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1. ]_le.]'ll/l H 3aJa4Y1 U3YYCHUSA TUCHUIIJINHBI

Jannas paboyast mporpamMma COOTBETCTBYET (heAepaJbHOMY TOCYAaPCTBEHHOMY
00pa3zoBaTeIbHOMY CTaHAAPTY BBICIIET0 00pa3oBaHus 1o HanpasineHuto 46.03.01 Mcropusi.

O6bveM tpynmoemkoctu aucuuitinabl b1.5.03.03 «MHOCTpaHHBINA S3bIK» - 7 3a4€THBIX
eauHull Wi 252 yaca. YpOBEHb MOJATOTOBKHA OOYYarOIIMXCS COOTBETCTBYEeT ypoBHIO Upper-
Intermediate. Jlannas aucUMIUIMHA TNPEIyCMAaTpPUBAaCT M3YYCHHE $3bIKa CHECHUAIBHOCTH Ha
WHOCTPAHHOM $I3bIKE, YIIIyOJIeHHE U pacUIMpeHne OOIIeKYIbTYPHBIX 3HAHUN O SI3bIKE U CTpaHe
U3y4aeMoro s3blka, (OPMHpPOBaHWE U OOOTAlIEHHE COOCTBEHHOW KapTHHBI MHpa Ha OCHOBE
peanuii Ipyro KyJIbTypbl W OW3HEC-3THUKETa, pPa3BUTHE CIIOCOOHOCTU CAMOCTOSATEIHHO
oOorauarh JIMYHBINA ONBIT, 03HAKOMJIEHHE C OCHOBHBIMH BUJaMHU JIEJIOBON KOPPECIOHIEHIIMU Ha
AQHTTIUHCKOM SI3bIKE, COBEPILIECHCTBOBAHME HABBIKOB BEACHUSA TeNEe()OHHBIX IEPEroBOPOB U
MOArOTOBKH IPE3EHTALIHIA.

1.1 Heab nucuMnJIMHbI

Oo6mas uejb — GopMupoOBaHUE 3PEIION IPAKIAHCKON TUIHOCTH, 00JIaaf0IIeH CHCTEMOM
LEHHOCTEH, B3TJSAOB, IMPEACTABICHUI U YCTaHOBOK, OTPAXAIOIIUX OOIIHME KOHIEHTHI
POCCUICKOM KyJIBTYpPhl, W OTBEUAIOIIEH BHI30BAM COBPEMEHHOTO OOIIECTBA B YCJIOBHSIX
KOHKYPEHILIMU Ha PBIHKE TPYyAA.

B yue6HOM mpotiecce ob1iast iejb KOHKPETU3YETCS B CIEAYIOIINX TapaMeTpax:

- yruiyOlieHue W paclidpeHHe OOIIEKYIbTYPHBIX 3HAHUN O S3bIKE, CTPaHOBEAYECKUX
3HAHUH O CTpaHe U3y4aeMoro s3bIKa (UCTOpUs, TPAIAUIIUH, 00bIYaH, KyJIbTypa), OPMHPOBAHUE
oOorareHre COOCTBEHHOI KapTUHBI MUpa Ha OCHOBE peaiuil APyrou KyiabTYyphl;

- (hopMupoBaHKE MHOTOS3BIYMS W TOJIHKYJIBTYPHOCTH B TPOLIECCE PA3BUTHS BTOPUYHOM
A3BIKOBOM JINYHOCTU U CTAHOBJIEHUS TOJEPAHTHOCTH, OTKPBITOCTH, OCO3HAHUS U TPU3HAHUS
JYXOBHBIX M MaTEPUAIBHBIX LIEHHOCTEN JAPYTUX HApPOJIOB U KYJIBTYP B COOTBETCTBHUU CO CBOEH
KYJIbTYpOH;

- POCT HHTEIUIEKTYJIbHOIO ITOTEHIMala CTYJIEHTOB, Pa3BUTHE HX KPEAaTUBHOCTU H
CIOCOOHOCTH CaMOCTOSATENbHO 10OBIBATh U 000OraIaTh JUYHBIN OMBIT.

Koneunasi nejab — ¢popMupoBaHue MEXKYJIbTYPHOH KOMMYHHKAaTUBHOM KOMIETEHIINH,
KOTOpasi IPEACTaBJICHA IIEPEYHEM B3aMMOCBA3aHHBIX W B3aMMO3aBUCHMBIX KOMIIETEHLIHM,
IPEJICTaBICHHBIX B (popmMaTe yMEHUH.

1.2. 3agaun AMCOUILIAHBI

[To3HaBaTenbHBI KOMIIOHEHT:

- (opMuUpOBaHME Yy CTYAEHTOB 3HAaHHS O CTpaHE H3Y4aeMOro s3blKa, KYJIbTYype
TpaauLUsAX, OCOOEHHOCTSX JI€JIOBOTO U COLMAIBHOTO 3TUKETA,

- pacimupeHue 3HAHWHM CTYJEHTOB O (POHETHKE, IpaMMaTU4YeCKOM CTpO€, JEKCHKE U
CTUJIMCTUKE aHTJIMICKOTO S3bIKa;

-U3Y4YCHUE SI3bIKA CIIELUAIBLHOCTH.

[IpakTHuecKkuil KOMIIOHEHT:

- popMupoBaHrE KOMMYHUKATHBHOW KOMITETEHIIHH, MTPEATONararone QyHKInoHaAIbHOE
MCIIOJIb30BaHUE aHTJIMIICKOTO SI3bIKa KaK CpesicTBa MPO(ecCHOHATBLHOT0, OBITOBOTO U JIEJIOBOTO
OOIIeHUs ¥ MTO3HABATEIBbHOM NEATETbHOCTH;

-pa3BUTHE CIIOCOOHOCTH TOHUMAaTh M MOPOXKJIATh HHOSI3BIYHBIA JIUCKYpPC C YYETOM
KYJIBTYPHO OOYCIIOBIIEHHBIX Pa3INYHil;

-CTUMYJINPOBAHHE CAMOCTOSITENIbHON JESATENIbHOCTH C LENbI0 PAaCHIMPUTh COOCTBEHHYIO
KapTUHY MUDA;

-pa3BUTHE YMEHUSI OPUEHTHPOBATHCS B MEIMIHBIX UCTOYHUKAX WH(POPMAIINH;

-pa3BUTHE CIIOCOOHOCTH IUIAHUPOBATh IIENH, XOJ M Pe3yJbTaThl 00pa3oBaTEIbHOU U
MCCIIEI0BATENBbCKON IEATEIbHOCTH;



-pa3BUTHE CIOCOOHOCTH H30€XaTh HENONMOHMMAaHUS, MPEONOJIeTh KOMMYHHKATHBHBIH
Oapbep 3a CUeT UCIOIb30BAHNS U3BECTHBIX PEUEBBIX U METASA3BIKOBBIX CPEJCTB.

1.3 MecTo AucuUMNIJIMHBI (MOXYJIsl) B CTPYKTYpe 00pa3oBaTeibHOI MPOrpaMMbl
Huctummuaa b1.5.03.03 «MHOCcTpaHHbBIN S3BIK» OTHOCHTCS K 0a3oBoi 4actu broka 1
«b.1 I'ymaHUTApHBINA, COIMATBHBIA U SKOHOMUYECKUN UK. ba3oBas yacTh» y4eOHOrO IiaHa.

1.4 IlepeyeHb MJIAHMPYEMbIX Pe3yJbTATOB O0yYeHHUs MO JUCHHUILIMHE (MOIYJIIO),
COOTHECEHHBIX C IVIAHUPYEMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMbl
N3ydenue nanHoi yueOHON AUCHUILTMHBI HAIPaBieHO Ha (POPMUPOBAHUE Y
oOyyaromuxcst 00uiekynbTypHbIX KommnereHuui (OK):

Nune B pe3ynbrate u3yueHus: y4eOHON NUCIUTUTHHBI 00y4aronrecs

Ne KC Conepxanue IOJDKHEI

ILII | KOMIIE | KOMIICTECHIHH

TeHIU | (unu e€ 4acTu) 3HATH yMeTbh BJaj1eTh
"

1. | OK-5 | cmocoOGHOCTEIO - cnenuduky | - YUTATh | - JIEKCUYECKUM
K APTUKYISAUN TPaHCKPHIILIUIO; MHUHAMYMOM B
KOMMYHHUKAIIUH | 3BYKOB, - nuddepenupoBats | oobeMe 4000
B YCTHOM ¥ | HHTOHALIWH, JEKCHKY TO cdepam | ya4eOHBIX
MUCHbMEHHON aKIIEHTyallul ¥ | IPUMEHEHUs JEKCUYECKUX
dopmax Ha | puT™Ma (ObITOBAS, eAMHUI]  00ILero
pycCcKOM U | HEHTpaIbHOM TEPMHHOJIOTHYECKAsl, | XapaKTepa,
UHOCTPaHHOM peun B | oOmieHayyHasl, -

A3BIKAX JUISL | aHTJIMCKOM odunmanpHas U | TpaMMaTHYeCKUM
pemeHust 3a1ad | A3bIKe; npyrasi); " HaBBIKAMH,
MEXITMYHOCTHOT - aJIeKBaTHO | oOecrieuynBaroIu
0 " WCTIOJIH30BATh e
MEKKYJIbTYPHOT 00111eyNOTpeOUTENbHY | KOMMYHUKALINIO
0 10/ o0miero
B3aUMO/IEICTBU npodeccuoHaldbHYl | Xapakrtepa  0e3
s (OK-5); JEKCUKY B YCTHOM M | HCKa)KEHHUS
MMCbMEHHOM CMBICIIa npu
OOLIEHUH. MMCbMEHHOM |
- nuddepeHnpoBaTh | YCTHOM
CBOOOIHBIC U | oOIIeHNH;
YCTONYUBBIE OCHOBHEIE
CJIOBOCOYETAHUS; rpaMMaTH4ecKue
SIBTICHHUS,

2. | OK-6 | criocoOGHOCTBIO | - OCHOBHBIE | - MOHUMATh | XapaKTepHbIe IS
paboTatb B | 0cOOEHHOCTH JTUAJIOTUYECKYIO u | npodeccroHalbH
KOJIJICKTHBE, HAy4YHOTO CTHJIS; | MOHOJIOTMYECKYIO oii peun;
TOJIEPAHTHO KYJIbTYpPY U | peub B cdepe | -auanoruyeckoi
BOCTIPUHUMAsI TpPaJUIMKA CTpaH | OBITOBOM u|lu
COLIMAJIbHBIE, M3y4aeMoro npodeccroHanbHOI MOHOJIOTHYECKOU
THUYECKHE, A3bIKa, IpaBHUJIa | KOMMYHHUKALUY; peubio c
KOH(ECCHOHAb | PEYEBOTO - pacrio3HaBaTh | UCIOJIH30BAHUEM
HbIE U | TUKETA. (dopmanbHbIE — | Haubonee
KYJIbTypHBIE CTPYKTYpHO- YIIOTPEOHUTETHHBI
pazmuuusa  (OK- IIO3UTUBHBIC X u
6); MPU3HAKU OTAEIBHBIX | OTHOCUTEIHHO

