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1 ey v 3a1auM U3yYeHU s TUCHHUILUIUHBI (MOYJIA).

1.1 llean ocBOeHUS AUCUMILIAHDI.

OO0mas ueab — BbIpaOOTKA Yy CTYAEHTa CIIOCOOHOCTH K KOMMYHHKAIUU B YCTHOM U
MUChMEHHOU (hOpMax Ha PYCCKOM W WHOCTPAHHOM S3bIKaX JUISl PEIICHUS MEKIUYHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMOACHCTBUS a TAK)KE B OCYILIECTBICHHUH JI€TIOBOIO OOIIEHUs, MyOIMYHBIX
BBICTYIUICHUH, BEJCHUS [1IE€PErOBOPOB, COBEIIAHUI; OCBOCHUE JI€JI0BOM NEPEIUCKU U NOAIEPKKA
3JIEKTPOHHBIX KOMMYHUKALIHI.

B yde6HOM mporiecce o01iast eiab KOHKPETU3YEeTCs B CIISAYIONMINX MapaMeTpax:

- yriiy0JieHre U paclIMpeHre O0IIEeKyIbTYPHBIX 3HaHUHN O A3bIKE, CTPAHOBEIYECKUX 3HA-
HUN O CTpaHe M3y4aeMoro si3bIka (MCTOpHS, TPAIUIUU, OObIYau, KyIbTypa), GopMupoBaHUE U
oOorareHre coOOCTBEHHOI KapTUHBI MUpa Ha OCHOBE peaiuil IPyroi KyiabTyphl;

- opMupoBaHUE MHOTOSI3BIYUS U TIOJUKYIBTYPHOCTH B MPOIECCE PA3BUTHUSL BTOPUIHON
A3BIKOBOM JTUYHOCTU U CTAHOBJICHUS TOJEPAHTHOCTU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS 1y-
XOBHBIX M MaTePUATbHBIX IIEHHOCTEW APYTrUX HAPOJOB U KYJbTYP B COOTBETCTBHUU CO CBOEH
KYJbTYpOM;

- POCT MHTEJUIEKTYaJIbHOTO TOTEHIIMAJIa CTYJEHTOB, PA3BUTHE UX KPEATUBHOCTU U CIIO-
COOHOCTH CaMOCTOSITEJIBHO JOOBIBATh U 000TaIIaTh JIUYHBIA OIBIT.

Koneunasi uejsb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHKATUBHOW KOMIETECHIIUH,
NPEeCTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHDI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBaHKE y CTYJECHTOB 3HAHUS O CTPAHE U3Y4aeMOTO SI3bIKa, KYJIBTYpe U TPaJu-
LHAX, OCOOEHHOCTAX JE€IOBOr0 U COLIMAIBHOIO DTHKETA;

- pacuIMpeHHe 3HAHUM CTYJIEHTOB O (DOHETHKE, TPAMMATHYECKOM CTPOE, JIEKCHKE U CTH-
JINCTHKE aHTJIMHACKOTO SI3BIKA.

[IpakTyecKuii KOMIIOHEHT:

- popMupoBaHE KOMMYHUKATUBHOW KOMITETEHIIMH, MTPEATNONararoniei GyHKInoHaIbHOE
WCIIOJIb30BAHUE aHTJIMICKOTO S3bIKA KaK CPeICTBa OBITOBOTO U JEJIOBOTO OOIICHHS M MO3HABa-
TEIbHOHN JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U MOPOXKIATh MHOS3BIUYHBIN JTUCKYPC C YIETOM KYJIb-
TYpHO O00YCJIOBIEHHBIX pa3Iu4Hii;

- CTUMYJIMPOBAHUE CAaMOCTOSATEILHON JIEATEIbHOCTH C IEJIBI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUEHTUPOBATHCA B MEIUMHBIX UICTOYHUKAX HH(POpMAIUK;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LI€TH, XOJ U PE3yNbTaThl 00pa30BaTENbHON U HC-
CIIEIOBATEIILCKOM NIEATEIIHHOCTH,

- pa3BUTHE CIIOCOOHOCTH M30€KaTh HEJOMOHHUMAHMs, MPEOJ0TeTh KOMMYHUKATUBHBIN
Oapbep 3a CUeT UCIOJIB30BAHMS N3BECTHBIX PEYEBBIX U METAS3BIKOBBIX CPEJICTB.

1.3 MecTo AucuumJInHbI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM MPOrpaMMBbl.

HucuumnuHa ««HOCTpaHHBIN S3bIK OTHOCUTCA K 0a30Bo# yactu broka 1 "IucuumiuHel
(Momynu)" yueOHOTO TUTaHa.

[Tocnenyromuye TUCHUIUIMHBL, U1 KOTOPBIX JaHHAs AUCLMUIUIMHA SBIIAETCS MPEALIECTBY-
IOIIEH B COOTBETCTBUHU C YUEOHBIM IJIAHOM, CJIEIYIOLIHE:

J1e10BOM MHOCTPAHHBIN SI3BIK

WNHnoctpanHbIi 361K B TpoheccnoHanbHOM chepe

1.4 llepeyeHb MJIAHUPYEMBIX Pe3yJabTATOB 00yYeHHS MO JUCUMUILIMHE (MOAYJII0), CO-
OTHECEHHBIX C IVIAHUPYEMbIMHU pe3yJIbTaTaAMM OCBOCHHSI 00Pa30BaTeJbHOI MPOrPaMMBbl.



N3yuenne naHHOM yueOHOH NUCIMIIMHBI HAIPaBJIeHO Ha (OPMHUPOBAHUE y O0ydaromuxcs 00-
HIEKYJIBTYPHOU U 001Ienpo(ecCHOHaTEHON KOMITETEHITHMN.

OK-5 — crmocoGHOCTh K KOMMYHHUKAIIMK B YCTHOH M NMHCbMEHHOW (hopMax Ha PYCCKOM U WHO-
CTPaHHBIX A3bIKAX IS PELICHUS MEKIMYHOCTHOTO U MEXKYJIbTYPHOTO B3aUMOICHCTBHSI.

OIIK — 9 - cnocoGHOCTBIO OCYIIECTBIISATH AETIOBOE OOIICHUE U ITyOJUYHbIE BHICTYIUICHUS, BECTH
IIEPEroBOpHl, COBEIIAHMS, OCYILECTBIIATh JEJIOBYIO MEPENUCKY U MOJAEPKUBATh IEKTPOHHbIE
KOMMYHHKAIUH

Ne HNunexe | Coxpepxkanue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00yJaromuecs: JOIKHbI
TEHIIUU CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CriocoOHOCTHIO K |-  (QoHernye- | - OpPraHU30BHI- | -  S3BIKOBBIMU
KOMMYHHUKAIUH B | CKM€ O0COOEH- | BaTb HHOS3bIY- | HABBIKAMH U

YCTHOM H THUCHMEH-

HOCTU H3y4Yae-

HOM OOlIEHUE B

YMCHUSMU B

HOW ¢opMax Ha pyc- | MOTO sI3blKa B | YCTHOM u | obnactu (oHe-
CKOM M MHOCTPAHHBIX | COOTBETCTBUHU C | TUCbMEHHON TUKH, JIEKCUKH,
A3bIKaxX I pelieHus | ypoBHem Bl; ¢dopmax (ToBO- | TpaMMaTHKHU
MEXJIUYHOCTHOTO U | - OOILIyI0 JIeK- | peHHue, IHCh- | H3Yy4aeMOro
MEXKYJIbTYPHOT'O CHUKY, B COOT- | MO), COOTBET- | HHOCTPAHHOI'O
B3alMOJICICTBUSA BETCTBUU C | CTBYIOILIETO sI3pIKa,  COOT-
ypoBHeM Bl; ypoBHio Bl, B | BercTByOIIM-
- IpaMMaTuye- | CUTyalusx MU ypoBHIO Bl
CKHE SBJICHUS | MEXJIMYHOCT- | I peanu3a-
M3Yy4aeMOro HOTO M MEX- | LIUH  MEeXJINY-
A3blKa B COOT- | KyJbTYpHOIO HOCTHOT'O "
BETCTBUU B | B3aUMO/IeH- MEXKYJIBTYp-
ypoBHeM Bl. CTBUS HAa M3Yy- | HOTO  B3aHMO-
YaeMOM  HWHO- | J€HCTBHUSI Ha
CTPaHHOM SI3bl- | U3y4acMOM
Ke€; MHOCTPaHHOM
- KpaTKO H3Ja- | A3BIKE;
ratb ~ MpOYH- | -  HaBbIKaMH,
TaHHbBIN TEKCT. | HEOOXOANUMBI-

MH U1 BBIpa-
00TKM cTpate-
TUH epeBoJa C
Y4ETOM JIEKCH-
YECKHX, TpaMm-
MaTU4YeCKHX U
CTHITCTHYE-
CKUX AaCIIeKTOB
nepeBosia M Hc-
MOJIb30BAHUS
COOTBETCTBY-
IOIMX  Tepe-
BOJTYECKHUX
PUEMOB;

- PpEIENTUBHBI-
MH BHJAMH pe-
4eBOU nes-
TEJIbHOCTU
(ureHue u




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00yJaromuecs: JOIKHbI
TEHIUU CTH) 3HATh yMeTh BJIa/IeTh
ayJIupoBaHue),
B TOM 4YHCIE U
B pamkax Oy-
ymiei npo-
deccroHab-
HOU  JesATelb-
HOCTH
2. OIIK-9 | CiocoOHOCTBIO  OCY- | XapakTep JeK- | BECTH JHAaJor- | OCHOBHBIMU
HIECTBIISATH  JEJIOBOE | CHYECKOro Ma- | Oeceqy  Mpo- | HaBBIKaMU
obmeHre u myonud- | Tepuana (cre- | GecCHOHANbHO- | MUChMa, HEOO-
HbI€  BBICTYIUICHHMS, | IUAJIbHAS U ro Xapakrtepa, | XOAUMBIMH TS
BECTH  TIEPETOBOPHI, | y3KOCIIEIH- coOnronast mpa- | OCyLIECTBIIE-
COBEILIaHuS, oCy- | ajbpHas IeKCH- | BUJIa PEYEBOrO | HUSI  JIEJIOBOM
HICCTBIISATh  JICTIOBYIO | Ka); rpaMMa- OTUKETA;  BHI- | IEPEITUCKHU;
NEPenucKy M TMOJ- | THYECKHE pakaTh MBICIH | KOHBEHIIUSIMHU
JEPKUBATh JJICKTPOH- | CTPYKTYPHI, B JIOTUYECKOH | peueBoro  00-
HbIE KOMMYHHKAITUU HeoOXOIMMBbIE | TTOCITIE0BA- HICHUS B HWHO-
JUISI yCTHOW M | TEJIBHOCTH B | SI3BIYHOM  CO-
MMCbMEHHOU YCIOBUSIX TOJ- | HIUYME IOCpPE-
¢dhopMm o0m1e- TOTOBJICHHOH W | CTBOM  JJICK-
HUS;_TIpaBUIIa U | HEMOJATOTOB- TPOHHBIX KOM-
TpaguLu JIEHHOM  peYu | MyHUKAaIui
MEXKYIbTyp- | oobemMoM 10—
HOTO U TIPO- 20 ¢pa3 B mpo-
(beccuoHab- (beccroHab-
HOTO OOIIIEHUS | HOH, chepe
oOmeHus;  ap-
TYMEHTHPOBa-
HO  U3Jarath
CBOIO TOYKY
3peHusi, MHe-
HUE 10 00CYX-
JlaeMOW  Tpo-
Oeme

2. CTpyKTYypa M cofep:KaHue JUCHUILIMHBI.

2.1 PacnipeaesieHne TPyA0EMKOCTH JUCHHMILIMHBI IO BHAaM padoT.
OO6mast TpyA0€MKOCTh AUCITUIUIMHBI cocTaBisieT 4 3a4.ea. (108 wacoB), ux pacmpenene-
HUE 10 BUJaM padoT MpeCTaBICHO B TaOJIUIIE.

