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1 Henu u 321244 U3y4YeHUs1 AUCHUILINHBI (MOIYJIs).

1.1 Ileab ocBOeHUSI TUCHMIJIUHBI.

OO0mas ueiab — BBIPAOOTKA Yy CTYACHTa CIIOCOOHOCTH K KOMMYHHKAI[UM B YCTHOW U
NUCbMEHHOU (hopMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX JUISl PEIIEHUS MEKIUYHOCTHOIO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBHS.

B yue6HOM mpotiecce o01iast iejb KOHKPETU3YeTCs B CIEAYIOIINX MapaMeTpax:

- yriyOJieHre 1 paciupeHue o0IIeKyIbTYPHBIX 3HAHHH O S3bIKE, CTPAaHOBEIYECKUX 3HA-
HUN O CTpaHe M3y4yaemoro si3blka (MCTOpHS, TPaauLUU, OObIYau, KylbTypa), GopMUpOBaHUE U
oOoranieHre cCoOOCTBEHHON KapTUHbI MUpa Ha OCHOBE pealluil APYroil KyiabTyphl;

- opMupoBaHUE MHOTOS3BIYUS U MOJUKYJIBTYPHOCTU B MPOLIECCE PA3BUTHS BTOPUUHOMN
SI3BIKOBOM JTMYHOCTH U CTAHOBJICHUSI TOJICPAHTHOCTHU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS Y-
XOBHBIX M MaTE€pPUAIbHBIX LIEHHOCTEW IPYTHX HApOJOB M KYJIbTYp B COOTBETCTBUU CO CBOEHU
KYJIbTYpOH;

- POCT MHTEIUIEKTYAIbHOTO MOTEHIIMANA CTYIACHTOB, Pa3BUTHE UX KPEATUBHOCTH U CIIO-
COOHOCTH CaMOCTOSITENIHO 100bIBaTh U 00OTaIlaTh JUYHBIN OIBIT.

Koneunasi nesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOM KOMIETECHIIUH,
NPECTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHLI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBaHKE y CTYJCHTOB 3HAHUS O CTPAHE U3y4aeMOTO SI3bIKa, KYJIBTYpe U TPaJu-
LHAX, OCOOEHHOCTAX JI€IOBOT0 U COLIMAIBHOIO DTHKETA;

- pacuIMpeHue 3HAHUN CTYJIEHTOB O (DOHETHUKE, TPAMMATHYECKOM CTPOE, JICKCUKE U CTH-
JINCTHKE aHTJIMACKOTO S3BIKA.

[IpakTHyecKuil KOMIIOHEHT:

- popmMupoBaHE KOMMYHUKATUBHOW KOMITETEHIIMH, MTPEATNONararomiei GyHKInoHaIbHOE
WCIIOJIb30BAHUE AHTJIMICKOTO S3bIKA KaK CPeJICTBa OBITOBOTO U JEJIOBOTO OOIICHHS M MO3HABa-
TEIBLHOH JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U MOPOKIATh MHOS3BIYHBIN JTUCKYPC C YIETOM KYJIb-
TYpHO O00YCIOBIEHHBIX pa3ludHii;

- CTUMYJIMPOBAHUE CAMOCTOSATEILHON JIEATEIbHOCTH C IEJIbI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUCHTUPOBATHCS B MEIMMHBIX UCTOUYHUKAX UH(POPMAIINH;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LIETH, XOJ U Pe3yNIbTaThl 00pa30BaTENbHOM U HC-
CIIEZIOBATEIILCKOM NIEATSIIHFHOCTH,

- pa3BUTHE CIOCOOHOCTH M30€KaTh HEJONOHHMAHMs, MPEOJ0TeTh KOMMYHHUKATUBHBIN
Oapbep 3a CUeT UCIOJIb30BAHMUS U3BECTHBIX PEYEBBIX U METAS3BIKOBBIX CPE/ICTB.

1.3 MecTo AucHUIJIMHBI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMBbl.

JucuumnuHa ««HOCTpaHHBIN s3BIK» OTHOCUTCS K 6a3oBoi uactu brioka 1 "Iucuummu-
HBI (MOJTynn)" yueOHOro IJIaHa.

[Tocnenyromuye AMCHUIUIMHBI, i1 KOTOPBIX JaHHAS TUCLUILIMHA SBISAETCS IPEILIECTBY-
IOIIEH B COOTBETCTBUHU C YUEOHBIM IJIAHOM, CJEIYIOLIHE:

J1e10BOM MHOCTPAHHBIN SI3BIK

WNHuoctpanHbIii 361K B TpodeccnoHanbHo chepe

1.4 IlepeyeHb MIIAHUPYEMBIX Pe3yabTATOB 00y4eHHs MO AUCHUILIMHE (MOAYJII0), CO-
OTHECEHHBIX € IVIAHMPYEMBbIMH pe3yJIbTATAMH 0CBOCHHS 00pa30BaTe/IbHOM NPOrpaMMbl.

N3yuenne naHHOW y4yeOHOHM AMCIUIUIMHBI HANpaBIeHO Ha (OPMHUpPOBaHUE y 00ydaro-
MUXCs OOMEKYIbTYPHOH KOMITETCHITHH



OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHOU (hopMax Ha PYCCKOM M HHO-
CTPaHHBIX A3bIKAX IS PELICHUS] MEKIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAEHCTBHSL.

No Nunekc | ConepxaHue Komrie- B pe3ynbrate n3yueHus: yaeOHON AUCIUTIIHBI
. 1; KOMIIe- | TeHUuu (uiu e€ ya- oOy4aromuecs: JOIKHbI
" | TeHIMH CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CnocoOHOCTHIO K |-  ¢oHeTHYe- | - OPraHHU30BHI- | -  SI3BIKOBBIMU
KOMMYHHKAIUH B | CKH€ OCOOCH- | BAaTh HWHOS3bIY- | HABBIKAMH U

YCTHOM U MHUCHMEH-
HOW ¢opmax Ha pyc-
CKOM U HHOCTPaHHbIX
A3bIKaxX JAJIs PELICHUS
3aJJaUMEKTMYHOCTHO-
ro U MEXKYJIbTYpHOTO
B3aMMOJICICTBUS

HOCTH H3y4Yae-
MOTO SI3bIKa B
COOTBETCTBHH C
ypoBHeMm B,

- 00myro Jiek-
CHUKY, B COOT-
BETCTBUU c
ypoBHeMm B,

- TIpaMMaTruye-
CKHE  SIBIICHUS
M3y4aeMOoro

sI3bIKa B COOT-
BETCTBUU B
ypoBHeM Bl1.

HOE O0llIeHuE B
YCTHOU u
MMMCHbMEHHOM
¢dopmax (ToBo-
peHue,  IHCh-
MO), COOTBET-
CTBYIOILIETO
ypoBHi0O Bl, B
CUTYaIUsAX
MEXKJIIMYHOCT-
HOrO M MEX-
KYJIbTYPHOTO
B3auMOJIEN-
CTBUS Ha WU3Y-
YyaeMOM  HHO-
CTPaHHOM SI3bI-
K€,

- KpaTKo H3Ja-
ratb MpOYH-
TaHHBIN TEKCT.

YMEHUSIMH B
obnactu ¢oHe-
TUKHU, JIEKCUKH,
rpaMMaTHKU
U3y4aeMoro
WHOCTPAHHOTO
SI3pIKa COOTBET-
CTBYIOLIIUMU
ypoBHi0 B1 my1s
pelieHust 3aaa4
MEXITUYHOCT-
HOTO M MEX-
KYJIBTYPHOTO
B3aUMO/ICH-
CTBUSL Ha WU3Y-
YaeMOM  HHO-
CTPaHHOM SI3bI-
Ke€;

- HaBBIKaMHU,
HEO0OXOIUMBI-
MU 7S BBIpa-
00TKM cTpaTe-
TUH TEepeBoJa C
WHOCTPAHHOTO
Ha pyCcCKui
S3BIK C YYETOM
JIEKCUYECKUX,
rpaMmaTiye-
CKUX U CTHIIH-
CTUYECKUX ac-
NEKTOB  Iepe-
BOJIa U WCIIONb-
30BaHUsl COOT-
BETCTBYIOIINX
MEePEBOTUECKHUX
MIPUEMOB,

- peLenTUBHBI-
MU BHJIAMH pe-
YEBOU zesi-
TEITLHOCTH
(ureHue u
ayJIMpOBaHMUE),
B TOM YHCIE U
B pamMkax Oy-




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00yJaromuecs: JOIKHbI
TEHLIUH CTH) 3HATH yMeTh BJIA/IETh
Iyuien po-
dbeccruoHab-
HOU  JesATelb-
HOCTH.

2. CTpyKTypa U cojep:KaHue TUCHUIIUHBI.

2.1 PacnpenesieHue TPYA0€MKOCTH JUCHUIJIMHBI 10 BUIAM PadoT.

OO6mast TpyI0EMKOCTh TUCHIUILIMHBI cocTaBisieT 4 3ad.en. (144 yaca), ux pacnpenaencHue
10 BUJaM paboT NPEACTABICHO B TaOJIHIIE.

Bun yae6HO# paboThI Bcero CemecTpbl
JacoB

KonTakTHas padora, B TOM 4ncJe:

AyauTopHbIe 3aHATHS (BCETro): 108 54 54

3aHaTus JICKIIMOHHOI'O THUIIA

3aHsATHUSI CEMUHAPCKOTO TUIIA (CEMUHAPBHI,
IPAaKTUYECKHE 3aHATHSI)

JlaboparopHble 3aHATHS 108 54 54

HNnas koHTaKkTHasA padora:

Kontpons camocrosarensHoit padotsl (KCP)

[Tpomexxyrounas arrecranus (MKP) 0,5 0,2 0,3
CamocrosiTejibHasi pa6oTa, B TOM YHCJIe 36 18 18
Kypcosas paboma

IIpopabomxa yuebrnozo (meopemuuecxkoeo)

Mamepuana 36 18 18

Buvinonnenue unousuoyanvHuix 3a0anuii

(nodzomoeka coobujenull, npezeHmayuti)

Pegepam
[ToaroToBKa K TEKyIIeMY KOHTPOJTIO 3,8 1,8 2
KonTpoJs:
[TonroTroBKa K SK3aMeHY, IK3aMEH 35,7 35,7
O01as Tpy10eMKOCTh yac 72 72
B TOM YK CJIe
KOHTAKTHAas 54,2 54,3
3a4er
padora
3a4. efl. 2 2

2.2 CTpyKTYypa QM CHUIUINHBI:



Pacnpenenenue Bu10B ydeOHON pabOTHI M UX TPYJOEMKOCTHU IO pa3JieaM JAUCIUILTHHBL.
Pazgenbl (TemMbl) AUCIUIUIMHBL, U3y4aeMbIe B 1 cemecTpe (ounas ghopma):

Ne KonuuecTBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP pabota
1 Unit 1.Cross-Cultural Awareness. 24 — - 18 6
2 Unit 2. Business Letter. 24 - - 18 6
3 Unit 3. ACV. 24 — - 18 6
Umoeo: 72 — - 54 18
Pa3nens! AucUMIITUHBL, U3y4aeMble BO 2 ceMecTpe:
Ne KonnuecTBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP paboTta
4 Unit 4. The Job Interview. 24 — - 18 6
5 Unit 5. Telephoning. 24 — - 18 6
6 Unit 6. Ethics. 24 — - 18 6
Umoeo: 72 — - 54 18
2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1 3aHATHA JeKINOHHOI0 THIIA.
3aHATHS IEKIMOHHOTO TUIIA HE MTPEITYCMOTPEHEI.
2.3.2 3aHATHS CEMHHAPCKOI0 THIIA.
3aHATHS] CEMUHAPCKOTO TUTIA HE MPEAYCMOTPEHBI.
2.3.3 JlaGopaTopHbIe 3aHATHS.
Ne HaumenoBanue nabopatopHbix padboT opwma Teky1uero
KOHTPOJIS
1 2 3
1. |Unit 1. Cross-Cultural Awareness. CrnoBapHbIii  JTUKTaHT

Vocabulary: Formal and informal responses. Partnerships about trav-
el. Useful language: Business Trip.

