e3 mpucyTCTBUA MaHenel mporpammsbl). Yaie Bcero AeMOHCTpalus MPe3eHTAUH Ipo-
erupyeTcs: Ha OOJIBIIIOM dKpaHe, pexe — pa3faaeTcss COOpaBUIMMCS Kak nevaTHbI Marepuai. Ko-
JMYECTBO CJIAWJOB aJIeKBATHO COAEP)KAHUIO U MPOJOKUTEILHOCTU BBICTYIJICHUS (HallpuMep,
JUIsL 5S-MUHYTHOTO BBICTYIIJICHUS] PEKOMEHAYETCSI UCII0NIb30BaTh He Oosee 10 ciaiiioB).

Hpe3eHTaHI/IH CO31acTCs MHANBUAYAJIbHO.

PaGoTta MoxeT OBITH TIpe/icTaBiIeHa JTUOO B JICKTPOHHOM BapHaHTE, JIMOO HareyaTtaHa Ha
oymare bopmaTta A4 (Ha OTHOM JIUCTE — OJIUH CJIAN).
BeinosHeHHYI0 paboTy cAaTh K YKa3aHHOMY CPOKY.

[lepBoiii cnaiin o6s3aTenbHO qomxkeH comepxkaTh @.M.O. yuamerocsi, Ha3BaHHE Y4eOHOM
JTUCHUIITUNHBI, TeMy nipe3entannu, O.J1.0. npenonasarensa. Crnemyromme ciaaibl MOKHO MOJTO-
TOBUTD, UCITOJIB3YS JIBE PA3IMYHbBIC CTPATETUN WX TMOJTOTOBKH:

1 crpaTerus
Ha cnaiinpl BBIHOCUTCSI OTTIOPHBIN KOHCTIEKT BBICTYIICHUS W KIIFOUEBBIE CIIOBA C TEM, YTO-

OBl MOJIb30BAThCA UMHU KaK TUTAHOM JJISL BRICTYIUICHHS. B 3TOM citydae k crnaiiam npeabsaBisioT-
csl clieyrolre TpeOoBaHus:

§ o0BeM TekcTa Ha craiifie — He Ooublie 7 CTPOK;

§ MapKUpOBAaHHBIN/HYMEPOBAHHBIN CIIMCOK COJIEPKUT HE OoJiee 7 2JIEMEHTOB;

§ OTCYTCTBYIOT 3HAKU MyHKTYallUd B KOHIIE CTPOK B MapKHPOBAHHBIX U HYMEpPOBAHHBIX CITHC-
Kax;

§ 3HaunMas HHpOpMAIIHs BBIJENSETCS C MOMOIIBIO IIBETa, HauepTaHusl, 3h(HeKToB aHUMaIUH.
Oco060 BHUMATEILHO HEOOXOJIMMO MPOBEPUTH TEKCT HA OTCYTCTBHE OIMHMOOK W oreyaTok. Oc-
HOBHas omrbOKa Mpu BeIOOpPE JAAHHOM CTpaTeruu COCTOMT B TOM, YTO BBICTYHAIOIINE 3aMEHSIOT
CBOIO peub YTEHHEM TEKCTa CO CIIalIOB.

2 crparerus
Ha cnaiinsl momemaercs: gpaktuueckuii Mmarepuan (Tadnuibl, rpaduku, ¢pororpaduu u mp.),

KOTOPBIH SIBIISIETCSI YMECTHBIM U JIOCTATOYHBIM CPEACTBOM HATJISAHOCTH, TIOMOTAET B PACKPHITHN
CTEpP>KHEBOM MJeH BBICTYIUIEHUS. B 3TOM ciydae k ciaiijaMm NMpenbsaBIsIOTCS CIEIYIOUINe Tpe-
OoBaHUs:
§ BBIOpaHHBIE CPEICTBA BU3yaTU3alMi HHPOpMALUH (TaOIUIbl, CXeMbl, padUKU U T. J1.) COOT-
BETCTBYIOT COJICPKaHHIO;
§ MCMONIB30BaHBl WIUTIOCTPALIMN XOPOIIET0 KauyecTBa (BBICOKOTO pa3pelieHus ), ¢ YeTKUM H300-
pakeHHeM (Kak MpaBHII0, HUKTO M3 MPUCYTCTBYIOMINX HE 3aMHTEPECOBAH BUUTHIBATHCS B TEKCT
Ha BalllMX CJIaiiIax U BCMaTPUBAThCS B MEJIKUE WILTIOCTPAIUHN);

