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1 Henu u 321244 U3y4YeHUs1 AUCHUILINHBI (MOIYJIs).

1.1 Ileab ocBOeHUSI TUCHMIJIUHBI.

OO0mas ueiab — BBIPAOOTKA Yy CTYACHTa CIIOCOOHOCTH K KOMMYHHKAI[UM B YCTHOW U
NUCbMEHHOU (hopMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX JUISl PEIIEHUS MEKIUYHOCTHOIO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBUSI.

B yue6HOM mpotiecce o01iast iejb KOHKPETU3YeTCs B CIEAYIOIINX MapaMeTpax:

- yriiyOJieHre U pacipeHue o0MeKyIbTypHBIX 3HAaHUH O S3bIKE, CTPAHOBEIYECKUX 3HA-
HUN O CTpaHe M3y4yaemoro si3blka (MCTOpHS, TPaauLUU, OObIYau, KylbTypa), GopMUpOBaHUE U
oOoranieHre coOOCTBEHHON KapTUHBI MUpa Ha OCHOBE PEANIUM IPYroM KyJIbTYpbI;

- popMupoBaHKE MHOTOSI3BIYUS U MOJUKYJIBTYPHOCTH B MPOIECCEe Pa3BUTUSL BTOPUYHOU
SI3BIKOBOM JTMYHOCTH U CTAHOBJICHUSI TOJICPAHTHOCTHU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS Y-
XOBHBIX M MaT€pUAIbHBIX LIEHHOCTEW IPYrMX HApOIOB M KYyJIbTYp B COOTBETCTBUU CO CBOEH
KYJIbTYpOH;

- POCT MHTEIUIEKTYAIbHOI'O MOTEHIIMANA CTYJAEHTOB, PA3BUTHE UX KPEATHBHOCTU U CIIO-
COOHOCTH CaMOCTOSITENIHO 100bIBaTh U 00OTaIlaTh JUYHBIN OIBIT.

Koneunasi nesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOM KOMIETECHIIUH,
NPECTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHLI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBAHKE y CTYJCHTOB 3HAHUS O CTPAHE U3Y4aeMOTO S3bIKa, KYJIBTYpe U TPaJu-
LHAX, OCOOEHHOCTAX JI€IOBOT0 U COLIMAIBHOIO DTHKETA;

- pacuIMpeHHe 3HAHUM CTYJIEHTOB O (DOHETHKE, FPAMMATHYECKOM CTPOE, JIEKCHKE U CTH-
JINCTHKE aHTJIMACKOTO S3BIKA.

[IpakTHyecKuil KOMIIOHEHT:

- popmMupoBaHrE KOMMYHUKATUBHOW KOMITETEHIINH, MTPEATNONararoiei GyHKInoHaIbHOEe
WCIIOJIb30BAHUE AHTJIMICKOTO S3bIKA KaK CPeJICTBa OBITOBOTO U JEJIOBOTO OOIICHHS M MO3HABa-
TEIBLHOH JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U MOPOKIATh MHOS3BIYHBIN JTUCKYPC C YIETOM KYJIb-
TYpHO O00YCIOBIEHHBIX Pa3Iu4Hii;

- CTUMYJIMPOBAHUE CAMOCTOSATEILHON JIEATEIbHOCTH C IEJIbI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUEHTUPOBATHCA B MEIUMHBIX UICTOYHUKAX WH(POpMAIUK;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LI€TH, XOJ U PE3yNbTaThl 00pa30BaTeNbHOM U HC-
CIIEZIOBATEIILCKOM NIEATSIIHFHOCTH,

- pa3BUTHE CIOCOOHOCTH M30€KaTh HEJONOHHMAHMs, MPEOJ0TeTh KOMMYHHUKATUBHBIN
Oapbep 3a CUeT UCIOJIb30BAHUS U3BECTHBIX PEYEBBIX U METAS3BIKOBBIX CPEJICTB.

1.3 MecTo AucHUIJIMHBI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMBbl.

JucuumnuHa ««HOCTpaHHBIN S3bIK» OTHOCUTCS K 0a3oBoit uactu brmoka 1 "ucuummu-
HBI (MOJTynn)" yueOHOro IJIaHa.

[Tocnenyromue AMCHUIUIMHBI, I KOTOPBIX AaHHAs IUCLUILIMHA SBISETCS IIPEALIECTBY-
IOIIEH B COOTBETCTBUHU C YUEOHBIM IJIAHOM, CJEIYIOLIHE:

J1e10BOM MHOCTPAHHBIN SI3BIK

WNHoctpanHblii A3bIK B TpodeccnoHalbHOM cdepe

1.4 IlepeyeHb MIIAHUPYEMBIX Pe3yabTATOB 00y4eHHs MO AUCHUILIMHE (MOAYJII0), CO-
OTHECEHHBIX ¢ IVIAHMPYEMbIMH pe3yJIbTATaAMH 0CBOCHHUsI 00pa30BaTeIbHOM NPOIrPaMMbl.

W3yuenune naHHON y4eOHOW AMCUMIUIMHBI HANpaBiIeHO Ha (OPMHUpPOBaHHE y 00ydaro-
MUXCcs OOIMEKYIbTYPHOH KOMITETCHIINH.



OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHOU (hopMax Ha PYCCKOM M HHO-
CTPaHHBIX A3bIKAX I PELICHUS MEKITMYHOCTHOIO U MEXKYJIBTYPHOTO B3aUMOICHCTBHS.

No Nunekc | ConepxaHue Komrie- B pe3ynbrate n3yueHus: yaeOHON AUCIUTIIHBI
. 1; KOMIIe- | TeHUuu (uiu e€ ya- oOy4aromuecs: JOIKHbI
" | TeHIMH CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CnocoOHOCTHIO K |-  ¢oHeTHYe- | - OPraHHU30BHI- | -  SI3BIKOBBIMU
KOMMYHHKAIUH B | CKH€ OCOOCH- | BAaTh HWHOS3bIY- | HABBIKAMH U

YCTHOM U MHUCHMEH-
HOW ¢opmax Ha pyc-
CKOM M MHOCTPaHHBIX
A3bIKaxX JAJIs PELICHUS
3aJJaUMEKTMYHOCTHO-
r0 ¥ MEXKYJIbTYPHOTO
B3aMMOJICICTBUS

HOCTH H3y4Yae-
MOTO SI3bIKa B
COOTBETCTBHH C
ypoBHeMm B,

- 00myro Jiek-
CHUKY, B COOT-
BETCTBUU c
ypoBHeMm B,

- TIpaMMaTruye-
CKHE  SIBIICHUS
M3y4aeMOoro

sI3bIKa B COOT-
BETCTBUU B
ypoBHeM Bl1.

HOE O0llIeHNE B
YCTHOU u
MMMCHbMEHHOM
¢dopmax (ToBo-
peHue,  IHCh-
MO), COOTBET-
CTBYIOILIETO
ypoBHi0O Bl, B
CUTYaIUsAX
MEXKJIIMYHOCT-
HOrO M MEX-
KYJIbTYPHOTO
B3auMOJIEN-
CTBUS Ha WU3Y-
YyaeMOM  HHO-
CTPaHHOM SI3bI-
K€,

- KpaTKo H3Ja-
ratb MpOYH-
TaHHBIN TEKCT.

YMEHUSIMH B
obnactu ¢one-
TUKHU, JIEKCUKH,
rpaMMaTHKU
U3y4aeMoro
WHOCTPAHHOTO
SI3pIKa COOTBET-
CTBYIOLIIUMU
ypoBHi0 B1 my1s
pelieHust 3aaa4
MEXITUYHOCT-
HOTO M MEX-
KYJIBTYPHOTO
B3aUMO/ICH-
CTBUSL Ha WU3Y-
YaeMOM  HHO-
CTPaHHOM SI3bI-
Ke€;

- HaBBIKaMHU,
HEO0OXOIUMBI-
MU IS BBIpa-
00TKM cTpaTe-
TUH TEepeBoJa C
WHOCTPAHHOTO
Ha pyCcCKui
S3BIK C YYETOM
JIEKCUYECKUX,
rpaMmaTiye-
CKMX M CTWJIH-
CTUYECKUX ac-
NEKTOB  Iepe-
BOJIa U WCIIONb-
30BaHUsl COOT-
BETCTBYIOIINUX
MEePEBOTUECKHUX
MIPUEMOB,

- peLenTUBHBI-
MU BHJIAMH pe-
YEBOU zesi-
TEITLHOCTH
(ureHue u
ayIupoOBaHue),
B TOM YHCIE U
B pamMkax Oy-




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ Ja- 00yJaromuecs: JOIKHbI
TEHLIUH CTH) 3HATH yMeTh BJIA/IETh
Iyuien po-
dbeccruoHab-
HOA  JesATelb-
HOCTH.

2. CTpyKTypa U cojep:KaHue TUCHUIIUHBI.

2.1 Pacnipenesienne TPyA0EMKOCTH JUCHHUILIMHBI IO BHIaM padoT.

OO6mmast Tpya0€MKOCTh AUCITUIUTMHBI cOCTaBiseT 6 3au.ea. (216 yacoB), ux pacmpenere-
HUE 10 BUJaM padoT MPEACTaBICHO B TaOIHIIE.

Bun yae6HO# paboThI Bcero CemecTpbl
94acoB 1 5
KonTakTHasi padoTa, B TOM 4ncJe: 30,5 22,2 8,3
AyauTopHbIe 3aHATHS (BCETro): 30 22 8

3aHaTus JICKIIMOHHOI'O THUIIA

3aHsATHUSI CEMUHAPCKOTO TUIIA (CEMUHAPBHI,
IPAaKTUYECKHE 3aHATHSI)

JlaboparopHble 3aHATHS 30 22 8

HNnas koHTaKkTHasA padora:

Kontpons camocrosarensHoit padotsl (KCP)

[Tpomexxyrounas arrecranus (MKP) 0,5 0,2 0,3
CamocrosiTesibHasi padoTa, B TOM YHCJIe 172,7 118 54,7
Kypcosas paboma

IIpopabomxa yuebrnozo (meopemuuecxkoeo) 172,7 118 54,7
Mamepuana

Buvinonnenue unousudyanvHuix 3a0anuii

(nodzomoeka coobujenull, npezeHmayuti)

Pegepam
[ToaroroBka K TEKyIeMy KOHTPOJIIO
KoHTpo.ib: 12,8 3,8 9
[TonroTroBKa K SK3aMeHY, IK3aMEH 9
Oo6umas Tpyaoem- 4acoB 216 144 72
KOCTh B TOM 4YHCJIe KOH-

30,5 22,2 83

TaKTHasi padora

3a4d. ex. 6 4 2

2.2 CTpyKTYypa QM CHUIUINHBI:



Pacnipenenenne Bu10B yaeOHOM paOOThI U UX TPYJOEMKOCTH IO pa3fiesiaM AUCIHUILTUHBL.
Pasensl (TeMbl) AUCIUIUTHHEL, H3y4aeMble B 1 cemectpe (3aounas gpopma)

quette.