Reading: How not to behave badly abroad.

Grammar: Numbers. Quantifiers. Present Simple and Continuous.
Action and non-action verbs.

Listening: Everything you always wanted to know about culture
(youtube.com).

Speaking: How important are the following things when doing busi-
ness in your country?

Writing: A survival guide.

Ne 1, mepecka3 Tekcra
How not to behave
badly abroad, monaro-
TOBKA  MOHOJIOTHYE-
CKOTO BBICKa3bIBaHUS B
YCTHOM WJIM NHCHMEH-
HOW (opme (KOMMY-
HUKATUBHAS CUTYaIlHS
Ne 1), mokmax c mpe-
3eHTaIheEN. Kon-
TposbHas padora 1

Unit 2. Business Letter.

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Jobs. Dates. American and British language.

Reading: General notes on business correspondence. Designing a
cover letter.

Speaking: Business correspondence. Letter layout. Opening and clos-

CrnoBapHblii  TUKTaHT
Ne 2, mepecka3 Tekcra
General notes on busi-
ness correspondence,
MOATOTOBKA  MOHOJIO-
THYECKOTO  BBICKA3BI-
BaHUA B YCTHOW WIH




ing a letter. Useful writing tips.

Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).

Writing: a business letter, a cover letter, a memo

MUCbMEHHOU  opme
(koMMyHUKaTHBHAs
cutyarnus Ne 2), much-
MEHHBIN TEPEBOJ TEK-
cra Designing a cover
letter, moxmam c mpe-
3eHTalUEN.
KontponbHas pabora 2

. [Unit3. ACV.

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities. Personal Qualities.
Reading: How to write a CV.

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CroBapHblii  TUKTaHT
Ne 3, mepecka3 Tekcra
How to write a CV,
MIOArOTOBKAa MOHOJIO-
TMYECKOT0  BBICKa3bl-
BaHWs B YCTHOM WIH
nuchbMeHHOU  (opme
(kOMMyHUKaTHBHAS

cutyaruss Ne 3), no-
KJIaJl C MpPE3CHTAlUEH.
KontponbHas padora 3

. |Unit 4. A job interview

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Preparing for a job interview. The right candidate. Nine
star airlines: Interview.

Reading: The job interview.

Listening: Tips for successful job interview (http://www.people-
communicating.com).

Writing: A letter of request. Report.

CroBapHbIi  JTUKTAHT
No 4, mepeckas Tekcra
The job interview,
IIOJArOTOBKA MOHOJIO-
THYECKOr0  BEICKA3bI-
BaHUS B YCTHOM WK
MUCbMEHHOW  opme
(KOMMYHUKaTHUBHAS

cutyausi Ne 4), no-
KJIaJ C TPE3EHTALUEH.

Kontposnbnast pabota
4.

. |Unit 5. Telephoning

Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.
Speaking: Telephone skills. Playing business: Talking on the phone.
Reading: Talking on the phone.

Listening: Telephone English: Emma’s top tips.

Writing: letter of complaint.

CroBapHbIil  TUKTAHT
Ne 5, mepecka3 Tekcrta
Talking on the phone,
MOJTOTOBKA MOHOJIIO-
TUYECKOTO  BBICKA3bI-
BaHWS B YCTHOW WIH
MUCbMEHHOU  opme
(KkOMMyHUKaTHUBHASI

cutyammust Ne 5), no-
KJIaj C TMpe3eHTaIHeH.

Kontposnbnast pabota
5.

. |Unit 6. Ethics

Grammar: Tense Review. Prepositions. Passive Voice.
Vocabulary: Partnerships. Get collocations. Terms.

Speaking: Introduction. Unethical Activities. Management Ethics.
Reading: Areas for ethics in management.

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CrnoBapHblii  TUKTaHT
Ne 6, mepecka3 Tekcra
Areas for ethics in
management, mnonaro-
TOBKA  MOHOJIOTHYE-
CKOT'O BBICKA3bIBAHMS B
YCTHOM WJIM MHUCHbMEH-
HOU (opme (KOoMMY-
HUKATHUBHASl CUTYyallUs




Ne 6), moxman c mpe-
3EHTaLUEN. Kon-
TpoJibHasI pabora 6.

2.3.4 IlpumepHasi TeMaTHKA KyPCOBbIX padoT (POEKTOB)
KypcoBbie paboThl HE IPETyCMOTPEHEI.

2.4 llepeyeHb y4eOHO-METOAMYECKOI0 00eCeYeHUs 1JIs1 CAMOCTOATEIbHOH padoThl
00y4aomuXxcH Mo JUCHUIINHE (MOTYJII0)
[TepeueHsb yaeOHO-METOAMIECKOTO O0SCIICUCHUS JHC-

Ne IUTUTAHBI 110 BBITIOJTHCHHIO CAMOCTOSATEIBHON PaOOTHI
Bug CPC
1 2 3
1. |[IpopaboTka ydeOHOro wmare-|1. Meromuyeckue yKkazaHus 0 OPraHU3alUN CAMOCTOSI-
puaia TEIbHOW pPabOTBl MO JaucHUIUIMHE «MHOCTpaHHBIH

SI3BIKY», YTBEPXKACHHBIE KadeIpoi aHTIUICKOTO sI3bIKa B
npodeccuonansHoi chepe, mporokon Ne 9 or 28 utons
2016 1.

2. Aurmmiickuii quis Beex. / O.I'. Casensesa, K.C. Bo-
nomuHa KyoI'Y, Kpacnonap, 2016.

Y4eOHO-MEeTOAUYECKUE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl 00yYaromUXCs U3
YuCiia MHBAJIUIOB M JIUI C OTPAHUYCHHBIMH BO3MOKHOCTIMH 3710poBbst (OB3) npegocrapistoTcs
B (hopMax, afanTUPOBAHHBIX K OTPAHUUYEHUSIM HX 3[0POBBS U BOCIIPUATHS UHPOPMAIIIH:

JUig au1 ¢ HapyIIEHUSIMU 3pEHUSL:

—B TIe4aTHOU PopMe yBEIMUYEHHBIM MIPUPTOM,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JInst i1l ¢ HapyIeHUsIMH CllyXa:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.

JIjig au1 ¢ HapyIIeHUsIMU OIIOPHO-JBUTaTEIBHOTO anmnapara:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JlaHHBIN MepedeHb MOXKET OBITh KOHKPETU3UPOBAH B 3aBUCUMOCTU OT KOHTUHTEHTa 00Y-
YarOMIUXCA.

3. O0pa3oBaTesibHbIE TEXHOJIOTHH.

Crenuduka AUCHUIUIMHBI MPEeTyCMaTPUBACT UCKIIOUUTENBHO J1TAOOpaTOpHBIE 3aHSTHS.
[Tpu oOyueHuU MHOCTPAHHOMY SI3BIKY HCIIOJIb3YIOTCS ClIEAYIolne 00pa3oBaTEeNbHbIE TEXHOJO-
TUH:

- TexHonmoruss KOMMyHMKaTUBHOTO OOy4YeHHs] — HampaBjeHa Ha (pOPMHUpPOBAHUE KOMMY-
HUKAaTUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBJsieTcss 0a30BOM, HEOOXOAUMOM 1S ajar-
Tal[UU K COBPEMEHHBIM YCIOBUSIM MEXKKYIbTYPHOU KOMMYHHUKAIIUH.

- Texnonorus paszHoypoBHeBoro (auddepeHurpoBaHHOr0) 00yYeHHsI — HpeAronaraer
OCYIIIECTBJIEHUE TTO3HABATEJILHOM JESITENbHOCTH CTYIEHTOB C YUYETOM MX MHIUBUAYAIbHBIX CIO-
COOHOCTEM, BOBMOKHOCTEH M MHTEPECOB, MOOUIPSIS UX PEATU30BbIBATh CBOM TBOPUECKUI MOTEH-
nuan. Co3/1aHue U UCTIONIb30BaHUE JTMAarHOCTUYECKUX TECTOB SIBJISETCS HEOTHEMJIEMOM YacThiO
JTAHHOW TE€XHOJIOTHH.

- UndopmanmonHo-kommyHukanuonssle TexHonoruu (UKT) - pacmmpsitor pamku oOpa-
30BaTENFHOTO MPOLIECCa, TOBBIMIAS €ro MPaKTHYECKYI0 HANPaBICHHOCTh, CIOCOOCTBYIOT HHTEH-
CU(pUKAILMKA CAMOCTOSATENILHOW PabOThl yyalluxcs U MOBBILIEHHUIO TO3HABATEILHON aKTUBHOCTH.



- TeXHO.HOFI/ISI TeCTI/IpOBaHI/ISI — I/ICHOJIBBYGTC}I JUIA KOHTpOJISI ypOBHH yCBOGHI/IH JICKCHUYC-
CKHMX, TpaMMaTHYECKUX 3HAHUW B paMKax MOJIYJs Ha ompenenéHHoM srtare oOydeHus. Ocy-
IICCTBJICHUC KOHTpOHSI C HUCIIOJIB30BAHUEM TCXHOJIOI'NHU TGCTI/IpOBaHI/ISI COOTBCTCTByeT Tpe6OBa-
HUSIM BCEX MEXKIYHAPOJHBIX SK3aMEHOB M0 MHOCTPAHHOMY S3bIKY. KpoMe Toro, JaHHasi TEXHO-
JIOTHUS ITO3BOJISCT HpeHOI[aBaTeJHO BBIABUTH U CI/ICTeMaTI/I3I/Ip0BaTb ACIICKTHI, Tpe6YIOH_II/Ie JOITOJI-
HUTEIHLHON MPOPabOTKH.