MakcumanbHOE KONMHYECTBO Tpaduueckord WHGOPMAIMK HA OJHOM cCjaiae — 2 pHCyHKa
(poTorpadum, cxemsbl U T.JI.) ¢ TEKCTOBBIMH KOMMEHTapusiMH (He 0ojee 2 CTPOK K KaxIOMY).
HanOonee BaxkHast nH(popManus JOKHA pacloyaratbCs B LIEHTPE IKPaHa.



[Tocnemuuii cnaiin A0MKeH OBITH MOBTOPEHHEM MEPBOTO. DTO JAaeT BO3MOXKHOCTH €lle pa3
HAllOMHUTH CIIyILATENsAIM TEMY BBICTYIUIEHUS M MMs JOKJIaJ4MKa U MO0 NEepeiTH K BOIpPOCaM,
71100 3aBEPIINTH BHICTYIUICHHE.

Odopmiienue npe3eHTannu

Jlng Becex ciiaiijoB Mpe3eHTaluu M0 BO3MOKHOCTH HEOOXOIMMO MCIIONb30BaTh OAUH U TOT
e 1a010H ohopMIIeHHUs, pa3Mep — JUIsl 3ar0JIOBKOB - HE MEHbIlE 24 IMyHKTOB, AJ1s HH()OpMauu
- uist uHpopmanmu - He MeHee 18.

B npe3eHTanusx He NPUHATO CTABUThH IIEPEHOCHI B CIIOBAX.

Odopmiienne crnaiiioB He OKHO OTBIIEKATh OT €ro cozep:kaHusi. HexxenaTenbHbl 3BYyKO-
Bble 3()(PeKTHI B X0/1€ AEMOHCTpALMHU ITpe3eHTauy. Haunydnmmu sBIIsStOTCS KOHTPACTHBIE 11BE-
Ta poHa u Tekcra (Oenblii (OH — YepPHBIH TEKCT; TEMHO-CHHHUIA ()OH — CBETIIO-XKENIThIH TEKCT U T.
1.). HekonTpacTHble cnaiiapl OyAyT CMOTPETbCs TYCKJIBIMU U HEBBIPA3UTEIbHBIMH, OCOOEHHO B
CBETJIBIX ayAUTOPHSIX.

Jlydiie He cMeIIMBaTh pa3Hble TUIBI WIPU(PTOB B OAHOM mpe3eHTauuu. Pekomennyercs He
37I0YMOTPEOIIATH MPONUCHBIMU OyKBaM# (OHU YHUTAIOTCS XYKeE).

JUis nydiieil opueHTalMy B MPE3eHTALUMM MO XOAY BBICTYIUICHHS Jydlle MPOHYMEpOBaTh
cinaiel. XKenareiabHo, 4TOOBI Ha caiiiax OCTaBaIKCh M0JIsI, HE MEHEE 1 CM C KaKJJ0i CTOPOHBI.

BcenomoratensHast uHpopmanus (yrnpasisiole KHOIKHM) He JJOJKHBI Ipeobi1afaTh Haj oc-
HOBHOM nH(popMarmen (TEeKCTOM, HIUTFOCTPALIHASMHE ).

Hcnonb30BaTh BCTpOSHHbIE APPEKTHl aHUMALIMKA MOXKHO TOJIBKO, Korjia 0e3 3Toro He 00oi-
TUCH (HATIpUMep, MOCIIET0BATEIBHOE TIOSBICHHUE JIEMEHTOB THArPAMMBI).