Listening: Everything you always wanted to know about culture
(youtube.com).

Writing: Playing business: How to survive abroad.

Ne KomnuuectBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP pabota
1 1.Speaking in public 48 — - 8 40
2 2.Confident conversation 48 — - 8 40
3 3.Management styles 44 — - 6 38
Hmoeo: 140 - - 22 118
Pa3I[eJ'IBI JUCHUILIIIMHEBI, U3y4acMBbIC BO 2 ceMeCTpe:
No KonunuectBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP paboTta
4 Unit 4. . Travel expenses 20 — - 2 18
5 Unit 5. Dressing for business 20 — - 2 18
6 Unit 6. Leadership strategies 22,7 — - 4 18,7
HUmoezo: 62,7 - - 8 54,7
Bceezo: 202,7 30 172,7
2.3 Conep:xaHue pa3iesioB (TeM) THCHHILINHBI:
2.3.1 3aHsATHS JTEKIMOHHOT0 THIIA.
3aHgaTus JICKHMOHHOTI'O THUIIA HC TIPCAYCMOTPCHBI.
2.3.2 3aHATHSA CEMHHAPCKOI0 THIIA.
3aHATHS] CEMUHAPCKOTO TUIIA HE NMPEAYCMOTPEHBI.
2.3.3 JlaGopaTopHbIe 3aHATHS.
No HaumenoBanue nabopaTtopHbix paboT Popwma Teky1uero
KOHTPOJIA
1 2 3
1. [Unit 1.Speaking in Public. CrnoBapHBI  JUKTAHT
Grammar: Nouns, Adjectives, Pronouns, Present Simple and Contin- |Ne 1, mepecka3 Tekcra
uous. Action and non-action verbs. Speaking in  Public
Vocabulary: Formal and informal responses. Partnerships about MOJIrOTOBKA  MOHOJIO-
travel. Useful language: Business Trip. TUYECKOTO  BBICKA3bI-
Reading: Speaking in public BaHWS B YCTHOH WIH
Speaking: How important are the following things when doing busi- |nucemennoit  ¢gopme
ness in your country? Discuss the statements about business eti- (KOMMYHHKaTUBHAS

cutyauust Ne 1), ngo-
KJIaJ C TPE3CHTalUEeH.
KonTtponbHas padora 1

2. [Unit 2. Confident conversation

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Personal qualities

Reading: Confident conversation.

CrnoBapHblii  TUKTaHT
Ne 2, mepecka3z Tekcra
Confident

conversation, mozro-
TOBKa MOHOJIOTHYC-




Speaking: Difficult colleagues.

Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).

Writing: business letter, cover letter

CKOTO BbICKa3bIBaHUS B
YCTHOM WJIM IHUCHbMEH-
Hoii (popme (KOMMY-
HUKATUBHASL CUTYaIlUS
Ne 2), mnuCbMEHHBIH
nepeBoq Tekcta De-
signing a cover letter,
JIOKJIaJl C TIpEe3eHTAalu-
eil.

KontponbHas pabora 2

. |Unit 3. Management styles

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities.

Reading: Management styles

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CroBapHblii  TUKTaHT
Ne 3, mepecka3 Tekcra
Management  Styles,
HOJrOTOBKA MOHOJIO-
TMYECKOr0  BBICKa3bl-
BaHWs B YCTHOM WU
nuchbMeHHOU  (opme
(kOMMyHUKaTHBHAS

cutyaruss Ne 3), no-
KJIaJl C MPE3CHTAlUEH.
KontponbHas padora 3

. |Unit 4. Travel expenses

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Travelling on business

Reading: Travel expenses

Listening: Tips for a successful trip (http://www.people-
communicating.com).

Writing: A letter of complaint. Report.

CroBapHbIi  JTUKTAHT
Ne 4, nmepecka3z Tekcra
Travel expenses, moj-
TrOTOBKa MOHOJIOTHYE-
CKOT'O BBICKA3bIBaHUS B
YCTHOM WJIM MHCHMEH-
HOM ¢opMe (KOMMY-
HUKAaTUBHAs CUTYaIus
Ne 4), noknax c mpe-
3EHTalUEN. Kon-
TpoJibHasl pabora 4.

. |Unit 5. Dressing for business

Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.
Speaking: Telephone skills. Playing business: Talking on the phone.
Reading: Dressing for business

Listening: Telephone English: Emma’s top tips.

Writing: memo

CrnoBapHbIi  AMKTAaHT
Ne 5, mepeckas Tekcra
Dressing for business,
MOJIrOTOBKA  MOHOJIO-
TMYECKOTO  BBICKA3bI-
BAHMS B YCTHOW WIH
nUchMeHHO  (opme
(kOMMyHUKaTHBHAS
cutyaruss Ne 5), 1o-
KJIaJ C TPEe3CHTaIlUEH.
KontponsHast pabota
S.

. |Unit 6 Leadership strategies

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.
Speaking: How to become a great leader

Reading: Leadership strategies

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CrnoBapHbIl  JAMKTAHT
Ne 6, mepecka3s Tekcra
Leadership strategies,
MOATOTOBKa  MOHOJIO-
THYECKOTO  BBICKa3bl-
BaHUAd B YCTHOW WIH
nUchMeHHOW  (opme
(KOMMyHUKaTHBHAS




cutyanmusi Ne 6), nmo-
KJIaJ C IPE3CHTalUEH.
KoutposnbHast pabota

6.

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
KypcoBble paboTbl HE IPEYCMOTPEHBI.

2.4 llepeyeHb yueOHO-METOAUYECKOT0 o0ecnevyeH sl AJI CAMOCTOSATEILHOH padoThI
00y4YaIIUXCS M0 JUCHHILUINHE (MOYJII0)
[lepeueHp yueOHO-METOAMYECKOTO 0O0ECIICUEeHHUS HC-

Ne LUIUTMHBI TI0 BBIITOJIHEHUIO CAMOCTOSTEIIEHOW PabOThI
Bun CPC
1 2 3
1. |IIpopabGorka yueOGHOro Mate-|1. MeToauueckue yka3aHus 110 OpraHU3alMU CaMOCTOsI-
puaina TeNbHOW paboTbl Mmoo jucuuiuinHe «MHOCTpaHHBIM

SI3BIKY», YTBEPIKICHHBIC KaQeIpoi aHTIUICKOTO SI3bIKa B
npodeccuonansHoM chepe, mporokosn Ne 9 or 28 utons
2016 r.

2. Bonommna K.C. CasenbeBa O. I'. Anrnmiickuii
s3bIK// yaeOHO-MeToamueckoe nmocodue.. Kyol'yY, Kpac-
Hoxap, 2016.

Y4eOHO-MEeTONUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl 00yYaroImIUXCs U3
YuCiia MHBAJIUAOB M JIUI C OTPAHUYCHHBIMH BO3MOKHOCTSIMH 3710poBbst (OB3) npegocrapistoTcs
B (hopMax, afanTHPOBAHHBIX K OTPAHUUYEHUSIM HX 3OPOBBS M BOCIIPHUATHS UH()OPMALIIH:

JUig U1 ¢ HapyIIEHUSIMU 3PEHUS:

—B TIe4aTHOM opMe yBEITMUYEHHBIM MIPUPTOM,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JInst i1 ¢ HapyIeHUs MM CllyXa:

— B TIle4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.

Jljig au1 ¢ HapyIIeHUsIMA OIIOPHO-JBUTaTEIBLHOTO amnmnapara:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JlaHHBIN TepedeHb MOXKET OBITh KOHKPETU3UPOBAH B 3aBUCUMOCTU OT KOHTUHTEHTa 00Y-
YarOMIUXCA.

3. O0pa3oBaTe/ibHbIEC TEXHOJIOTHH.

Crenunduka JUCIMIUIUHBI MPEIyCMaTPUBAET UCKIIOYUTENBHO TaOOPAaTOPHBIE 3aHSTHSL.
[Ipu 00yueHnr MHOCTPAHHOMY SI3BIKY MCIOJIB3YIOTCSI CICTYIOIINE 00pa30oBaTeIbHBIC TEXHOJIO-
THH:

- TexHONOTHS KOMMYHMKAaTHBHOTO OOYYEHHsI — HampaBjieHa Ha (GOpPMUPOBAHHE KOMMY-
HUKAaTUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBiisieTcss 6a30BOM, HEOOXOAMMOM IS ajar-
TallU¥ K COBPEMEHHBIM YCIIOBHSIM MEXKYJIHTYPHON KOMMYHHKAIIUH.

- TexHonorust pasHOypOoBHEBOTO (AH(PEpEeHIIUPOBAHHOTO) OOYUYEeHUS — Mperoiaraet
OCYIIECTBIIEHUE TMO3HABATEIBLHOMN JACATEIHPHOCTH CTYJAECHTOB C YYETOM MX UHIAUBUIYaTbHBIX CIIO-
coOHOCTEH, BO3MOXXHOCTEH U MHTEPECOB, MOOUIPSS X PEATU30BBIBATH CBOM TBOPUYECKUI MOTEH-
nyan. Co3naHue W UCIOJb30BaHHE NTHATHOCTUUECKMX TECTOB SIBJIECTCS HEOTHEMIIEMOM YacCThIO
NAHHOM TEXHOJIOTHH.



- Uadopmanmonno-kommyHukanuonusie tTexnonoruu (MKT) - pacumpsitor pamku oOpa-
30BaTENBHOIO MPOIlecca, MOBBIIIAs €ro MPAaKTUYECKYI0 HaMPaBI€HHOCTb, CIOCOOCTBYIOT UHTEH-
CHU(HKAIMHA CAMOCTOSTEILHONW PabOThI yJalluXcs U MOBBILICHUIO TO3HABATEIbHON aKTUBHOCTH.

- TexHONOrHs TECTUPOBAHUS — UCIOIB3YETCS JJIsi KOHTPOJIS YPOBHS YCBOCHHUS JIEKCUYE-
CKUX, TpaMMaTUYeCKHX 3HAaHUH B paMKax MOIYJS Ha ompenenéHHoMm stane oOyuyenus. Ocy-
HIECTBJICHUE KOHTPOJISA C MCHOJIb30BAHUEM TEXHOJOTHUU TECTUPOBAHMS COOTBETCTBYET TpeOoOBa-
HUSIM BCEX MEXJYHAPOJHBIX IK3aMEHOB I10 MHOCTPaHHOMY 13bIKy. Kpome Toro, naHHasi TeXHo-
JIOTHS TTO3BOJISET MPENOJaBaTelN0 BBISBUTh U CUCTEMAaTU3UPOBATh aCHEKThI, TPEOYIOIINEe JOTMOI-
HUTEIBHON MPOPabOTKH.