YJICHOB MPEUIOKEHUS | MPOCTHIX




WNune B pesynbTaTe nzydeHus: yueOHON MTUCIMIUIMHBI 00 yJaroIIHecs
No KC Conepxanue JTOJIKHBI
ILIT | KOMIIE | KOMIICTCHIHH
TEHIM | (Win e€ 4yacTH) 3HATH yMeThb BJIA/IETh
"
c y4eTOM UX | JEKCHKO-
MHOTO3HaYHOCTH ¥ | FPAMMaTHYECKUX
MHOTO()YHKITMOHAJIBH | CPE/ICTB B
OCTH; OCHOBHBIX
- KOPPEKTHO | KOMMYHHUKATHBH
UCIIOJIb30BaTh BIX  CHUTYyalHsx
CJIOBOOOpa30BaTENbH | HEOPHUIMATHHOTO
13(S DJIEMEHTHI, | U O(UIIUATEHOTO
3. | OK-7 | - cr1ocoOHOCTEIO HEOOXOIMMBbIE IS | OOIEHMS;
K - OCHOBHBIC | aJICKBATHOI'O YCTHOTO | OCHOBBI
caMoOOpraHu3al] | CIiocoObI U MUCHMEHHOTO | MyOJIMYHON pedun
uu U | CIOBOOOPA30BaHU | BHICKA3bIBAHMS, (yctHOC
camooOpa3oBaH | fi; - NOHUMATh | COOOIEHHE,
uio (OK-7). - CTPYKTYpHBIE | HHOS3BIYHYIO peYb Ha | TOKJIaN);
THUIIBI CIyX B CHTYyaIHsIX
MIPEIOKEHUSI. OBITOBOTO, S (591470 11120914
po(heCCHOHATTLHOTO | HABBIKAMH
Y JICJIOBOTO OOIICHUS. | YTCHHS:
HECIIOKHBIE
parMaTu4ecKue
TEKCTHI; MTUCHMO;
- BUJIAMHU
peueBBIX
IIPOU3BEICHUN:
AQHHOTAIINA,
pedepar, Te3UCHI,
COOOIIEeHMS,

YacTHOE IHCHMO,
JIETIOBOE MTHUCHMO
u Ouorpadus.

2. CTpyKTypa M colep:KaHue TUCHUILINHBI

2.1 PacnipenesieHue TPyA0€MKOCTH JUCHUILIMHBI 110 BUIAM padoT

O6mas Tpya0EMKOCTh TUCIUIUIMHBI COCTaBisIeT 7 3ad.el. (252 yaca), Ux pacnpeaeneHue

110 BUJaM pa60T IPCACTABJICHO B Ta6J'II/II_[eI

Bun yuebHoit paboTbl Bcero
4acoB 2 3

KonTakTHasi paboTa, B TOM 4ncJe: 20,5 10,2 10,3
AyIUTOpHBIE 3aHATHS (BCEro) 20 10 10
B Tom uncie:
3aHSATHUS JIEKITMOHHOTO THIIA
3aHATHSI CEMUHAPCKOTO TUIA (CEMUHAPBI,
MIPAKTUYECKHUE 3aHSATHS)
JlaGopaTopHbIe 3aHATHS 20 10 10




Nuas koHTaKTHas padora:

KonTponb camocrositenbaoi pabotsl (KCP)

ITpomexxyrounas arrecramus (MKP) 0,5 0,2 0,3
CamocTosiTe/IbHAsA padoTa, B TOM YHcIe: 219 94 125
Kypcosas paboma
Ilpopabomka yuebHoeo (meopemuueckozo)
Mamepuana
Buvinonanenue unousuoyanvrvix 3a0anuii
(noocomoska coobujenutl, npe3eHmayuii)
Pegepam
[ToaroToBka K TeKynieMy KOHTPOJIFO
KoutpoJs:
[TonroroBka K SK3aMeHY 12,5 3,8 8,7
Obmas Hac. 252 | 108 | 144
TPYJOEMKOCTh
B TOM AHee 205 | 10,2 | 103
KOHTAaKTHasi padora
3a4. efl. 7

2.2 CTpyKTypa AUCHUILIMHBI

PacnpeﬂeneHI/Ie BHUI0B yqe6H0171 pa6OTLI " X TPYAOCMKOCTH I10 pa3jciiaM IUCHUILIAHBI.

Paznensl qucUMIIINHEL:

Kypc 3
Ceccus 2.
KoaunuectBo yacos
No
pas- HanmenoBaHue pa3aciioB Ay,E[I/ITOpHaSI pa60Ta CaMocT
Aena Bcero pabota
J I13 JIP

19. | England before the Norman Conquest. 18 - - 2 16
The Iberians.

20. | What your signature says about you? 18 - - 16
Do you believe it?
The Celtic Tribes.

21. | You are the doctor. 18 - - 2 16
[liness and treatment. The Interview. An
informal email. Roman Invasion.

22. | National stereotypes: truth or myth? 18 - - 2 16
Clothes and Fashion. The Growth of
Feudalism. The English Conquest.

23. | Air travel: the inside story. 18 - - 2 16
Flying high.
The Union of England.

24. | Crime and punishment. The one place a 18 - - 2 18
burglar won’t look. Stormy weather.
High risk? Taking a risk. The End of
Saxon England.




Hroro: 108 - - 10 98
Ceccus 3.
KoaunuectBo yacos
Ne
pas- HanmMmeHnoBaHmue pa3aciioB Ay,I[I/ITOpHaSI pa60Ta CaMocT
flena Bcero pabota
J I3 JIP
25. | Would you get out alive? Feelings. How 22 2 20
| trained my husband. Feudal England.
State. Baron. Church.
26. | Let your body do the talking. A 24 2 22
Century of Paradox.
27. | The psychology of music. 26 2 24
Counting sheep. Breaking news. New
World is found.
28. | Speaking to the world. 26 2 24
Bright lights, big city. The Era of
Discovery.
29. | Eureka. Great cities. The Indians 22 2 20
Peoples of the Americas.
30. I wish you wouldn’t...! 24 2 24
A test of honesty. Tingo.
The Conquest of the Western
Hemisphere.
Hroro: 144 10 134
HWroro 3a 3ii Kypc 252 108 144
2.3 Coaepxxanue pa3aeaoB JUCHUIIHHBI:
2.3.1. 3aHATHA JIEKIMOHHOI0 THIIA — HE MPEeIYCMOTPEeHbI
2.3.2. 3aHATHA CEMHUHAPCKOIO THIIA — He NPEeAyCMOTPEHbI
2.3.3. JIabopaTopHbIe 3aHATHSA
19. England before Grammar: Question formation, Revise and
the Norman Vocabulary: Working out meaning from check.
Conquest. The context.
Iberians. Pronunciation: intonation, stress, rhythm in
questions.
Speaking: interviews.
Reading: Young star, old star. Three minutes
to get know the love of your life. Reading:
England before the Norman Conquest. The
Iberians.
Listening: A radio program about speed
dating.
Writing: Correcting language mistakes in two
informal letter. Informal
Video: Seven Wonders of the World. letters




20. What your Grammar: Auxiliary verbs; the...the + Revise and
signature says comparatives. check.
about you? Vocabulary: Personality.

Do you believe it? | Reading: India.

The Celtic Tribes. | Pronunciation: Intonation and sentence
rhythm.
Reading and Speaking: What your signature | Oral report
says about you?
Speaking: reacting and asking for more
information.
Listening and reading: Can psychics really
see the future.
Reading: The Celtic Tribes
Writing: Writing summary.

21. You are the Grammar: Present Perfect. Revise and
doctor. Vocabulary: Iliness and treatment. check.
IlIness and Speaking and Vocabulary: Iliness and
treatment. The treatment.

Interview. An Reading: Medical myths.
informal email. Pronunciation: consonant and vowel sounds.
Roman Invasion. | Reading and listening: Help! My friend’s
choking.
Reading: Get stressed, stay young. Passwords | Test File .1
reveal your personality.
Reading: Roman Invasion
Writing: an informal email/letter.

22. National Grammar: Adjectives as nouns, adjective
stereotypes: truth | order.
or myth? Vocabulary: Clothes and Fashion. Revise and
Clothes and Listening and speaking: National stereotypes: | check.
Fashion. The truth or myth?

Growth of Reading: Do we see ourselves as we really
Feudalism. The are? Watching the English: how the English
English Conquest. | dress.

Pronunciation: Vowel sounds.

Song: Englishman in New York.

Reading: The English conquest.

Writing: Formal letter.

23. Air travel: the Grammar: Narrative tenses: past perfect Revise and
inside story. continuous; so/such...that check
Flying high. Vocabulary: air travel.

The Union of Reading: Air Babylon. We are going to crash!
England. Hares cause airport chaos.
Grammar: Adverbs and adverbial Phrases.
Speaking: Discussion-Who make the best.
Vocabulary: Confusing adverbs.
Reading and Listening: Little brother.
Reading: The Union of England. Test File 2.
Writing: writing a mini saga.

24, Crime and Grammar: Passive. It is said, that... Revise and
punishment. The | Vocabulary: Crime and punishment. check
one place a Speaking and listening: Beat the burglars!




burglar won’t
look. Stormy
weather. High
risk? Taking a
risk. The End of
Saxon England.

Reading: Making the punishment fit the crime.
Vocabulary: weather.

Reading: Stormy weather. Storm clouds on the
horizon.

Grammar: Future Perfect and Future
Continuous.

Song: It’s raining man.

Writing: Write a short blog.

Reading: The risk factor.

Vocabulary: expressions with “take”.
Listening: Japan’s children play safe.
Speaking: The interview.

Reading: “The End of Saxon England.”
Writing: Composition:”There is nothing that
we as individuals can do to prevent climate
change.

Short blog

Test File 3.
Progress
test

25.

Would you get
out alive?
Feelings. How I
trained my
husband. Feudal
England. State.
Baron. Church.

Grammar: Unreal conditionals.
Vocabulary: Feelings.

Speaking and reading: Would you get out
alive?

Reading: Escape from Amazon.

Song: 1 will survive.

Grammar: Past Modals.

Reading: How I trained my husband.
Listening: Tips to help people.
Vocabulary: Verbs often confused.
Reading: “Feudal England. State. Baron.
Church.”The family who turned back the
clock.”

Listening: A song.-“Fast car.”

Writing: Writing about an invention you
couldn’t live without.

Video

Grammar
revision
exercises

Compositio
n

26.

Let your body do
the talking. A
Century of
Paradox.

Grammar: Verbs of senses.

Vocabulary: The body. Body quiz.
Pronunciation: silent letters.

Listening: Radio quiz show “Use your senses”.
Reading: Let your body do the talking.
Speaking: describing pictures.

Reading: “The British Museum Library”. A
Century of Paradox.

Writing: write an article for a school
magazine.

Revise and
check.

Test File 4.

27.

The psychology
of music.
Counting sheep.
Breaking news.
New World is
found.

Grammar: Gerund and Infinitives.
Vocabulary: music.

Speaking: Discussion-retelling a story
Reading: What’s your soundtrack?
Grammar: used to, be used to, get used to.
Reading and speaking: Are you sleep
deprived?