JUis aKkLeHTUpOBaHUS BHUMAaHMs Ha KaKOW-TO KOHKPETHOW MH(popManuu ciaijga MOXKHO
BOCIIOJIb30BATHCS JIA3€PHON YKA3KOM.

JluarpaMmbl TOTOBATCS C MCIIOJIB30BAaHUEM MacTepa JuarpaMm TabaudHoro mnpoueccopa MS
Excel. JlanHple 1 MOAMMCH HE MOJDKHBI HAKJIAIBIBATHCS JPYT HA Ipyra M CIMBAThHCS ¢ rpadude-
CKUMH 3JI€MEHTaMU JHarpaMMBbl.

Tabnmuunast mHGOpPMAIHS BCTABISIETCS B MaTepUaNbl KaK TabJHIIa TEKCTOBOTO MpoIeccopa

MS Word unu tabnuunoro nporeccopa MS Excel. Ilpu BcraBke Tabnuibl Kak 00beKTa U Mpo-
MOPIMOHAIFHOM M3MEHEHHH €€ pa3Mepa peajibHbIi O0ToOpaXkaeMblii pazmep mpudTa TOHKEH
ObITh He MeHee 18. Tabnuibl 1 AuarpaMMbl pa3MeNIaloTcs Ha CBETIIOM WK OestoM (oHe.
Jns noka3za Qailn mnpe3eHTauu HEOOXOAMMO COXpaHUTh B ¢opMmate «JleMoHCcTpanus
PowerPoint» (®aitn — Coxpanuts kak — Tun ¢aitna — Jlemoncrpauus PowerPoint). B atom
cllydyae TIPE3CHTAIMsi AaBTOMATHYECKH OTKPHIBACTCS B pEXHMME MOJHOIKPAHHOTO IIOKa3a
(slideshow) u ciymarenu u36aBiaeHsl Kak OT BUAa pabodero okHa nporpammsl PowerPoint, Tak
U OT MOTEePh BPEMEHH B Hauaye M0Ka3a Mpe3eHTaI|H.

TexcT, KOTOPBIN 3aUNTHIBAET BBICTYMAOLINH, Ha claiiibl He BhIBoguTCA. Ecin Hamuuue Ha
craiiie TeKCTOBOM MH(OpMAIMK BCE K€ MPEANnoiaraeTcs, T 3TO JOJKHBI ObITh KpaTko cdop-
MYJIMPOBAHHBIE TIOJIOKEHUS TEMbI PE3ECHTALINH.

I[J'I)I BBIITOJIHCHHUA JAHHOI'O 3aIaHUS MOYKHO HCITIOJIB30BaTh CIICAYIOIINC ¢)pa3BIZ

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’ll tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...



- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. Ilepeyenb MH(GOPMANUMOHHBIX TEXHOJIOTHI, UCIOJIb3yeMbIX NPH OCYLIECTBJIEHUU
0o0pa3oBaTe/ILHOIO Mpolecca Mo JMCHUILINHE (MOYII0).
8.1 llepeuenb HHGOPMANUMOHHBIX TEXHOJIOT UM,

— IIpoBepka nomamHuX 3aJaHUNl U KOHCYJIbTUPOBAHUE MOCPEICTBOM JIIEKTPOHHOH IMO-
YThI.

— Mcnonp3oBaHue 3JEKTPOHHBIX IPE3EHTALUN TPU MTPOBEICHUH MPAKTUYECKUX 3aHITHH.

8.2 [lepeuenb HE0OXOAUMOT0 MPOTrPAMMHOIO O0ecTeYeHusl.

— Ilporpammbl, JeMOHCTpalMd BHAEO MaTepuanoB (mpourpeiBatenasb «WindowsMe-
diaPlayery).

— IIporpammel [j1s1 IEMOHCTpAILMU U co3aanus npe3enraiuii («MicrosoftPowerPointy).