Bun yae6HO# paboThI Bcero CemecTpsl
4acoB 1 >
KonrakTHas pa6ora, B TOM yncie:
AyauTOpHBIE 3aHATHSA (BCEro): 72 36 36

3aHATHA JICKIIMOHHOI'O THIIA

3aHATHSI CEMUHAPCKOTO TUIA (CEMUHAPBI,




MIPAKTUYECKHE 3aHSATHS)
JlaGopaTopHble 3aHATHS 72 36 36
HNnas koHTaKkTHas padora:
KonTpons camocrositensaoi padotsl (KCP)
ITpomexxyrounas arrectranus (MKP) 0,5 0,2 0,3
CamocrosiTeJibHasi padoTa, B TOM YHCJIe 44,8 35,8 9
Kypcosas paboma
Ilpopabomka yuebnoeo (meopemuueckozo)
Mamepuana 37 32 5
Buvinonnenue unousuoyanbhvix 3a0anui
(noocomoska coobujenutl, npeseHmayuii)
Pegepam
[ToaroroBka K TEKyIIeMy KOHTPOJIO 3,8 3,8
KonTpoJs:
[ToaroroBka K SK3aMeHY 4 4
O01as Tpy10eMKOCTh yac 72 72
B TOM 4YHCJIe
KOHTaKTHAasl 32,2 53
padora
3a4. ell. 2 2

2.2 CTpyKTypa AMCUMILIMHbI:

Pacnpenenenne BumoB ydeOHOU pabOTHI M HX TPYJOEMKOCTH TI0 pa3JieaM JAACIUTLTAHBIL.
Paznesnsl (TeMbl) AMCHUILUIMHBL, H3y4aeMble B 1 cemectpe (ounas ¢hopma)

Ne KommuecTtBo wacos
pasz- HanmenoBanue pasnenon AynuropHas paboTa Camocr.
Bcero
nena 113 JIP paborta
1 Cross-Cultural Awareness 24,2 - 12 12,2
2 Business letter 24,4 - 12 12,4
3 How to write a CV 25,2 - 12 13,2
Umoeco: 71,8 - 36 35,8
Pazgenbl AuCHUIUIMHBL, U3y4aeMble B 2 CEMECTpE:
Ne KomanyectBo yacos
pasz- HaumenoBanue paszzaenos AynuropHas paboTa CamocrT.
Bcero
nena 113 JIP paborta
4 The Job Interview 15 - 12 3
5 Telephoning 15 - 12 3
6 Ethics 15 - 12 3
HUmoeo: 72 - 36 9




2.3 Coaepxxanue pa3enoB (TeM) THCHHUIJIMHBI:
2.3.1 3aHATHA JEKIMOHHOI0 THIIA.
3aHATHUSA JEKIIMOHHOTO TUIIA HE TIPEyCMOTPEHBI.

2.3.2 3aHATHS CEMHHAPCKOI0 THIIA.
3aHATUS CEMUHAPCKOT0 TUIIA HE IPEAYCMOTPEHBI.

2.3.3 JlaGopaTopHbIe 3aHSITHS.

dopMma TeKyIero
No HaunmenoBanue 1abopaTopHbIX paboT p ym
KOHTPOJIA
1 2 3
1. |Unit 1. Cross-Cultural Awareness. CioBapHbBIii  TUKTAHT

Vocabulary: Formal and informal responses. Partnerships about trav-
el. Useful language: Business Trip.

Reading: How not to behave badly abroad.

A lonely job

Grammar: Numbers. Quantifiers. Present Simple and Continuous.
Action and non-action verbs.

Listening: Everything you always wanted to know about culture
(youtube.com).

Speaking: How important are the following things when doing busi-
ness in your country?

Writing: A survival guide.

Ne 1, mepecka3 tekcra
How not to behave
badly abroad, mosaro-
TOBKa  MOHOJIOTHUYE-
CKOTI'O BBICKA3bIBaHUS B
YCTHON WM TUCHMEH-
HOU (Qopme (KoMMy-
HUKAaTUBHAsl CUTyaIus
Ne 1), nmoxkman c mpe-
3eHTalUEN. Kon-
TposbHas padora 1

Unit 2. Business letter.

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Jobs. Dates. American and British language.

Reading: General notes on business correspondence. Designing a
cover letter.

Speaking: Business correspondence. Letter layout. Opening and clos-
ing a letter. Useful writing tips.

Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).

Writing: a business letter, a cover letter, a memo

CrnoBapHbIil  TUKTaHT
Ne 2, mepecka3 Tekcra
General notes on busi-
ness correspondence,
NOJrOTOBKA  MOHOJIO-
TMYECKOTO  BbICKa3bl-
BaHUs B YCTHOH WM
MUCbMEHHOU  opme
(kOMMYHHKATHBHAsI
cutyarust Ne 2), nuce-
MEHHBII MepeBo]| Tek-
cra Designing a cover
letter, mokmanm ¢ mpe-
3eHTaIlHEn.
KonTtponbHas pabora 2

Unit 3. How to write a CV.

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities. Personal Qualities.
Reading: How to write a CV. Preparing a resume.

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CrnoBapHblii  TUKTaHT
Ne 3, mepecka3 Tekcra
How to write a CV,
MOATOTOBKA  MOHOJIO-
THYECKOTO  BBICKA3bl-
BaHUA B YCTHOU WJIH
MUCbMEHHOU  opme
(KkOMMyHUKaTHUBHASI

cutyamiusi Ne 3), no-
KJIaj C TMpe3eHTaIHeH.
KontponbHas padota 3

Unit 4. A job interview
Grammar: Past Perfect. Past Simple and Past Perfect. Usually and

CrioBapHbIl  JTUKTaHT
No 4, mepecka3 Tekcra




Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Preparing for a job interview. The right candidate. Nine
star airlines: Interview.

Reading: The job interview. Preparing for a job interview. The letter
of reference.

Listening: Tips for successful job interview (http://www.people-
communicating.com).

Writing: A letter of request. Report.

The job interview,
MIOAArOTOBKA  MOHOJIO-
TMYECKOr0  BBICKa3bl-
BAHUS B YCTHOW WIH
NUCbMEHHOU  (opme
(KOMMYHUKATHBHAsI
cutyamust Ne 4), no-
KJIaJl C IIPE3CHTaLUCH.
KoutponbHas pabota
4.

5. |Unit 5. Telephoning ChoBapHbBIii  TUKTAHT
Grammar: Conditionals. Casual Structures. Indirect Questions. Ne 5, mepeckas Tekcra
Vocabulary: Make and Do collocations. Useful language. Talking on the phone,
Speaking: Telephone skills. Playing business: Talking on the phone. |moxroroeka MonoI0-
Reading: Talking on the phone. Business calls. TMYECKOTO  BBICKA3bI-
Listening: Telephone English: Emma’s top tips. BaHHUsI B YCTHOW WIH
Writing: letter of complaint. IHUCBMEHHOU  (opme

(kOMMyHUKaTHBHAS
cutyarust Ne 5), no-
KJIaJl C MPE3CHTAlUEH.
KontponbHas pabora
5.

6. |Unit 6. Ethics ChoBapHBIi  JTUKTAHT

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.

Speaking: Introduction. Unethical Activities. Management Ethics.
Reading: Areas for ethics in management. A dog’s life.

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

Ne 6, mepecka3 Tekcra
Areas for ethics in
management, mnoaro-
TOBKa  MOHOJIOTHYE-
CKOTO BBICKA3bIBAHUS B
YCTHOW WM MHUCHMEH-
HOW (opme (KoMMY-
HUKAaTUBHAs CUTYaIlus
Ne 6), moxman c mpe-
3EHTaLMEN. Kon-
TpoJsibHas paboTa 6.

2.3.4 IlpumepHasi TeMATHKA KyPCOBBIX padoT (IPOEKTOB)
KypcoBble paboTbl He IPEYCMOTPEHBI.

2.4 IlepeyeHb y4eOHO-METOAMYECKOT0 0O0eceYeHus AJIs1 CAMOCTOATEIbHOH padoThl
00y4aoIMXCcH M0 JUCHHUIIIMHE (MOTYJII0)

HepequL y‘IC6HO-MCTOI{I/I‘-ICCKOF0 obecrneucHUs JUC-

Ne IUTUTAHBI TI0 BBITIOJTHEHUIO CAMOCTOSATEIbHONU PabOTHI
Bug CPC
1 2 3
1. |[IpopaboTtka yudebOHOro Mmare-|1. MeTronuueckue ykazaHus MO OPraHU3alUUd CaMOCTOSI-

puana

TeTpHON paboTel 1o mucnuruimHe «HOCTpaHHBIN
SI3BIK», YTBEPKICHHBIE KadeApoil aHTTIMHCKOTO SI3bIKa B
npodeccuonanbHOn cepe, mpotokos Ne 10 ot 02 urons
2017 r.

2. Jlenosoii anrauiickuii 1y Beex. / O.I'. CaBenbeBa,
K.C. Bonommuna Ky6I'Y, Kpacaonap, 2016.
3. Aurimiickuii SI3BIK JJIS1 aKaJEMHUYECKUX

ene.




English for academic purposes [DnekTpoHusIii pecypc]:
yuebHoe rmocobue s GaKanaBprara ¥ MarucTparypsl /
T. A. bapanosckas, A. B. 3axapoBa, T. b. Ilocnienona,
0. A. CysopoBa; moxg pea. T. A. bapanoBckoii. -
Mocksa: FOpaiit, 2018. - 198 c. - https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-

8620AEBDEFCS.

®opmar MARC21

Cchlika Ha pecypc: https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

Y4eOHO-MeTOIUYECKUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydYaromUXCs U3
YHUCiia MHBAJIUAOB M JIUI C OTPAHUYCHHBIMH BO3MOKHOCTSIMH 3710poBbst (OB3) npegocrapistoTcs
B (hopMax, aanTUPOBAHHBIX K OTPAHUYEHUSIM HX 3[JOPOBBS M BOCIIPHUATHS UHPOpMAIUH:

Jlyist i1 ¢ HapyIIEeHUSIMH 3PEHUSL:

—B MI€YaTHOM opMe YBETUUECHHBIM HIPUPTOM,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA.

J1jig U1 ¢ HapYIICHUSMHU CIIyXa:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JList i1 ¢ HapyIeHUsIMH OTIOPHO-/IBUTATEILHOTO armapara:

— B IIeYaTHOM ¢opme,

— B (popMe 3JIEKTPOHHOT'0 IOKYMEHTA,

JlaHHBIN MepedeHb MOXKET OBbITh KOHKPETU3UPOBAH B 3aBUCUMOCTU OT KOHTUHTEHTa 00Y-
YarOIIMUXCA.