- TexHonorusi oOyueHUs B COTPYIHUYECTBE — PEATU3YET HJICI0 B3aMMHOTO OOYYCHUS,
OCYIIECTBIISA KaK WHIWBUAYAIbHYIO, TaK U KOJUIEKTUBHYIO OTBETCTBEHHOCTH 32 PEIICHHE y4eO-
HBIX 3a/1a4.

KommiekcHoe ucnonb30BaHME B YYEHOM IPOIECCE BCEX BBIIICHA3BAHHBIX TEXHOJIOTMH
CTI/IMy.HI/IpyIOT JII/I‘-IHOCTHyIO, I/IHTCJIJICKTyaJIbHYIO AKTUBHOCTbD, pa3BI/IBaIOT IIO3HABATCJIbHBIC
MIPOIIECCHI, CITIOCOOCTBYIOT (DOPMUPOBAHUIO KOMIIETEHIINNA, KOTOPBIMH JOJDKEH 00J1anaTh Oymy-
IIUH CIICIIUAINCT.

Jlnst nun ¢ orpaHMYEeHHBIMH BO3MOKHOCTSIMU 3/I0POBbSl IIPEIYCMOTPEHA OpraHu3anus
KOHCYJIbTALIMH C UCIIOJIb30BAHUEM JJIEKTPOHHOM MOYTHI.

4. OueHo4YHbIe CpeAcTBA JJISl TeKYLIero KOHTPOJIsl yCIeBaeMOCTH U MPOMeKYTOYHOM
aTTecTaluu.

4.1. ®oHJ OLIEHOYHBIX CPE/ICTB VI NPOBeeHHUS TeKYIIero KOHTPOJIs.
@DOHJI OLICHOYHBIX CPEICTB BKIKYAECT KOHTPOJIBHBIE MaTepUalbl JUIsl NPOBEICHHS TEKYyLIero
KOHTPOJIA.

O1eHOUHBIE CpesICTBA O3BOJISIOT IPOBOJUTH KOHTPOJIb OTAENbHBIX aCIIEKTOB (OpPMHUPY-
€MOH MHOS3BIYHON OOMIEKYJIbTYPHOU KOMITETEHIIHH.

1. IIpumep ci10BapHOTO AMKTAaHTA
Jukraut Ne 1 (Unit I)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. [lpumep 3a7aHus Ha MOPOK/IEHNE MOHOJIOIMUECKUX BBICKa3bIBAHUM

|. KoMMyHHKaTUBHbBIE CUTYaIMH, MPEANOJIAraoliie yCTHbIE U MUChbMEHHBIE Pa3BepHY-
ThI€ OTBETHI
KommynukaTtuBHas curyanus Ne |

Imagine your town is about to host a major international conference and the organizers
have asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.

Il. [TepeueHs TeM JOKIAIOB C MPE3EHTAUEH!

1 CEMECTP
1. Higher Education System in Great Britain/ the USA
2. Higher Education System in Russia



Prominent Leaders and Businessmen
English Proverbs and Sayings About Life
Four Personality Types

World-Famous Companies

N kW

2 CEMECTP

. Leaders and Managers

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

CONO Ol A~ WN PP

Acceptable Behavior in the United Kingdom / USA / Canada (tips for tourists)
English Ethnographic Realia (dwelling, everyday life, etc.)

3. [Ipumep 3amaHus Ha IEPEBOT IK3AMEHAITMOHHOTO TEKCTa C aHTJIMICKOTO S3bIKa HA PYCCKUH

[Toxxombl K BBIPAOOTKE CTPATETUH TIEPEBOAA W BBHIOOPY COOTBETCTBYIOIIMX IMEPEBOIUC-
CKUX MPUEMOB MPOMJUTIOCTPUPOBAHBI Ha mpuMepe aHanu3za tekcra Dressing for Business. s

€T0 IrpaMOTHOI'O MEPCBOJA HEO0XO0IMMO:

1) O3HAKOMUTBLCA C TCKCTOM B PC)KUME ITPOCMOTPOBOI'O YTCHHUA,

2) OIPEICTUTHCS C JONOIHUTECIbHBIMUA UCTOYHUKAMH, KOTOPBIC TOMUMO IEPEBO/a KOHKPETHBIX
JEKCUYECKUX €IMHUI] MOTYT MPEIOCTaBUTh JIOTOJHUTENBHYI0 HHPOPMALIMIO 0 TOMY MM WHO-
My acmlekTy (B 4aCTHOCTH, B IPHUBEJACHHOM HHUXKE TEKCTE BCTPEUAIOTCS MOHATUS CTpaHOBEIYE-
CKOT'0 XapakTepa, a TaKkKe MpUMepbl 0€39KBUBAJICHTHON JIEKCUKH;

3) BOOPY)KHUTCSI CIIPABOYHUKOM TI0 PYCCKOMY SI3BIKY, T.K. B OOJBIIMHCTBE CIy4aeB SKBHBAJICHT-
HBII IIEPEBOJI HA CHHTAKCUYECKUM YPOBHE BBIIIOJIHUTE HE NPEACTABIAETCS BO3MOKHBIM.

4) ucnoab30BaTh JaHHBIN CIIPABOYHUK, PAaBHO KaK U IpYTrUe MOJe3HbIe U3AaHMsI, I TPAMOTHO-
ro oopmieHHs BbICKa3bIBaHUS Ha JIEKCHYECKOM YPOBHE M IepefaTbh BC€ KOMMYHHUKATHUBHBIE
rapamMeTpbl UCXOIHOTO TEKCTA.

IIpumep nepeBoaa 3K3aMeHAIMOHHOIO TEKCTA

DRESSING FOR BUSINESS

JIEJTOBASI OJIEJKJIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

CaiiMoH Xappuc, CTaplIMii HCIOJHU-
TEJIBHBI JIUPEKTOP JIOHIOHCKOTO OTAEIICHMS
KOMIIbIOTepHON (upmbl Samex Systems, mo-
CTOSIHHO XOAMT Ha paloTy B JKHMHCAX, KpOC-
COBKAax MW spkoMm Iynosepe. Ero cekperaps,
MapTuH, 4acTO HaJEBaAECT SPKO-KENTYIO MalKy
U TU3aiiHepCcKue JHKUHCHI. PykoBonCTBO (up-
MBI HEAaBHO paspemnio ceouMm 1500 corpyn-
HUKAaM OCTaBJISITb CBOM KOCTIOMBI M3 TKaHH B
TOHKYIO IIOJIOCKY M IIMKapHBIE IJIaThs 10Ma, a
Ha paboTy XO/IUTh B MOBCETHEBHON OJIEK/IE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer

3a BBEICHUE HOBOW MOJIMTUKH OTBEYAET
Hopwma Jluman, nupektop mo nepcoHany ¢Gup-
MBI Samex. «S mHoro myremecTByio B CIIIA.
B psnme xommanuii, B KOTOpHIX 51 ObIBalo,




have strict dress codes. In fact, many employ-
ees wear practically what they like.”

0oJbllie HE MPUAEPKUBAIOTCS CTPOTUX MPaBUII
apecc-koaa. @akTUYECKU, MHOTHE COTPYAHUKU
HOCSIT TO, YTO UM HPABUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[IpennoxxuTh HOCUTH Ha PabOTy IMOBCE-
JHEBHYIO ojexay Hopma pemmia B KauecTBe
IKCHEepUMEHTa. « MBI HaYajlu ¢ TOro, 4TO IM03-
BOJIIJIM PaOOTHHKAaM MPHUXOAWTh Ha paboTy B
HECTPOrol OJICXk/Ie pa3 B HENENI0. 3aTeM MbI
pa3pernig 3To IeNaTh aBa THS B Helemro. Te-
nepb OOJIBIIMHCTBO COTPYAHUKOB MOI'YT HO-
CHTB 00JIee TPOCTYIO OJICIKAY, KOTa 3aX0TST.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ectb Hekotopbie mpaBuiia. He
MO3BOJIUTEIBHO MPUXOAUTH B TPSA3HOM MM He-
ONPATHOW oJiekae. MyKCKOM TepcoHal IMpo-
CAT HE HaJieBaTh Ha PabOTy cepbr'u. A HEKOTO-
pBI€ CIyXXalllue€ BCE K€ JIOJDKHBI MPHUACPKHU-
BaThCs Jpecc-koaa. Tak, COTpyTHUKU OTHaesa
MPOJIaXK HE BBIE3)KAIOT HA BCTPEUU B JIKUHCAX.
A pyKOBOJUTENN HUKOT/Aa HEe OyIyT BCTpEYaTh
3apyOEKHBIX TOCTE€H, OCOOEHHO €CIIh OHH C
Hanbnero Boctoka, B 6epMyaax U IUISKHBIX
pyOarkax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Mosa Ha HOLIEHUE MOBCEAHEBHOM OJEXK-
Il Ha paboTy MosiBUjIach Ha 3amajgHoM moOle-
pexxbe Coenunennsix llItatoB. Amepukanckue
BBICOKOTEXHOJIOTHYHbIE KOMITAaHUU OOHAPYXKH-
JIM, 4TO MOJIOJIbIE COTPYAHUKH YYBCTBYIOT Ce-
0s1 cyuacTiuBee, €CliM HOCAT HE OJEXK]ly B MEHEe
dopmansHOM cTmiie. «B uHnycTpun nHpopma-
LMOHHBIX TEXHOJOTHI pa3rpaHUyYeHUE MEXITY
TaKUMU MOHATHAMHU, Kak 0(UC U IOM HE OUYEHb
BAJKHO, - TOBOPUT KOHCynbTaHT Jlync Ponpu-
rec. «MHorue moau paboOTAIOT JIOMa, HOCH
OJIeX1y, B KOTOpPOH OHHM YYBCTBYIOT ceOs
HaunOonee koMpopTHO. M Haxomsch B oduce,
OHM TPOCTO HE BHUJAT HEOOXOIUMOCTU OJe-
BaThCsl CIMIIKOM (popmaibHO». Poapurec mpo-
Besl ucciegoBanre B 700 aMepUKaHCKUX KOM-
IIAaHUI OTHOCHUTENIBHO TOTO, KaKyl OAEKIY
MPEIMOYNUTAIOT HOCUTh UX COTPYIHUKH. «MBI
BBISICHWIN, 4TO OK0JI0 70% KOMIaHUil MO3BO-
JSIOT CBOMM CIYXKAIllUM WHOTJA HOCUThH IO-
BceHEBHYIO onexay». [lo cnoBam Pogpureca,
€CTb psiJl OOBSICHEHUI TOMY, YTO COBPEMEHHBIN
CTWJIb OJIEXkIbI cTal MeHee cTporuM. «Komma-
HUU, B KOTOPBHIX OOJIBIIYI0 YacTh IMEpCOHAIA
COCTAaBIAIOT JKEHUIMHBI, KaK IpaBWIIO, IpH-
Jep>kuBatoTcs Oosee NMOEpaIbHOW MOJUTHKU
B OTHOUIEHUH JPECC-KOAAY.