8.3 Ilepeyenb MHGOPMANMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-mipaBoBas cuctema «Koncynprant [Tmroc» (http://www.consultant.ru)
2. DnextponHas oubnmoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

9. MartepuajibHO-TeXHHYeCKasi 0a3a, HeoOXoAUMas VI OCyllecTBJIeHUs 00pa3oBa-
TeJBHOI'0 MPoLecca N0 AMCHHUILINHE (MOIYJII0).

No Bi paor MaTtepuaibHO-TeXHHYECKOE 00ecriedeHre TUCLUUIIITUHBI (MO-
JIyJ1s1) U OCHAILIEHHOCTh

1. JlaGopatopHbie 3aHs- | JIekKIIMOHHAsT ayAWTOpHUS, OCHAIIEHHAs TPE3CHTAIMOHHOMN

THA TEXHUKOU (IIPOEKTOp, MPOEKIMOHHBIA 3KpaH C 3JIEKTPOIpPH-
BOJIOM, HOYTOYK, ay/JMOKOJIOHKH MOPTAaTHBHBIE) M COOTBET-
CTBYIOIIMM IporpamMmHbiM obecnieuennem (MS Windows, MS
Office) 420H, 409H.

2. Tekymuii  KOHTpOJIb, | AYOIUTOPHUSA, OCHAIIEHHAs MPOEKTOPOM M MPOEKIIMOHHBIM
MIPOMEKYTOUHAsT aTTe- | 9KPAaHOM C 3JIEKTPONPHBOJOM, HOYTOYKOM M MOPTaTUBHBIMU
cranus aynuokosionkamu 424H

3. CamocrositenbHas pa- | KaOuner s camocTosITenbHONH paboOThl, OCHAILICHHBIH KOM-
6ota MBIOTEPHON TEXHUKOW C BO3MOXKHOCTHIO MOJKIIOYEHHS K CETH

«MIHTEpHET», MPOrpaMMOil SKPaHHOTO YBEIUYEHUs U obecrie-
YeHHBI JIOCTYIOM B  JJIEKTPOHHYIO  HH(OPMAIMOHHO-
oOpa3oBaTenbHyI0 cpeny yHuBepcuteta. 402H
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PEINEH3 U
Ha pabouyro nporpamMmy 1o JucuuruinHe «MIHOCTpaHHBIN S3BIK»
U1t paKynbpTeTa yIpaBleHUs U ICUXO0JIOTHH
no HanpasneHuto 38.03.04 «["ocynapcTBeHHOE U MyHULIUINIATBHOE yIIPaBIEeHUE»
3a049HOH PopMbI 00ydeHHUs

PaGouas mporpamma 1o agucuuiuinHe «VIHOCTpaHHBIM S3BIK» COCTaBlI€HA
KaHauaaTamMu ¢uionorudeckux Hayk Bonommnoit Kapunoit CepreeBHodt u
aZipecyeTcs CTyI€HTaM 3a04HOU (GOpMbI 00yUeHHs YKa3aHHOTO HalpaBlICHHUS.

[lporpamMa  CTpyKTypupoBaHa B  COOTBETCTBUHM C  COBPEMEHHBIMHU
TpeOOBaHUAMH K pa3paboTKe MaTepuasioB, IpeJHa3HAYeHHBIX IS UCIIOJIb30BaHUs
Ha 3aHATHUSX 10 YKa3aHHOM JUCIUILIHHE.

B paboueiti mporpamMme HMEIOTCS CIEAyIOLIHe pa3fesbl: LeTd U 3aJadd
JUCLUIUIMHBI, MECTO IUCIMIUIMHBI B CTPYKType OCHOBHOW 00pa3oBaTeIbHOM
nporpamMmsl, OOIIY0 TPYAOEMKOCTh JHCLHUIUIMHBI, pe3yJbTaThl 00y4eHus,
o0pazoBaTebHbIe TEXHOJIOTHH, (OPMBI IIPOMEXXYTOUYHOU aTTECTAILIMA U HTOTOBOIO
KOHTPOJIS, COAepXKaHWe IUCLMIUIHHBI, y4yeOHO-TeMaTHYeCKHH IUIaH, a TaKxke
y4eOHO-MeToAnYeCcKoe ¥ MaTepHaIbHO-TEXHUIECKoe 00ecIiedeHue TUCIIUIUINHEI.