3. O0pa3oBaTesibHbIE TEXHOJIOTHH.
Crnenunduka TUCIUILIMHBI IPEIyCMaTPUBAET UCKITIOUUTEIHHO T1a00paTOpHbIEC 3aHITHSL.
CemecTp 1

Neo | HammeHoBaHue pa3zienoB (Tem) Ucnonwszyemble uHTepakTUBHBIE | Konnue-
06p330BaTCHBHHe TECXHOJIOTUU CTBO qa-
COB
1. | Cross-Cultural Awareness Kpyrusriii cTos 8
2. | Business letter Pa36op curyarwmii (case study) 10
3. | How to write a CV Jluckyccust 6
Bcero 24
Cemectp 2
No | HaumenoBanue pa3zienosB (Tem) Ucnonszyemble uHTepakTUBHBIE | Konnue-
O6p330BaTeHBHHe TECXHOJIOTUU CTBO qa-
COB
1. | The Job Interview Pa3bop cutyaruii (case study) 4
2. | Telephoning Juckyccus 4
3. | Ethics Kpyrusrii cTon 4
Bcero 12

IIpu 0Oy4eHHMH HHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS ClEAyIolue o0pa30BaTelIbHbIE
TE€XHOJIOTUHU:
- TexHOJIOTMS KOMMYHMKAaTUBHOTO OOY4YeHHUsI — HarpaBiieHa Ha (JOPMUPOBAHHE KOMMY-
HUKaTUBHON KOMIIETEHTHOCTH CTYJEHTOB, KOTOpasl sBJseTcss 0a30BOM, HEOOXOAUMOM AJIs ajarn-
TalMU K COBPEMEHHBIM YCIIOBHUSAM MEKKYIbTYPHOH KOMMYHHUKAILIUH.


https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://megapro.kubsu.ru/MegaPro/Web/SearchResult/MarcFormat/144735
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3

- Texnonorus paszHoypoBHeBoro (auddepeHurpoBaHHOro) o0yYeHHsI — HpEAroiaraet
OCYILECTBJICHHE NT03HABATEIbHON JESITEIBHOCTH CTYJEHTOB C YY4ETOM MX MHAMBHUIYAIbHBIX CIO-
COOHOCTE, BOBMOKHOCTEH M HHTEPECOB, MOOUIPSS UX PEAN30BBIBATH CBOM TBOPUYECKHM MOTEH-
muan. Co3gaHue U UCMOJIb30BaHUE JAUArHOCTUYECKUX TECTOB SIBSIETCS HEOTHEMJIEMOM YaCThIO
JJAHHOM TEXHOJIOTUHU.

- Uudopmanmonno-kommyHukanuonssie Texnonoruu (MKT) - pacmmpstor pamku oOpa-
30BaTENILHOTO MPOIIECCa, TOBBIIIAs €ro MPaKTHYECKYI0 HAIPaBIEHHOCTh, CIIOCOOCTBYIOT MHTEH-
CU(HKALMKA CAMOCTOSATENIbHONW PabOThl yyallluXcsl U MOBBIIEHUIO T03HABATEIbHON aKTUBHOCTH.

- TexHOJOTHs TECTUPOBAHUS — UCTIONB3YETCS Il KOHTPOJISL YPOBHSI YCBOCHUS JISKCHYE-
CKUX, I'PaMMaTUYECKMX 3HAaHUI B paMKax MOJyJs Ha onpenenéHHoM stane oOydeHus. Ocy-
IIECTBJICHUE KOHTPOJIS C MCIIOJIb30BAaHHEM TEXHOJOTHH TECTHPOBAHUS COOTBETCTBYET TpeOoBa-
HUSIM BCEX MEKIYHApOJIHBIX 3K3aMEHOB [0 MHOCTPAHHOMY s3bIKy. Kpome Toro, 1aHHas T€XHO-
JIOTHS TI03BOJISIET MPENO/IaBaTENIO BBISIBUTh M CHCTEMATU3UPOBAThH ACTIEKTHI, TPEOYIOIIHE JI0TI0I-
HUTEJIbHON NMPOpabOTKH.

- TexHomorusi 00y4eHus: B COTPYIHUYECTBE — PEaTM3yeT ML B3aUMHOTO OOYYEHUs,
OCYILECTBIISAS KaK MHAMBUIYAIbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pelIeHue y4yeo-
HBIX 3a]1a4.

KommiekcHOe HCIo/Ib30BaHHE B YYEHOM IIPOLECCE BCEX BBIIICHA3BAHHBIX TEXHOJIOTUH
CTUMYJIUPYIOT JUYHOCTHYIO, HWHTEUICKTYaJbHYI0 AaKTHBHOCTb, PAa3BUBAIOT I[O3HABATEIbHBIC
IPOLIECChl, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIETEHIUM, KOTOPBIMU JIOJKEH obsafarh Oyay-
IIUH CIIEIIUAINCT.

I[JI)I JuL ¢ OrpaHM4YCHHBIMH BO3MOKHOCTSAMH 300POBbA NPCAYCMOTPCHA OpraHu3aluAa
KOHCYJ’IbTaHHﬁ C UCIIOJIb30BAHUEM BHCKTpOHHOﬁ IIOYTHI.

4. OneHo4YHbIe CPeACTBA ISl TEKYILIEro KOHTPOJIsl yCIIeBaeMOCTH U MPOMEKYTOYHOM
aTTecTalMu.

4.1. ®oHA OLEHOYHBIX CPEACTB VI MPOBEACHHUS TEKYINEero KOHTPOJIs.
@OH/I OLICHOYHBIX CPEJCTB BKJIKOYAECT KOHTPOJIBHBIE MATEepUaibl JJI1 IPOBEICHHS TEKYLIero
KOHTPOJIA.

OneHouHbIe cpeCTBA MO3BOJISIOT MPOBOANUTE KOHTPOJIb OTJENbHBIX aCIIEKTOB (POPMUPY-
€MOI MHOS3bIYHON O0IIEKYJIbTYpHOU U 001enpodeccHOHaNbHON KOMIETEHIUH .

1. IIpumep cI10BapHOrO AMKTAaHTA
Jukrant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3a1aHust HA TIOPOKAECHUE MOHOJIOTMUECKUX BbICKa3bIBAHUM

|. KoMMyHHKaTHBHBIE CUTYallMH, MPEANOJaralue YCTHbIE U MUCbMEHHBIE Pa3BEepHY-
ThIE OTBETHI
KommynukatuBHas curyanus Ne |



Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.

Il. [Tepeuens TeM TOKIAI0B C Ipe3eHTALUEN

1 CEMECTP

Higher education system in Great Britain/ the USA

World-famous companies

Prominent leaders and businessmen

English proverbs and sayings about life

Four personality types

English proverbs and sayings about travelling

Acceptable behavior in the United Kingdom / USA / Canada (tips for tourists)
English ethnographic realia (dwelling, everyday life, etc.)

LN wNE

2 CEMECTP

. Human Resources Management

. Personal growth

. Time management

. Corporate ethics

. Ethical companies

. Creation of working environment
. Leadership styles

. Recruitment

coONO OlTA~ WN K-

3. Ilpumep 3aaHus Ha IEPEBOJ C AHTIIMHUCKOTO S3bIKAa HA PYCCKUIM

[Toxo/1bl K BEIPAOOTKE CTPATETHH MEPEBOIa U BBIOOPY COOTBETCTBYIOIIHMX MEPEBOAICCKHUX TTPH-
€MOB NPOMJUTIOCTPHPOBAHBI Ha TIpUMepe aHanu3a Tekcra Dressing for Business. s ero rpa-
MOTHOTO TEPEeBOa HEOOXOIMO:

1) 03HAKOMHTBCSI C TEKCTOM B PEIKHME IIPOCMOTPOBOTO YTCHHUS,

2) ONpeNenuThCS C TOMOTHUTEIFHBIMA HCTOYHUKAMH, KOTOPBIE TOMHMO MEPEBO/Ia KOHKPETHBIX
JICKCUYCCKUX CAWHHI MOT'YT NPEAOCTABUTH AOIOJIHHUTCIBHYIO I/IH(i)OpMaIII/IIO 0 TOMY WJIA UHO-
My achekTy (B 4aCTHOCTH, B MPHBEACHHOM HIKE TEKCTE BCTPEUAIOTCS MOHSITHS CTPaHOBEIYC-
CKOTO XapakKTepa, a TAKXKe MPHUMEPBI 0€33KBUBAIICHTHOH JIEKCHKH,

3) BOOPYXHUTCS CIIPABOYHUKOM IO PYCCKOMY SI3BIKY, T.K. B OOJBIIMHCTBE CIIy4aeB dKBUBAJICHT-
HEIN NEPEBOJA HAa CHHTAKCHUYCCKHUM YPOBHEC BBIIIOJTHUTE HE MTPEACTABIIACTCA BO3MOKHBIM.

4) UCTIOJIb30BATh JaHHBIN CIPABOYHUK, PABHO KaK U JPYrHe MOJE3HbIC H3IaHUS, I TPAMOTHO-
To OCI)OpMJ'[eHI/IH BBICKA3bIBAHUA Ha JICKCHMYCCKOM YPOBHE H INEPCAaTb BCC KOMMYHUKATHUBHBIC
HapaMeTphbl HCXOJAHOTO TEKCTa.

IIpumep nepeBoaa IK3aMeHAIIMOHHOTO TEKCTA

DRESSING FOR BUSINESS AEJIOBASA OAEXKIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System

CaiiMoH Xappuc, CTapliMil HCIOJIHH-
TEJIbHBIA JUPEKTOP JIOHIAOHCKOTO OTAEICHUS
KOMITBIOTepHOH (upmbl Samex Systems, mo-
CTOSIHHO XOAMT Ha paboTy B JUKMHCAX, Kpoc-
COBKax M SpKoM mynosepe. Ero cekperaps,
MapTuH, 4aCTO HaAECBAECT IPKO-KEITYIO MAUKy




recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

W JIu3aiiHepCcKue JHKUHCHL. PykoBoncTBO ¢up-
Mbl HEJaBHO paspemmuiio ceouM 1500 cotpya-
HUKAaM OCTaBIISITh CBOM KOCTIOMBI U3 TKaHH B
TOHKYIO ITOJIOCKY U IIMKapHbIE IJIaThsl I0Ma, a
Ha paboOTy XOIUTh B OBCEITHEBHOM OJICK/IE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBE/ICHUE HOBOM MOJIMTUKU OTBEYAET
Hopwma Jluman, nupekTop mo nepcoHany ¢up-
MBI Samex. «5 mHoro myremectByio B CIIIA.
B psne xomnanuii, B KOTOpPBIX 5 ObIBalo,
OoubliIe HE MPHUICPKUBAIOTCS CTPOTHX MPaBUI
npecc-koaa. @akTUYeCKu, MHOTHE COTPYAHUKU
HOCSIT TO, YTO UM HPABUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[IpennoxxuTe HOCUTH Ha paboOTy IMOBCe-
JTHEBHYI0 onexay Hopma pemnna B KadecTse
sKcrepuMenTa. «Mbl Hayalu ¢ TOro, YTo MO3-
BOJILJTM Pa0OTHUKAM TMPHUXOJIUTH Ha paboTy B
HECTPOTOM OJeXJIe pa3 B HENENI0. 3aTeM MbI
pa3pelnian 3To JesaTh ABa AHS B Heaento. Te-
nepb OOJIBIIMHCTBO COTPYAHUKOB MOTYT HO-
CUTh 00JIe€ IPOCTYIO OACKIY, KOTJIa 3aXOTATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ectb HekoTOphle mnpaBuia. He
MIO3BOJIUTENBHO MPUXOAUTH B TPSA3HOM MM He-
ONIPATHOU onexae. MyKCKOM IepcoHal Ipo-
CAT HE HaJeBaTh Ha pabOTy cepbIru. A HEKOTO-
pBl€ CIyXalllue BCE K€ JIOJDKHBI IPHUACPKHU-
BaTbCs Jpecc-koaa. Tak, COTpYIHUKU OTnesa
MPOJIayK HE BBIE3)KAIOT HA BCTPEUYM B JUKUHCAX.
A pyKOBOIMTENHN HUKOT/Ia HE OYIyT BCTpPEUaTh
3apyOeKHBIX TOCTE€H, OCOOEHHO €CIU OHM C
Hanbuero Boctoka, B 6epMynax U IUISKHBIX
pyOankax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Mona Ha HOIICHHE ITOBCCAHEBHOM OJICK-
IbI Ha paldoTy MOsBUJIACh Ha 3amaJHOM Mobe-
pexbe Coequnennbix [lITaToB. Amepukanckue
BBICOKOTEXHOJIOTHYHbIE KOMITAHUU OOHAPYKH-
JIY, YTO MOJIO/IbIE COTPYIHUKH YYBCTBYIOT Ce-
0s1 cyuacTiuBee, ecliu HOCAT He OJIeK/ly B MEHEee
dbopmasibHOM cTHUe. «B mHIyCcTpun nHbopma-
LUOHHBIX TEXHOJIOTHI pa3rpaHUyYEHUE MEXIY
TaKUMU TOHATUSIMH, KaK OPHUC U TOM HE OYCHb
BA)KHO, - TOBOPUT KOHCynbTaHT Jlync Ponpu-
rec. «MnHorue moau paboTaroT g0Ma, HOCA
OJIeXIYy, B KOTOPOW OHHU YYBCTBYIOT ceO0s
Hauboznee kompoprHo. M Haxonsace B oduce,
OHH TIPOCTO HE BHJAT HEOOXOIUMOCTH O]ie-
BaThCs CIUIIKOM (hopManbHO». Poapurec npo-
Ben uccnegoBanue B 700 aMepUKaHCKUX KOM-
MaHUi OTHOCHUTEIBHO TOTO, KAaKYIO OJEKIY
MPEANOYUTAIOT HOCUTh UX COTPYIHUKH. «MBI
BBISICHHIIH, 9TO O0K0JIO 70% KOMITaHUI IT03BO-
JSIOT CBOMM CIIy>KalllUM HMHOTJA HOCHUTH IO-
BCEIHEBHYIO oAexay». [lo cioBam Pogpureca,




€CTh PsiI OOBSICHEHUH TOMY, YTO COBPEMEHHBIN
CTWJIb OACKAbI CTA]l MCHCC CTPOTHM. «Komma-
HUHU, B KOTOPBIX OOJIBIIYI0O YacTh MEpcoHaa
COCTaBJISIIOT JKCHIIMHBI, KaK MpaBUjo, MpH-
Jep>kuBatoTcs Oosee NuOEpaIbHOM MOJUTHKU
B OTHOIIICHUH JIPECC-KOAaN.

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Takxe Ba)KHO, PYKOBOJSIIUE JTOJDKHOCTU
ceifuyac 3aHMMAIOT TOpa3o OOJBIIE MOJOIBIX
moaeil. «Ternepp MOXXHO BCTPETUTH CTapIIUX
MEHE/KEPOB B BO3pACTe OT TPUIIATH JIET WIH
naxe Mojoxke. OHU MPOCTO HE XOTST OJIeBaTh-
Csl, KaK KOTJIa-TO OJICBAJIUCH MX JCIIbI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jaxe cample TpaJWLMOHHBIE KOMIIAHHUH
CTaJli PUJICPKUBATHCS HOBOM MOAbL. Bo3bmu-
T€ K MPUMEPY HHBECTUIMOHHYIO KOMITAHHUIO
MFD Securities, pacmnonoxeHHyo B JIoHIOH-
ckoM Cutu. Ha mpoTsikeHHMH MHOTHX JIET ee
PYKOBOJMUTENN JOJKHBI OBLIM HOCUTH Oelble
pyOaIiky, TeMHbIE KOCTIOMBI U TaJCTyKH. Te-
nepb UM pa3pemieHo0 HOCUTh MEHee CTpPOTHe
KypTku u Oproku. OmHaKko, IKUHCHl HOCHTH
Henb3sl. «Hamm KITMeHThI CTaHOBATCS MOJIOXKE
A MOJIOXKE», - TOBOPHUT Tipecc-cekperapb MFD
Sn Maptun. «Yacto oHM ObICTpee HAXOIAT
00IIuMiA SA3bIK ¢ PAOOTHUKAMHM, KOTOPBIE OJIM3KH
UM TI0 BO3pAacTy M TIPOHUCXOXKICHUIO. A 3TO
3HAYUT, YTO UM JIydllle OJIeBaThCsl B MeEHee
(hOpMaIbHOM CTHUJIEY.

However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

OpnHako He BCE KOMIAHUM CIIEIYIOT 3TOH
TeHAeHIMU. [IoOMOLTHUK ynpaBisIoUIero B mna-
PIDKCKOM OaHKe HEJJaBHO Ipuexai Ha paboTy U
HaIleJl Ha CBOEM CTOJIE YEThIPE COBEPIIEHHO
HOBBIX OenbIx pyOamku. VIMEHHO TakuMm cro-
co0OM €ro KOMITaHUsl pelnia JOHECTH 10 He-
ro nuH(GOpPMAIMIO O TOM, YTO TOJIyOBIe U XKell-
ThI€ [10JIOCAThIE PYOAIIKH TaM HENPHUEMJIIEMBI.

IIpumep nepeckasa 3K3aMEHALMOHHOI0 TEKCTA.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed,;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were

happier with a less formal style.




According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, | would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. [Ipumep KOHTPOIBHOM pabOTHI
Konrponsnas padora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) a horse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it ................. (love) people. It ..........
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
................. (not/eat) meat. Horses .................. (not/like) meat. Cathy usually ............
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There ..................... (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) ina stable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-in desk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who ......................oe.aee. (wear) a uni-
form ... (look) at everyone’s passports. Some people .................... (sit) on
chairs and while they ........................ (wait) they ......coooiiiiiiiiin.. (read) books or
magazines. There is a bar whereaman ............................. (serve) tea and coffee. Outside, a
plane ... (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) .....oevvvvvviiiiiiiiiiann.. ... (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She o, (study) every evening.

2) He oo (dance) with Mary now.

3) They oo e, (get) married today.

4) Sheusually ..........ooooiviiin iiiiiiiiii, (take) the bus to school.

5) Her husband never ................... ......... (remember) her holiday.

B) We i (watch) a film on television at the moment.

1)Ona peako IIOMOTaeT CBOEH MaMe.
......................................................................... 2)JI>koH chaeT ’K3aMeHBI B
JAHHBIH MOMEHT ...\ tuttenteenneeenseenneeanseenneennseasseennesesmmsiinsninnnnees 3)BBI 4ACTO MPOBO-
IIATE VCCIIEMOBAHUSI ITO0 MEIMITHHE? .. .oeeeee et e e e e e e e e eeeee e e e e nrearabar s e e rabaes 4)Mapk



- CTYZEHT. On YUUTCA B Anonun ceiyac.

....... 6)Hamu JIEKTOPBI BCE emie YUTAIOT JIEKINH
............................................................. 7)Mepu - crymentka. OHa HW3ydaeT co-

6. IIpumep TecTa JUIst KOHTPOJS YPOBHS C(HOPMUPOBAHHOCTH PELIEITUBHBIX BUJOB PEUEBOil
JIeATEeTbHOCTH.

Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and | met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day I can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m



6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oH/I OLIEHOYHBIX CPEICTB JIJIsl MPOBeIeHUsI MPOMEKYTOYHOM aTTeCTAIMM.

IIpomexyTouHasi aTTecTAlMA NPOBOAUTCH B opMe 3aueTa U K3aMeHa.

3adeT npexycMaTpuBaeT NPOBEPKY KavyecTBAa 3HAHUI M cPOPMHUPOBAHHOCTH YMEHH
B 00J1aCTH:

1) NHOA3BIYHBIX (1)OHCTI/I‘ICCKI/IX, FpaMMaTI/I‘-IGCKI/IX, JICKCUYCCKHNX HABBLIKOB U YMCHI/Ifl JJIA
peanu3alnuyd WHOSI3BIYHOM KOMMYHHMKAIIMM Ha OCHOBE TOJEPAHTHOTO BOCIPHSTHS 3THUYECKHX,
KOH(ECCHOHATBHBIX U KYJIbTYPHBIX pa3IHunii;

2) yMEHHI HMHOSA3BIYHOTO OOIIEHUSI B YCTHOW U MUCbMEHHOW opMax B CUTyaIHsIX MEXK-
JINYHOCTHOT'O 1N MC)I(KYJIBTypHOFO BSaI/IMOIleI\/JICTBI/ISI Ha I/ISyLIaCMOM I/IHOCTpaHHOM SI3BIKEC,

3ader npoBoauTcs B popMe TecTa.

1 cemecTp

Teer Ne 1
3ananue 1. Tect Ha MpoBEpKYy COOTBETCTBUS YPOBHS CPOPMUPOBAHHOCTHU MHOSI3BIUHBIX TpaMMa-
TUYECKUX, JIEKCUYECKUX HABBIKOB U YMEHUH Ul pealln3allii MEXJINYHOCTHOTO U MEXKYJIBTYp-
HOT'O B3aUMOJICHCTBUS HA U3y4Ya€MOM HHOCTPAHHOM SI3bIKE

1. He some new shoes last month.

A) bought B) buying C) buy D) buys

2. Where you on holiday last year?
A) did / went B) go / did C) did / go D) do / go
3. A you Jane last month?

B: No, | :

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.

A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: 1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.



A) work / worked B) works / worked C) worked / worked D) work / work

10. Rosemary often to work by bus, but she to work by taxi

yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.

A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do / do / didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she :

A) drive / walks B) drives / walked C) drove / walked D) drive / walk
20. It usually a lot in winter but last year it .

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3aganue 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(HOPMHUPOBAHHOCTH PELENTUBHBIX BUIOB
pe4eBoil AESITENbHOCTH (UTEHNUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the



tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kputepuu onieHuBaHus 0TBeTa Ha 3a4eTe:

OUEHKA «(3AUMEH0» 8bICMABIAEMCSL CHYOEHMY, eCU OH.
- BBINOJIHUIL MeCH N0 NPOUOEHHOMY JAEeKCUKO-CPAMMAMUYECKOMY MAMepuaLy;
- BLINOIHUTL MECM, GbIAGNAIOUULL YPOBEHb 06IAOEHUsL CIYOEHMOM PEeYenmueHbLX 6U008 Peuesoll
oessmenbHOCHU.

OUEHKA «He 3aUMEeHO0) blCAGISEMC s 8 MOM Clyyae, ecliu CmyOeHm NpoOeMOHCMPUPO-
8aJ1 NOIHOE OMCYMCMBUEe 8bIUUEYKAZAHHBIX 3HAHUL U HABBIKOG.