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early

Takxke Ba)KHO, PYKOBOJSILUE JTOJDKHOCTU
ceiiuac 3aHMMAIOT TOpa3io OOJbIIEe MOJOABIX
monaeil. «Tenepp MOXXHO BCTPETUTH CTApPUIUX




thirties or even younger. They just don’t want
to dress like their grandfather did.”

MCHCPKEPOB B BO3pAaCTC OT TPpUALATH JICT WA
JaXX€ MOJIOXKCE. Onu IMPOCTO HE XOTAT OACBATH-
Cs, KaK KOrjaa-Tto oacBajluChb UX ACIbI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jlaxxe cample TpaJWLMOHHBIE KOMIIAHUH
CTaJIM MPULIEPKUBATHCA HOBOM MO/bl. Bo3bmu-
T€ K INPUMEPY HHBECTULHMOHHYIO KOMIIAHHUIO
MFD Securities, pacmnonoxennyo B JIOHIOH-
ckoM Curtu. Ha mpoTsKeHMM MHOTHMX JIET €€
PYKOBOJMTENN JOJDKHBI OBLIIM HOCUTH Oelble
pyOalky, TeMHbIE KOCTIOMBI M TaJcTyKu. Te-
Iepb UM pa3pELIEHO HOCUTh MEHEE CTpPOTHE
KypTku U Oproku. OIHAKO, JKUHCHI HOCHUTH
Henb3sl. «Hamm KIIMEeHTBI CTaHOBATCA MOJIOXKE
U MOJIOJKE», - TOBOPUT Ipecc-cexkperapp MFD
Sl MaprtuH. «Yacto oHU OBICTpee HaXOIAT
o0MIMi A3BIK ¢ paOOTHUKAMH, KOTOPBIEC OJIN3KH
UM MO BO3pacTy M MPOUCXOKIAEHUIO. A 3TO
3HAYUT, 4YTO WM JIydllle O/EBATbCd B MEHEE
dbopManbHOM CTHIIEY.

However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

OpnHako He BCe KOMIIAHUM CIIEIYIOT 3TOM
TeHAeHIMH. [ToMOIHUK yIpaBIsAOLIero B Ia-
pHOKCKOM OaHKE HEaBHO IpHexal Ha padoTy U
Hallle]l Ha CBOEM CTOJIE YEThIPE COBEPLIEHHO
HOBBIX OenbIx pyOamku. VIMEHHO TakuMm cHo-
co0OM ero KOMIaHMs pelwia J0HECTH 10 He-
ro UHQOpPMAIMIO O TOM, YTO TOJIYOblE U KE-
ThI€ TI0JI0CaThle PyOallIKi TaM HEIPUEMIIEMBI.

IIpumep nepeckasa 3K3aMEHALMOHHOI0 TEKCTA.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were

happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern

style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, I would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.



5. Ilpumep KOHTPOIBHOM paboTHI
Kontposnbnas padora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) ahorse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it ................. (love) people. It ..........
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
................. (not/eat) meat. Horses .................. (not/like) meat. Cathy usually ............
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There ..................... (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-indesk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who .............................. (wear) a uni-
form ...l (look) at everyone’s passports. Some people .................... (sit) on
chairs and while they ........................ (wait) they ......ovvviviiiiiiinn.. (read) books or
magazines. There is a bar whereaman ............................. (serve) tea and coffee. Outside, a
plane ...l (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) .......ccvvvviieiiiinnene...... (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She i (study) every evening.

2) He oo, (dance) with Mary now.

3) They «uveiieiiiiieeees e (get) married today.

4) Sheusually ........cooiiiie i, (take) the bus to school.

5) Her husband never ................... ......... (remember) her holiday.

B) We i (watch) a film on television at the moment.

1)Ona penko IIOMOTaeT cBOEH MaMe.
......................................................................... 2)J[>KOH chaeT dK3aMeHbI B
JAHHBIA MOMEHT ...t utteuttentteenitaieennteanieenneeaineenneeremmiiiesninenne. 3)BBI HACTO MPOBO-
JUTE HUCCHENOBAHUSA IO MEIULIMHE? ...cuuiiiiiriiiiiieieeeiteeieeeteeniee et e se e sn e 4)Mapk
- CTYZCHT. On YUYUTCSA B Snonun cenyac.
............ 5)90Ttn JIEKI[UHA HE JUISTCS KaXK Il Me-
03 0
....... 6)Hamu JIEKTOPBI BCE emie YUTAIOT JIEKINH
............................................................. 7)Mepu - crynentka. OHa H3ydaeT co-



6. [Ipumep Tecta A KOHTPOJI YPOBHS c(HOPMUPOBAHHOCTH PELIEHTHBHBIX BHJIOB PEUEBOU
ACATCIIBHOCTHU.
Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day | can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.



A. True m B. False m C. Doesn’t say m
4.2 ®oHJI OLIEHOYHBIX CPE/ICTB /1JIsl IPOBeAeHUs POMEKYTOYHON aTTeCTALMH.

IIpomexyTouHAasi aTTeCTALMA MPOBOAUTCHA B PopMe 3adera U dIK3aMeHa.

3auer npexycMaTpuBaeT NPOBEPKY Ka4eCcTBA 3HAHUMN M CPOPMUPOBAHHOCTH YMEHM
B 00J1aCTH:

1) MHOS3BIYHBIX (DOHETHUECKUX, TPAMMATHUYECKUX, JIEKCHUYECKUX HABBIKOB M YMEHUHN JUIs
peanu3alud WHOS3BIYHONM KOMMYHHMKAIIUM HAa OCHOBE TOJIEPAHTHOTO BOCHPUSITHS 3THHUYECKHUX,
KOH()ECCHOHATILHBIX U KYJIbTYPHBIX Pa3IUUHIi;

2) yMEHHI WHOS3BIYHOTO OOIIEHUS B YCTHOW U MUChMEHHOW JOopMaxX B CHTyaIHSIX MEXK-
JMYHOCTHOTO U MEXKKYJIBTYPHOT'O B3aUMOJICHCTBHS Ha N3y4aeMOM HHOCTPAHHOM SI3BIKE;

3ayer npoBoaAUTCH B (pOpMe TeCTA.

1 cemectp

Tecr Ne 1
3ananue 1. Tect Ha MPOBEPKY COOTBETCTBUS YPOBHS CPOPMUPOBAHHOCTH MHOSI3BIUHBIX TPaMMa-
THUYCCKUX, JICKCHYCCKHUX HAaBBIKOB 1 YMGHI/H\/JI AJid peajindaliii MCKIIMYHOCTHOT'O U MCXKKYJILTYP-
HOT'O B3aUMOJICHCTBUS HA U3y4YaeMOM MHOCTPAHHOM SI3BIKE

1. He some new shoes last month.

A) bought B) buying C) buy D) buys

2. Where you on holiday last year?

A) did / went B) go / did C) did / go D) do/ go

3. A you Jane last month?

B: No, | :

A) * /saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.
A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: 1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.
A) work / worked B) works / worked C) worked / worked D) work / work
10. Rosemary often to work by bus, but she to work by taxi
yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained



13. Last year it for three months, but it just for two weeks.
A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do/ do /didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she :

A) drive / walks B) drives / walked C) drove / walked D) drive / walk

20. It usually a lot in winter but last year it

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3amanne 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(OPMHUPOBAHHOCTH PELEHTHBHBIX BUIOB
PEYCBOM IEATEITLHOCTH (YTSHHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:
1. Give the definition of a standard.



2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kputepuu onieHuBaHus 0TBeTa Ha 3a4eTe:

OUECHKA «3AUMEH0) 8bICMABIISLENCsL CIYOEHNY, eCllu OH.
- BBINOJIHUIL MeC N0 NPOUOEHHOMY AeKCUKO-CPAMMAMUYECKOMY MAMePUuaLy;
- BLINOJIHUIL MECM, BbIAGIOWULL YPOBEHb 08IIAOCHUS CIYOEHMOM PEeYenmuHblX U008 Peyesoll
oessmenbHOCHU.

OUCHKA (HE3AUMEHO0) SbICMAGIIAENCs 8 MOM Clydae, ecliu CMyOeHm NPoOeMOHCIPUPO-
8aJ1 NOJIHOE OMCYMCMBUE BbIUUEYKAZAHHBIX 3HAHUL U HABBIKOG.

HtoroBoii ¢popmoii chopMUPOBaHHOCTH KOMIETEHIIMH y O0YJaromuXCcs 10 TUCIHILIHHE
sBJsieTcs 3k3aMeH. CTyIeHThI JOJKHBI ClIaTh 9K3aMEH B COOTBETCTBUU C PAaCHMCAHUEM U ydeo-
HBIM I1JIJAHOM.

OK3aMeH [0 JUCLUIUIMHE MpeciielyeT Lellb OLIEHUTh paboTy CTy/AeHTa 3a Kypc, OJIy4eHue
TEOPETUYECKUX 3HAHUM, WX IPOYHOCTb, PAa3BUTHE TBOPYECKOTO MBIIUIEHUS, NMPUOOpETEHHE
HaBBIKOB CaMOCTOSTENbHON pabOoThl, yMEHHE NPUMEHSTH MOJYYEHHbIC 3HAHMUS JAJIS PELICHMS
IPAKTUYECKUX 3ajau.

dopma npoBeneHns YK3aMeHa: | BOIpoc - MMCbMEHHO, 2 BOIIPOC - YCTHO.

DK3aMEHAIMOHHBIN OWJIET BKIIIOYAET B ceOsl JBa 3a/aHus: paboTy ¢ TEKCTOM M YCTHYIO Te-
My. OTBeT CTYACHTA Ha 3K3aMCHC pCaIn3yCTCsd B IBA 3Talld, B XOAC KOTOPBIX EMY H606X0):[I/IMOI
| aTan:
1) 03HAaKOMUTBCS € 9K3aMEHAIMOHHBIM TEKCTOM, MPOYUTATh U MEPEBECTH HA PYCCKUM A3BIK BBbI-
JIETICHHBIA OTPBIBOK;
2) mepenaTh KpaTKoe co/iep>KaHHe TEKCTa Ha aHTJIMHCKOM SI3bIKE;
3) OTBETUTH Ha BOIIPOCHI 110 TEKCTY, 3aJaHHbIE MPEI0/IaBATEIEM.

Il >ram:
1) mpencTaBUTh MOHOJIOTUYECKOE BBICKA3bIBaHHE B BHJIE YCTHOW TEMbI, HOMEpP KOTOPOH B Te-
peYHe YCTHBIX TEM COOTBETCTBYET HOMEPY OMIIETa;
2) OTBETUTH Ha BOMPOCHI MO TEME, 3a/IaHHBIE MTPETMOaBaATEIIEM.