Jlornyeckass IoCHeNOBaTeNbHOCTE M HMHGOpPMALMOHHAS HAIMOJHIEMOCTh
pas3zieNioB IIpOrpamMMbl IO3BOJISET JOCTATOYHO JIETKO IIOHSATh OCHOBHYIO
KOHLIEMNIIMIO NTPenojaBaHusl yKa3aHHOH AUCIUIIIHHEL.

OnHOM M3 OTIIMYMTENBHBIX O0COOEHHOCTEH NaHHON NpOrpaMMbl SBJISETCS TO,
4TO B pe3ysbTaTe peaan3allly JaHHOTO IUIaHa CTYHAEHTHI MOIy4aloT BO3MOXKHOCTh
HE TOJBKO OBNAJETh OIpPEICNCHHBIMA pEeYeBBIMH KOMIIETEHLUSIMUA, HO U
NpUOOpPECTH Ba)XKHbIe COLMOKYJIBTYPHBIE 3HAHHSA, KOTOpble B 3HAYHTENBHOMN
CTeNeHH ITOMOTYT UM B UX OynyIiel mpodeccHoHaIbHOM e TeTbHOCTH.

[TporpamMMa npeaycMaTpuBaeT MUCIOJIB30BaHUE HE TOJIBKO CTaHAAPTHBIX BHJOB
00pa3oBaTebHBIX TEXHOJOTH, HO U HWHTEPaKTUBHBIX (GopM oOydyeHHs, KakK TO:
posieBas uUrpa, OEMOHCTpalMs MYJIbTUMEIUHHON TNpe3eHTaluH, MpOBeIeHHUE
pa3HOro pojaa AUCKYCCHUM U T.1.

[IpencraBneHHbI B IporpaMMe CIHCOK JIMTEPAaTypbl JOCTAaTOYHO IIOJHO
OTpaXkaeT ypOBEHb WHOS3BIYHBIX KOMMYHUKATUBHBIX KOMIIETEHIMH, KOTOPBIMH B
UTOTE JTOJKHBI OBJIaJETh CTYACHTHI.

B memoM, MOXHO OTMETHTh, YTO pelleH3upyemas pabodas Mporpamma IIo
mucuuiuinHe  «MHOCTpaHHBIM — S3BIK», npefHa3Ha4yeHHass  CTyAEHTaM,
ofydJaromumcss 1Mo HampaBleHHI0 «['ocyJapcTBeHHOE M MyHMIHINAIBHOE
yIpaBlieHHe», TIOJTHOCTBIO COOTBeTCTBYeT PDelneparlbHOMY TOCYAapCTBEHHOMY
o0pa3oBaTeIbHOMY CTaHAAPTY 110 COOTBETCTBYIOILEMY HAIpABICHUIO MOATOTOBKH
BBICILET0 IpodeccronanbHoro oopasosanus (PI'OC BO).

JloxTop ¢unonoruuecknx Hayk, mpodeccop,
3aBeyromas kadeapoi o01wero 1 CIaBsHOPYCCKOTO - V. ‘
s3bIKo3HaHus Ky6I'y <« /“ EH. Jlyunsckas



PELHEH3USA
Ha paboy4ylo MporpamMmy
no npucruruinHe « AHOCTpaHHBIH A3bIK» VI (aKyIbTeTa yIpaBIeHUs U
IICHXOJIOTHH
10 HampasiieHUIo noAroToBky 38.03.04 «'ocymapcTBeHHOE U MyHULIUIIAIBHOE
yIpaBJIeHUe» 3a04HON GOpMBI 00ydeHUs

PaGouas mporpamma mno aucuuruinHe «MHOCTpaHHBIN S3BIK» paszpaboTaHa
KaHauaaTom ¢uiuonorudyeckux Hayk Bomommuoi# Kapunoit Cepreenoit. Ona
IpefHa3Ha4YeHa i1 IIpernoJaBaHus quctuIiHel - «VIHOCTpaHHBIA  A3BIK»
CTyZEHTaM 3a04HO} GopMbl 00ydeHHUs 110 yKa3aHHOMY HaIlpaBJIeHHUIO Ha 1 Kypce.