HToroBoii ¢popmoii chopMUPOBaHHOCTH KOMIIETEHIIMH y O0YJaroImuXcs 10 TUCIHILIIHHE
aBisieTcs 3k3aMeH. CTyJeHThI JOJKHBI ClIaTh 9K3aMEH B COOTBETCTBUH C PAaCHMCAHUEM U y4eo-
HBIM IIJITAHOM.

DK3aMeH Mo JUCLUIUIMHE MpeciielyeT Lellb OLIEHUTh paboTy CTy/eHTa 3a Kypc, OJTy4eHue
TEOPETUYECKUX 3HAaHUHM, WX IMPOYHOCTb, PA3BUTHE TBOPYECKOTO MBIIUIEHUS, NPUOOpETeHHE
HaBBIKOB CaMOCTOSITENbHON paboThl, yMEHHE NMPUMEHSTH MOJYyYEHHbIE 3HAHMUS JAJS PELICHMS
IIPaKTUYECKHX 3a]1a4.

dopma npoBeneHns YK3aMeHa: | BOIpoc - MUCbMEHHO, 2 BOIIPOC - YCTHO.

DK3aMEeHaIlMOHHBIN OMIIeT BKIIIOYaeT B ceOs ABa 3aJaHus: paboTy C TEKCTOM U YCTHYIO Te-
My. OtBer CTYACHTA Ha 3K3aMCHC pCaIn3yCTCsd B IBA 3Talld, B XOAC KOTOPBIX EMY HCO6XO,[[I/IMOZ
| sTam:
1) 03HAaKOMHTBCS € SK3aMEHAIIMOHHBIM TEKCTOM, NPOYUTATh U MEPEBECTH HA PYCCKUM SA3BIK BBbI-
JIETICHHBIA OTPBIBOK;
2) nepenaTh KpaTKoe COJIep>KaHNE TEKCTA HAa aHTVINHCKOM SI3BIKE;
3) OTBETUTH Ha BOIIPOCHI 110 TEKCTY, 3aJaHHbIE MPEIO/IaBaATEIEM.

Il oram:
1) mpencTaBUTh MOHOJIOTMYECKOE BBICKA3bIBAHUE B BHJIE€ YCTHOM TEMbl, HOMEpP KOTOpOM B Ie-
pEYHE YCTHBIX TEM COOTBETCTBYET HOMEpY OMiIeTa;
2) OTBETUTH HA BOIIPOCHI IO TEME, 3a/IaHHBIE MTPENOIABATEIIEM.

®dopma IK3aMEeHALMOHHOr 0 OuieTa
®enepalibHOE TOCYAAPCTBEHHOE 0I0/KETHOE 00pa30BaTENbHOE YUPEKICHHE
BBICIIIEr0 TPO(HECCHOHATEHOTO 00pa30BaHUS
«KYBAHCKMI IT'OCYJAPCTBEHHBI YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrnmiickoro si3pika B mpodeccronanbHoi chepe
Jucuunnuna «MHocTpanHbIi sA3b1K (aHMcKuit)» (ODO)



Jns nanpasnenus 38.03.03 YnpasneHue nepcoHagoMm
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. xadempoli aHTII. sA3bIKa B TIpod. chepe 3.1. I'ypreBa

Oo0pa3en 3k3aMeHANIMOHHOTO TEKCTAa
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period".

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows", to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

CnuCcoK YK3aMeHAIIHOHHBIX TEM



1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

KpuTtepun oneHKH 10 NPOMeEKYTOYHOM aTTecTanuu (3K3aMeH)

OUEHKA «OMIUYHO» BbICMABIAEMCA CMYOeHmYy, eciu e20 OMmeem XapaKkmepusyemcs
VMEHUEM 2PAMOMHO UCNONb308aMb HABIKU Nepesodd, adeKeamuo noooupams J1eKCuKo-
epammamudeckue eOUHUYbl, a MaKice Ynompeoisams pazHooopasHvie pevesvie cpeocmaa. Kpo-
Me Mmoo, YHUmvl8aomcs U maxkue acnekmol, KaKk 0e210cmo U 8blpa3umenibHOCHb pedu U CMbIC-
JI08A35L CBAZHOCMb BbICKA3bIBAHUSL.

OUECHKA «(XOPOUL0» 8bICIABTIAECS 8 MOM Clyyae, eciu CHYOeHm NPpoOeMOHCIPUPO8Al
BbIULEYKA3AHHBIE HABLIKU, HO NPU 3MOM OONYCMUL PO HE3HAYUMETbHbIX OWUOOK, KOmopvle 8
Yenom He 6IUAIM HA 00ujee NOHUMAHUE U3LONCEHHO20 UM MaAmepuad.

OUeHKa «y008/1eMBEOPUMETIbHO» BbLICMABIAEMCS, eClU NPU BbINOJIHEHUU IK3AMEHAYU-
OHHBIX 3A0AHULL CMYOeHM OONYCMUL PO CEPLEIHBIX OUWUOOK NPU YMEHUU, nepedooe U nepecKase
meKkcma, a makdice He nPOoABUL OOCMAMOUHbIE HABLIKU MOHONIOSUYECKOU peUl.

OUEHKA «HEYO06I1eMBOPUMENbHO» BbICIABIACMC 8 MOM Cyyae, eciu CmyoOeHm npo-
0eMOHCMPUPOBAIL NOTHOE OMCYMCMEBUE BbIULEYKAZAHHBIX HABLIKOS.

OneHouHble cpeAcTBa AJis MHBAJIMJOB U JIMI] C OTPAHUYEHHBIMUA BO3MOKHOCTSIMHU 370PO-
Bbsl BBIOMPAIOTCS C YYETOM UX UHIUBUAYAIbHBIX MCUXOPU3NYECKIX OCOOCHHOCTEH.

— MIpH HEOOXOIUMOCTH MHBAIUIAM U JIHIIaM C OTPaHUYEHHBIMH BO3MOKHOCTSIMH 3]10pPO-
Bb [IPEIOCTABIISAETCS JOTOJHUTEIHLHOE BpeMs JIJIsl IIOJATOTOBKU OTBETA Ha SK3aMEHE;

— IIpU MPOBEJICHUH TPOLEAYPHI OLICHUBAHUS PE3YyIbTaTOB O0YyUSHHS MHBAIUAOB U JIUIL C
OTpaHUYEHHBIMHU BO3MOXHOCTSIMHU 3/10POBbS MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUYECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUIYAIBHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH AJIsl 00YHaroIUXCs ¢ OTPAHNYEHHBIMUA BO3MOKHOCTSIMU 370POBbS
U WHBAJIMJOB IpOIEIypa OLIEHUBAHUS PE3yJIbTATOB OOYyUEHHS MO AMCLUUIUIMHE MOXKET MPOBO-
JUTHCS B HECKOJIBKO ATAIIOB.



[Ipouenypa oreHUBaHUsI pe3yIbTaTOB OOYYEHUS WHBAIUAOB U JIUIl C OTPAaHUYCHHBIMHU
BO3MOXKHOCTSIMH 37I0OPOBbSI 110 TUCHHIUIHHE (MOJYJII0) TPEAyCMaTpUBACT MPEAOCTABICHHE HH-
dbopmaruu B popmax, aanTUPOBAHHBIX K OTPAHHUYEHUSAM UX 370POBbsI M BOCIIPUSATHS HHPOpMa-
UH:

Jist 11 ¢ HapYIICHUSIMH 3PEHUS:

— B I1e4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JUuist T ¢ HApYIISHHUSIMU CITyXa!

— B mieyaTHoM hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

Jist 11 ¢ HapyIICHUSIMHA OTIOPHO-JIBUTATEILHOTO ammapara:

— B IIeYaTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlaHHBII TTIepeYeHbh MOXKET OBITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Y-
YAFOIIUXCA.

5. IlepeyeHb OCHOBHOI M JONMOJHHUTEJbLHOW y4eOHOH JHMTEPaTypbl, HEOOXOAMMOM
JJIS1 OCBOCHMS IV CHUILIHHBI (MOXYJIA).

5.1 OcHoBHas JuTepaTypa:
1. CasenbeBa O.I'., Bomommuna K.C. JlenoBoii anrmuiickuii 1uist Beex [ Texer] = Business English
for Everyone : yueOHo-mpakTuueckoe nocobue / O. I'. CasenseBa, K. C. Bonommna ; M-Bo 00-
pasoBanus u Hayku Poc. @enepanun, Kybanckuii roc. yu-T. - Kpacuomap : [Kybanckuii rocy-
napcTBeHHbIN yHuBepcuret], 2016. - 114 c. - 3arn. 061. Ha aHriI. 513. - bubnuorp.: c. 113. - ISBN
978-5-8209-1183-5.

5.2 lonoJHUTEIbHAS JIUTEPATypa:
1. ®ununnoBa M.M. JlenoBoil aHrmuiicKuii 361K [ DIeKTPOHHBIN pecypc]: ydeOHUK U TPaKTH-
KyM s 6akanaBpuata/M.M. ®ununmosa. -2-e u3a., M.: lOpaiit, 2018. -353c¢. — https://biblio-
online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2E8ACA41.
2. AHTImiAcKuit SI3BIK U1 akajgeMudeckux reneit. English for academic purposes [DiekTpoHHBbI#H
pecypc]: yueOHoe mocobue ais 6akanaBpuata 1 Maructpatypsl / T.A. bapanosckas, A.B. 3axa-
poga, T.b. Ilocnienosa, }0.A. CyBopoga; nmox pexa. T.A. bapanosckoii. — Mocksa: FOpaiit, 2018.
— 198 c. — https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3.
dopmar MARC21 Cceiika Ha pecype: https://www.biblio-online.ru/book/9DECDEFF-0CFB-
48ED-82B3-8620AEBDEFCS.
3. HlumanoBckas JI.A., AHHOTHpOBaHUE W pedeprupoBaHUE HAYYHO-TIOMYJISIPHOW JIUTEPATYPHI
Ha  aHrimMckoM  s3plke —  Kaszawns, KI'TY, 2010. —  Pexum  pgocrymna:
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053#.

JlaHHbIE U3TaHUS B 3JIEKTPOHHOM BUJE B AJIEKTPOHHO-OMOIMOTEUHBIX crcTeMax «JlaHby,
«HOpaiit» obneruat ocBOeHHE AUCUUIUIMHBI HHBAIUIAMHU U JIMLIAMHU C OTPaHUYEHHBIMH BO3MOX-
HOCTSIMU 3/I0POBBS.

5.3. lepuoanueckmne U3TAHUA:
1. I'azersr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypnansr: The Economist, Business and Society Review

6. Ilepeyennr pecypcoB HH(OPMALMOHHO-TEJEKOMMYHHUKANMOHHON ceTn «MHTep-
HET», He0OXOAMMBbIX [IJISl OCBOCHUS IUCHUIIMHBI (MOAYJIs1).
1. www.englishclub.com



https://biblio-online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2E8AC41
https://biblio-online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2E8AC41
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/

2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv

5. www.tefl.net

7. Meroauueckue yKa3aHMsi JJIs O00y4alIIMXCH IO OCBOEHHIO JIHCUHHUILIMHBI
(Mmomyais).

1. JIns ycremrHoro oBiageHUsl JUCHUILIMHON «IHOCTpaHHBIN S3bIK» CTYJIEHT JAOKEH pe-
ryJsipHO paboTath ¢ nuTepaTypoit 1 MHTepHeT-pecypcamu, yKazaHHBIME B pabodeil mporpamme,
Y BBINOJTHITh METOIMYECKUE PEKOMEHAINH, COOTBETCTBYIOIINE PA3IMYHBIM BUJIaM 3aJaHHii.