®dopma IK3aMEeHALHOHHOr 0 OuieTa
®enepalibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKIECHUE
BBICIIIEr0 TPO(HECCHOHATEHOTO 00pa30BaHUS
«KYBAHCKMI IT'OCYJAPCTBEHHBI YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrnmiickoro si3pika B mpodeccrnonanbHoi chepe
Hucuumnuna «MHOCTpaHHBIN 361K (aHTTHICKU)» (ODO)
st manpasiienns 38.03.04 I'ocynapcTBEeHHOE M MYHHIIMITAIEHOE YIIPABIICHUE
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. xadenpoil aHr. sA3bIKa B ipod. cdepe 3.1. I'ypreBa




Oﬁpa:;eu IK3AMCHAIIMOHHOI'0 TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period".

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows", to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

CHmcok YK3aMeHAITHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What makes a great leader? Tell your partner about top leadership qualities.



4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

Kpurepun oneHKH 10 NpoMeKyTOYHOM aTTecTanuu (3IK3aMeH)

OUEHKA «OMIAUYHO» BbICMAGIAENCA CMYOeHmy, eclu e20 O0meen Xapaxkmepu3yemcs
YMeHuem 2pamMOmHO UCNONb306AMb HABBIKU Nepesood, a0eK8amHO NooOuUpams 1eKCUKo-
epammamuieckue eOUHUYbl, a MaKdxice ynompeoiams pasHoobpasnvle peuesvie cpeocmea. Kpo-
Me mo2o, yHumuvleaomces U makue acnekmul, Kak 0e21ocmbv U 8blpa3umenibHOCIb peuu U CMblC-
J108as1 C8A3HOCMb BbICKA3bIBAHUS.

OUEHKA «XOPOULO» BbICNAGIACTCA 8 MOM CyYde, ecii CIYOeHm NPoO0eMOHCMPUPO8al
BbIUUEYKA3AHHbIE HABLIKU, HO NPU IMOM OORYCMUNL PAO HE3HAUUMENbHBIX OWUOOK, KOmopble 8
YenoM He 6IUAIM HA 00ujee NOHUMAHUE U3TIOHCEHHO20 UM MAmepuald.

OUEHKA «Y0061EeMEOPUMENLHOY BbICIABIAEMCS, eCllU NPU BbINOIHEHUU IK3AMEHAYU-
OHHBIX 3A0aHUL CIYOeHmM 0ONYCMUTL PO CEPbe3HbIX OUUOOK NPU YMeHUU, nepesode U nepeckase
MeKCcma, a maxokce He NPosAGUIL 00CMAMOUHble HABLIKU MOHOJIO2UYECKOT Pedl.

OUEHKA «HEYO06I1emEOPUMENbHO» BbICINAGIAEMC S 8 MOM Cyyae, eciu CmyoeHm npo-
0eMOHCIMPUPOBATl NOJIHOE OMCYMCMBUE 8bIULEYKAZAHHBIX HABLIKOS.

OIIGHOLIHBIC CpeacTBa Al MHBAJIWJA0B U JIUI C OTPAHUYCHHBIMU BO3MOXKXHOCTAMHA 310PO-
BbS BEIOMPAIOTCS C YIETOM UX UHIUBUAYAIBHBIX ICUXO(PU3NIECKUX OCOOCHHOCTEH.

— IIpH H€O6XOI[I/IMOCTI/I HHBaJIMAaM W JiulaM C OrpaHUYC€HHBIMH BO3MOXXHOCTAMU 310PO-
BbS MIPEIOCTABIAETCS JOTOJIHUTEIHLHOE BpeMsl IJIsl TIOJTOTOBKM OTBETA HA dK3aMEHE;

— IIpU NIPOBEJICHUU MPOLIETYPHl OLIEHUBAHUS PE3YJIbTATOB O0YyUEHHUsI UHBAJINUIOB U JIULL C
OTPaHHYEHHBIMH BO3MOXKHOCTSIMU 3I0POBbSI MPEAYCMATPUBAETCS HCIIOIH30BAHHE TEXHUYECKUX
CpEacTB, HeO6XOJII/IMBIX M B CBA3H C UX UHANBUAYAJIbHBIMU OCO6CHHOCT$[MI/I;

— TIpH HEOOXOAUMOCTH JIJIsl 0OYYAIOIIUXCS C OTPAHMYEHHBIMUA BO3MOXHOCTSIMHU 3/I0POBbS
N WHBAJIMAOB Ipoucaypa OUCHHUBAHUA PE3YJIBTATOB 06yquI/1$[ Mo AUCHUITIIMHE MOXKET ITPOBO-
JTUTHCS B HECKOJIBKO JTAIoB.

[Iponienypa olnieHMBaHUSI PE3YJIBTATOB OOyUYEHUS WHBAIHMIOB U JIUI[ C OTPAaHUYCHHBIMU
BO3MOXKHOCTSIMHU 3JI0POBbS TI0 JAMCHUILTNHE (MOIYIIO) MpeaycCMaTpUBaeT MPeJOCTaBICHUE WH-
dbopmaruu B popmax, aIanTHPOBAHHBIX K OTPAHUYEHUSIM UX 3710POBbsI U BOCIIPUATHS HHPOpMa-
IUH:

JIJIst I ¢ HApYIICHUSIMH 3PCHUS:

— B mieyaTHOU popme yBeTHMUEHHBIM HIpU(TOM,

— B (hpopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIist JIiL ¢ HapyIIEeHUsIMU CIIyXa:

— B IIeYaTHOM (opme,

— B popMe IEKTPOHHOTO TIOKYMEHTA.



I[HH JIAI ¢ HAPYUIICHUAMHU OIMOPHO-ABUIATCIIBHOIO alllapara:

— B IIeYaTHOM opme,

— B (popMe 2IEKTPOHHOTO TOKYMEHTA.

JlaHHBIIA TIEpeYeHbh MOXET OBITh KOHKPETH3HUPOBAH B 3aBHCUMOCTH OT KOHTHHIEHTa 00Y-
YAFOLITIXCS.

5. IlepeyeHb OCHOBHOI M JONMOJHHTEJILHOW y4eOHOH JHTEpPaTypbl, HEOOXOAUMOI
JJISI OCBOEHM Sl JUCUMILJIMHBI (MOIYJIs).

5.1 OcHoBHasi JIMTEpPaTYpa:
1. Casenbesa O.I'., Bonommna K.C. [lenoBoii anrnuiickuii 11 Beex [Tekcr] = Business English
for Everyone : yuebHo-nipakTrueckoe mocodue / O. I'. CaBenwena, K. C. Bonomuna ; M-Bo 00-
pasoBanusi U Hayku Poc. ®enepannu, Kybanckuii roc. yu-1. - Kpacnonap : [KybGaHckuii rocy-
napcTBeHHbIN yHuBepcuret], 2016. - 114 c. - 3arn. 061. Ha aHriI. 513. - bubnuorp.: c. 113. - ISBN
978-5-8209-1183-5.

5.2 JlonoJiHUTE/ILHAS JTUTEPATYpPA:
1. Kopotkuna U.b. AHrIuicKuii sI3bIK JUIsl TOCYJaPCTBEHHOI'O YIIPABIICHUS [ DIEKTPOHHBIN pe-
cypc]: yueOHUK U pakTHKYM s OakanaBpuara U maructparypsl / Koporkuna U.b. —M..:
FOpaiit, 2018. -229c. — https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BEGE-
F880EF1439F6.
2. llumanoBckas JILA., AHHOTHpOBaHUE U peeprupOBaHUE HAYYHO-TIOMYJISPHON JIUTEPATYpPhI
Ha  aHriamiickom  sa3eike —  Kazawus, KITY, 2010. —  Pexum  pgocryna:
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053#.

Z[aHHLIe HU3JIaHUs B 3JICKTPOHHOM BH/IC B 3HeKTp0HHO'6I/I6J'II/IOTe‘{HBIX CHUCTEMax ((.HaHL)),
((IOp&fIT» o0JyieryaT OCBOCHHE JAUCHUIIJIMHBI UHBAJIMAAMHU U JIMLAMH C OrPaHUYCHHBIMH BO3MOXK-
HOCTSMHU 300POBbA.

5.3. lepuoanyeckue U3IaAHUA:
1. Tazetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. XKypnaner: The Economist, Business and Society Review

6. Ilepeyennb pecypcoB HH(OPMALMOHHO-TEJEKOMMYHHUKAUMOHHON ceTn «MHTep-
HeT», He00XO0AMMBIX /LISl OCBOCHUS] TUCHMILIMHBI (MOZYJIsl).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. Meroanueckue yKa3aHusi IJs O00yYalIIMXCH IO OCBOCHHIO JUCUMILIMHBI
(Mmomyais).

1. Jlna ycremHoro oBiiafieHus AUCITUTUTHHON «HOCTpaHHBIN S3BIK» CTYJIEHT JOJDKEH pe-
TyJsipHO paboTath ¢ nuTeparypoit u HTepHeT-pecypcaMu, yKa3aHHBIME B paboueii mporpamme,
Y BBINIOJIHATH METOAUYECKUE PEKOMEHIAIIMU, COOTBETCTBYIOIME PA3IMYHBIM BUJAM 3aJaHUM.

2. OtpaboTka (POHETUYECKOTO MaTepuasia JOJKHA OCYIIECTBIATHCS ¢ 00SI3aTEIIbLHBIM HC-
MOJIb30BAaHUEM TIPUJIAraeMbIX K yueOHOMY IMOCOOHIO ayTnOMaTEePHAIOB.