- Texnonorusi oOyueHusi B COTPYyIHUYECTBE — PEATU3IYET UJICI0 B3aUMHOIO OOYYEHHS,
OCYILECTBIISISL KaK WHAMBHUIYATbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a peIIeHue yueo-
HBIX 3a71a4.

KoMIuiekcHoe MCnoip30BaHuE B YUYEHOM IIPOLIECCE BCEX BBIILIEHA3BAHHBIX TEXHOJOIMM
CTUMYJIHUPYIOT JIMYHOCTHYIO, HMHTEIEKTYaJIbHYI0 aKTUBHOCTb, Pa3BUBAIOT I103HABATEJIbHbBIC
MPOIIECCHI, CITOCOOCTBYIOT ()OPMHUPOBAHUIO KOMIICTCHIINN, KOTOPHIMH JIOJDKEH 0071anath Oymy-
AN CIIEUAIINCT.

JUig nu1l ¢ OrpaHUYeHHBIMU BO3MOYKHOCTSMHM 3JI0pPOBbSl IPEIyCMOTpPEHA OpraHu3alys
KOHCYJIbTAIMH ¢ UCIIOJIb30BaHUEM 3JIEKTPOHHOM MOYTHI.

4. OneHOYHbIE CPEACTBA VISl TEKYLEr0 KOHTPOJISA YCIIeBAeMOCTH U IIPOMEKYTOYHOM
aTTecTanMu.

4.1. ®oHA OLEHOYHBIX CPEACTB VI NPOBEJCHHUS TEKYIEero KOHTPOJIs.
@OHJT OLICHOYHBIX CPEJICTB BKJIKOYAET KOHTPOJBHBIE MaTepUasbl Uil NPOBEACHUS TeKYylIero
KOHTPOJIA.

O1eHOYHBIE CPENCTBA TO3BOJISIIOT IPOBOIUTH KOHTPOJIb OTIEIBHBIX aCIIEKTOB (POpMHUPY-
€MOI MHOS3bIYHON OOIIEKYJIbTYPHONH KOMITETEHIIUH.

1. IIpumep ci10BapHOrO AMKTAHTA
Jukrant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3agaHus HA TOPOKIEHNE MOHOJIOTMUECKHX BBICKA3bIBAHUN

|. KoMMyHHKaTHUBHBIE CUTYallMH, MPEANoJaraiwlie YCTHbIe U MUCbMEHHbIE pa3BepHY-
TBIE OTBETHI
KommyHunkatuBHas curyanus Ne |

Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.
Il. [TepeyeHs TeM AOKIIAIOB C IPE3CHTALIUEH

1 CEMECTP



Higher Education System in Great Britain/ the USA

World-Famous Companies

Prominent Leaders and Businessmen

English Proverbs and Sayings About Life

Four Personality Types

English Proverbs and Sayings About Travelling

Acceptable Behavior in the United Kingdom / USA / Canada (tips for tourists)
English Ethnographic Realia (dwelling, everyday life, etc.)

NG~ WNE

2 CEMECTP

. Leaders and Managers

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

CONO OIS~ WN PP

3. Ilpumep 3amanus Ha IEPEBO YUEOHOTO TEKCTa C AaHTIMICKOTO S3bIKa HA PYyCCKUN

[Togxompl K BBIPaOOTKE CTPATErHMM MEPEBOJIa M BHIOOPY COOTBETCTBYIOIIMX IMEPEBOTYECKHIX
IPUEMOB MPOMUTIOCTPUPOBaHbI Ha MpuMepe aHanu3a tekcra Dressing for Business. [lis ero
rPaMOTHOIO NIEPEBOJIa HEOOXOAUMO:

1) 03HAKOMHTBCS C TEKCTOM B PEXKUME IIPOCMOTPOBOTO UTCHUS,

2) ONpeaACIUTBCA C JOIMOJIHUTCIIbHBIMU UCTOYHUKAMH, KOTOPBIC IIOMHUMO TIEPEBOJJAa KOHKPECTHBIX
JEKCUYECKUX €IMHUI] MOTYT MPEIOCTaBUTh JIOTOJHUTENbHYI0 HHPOPMALIMIO 10 TOMY MM WHO-
MY acCIICKTY (B YaCTHOCTHU, B MPUBCACHHOM HHIKEC TCKCTC BCTPCHAIOTCA IOHATUA CTPAaHOBCIYC-
CKOT'0 XapakTepa, a TaKkXke MpUMepbl 0€39KBUBAJICHTHON JIEKCUKH;

3) BOOPYKUTCSI CIIPABOYHUKOM I10 PYCCKOMY SI3BIKY, T.K. B OOJIBITUHCTBE CIy4acB SKBHBAJICHT-
HBII TIepeBO/ HA CUHTAKCUYECKUM YPOBHE BBINOJIHUTH HE MPEACTABISIETCS BO3MOXKHBIM.

4) ucnoab30BaTh JaHHBIN CIIPABOYHUK, PAaBHO KaK U JpYTrUe MOJe3HbIe U3JaHus, 1Ji1 TPaMOTHO-
ro oopmieHHs BbICKa3bIBaHUS Ha JIEKCHYECKOM YPOBHE M IepefaTh BCE KOMMYHHUKATHUBHBIE

napaMeTpbl HCXOAHOIO TEKCTA.

IIpumep nepeBoaa Tekcra

DRESSING FOR BUSINESS

JIEJTOBASI OJIEJKJIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

CaiiMoH Xappuc, cTaplIMii HCIOJHU-
TEJIBHBI JUPEKTOP JIOHIOHCKOTO OTAEIICHUS
KOMIIbIOTepHON (upmbl Samex Systems, mo-
CTOSIHHO XOAMT Ha paloTy B JKHMHCAX, KpOC-
COBKAax MW spkoMm Iynosepe. Ero cekperaps,
MapTuH, 4acTO HaJAEBaAET SPKO-KENTYIO MalKy
U TU3aiiHepCcKue JHKUHCHI. PykoBonCTBO ¢up-
MBI HEAaBHO paspemnio ceouMm 1500 corpyn-
HUKAaM OCTaBJISITb CBOM KOCTIOMBI U3 TKaHW B
TOHKYIO ITOJIOCKY M IIMKApHBIE IJIaThs A0Ma, a
Ha paboTy XOJIUTh B IOBCETHEBHON OJICIKIE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing

3a BBCACHHC HOBOU IIOJIUTHKU OTBEYAET
Hopwma Jluman, nupektop mo nepcoHany Gup-




the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

MbI SamexX. «S muoro myremectsyio B CIIA.
B psane xommaHuii, B KOTOpHIX 51 ObIBalo,
Oouiblile HE MPUIEPKHUBAIOTCA CTPOTUX IPaBUII
npecc-kona. GakTU4ECKH, MHOTHE COTPYIHUKHU
HOCST TO, YTO UM HPABUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[IpennoxxuTh HOCUTH Ha PaboOTy IMOBCE-
JHEBHYIO ojaexay Hopma pemmia B KauecTBe
IKCHEpUMEHTa. «MBbI HaYajlu ¢ TOro, 4TO IM03-
BOJIIUIM PabOTHHKAM MPHXOJWTh Ha paboTy B
HECTPOrol OJICXk/Ie pa3 B HENEN0. 3aTeM MbI
pa3pernig 3To IeyaTh aBa THS B Helemro. Te-
nepb OOJIBIIMHCTBO COTPYAHUKOB MOI'YT HO-
CHTb 00JIee TPOCTYIO OJICIKAY, KOTa 3aX0TST.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ecte HekoTOphle mpaBuia. He
MO3BOJIUTEIBHO MPUXOAUTH B TPSA3HON MM He-
ONPATHOW OJekae. MyKCKOM TepcoHal Mpo-
CAT HE HaJieBaTh Ha PabOTy cepbr'u. A HEKOTO-
pBIe CIIyXKallue BCE K€ JTOJKHBI TPHICPKHU-
BaThCs Jpecc-koaa. Tak, COTpyTHUKU OTHaeia
npoaaX HE BBIC3KAKOT HAa BCTPCYU B JDKMHCAX.
A pyKOBOJUTENN HUKOT/Ia HEe OyIyT BCTpEYaTh
3apyOEKHBIX TOCTE€H, OCOOCHHO €CIIh OHH C
Hanbnero Boctoka, B 6epMyaax U IUISKHBIX
pyOarkax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Mosa Ha HOLIEHUE NOBCEAHEBHOM OJEXK-
Il Ha palboTy MosiBUJIach Ha 3amajJHoM mole-
pexxbe Coenunennsix llItatoB. Amepukanckue
BBICOKOTEXHOJIOTHYHbIE KOMITAaHUU OOHAPYXKH-
JIM, 4TO MOJIOJIbIE COTPYAHUKH YYBCTBYIOT Ce-
0s1 cuacTiuBee, €ClIu HOCAT HE OJEXK]ly B MEHEe
dopmansHOM cTmiie. «B uHnycTpun nuHpopma-
LMOHHBIX TEXHOJOTUI pasrpaHUYEHUE MEXITY
TaKUMU MOHATHIMHU, Kak 0(UC U IOM HE OUYEHb
BAJKHO, - TOBOPUT KOHCynbTaHT Jlync Ponpu-
rec. «MHorue moAau pabOTAIOT JIOMa, HOCH
OJIeX1y, B KOTOpPOH OHHM YYBCTBYIOT ceOs
HaunOonee koMpopTHO. M Haxomsch B oduce,
OHM TPOCTO HE BHUJAT HEOOXOIUMOCTU OJie-
BaThCsI CIIMIIKOM (popmanbHO». Poapurec mpo-
Bell uccienoBanre B 700 aMepUKaHCKUX KOM-
IIAHUI OTHOCHUTENBHO TOTO, KaKyl OAEKIY
MPEINOYNUTAIOT HOCUTh UX COTPYIHUKH. «MBI
BBISICHWIN, YTO OK0JI0 70% KOMIaHUil MO3BO-
JSIOT CBOMM CIYXKaIllUM WHOTJA HOCUThH IO-
BceHEBHYIO onexay». [lo cnoBam Pogpureca,
€CTb psiJl OOBSICHEHUI TOMY, YTO COBPEMEHHBIN
CTWJIb OJIeXk/IbI cTal MeHee ctporuM. «Komma-
HUU, B KOTOPBHIX OOJIBIIYI0 YacTh IMEpCOHAIA
COCTAaBISIOT JKEHUIMHBI, KaK IpaBWJIO, IpH-
JIep)KUBAIOTCST OoJiee TMOEpaIbHOM TOJIMTUKH
B OTHOUIEHUH JPECC-KOAAY.