Vocabulary: sleep.

Listening: 15-year-old girl found asleep on

Revise and
check.




crane.
Song: I don’t want to miss a thing.
Grammar: reporting verbs.

Vocabulary: The media.

Reading and listening: The media and you.
Speaking: The media and you. Musical
festivals.

Reading : New World is found.

Writing: A formal letter.

Test File 5.

28.

Speaking to the
world.

Bright lights, big
city. The Era of
Discovery.

Grammar: Articles.

Vocabulary: collocation: word pairs.
Reading: One small word, one big difference
in meaning.

Listening: Presentation disasters!

Reading and speaking: Bright lights, big city.
Vocabulary: towns and cities.

Speaking and writing: Help me, I’m a tourist!
Reading: The Era of Discovery.

Grammar
revision test

29.

Eureka. Great
cities. The Indians
Peoples of the
Americas.

Grammar: Quantifiers: all /every.
Vocabulary: Science.

Listening and Speaking: Eureka. How much
do you know about science? Reading:
Suffering for science?

Speaking: Talk about science.

Reading and Listening: Great cities.

Reading: The Indians Peoples of the Americas.

Writing: Writing a report on restaurants.
Video: London.

Revise and
check.

Test File 6.

30.

I wish you
wouldn’t...!

A test of honesty.
Tingo.

The Conquest of
the Western
Hemisphere.

Grammar: Structures after “wish”.
Speaking: Things that really annoy us.
Vocabulary: Adjectives.

Reading: Regrets, I’ve had a few...
Listening and speaking: People regret
about...

Reading and listening: Honest workers or
thieves?

Vocabulary: business and advertising.
Grammar: clauses of contrast and purpose,
relative clauses.

Reading and listening: The story behind the
words.

Reading: The Conquest of the Western
Hemisphere.

Writing: Composition:”What are the
advantages and disadvantages of being
famous?”

Revise and
check.

Test File 7.

Progress
Test

2.3.4. KypcoBbie padoThI (IIPOEKTHI) — HE MPEXYyCMOTPEHbI.

2.4. IlepeyeHb yueOHO-METOAUYECKOT0 OOecredeHUs JAJIs1 CAMOCTOSITeIbHOM padoThI
00y4YaIUXCs M0 JUCHUILINHE (MOYJII0)



[Tepedenp yueOHO-METOIUIECKOTO 00ECTICUCHUS

A test of honesty. Tingo.
The Conquest of the Western
Hemisphere.

No HaumenoBanue JUCHUITJIMHBI ITO BBIITIOJITHECHUIO CaMOCTOSTEILHOU
- pasnena paboThl
1 2 3

19. |England before the Norman bounu E.A. AHIIIMACKUIA  S3BIK A7 CTYJIEHTOB-
Conquest. The Iberians. ucropukos. M, 2001.

20. |What your signature says about you?|R. Murphy. English Grammar in Use (Part 1),
Do you believe it? Cambridge University Press.

The Celtic Tribes.

21. |You are the doctor. Clive Oxenden, Christina Latham-Koenig. New
IlIness and treatment. The Interview. |[English File. Intermediate Students’ Book. Oxford
An informal email. Roman Invasion. [University Press, 2011.

22. |National stereotypes: truth or myth? [Comuupiackuit  }0.b.  Coemunennsie  IIITaTh
Clothes and Fashion. The Growth of |Amepuku: [Tocobue no crpanoseneruo. — CIIO.:
Feudalism. The English Conquest. |KAPO, 2010. —448c.

23. |Air travel: the inside story. Clive Oxenden, Christina Latham-Koenig. New
Flying high. English File. Intermediate. Work Book. Oxford
The Union of England. University Press.

24. |Crime and punishment. The one Fomauemckuit 10.b. BenukoOpuranus: [TocoOue
place a burglar won’t look. Stormy |no crpanoBenenuto. — CI16.6KAPO, 2004. — 480c.
weather. High risk? Taking a risk.

The End of Saxon England.

25. |Would you get out alive? Feelings. |Clive Oxenden, Christina Latham-Koenig with
How I trained my husband. Feudal |Jane Hudson. New English File. Upper-
England. State. Baron. Church. Intermediate Students’ Book. Oxford University

Press, 2011.

26. |Let your body do the talking. A Clive Oxenden, Christina Latham-Koenig with

Century of Paradox. Jane Hudson New English File, Upper-
Intermediate. Work Book. Oxford University
Press. 2012.
R.Murphy. English Grammar in Use. (Part 2),
Cambridge University Press

27. |The psychology of music. lomuupiackuit 0.6, Coenunennsie  IlTaThr
Counting sheep. Breaking news. Awmepuku: ITocobue mo crpanoBenenuto. — CII0.:
New World is found. KAPO, 2010. — 448c.

28. |Speaking to the world. Clive Oxenden, Christina Latham-Koenig. New
Bright lights, big city. The Era of English File. Intermediate. Work Book. Oxford
Discovery. University Press.

29. |Eureka. Great cities. The Indians lomumpiackuit FO.b. BenukoOpuranus: [locobue
Peoples of the Americas. o ctpanoBeaeanio. — CI16.6KAPO, 2004. — 480c.

30. |l wish you wouldn’t...! Clive Oxenden, Christina Latham-Koenig with

Jane Hudson. New English File. Upper-
Intermediate Students’ Book. Oxford University
Press, 2011.

3. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Crenuduka AUCHUIUIMHBI MIPEIyCMaTPUBACT UCKIIOUYUTEIBHO NMpaKTHYeCKue 3aHATHs. [Ipu
OCBOCHMM JMCLUUIUIMHBI HCIIOJIB3YIOTCS 00pa3oBaTelbHbIE TEXHOJIOTUH, IpeaIosararoime



aKTUBHBIE M WHTEpPAKTHBHbIC (OPMBI TPOBEACHUS 3aHATUH, a HMMEHHO: pOJIeBas Wrpa,
IIPE3CHTAlMs, MO3TOBOM IITYpM Ha HA4daJbHOM CTaguM BBEIEHUS TEMBI, JCIIOBas WIpa Ha
3aKJIIOYUTEIBHBIX  CTYINEHSAX OCBOCHMS JMCLMIUIMHBIL, JUCKyccusa. Ui opraHusaunuu
CaMOCTOSITENIbHOW paboThl Ipe/araeTcsi aKTUBHO HCIOJIb30BaTh KOMIIBIOTEPHBIE 3aJaHMs,
paboOTy C HCTOYHUKAMHU M CIPABOYHBIMU MaTepuanamMu B VIHTepHETe [UIsl MOATOTOBKH

pedepaTuBHBIX 3a/1aHUM.

3aJIaHUH.

4. OueHo4YHbIE CPeCTBA NJISA TEKYHIEr0o KOHTPOJISl YCIIeBAeMOCTH U NMPOMEKYTOYHOM
arrecTaumnu

4.1 ®oHJ OLIEHOYHBIX CPEACTB ISl IPOBEAeHNS TeKYylleH aTTecTaluu

Texkymmii KOHTPOJIb OCYLIECTBISICTCS Ha J1a0OpaTOPHO-TIPAKTHYECKUX 3aHATHSX, I7Ie
OLIEHUBAIOTCSI OTBETHI CTYJEHTOB, KAUE€CTBO BBIIOJHEHUS JOMALIHUX PA0OOT, MHIAMBUIAYAIbHBIX

OH peanusyercs B

dbopme TeCTUpOBaHMUS,

IIOATOTOBKM  MOHOJIOTMYCCKOI'O

BBICKA3bIBaHUSI B YCTHOW MJIM NUCBMEHHOM (hopmax, MOATOTOBKH IPE3EHTAlMH, IepeBoja ¢
AHIIMMCKOTO S3bIKa HA PYCCKUM.

OL[GHOLIHBIG cpeacrea IMO3BOJIAIOT IMPOBOJUTL  KOHTPOJIb

dbopMUpyeMOoil HHOS3BIYHON TPOGECCHOHATHHON KOMIICTCHITHH:

OTACIBHBIX AaCIICKTOB

Ne | Kontponupyemblii KOMIOHEHT ®opmbl 1/ UK
CpeAcTBa KOHTPOJIS
1 | KoHTpOss ypoBHS CPOPMUPOBAHHOCTH S3BIKOBBIX HABBIKOB U TectupoBanwue
YMEHHH B 0051aCTH (OHETUKHU, JIEKCUKHU, TPAMMATUKH U3y4aeMOro (OK-5, OK-6, OK-7)
WHOCTPAHHOTO S3bIKa JUIA PeaTH3aliy 3aa4l OCYIIECTBICHUS
MEXIIMYHOCTHOTO U MEXKYJIbTYPHOTO B3aUMOICHCTBUS Ha
N3y4aeMOM HHOCTPAHHOM SI3BIKE
2 | KonTponb ypoBHS CHOPMUPOBAHHOCTH YMEHUI HHOS3BIYHOTO [ToaroroBka
oOLIeHHs B YCTHOW U MUCbMEHHOU (hopMax (FrOBOpPEHHE, TUCbMO) B | MOHOJIOTHYECKOTO
CUTYaIUSAX MEKIMYHOCTHOTO U MEXKKYIBTYPHOTO COIIHAIEHOTO BBICKA3bIBAaHUS B
B3aWMO/ICHCTBHS HA H3y9aeMOM WHOCTPAHHOM SI3BIKE YCTHOW WIIH
IMUCbMEHHOU
dopmax
(KOMMYHUKATHBHbIE
CUTYaIluN),
HaIMCaHKe
pedepara
(OK-5, OK-6, OK-7)
3 | KoHTponb ypoBHS c(hOPMUPOBAHHOCTH PELIENTHBHBIX BUIOB TectupoBanwue
peueBo 1eATeNbHOCTH (UTEHUE U ayIMPOBAHKE), B TOM YHCJIE U B (OK-5, OK-6, OK-7)
pamkax Oyaymiei mpodeccuoHaIbHOM NeITeTbHOCTH
4 | KoHTpomab ypoBHS CHOPMUPOBAHHOCTH YMEHUH HCIIOIH30BATh TectupoBanue

poeCCHOHAIBHO-OPUEHTUPOBAHHBIE CPEJICTBA MHOCTPAHHOTO
A3bIKA JJISl OCYIIECTBIICHUS] MEXIMYHOCTHOTO M MEKKYJIBTYPHOTO
B3aUMOJICHCTBUSIHA N3y4a€MOM MHOCTPAHHOM SI3BIKE.