3. Bce BhIMONIHSAAGMEBIE CTYACHTOM MMUCEMEHHBIC 3a/IaHUs JOJKHBI (DUKCHUPOBATHCS B TETPa-
mu. Terpanp mOAMUCHIBAETCA B TPABOM BEPXHEM YTy 00JI0KKH CIEIYIOIINM 00pazoM:

Anna Orlova


https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

Group Ne 1
Year |
2018
Hpemne YEM IPUCTYIUTH K BBIIIOJHCHUIO ITHCbMCHHBIX SaﬂaHHﬁ, HCO6XOI[I/IMO YKa3aTb 4Tty u
JCHb HEACIIN, a TAKKEC BHU] pa6OTLI, T.C. ay,uHTopHas{ NI JOMAIIIHAA.
Hanpuwmep:
The 27" of November, 2018
Classwork
uiu
The 16™ of December, 2018
Homework

Ecnu ctyseHT B MUCbMEHHOM paboTe TOMyCKaeT OMKMOKK, TO MPENoIaBaTeNlb Ha To-
JISIX YKa3bIBAET UX THUIL:
- Sp — opdorpadpuyeckas
- Lex — nekcuueckas
- Style — ctunuctudeckas
- Gr — rpamMmMaTuieckas
- W-O — nopsiiok cjioB
- Coh — ommbka B yroTpeOaeHHU CPE/ICTB JIOTHUECKON CBS3H
- Log — HapymieHre JOTUKHN BBICKA3bIBAHUS
- P — nyHkryauus

Jliist ydniero ycBoeHHs MaTepualia He0OX0IUMO PEryJIsIpHO JeaaTh paboTy HaJl OIIUOKaMHU:

- ecnu 3T0 opdorpadudeckas omuodKa, TO peKOMEHYETCs PONHCHIBATH CIIOBO, B KOTOPOM OHa
JIOTIYILIEHA, TPU CTPOUKH;

- €CJIM 3TO JIEKCHYECKasi, paMMaTUYeCcKasl WM CTUJIMCTHYECKAs OIMOKa, TO CIEAyeT BhIIUCATh
¢bpa3y win npeuiokeHue, B KOTOPOM OHa JIOIyILeHa, U KPaTKO OOBSICHUTH MPaBUIIO yroTpediie-
HUS JaHHOM KaTeropuu, NOAYEPKHYB IPABUIIbHBIN BAPUAHT €€ UCII0Ib30BAHMS, HAIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sh. — oxa3siBaTh BaUsiHUE, BIMATE, BO3AEHCTBOBATL HA YTO-JI. /KOTO-II.

4. Jlns oBnajeHUs JIEKCUYECKUM 3alacoM B paMKax IpeularaeMoro yu4eOHOro mocoOus
CTYJIEHT IIOMHUMO BBITIOJTHEHUSI MUMEIOLINXCSA B HEM 3aJaHUil Takke JOJDKEH BECTU MOYpPOUHBIH
CJIOBaphb.

5. Jlns mydmiero MOHMMaHMS IT'PaMMAaTHYECKUX KaTE€ropyi aHIJIMHCKOTO SI3bIKA CTYIEHTY
HE00X0/IMMO KOHCHEKTHPOBATh TEOPETUUYECKUN MaTepHall, YTO B JAJbHEHIIEM MOMOXET eMy
3¢ (HEKTUBHO BBIMOIHATH YIPAXHEHHUS U3 ydeOHOro nocodus mubo padoueit TeTpaau.

6. B ciaydyae caMocTOATENBHOTO CO3/IaHMsI HOBOTO (popMaTa MUCbMEHHON pabOThl CTYIEHTHI
JOJKHBI CHayajla 03HaKOMHUTBCS ¢ OCOOEHHOCTSMHU JIaHHOTO MUCHMEHHOIO KaHpa, BBIOJIHUTH
npejiaraeMble YIpaXHEHHUs U JIMIIb 3aTeM CO3/1aBaTh aBTOPCKYIO pabOTy MO MpeajiaraeéMoMy B
y4eOHOM TTOCOOMHU UK pabodei TeTpaau oopasity.

7. Ilpu paboTe C MHOA3BIYHBIMHM TEKCTaMU HEOOXOJMMO BBIMUCHIBATH HOBBIE CJIOBA B OT-
JIENIbHBIN CJI0BAaph, COCTABIIATH AUArPaMMBbI U JIEKCUYECKHE KapThl CAMOCTOSITENILHO U 1O 00pa3-
11y, COCTaBUTb CIIMCOK KJIFOUEBBIX BBIPAKEHUH, 1aTh KPATKOE N3JI0KEHUE TEKCTA.

IIpu nepeBoie TEKCTa NpeUIaraeTcs UCIOIb30BaTh CIEAYIOIIUM AITOPUTM:
1. ITpounTaiiTe TEKCT C LI€IbI0 NOHUMAHHUS €r0 OCHOBHOT'O COACPKAHMSL.

2. OnpenenuTe €ro >kaHp Wik GYHKIUOHATBHBIA CTUITD.
3. Onpenennure BO3MOXKHbBIE TPYIHOCTH NIEPEBOJIA.



4. Onpenenure eAMHUIIBI IEPEBOA.
5. BeinosiHUTE YEPHOBOM NEPEBO/I.
6. OcraBbTe MEepeBO Ha HEKOTOPOE BPEMS C T€M, YTOOBI OTPEJAKTHPOBATH €TO MO3IHEE.
7. OTpenaktupyiiTe nepeBoj: yoeauTech B TOYHOCTU MEpeBOAa U OTCYTCTBUM OINEYaToK, opdo-
rpadM4ecKrux U TpaMMaTHYECKUX OIMIMOOK.

[Tocne mpouTeHus U nepeBoja TEKCTa CTYACHT JOJDKEH YMETh 331aTh [0 HEMY HECKOJIbKO (5
— 7) BOIIPOCOB HA AHTJIMHCKOM SI3BIKE.

8. Taxke CTyIEHT OJKEH YMETh KpaTKO M3JlaraTh MHOSI3bIUHBIN TekcT. Kak nmpasuiio, yka-
3aHHBIN NIPOLIECC IPOTEKAET B HECKOJIBKO 3TAIIOB!

1. berublil mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMJICHHE C OOIIMM CMBICIIOM.

2. BropuuHoe ureHue Tekcra. Ha naHHOM 3Tane HE0OXOIUMO ONpPENEIUTh 3HAUEHUE HE3HAKO-
MBIX CJIOB U TIOHATH BCE HIOAHCHI COJIEPIKaHUS.

3. Onpejenenrie OCHOBHOM TEMBI TEKCTA.

4. CMBICJIOBOM aHaJU3 TEKCTA.

5. UteHue u nepeBoJl TPYAHbIX Ui IOHUMAHUS a03alleB.

6. Beinenenue Hanbomnee BaXXHON U BTOPOCTENEHHON HH(MOPMALIUU.

7. Omnpepnenenne KIOYEBON MBICIU KaKI0TO ab3ana, cojepkamiero Hanbosiee 3HAYUMYHO HH-
dbopMaIuio U cocTaBlieHUE IJIaHA, KOTOPBINA BIIOCIEACTBUH MPeoOpa3yeTcs Mpeasiokenus, Gpop-
MYJUPYIOLIME OCHOBHYIO MBICIb KaXJOro paszjiena U J0Ka3aTeNbCTBa, NOJIKPEIUISIIOIINE ITY
MBICITb.

8. PegakTtupoBaHue MOJMYYMBIIETOCS B XOJ€ JAaHHON paOOTHI TEKCTa, BHECEHHUE HEOOXOIMMBIX
JIEKCUYECKUX, TPAMMATUYECKUX WM CTUIIMCTUYECKUX MOIpaBok. lHaue roBops, CTyAEHT 10J-
KEH CTPEMHTBHCS K TOMY, YTOOBI KpPaTKOE M3JI0KEHHE 00paboTaHHOTO UM MaTepuala MpeIcTaB-
JISLI0 COOOM €MHBINA CBSI3HBIA TEKCT.

9. OdopmieHue TeKCTa KPaTKOTO M3JIOKEHHUS MaTepHaia B COOTBETCTBHH C TPEICTABICHHON
HUXKE MOJEIBIO.

IInan n peyeBble KiauIIe 1Jis1 0(pOPMIICHHS KPATKOI0 M3JI0KEHHUS TEKCTA

Ilman PexoMeHyemble Kinumie
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that

2. The author of the | The author of the article is
article The article is written by

3. Where and when the | It is (was) published / printed in
article was published It is published in Career, the Times supplement.

4. Type of the article | This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the | The main / central / chief / primary /core idea / subject /object / task /
article key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on




The main issues discussed in the article are the following:
The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:
analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that

The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

| found the article interesting (important, of no value, too hard to un-
derstand) because

The article I have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of




the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo ogHOMY M3 TIPENICTABICHHBIX B Y4eOHOM MOCOOMH Pa3fesioB CTYACHTHI JOJIKHBI MTOATOTO-
BUTH JIOKJIA]] C Ipe3eHTanueld. Pekomenayercss pa3aenuTs CTyJeHTOB Ha JIECATh rpymil (1o Ko-
JMYECTBY pa3fesioB B y4eOHOM IMOCOOMH), KaXKAasi U3 KOTOPBIX BBIOMpAET Uis ce0sl ompeaesieH-

HYIO TEMY.

TpeOoBaHMsl K TOKJIAXY
Jlokitaz, CompoBOXKIAEMbIH MOKAa30M CIANI0B, TOMKEH OBITh MPEACTABICH HA aHTJIMICKOM SI3bI-
ke. [IpomgomkuTenbHOCTD qoKIaaa — He 6osee 10 munyt. KonnuecTBo cmaiinos — 12-15.

TpeOoBaHus K Npe3eHTANNH

KomnboTrepHyo npe3eHTanmio yao0Hee BCEro MOArOTOBUTH B IporpamMmme MS
PowerPoint. IIpe3eHTanus kak JOKYMEHT MpeacTaBiseT co00i MociaenoBaTelbHOCTh CMEHSIO-
IIUX JIPYT Apyra CIalJioB - TO €CTh JCKTPOHHBIX CTPAHUYEK, 3aHUMAIOIINX BECh SKpaH MOHH-
Topa (0e3 mpucyTCTBUs MaHenel mporpammsbl). Yaie BCero AeMOHCTpalus MPEe3eHTAUH Ipo-
erupyeTcs Ha OOJIBIIIOM DKpaHe, pexe — pa3faaeTcsi COOpaBIIMMCS Kak NedaTHbI Marepuai. Ko-
JMYECTBO CJIAWJOB a/IeKBATHO COAEP)KAHUIO U MPOJODKUTEIILHOCTH BBICTYIICHUSI (HaIlpuMep,
JUIsL 5S-MUHYTHOTO BBICTYIIJIEHUS] PEKOMEHAYETCSI UCII0NIb30BaTh He Oosee 10 ciaiiioB).

Hpe3€HTaHI/IH CO31acTCs MHANBUAYAJIbHO.

PaGoTta MoxeT OBITH Tpe/icTaBiieHa JTUOO B AJIEKTPOHHOM BapuaHTe, JIMOO HareyaraHa Ha
oymare opmaTta A4 (Ha OTHOM JIUCTE — OJIUH CJIA]).
BrmonHeHHyto paboTy caaTh K YKa3aHHOMY CPOKY.