It is also significant that there are many

Taxxke Ba)XHO, PYKOBOJSIIHE JOJDKHOCTH




more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

ceifuac 3aHMMarOT ropas3o OoJbIle MOJOIBIX
monen. «Tenepb MOXHO BCTPETUTH CTApIIUX
MEHE)KEPOB B BO3pacTe OT TPHUJLATH JIET UIIH
Jaxe Moioxe. OHM IPOCTO HE XOTAT OEBATh-
Cs1, KaK KOI'/Ia-TO OJICBAJIUCh UX JIEABI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jlaxxe cample TpaJWLMOHHBIE KOMIIAHUH
CTaJIM NPULIEPKUBATHCA HOBOM MOJbl. Bo3bmu-
T€ K INPUMEPY HHBECTULHMOHHYIO KOMIIAHHUIO
MFD Securities, pacnoynioxeHHyro B JloHI0H-
ckoM Curtu. Ha mpoTsKeHMM MHOTIHMX JIET €€
PYKOBOJMUTENN JOJDKHBI OBLIM HOCUTH Oelble
pyOalky, TeMHbIE KOCTIOMBI M TaJCTyKu. Te-
Iepb UM pa3peLICHO HOCUTb MEHEE CTpPOTHE
KypTku U Oproku. OIHAKO, JKUHCHI HOCHUTH
Henb3sl. «Hamm KIIMEeHThl CTaHOBATCA MOJIOXKE
U MOJIOJKE», - TOBOPUT Ipecc-cexkperapp MFD
Sl MaprtuH. «Yacto oHU OBICTpee HaXOIAT
o0 A3bIK ¢ paOOTHUKAMH, KOTOPBIE OJIU3KH
UM MO BO3pacTy M MPOUCXOKIACHUIO. A 3TO
3HAYUT, 4YTO WM JIydllle O/EBAaTbCi B MEHEE
(dbopManbHOM CTHIICY.

However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

OpnHako He BCe KOMIIAHUM CIIEIYIOT 3TOMN
TeHaAeHIMH. [ToMOIHUK yIpaBIsOLIero B rna-
PHKCKOM OaHKe HEJJABHO Ipuexai Ha padoTy U
Hallle]l Ha CBOEM CTOJIE YEThIPE COBEPLIEHHO
HOBBIX OenbIX pyOamku. VIMEHHO TakuM crio-
co0OM ero KOMIaHMs pelnia J0HEeCTH J10 He-
ro UHQOpPMAIMIO O TOM, YTO TOJIYOblE U KE-
ThI€ TI0JI0CaThle PyOallIKi TaM HEIPUEMIIEMBI.

IIpumep mepecka3za TeKkcTa.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were

happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern

style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, I would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.



5. Ilpumep KOHTPOIBHOM paboTHI
KoHntposbnas padora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) a horse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it ................. (love) people. It ..........
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
................. (not/eat) meat. Horses .................. (not/like) meat. Cathy usually ............
(ride) her horse every day after school. She .................. (not/go) into the town because there
iIs too much traffic. There ..................... (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-indesk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who .............................. (wear) a uni-
form ... (look) at everyone’s passports. Some people .................... (sit) on
chairs and while they ........................ (wait) they .....oooovviiiiiiiinn.. (read) books or
magazines. There is a bar where aman ............................. (serve) tea and coffee. Outside, a
plane ...l (take off) and another one .................. (come down). Some men

............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) .......cevvvviiiiiniiene... .. (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She i (study) every evening.

2) He oo, (dance) with Mary now.

3) They «uveiieiiiiieeees e (get) married today.

4) Sheusually .........ooviviii i, (take) the bus to school.

5) Her husbandnever ................... ......... (remember) her holiday.

B) We i (watch) a film on television at the moment.

1)Ona penko IIOMOTaeT cBOEH MaMe.
......................................................................... 2)J[>KOH chaeT dK3aMeHbI B
JAHHBIA MOMEHT ...t utteuttentteenaeenieeniteanieenieeaaeenneesemmiiiesninenne. 3)BBI HACTO MPOBO-
JUTE HUCCHENOBAHUSA IO MEIULIMHE? ...cuiiiiiiriiieiieiieeteeieeeteeniee et esaee e e 4)Mapk
- CTYZCHT. On YUYUTCSA B Snonun cenyac.
............ 5)0Ttn JIEKI[UHA HE JUISTCS KK IbIN Me-
033§ PP

....... 6)Hamu JIEKTOPBI BCE emie YUTAIOT JIEKIUH



6. IIpumep Tecta At KOHTPOJIA YPOBHS c(hOPMUPOBAHHOCTH PELETITUBHBIX BUIOB PEUEBOM
ACATCIIBHOCTH.
Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day | can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m



9. Jed’s uncle taught him how to fish.

A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.

A. True m B. False m C. Doesn’t say m

4.2 ®oH/I OLIEHOYHBIX CPEICTB JIJIsl MPOBeIeHUsI MPOMEKYTOYHOM aTTeCTAIMM.

IIpomMe:xxyTouHasi aTTecTalUsi MPOBOAUTCS B opMe 3aUeTa U HK3aMeHa.

3ader npexycMaTpuBaeT NMPOBEPKY KavyecTBA 3HAHUI U cHPOPMUPOBAHHOCTH YMEHHUIt
B 00J1aCTH;

1) NHOA3BIYHBIX q)OHeTI/I‘ICCKI/IX, I‘paMMaTI/I‘IeCKI/IX, JICKCUYCCKHNX HABBLIKOB U YMCHI/Iﬁ JJI
peanu3alui WHOS3BIYHOM KOMMYHHMKAIIUM Ha OCHOBE TOJEPAHTHOTO BOCHPHATHS ITHUYECKUX,
KOH(ECCHOHATBHBIX U KYJIbTYPHBIX pa3IHunii;

2) yMEHHI HMHOSA3BIYHOTO OOIIEHUS B YCTHOM U MUCHBMEHHOW (popMax B CUTyalHMsIX MEX-
JINYHOCTHOT'O 1 MC)I(KYJIBTypHOFO BSaI/IMOIleI\/JICTBI/ISI Ha I/ISyLIaCMOM I/IHOCTpaHHOM SI3BIKEC,

3ader npoBoauTcs B popMe TecTa.

1 cemecTp

Tecr Ne 1
3ananue 1. Tect Ha MpoBEpKYy COOTBETCTBUS YPOBHS CPOPMUPOBAHHOCTH MHOSI3BIUYHBIX TpamMmMa-
TUYECKHUX, JTEKCUUYECKUX HABBIKOB U YMEHUI JUIS pealn3allii MeXIMYHOCTHOTO U MEXKYIbTYp-
HOT'O BBaHMOHeﬁCTBHH Ha U3y4aCMOM MHOCTPAHHOM A3BIKC

1. He some new shoes last month.

A) bought B) buying C) buy D) buys

2. Where you on holiday last year?
A) did / went B) go / did C) did / go D) do / go
3. A you Jane last month?

B: No, | :

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.

A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B:1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.
A) work / worked B) works / worked C) worked / worked D) work / work
10. Rosemary often to work by bus, but she to work by taxi
yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.



A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.

A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do/ do / didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she .

A) drive / walks B) drives / walked C) drove / walked D) drive / walk

20. It usually a lot in winter but last year it

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3aganue 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(HOPMHUPOBAHHOCTH PELENTUBHBIX BUIOB
pe4eBoil AESITENbHOCTH (UTEHHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.



Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kputepuu onieHuBaHus 0TBeTa Ha 3a4eTe:

OUECHKA «3AUMEH0) 8bICMABIISLENCsL CIYOEHNY, eCliu OH.
- BBINOJIHUIL MeCm N0 NPOUOEHHOMY AeKCUKO-CPAMMAMUYECKOM)Y MAMepUuany;
- BLINOIHUTL MECM, GbIAGNAIOUULL YPOBEHb 06IAOEHUsL CIYOEHMOM PEeYenmueHbLX 6U008 Peuesoll
oessmenbHOCHU.

OUEHKA «He 3aUMEeH0) blCAGISEMC s 8 MOM Cyyae, ecliu CmyOeHm NPoOeMOHCMPUPO-
841 NOJIHOE OMCYMCMBUEe 8bIUUEYKA3ZAHHBIX 3HAHUL U HABBIKOG.

HToroBoii ¢popmoii chopMUPOBaHHOCTH KOMIETEHIMH y O0yYaromuXcs 1O TUCIHILINHE
aBysieTcs 3k3aMeH. CTyIeHThl JOJKHBI ClIaTh 9K3aMEH B COOTBETCTBUM C paclUCaHUEM U yueo-
HBIM I1JITAHOM.

OK3aMeH [0 JUCLUIUIMHE MpeciielyeT Lellb OLIEHUTh paboTy CTy/AEHTa 3a Kypc, OJIy4eHue
TEOPETUYECKUX 3HAHWH, WX MPOYHOCTh, PA3BUTHE TBOPYECKOTO MBIIUICHUS, MpUOOpeTeHHEe
HaBBIKOB CaMOCTOATENbHON paboThl, YMEHHE NPUMEHATH IOJIy4YEHHbIE 3HAHUS Ul pEIICHUs
IIPaKTUYECKHX 3a]1a4.

dopma npoBeneHns YK3aMeHa: | BOIpoc - MUCbMEHHO, 2 BOIPOC - YCTHO.

DK3aMEeHaAIlMOHHBIN OMJIeT BKIIIOYAaeT B ceOsl Ba 3a7aHus: paboOTy C TEKCTOM M YCTHYIO Te-
My. OtBer CTYACHTA Ha 3K3aMCHC pCaIn3yCTCsd B IBA 3Talld, B XOAC KOTOPBIX EMY HeO6XO,[[I/IMOZ
| oTam:
1) 03HAaKOMUTBCS € SK3aMEHAIMOHHBIM TEKCTOM, MPOYUTATh U NMEPEBECTH HA PYCCKUM SA3BIK BBbI-
JIETICHHBIA OTPBIBOK;
2) mepenaTth KpaTKoe Co/lep>KaHUe TEKCTa Ha aHTJIMHCKOM SI3bIKE;
3) OTBETUTH Ha BOIIPOCHI 110 TEKCTY, 3aJaHHbIE MPEIO/IaBATEIEM.

Il sram:
1) mpeacTaBUTH MOHOJIOTMYECKOE BBICKA3bIBAHUE B BUJE YCTHOM TEMBI, HOMEP KOTOPOU B Tie-
peYHE YCTHBIX TEM COOTBETCTBYET HOMEPY OMIIETa;
2) OTBETUTH HA BOIIPOCHI IO TEME, 3a/IaHHBIE MTPENOIABATEIIEM.