(OK-5, OK-6, OK-7)

1. IlpuMep TecTOB Jisi KOHTPOJS YPOBHSI C(hPOPMHPOBAHHOCTH SA3BIKOBBIX HABBIKOB H
yMeHHii B 00J1acTH (POHETHKH, JIEKCUKH, TPAMMATUKH M3y4aeMOIr0 MHOCTPAHHOIO fI3bIKa

AJsl  peau3aluu

3aJa4YM  OCYIICCTBJCHHA MCEKIUYHOCTHOIO MU MEKKYJIbBTYPHOI'O

B3aMMO/IeliCTBHS HA H3y4aeMoM HHocTpaHHoM si3bike (OK-5, OK-6, OK-7).
GRAMMAR

1 Underline the correct word(s).




Example: In some towns there isn’t enough entertainment for young / the young.
The Frenches / French enjoy good food.
My brother has short dark / dark short hair.
He wore a striped new blue / new blue striped T-shirt and jeans to the party.
The Italian / Italians have a great sense of style.
Poor / The poor in many countries rely on charity to survive.
| bought some little silver lovely / lovely little silver earrings in Paris.
He was so / such cold that he couldn’t feel his toes.
I can’t believe you drove such a / such long way to visit her.
2 Complete the sentences with the correct form of the verb in brackets.
Example: The man came out of his house and ran (run) down the road.
I (do) my homework when | suddenly heard a loud noise.
We (walk) for about an hour when we realized we were lost.
When | got home, | remembered that | (leave) my keys in the restaurant.
The reason he (not go) to the party was because Sam hadn’t invited him.
When the plane landed at Heathrow it (rain) as usual.
He was really angry when she arrived because he (wait) for her for 45 minutes.
3 Order the words to make sentences.
Example: hungry / bit / feeling / ’'m / a
I'm feeling a bit hungry.
1 meeting / about / unfortunately, / 1 / forgot / the
thanks / say / even / girl / the / didn’t
never / on/ out/ Tessa / goes / weekdays
bed /soon/I’'m/to/ going / go / to
Ben / safe / 1 / with / feel / slowly / drives / because / he
clever / is / brother / my / extremely
VOCABULARY
4 Underline the odd word out.
Example: V-neck sleeveless loose hooded
spotted patterned checked tight
cotton plain nylon linen
scruffy leather trendy stylish
striped denim velvet woollen
lycra fur vest velvet
match smart fit suit
5 Complete the words in the sentences.
Example: A porter’s job is to help people carry their bags.
| walked through ¢ and told them I had nothing to declare.
The f attendant offered tea and coffee to the passengers.
The plane finally t off after a three-hour delay.
You may have to pay extra if you have excess b
The man looked carefully at my photo as | went through passport C
The cabinc are trained to keep calm in an emergency.
Some of the p on the plane were frightened during the bad weather.
When the plane | at the airport the weather was awful.
6 Underline the correct word(s).
Example: They are always very lucky — they’ve even / ever won a car!
1 I’ve nearly / near finished — I won’t be long.
2 She wanted to buy new jeans but at / in the end she bought a skirt.
3 Robert is a talented singer, but he yet / still doesn’t have a recording contract.
4 My sister hardly / hard eats any fast food, sweets, or chocolate.

CONO Ol A~ WN P

OO WN B

OO WN o Ul WN

coONO Ol A~ WN B



5 I’m really busy actually / at the moment, but I’'m hoping to be able to have a holiday
soon.
6 | always get up lately / late on Saturdays and Sundays.
PRONUNCIATION
7 Match the words with the same sound.
striped loose hooded leather velvet sleeveless
Example: bike striped
€99
boot
computer
tree
bull
8 Underline the stressed syllable.
Example: cotton
1 departures
2 airline
3 old-fashioned
4 undressed
5 especially

O wpN -

2.Ilpumep 3agaHmMii VIS KOHTPOJIsI CHOPMHUPOBAHHOCTHM YMEHHH HHOSI3BIYHOIO
o0lmeHNsT B YCTHOW W NHCbMeHHO#N ¢(opmax (roBopeHue, NMUCbMO) B CUTYyaUMAX
MEKJINYHOCTHOTO M MEKKYJbTYPHOI0 COIMAJIBLHOIO B3aMMOJCHCTBHS HA H3y4aeMOM
uHocTpanHoM s3bike (OK-5, OK-6, OK-7)

A magazine is running a short story writing competition. Write a story about someone

whose choice of clothes changed their life. Write 140-180 words. Include the following

information:

* a description of what the person wore

* details about who and where the person was and what happened when they wore those
clothes

* details about what happened in the end

OmarM W3 BHUAOB pabOThl C UWHOSI3BIYHBIM TEKCTOM SIBISIETCS  TOJATOTOBKA
MOHOTpaUUeCcKoro WM 0030pHOr0 pedepata, KOTOPBIM MPEACTABISIET COOOW KpaTKoe
U3NIO’)KEHUE B MUCHPMEHHOM BHJE WM B (opMe MyOIMYHOTO AOKIanga COJAEp>KaHUS HAyYHOTO
Tpyna (CTaThbu) MO TEME C PACKPBITUEM €r0 OCHOBHOTO COJIEpKaHHUSI MO BCEM 3aTPOHYTHIM
BOIIPOCaM, COIMPOBOXIaeMOE OIICHKOW M BbIBojaMu pedeperta. OH JODKEH JaTh YUTATEIIo
O0OBEKTUBHOE MPEJCTABICHUE O XapaKTepe OCBelaeMoil paboThl W H3JI0XKHUTH Haubolee
CYILIECTBEHHbIE MOMEHTHI €€ COJEPKAHMUSL.

[Ipomecc pepepupoBanus TekcTa (KHUTH, CTaThH U T.I1.) MPOTEKAET B HECKOJIBKO ITAMNOB!
1. berunblit mpocMOTp MEPBUYHOTO JOKYMEHTA M O3HAKOMJICHHE C OOIIIM CMBICIIOM.

2. BropuuHoe uyteHue Tekcta. Ha maHHOM J3Tame HEOOXOAMMO OMNPEACIUTh 3HAYCHUE
HE3HAKOMBIX CJIOB M MOHATH BCE HIOAHCHI COJEPKAHMSL.

3. OnpeneneHne OCHOBHOW TEMbI TEKCTA.

4. CMBICJIOBOM aHaJU3 TEKCTA.

5. UteHue u nepeBo]l TPYyAHbBIX JUIs IOHUMaHMs a03alleB.

6. Beiienenue Hanbomnee BaXXKHON M BTOPOCTENEHHON WH(OPMAIIUH.

7. OmnpeneneHue KIIOYEBOM MBICIH KaXJI0TO ab3ara, coaepikariero Hanbosee 3HAYUMYIO
nH(OPMAIIMI0O M COCTaBIICHHE IUIaHA, KOTOPBIM BIOCIEACTBHH TPeoOpaszyeTcsl MpeniokKeHus,
bopMynupyrole OCHOBHYIO MBICIBh Ka)KIOTO pa3jesa U 10Ka3aTelbCTBa, MOJKPEIUIIONINE 3Ty
MBICJIb.



8. PemaktupoBanue TekcTa pedepara, BHECEHHE HEOOXOAMMBIX CTHIIMCTHYECKHX ITOMPABOK.
Pedepar nomken npeacTaBisTh COO0M e€UHBINA CBSI3HBIN TEKCT.
9. Odopmnenne Tekcra pedepara B COOTBETCTBHH C IPUHATON MOEIBIO pedepara.
Pedepar, kak npaBuiio, BKIFOYAET CICAYIOIIUE YACTH:
- bubnuorpaduueckoe onucanue NEPBUYHOTO TOKYMEHTA
- CobctBeHHO pedepaTuBHAs YacTh (TEKCT pedepaTa)
- CipaBOoYHBIH anmapar, T.€. TOTOJHUTEILHBIC CBEICHUS U IPUMEUAHUS

Tekcr pedepara pekoMeHayeTCsl CTPOUTH MO CJIeAYIOLIEMY IJIAHY
1) BBogHas 4acTh, TJie TOBOPUTCS O LIETH U METOAMKE MCCIICIOBAHUS, JJaiee YKAa3bIBACTCS TeMa
pedepara, T.e. GoJee y3Kas mpeaMeTHasI OTHECEHHOCTh CTAThH.
2) OnucarenpHas 4acTh, KOTOPasl BKJIIOYAET KOHKPETHBIC JaHHBIE O MPEIMETE HCCIICTOBAHUS.
OnwucarenbHas 4acTh HAYMHAETCS C TIIABHOM MBICIIH TIEPBOMCTOYHUKA. PedepenTy HeoOXo1mmo
CyMEeTh CXaTo c(HOpMYITHPOBATH 3Ty TJIABHYIO MBICIb, HE BHOCS B HEE CBOMX KOMMCHTApHUEB.
Hanee conepxanue pedepupyeMoro Marepuana H3jiaraercsi B IOCJICIOBATEIBHOCTH
MEePBOMCTOYHUKA. 3) 3aKkirOYuTeNbHAs YacTh, KOTOpash COJEPKHUT BBIBOJABI aBTOpa IO
pedepupyemMomy Matepuaiy.

PeueBnbie kiume st pepepupoBaHus cTaTei.

1.3arunaBue
The text is headlined / entitled ... / The title of the text is ...
The headline of the text I’ve read is ...
2. ABTOP U HCTOYHHK
It is (was) published/printed in ...
The author of the text is ... / The text is written by ...
It’s the chapter from the book ...
3. OcHOBHAsI MBICJIb TEKCTA
The main / chief / primary / core idea / subject / task of the text is ...
The text is about .../ The text is devoted to ...
The text touches upon ...
The aim of the text is to provide the reader with some material on ...
4. Conep:kaHue TeKCTa
The author starts by telling the reader (about, that) ...
The author writes (states, stresses, thinks, points out) that ...
The text describes... / According to the text ...
Further the author reports (says) that ...
First of all ... / Firstly ... / Secondly ...
Another point / thing / argument is ...
In addition to this / that ...
Moreover .../ In general ...
On the one hand ... / On the other hand ...
Although/In spite/despite (the fact that) ...
As aresult of this ... / Finally ... / In conclusion ...
The author comes to the conclusion that ...
The author of the text believes / points out / explains ...
pay/give attention to ... / emphasize/give emphasis to ...
with particular emphasis on / with special attention to ...
especially / particularly / specially / specifically
question / problem / issue
be characterized by ... / be characteristic of / be typical of ...
5.BbIBOABI
| found the text interesting (important, of no value, too hard to understand ...) because ...
The text I’ve read is very useful ...



IIpuMepHBbIE TEMBbI cTATEH:

1.Mctopuss kak Hayka/licTopuueckwe METOAbI HCCIAEAOBAHHS. 3agayll HCTOPHUYECKOM
HaYKU.

2.Apxeosiorust kak Hayka. [Ipodeccus ucropuka/apxeosora. MeToasl UCCICIOBAaHUNA B
apxeosnoruu. [IpodeccuoHanbHBINA POCT.

3. Tpagumum, 00psabI B KYJIbTYypax pa3HbIX HaApOJIOB.
4.JIpeBHME IUBUIN3ALIUHN.

5.Briaromiuecs: pycckue u 3apyoekHble HCTOPUKH, BbIAAIOIINECS ACSITEIH.

6.Ucropus andasuta. [lncbMeHHbIC TAMATHUKY KYJIbTYPHI.

7.CoBMECTHBIE MEXIyHapOJHbIE Hay4yHble MPOEKTHl (B 00JacTH apXxeosoruw,
STHOTpaQUU | JIp. HCTOPUIECKUX HAYK)

8.My3seu, HalpaBlIeHUs U 3a/la4ydl MY3eHHON paOOTHI, UCTOPHUS MY3€€B, BUbl MY3€€B,
UX 3HAa4YCHUE.