2. OtpaboTka (POHETUUYECKOTO MaTepuasia JOJKHA OCYIIECTBIATHCS ¢ 0OSI3aTEIILHBIM HC-
MOJIb30BaHKEM IIPUJIaraeMbIX K yueOHOMY MOCOOUI0 ayAnOMaTeprasoB.

3. Bce BhITIONTHSAGMEBIE CTYACHTOM MUCEMEHHBIC 3a/IaHUs TOJKHBI (PUKCHPOBATHCS B TETPa-
. Terpab MOAMUCHIBAETCA B TPABOM BEPXHEM YTy 00JIO0KKH CIEIYIOIINM 00pazoM:

Anna Orlova
Group Ne 1
Year |
2018
[Ipexne yeM NPUCTYNUTH K BBIMOJTHEHUIO MUCHbMEHHBIX 3a/IaHUM, HEOOXOUMO yKa3aTh JIaTy U
JIEHb HeJIeNH, a TaKXKe BUJI padOThI, T.€. AyAUTOPHAS WU JIOMAIIIHSS.
Hanpumep:
The 27" of November, 2018
Classwork
unu
The 16™ of December, 2018
Homework

Ecnu cTyneHT B nucbMeHHON paboTe JoMycKaeT OMMOKH, TO MPernoiaBaTellb Ha Io-
JSIX YKa3bIBAET UX THIL:
- Sp — opdorpaduueckas
- Lex — nekcuueckas
- Style — cTunucruueckas
- Gr — rpaMmMaTuveckas
- W-O — nopsiiox cios
- Coh — omu6ka B ynmoTpeOieH!H CPEACTB JOTHUECKON CBA3U
- LOg — Hapy11eHne JIOTUKU BbICKA3bIBAaHHS
- P — nynkryanus

Jlnist mydmiero ycBOeHHs MaTepraia He0OX0MMO PETyISIPHO JIeaTh padoTy Ha/l OMTMOKAMU:

- ecnu 910 opdorpadudeckas ommoKa, TO pEKOMEHAYETCSI IPOMUCHIBATH CIIOBO, B KOTOPOM OHa
JIOITYIIICHA, TPU CTPOYKH;

- €CJIA ITO JIEKCHYECKasi, paMMaTUYEeCKasl MJIM CTHIUCTHYECKAs OIMMNOKa, TO CIeIyeT BBIMUCATh
dbpa3y uim npeaioKeHnue, B KOTOPOM OHA JIONYIIEHA, U KPATKO OOBSICHUTH MPABUJIO yITOTpeOIIe-
HUS JTAaHHOUM KaTerOpuu, O JUEPKHYB MPaBUIBHBIN BapHAHT €€ UCTIOIb30BaHUs, HATIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxa3eiBaTh BIUsSHKE, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. J1ns oBnaieHus JEKCHYECKHM 3alacoM B paMKax MpeiuiaraeMoro yueOHoro mnocoOus
CTYACHT MOMHMO BBINIOJHEHHUS MMEIOUIMXCS B HEM 33JaHUN TaKXkKe JIOJDKEH BECTH MOYpPOUYHBIN
CJIOBAphb.


http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

5. Jlns mydmero NOHMMAaHMS I'PaMMAaTUYECKUX KAaT€rOPUH AHTIIMHCKOIO SI3bIKA CTYACHTY
HEO0OXOUMO KOHCIIEKTHPOBATh TEOPETUUYECKUN MaTepuaj, YTO B JaJIbHEHIIEM MOMOXET eMy
3¢ (HEKTHBHO BBIMOIHATH YIPAXHEHUS U3 ydeOHOTO TocoOust b0 padoueit TeTpaiu.

6. B ciiydae caMoCTOATENBHOTO CO3/IaHUSI HOBOTO (popMaTa MUCbMEHHON pabOThI CTYIEHTHI
JIOJDKHBI CHavajia O3HAKOMHUTBCS C OCOOCHHOCTSMHU JAaHHOTO MHCBMEHHOTO YKaHpa, BBHIIOJHHUTD
npejiaraeMble yIpakKHeHUs U JIUIIb 3aT€M CO3/1aBaTh aBTOPCKYI0 paboTy MO mpeiaracéMoMy B
yaeOHOM MOCOOUM Wik paboueit TeTpaau oOpasiry.

7. Ilpu paGoTe ¢ MHOA3BIYHBIMU TEKCTaMH HEOOXOIUMO BHIMHCHIBATH HOBBIE CJIOBA B OT-
JIeNTbHBINA CIIOBAPh, COCTABIATH AMArPaMMbl U JIGKCHYECKHE KapThl CaMOCTOSITEIBHO U 10 00pa3-
Iy, COCTaBUTb CITUCOK KJTFOUEBBIX BBIPAKEHUH, 1aTh KPATKOE U3JI0KEHUE TEKCTa.

HpI/I INEPEBOJAC TEKCTA IpEAJIaracTcs UCII0JIb30BaTh CHC,I[y}OHlI/Iﬁ AJIroOpruT™:

. IIpounTaiite TEKCT C 11€7IbI0 MOHUMAHHUS €r0 OCHOBHOT'O COJIEPKAHUS.
. OnpenenuTe ero >xaHp Win GyHKINOHAIHHBIN CTHIIb.
. Onpeznenute BO3MOXKHbBIE TPYAHOCTH MIEPEBOJIA.
. Onpenenute eqUHUIIBI IEPEBOAA.
. BBITIOJIHMTE YepHOBOM MEPEBOI.
. OcTaBbTe nepeBo/l Ha HEKOTOPOE BPEMSI C TEM, UTOOBI OTPEAAKTUPOBATH €TI0 MO3/JHEE.
. OTpenaktupyiite nepeBoj: yoeauTech B TOYHOCTHU IEPEBOJa U OTCYTCTBUU OIEYaTOK, op¢o-
rpadM4ecKuX U TPaMMAaTHIECKUX OIIMOOK.
[Tocne mpouTeHus U nepeBoAa TEKCTa CTYACHT JOJDKEH YMETh 3a/1aTh 110 HEMY HECKOJIBKO (5
— 7) BOIIPOCOB HA aHTJIIMHCKOM SI3BIKE.

NN AW

8. Taxke CTyIeHT IOJKEH YMETh KpaTKo M3JlaraTth MHOSI3bIUHBIA TekcT. Kak nmpasuiio, yka-
3aHHBIN NIPOLECC IIPOTEKAET B HECKOJIBKO 3TAIOB:

1. berunblit mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMIJIEHHE C OOIIMM CMBICIIOM.

2. Bropuunoe urenue Tekcra. Ha manHOM 3Tarne HEOOXOIMMO OMPENETUTh 3HAUCHHE HE3HAKO-
MBIX CJIOB ¥ TIOHSTh BCE HIOAHCHI COJIEPKAHUSI.

3. OmnpesienieHrie OCHOBHOM TEMBI TEKCTA.

4. CMBICIIOBOM aHAIIM3 TEKCTA.

5. UteHue u nepeBo]l TPYAHbIX Ui TIOHUMAaHUS a03alleB.

6. Beienenne Hanbomnee BaXXKHON M BTOPOCTENEHHOM HH(OPMAIIUH.

7. OmnpeneneHne KIOYEBON MBICTH KaKIOTO ab3ara, cojepkamiero Hanbosiee 3HAYUMYyHO HH-
dbopMaIuio U cocTaBleHUE MIaHa, KOTOPBIA BIIOCIEACTBUH MPeoOpa3yeTcs MpeasiokeHus, Gpop-
MYJIUPYIOITHE OCHOBHYIO MBICTH KXKIOTO paszjelia W JO0Ka3aTelbCTBA, MOAKPEIUISIIONINE 3TY
MBICITb.

8. PepaktupoBaHue MOTYyYMBIIETOCS B XOJ€ JAHHOW paOOTHI TEKCTa, BHECEHHE HEOOXOIUMBIX
JIEKCUYECKUX, TPAMMAaTUYECKUX WM CTWJIMCTUYECKHUX MOIpaBoK. MHaue roBopsi, CTyJEHT 10J]-
KEH CTPEMHUTHCSI K TOMY, YTOOBI KpaTKOe M3JI0KEHHE 00pab0TaHHOTO MM MaTepuasa MpeacTaB-
JISJI0 COOOM €IMHBIN CBS3HBIN TEKCT.

9. OdopmieHne TeKCTa KPaTKOTO W3JIOKEHHUS MaTepHala B COOTBETCTBHH C TPEICTAaBICHHON
HIKE MOJICIBIO.

IInan n peuyeBble KauIIe 1JIs1 0(pOPMIICHHS KPATKOI0 M3JI0KEHHUS TEKCTa

Ilman PexoMeHnyemble Kiuiie
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that




2. The author of the
article

The author of the article is
The article is written by

3. Where and when the
article was published

It is (was) published / printed in
It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that

The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary




concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the | | found the article interesting (important, of no value, too hard to un-
article derstand) because

The article | have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo omHOMY M3 TIPEACTABICHHBIX B Y4€OHOM IMOCOOMH Pa3JesiOB CTYACHTHI JTOJKHBI ITOATOTO-
BUTh JIOKJIAJ] C Mpe3eHTalel. PekoMenayercs pa3fenuTb CTYyJEHTOB Ha JEeCsTh Ipymil (1Mo Ko-
JMYECTBY pa3fesioB B y4eOHOM IOCOOMH), KayKAasi U3 KOTOPBIX BBIOUpAET /Ui ce0sl OmpeaesieH-

HYIO TEMY.

TpeboBanus k Ko0KIaxy
Joxmaa, conmpoBOXIaeMblid TTIOKA30M CIIalI0B, TOJDKEH OBITh MPECTABIECH HA AHTJIMMCKOM SI3bI-
ke. [IpogomkurensHOCTh AOKIaAa — He Oonee 10 munyT. KonudectBo cnaiinos — 12-15.

TpeOoBaHus K Npe3eHTALMA

KomnbloTrepHyo npe3eHTanmio yaoO0Hee BCEro NOJArOTOBUTH B mporpamMmme MS
PowerPoint. IIpe3eHTanus kak JOKYMEHT INpeacTaBiseT co0oi MmocienoBaTelbHOCTh CMEHSIO-
[IUX JIPYT Apyra CIalJIoB - TO €CTh JEKTPOHHBIX CTPAHWYEK, 3aHUMAIOIINX BECh dKpaH MOHH-
Topa (0e3 mpuCyTCTBUA MaHenel mporpammsbl). Yaie BCero AeMOHCTpalus MPe3eHTAUuH Ipo-
enupyeTcst Ha OOJIBIIOM JKpaHe, pexe — pa3laeTcs coOpaBUIMMCS Kak nedaTHbli marepuai. Ko-
JMYECTBO CJIANWJ0OB a/IeKBATHO COAEP)KAHUIO U MPOJOJKUTEIBHOCTH BBICTYIUIEHUS (HAampUMep,
JUISL S-MUHYTHOTO BBICTYIIJICHUS] pEKOMEHAYETCs UCTI0NIb30BaTh He O6osee 10 ciaiiioB).

HPCSCHTaHHﬂ CO31acTCs MHANBUAYAJIbHO.