@opma IK3aMeHAIHOHHOr 0 O1niieTa
denepanbHOE TOCYIApPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHUE
BBICIIIEr0 TPO(HECCHOHATEHOTO 00pa30BaHUs
«KYBAHCKUI IT'OCYJAPCTBEHHBII YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrnmiickoro s3bika B mpodeccruonanbHol chepe
Huctunnuna «HOCTpaHHBIH 361K (aHTIUHCKUN)» (3DO)
st manrpasiienns 38.03.04 ['ocynapcTBEHHOE M MYHHIIMITAIEHOE YIIPaBIICHUE
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. xadenpoii aHr. A3bIKa B Ipod. cdepe 3.1. I'ypreBa




Oo6pa3en 3k3aMeHANIMOHHOTO TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period”.

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows", to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

CHmcok 3K3aMeHAIIHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?



3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

Kputepuu omieHKH 10 MPOMeKYTOYHOM aTTecTallun (IK3aMeH)

OUEHKA «OMIUYHO» BbICMABIAEMCS CMYOeHMY, eclu e20 OMEen XapaKmepusyemcs
VMEHUeM 2pamMomHO UCNOb308aMb HABBIKU Nepesodd, adeKeamuo nooodupams J1eKCUuKo-
cpammamuieckue eOUHUYbl, a MaKice Ynompeoismes pazHoobpasmvie peuesvie cpeocmesa. Kpo-
Me Mmoo, YHumvl8aomcs u maxue acnekmsl, Kak 0e2iocms u 8blpasumenbHOCMy pedu U CMblC-
JI08A3L CBSI3HOCMb BbICKA3bIEAHUSL.

OUEHKA «XOPOUL0)» BbICABIAEMC S 8 MOM Cyyae, ecliu CmyOeHm NPoOeMOHCMPUPOBAL
BbIUIEYKA3AHHbLIE HABLIKU, HO NPU 3MOM OONYCMUL PsI0 HE3HAYUMENbHbIX OWUOOK, KOmopble 8
yenom He 6IUAIM HA 00ujee NOHUMAHUE U3LONCEHHO20 UM MAmepuad.

OUeHKa «y008/1eMBEOPUMETIbHO» BbICMABIAEMCS, eClU NPU BbINOJIHEHUU IK3AMEHAYU-
OHHBIX 3A0AHULL CMYOeHM OONYCMUT PO CEPLE3HBIX OWUOOK NPU YMeHuU, nepesooe U nepeckase
meKcma, a maxice He nPosisUl O0OCMAmMoOUHble HABLIKU MOHOIOSULECKOU peyll.

OUEHKA «HEYO06IeMBOPUMENbHO» 8bICIABIAECMC 8 MOM Cyyae, eciu CmyoeHm npo-
0EMOHCMPUPOBAIL NOTHOE OMCYMCMBUE BIUEYKAZAHHBIX HABLIKOS.

OneHouHble cpeAcTBa A MHBAJIUIOB U JIMI] C OTPAHUYEHHBIMUA BO3MOYKHOCTSIMHU 370PO-
Bbsl BBIOMPAIOTCS C YIETOM UX UHIUBUAYAIbHBIX ICUXO(PU3NUECKUX OCOOCHHOCTEM.

— MIpU HEOOXOIUMOCTH MHBAIUIAM M JIHIIaM C OTPaHUYEHHBIMH BO3MOKHOCTSIMH 3]10pPO-
Bbs [IPEIOCTABIISETCS JOTOJIHUTEILHOE BPEMs JIJIsl IOJTOTOBKM OTBETA HA 3K3aMEHE;

— IIpU MPOBEJICHUH TPOLEAYPHI OLICHUBAHUS PE3yIbTATOB 00YyUSHHsI MHBAJIUIOB U JIUIL C
OTpaHUYEHHBIMU BO3MOXHOCTSIMHU 3/10POBbS MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUYECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX WHAWBUIYAIBHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH JJIsl 00Y4AIOIIUXCS C OTPAaHUUYEHHBIMU BO3MOYKHOCTSIMU 3/10POBbSI
U MHBAJIMJOB IpOIlelypa OLIEHUBAHUS PE3yIbTaTOB OOYUYEHHs MO JAUCIUILIMHE MOXET MpPOBO-
JUTHCS] B HECKOJIBKO 3TaIlOB.

IIponientypa orneHMBaHUsI Pe3yIbTaTOB OO0Y4YEHHsS WMHBAIUAOB M JIUI] C OrpaHUYECHHBIMHU
BO3MOXXHOCTSIMHU 3/I0pOBbsI IO AUCHMILIMHE (MOJYJIO) MpPEeAyCMaTpUBaeT MPEIOCTaBIEHUE WH-
dopmanuu B popMax, aAanTUPOBAHHBIX K OTPAaHMYEHUSAM UX 3710pPOBbS U BOCIIPUATHUS HHPOpPMa-
LUH:

JUist 1 ¢ HapyIIEHUSIMH 3pEHHSL:

— B IIeYaTHOUW popMe YBEITUICHHBIM MIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.



JIist L ¢ HapyIIEeHUsIMU CIIyXa:

— B IIeYaTHOM opme,

— B (popMe 2IEKTPOHHOTO TOKYMEHTA.

J1J1s1 JIUT C HApYIICHUSIMH OTIOPHO-JIBUTATEIBHOTO arapara:

— B mieyaTHoM hopme,

— B (hpopMe 3IEKTPOHHOTO IOKYMEHTA.

JIaHHBIN TTIepeYeHb MOXKET ObITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHTEHTa 00y-
YAFOIIUXCS.

5. IlepeyeHb OCHOBHOW M [ONMOJHUTEJIbHOH Y4eOHOM JIMTEPATYpPbl, HEOOXOAUMOM
JJIs1 OCBOEHMS TMCHUILIHHBI (MOIYJIA).

5.1 OcHoBHas JUTEpaTypa:
1. Bonomuna K.C. Casenbea O. I'. Aurnuiickuii s3bik [Tekcr] : yaeOHO-MeTOAMUECKOE TTOCO-
oue / K. C. Bonommuna, O. I'. CaBenbeBa ; M-Bo o0pazoBanus u Hayku Poc. denepanmn, Kyban-
ckuii roc. yH-T. - KpacHomap : [KyGaHckuii rocynapctBennblii yausepcuret]|, 2016. - 94 c. -
bubmuorp.: c. 93. - ISBN 978-5-8209-1224-5.

5.2 JlonoJIHUTEIbHAS JIUTEPATypa:
1. Kopotkuna U.b. AHrIuickuii sI3bIK JUIsl TOCYJapCTBEHHOI'O YIIPABJICHUS [ DIEKTPOHHBIN pe-
cypc]: yueOHUK 1 pakTHUKyM Juisi OakanaBpuata u maructparypsl / Kopotkuna U.b. —M.:
FOpaiit, 2018. -229c. — https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BEGE-
F880EF1439F6.
2. HlumanoBckas JILA., AHHOTHpOBaHUE U peeprupOBaHUE HAYYHO-TIOMYJISIPHON JIUTEPATYpPhI
Ha AHTJIMHACKOM SI3BIKE - Kazansp, KI'TY, 2010. Pexum JIoCTyma:
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053#.

Z[aHHLIe HU3JIaHUs B 3JICKTPOHHOM BH/IC B 3HeKTp0HHO'6I/I6J'II/IOTe‘{HBIX CHUCTEMAax ((.HaHB»,
((IOp&fIT» o0JyieryaT OCBOCHHE JUCHUIIJIMHBI UHBAJIMIAMHU U JIMIAMH C OTrPaHUYCHHBIMHA BO3MOXK-
HOCTSMHU 300POBbA.

5.3. llepuoanyeckue U3IaAHUA:
1. Tazetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. XKypnaner: The Economist, Business and Society Review

6. Ilepeyennb pecypcoB HH(OPMALMOHHO-TEJEKOMMYHHUKAUMOHHON ceTn «WHTep-
HeT», He00XOAMMBIX /IJISl OCBOCHUS] TUCHMILIMHBI (MOAYJIs1).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. Meroauueckue yKa3aHusi IJIs O0yYalIIMXCH IO OCBOCHHI0 JIHCUMILIMHBI
(Mmomyais).

1. Jlna ycremHoro oBJIafieHus AUCIUTUTHHON «HOCTpaHHBIN S3BIK» CTYJIEHT JOJDKEH pe-
r'yJsipHO paboTath ¢ nuTepaTypoit U MHTepHeT-pecypcamu, ykazaHHBIMH B pabodeil mporpamme,
Y BBINOJHATh METOIMYECKHE PEKOMEHAAIMH, COOTBETCTBYIOIINE PA3IMYHBIM BUIAM 3aJaHUM.

2. OTtpaboTKa (POHETHUECKOTO MaTepHala J0JDKHA OCYIIECTBIATHCS C 00s3aTeIbHBIM HC-
MOJIb30BaHKEM IIPUJIaraeMbIX K yueOHOMY MOCOOUI0 ayAnOMaTeprasoB.


https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

3. Bce BbIMoNHsAEMBIE CTYACHTOM NMUCHMEHHBIE 3a/1aHUS JTOJDKHBI (PUKCHPOBATHCS B TETpa-
1y, TeTpaap MOAMKMCHIBACTCS B TIPABOM BEPXHEM YTy OOJI0KKH CIICTYIOITUM 00pa3oM:
Anna Orlova
Group Ne 1
Year |
2018
Hpexc;[e ycM HpI/ICTYHI/ITb K BBIIIOJIHCHUIO ITMCBMCHHBIX 3a):[aH1/1171, H€O6XOI[I/IMO yKa3aTB naTy nu
JCHb HEACIH, a TAKXKE BU pa60TBI, T.C. ayAUuTOpHAad UK JOMalIHsA.
Hanpumep:
The 27™ of November, 2018
Classwork
uiu
The 16™ of December, 2018
Homework

Ecnu cryaeHt B nmucbMeHHOM paboTe IOMycKaeT OMMOKH, TO MPEnoaBaTesb Ha Mo-
JISIX YKa3bIBAET MX THIL:
- Sp — opdorpaduueckas
- Lex — nekcuueckas
- Style — crunucTuyeckas
- Gr — rpamMmMaTuveckas
- W-O — nops10k ciioB
- Coh — omn6ka B yrnmoTpebieH!H CPEACTB JOTHUECKON CBA3U
- Log — HapymieHue J0TUKH BHICKAa3bIBAHUS
- P — nynkryanus

Jnist mydmiero ycBOSHHs MaTepralia HeOOX0MMO PEryIISIpHO JIeIaTh padoTy Ha/l OMTMOKAMU:

- ecnu 910 opdorpaduieckas oumodkKa, TO pEKOMEHAYETCs IPONUCHIBATH CJIOBO, B KOTOPOM OHA
JIOITYIIICHA, TPU CTPOYKH;

- €CJIM ITO JIEKCHYECKasi, TpaMMaTUYEeCKasl MM CTUIUCTUYECKAs OIMMOKa, TO CIeAyeT BHIMUCATh
dbpa3y uim npeasioKeH|e, B KOTOPOM OHA JIOMYIIEHA, U KPaTKO OOBSICHUTH MPABUIIO yIIOTpebIie-
HUS JTAaHHOUM KaTeropuu, MOJUEPKHYB MPaBUIbHBIN BApHAHT €€ UCTIOIb30BaHUs, HATIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxaseiBaThL BIUsSHME, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. Jlnst oBNaseHUs JIEKCUYECKMM 3allacoM B paMKax IpeiaraeMoro y4eOHOTO MOCOOHS
CTYAEHT MOMUMO BBINIOJHEHHUS MMEIOLIMXCS B HEM 33JaHUM TaKXkKe JIOJDKEH BECTH MOYpOUYHBIN
CIIOBapb.