9.ApxuBbI, HAMPABJICHHUS], 3a/1a4l apXUBHON paboThl. VicTOpus co3aaHNs apXUBOB.

10.bubnmnorexu. @yHKINY, LETH, BUABI OUOITHOTEK.

11. CoBpeMeHHbIE KOMMYHHUKAIIIOHHBIE TEXHOJIOTHH .

12 Cnyxxebnas noesnka /[loaroroska.

13.Kondepenuus/Iloeznka / Otens/ Beicrymnenue Ha koHbepenuun/ OpraHuzanus u
MPOBEJICHUE KOH(EPEHITUH.

14.Boitna. Kon(haukTel Mexay rocyaapctBamu. Teppopusm.

15.1{uBnnu3anuu: KOHQJIUKT U COTPYTHUIECTBO.

16.I'mobanuzanus.

17.I1paBa yenoBexa.

18.Hayka. Pa3Butre OMOTeXHOIOTHI.

OOm1re u OBITOBBIC TEMBI:

1. Bzaumononumanue. OOmieHue mpuBatHoe / odummanbHOe (B ceMbe / Ha paborte).
Peueoii atuker/YactHas 6ecena/TabynpoBaHHbIE aCIEKThI OOIIEHUS B Pa3HBIX KYJIbTypax.

2. MHoroszpluue B COBPEMEHHOM MHpe / B CTpaHe / B peruoHe / B ydeOHOH
rpynne/JInyHbIN ONbIT U3y4eHUS sI3bIK0B/CaMOOIIeHKa.

3. Cemeitnblit ykiaza / Cemeiinble Tpaauiuy/ OTHOIIEHHS MEXKAY OKOJICHUSMHU B ceMbe/
VYcioBus U1 B3aMMOTIOHIMAHUS B CEMBE.

4. TloaroroBka KaJpoB B pa3HbIX CTpaHaXx U oOpa3oBaTelbHbIX cucTteMax/ Ilytu
MOJyYeHUsI BBICIIEr0 00pa3oBaHWs B Hamled CTpaHe M CTpaHe M3y4aeMoro s3bIKa/
AxkanemMuueckast MOOUIBHOCTb.

5. IlyremectBue / Otapix/ CucremMa cTpaxoBaHUS B Halleil CTpaHe, B IPYIMX CTpaHax.
CrpaxoBoii ciydaii/ BpemsinpenpoBoxieHue.

6.Mononexunsle opranuzanuu / O0benuHenust no uHtepecam / [IpodeccronanbHbie
accouuanuu / Kondepenuu.

7. CoBpemennsie npodeccun / TpymHoctu BeiOopa / IlpoGaemsl TpymoycTpoiicTBa /
Bbe3paboTuna /CinyxeOHble 00513aHHOCTH Ha paboTe / [InanupoBaHue BpeMeHH.

8. CpencrBa uwHpOpMaMK: TIEYaTHBIE W JJIEKTpoHHBbIE /MHTEpHET B MOBCEIHEBHOU
KHU3HH U B podeccu.

9.T'opon / Dxonorust / YcnoBus xxu3nu / MoOomnbHOCTB/ JIoCTOMHCTBA W HEAOCTATKH /
Putm xu3nun/ JlocronpumeyaTreabHOCTH KPYITHBIX TOPOJIOB.

10. Apxutextypa / UckycctBo /IIpobnemsl Meramosuca.

11. U3o6petenus / Otkpoitust / COBpeMEHHOE TPOU3BOJICTBO.

12. Ilponykuus / KauectBo / Dxomnorus.

13. Kynbrypusie Tpaguuuu / Teatp / Kuno.

14. Konkypcsr / [Ipodeccun.

15. 3akynka / 3aka3 oducnoro obopynosanus / medenu / Karanoru (IToxynku) Cepsuc /
16.06menue no tenedony / OdpucHas Texauka, ooparieHus / CoOmroieHue HHCTPYKITHIA.



17. TloBemenueckue craHAapTel / JTuker / HepopmanbHOoe obmeHue / Jpecc-kon
/MIlcTopust MOJIBI.

18. Tpagummu u npasuia xopouero Toa / Opunuansueiii npuem / @ypuer / [TUKHUK .

19. Cnopt/Buasl  cnopra/Onumnuiickue urpbl/ Hcropuss  onmuMmnuiickux — urp/
XpOHOJIOTHS.

B ocBoeHWM MUCHUTUIMHBI WHBATUAAMH U JUIAMH C OTPAaHUYCHHBIMUA BO3MOXKHOCTSIMH
3I0POBBSl OOJIBIIIOE 3HAYCHUE HMMEET WHIAWBUIyallbHas ydyeOHash pabora (KOHCYJIbTAlMHM) —
JIOTIOJTHUTEILHOE pa3bsiICHEHNE YIeOHOro MaTepuaia.

WupuBuayanbHble KOHCYJBTAllMM IO MPEIMETY SBISIOTCS BaXKHBIM  (aKTOPOM,
CIIOCOOCTBYIONTUM MHIUBUYaTU3alMd O0yYCHUS U YCTAHOBJICHHUIO BOCITUTATEILHOTO KOHTAKTa
MEXIy MpernojaBaTesieM W OO0YyYaroIUMCS HMHBAJIHIOM WM JIMIIOM C OrpaHUYCHHBIMHU
BO3MOXKHOCTSIMH 37I0POBBSI.

3. IlpuMep TecTOB AJsi KOHTPOJIsI YPOBHS C()OPMHPOBAHHOCTH PeleNTHBHBIX BUIOB
pe4eBoil 1eATeJIbHOCTH (YTEeHHE M ayAUPOBaHue), B TOM YHCJe U B paMKax Oyayuiei
npodeccuoHaibHoi aessteabHocT (OK-5, OK-6, OK-7)

Read the article and tick A, B, or C.

There are times in the history of any great city when it feels that it’s at the centre of all
that’s fashionable. Though it was depressing and old-fashioned in the fifties, and a bit scruffy at
the edges for most of the seventies, London led the world of fashion during the ‘swinging’ years
of the sixties and during the punk revolution at the end of the seventies. Showing the way were
its fashion designers, notably Mary Quant and Vivienne Westwood.

Mary Quant

Mary Quant left Goldsmith College, London, in the early fifties with very clear ideas of
what she wanted to achieve in the world of fashion. She was fed up with the idea that high
fashion should be for the rich and the middle-aged, and thought that it should be fun and
liberating. She started making clothes designed around simple shapes and patterns, and bright
colours.

Mary had been lucky enough to meet and marry a wealthy businessman called Alexander
Plunket Green while she was at college, and it was his investment that allowed her to open a
shop soon after finishing her studies. Mary opened a boutique in the King’s Road, Chelsea, in the
centre of London. The year was 1955. It was an immediate success, thanks to her innovative
designs, comparatively low prices, and eccentric window displays, which made the clothes look
even more stylish.

By the mid sixties, Mary Quant was a household name, and a fashion leader of sorts. She
had popularized, some people would say invented, the mini skirt, which was arguably the most
iconic fashion statement of the sixties, and she had done more than anyone to make clothes
youthful, sexy, and natural.

Vivienne Westwood

In 1971, Vivienne Westwood’s partner, and the father of her son Joseph, opened a shop
in the King’s Road called Let it Rock. His name was Malcolm Maclaren. Vivienne, who had
briefly studied at the Harrow School of Art in London, then started to sell her designs in the
shop. They weren’t ordinary clothes, nor were they inexpensive. She combined traditional
British materials such as tartan with more outrageous items like black leather, metal chains, large
safety pins, razor blades, and dog collars.

After years of selling to a small, alternative set of customers, Vivienne’s designs were
suddenly in demand overnight after the punk rock band The Sex Pistols wore her clothes at their
first gig. Perhaps they loved the style, but it is more likely that their manager, Malcolm
Maclaren, influenced their choice of shop. Although probably motivated by Maclaren’s business



interests, the clothes and band worked well together. The band’s anarchic energy combined with
Vivienne’s sense of punk style to take the world by storm in the late seventies, rocking the
foundations of the fashion world. The influence of those designs is still felt today.

In more recent years, Vivienne has introduced many other elements into her fashion
design, such as ways of cutting material borrowed from eighteenth-century clothes makers, and
patterns first used by indigenous South American peoples. She is always looking for the
innovative and shocking, and her ready-to-wear clothes, while no longer strictly punk, are still
different and edgy.

Example: According to the writer, all big cities
A never feel fashionable [ | B sometimes feel fashionable
C feel fashionable all of the time [ |
1 Londonwastrendy
A during the fifties [ | B B in the sixties [ ] C for the whole of the seventies | ]
2 When Mary Quant finished college, she
A knew what she would liketodo [ | B was ‘bored with fashion []
C designed clothes for wealthy people [ |
3 In the early 1950s, high-fashion clothes were
A colourful and fun [ ] B only worn by certain people [ ] C easytomake [ |
4 Mary’s husband
A helped her design the clothes [ | B helped her to start her business [ |
C was also a student when she was at college | |
5 When Mary opened her shop,
A it was popular from the beginning D
B there were problems with the shop’s windows D
C she worked hard on the designs [ |
6 The writer of the text believes that Mary
A invented the mini skirt [ | B made the mini sklrt popular | |
C introduced young people to fashion [ |
7 Vivienne sold her clothes in .
A herownshop | | B ashop that sold music and clothes | ]
C ashop owned by someone else [ |
8 People liked Vivienne’s clothes because they were
A different from other clothes that were available | |
B much cheaper than high-fashion garments | | C used traditional designs | |
9 The punk band The Sex Pistols probably wore Vivienne’s designs because .
A they liked the style [ | B their manager decided they should wear them | |
C they needed something unusual for their first gig [ |
10 Recently, Vivienne has started using .
A 18th-century  pattern | |B  18th-century  materials []
C 18th-century techniques | |

4. TlpuMmep TecTOB 1JIsi KOHTPOJISA YPOBHS c)OPMHPOBAHHOCTH YMEHHUIl HCIO0JIb30BATH
l'[pOq)eCCI/IOHaHbHO-OpI/IeHTI/IPOBaHHbIe cpeacrea HHOCTPAHHOI'0 fi3bIKA OJIA
OCYIIECTBJICHUA MCKIUYHOCTHOIO U MEKKYJIBTYPHOTIO B3al/IMOJIeI7[CTBI/[SI Ha
u3ydaemom nHoctpanHoMm si3bike (OK-5, OK-6, OK-7).

IMpumep 1:
1 Make questions and ask your partner.
1 What sort of clothes / like wearing?
2 What / the typical characteristics of people from your country?
3 Which / prefer: travelling by train or plane? Why?
4 What / the most frightening experience / ever have when / travel?



5 What / the best short story / ever read? / What / it about?

Now answer your partner’s questions.

2 Talk about the statement below, saying if you agree or disagree. Give reasons.

‘There is some truth in national stereotypes.’

3 Listen to your partner talking about clothes and fashion. Do you agree with him /

her?