[TepBbIii cnaii o0s3arenbHO gowkeH copepkath @.M.O. ydamerocs, Ha3BaHue y4deOHOU
JUCLHUIUIMHEL, TeMy npe3eHTaunu, ©.1.0. npenogasarens. Cnenyromye ciaiabl MOKHO MOATO-
TOBUTD, UCIIOJIb3Ys IBE PA3JIMYHbIE CTPATETUU UX MOATOTOBKHU:

1 crpaTerus
Ha cnaiinpl BBIHOCUTCSI OTTIOPHBINA KOHCTIEKT BBICTYIICHUS U KIIFOUEBBIE CJIOBA C TEM, YTO-

OBl MOJIH30BATHCSA UMM KaK IJIAHOM ISl BBICTYIIJICHUS. B 3TOM citydae Kk ciaijam npebsBisioT-
csl cienyromue TpeOoBaHMs:

§ o0OBbeM TekcTa Ha ciaiifie — He Oouiblie 7 CTPOK;

§ MapKHUpOBaHHBIN/HYMEPOBaHHBIN CTUCOK COJEPKUT He OoJiee 7 2JIeMEHTOB;

§ OTCYTCTBYIOT 3HAKM IyHKTYallH B KOHIIE CTPOK B MapKHpPOBAaHHBIX 1 HYMEPOBAHHBIX CIIHC-
Kax;

§ 3HaunMast nHGOpPMAIIHS BBIIETSETCS ¢ TOMOIIBIO 1[BEeTa, HauepTaHus, 3pPeKToB aHMMAITIH.
Oco60 BHMMATENIbHO HEOOXOIUMO MPOBEPHUTH TEKCT HA OTCYTCTBHE OMIMOOK M omedaTok. Oc-
HOBHas OIIMOKa npu BI)I60pe )]aHHOfI CTpaTerun COCTOUT B TOM, YTO BBICTYIIAIOIIHUEC 3aMCHAIOT
CBOIO peub YTEHHEM TEKCTa CO CIIalIOB.

2 cTpaTterus
Ha cnaiiner momenaercst haktuaeckuii Mmatepuan (Tadmuilsl, rpaduku, Gororpaduu u mp.),

KOTOPBIi SBJISIETCS YMECTHBIM H JIOCTATOYHBIM CPEJCTBOM HATJISTHOCTH, TOMOTAET B PACKPBITUU
CTEP)KHEBOW HJIEH BBICTYIUICHHS. B 3TOM ciydae K claiiiaM MpeabsBISIOTCS CISAYIONINE Tpe-
OoBaHUsI:

§ BbIOpaHHBIE CPECTBA BU3yaIn3aliud HHGOpMAIu (TaOIHIIbl, CXeMbl, TPaUKH U T. 1.) COOT-
BETCTBYIOT COACPKAHUIO;




§ MCIOJIb30BaHbI WILTIOCTPAIIMHA XOPOIIEro KauecTBa (BBICOKOTO pa3pelieHus1), ¢ YeTKUM H300-
paskeHHeM (Kak MpaBHJIO, HUKTO U3 MPUCYTCTBYIOIIMX HE 3aMHTEPECOBAH BUMTHIBATHCSA B TEKCT
Ha BaIlIMX CJIAliIax U BCMaTPUBATHCS B MEJIKHE MILTIOCTPAIINHN);

MakcumanbHOe KOJIN4ecTBO rpaduyeckoil MHGOpPMALUU HAa OJHOM Claije — 2 pHUCyHKa
(poTorpadum, cxemsl U T.1I.) ¢ TEKCTOBBIMH KOMMEHTapusiMH (He 0ojee 2 CTPOK K KaxIOMY).
HanOonee BaxkHast nH(popManys JOKHA pacronaratbes B EHTPe SKpaHa.

[Mocnenamii cnmaiig MOJDKEH OBITH MOBTOPEHHEM IEPBOT0. DTO JaeT BO3MOXKHOCTH €IIe pa3
HAallOMHUTH CIIYyILATENsAM TEMY BBICTYIUIEHUS M UMs JOKJIaJ4MKa U MO0 NepeiTH K BOIpOCaM,
1100 3aBEPIINTH BHICTYIUICHHE.

Odopmiienue npe3eHTannu

Jlis Bcex ciaiiioB Mpe3eHTAIMK 10 BO3MOXKHOCTH HEOOXOAMMO HCIOJIB30BATH OJUH U TOT
e 1a010H oopMIIeHHUs, pa3Mep — JUIsl 3ar0JIOBKOB - HE MEHbIlE 24 IMyHKTOB, A1 HH()OpMauu
- uist uHpopmanmu - He MeHee 18.

B npe3eHTanusx He NPUHATO CTABUTH IIEPEHOCHI B CIIOBAX.

OdopmiteHne crnaiiioB He TOJKHO OTBIIEKATh OT €ro cojep:kaHus. HexemarenbHbI 3ByKO-
Bble 3()(PeKThI B X0/Ie AEMOHCTPALMHU Ipe3eHTauu. HamnyummumMu sBIsStOTCS KOHTPACTHBIE 11Be-
Ta poHa u Tekcra (Oenbiii (OH — YepPHBIN TEKCT; TEMHO-CHHHIA ()OH — CBETIIO-XKEIIThIH TEKCT U T.
1.). HekonTpacTHble cnaiiapl OyAyT cMOTPETbCs TYCKIBIMU M HEBBIPA3UTEIbHBIMU, OCOOCHHO B
CBETIIBIX ayUTOPHSIX.

Jlydiie He cMeIIMBaTh pa3Hble TUIIBI WPU(TOB B OAHOM mpe3eHTauuu. Pekomenayercs He
37I0YTIOTPEOIIATH MPONUCHBIMU OyKBaM# (OHU YHUTAIOTCS XYKeE).

JUis nydiiedt OpueHTalMy B MPE3eHTALUK MO XOAY BBICTYIUICHHs Jy4lle MPOHYMEpOBaTh
ciaiiel. XKenareiabHo, 4TOOBI Ha ciaiilax OCTaBAIMCh M0JIsI, HE MEHee | cM ¢ Ka)KA0H CTOPOHBI.

BcenomoratensHast uHGopmanus (yrnpasisioliie KHOIKHM) He JOJKHBI Ipeobi1aaTh Haj oc-
HOBHOM nH(popMarme (TEeKCTOM, HIUTFOCTPALIUASMHE ).

Hcnonb30BaTh BCTpOEHHbIE APPEKTH aHUMAIIMKA MOXKHO TOJIBKO, KOrAa 6e3 3Toro He 00oi-
TUCH (HAIPUMeEp, MOCIIETOBATEIHHOE TTOSBICHNE JIEMEHTOB JTHarpaMMBI).

JIis aklleHTUpOBAaHUS BHUMAaHMs Ha KaKOW-TO KOHKPETHOW MH(poOpMalMu ciaijga MOXKHO
BOCIIOJIb30BATHCS JTA3€PHON YKA3KOM.

JluarpaMMbl TOTOBSATCS C MCIIOJIB30BAaHUEM MacTepa JuarpamMm TabJIM4HOro npoueccopa MS
Excel. JlanHble 1 OAMMCH HE MOJDKHBI HAKJIAIBIBATHCS APYT HA IPyTa M CIMBATHCS C rpadude-
CKUMH 3JI€MEHTaMU JHarpaMMBbl.

Tabmunast mHGOpPMAIHS BCTABISIETCS B MaTepUallbl KaK TabJHIIa TEKCTOBOTO TpoIeccopa

MS Word nnu tabnuunoro nmporeccopa MS Excel. ITpu BcTaBke Tabauibl Kak 00beKTa U Mpo-
MOPIMOHAIFHOM M3MEHEHHH €€ pa3Mepa peajbHBI OTOOpa)kaeMblii pa3mep MIPUQPTa JOTKEH
ObITh He MeHee 18. Tabnuibl 1 AuarpaMMbl pa3MeNIaloTcs Ha CBETIIOM WK OestoM (oHe.
Jns noka3za Qailn mnpe3eHTaMu HEOOXOAMMO COXpaHUTh B QopMmare «JleMoHCcTpanus
PowerPoint» (®aitn — Coxpanuth kak — Tun ¢aitna — JIlemoncrpanus PowerPoint). B atom
cllydyae TIPe3CHTAIMsi aBTOMATHYECKH OTKPBIBACTCS B pEXKHME IOJHOAKPAHHOTO IIOKa3a
(slideshow) u ciymarenu u36aBiaeHs! Kak OT BUAa pabodero okHa nporpammsl PowerPoint, Tak
U OT TOTEePh BPEMEHH B Hadaye TI0Ka3a Mpe3eHTaIIH.

TekcTt, KOTOPBIN 3aUNTHIBAET BHICTYNAIOLIMM, HA claiiibl He BhIBoAUTCA. Ecin Hamuuue Ha
craiiie TeKCTOBOM MH(OpMAIMK BCE K€ MPEANoiaaraeTcs, TO 3TO JOJKHBI OBITH KpaTko cdhop-
MYJIMPOBAHHBIE TIOJIOKEHUS TEMbI PE3ECHTALINH.

I[J'I}I BBIITOJIHCHHUA JAHHOI'O 3aIaHUS MOYKHO HCITIOJIB30BaTh CIICAYIOIINC (I)pa?)LI:

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...



- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. llepeuenb MHGOPMALMOHHBIX TEXHOJIOTHIi, HCNOJIb3YeMbIX NPH OCYLIECTBIEHUH
00pa3oBaTe/ILHOIO Mpolecca Mo JMCHUILINHE (MOYII0).
8.1 llepeuenb HHGOPMANUOHHBIX TEXHOJOT U,

— IIpoBepka TOMaNIHUX 3aJaHU W KOHCYJIBTHUPOBAHUE MOCPEICTBOM AJICKTPOHHOMU ITO-
YTHI.

— Mcnosabp30BaHue 3JCKTPOHHBIX MPE3CHTALUN IIPH TPOBEICHUH MPAKTUYCCKUX 3aHATHM.

8.2 IlepeyeHb HEOOXOAMMOTI0 IPOrPAMMHOIO 00eCTIeYeHHUsI.

— Tlporpammbl, JE€MOHCTpallMd BHAEO MaTepuaiaoB (mpourpeiBatenasb «WindowsMe-
diaPlayer»).

— IIporpaMmsbl Utk AEMOHCTpAIMU M co3MaHus npe3enTanuii («MicrosoftPowerPointy).

8.3 Ilepeyenb MHGOPMANMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-mpaBoBas cuctema «Koncynbrant [Tmroc» (http://www.consultant.ru)
2. DnektponHas oudauoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

9. MaTepuajibHO-TeXHUYecKasi 6a3a, HeoOXoAMMasi ISl OCylleCTBJIeHUsI 00pa3oBa-
TeJBHOI0 MPOoIecca N0 TMCHUILINHE (MOYJII0).

No B pator MarepuanbHO-TEXHHYECKOE 00eCTIedeHNEe TUCIUTUIMHBI (MO-
JIyJ1s1) U OCHAILIEHHOCTh

1. JlaGopatopubie 3aHs- | JIeknMOoHHAs ayAWTOpHUS, OCHAIICHHAs TPE3CHTAIMOHHOMN

TUs TEXHUKOU (IIPOEKTOp, MPOEKIMOHHBIA IKpaH C 3JIEKTPOIpH-
BOJIOM, HOYTOYK, ayJAHMOKOJOHKH MOPTAaTHBHBIE) W COOTBET-
CTBYIOIIMM IporpamMMmHbIM obecnieuenuem (MS Windows, MS
Office) 420H, 409H.