5. Jlns nydiiero MOHMMaHUS TPAMMATHYECKUX KAaTeTOPUM aHTJIMHCKOTO s3bIKa CTYACHTY
HEOOXOMMO KOHCIEKTHPOBATh TEOPETUYECKUH MaTepHall, YTO B JAIbHEHIIEM MOMOXET €My
3¢ PEKTUBHO BBIMOIHATH YIIPAXKHEHUS U3 yUeOHOTO mocodust 11ubo paboueit TeTpam.

6. B ciiydae caMoCTOSATENBHOTO CO3/ITaHUSI HOBOTO (popMaTa MUCbMEHHON pabOThI CTYIEHTHI
JIOJDKHBI CHayajia 03HAKOMHUTBCA ¢ OCOOCHHOCTSMHU JJAHHOTO MHCbMEHHOTO aHpa, BBIIOJIHHUTH
npejiaraeMbie YIpaXHEHHUS U JIMIIb 3aTEM CO3/1aBaTh aBTOPCKYIO pa0OTy MO MpeiaraeMoMy B
yueOHOM MOCOOUH Wik paboueit TeTpaau oOpasiry.

7. Ilpu paboTe C WHOS3BIYHBIMH TEKCTaMH HEOOXOIMMO BBITUCHIBATH HOBBIE CIOBA B OT-
JIeNTbHBIN CIIOBApbh, COCTABIATH AHArpPaMMbl U JIEKCHYECKHE KapThl CaMOCTOSITEIBHO U 110 00pa3-
Iy, COCTaBHTb CIHCOK KITFOUEBBIX BBIPAKEHH, TaTh KPATKOE M3JI0KEHHUE TEKCTA.

[Tpu nepeBojie TEKCTa MpeAsiaraeTcs UCIOIb30BaTh CIETYIOIINN alTrOPUTM:



1. ITpounTaiiTe TEKCT C LI€IbI0 NOHUMAHUS €r0 OCHOBHOT'O COACPKAHMSL.
2. OnpenenuTe €ro >kaHp Wik GYHKIUOHATBHBIA CTUTB.
3. Onpenenute BO3MOKHbBIE TPYJHOCTH IEPEBO/IA.
4. Onpenenure eIUHUIBI IEPEBOAA.
5. BeIIlonHUTE 4€PHOBOM ITEPEBO/.
6. OcTaBbTe MepeBO/l HA HEKOTOPOE BPEMsl C T€M, UTOOBI OTPEIaKTUPOBAThH €ro MO3/IHEE.
7. OTpenakTupyiite mepeBoj: yoeauTech B TOUHOCTH MEPEBOa U OTCYTCTBUHU ONEYaTOK, Opdo-
rpaduyecKux U rpaMMaTUYECKUX OIIHUOOK.
[Tocne npouteHus U nepeBoja TEKCTa CTYACHT JOJDKEH YMETh 3a1aTh 110 HEMY HECKOJIBKO (5
— 7) BOIIPOCOB HA aHTJIMHCKOM SI3BIKE.

8. Takxe CTYIeHT JAOJDKEH YMETh KpPaTKO M3JlaraTh MHOA3bIUHBIN TekcT. Kak npaBuiio, yka-
3aHHBIN IIPOLIECC IPOTEKAET B HECKOJIBKO 3TAIOB:

1. bermplii MpOCMOTp MEPBUYHOTO JJOKYMEHTA M 03HAKOMIICHHE C OOIIIUM CMBICIIOM.

2. Bropu4Hoe yreHune Tekcra. Ha manHHOM 3Tarme HEOOXOIMMO ONpENeNUTh 3HaYeHUE HE3HAKO-
MBIX CJIOB U TIOHSITh BCE HIOAHCHI COJICPKAHMSL.

3. Onpenenenne OCHOBHOM TEMbI TEKCTA.

4. CMBICIOBOM aHaIU3 TEKCTA.

5. UreHue u nepeBo]] TPYAHBIX IJIsl IOHUMaHUS a03a1ieB.

6. Beinenenue Hanbosee BaKHOW U BTOPOCTETIEHHON HH(DOpMAIUH.

7. Omnpenenenue KIIOYEBON MBICIH KaXJI0ro abd3aua, cojaepikallero Haubosee 3HaUMMYHO HH-
dopmanuio u cocTaBIeHHUE TIaHA, KOTOPBIN BIIOCIEACTBUU MPeodpa3yeTcs Mpeiokenus, Gpop-
MYJIMPYIOIIME OCHOBHYIO MBICIb KaXKJIOTO pas3jieia M JIOKa3aTeNbCTBa, MOAKPEIUISIOIUE ATy
MBICJTb.

8. PegakTupoBaHue MOJYYMBILETrOCs B X0/€ JaHHOM pabOThI TEKCTa, BHECEHHE HEOOXOJIUMBIX
JEKCHUYECKUX, TPAMMAaTHYECKUX WM CTHJIMCTUYECKUX TMOINpPaBOK. VlHaue ToBopsi, CTYACHT J0J-
KEH CTPEMHTBHCS K TOMY, YTOOBI KpaTKOe M3J0KEeHHEe 00paboTaHHOrO UM MaTepuana MnpeacTaB-
J5710 cOO0M €TMHBIN CBA3HBIN TEKCT.

9. OdopmieHre TEKCTa KpaTKOro M3JI0XKEHUS MaTepuaia B COOTBETCTBUHU C IPEJICTaBICHHOMN
HIDKE MOJIEITBIO.

ILnan n pe€Y€BbI€ KJINIIE A O(l)OpM.]'lel-[I/lﬂ KPaTKOro U3JI0KCHUH TEKCTa

IIman PexoMennyembie knumie
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that

2. The author of the | The author of the article is
article The article is written by

3. Where and when the | It is (was) published / printed in
article was published It is published in Career, the Times supplement.

4. Type of the article This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

Itis a survey / essay

5. The main idea of the | The main / central / chief / primary /core idea / subject /object / task /
article key-note of the article is

The article is devoted to

The article deals with / The article touches upon




The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that

The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

| found the article interesting (important, of no value, too hard to un-
derstand) because




The article I have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. [To omHOMY M3 MPE/ICTABICHHBIX B Y4€OHOM ITOCOOHMH Pa3/IeNIOB CTYACHTHI JIOJDKHBI ITOJATOTO-
BUTH JIOKJI]] C Mpe3eHTanueil. PekoMeHyercs pa3aenuTs CTYJACHTOB Ha JecsTh rpymnm (1Mo Ko-
JUYECTBY pa3/iejioB B YYCOHOM MOCOOMH), KaXKash U3 KOTOPBIX BBHIOMpAET JJIs ce0sl ONpe/IeeH-

HYIO TEMY.

TpeGoBanus k 10KIaxy
Jloknaz, conpoBokIaeMblil TOKa30M CIai10B, TOJKEH OBbITh MPEJICTABICH Ha aHIIMHCKOM S3bI-
ke. [IpomomkurenbHOCTh HoKIaga — He 6onee 10 munyt. KommaectBo cmaiinos — 10.

TpeGoBanus Kk npe3eHTALUH

KoMmnbioTepHyio npe3eHTanui yaoOHee BCEro MOATOTOBUTH B mporpamMmme MS
PowerPoint. [Ipe3enTamus kak JOKYMEHT MpEACTaBIACT cOOOH MOCIEeNI0BATEIHHOCTh CMEHSIO-
HIUX APYT ApYyra ClaiffioB - TO €CTh JIEKTPOHHBIX CTPAHWYEK, 3aHUMAIOIIUX BECh SKPaH MOHHU-
Topa (0e3 mpucyTcTBUs MaHened mnporpaMmsbl). Yaiie BCero JEMOHCTpALMs MPE3EHTALUN Mpo-
erupyeTcst Ha OOJIBIIOM dKpaHe, pexe — pa3gaeTcs coOpaBIIMMCs Kak NedaTHbli marepuan. Ko-
JMYECTBO CJAi/I0B aJ€KBaTHO COAEPIKAHUIO U MPOJIOJDKUTEIBHOCTH BBICTYIUIEHUS (HAIpuMmep,
JUTSL S-MHUHYTHOTO BBICTYIIJICHUS] pEKOMEHIYETCs HCIOIb30BaTh HEe Oomnee 10 cnaiinos).

[TpeseHTanus co3aaeTcsi MHINBUYaTbHO.

PabGota moxer ObITH MpeacTaBiIeHa JIMOO B AJIEKTPOHHOM BapuaHTe, MO0 HamevyaTaHa Ha
Oymare popmara A4 (Ha OTHOM JIUCTE — OJIMH CIIAN]).
BrimosmHeHHY0 paboTy c/IaTh K YKa3aHHOMY CPOKY.