Ipumep 2:
Write a description of the most interesting city you have ever visited. Include the
following information:
» which city it is and where exactly it is
* what you can see and do there
» what the people who live there are like
» what the weather was like
» what was special about the place when you were there and how it made you feel
Write 140-180 words.
Ipumep 3:

Write an email to a friend describing someone you have got to know recently. Write
140-180 words. Include the following information:
* how you met
* a description of the positive and negative aspects of your new friend’s personality
» what you have in common in terms of personality and interests

4.2. MaTepuaJibl 115 NPOMEKYTOUHOH aTTecTaluu (3a4eT)

3ayer mpeaycMaTpuMBaeT TMNPOBEPKY KadecTBa 3HAHMHA M Cc(POPMUPOBAHHOCTH
komnerenuuii (OK-5, OK-6, OK-7):

1) MHOS3BIYHBIX (DOHETHYECKHUX, TPAMMATHUCCKHUX, JICKCHUSCKUX HABBIKOB M YMEHUU IS
peanu3anuy 3aJa4d OCYIIECTBICHHS MEXKIMUYHOCTHOTO U MEXKYIbTYPHOTO B3aUMOJICHCTBUS Ha
MU3y9aeMOM HHOCTPAHHOM SI3BIKE;

2) yMEHMI HWHOS3BIYHOTO OOIIEHUS B YCTHOM M MUCHhMEHHOW (opMax B CHTYyaIUsIX
MEXIIMIHOCTHOTO W MEXKYJIBTYPHOTO B3aUMOJICHCTBUS HA N3y4aeMOM WHOCTPAHHOM SI3BIKE;

3) ymeHuil B o0JacTu pEHENTHUBHBIX BHUJIOB PEUYEBOM [EATEIHHOCTH, B TOM YHCJIE U B
paMkax Oynymieit mpodeccuoHaIbHOM AESITEIIBHOCTH.

3adeT BKJIIOYAET CJIeAYIOLIHE 3aaHUSI:
1) Tect Ha MPOBEPKY COOTBETCTBHSI YPOBHS CPOPMUPOBAHHOCTHHHOS3BIYHBIX TPAMMATHICCKHX,
JIEKCUYECKMX HAaBBIKOB M YMEHUH pealu3allid 3aJadd OCYIIECTBICHUS MEXKIMYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBUS HA N3y4aeMOM HHOCTPAHHOM SI3BIKE;
2) MOHOJIOTMYECKOE BBICKA3bIBAHHE B CHUTYAlUAX MEXKIUYHOCTHOTO U MEXKYJIbTYPHOTO
B3aMMOJICHCTBYS Ha N3y9aeMOM MHOCTPAHHOM SI3BIKE;
3) TecT Ha MPOBEPKY COOTBETCTBHUS YPOBHS C(HOPMHUPOBAHHOCTH PELIENITUBHBIX BHUIOB PEUEBOIl
JEATETLHOCTH (YTEHHUE).

OO0pa3ubl NpUMEPHBIX 3aJaHUM JJI4 3a4eTa

1. Tect Ha MPOBEPKY COOTBETCTBUSI YPOBHS CPOPMUPOBAHHOCTH SI3bIKOBBIX HABBIKOB U YMEHUI
B o0JIacTu (I)OHCTI/IKI/I, JICKCHUKH, TPAMMATUKN NU3YIaCMOI'0 HHOCTPAHHOT'O A3bIKa IJId pCaJin3allun
3aga4u OCYHICCTBJIICHUA MCKIUYHOCTHOI'O MU MEXKKYJIBTYPHOI'O B33HMO}16§ICTBI/I$I Ha U3ydyacMOM
uHocTpanHoM si3bike (OK-5, OK-6, OK-7)
1 Underline the correct form.

Example: | like sport, but my sister does / doesn’t.

1 It was such good / a good weather we went to the park.

2 Don’t wait for Simon. He’s late always / always late.
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My sister is very ambitious and so is her husband / her husband.
These days, young / the young enjoy all kinds of technology.
They said it’s likely / probably to rain tomorrow.

The rich / Rich pay more tax in most European countries.
Take an umbrella in case it rains / will rain.

A French / French man lives next door to us.

| did tell / told you the truth. | promise.

Your sister doesn’t speak English, does / doesn’t she?

A 1 really don’t like going out on Sunday evenings.

B Oh, neither /sodo I.

A My sister saw Brad Pitt in a bar when she was in New York.
B Did/ Has she? Wow, I’d love to meet him!

2 Complete the sentences. Use the correct form of the verb in brackets.
Example: Have you ever been (go) to Madrid?

The robbers are believed (steal) three valuable paintings.

Who (know) the answer to this question?

The criminal’s sentence (not decide) until next month.

I (finish) your book by tomorrow, so I’ll give it back to you then.
If1 (not see) you before I go, I’ll phone you next week.

I (talk) to John when Daniel walked through the door.

You can go out as soon you (do) your homework.

How long (sit) there? Are you waiting for someone?

They (climb) for about two hours when the rain started.

I already (speak) to Max about the problem.

This time next month | (do) my final exams.

When Lucy got to the station she realized she (leave) her ticket at home.
I (feel) dizzy all day. I think I’ll go to the doctor’s.

It (think) that the burglar escaped through the bathroom window.
People used (send) to prison for a longer period of time.

Can you wait a few minutes? The girls (not finish) their lunch yet.

3 Order the words to make sentences.
Example: park/you / yesterday / go / the / to / did

O©oo~No ol WN -
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Did you go to the park yesterday?
nice / spotted / dress / Tess / wearing / is / new / a
before / were / we’d / driving / for / we / hours / realized / we / lost / been
tennis / don’t / like / playing / you ?
is / station / tell / where / could / me / you / the ?
to / woman / the / said / is /in / 30s / be / her
I /as/soon /will /arrive /as/call / 1/ you
thinking / you / what / about / are ?
| /tired / 1/ went/was/to/so/bed
time / fortunately / the / arrived / in / for / wedding / we
start / sooner / the / we’ll / arrive / earlier / we / the
badly / wasn’t / accident / the / in / woman / injured / the
be /by /8.30/I’'ll / probably / home

VOCABULARY
4 Underline the correct word.
Example: My hotel is near / nearly the airport.

1
2

Matt’s taken part / up karate. He’s really enjoying it.
I don’t like rushing dinner. I prefer to take my time / easy.



Elena takes after / off her mother. They’re both musical.

You’ve been working too hard / hardly. You need a holiday.

We should take notice / advantage of the hot weather and go to the beach.

This book is specially / especially designed for very young children.

The police say they have definite proof / evidence that he is the murderer.
There’s going to be a concert at / in the end of the school year.

As it’s a special occasion I’m going to dress up / get dressed.

My brother’s had a new girlfriend for six months and I still / yet haven’t met her.

O WoO~NO Ol ~W
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5 Underline the odd word out.

Example: Dlister rash temperature Xx-ray
suede velvet leather spotted
passenger luggage pilot crew
headache stitches cough vomiting
drought breeze hurricane hailstorm
operation asthma scan injection
robbery evidence blackmail fraud
sleeveless hooded V-neck cotton
calm loyal immature open-minded
freezing cool chilly warm
judge verdict jury witness

QOWOOO~NO O WNPE

-

6 Complete the words in the sentences.

Example: Mary sprained her ankle when she was jogging in the park.
My father is a to nuts. He becomes very ill if he eats one.
She’s had a stomach a all day. I'm going to call the doctor.
I’ve cut myself. My finger is bl
Don’t drive this evening. There’s going to be thick f later on.
I didn’t have anything to declare, so I walked straight through c
We went by plane to Malaysia. It was a 12-hour f
It poured with rain and I didn’t have an umbrella. I got S
| always ask for an aisle s when | fly.

My grandmother has very high blood pr
We’re having a h at the moment. It’s been really hot every day for a month.

O OO NO O WNPE

-

7 Complete the sentences with the correct word(s).
Example: John has a sore throat and a headache.
hurt sore twisted

1 Amanda’s very . She always wears the latest fashions.
scruffy trendy old-fashioned

2 Watch I There are pickpockets in this area.
up out around

3 I like your bag. It your shoes.
suits matches fits

4 That skirt fits you like a
glove sock hood

5 The gang the businessman and asked his family for ten million dollars.
smuggled hijacked kidnapped

6 Sarah’s boyfriend is a fish. He never shows his feelings.
cold wet dry

7 My brother never changes his opinion. He’s so !
assertive easy going stubborn



8 Richard’s always in a good mood. He’s very
moody funny cheerful

9 A stole his mobile phone and camera.
burglar vandal mugger
10 Jeremy’s very . He always does his homework.

conscientious unconscious well balanced
PRONUNCIATION
8 Match the words with the same sound.

backpack blister calm caught crew drought
freezing hijack infection nylon

Example: funny blood
guilty
court
loose
judge
shower
headache
cough
heart
sociable
striped

QOWOO~NO O WNPEF

-

9 Underline the stressed syllable.
Example: reserved
slippery
investigate
bad-tempered
stylish
undressed
monsoon
terrorist
temperature
injection
eccentric

O OWoONO O WNPE

-

2. MoHoJIoTHYecKoe BBICKA3bIBAHME B CHTYAUHMAX MEKJIUYHOCTHOIO M MEKKYJIbTYPHOIO
COMAJTBLHOTO B3aHMO/IeiiCTBHS HA H3y4yaeMoM nHocTpaHHoM s3bike (OK-5, OK-6, OK-7)

Cnucok mpUMepHBIX TeM MpodeccHOHAIbHON HAPaBICHHOCTH:

1.Ucrtopus kak Hayka/Mlcropuyeckue METOAbl UCCIIEIOBaHUS. 3a/la4ll UCTOPUYECKON HayKH.
2.Apxeonorus kak Hayka. [Ipodeccus nucropuka/apxeonora. MeToabl HcciaeJ0BaHUN B
apxeosoruu. [IpodeccrnonanbHbIi POCT.

3. Tpanuiuu, oOpsiibl B KyJIbTypax pa3HbIX HAPOJIOB.

4.JIpeBHME IMBUIN3ALINAH.

5.Beiatommuecs pycckue u 3apy0eXHble HCTOPUKH, BBIJIAIOIINECS IEATENH.

6.Uctopus andasura. [lncbMeHHbIE TAMSITHUKHU KYJIbTYPBI.

7.CoBMeCTHBIE MEKIYHApOIHbIE HAay4HBIE IPOEKTHI (B 00JIaCTH apXeoJIOTuH, STHOrpaduu U JIp.
HMCTOPUYECKUX HAYK)

8.My3eu, HanpaBIeHUA U 331a4l MY3€WHOM pPabOThI, HICTOPHUS MY3€€B, BHIbI My3€€B, UX
3HAYCHHUE.

9.ApxuBBI, HaIIpaBJIEHHUs, 3a7]a4l ApXUBHOU paboThl. McTopus co3maHust apXUBOB.



10.bubmuotexu. OyHKINY, IETH, BUIB OUOIHOTEK.

11. CoBpeMeHHbIE KOMMYHUKAIIHOHHBIE TEXHOJIOTHH .

12 Cnyxebnas noesnka /Iloaroroska.

13.Kondepenums/Iloeznka / Orens/ BeicTymenue Ha koHbepeHIun/ Opranu3anus u
poBeIeHUE KOH(DEPEHITNH.