2. Tekymmii  KOHTpOJb, | AyIUTOPHs, OCHAIIEHHAs MPOEKTOPOM M MPOEKIHMOHHBIM
MPOMEKXYTOUHAsI aTTe- | SKPAHOM C DJIEKTPONPHBOJIOM, HOYTOYKOM M TOPTATUBHBIMHU
cranus aynuokosionkamu 424H

3. CamocrositenbHas pa- | KaOuner s camocTosiTenbHONW paboOThl, OCHALICHHBIH KOM-
6ora NBIOTEPHON TEXHUKOM C BO3MOXKHOCTBIO MOJKIIOUYEHUS K CETH

«MlHTEpHET», MPOrpaMMOI SKPAaHHOTO YBEJIMYEHUs U obecrie-



http://www.consultant.ru/
http://www.elibrary.ru)/

YeHHBIH JIOCTYIOM B  JJIEKTPOHHYIO  HH(OPMAaIMOHHO-
oOpa3oBarenpHy0 cpeny yHuepcutera. 402H




PELHEH3US
Ha pabo4ylo mporpaMmy 1o AucuuIuinHe « IHOCTpaHHBIN S3BIK»
Ui (aKyabTeTa ypaBIeHUs U ICUXO0JIOIUU
1o HanpasieHuto noArotoBku 38.03.04 «I'ocynapcTBEHHOE U MyHULIMIIAJIBHOE
ynpaBlieHHe» 04HON GOopMbl 00y4eHuUs

PaGouas nporpamma mno aucuuiuivHe «MHOCTpaHHBIA S3BIK» COCTaBJIEHA
KaHaugatamMu ¢uionorndeckux Hayk Bonommuo#t Kapunoit CepreeBHoil H
azipecyeTcs CTyZeHTaM 04HOU (opMbI 00ydeHUs yKa3aHHOTO HalpaBJIeHHS.

[IporpaMmMa  CTpyKTypHpoBaHa B  COOTBETCTBHM C  COBPEMEHHBIMH
TpeOOBaHUAMU K pa3paboTKe MaTepUasloB, IpeJHA3HAYEHHBIX 7S UCIIOIb30BaHMs
Ha 3aHATHAX 110 YKa3aHHOHN JUCLUILINHE.

B paboueii mporpaMMe HMEIOTCA CIEIyIOLIMe pa3fensl: LeId U 3aJadd
OUCUUIUIMHBI, MECTO JIUCHMIUIMHBL B CTPYKTYpe OCHOBHOW 00pa3oBaTenbHOU
IporpaMMmbl, OOIIYyI0 TPYZOEMKOCTh JUCLHUIUIMHBI, pe3yJbTaThl 00yuYeHus,
o0pa3oBaresbHble TEXHOJIOTHH, (GOPMBI IIPOMEKYTOYHON aTTECTALMH U UTOTOBOTO
KOHTpOJIS, COJEepXKaHWEe IUCLUIUIMHBI, y4eOHO-TeMaTU4eCKHUH IUTaH, a TaKxke
y4eOHO-MeToIM4YecKoe U MaTepUalIbHO-TeXHUIeCKoe obecreueHre AUCIUILUIAHBL.

Jlorndeckass mOC/IeNOBAaTENbHOCTh W HMHGOPMALMOHHAs HAIOJIHIEMOCTh
pa3leNioB MpOrpaMMbl  IO3BOJSIET JOCTATOYHO JIETKO IIOHATH OCHOBHYIO
KOHLEMLIHUIO NIPeNoaBaHusl yKa3aHHOH AUCLUIIIHHEL.

OnHOW M3 OTIMYUTENBHBIX OCOOEHHOCTEH JaHHON NpOrpaMMbl SIBISETCS TO,
4TO B pe3ysbTaTe pealu3allid JaHHOTO IUIaHa CTYAEHTSHI [0Jy4aloT BO3MOXHOCTh
HE TOJBKO OBJIAJeTh OINpPEIEeNeHHBIMH pEeYeBBIMH KOMIIETCHLHUSAMU, HO H
NpUoOpecCTH BaXKHBIE COLMOKYJIBTYPHBIE 3HAHHs, KOTOpBIE B 3HAYHUTENILHOH
CTEIIeHH IIOMOTYT UM B UX OyayIei npohecCHOHaNbHON AeATeTbHOCTH.

[IporpamMma npemycMaTpyUBaeT UCIONb30BaHUE HE TOJIBKO CTAaHIApTHBIX BHOB
o0pa30oBaTeNbHBIX TEXHOJIOTHH, HO U MHTEPAKTUBHBIX (GopM 0oOydeHus, Kak TO:
poneBas Wrpa, AEMOHCTpalUs MyJIbTHUMEIUNHHON Ipe3eHTaluy, IpPOBEECHHE
Pa3HOro poja AUCKYCCUM H T.J.

[IpencraBieHHBId B IporpaMMe CIHCOK JIMUTEpaTypbl AOCTATOYHO IIOJHO
OTpaXkaeT YpOBEHb MHOSA3BIYHBIX KOMMYHHMKATUBHBIX KOMIIETEHLUH, KOTOPEIMU B
UTOTe JIOJKHBI OBJIQZIETh CTYEHTBI.

B menoMm, MOXHO OTMETHTh, YTO peleH3upyemas paboyas mporpamma IO
mucuumuinHe  «MHOCTpaHHBI — fA3bIK»,  IpeAHa3HauYeHHas  CTyIEHTaM,
oOyvarommMcss IO HampaBleHHo «['ocylapcTBEHHOE M MYHHUIMIIAIBHOE
yIpaBleHHE», TIOJHOCTBIO COOTBETCTBYeT {DelepaJbHOMY TIOCYIapCTBEHHOMY
00pa3oBaTeIbHOMY CTaHAAPTYy IO COOTBETCTBYIOIIEMY HAIIPABJIEHHUIO ITOATOTOBKH
BBICIIEro npodeccuonanbHoro obpazosanus (PI'OC BO).

JloxTop (HIIOIOTHYECKUX HAyK, Tpodeccop,
3aBejyronias kageapoit 00IIero u ClIaBIHOPYCCKOTO "y

s3p1K03HaHNsA Ky6I'Y Z 7~ E.H. Jlyunnckas



PELIEH3US
Ha paboyyro nmporpamMmy
no aucuuruinHe « ITHOCTpaHHBIN A3BIK» 11 (DaKysIbTeTa yIpaBIeHUs U
, IICUXOJIOTHH
110 HanpasieHuto noArotoBku 38.03.04 «["ocynapcTBEHHOE M MyHHUIUIIAIBHOE
yIpaBlieHUe» 04HOH (GopMBbI 00yUeHuUs

Paboyass mporpamma mo aucuuruinHe «VHOCTpaHHBIA S3BIK» pazpaboTaHa
KaHaugatoM ¢uuonorudyeckux Hayk Bomomunoil Kapunoit Cepreesnoit. Ona
NpefHa3Ha4yeHa s MpenofaBaHUs  AUCHUIUIMHBL «MHOCTpaHHBIA  S3BIK»
CTyZIeHTaM O4HO# (opMbI 00yueHus 10 yKa3aHHOMY HalpaBJIeHHUIO Ha 1 Kypce.

Pabouas mporpamma coctapieHa ¢ ydyeroM PenepanbHOro rocyaapcTBEHHOTO
00pa30BaTEeNIbHOrO CTAHAApPTa [0 COOTBETCTBYIOIIEMY HAIIPaBJICHHIO TOATOTOBKH
BeIcIIero mnpodeccuoHansHoro obpaszoBanus (PI'OC BO), a Takke ¢ yderom
PEKOMEHIOBaHHOW NPUMEPHOI 00pa3oBaTeIbHOM IPOrpaMMBl.

[IporpaMmma MOJHOCTBIO OTpa)kaeT MECTO JUCLUIUIMHBI B 00pa3oBaTelbHOM
npornecce. UeTko chopMynUpoBaHHBIE LETH U 3aJa4dl CBUAETEIHBCTBYIOT O TOM,
9TO pa3pabOTYMK IIOJHOCTBIO Yy4el OCHOBHBIE YPOBHH OOIIeeBpONEeHCKUX
KOMIIETEHLIMM BIaJE€HUs aHIVIMIMCKUM SI3BIKOM.

IIpencraBneHHass mporpaMma OXBaTBHIBae€T OCHOBHBIE aCIEKTBI Ipolecca
00y4eHHs aHITIUICKOMY S3bIKY CTYIE€HTOB HES3bIKOBBIX BY30B B paMKaX OCBOEHHS
JIOCTaTOYHOI'0 YPOBHS MHOS3BIYHONW KOMMYHUKATUBHON KOMIIETEHLIUH.

Hanucanue mnporpamMMmel 00yciOBI€HO OOHOBISAIOIIMMUCS TpeOOBaHUSAMU K
y4eOHOMY Mpo1ieccy.

Pabouas nmporpamMma 4eTko CTpyKTypupoBaHa. OHa COCTOHUT M3 T€MAaTHYECKOTO
6710Ka, MOAKPEIJIEHHOTO PEeKOMEHAALUSIMH TEOPETUYECKOro XapakTepa, IMepeyHs
PEKOMEH/I0BaHHBIX 3aJaHWi Ha OTPabOTKYy HAaBBIKOB PA3MUYHBIX BHIOB PeYeBOit
NEeSTeTbHOCTH, CBEIeHUH O CaMOCTOSATEeNbHOH paboTe CTYHEHTOB, a TaKKe
UH(OpPMaIUH O IIPOMEKYTOUYHOM U UTOTOBOM KOHTPOJIE.

Temarudeckuil IUTaH COAEPXKUT IUIAHUPYEMOE KOJIHYECTBO Y4eOHBIX 4acoB,
HEOOXOMUMBIX [UIsl OBJIAJeHHs IIpe[CTaBIeHHbBIM O00BEeMOM Marepuana M
MIOJIHOCTBIO COOTBETCTBYET COACPIKAHHMIO PabOUUX MPOTpaMM.

JlocTaTo4HO MOAPOOHO OCBSAIIEHO Yy4eOHO-MeTonudeckoe obecrieuyeHue Kypcea.
Crnucok nuTepaTyphbl INMpEaCcTaBlseT KaK OCHOBHBIE, TaK M PEKOMEHIOBaHHBIE
UCTOYHUKH.

PaGouass mporpamma no aucuuruinHe «VIHOCTpaHHBIH S3BIK», pa3paboTaHHas
Bonommnoit K. C., 3acmyXuBaeT IOJOXHUTEIbHONH OLEHKH U MOXeT OBITh
peKOMeHJIOBaHa MJIsi MCIIONB30BaHUsA B Yy4deOHOM mpouecce B KybGaHckom
roCyJJapCTBEHHOM YHUBEPCHUTETE.
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