Paboyast mporpamma cocraBieHa ¢ ydetoM PenepanbHOro rocyapcTBEHHOIO
00pa3oBaTeNIbHOrO CTaHAApTa MO0 COOTBETCTBYIOLIEMY HAIpaBIEHUIO MOATOTOBKU
BhIcIIero npodeccronansHoro obpaszoBanus (PI'OC BO), a Ttaxxke ¢ ydeTom
PEKOMEHI0BaHHOM NMPUMEPHOI 00pa30BaTeIbHON MPOrPaMMBL.

[IporpaMma MOJTHOCTBIO OTpa)kKaeT MECTO AUCLMIUIMHEI B 00pa30BaTeIbHOM
nporecce. Yetko chopMyaHpoBaHHBIE LENM U 3aJa4d CBUAETEIBCTBYIOT O TOM,
9T0 pa3pabOTYMK IIOJHOCTBIO Yy4Yel OCHOBHBIE YPOBHH O0OIIeeBpONeHCKUX
KOMIIETEHLIMH BIIaJ€HUs aHTVIMICKUM SI3BIKOM.

IIpencraBneHHass IIporpaMMa OXBaThIBa€T OCHOBHBIE acCIeKTHl IIpoliecca
00y4eHHs aHITIUICKOMY SI3BIKY CTYAEHTOB HEsI3BIKOBBIX BYy30B B PaMKaX OCBOEHUS
JOCTaTOYHOI'O YPOBHS HHOSI3bIYHONM KOMMYHUKATUBHON KOMIIETEHLUU.

Hanucanue mnporpaMMel 0OyCIOBIEHO OOHOBISIOUIMMUCS TpPeOOBaHUAMHU K
yueOHOMY mpoIieccy.

PaGoyas mporpamma 4eTko CTpyKTypupoBaHa. OHa COCTOMT U3 TEMAaTHYECKOTO
Oy10Ka, MOAKPEINIEHHOTO PEeKOMEHIALMSIMU TeOPeTHYECKOro XapakTepa, NepedHs
PEKOMEH/IOBaHHBIX 3aJaHUi Ha OTpabOTKy HAaBBIKOB pPa3IM4YHBIX BHUIOB pEYEBOM
NeSTeNIbHOCTH, CBENEHHUH O CaMOCTOSATEeNbHOM paboTe CTyOEeHTOB, a TaKxke
UH(OPMALIUHU O IPOMEKYTOYHOM U HTOTOBOM KOHTpOJIE.

TemaTHuyecKHil IUIAaH COIEPXKUT IUIAHHPYeMOe KOJUYECTBO y4YeOHBIX YacoB,
HEOOXOOUMBIX [UISl OBJAQNEHHs] TMpeJACTaBICHHBIM OOBEMOM MaTepuana u
TIOJTHOCTBIO COOTBETCTBYET COAEPKAHUIO pabOYMX IIPOTPaMM.

JocTtaTo4yHO MOAPOOHO OCBALIEHO y4yeOHO-METOAMYECKoe obecreueHne Kypcea.
Cnucox nuTepaTypbl INpEACTaBIseT KaK OCHOBHBIE, TaK M PEKOMEHOBaHHbIE
HCTOYHHKHU.

PaGoyass mporpamma mo aucuuminHe «VHOCTpaHHBIM s3bIK», pa3paboTaHHas
Bomnomunoit K. C., 3aciyXHBaeT TIOJOXUTEIFHOW OIIEHKH H MOXET OBbITh
peKOMeHIOBaHa I HCIIONB30BaHUS B YydeOHOM mpouecce B KybOaHckom

rocyaapCTBEHHOM YHUBEPCUTETE.

JLT'. SIpmonuner
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