14.Botina. KoHQIHMKTEI MEXK Ty TOCyIapcTBaMu. TeppopHu3M.

15. 1uBunm3aruu: KOHQIUKT U COTPYAHHUYECTBO.

16.I'moGanuzamus.

17.I1paBa yenoBeka.

18.Hayka. Pa3BuTre 6MOTEeXHOIOTHH.

OO61ue u ObITOBBIE TEMBI:

1. Bzaumononumanwue. O0menue npuBatHoe / opuimanbHoe (B ceMbe / Ha padote). Peuenoii
stuker/YactHas 6ecena/TaOyrpoBaHHbIE aCTIEKThI OOILIEHUS B Pa3HBIX KYJIbTYypax.

2. MHOTOS3bIYME B COBPEMEHHOM MHpE / B CTpaHe / B perHoHe / B yueOHO rpymme/JInaHbIit
OTIBIT U3y4eHUs A3bIKOB/CaMOOICHKA.

3. Cemeiinniii yxnan / Cemelinbie Tpaauiuy/ OTHOMIEHUS MEXKTY TOKOJICHUSIMHU B CEMbe/
VYcnoBust Ui B3aMMOIIOHUMAaHUS B CEMBE.

4. ITonroToBKa KaapoB B pa3HBIX CTpaHax U o0pazoBaTenbHbIX cuctemax/ [lyTu nomydenus
BbICLIEr0 00pa30BaHuUs B Halllel CTpaHe U CTpaHe U3y4yaeMoro si3blka/ AKaJeMHUUYecKas
MOOHMIIBHOCTb.

5. IlyremectBue / Otapix/ CucreMa cTpaxoBaHus B HALEH CTpaHe, B APYTUX CTpaHax.
CrpaxoBoii ciydaii/ BpemsinmpenpoBoxieHHe.

6.Monozaexusle opranuzanuu / O0benuHenus no uatepecaM / [IpodeccuonanbHele acconuanuu
/ KondepeHmmu.

7. CoBpemennsle npodeccun / Tpyanoctu Beibopa / [IpoGnemsl TpynoycTpoiictsa /
bespabotuinia /Ciyxebnbie 00s13aHHOCTH Ha padoTe / [LnannpoBanue BpeMeHH.

8. CpezncTBa MHPOpPMALIMU: TIEYaTHbIE U 3JIEKTPOHHbIE /VIHTEpHET B OBCEHEBHOM KU3HU U B
npodeccuu.

9.T'opon / Dxonorust / YcnoBus xu3nu / MobunbHOCTH/ JlocTonHCcTBa M HefocTaTku / Putm
xu3HU/ JlocTOoprMedaTenbHOCTH KPYITHBIX TOPOIOB.

10. Apxutextypa / UckycctBo /[Ipobiaemsl Meramnonuca.

11. 300perenus / Otkpoitus / CoBpeMEHHOE MPOU3BOICTBO.

12. Tlpoaykuus / KauectBo / Dxomorusi.

13. Kynberyphsie Tpagunuu / Teatp / Kuno.

14. Konkypcs! / [Ipodeccun.

15. 3akynka / 3aka3 opucnoro obopynosanus / medenu / Karanoru (IToxynku) Cepsuc /
16.06mmenue no tenedony / Oduchas Texuuka, oopamienus / CoOaroaeHue HHCTPYKIUHA.
17. TloBenenueckue ctanaaptel / dtuket / HeopmansHOe obmieHue / Jpecc-kon /Mcropus
MO/IBI.

18. Tpaguuuu u npasuia xopouiero ToHa / Opunnansaeiii npuem / @ypuier / [TukHuK .

19. Cnopt/Buast cnopra/Onumnuiickue urpsl/ cropus omumnuiickux urp/ XpoHOJIOTUsl.

3. TecT Ha MPOBePKY COOTBETCTBHUSI YPOBHS CHOPMHPOBAHHOCTH PelEeNTHUBHBLIX BH/I0B
peueBoii AesiteibHOcTH (uTeHue) (OK-5, OK-6, OK-7)

OO6pa3zerlr TekcTa ISl YTCHHS BCIYX M MUCBMEHHOTO TIEPEeBO/IA:
Read the text and translate in writing.

In the 2010 election, the Labor party received only four out of every ten votes, but it won
more than six out of every ten seats in the House of Commons. It won two-and-a-half times as
many seats as the Conservative party, even though it received less than one-and-a-half times as
many votes. The Liberal Democratic party did very badly out of the system. It got almost a fifth



of the vote, but won only one in thirteen of the seats in the Commons. And yet it was much
luckier than it had been in the past. The arithmetical absurdity of the system becomes clear when
we compare the fortunes of the Liberal Democrats this time with their fortunes in the 1992
election. On that occasion, it got the same proportion of the total vote but fewer than half the
number of seats. What's going on? As is often the case with British institutions, the apparently
illogical figures are the result of history. Unlike in any other country in the world, the system of
political representation that is used in Britain evolved before the coming of democracy. It also
evolved before national issues became more important to people than local ones. In theory, the
House of Commons is simply a gathering of people who each represent a particular place in the
kingdom. Originally, it was not the concern of anybody in government as to how each
representative was chosen. That was a matter for each town or county to decide for itself. Not
until the nineteenth century were laws passed about how elections were to be conducted .

4.2. MaTtepuajbl IJIsl IPOMEKYTOYHOI aTTecTanuu (IK3aMeH)

OO6pa3zelr PK3aMeHaIMOHHOTO OMIIeTa

KYBAHCKHWI T'OCYIAPCTBEHHBIN VHUBEPCUTET
Kadenpa anrnmiickoro s3pika B mpodeccrnoHaIbHOM cdepe

buner Ne 1
1. Read and translate the marked passage of the text in written form. Retell
the rest of the text.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.
3aB. Kaeapoil aHTIIMICKOro s3bIKa
B IIpodeccuoHaIbHOM chepe 3.11. I'ypeeBa

DK3aMEHAIIMOHHBIA OMJIET BKITIOYAET B CeOsl CIIEIYIONINE 3a/IaHUs:

1) paboTy ¢ TekcToM, KOTOpas MpearnoiiaraeT YTeHue U MepeBo/l BhIICICHHOTO ab3ara ¢
nocjeayonmm rnepeckasomM scero tekcra (OK-5, OK-6, OK-7);

2) YCTHBIN OTBET MO OJHOW U3 MPEJIOKEHHBIX BBIIIE TeM. BaxkHO, YTOOBI OTBEUaAOIIUI
MPOJICMOHCTPHPOBAI 3HAHHWE CJIOBAPHOTO 3amaca W TPAMMATHKH, KOTOPHIE OH TOJY4YWJI B
Mpolecce OCBOCHUS AMCUMIUIMHBL Kaknas Tema JOKHA BKIOYaTh B cebs He MeHee 15
npetoxkenuit (OK-5, OK-6, OK-7).

Kpurepum ounenku:

- OLeHKAa «OTJHMYHO» BBICTABIISETCS CTYIEHTY, €CIM €ro OTBET XapaKTepU3yercs
YMEHHEM TIpPaMOTHO MHCIIOJIb30BaTh HAaBBIKM I[E€PEBOJIA, aJEKBATHO MOAOUPATH JEKCHKO-
rpaMMaTHYecKHe eIMHUIIbI, a TaKXKe YINoTpeONsTh pazHooOpa3Hble peueBble cpeacTBa. Kpome
TOTO, YYUTHIBAIOTCS M TaKHE acCHeKThbl, KaK OErJIOCTb W BBIPA3UTEIbHOCTh PEUM M CMBICIOBAs
CBS3HOCTb BBICKa3bIBAHUS.

- OLICHKA «XOPOIL0» BBICTABIAETCA B TOM CJIydae, €CIN CTYJIEHT IPOJEMOHCTPHUPOBAI
BBIIIICYKA3aHHbIE HABBIKHU, HO MPH 3TOM JOMYCTHUJI P HE3HAUUTENBHBIX OIIMOOK, KOTOpPHIE B
LIEJIOM He BJIMAIOT Ha 00lee NOHUMaHKUEe U3J10)KEHHOT0 UM MaTepuana.

- OUEHKAa «YJAOBJETBOPUTEIbHO»  BBICTABIACTCA, €CIU IIPU  BBINOJIHECHUHU
HK3aMEHALIMOHHBIX 3a/laHUuM CTYAEHT AOMYCTUI Pl CEPhE3HBIX OLIMOOK MpPU YTEHUH, NEPEBOJIE
U IIEPECKA3€e TEKCTA, a TAKXKE HE MPOSBUII JOCTATOYHBIE HABBIKM MOHOJIOTUYECKON PEUU.

-OLleHKA «HEeYJAOBJICTBOPHUTEJBbHO» BBICTABIACTCI B TOM CIIydae, €CIH CTYIEHT
IIPOJIEMOHCTPUPOBAII IIOJIHOE OTCYTCTBUE BBIIICYKA3aHHBIX HABBIKOB.
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Textl

The Business of Luck
Pacific Rim philosophies can make your work environment more productive and help turn a
profit

by Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

Imagine you are making your first visit to a prospective business partner in the Pacific
Rim. You ride the elevator to the 13th floor. You exit the elevator by walking under the legs of a
large ladder. You enter the office, which is decorated in a motif of skulls and black cats. You are
ushered into the CEO's office by a secretary dressed as a witch, who announces your arrival with
the words, "By the pricking of my thumbs, something wicked this way comes.” The CEO greets
you warmly and celebrates your arrival by smashing a large mirror.

Even if you weren't the slightest bit superstitious, wouldn't you have doubts about doing business
with this company?

This example is extreme, of course. But similar scenarios happen every day when executives
from the Pacific Rim visit Europe and the Americas. They encounter situations that, from their
cultural viewpoint, presage bad luck.

The Energy Of Luck

The most common belief system of good and bad luck in the Pacific Rim is known as feng shui.
The precepts of feng shui have existed for thousands of years and were set down in the ancient
Chinese text known as the | Ching, or Book of Changes. Many of the world's 1.2 billion ethnic
Chinese, as well as many non-Chinese cultures, respect the rules of feng shui.

Feng shui is particularly popular in Taiwan and Singapore, and, despite the opposition of the
government, it is still practiced in the People's Republic of China. Consequently, Western
companies that host visitors from these countries should consider consulting a feng shui expert
about the layout of their offices. We all know how important first impressions are -- why risk
giving a bad first impression to an Asian visitor?

Feng shui adherents believe in the existence of a type of natural energy called chi (pronounced
chee; it can also be spelled Qi). This chi flows through all things animate and inanimate. When
buildings and their furnishings are harmoniously aligned with the flow of Chi, good things tend
to happen. When the Chi is blocked (or worse, allowed to drain out of a building), the result is

discord, bad luck, and ill health.

But Does It Work?

Aside from pleasing your Pacific Rim visitors, is there any other reason to bother having your
office done by a feng shui expert? Actually, there are many non-Chinese who believe that it has
improved their quality of life. Even in the U.S., it isn't hard to find executives who are satisfied
customers of feng shui consultants.