[TepBerii cnaitn obs3aTensHO AomkeH coaepxath O.M.O. yvamerocs, Ha3BaHue y4eOHOU
TUCIUILIAHEL, TeMmy npe3enTanuu, ©.M.0. npenonasatens. Craenyromnye ciaaiibl MOKHO MOATO-
TOBUTB, UCIIOJIB3Ys ABC PA3JIMYHBIC CTPATCTMHU UX IMMOATOTOBKU:

1 crpaTerus
Ha cnaiinpl BBIHOCUTCSI OTTOPHBIA KOHCIIEKT BBICTYIUICHUSI U KIJIFOUEBBIE CJIOBA C T€M, UTO-

OBl MOJIB30BAThCA UMHU KaK TUTAHOM JJIsL BRICTYIUICHHS. B 3TOM citydae K ciaiijam npeabsBisioT-
csl clieyronre TpeOoBaHus:

§ oObeM TekcTa Ha ciaiijie — He 6oblie 7 CTPOK;

§ MapKUpOBaHHBIN/HYMEPOBAHHBIN CITMCOK COJIEPKUT HE OoJiee 7 DIIEMEHTOB;

§ OTCYTCTBYIOT 3HAKM MyHKTYallUd B KOHIIE CTPOK B MapKHPOBAHHBIX U HYMEPOBAHHBIX CITHC-
Kax;

§ 3HaunMas HHQOPMAIIHSI BBIJIENSAETCS C IOMOIIBIO IIBETa, HauepTaHus, 3h(HEeKToB aHUMAaIUH.
Oco060 BHUMATETHLHO HEOOXOIMMO MPOBEPUTH TEKCT HAa OTCYTCTBHE OMMOOK M omedatok. Oc-
HOBHasl omrOKa Mpu BBIOOpPE JNaHHOM CTPaTeTMH COCTOUT B TOM, YTO BBICTYMAIOIINE 3aMEHSIIOT
CBOIO peUb YTEHHEM TEKCTa CO CIIalIOB.

2 crpaTterus
Ha cnaiigsl momemaercst pakTuueckuii matepuan (tTadnuibl, rpaduku, ¢pororpaduu u mp.),

KOTOpBIﬁ ABJIACTCA YMECTHBIM U JOCTATOYHBIM CPEACTBOM HATJIAAHOCTHU, IIOMOT'aCT B PACKPLITUU




CTEpP>KHEBOM MJeH BBICTYIUIEHUS. B 3TOM ciydae k ciaiijamMm NMpenbsBISIOTCS CIEIYIOUIHE Tpe-
OoBaHUs:

§ BBIOpaHHBIE CPEICTBA BU3yaTU3alMu HHPOpMAUH (TaOIUIbI, CXeMbl, TpadUKU U T. J1.) COOT-
BETCTBYIOT COJIEP/KAHMUIO;

§ MCTOIB30BaHBI UILTIOCTPALMU XOPOIIETO KAauecTBa (BBICOKOTO pa3pelieHusi), ¢ YeTKUM H300-
paskeHHeM (Kak MpaBHJIO, HUKTO U3 MPUCYTCTBYIOIIMUX HE 3aMHTEPECOBAH BUMTHIBATHCSA B TEKCT
Ha BAIIMX CJIaiiIax U BCMaTPUBATHCA B MEJIKHUE WILTFOCTPAIINHN);

MakcumanbHOe KOJIM4ecTBO rpaduyeckodl MHGOpMALUU Ha OJHOM cilaijie — 2 pHUCyHKa
(poTorpadum, cxemsl U T.1I.) ¢ TEKCTOBBIMH KOMMEHTapusiMH (He 0ojee 2 CTPOK K KaKIOMY).
HanOonee BaxkHast nH(popManus JOKHA pacloyaratbCs B LIEHTPE IKpaHa.

[Mocnenamii cnmaii MOJDKEH OBITH MOBTOPEHHEM IEPBOT0. DTO JAeT BO3MOXKHOCTH €IIe pa3
HAllOMHUTH CIIyILATENsIM TEMY BBICTYIUIEHUS M UMs JOKJIaJ4MKa U MO0 NepeiTH K BOIpOCaM,
100 3aBEPIINTD BHICTYILICHHUE.

Od¢opmiieHue npe3eHTALIMA

Jls Bcex ciiaiijoB Mpe3eHTaluu M0 BO3MOXKHOCTH HEOOXOIMMO MCIIOIb30BaTh OAUH U TOT
e a010H oopMIIeHHUs, pa3Mep — JUIs 3aroJIOBKOB - HE MEHbIlE 24 IMyHKTOB, A1 HH()OpMauu
- 15t uHdOopMaIuu - He MeHee 18.

B npe3eHTanusx He NPUHATO CTABUTH IEPEHOCHI B CIIOBAX.

Odopmienue ciaiiJoB HE JOKHO OTBJIEKATh OT €ro cojaep:kanus. HexxenarenbHbl 3ByKO-
Bble 3()(PeKThI B X0/ AEMOHCTPALUH IIpe3eHTay. HamnydmmuMu sBisiIoTCs KOHTPACTHbIE 1[BE-
Ta poHa u Tekcra (Oenbiii (OH — YepPHBIH TEKCT; TEMHO-CHHHIA ()OH — CBETIIO-XKEIIThIH TEKCT U T.
1.). HekonTpacTHble cnaiiapl OyayT cCMOTPETbCs TYCKJIBIMU U HEBBIPA3UTEIbHBIMH, OCOOEHHO B
CBETIIBIX ayIUTOPHSIX.

Jlydiie He cMeIIMBaTh pa3Hble TUIBI WPU(PTOB B OJHOM NIpe3eHTauuu. Pekomenayercs He
37I0YMOTPEOIIATH MPONUCHBIMU OyKBaM# (OHU YHUTAIOTCS XYKE).

Jnis nmydmieit opueHTalMy B MPE3eHTAlMM MO XOAY BBICTYIUICHHS Jydlle MPOHYMEpOBaTh
crnaitpl. JKenarenbHo, 94TOOBI HA claiiax OCTaBaJIUCh TOJISL, HE MEeHee | CM C KaXJI0W CTOPOHBI.

BcenomoratensHast uHGopmanus (yrnpasisioliie KHOKH) He JJOJKHBI peob1aiaTh Hajl oc-
HOBHOMW MH(popMaluen (TeKCTOM, WIUTFOCTPALIUSIMU ).

Hcnonb30BaTh BCTpOEHHbIE APPEKTH aHUMAIIMKA MOXKHO TOJIBKO, Korjia 0e3 3Toro He 00oi-
TUCH (HATIpUMeEp, MOCIIEI0BATEIBHOE TIOSBICHNE 2JIEMEHTOB THATrPAMMBI ).

JIis akLleHTUpOBAaHUs BHUMaHMs Ha KaKOW-TO KOHKPETHOW MH(popMaluu ciaijga MOXKHO
BOCIIOJIb30BATHCS JTA3€PHON YKA3KOM.

JluarpaMmbl TOTOBATCS C MCIIOJI30BAaHHEM MacTepa JuarpamMmM TabaudHoro mnporueccopa MS
Excel. JlanHble ¥ MOANMCH HE MOJDKHBI HAKJIAIBIBATHCS APYT HA JPyTa M CIUBATHCS ¢ rpadude-
CKUMH 3JI€MEHTaMU JHarpaMMmBbl.

Tabnmuunast mHGOpPMAIHS BCTABISIETCS B MaTepHallbl KaK TabJHIIa TEKCTOBOTO MpoIeccopa

MS Word wnu tabnuynoro nporeccopa MS Excel. ITpu BcTaBke TabmuIpl Kak 00beKTa U Mpo-
MOPIMOHAIFHOM M3MEHEHHH €€ pa3Mepa peajbHBIH OToOpakaeMblii pazMep mpudTa J0IDKeH
ObITh He MeHee 18. Tabnuibl 1 AuarpaMMbl pa3MeNIaloTcs Ha CBETJIOM WK OestoM (oHe.
Jns moka3za Qailn mnpe3eHTaMd HEOOXOAMMO COXpaHUTh B ¢opMmate «JleMoHCTpanus
PowerPoint» (®aitn — Coxpanuth kak — Tun ¢aitna — Jlemoncrpanus PowerPoint). B atom
cllydyae TIpe3CHTAIMsi aBTOMATHYECKH OTKPBIBACTCS B pEXHME MOJHOAKPAHHOTO IIOKa3a
(slideshow) u ciymarenu n36aBiaeHb! Kak OT BUAa pabodero okHa nporpammsl PowerPoint, Tak
U OT TOTEePh BPEMEHH B Hadaye TI0Ka3a Mpe3eHTaIIH.

TexcT, KOTOpBIN 3aUNTHIBACT BHICTYNAOLINH, Ha ClIaiiibl HE BHIBOIUTCS. Eciu Hanmuuue Ha
craiiie TeKCTOBOM MH(OpMAIMK BCE K€ MPEANoiaaraeTcs, TO 3TO JOJKHBI OBITh KpaTko cdhop-
MYJIMPOBAHHBIE TIOJIOKEHUS TEMbI PE3ECHTALINH.

J1yist BRIIOJTHEHUS TAHHOTO 33JaHUSI MOYKHO UCTIOIB30BaTh CIIEAYIONUE Ppasbl:



- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’ll tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. llepeuenb MHGOPMALMOHHBIX TEXHOJIOTHI, NCNIOJb3YeMbIX NMPH OCYLIECTBICHUHN
00pa30BaTe/ILHOIO MPOLECCa MO0 AUCHUHUILIHHE (MOLYJIIO).
8.1 IlepeuyeHb HH(POPMALMOHHBIX TEXHOJIOTHH.

— IIpoBepka AOMAIIHUX 3aJaHUM U KOHCYJIBTUPOBAHUE IOCPEACTBOM AIEKTPOHHOMU IO-
YTBI.

— Mcnonb30BaHue 2JIEKTPOHHBIX MPE3EHTALMN IIPU POBEICHNN TPAKTUYECKHUX 3aHATHH.

8.2 Ilepeuenb HEOOXOAUMOI0 MPOrPAMMHOI0 00eceYeHusl.

— Ilporpammsbl, JeMOHCTpalMU BUaeo MaTtepuanoB (mpourpsiBatens «\WindowsMe-
diaPlayery).

— [IporpaMmsbl Ut AEMOHCTpAIMU U co3anus npe3enTanuit («MicrosoftPowerPointy).

8.3 IlepeyeHb HH(POPMALMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-mipaBoBas cuctema «KoncynbranT [Tmroc» (http://www.consultant.ru)
2. DnektponHas oubnmoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

9. MarepuajibHO-TeXHHYeCKasi 0a3a, He0OX0AUMAas VI OCYLIeCTBIeHHsA 00pa3oBa-
TeJbHOI0 NMPOoLecca No JAMCHUILINHEe (MOYJII0).

MaTCpI/IaHBHO-TCXHI/I‘{eCKOG obOecrieueHue JAUCIHHUITITHHBI (MO-

No Bun pa6or
JTyJIsl) ¥ OCHAIIICHHOCTh
1. JlaGoparopHble 3aHs- | JIeKIMOHHAs ayIuTOpHUs, OCHAIEHHass Mpe3eHTallMOHHON
TUA TEXHUKON (IIPOEKTOp, MPOECKIMOHHBIA 3KpaH C 3JIEKTPOINpHU-

BOJIOM, HOYTOYK, ayJMOKOJIOHKH MOPTATHBHBIE) U COOTBET-
CTBYIOIIUM ITporpaMMHubIM obecrieucarem (MS Windows, MS
Office) 420H, 409H.