PaGota MosxeT OBITH Mpe/CTaBleHa MO0 B AIEKTPOHHOM BapHaHTe, OO0 HaledyaTaHa Ha
oymare ¢opmara A4 (Ha OTHOM JIUCTE — OJMH CIIAl).
BrinmonHeHHy0 paboTy c1aTh K yKa3aHHOMY CPOKY.

[TepBeiii cnaiin obs3arensHO gomwkeH coaepkath @.M.O. yuamerocs, Ha3BaHue y4eOHOU
JTUCHUIUINHEL, Temy nipe3eHTaunu, O.MN.0. npenogasarens. Cneayronme ciaiabl MOXKHO TOATO-
TOBUTD, UCIIOJIb3Ysl IBE PA3IIMYHBIE CTPATETUU UX MIOJATOTOBKHU:

1 crpaTerus
Ha cmaiiibl BBIHOCHUTCSI OTIOPHBIN KOHCIIEKT BBICTYIIJICHUS W KIIFOUEBBIE CIIOBA C TEM, YTO-

OBl I10JIL30BATHCSI UMU KaK IJIAaHOM IJId BBICTYIIJICHUA. B stoMm cJIydac K CHaﬁI[aM MNpCABABIIAIOT-
sl CIeMYIOINE TPEOOBAHUS:




§ oObeM TekcTa Ha ciaiifie — He 6oble 7 CTPOK;

§ MapKUpOBaHHBIN/HYMEPOBAHHBIN CITUCOK COJEPXKUT HE OoJiee 7 3JIEMEHTOB;

§ OTCYTCTBYIOT 3HAaKM IyHKTYallUU B KOHIIE CTPOK B MAapKHMPOBAHHBIX U HYMEpPOBAHHBIX CIIHC-
Kax;

§ 3HaunMas nH(OpPMAIHs BBIIEISIETCS C MOMOIIBIO 1IBETa, HauepTaHus, 3(h(HEeKTOB aHUMAITHH.
Oco00 BHUMATEIbHO HEOOXOAUMO MPOBEPUTH TEKCT HA OTCYTCTBHE OLIMOOK U omedaTok. Oc-
HOBHasi OIMOKa IpU BBIOOpE JAHHOM CTPATETHH COCTOUT B TOM, YTO BBICTYIAIOILINE 3aMEHSIOT
CBOIO pe4b UTEHUEM TEKCTa CO CIaiiI0B.

2 crpaTterus
Ha cnaiigel momeniaercs gaktudeckuii Matepuan (Tabmuiibl, rpaduku, pororpaduu u mp.),

KOTOPBIH SIBJII€TCSI yMECTHBIM U IOCTaTOYHBIM CPEACTBOM HAIJISAHOCTH, IOMOTAeT B PACKPHITUN
CTEPKHEBOM MJIeW BBICTYIUIEHUA. B 3TOM cilydae K ciaiiiaMm NpeabsBIsIOTCS CIEAYIOUIUE Tpe-
OoBaHUS:

§ BBIOpaHHBIE CPEJCTBA BU3yalU3au HHPOpManuu (TaOiaHIlbl, CXeMBbI, TpaduKu U T. 1.) COOT-
BETCTBYIOT COJIEP/KAHUIO;

§ MCTOIB30BaHBI WILTIOCTPAIIMN XOPOIIETO KAadyecTBa (BBICOKOTO pa3pemieHusi), ¢ YeTKUM H300-
paskeHHeM (Kak MpaBUJIO, HUKTO U3 MPUCYTCTBYIOIIMUX HE 3aMHTEPECOBAH BUMTHIBATHCS B TEKCT
Ha BalllUX CJIaiijjlaX ¥ BCMaTPUBATHCS B MEJIKUE WILTIOCTPALIUN);

MakcumanbHOe KOJIM4ecTBO rpaduyeckoil MHGOpPMALUU HAa OJHOM Claije — 2 pHUCyHKa
(poTorpadum, cxemsbl U T.1I.) ¢ TEKCTOBBIMH KOMMEHTapusiMH (He 0ojee 2 CTPOK K KaKIOMY).
HauOonee BaxkHast nuH(popManus JOKHA pacloaratbCs B LIEHTPE IKpaHa.

[Tocnenuuii cnaii M0JDKEH OBITH MOBTOPEHHEM IIEPBOTO. IJTO JAeT BO3MOXHOCTH €IIe pa3
HAllOMHUTD CIIyIIATENIsAM TeMY BBICTYIUIEHUS M UMS JOKJIaJ4MKa U JIMOO0 IepeiTH K BOIpocaM,
100 3aBEPIINUTD BHICTYILICHUE.

Od¢opmiieHue npe3eHTALIMA

Jlnst Bcex CIIaifJioB MPE3EHTAIMH 0 BO3MOKHOCTH HEOOXOJMMO HCIIOIB30BaTh OJUH U TOT
e 1ma010H ohopMIIeHHs, pa3Mep — JUIs 3ar0JIOBKOB - HE MEHbIIE 24 MyHKTOB, A1 HH(OpMaIuu
- Uit “Hopmanuu - He MeHee 18.

B npeseHTanysaxX He MPUHATO CTABUTh IEPEHOCHI B CIIOBAX.

Odopminenue ciaiiJoB He JOJKHO OTBIIEKATh OT €ro cojaep:kanus. HexenarenbHbl 3ByKO-
Bble 9()(PeKTHI B X0JIe AEMOHCTPALIMHU Mpe3eHTalu. HamnydmmmMu sBIsSIOTCS KOHTPACTHBIE 11Be-
Ta GoHa u TekcTa (6enblil HOH — YEePHBIN TEKCT; TEMHO-CUHUM ()OH — CBETIIO-KEITHIN TEKCT H T.
1.). HekonTpacTHble cnaiipl OyayT CMOTPEThCS TYCKIBIMU U HEBBIPA3UTEIbHBIMH, OCOOEHHO B
CBETJIBIX ayIUTOPHUSIX.

Jlydimie He cMeIIMBaTh pa3Hble TUIBI MIPU(TOB B OAHOM mMpe3eHTauuu. Pekomenayercs He
3JI0yNOTPeOIIATh MPOIMUCHBIMUA OYKBaMH (OHH YUTAIOTCS XY¥KeE).

Jia aydiiell opueHTanMM B NPE3EHTALMU IO XOAY BBICTYIUIEHUS JIy4dlle MPOHYMEpOBATh
cnaiipl. JXKenarenbHO, 9YTOOBI HA claiijax OCTAaBaJIUCh TOJISI, HE MEeHee | CM C KaXI0i CTOPOHHI.

BcenomorarenbHas nHpopmanus (ynpasisioniie KHOKH) He TOJDKHBI peo0iaaTh HaJl Oc-
HOBHOM MH(popMaluen (TeKCTOM, HIUTFOCTPALIUSIMU ).

Hcnonb30BaTh BCTpOSHHbBIE APPEKTH aHUMAIIMKA MOKHO TOJBKO, KOrzia 0€3 3Toro He 00oi-
TUCH (HaNpUMep, MOCIIeI0BaTEIbHOE MOSBIEHUE 3JIEMEHTOB JUarpamMmbl).

Jlis akleHTHpOBaHUs BHUMaHMs Ha KaKOW-TO KOHKPETHOW MH(poOpMalMu ciaijga MOXKHO
BOCIIOJIb30BATHCS JIa3€PHON YKA3KOM.

JluarpaMMbl TOTOBATCS C HCIIOJIb30BAaHUEM MacTepa JuarpaMm TabiaudHoro mporeccopa MS
Excel. JlanHble ¥ moAnucu He AOJKHBI HAKIIAAbIBAThCS JIPYT Ha JIpyra U CIMBATheA C rpaduye-
CKHMH JIEMEHTAaMU IMarpaMMBl.

Tabnuunas uHQOpMAIMs BCTABISIETCS B MaTepuaibl Kak TabiuIla TEKCTOBOIO IMpolieccopa
MS Word unu tabnuysnoro npoueccopa MS Excel. IIpu BcTaBke TabmuIsl Kak 00bEKTa U MPo-
NOPIMOHAILHOM M3MEHEHHMH €€ pa3Mepa peajbHblil 0TOoOpa)kaeMblil pasmep IIPU(PTA JOHKEH
ObITh He MeHee 18. Tabnuibl 1 AuarpaMMbl pa3MeIIaoTCs Ha CBETIIOM WK OestoM (oHe.



Jns moka3za ¢aiin mpe3eHTanMM HEOOXOAMMO COXpaHUTh B ¢opmare «JleMoHCTpanus
PowerPoint» (®aiin — Coxpanuts kak — Tun ¢aiina — Jemounctpauus PowerPoint). B atom
CIly4ae TPEe3CHTallMs aBTOMATHYECKH OTKPBIBACTCS B PEXKHUME IOJTHOIKPAHHOTO TIOKa3a
(slideshow) u ciymarenu u36aBiIeHBI KaKk OT BUJa pabouero okHa mporpammbl PowerPoint, Tak
¥ OT IOTEePh BPEMEHHU B HaYaJle MOKa3a Mpe3eHTaIUH.

Tekcr, KOTOpBIN 3aYUTHIBAECT BBHICTYNAKOLIUM, HA ClIaiibl HE BBIBOAUTCA. Eciin Hanuuue Ha
ciaiiie TeKCTOBOM MH(OpMAIMK BCE K€ MPEATONIAraeTcs, TO 3TO JOJKHBI ObITh KpaTKo chop-
MYJIUPOBAHHBIE MTOJIOKEHHS TEMBI IPE3EHTAIUH.

I[J'ISI BBIIIOJITHCHHA JaHHOI'O 3alaHUs MOKHO HMCITIOJIB30BAaTh CICAYIOIINEC (bpa:«;m:

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I"d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I"d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. Ilepeyenbr MHGPOPMANMOHHBIX TEXHOJIOTHI, HCIOJIb3YEMBbIX NPH OCYIIECTBICHHH
00pa3oBaTeIbHOIO MpoLecca Mo JMCHUILINHE (MOYJII0).
8.1 Ilepeyenb MHGOPMANMOHHBIX TEXHOJIOTHH.

— IlpoBepka TOMaIIHUX 3aJaHUN U KOHCYJIBTUPOBAHHE MOCPEICTBOM 3JIEKTPOHHOU IO-
YThI.

— Mcnonp3oBaHue 3JIEKTPOHHBIX MPE3CHTALMNA IPY MPOBEIEHUH MTPAKTUYECKUX 3aHATHH.

8.2 IlepeyeHb HEOOXOAMMOTI0 IPOrPAMMHOIO O0ecTIeYeHHsI.

— Ilporpammsbl, JIeMOHCTpanuMu BUAeOo MaTtepuaioB (mpourpsiBatens «\WindowsMe-
diaPlayer»).

— [IporpaMmsl Ut AEMOHCTpAIMU U co3anus npe3enTanuit («MicrosoftPowerPointy).

8.3 Ilepeyenb MHGOPMANMOHHBIX CIIPABOYHBIX CHCTEM:

1. CrpaBouno-nipaBoBas cucrema «Koncynsrant [Tnroc» (http://www.consultant.ru)
2. DnexTponHas oubnmoreunas cucrema eLIBRARY .RU (http://www.elibrary.ru)/



http://www.consultant.ru/
http://www.elibrary.ru)/

9. MarepuajJibHO-TeXHMYeCKasl 0a3a, HeoOXoAMMAasl Uil OCylIeCTBJIeHUsI 00pa3oBa-
TeJLHOTONpouecca nNo AMCUMILIUHE (MOIYJII0).