2. Tekymuii  KOHTpOJIb, | AYIUTOPHUSA, OCHAIIEHHAs MPOEKTOPOM M MPOEKIIMOHHBIM



http://www.consultant.ru/
http://www.elibrary.ru)/

MPOMEXYTOUHAasl aTTe-
cTanus

9KpPaHOM C 3JIEKTPONPHUBOJOM, HOYTOYKOM M THOPTAaTUBHBIMU
aynuokojgonkamu 424H

CamocrosTenbpHas pa-
oora

Kabuner nns camocToATenbHOM pabOThl, OCHAIICHHBIH KOM-
MbIOTEPHON TEXHUKON C BO3MO>KHOCTBIO MOJKIIOUEHHS K CETH
«HTEepHeT», MporpaMMoi SKpaHHOTO YBEIMYEHHUs U obecrie-
YCHHBIA JIOCTYIIOM B  JJIGKTPOHHYHO  HH(OPMAIIMOHHO-
oOpasoBarenbHyI0 cpeny yauBepcutera. 402H




PEINEH3 U
Ha pabouyro nporpamMmy 1o JucuuruinHe «MIHOCTpaHHBIN S3BIK»
U1t paKynbpTeTa yIpaBleHUs U ICUXO0JIOTHH
no HanpasneHuto 38.03.04 «["ocynapcTBeHHOE U MyHULIUINIATBHOE yIIPaBIEeHUE»
3a049HOH PopMbI 00ydeHHUs

PaGouas mporpamma 1o agucuuiuinHe «VIHOCTpaHHBIM S3BIK» COCTaBlI€HA
KaHauaaTamMu ¢uionorudeckux Hayk Bonommnoit Kapunoit CepreeBHodt u
aZipecyeTcs CTyI€HTaM 3a04HOU (GOpMbI 00yUeHHs YKa3aHHOTO HalpaBlICHHUS.

[lporpamMa  CTpyKTypupoBaHa B  COOTBETCTBUHM C  COBPEMEHHBIMHU
TpeOOBaHUAMH K pa3paboTKe MaTepuasioB, IpeJHa3HAYeHHBIX IS UCIIOJIb30BaHUs
Ha 3aHATHUSX 10 YKa3aHHOM JUCIUILIHHE.

B paboueiti mporpamMme HMEIOTCS CIEAyIOLIHe pa3fesbl: LeTd U 3aJadd
JUCLUIUIMHBI, MECTO IUCIMIUIMHBI B CTPYKType OCHOBHOW 00pa3oBaTeIbHOM
nporpamMmsl, OOIIY0 TPYAOEMKOCTh JHCLHUIUIMHBI, pe3yJbTaThl 00y4eHus,
o0pazoBaTebHbIe TEXHOJIOTHH, (OPMBI IIPOMEXXYTOUYHOU aTTECTAILIMA U HTOTOBOIO
KOHTPOJIS, COAepXKaHWe IUCLMIUIHHBI, y4yeOHO-TeMaTHYeCKHH IUIaH, a TaKxke
y4eOHO-MeToAnYeCcKoe ¥ MaTepHaIbHO-TEXHUIECKoe 00ecIiedeHue TUCIIUIUINHEI.

Jlornyeckass IoCHeNOBaTeNbHOCTE M HMHGOpPMALMOHHAS HAIMOJHIEMOCTh
pas3zieNioB IIpOrpamMMbl IO3BOJISET JOCTATOYHO JIETKO IIOHSATh OCHOBHYIO
KOHLIEMNIIMIO NTPenojaBaHusl yKa3aHHOH AUCIUIIIHHEL.

OnHOM M3 OTIIMYMTENBHBIX O0COOEHHOCTEH NaHHON NpOrpaMMbl SBJISETCS TO,
4TO B pe3ysbTaTe peaan3allly JaHHOTO IUIaHa CTYHAEHTHI MOIy4aloT BO3MOXKHOCTh
HE TOJBKO OBNAJETh OIpPEICNCHHBIMA pEeYeBBIMH KOMIIETEHLUSIMUA, HO U
NpUOOpPECTH Ba)XKHbIe COLMOKYJIBTYPHBIE 3HAHHSA, KOTOpble B 3HAYHTENBHOMN
CTeNeHH ITOMOTYT UM B UX OynyIiel mpodeccHoHaIbHOM e TeTbHOCTH.

[TporpamMMa npeaycMaTpuBaeT MUCIOJIB30BaHUE HE TOJIBKO CTaHAAPTHBIX BHJOB
00pa3oBaTebHBIX TEXHOJOTH, HO U HWHTEPaKTUBHBIX (GopM oOydyeHHs, KakK TO:
posieBas uUrpa, OEMOHCTpalMs MYJIbTUMEIUHHON TNpe3eHTaluH, MpOBeIeHHUE
pa3HOro pojaa AUCKYCCHUM U T.1.

[IpencraBneHHbI B IporpaMMe CIHCOK JIMTEPAaTypbl JOCTAaTOYHO IIOJHO
OTpaXkaeT ypOBEHb WHOS3BIYHBIX KOMMYHUKATUBHBIX KOMIIETEHIMH, KOTOPBIMH B
UTOTE JTOJKHBI OBJIaJETh CTYACHTHI.

B memoM, MOXHO OTMETHTh, YTO pelleH3upyemas pabodas Mporpamma IIo
mucuuiuinHe  «MHOCTpaHHBIM — S3BIK», npefHa3Ha4yeHHass  CTyAEHTaM,
ofydJaromumcss 1Mo HampaBleHHI0 «['ocyJapcTBeHHOE M MyHMIHINAIBHOE
yIpaBlieHHe», TIOJTHOCTBIO COOTBeTCTBYeT PDelneparlbHOMY TOCYAapCTBEHHOMY
o0pa3oBaTeIbHOMY CTaHAAPTY 110 COOTBETCTBYIOILEMY HAIpABICHUIO MOATOTOBKH
BBICILET0 IpodeccronanbHoro oopasosanus (PI'OC BO).

JloxTop ¢unonoruuecknx Hayk, mpodeccop,
3aBeyromas kadeapoi o01wero 1 CIaBsHOPYCCKOTO - V. ‘
s3bIKo3HaHus Ky6I'y <« /“ EH. Jlyunsckas



PELHEH3USA
Ha paboy4ylo MporpamMmy
no npucruruinHe « AHOCTpaHHBIH A3bIK» VI (aKyIbTeTa yIpaBIeHUs U
IICHXOJIOTHH
10 HampasiieHUIo noAroToBky 38.03.04 «'ocymapcTBeHHOE U MyHULIUIIAIBHOE
yIpaBJIeHUe» 3a04HON GOpMBI 00ydeHUs

PaGouas mporpamma mno aucuuruinHe «MHOCTpaHHBIN S3BIK» paszpaboTaHa
KaHauaaTom ¢uiuonorudyeckux Hayk Bomommuoi# Kapunoit Cepreenoit. Ona
IpefHa3Ha4YeHa i1 IIpernoJaBaHus quctuIiHel - «VIHOCTpaHHBIA  A3BIK»
CTyZEHTaM 3a04HO} GopMbl 00ydeHHUs 110 yKa3aHHOMY HaIlpaBJIeHHUIO Ha 1 Kypce.

Paboyast mporpamma cocraBieHa ¢ ydetoM PenepanbHOro rocyapcTBEHHOIO
00pa3oBaTeNIbHOrO CTaHAApTa MO0 COOTBETCTBYIOLIEMY HAIpaBIEHUIO MOATOTOBKU
BhIcIIero npodeccronansHoro obpaszoBanus (PI'OC BO), a Ttaxxke ¢ ydeTom
PEKOMEHI0BaHHOM NMPUMEPHOI 00pa30BaTeIbHON MPOrPaMMBL.

[IporpaMma MOJTHOCTBIO OTpa)kKaeT MECTO AUCLMIUIMHEI B 00pa30BaTeIbHOM
nporecce. Yetko chopMyaHpoBaHHBIE LENM U 3aJa4d CBUAETEIBCTBYIOT O TOM,
9T0 pa3pabOTYMK IIOJHOCTBIO Yy4Yel OCHOBHBIE YPOBHH O0OIIeeBpONeHCKUX
KOMIIETEHLIMH BIIaJ€HUs aHTVIMICKUM SI3BIKOM.

IIpencraBneHHass IIporpaMMa OXBaThIBa€T OCHOBHBIE acCIeKTHl IIpoliecca
00y4eHHs aHITIUICKOMY SI3BIKY CTYAEHTOB HEsI3BIKOBBIX BYy30B B PaMKaX OCBOEHUS
JOCTaTOYHOI'O YPOBHS HHOSI3bIYHONM KOMMYHUKATUBHON KOMIIETEHLUU.

Hanucanue mnporpaMMel 0OyCIOBIEHO OOHOBISIOUIMMUCS TpPeOOBaHUAMHU K
yueOHOMY mpoIieccy.

PaGoyas mporpamma 4eTko CTpyKTypupoBaHa. OHa COCTOMT U3 TEMAaTHYECKOTO
Oy10Ka, MOAKPEINIEHHOTO PEeKOMEHIALMSIMU TeOPeTHYECKOro XapakTepa, NepedHs
PEKOMEH/IOBaHHBIX 3aJaHUi Ha OTpabOTKy HAaBBIKOB pPa3IM4YHBIX BHUIOB pEYEBOM
NeSTeNIbHOCTH, CBENEHHUH O CaMOCTOSATEeNbHOM paboTe CTyOEeHTOB, a TaKxke
UH(OPMALIUHU O IPOMEKYTOYHOM U HTOTOBOM KOHTpOJIE.

TemaTHuyecKHil IUIAaH COIEPXKUT IUIAHHPYeMOe KOJUYECTBO y4YeOHBIX YacoB,
HEOOXOOUMBIX [UISl OBJAQNEHHs] TMpeJACTaBICHHBIM OOBEMOM MaTepuana u
TIOJTHOCTBIO COOTBETCTBYET COAEPKAHUIO pabOYMX IIPOTPaMM.

JocTtaTo4yHO MOAPOOHO OCBALIEHO y4yeOHO-METOAMYECKoe obecreueHne Kypcea.
Cnucox nuTepaTypbl INpEACTaBIseT KaK OCHOBHBIE, TaK M PEKOMEHOBaHHbIE
HCTOYHHKHU.

PaGoyass mporpamma mo aucuuminHe «VHOCTpaHHBIM s3bIK», pa3paboTaHHas
Bomnomunoit K. C., 3aciyXHBaeT TIOJOXUTEIFHOW OIIEHKH H MOXET OBbITh
peKOMeHIOBaHa I HCIIONB30BaHUS B YydeOHOM mpouecce B KybOaHckom

rocyaapCTBEHHOM YHUBEPCUTETE.

JLT'. SIpmonuner
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