MartepualbHO-TeXHUYECKOe 00ecTiedeHNe TUCIUILTUHBI (MO-

Ne Bug pabor
JTyJisl) ¥ OCHAIIEHHOCTh

1. Jlabopatopubie 3aHs- | JICKIIMOHHAsT ayQUTOpHUs, OCHAIICHHAs MPE3CHTAIMOHHOM

TUA TEXHUKON (IIPOEKTOp, MPOCKIMOHHBIA 3KpaH C 3JIEKTPOINPHU-
BOJIOM, HOYTOYK, ay/JMOKOJIOHKH NOPTAaTUBHBIE) U COOTBET-
CTBYIOIIUM IIporpaMMHubiM obecrieucauem (MS Windows, MS
Office) 420H, 409H.

2. Texymuii ~ KOHTPOJb, | AyAUTOpHs, OCHAIlEHHAs MPOEKTOPOM U MPOEKIIHOHHBIM
MPOMEXYTOYHAsI aTTe- | SKPAaHOM C 3JIEKTPOIPUBOJIOM, HOYTOYKOM H TMOPTATUBHBIMH
cTanusa aynuokojgonkamu 424H

3. CamoctositenpbHas pa- | KaOuHer myisi camMoCTOSTENbHON paOOThI, OCHAIICHHBIM KOM-

oora

MBIOTEPHON TEXHUKOU C BO3MOYKHOCTBIO MOAKITIOUEHHUS K CETH
«HTEpHET», MPOrpaMMOl 3KPaHHOTO YBEIHUYCHUS W obecrie-
YeHHBI JIOCTYIIOM B  JJIEKTPOHHYIO  HH(OPMAIMOHHO-
oOpazoBarenbHylo cpeny ynuBepcutera. 402H




PELHEH3USA
Ha pabo4yro mporpamMmy o JUcHUIUTHHE « THOCTpaHHBIN SI3BIK»
IUis aKynbTeTa yIpaBleHHs U ICHXOJIOTUU
1o HanpasieHuro noarotoBku 38.03.03 «YmpaBneHue nepcoHaIoM» OUYHOMN
bopmbl 00ydeHus

PaGouas mnporpamma mo aucuuruiiHe «VHOCTpaHHBIA S$3BIK» COCTaBJICHA
KaHaunataMud ¢Qunonorudyeckux Hayk Bomomwmnoit Kapunoit CepreeBHoit u
azipecyeTcs CTyIeHTaM O4YHO# GopMbI 00yUYeHHUs yKa3aHHOTO HalpaBlIeHHUS.

[IporpaMma  CTpYKTypHpOBaHa B  COOTBETCTBHM C  COBPEMEHHBIMH
TpeOOBaHUAMH K pa3paboTke MaTepHasoB, IpeJHa3HAYEHHBIX IS UCIIOIB30BaHUS
Ha 3aHATUAX [0 YKa3aHHOW JTUCLUILIHHE.

B paboueii mporpamMme HMEIOTCS CIEOyIOLIME pa3fenbl: LeTd M 3aJaqd
JUCLHUIUIMHBI, MECTO IUCLMIUIMHBI B CTPYKTYpe OCHOBHOM 00pa3oBaTelbHON
IporpaMMbl, oOLIas TPYAOEMKOCTh IHCLMIUIMHBI, pe3yJIbTaThl O0Oy4YeHHs,
o0Opa3oBaTesbHbIE TEXHOJIOTHH, (POPMBI IPOMEKYTOUHOM aTTECTALlMH U UTOTOBOIO
KOHTpOJIS, COAep)KaHHe MAWUCIMIUIMHBI, y4eOHO-TeMaTHYeCKHil IUlaH, a TakxkKe
y4eOHO-MeTOJUYEeCKOe 1 MaTepHalbHO-TEXHUIECKOe 00eceyeHrne TUCIUILIHHBL.

Jlornueckass moCIeIOBaTEeIbHOCTh M HHGOPMALMOHHAS HAIOJIHIEMOCTh
pas3liesioB MpOrpaMMbl IO3BOJISET JOCTATOYHO JIETKO IIOHSATH OCHOBHYIO
KOHLIETILUIO NpenoJaBaHusl yKa3aHHON TUCIIMITTHHEL.

OnHoOM M3 OTIMYHUTETBHBIX OCOOEHHOCTEH AaHHOM MPOrpaMMBbl SIBJISIETCS TO,
4TO B pe3yJibTaTe pealu3ally JaHHOTO IUIaHa CTYAEHTHI MOJTy4aloT BO3MOXKHOCTh
HE TOJBKO OBJANeTh OMNpPENECHHBIMH pPEYEeBBIMH KOMIIETEHLHUSAMH, HO H
npuoOpecTH BaXXKHbIE COLMOKYJIBTYPHbIE 3HAHHUS, PACIIUPUTh IO3HAHHS
COOCTBEHHOU KapTHHBI MHpa, YTO B 3HAYUTEJIHHON CTENEHH TOMOXET UM B HX
Oynyei nmpodeccuOHATBHON NeATeIEHOCTH.

[Iporpamma mpeaycMaTpuBaeT UCIOJIb30BaHHE HE TOJIBKO CTaHIAPTHBIX BUIOB
00pa3oBaTeNIbHBIX TEXHOJOTHI, HO M MHTEPaKTUBHBIX (GopM 0OydeHHus, Kak TO:
poieBas Wrpa, JEMOHCTpalUs MYJbTHMEAUNHHON Ipe3eHTallud, IpOBEIeHHUE
Pa3HOro poja AUCKYCCHid, 1e06aToB M T.n.

[IpencraBneHHbII B IporpaMMe CIHCOK JIMTEpaTyphl JOCTAaTOYHO IIOJIHO
OTpa)kaeT YPOBEHb MHOSI3BIYHBIX KOMMYHHUKAaTHBHBIX KOMIIETEHLUH, KOTOPBIMU B
UTOTe JOJDKHBI OBJIaJeTh CTYJEHTEI.

B menoMm, MOXHO OTMETHTB, YTO pelleH3upyeMas pabodas IporpamMma IO
mucuiuinHe  «MHOCTpaHHBIM — sA3BIK»,  NpefHa3HA4YeHHas  CTyJeHTaM,
O0y4JaroIMMCsi 110 HAaNpaBlIeHUIO «YTpaBlIeHHe MEePCOHAIOM», IIOJHOCTBIO
cootBeTcTBYeT DeiepaIbHOMY roCyIapCTBEHHOMY 00pa30BaTeIbHOMY CTaHAAPTY
10 COOTBETCTBYIOLIEMY HAIpaBJIE€HHIO MOATOTOBKH BBICLIEr0 IMPO(MEeCcCHOHAIBHOIO
obpazoBanus (PI'OC BO).

JlokTop (HII0IOrHYecKHX HayK, podeccop,
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PELHEH3USA
Ha pabo4yro porpaMmy
1o aucuuIirHe «MHOCTpaHHBIN A3bIK» U1 (aKyIbTeTa yIpaBIeHUs U
, TICUXOJIOTHH
110 HarnpasieHuto noaArotoBku 38.03.03 «YmpaBieHue epcoHaIOM» OYHON
¢bopMbI 00ydeHHS

Pabouass mporpamma mo aucuuruinHe «VHOCTpaHHBINM SI3BIK» pa3paboTaHa
KaHauaatoM ¢unonornueckux Hayk Bomomuuoit Kapunoit CepreeBnoit. OHa
IpelHa3HaueHa [JIs TpernojaBaHus quciuIuinHbl  «HOCTpaHHBIN  S3BIK»
CTyZeHTaM O4YHOU GopMbI 00ydeHHs 110 yKa3aHHOMY HalpaBlIeHHUIO Ha 1 Kypce.

PabGouas mporpamma cocraBieHa ¢ yderoM DenepanbHOro rocyIapcTBEHHOTO
00pa30BaTeNILHOTO CTaHJApTa MO0 COOTBETCTBYIOIIEMY HAIlPABJICHUIO MOATOTOBKU
BeIcIIero npodeccuonansHoro obpazosanus (PI'OC BO), a Takke ¢ ydeTom
PEKOMEHI0BaHHOM NMPUMEpPHOH 00pazoBaTeIbHOMN NPOTrPaMMBI.

[IporpamMma mHOJIHOCTBIO OTpa)kaeéT MECTO AUCLMIUIMHEI B 00pa3zoBaTeIbHOM
nponecce. Yetko chopMyIupoBaHHbIE LENU U 3aJa4dl CBUAETEIBCTBYIOT O TOM,
4T0 pa3pabOTYUK IIOJHOCTBIO Yy4Yel OCHOBHBIE YpPOBHH 0OIIeeBpONenCKuX
KOMIIETEHIIUH BIIaJICHUs] aHTTTHHCKUM S3BIKOM.

IIpencraBneHHas nporpaMMa OXBaTBHIBa€T OCHOBHBIE AacIeKTHI Ipolecca
00yueHHUs aHIVIUHCKOMY SI3BIKY CTYIEHTOB HEsI3bIKOBBIX By30B B paMKaX OCBOEHHS
JI0OCTaTOYHOI'O YPOBHS MHOSI3BIYHON KOMMYHUKATUBHOM KOMIIETEHLIUH.

Hanucanue nporpammel 00ycCiIOBI€HO OOHOBISIOUIMMUCS TpPeOOBaHHAMU K
yuyeOHOMY mIpoiieccy.

Pabouas nmporpamma 4eTko cTpykTypupoBaHa. OHa COCTOUT U3 TEMAaTHYECKOTO
6J10Ka, MOJKPEIUIEHHOr0 PeKOMEHAALHUAMH TEOPETHYECKOro XapakTepa, MepeyHs
PEKOMEH/I0BaHHBIX 3aJlaHuil Ha OTpPabOTKy HABBIKOB Pa3JIMYHBIX BUIOB pEYEBOi
NeATeNbHOCTH, CBEACHHMH O CaMOCTOATENbHOW paboTe CTyIEeHTOB, a TaKxke
MH(OpPMALIMU O IIPOMEXXYTOYHOM U UTOTOBOM KOHTPOJIE.

TemaTu4eckuil IJIaH COINEPXKHUT IUIAHUPYEMOE KOJHYECTBO Y4YeOHBIX Yacos,
HEOOXONUMBIX JJIsi OBJAJCHUs NPEACTAaBICHHBIM O00BEMOM MaTepuala M
IIOJTHOCTBIO COOTBETCTBYET COAEPIKAaHUIO PabouUX MPOrpaMM.

JlocTaTo4yHO MOAPOOHO OCBALIEHO ydueOHO-MeTonudeckoe obecredyeHue Kypcea.
Cnucox nuTepaTypbl NpPEACTaBIsSeT KaK OCHOBHBIE, TaK U PEKOMEH/OBaHHbBIE
UCTOYHUKHU.

PabGouas mporpamma mo aucuuminHe «VHOCTpaHHBIM S3BIK», pa3paboTaHHas
Bonommnoit K. C., 3aciayxuBaeT IOJOXUTEIbHOW OLIEHKHM H MOXeT OBITh
peKOMeH/I0BaHa [UI HUCIOJb30BaHUsA B ydeOHOM mpouecce B KybOanckom

roCyaapCTBEHHOM YHUBEPCHUTETE.

JLT. Apmonunen