Net Optics Inc. of Sunnyvale, Calif., hired feng shui consultant Linda Lenore to improve
business in 1999. Her diagnosis included cleaning up clutter, adding green and purple to the



color scheme, and shifting most desks 180 degrees. After following her advice (which included
spending about $500 on new paint), the company's fortunes turned around. Despite the collapse
of many high-tech companies, Net Optics is still going strong.

Separation Of Church And State (Or Business)

Feng shui may be accepted in cosmopolitan areas like San Francisco and New York City, but
how does it play in more conservative areas? And doesn't anyone object to the introduction
of feng shui principles on religious grounds?

In fact, feng shui often escapes the religious objection because it is not an organized
religion. Feng shui is most closely related to Confucianism. Confucianism is generally
considered a philosophy, not a religion. Similarly, observers of feng shui generally call it a
system of folk beliefs rather than a religion. Certainly, any workplace could ban the practice
of feng shui on religious grounds. But under the same rationale, it could be called upon to
prohibit such popular traditions as Christmas trees or wearing green on St. Patrick's Day.

Of course, no one forces a business in the U.S. or Canada to undergo the ministrations of a feng
shui practitioner. Such experts are hired by the owners, who should take the sensitivities of their
employees into account. Many employers first have a feng shui expert do their homes. Only then
do they decide to extend the benefits of feng shuito the workplace.

What Will Feng Shui Do To My Office?

Thankfully, the precepts of feng shui are not antithetical to Western business practices. . .or even
to common sense. For example, clutter makes for bad feng shui. "'l compare clutter to a clogged
artery," says feng shui consultant and author Lenore. "Clutter stops the flow of mental and
creative energies."”

Another precept of feng shui is to put the cash register in a retail establishment near the front
door. Feng shui maintains that "like attracts like," so the cash box should be near the entrance to
attract money inside. This is exactly where most Western businesses put their cash registers so
that the person attending the register can watch who comes in and out. Good feng shui behavior
does not usually clash with Western practices.

The final objection to feng shui is that it doesn't have a rational, cause-and-effect explanation
acceptable to Western science. Even Linda Lenore admits to not knowing whyfeng shui is so
successful. "Seventeen years ago, | started out trying to disprove feng shui,” she recalls. "1 still
can't explain it. But it works."

Reprinted from IndustryWeek, July 10, 2001

Text2

Negotiating in Different Cultures

By Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

Few of us negotiate global deals from the comfort of home. Part of the lure of
international business is the extended travel to exotic locals and the exposure to varied customs
and foods. But when you are far from the home-field support system, how do you keep that
advantage?

Tip #1: Never underestimate your prospect
Judging the negotiating skills of a Japanese executive based upon his or her initial handshake. A
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"gentle” handshake does not belie the strength of the Japanese negotiating style. The Japanese
thoroughly research their prospects and clients, and your Japanese negotiator probably knows
everything about you, your product, price, and flight arrangements before you ever enter the
room.

Similarly, just because you have worked with a German firm's representative in the US
does not mean you have a sound knowledge of the skills of negotiators in Munich. When
German corporations conduct business on foreign soil, they often send engineers or project
managers to represent them. These executives are usually anxious to get to work and may be too
impatient to be good negotiators. However, when you travel to Germany, expect to sit down with
their A-list negotiators. On their home soil, German dealmakers are very tough. They play to win
and yield nothing.

Tip #2: Don't expect decisions to be made based upon your priorities
Foreign executives often have different criterion. The typical US motivating factors — price and
quality — are not universal considerations in decision-making. In many countries, personal
relationships are more important. For example, when the Simmons company expanded into the
Japanese market, they were astonished that customers sometimes chose to purchase inferior beds
at higher prices. In Japan, the decision to buy was sometimes made on the basis of friendship or
favors owed to the distributor.

Elsewhere, deciding factors could be anything from family honor to religion to
nationalism. And in some cases, major deals (and prices) have been fixed long before you ever
attempted to penetrate the market. You may never know what all the reasons for winning or
losing a contract may be, but if you research the culture, and utilize a personal network of
players in-country, you can definitely skip some of the more mundane mistakes.

Tip #3: Be prepared to be tested by your foreign counterparts
When French firms have acquired foreign companies, they sometimes mandate a "French only"
policy at the global meetings. That's difficult enough if you are part of the team, but even more
so if you are selling and negotiating in a language you don't understand.

When you are dependent upon translators and interpreters to convey subtle nuances as
well as critical facts, be certain that you have utter confidence in the translator (and always have
a backup linguist). Be clear, concise, and never expect a highly skilled interpreter to work more
than a 3 or 4 hour span.

Expect to face challenges at the dinner table as well as at the conference table. In Japan
and South Korea, visiting executives are usually invited to participate in after-hours drinking
bouts. Even when the focus is on food rather than alcohol, the challenge may be daunting.
JoAnne Stephens, the Director of International Sales for Sklar Medical Instruments, once faced a
gustatory test in Taiwan. "A three-hour private luncheon with business partners included baby
pigs' head and monkey brains. In order to save face | had to eat these delicacies, which | washed
down with a tremendous amount of water. After frequent trips to the rest room, I finally closed
the deal at the end of the meal."”

Tip #4: Prepare yourself for unexpected negotiation techniques
Michael Landau, a textile manufacturer in the Philadelphia area, relates this tale of intimidation
during a negotiation in the United Arab Emirates. "One of our salesmen was negotiating a
contract with a government official to buy textiles for military uniforms. At one point, the official
—who was also a military officer in full uniform — laughingly handcuffed my salesman. He told
the salesman that he wouldn't be released until he agreed to the officer's conditions. The officer
soon uncuffed my salesman and passed the entire incident off as a joke, but it left the salesman
pretty nervous. It was a vivid reminder that he was negotiating far from home, in a place where
he had very few civil rights.”

Ultimately, travel is an adventure, and business travel is no exception. International
business requires flexibility and an appreciation of diverse views. As Mahatma Ghandi
said, "Civilization is the encouragement of differences."
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Dating Yourself
By Wayne A. Conaway and Terri Morrison
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Every international air traveler knows the disorientation of jet lag. Thanks to the speed of
flight, we soar from time zone to time zone, and when we land, our internal biological rhythms
are often out of synchronization with local time.

We have become so accustomed to crossing time zones that it is easy to forget that the
very concept of universal, globe-spanning chronology is a recent convention. Before the
adoption of time zones and universal time, each town set its own time. Noon was whenever the
sun was directly overhead, and clocks were set by it.

The adoption of time zones started with modern transportation. As we entered the
industrial age, and trains crossed continents, the differences between local times became
obvious. During a short train ride, it was quite possible to arrive earlier than you left — not
because you crossed a time zone, but because local times varied by as much as an hour! Efficient
train schedules required the adoption of a universally accepted time. In 1883, the railroads
created four time zones to span the contiguous United States of America. The following year,
representatives from 24 nations met at the Prime Meridian Conference in Washington, DC. Out
of this meeting evolved the time systems we use today, including Greenwich Mean Time, the
more accurate Universal Coordinated Time (which includes leap seconds), and the Zulu Time
used by air traffic controllers. ("Zulu Time" has nothing to do with the inhabitants of southern
Africa. The term comes from the International Civil Aviation Organization's phonetic code. As
in the US Military Alphabet, "A" is pronounced "Alpha,” "B" is "Bravo," "C" is "Charlie"...down
to "Z" for "Zulu.")

This establishes the time of day. But what about the day itself? Calendars have long been
a point of difference between nations and religions. For secular purposes, most of the world uses
the Gregorian calendar, named after Pope Gregory XIII. He approved a revision of the old Julian
(Roman) calendar in 1582.

However, the Gregorian reform was not adopted simultaneously in each country.
Europe's Protestant states usually waited until much later to change. England (and its American
colonies) did not adopt the Gregorian calendar until 1752. And by that point, 11 days had to be
deleted to bring the Julian calendar in synch with the Gregorian one. The Julian calendar is still
used in the Greek Orthodox church and in Ukraine. Orthodox feast days now generally run 13
days behind the Gregorian calendar.

The Gregorian calendar is a solar calendar, based on a seasonal year of 365.2422 days per
year.

But the sun is not the only way to calculate a year. For example, Muslims utilize a lunar
based calendar, which is approximately 11 days shorter. Obviously, the two views of the time are
not synchronized. In relation to the Gregorian calendar, Muslim holidays generally advance
about 10 days each year. The last celebration of Ramadan, (which occurs in the ninth month of
the Muslim year), began on November 27th, 2000. The next Ramadan will begin on or about
November 17th, 2001. (The date is approximate because months are calculated by sightings of
the moon.)

Another different aspect of the Muslim calendar is the workweek. Since Friday is Islam's
holiest day of the week, many (but not all!) countries with Muslim majorities start their
workweek on Saturday.

The Hebrew calendar was originally a lunar calendar, but adopted some aspects of solar
calendars in the 4th Century AD. This system, still in use today, mandates the use of 19-year
cycles. The variation between the Hebrew and Gregorian calendars is about a month. Thus, the



Jewish New Year (Rosh Hashanah) will generally fall between mid-September and mid-October.
The Jewish Festival of Lights (Chanukah) usually occurs in December.

As with the Muslim calendar, the Hebrew calendar changes the workweek. The Jewish
Sabbath begins at sundown on Friday and ends at sundown on Saturday. In Israel, where the
Hebrew calendar is used, Sunday is the start of the workweek, and most people take Friday and
Saturday off.

For better or worse, most of the world (including air traffic controllers) has decided to use
the Gregorian calendar for secular purposes. However, there is one adaptation sometimes made
to non-Christians. To differentiate between the Christian and pre-Christian eras, the initials AD
(for anno Domini: "the year of our Lord") or BC ("before Christ") are traditionally added to the
year. In deference to non-Christian sensibilities, the initials CE (Common Era) and BCE (Before
Common Era) have been created. This is a small concession to make to a largely non-Christian
world which, like it or not, uses a calendar adopted by a Roman Catholic Pope almost 250 years
ago.

Excerpted from OAG Frequent Flyer, August 4, 2001
Text4
Dining Etiquette
By Wayne A. Conaway and Terri Morrison
© Copyright 2004, All Rights Reserved

Humans are social creatures, and one vital way we express our communality is by dining
with others. For a business traveler, sharing a meal with an international client is a necessary part
of establishing a relationship. And just as each culture has its own cuisine, it has its own dining
etiquette. If you are new to a country, no one will expect you to perfectly master local table
manners. However, it is expected that a foreign executive not disrupt a meal with gross
violations of etiquette.

If you want to create a good impression when dining abroad, here are some tips:

Utensils (or Lack Thereof)
Most North Americans use their right hand to use both their knife and fork, necessitating the
frequent switching of utensils. Most Europeans keep their dinner knife in their right hand and the
fork in their left. This is a very practical way to eat, and not terribly difficult for North
Americans to adopt. However, there is the risk of gesturing with a knife (which is considered
threatening in many countries, and poor manners in most places). Practicing eating with the fork
in the left hand before your trip is a wise exercise.

In Asia, chopsticks can present a problem, but becoming adept at their use will be
appreciated. However, you may also be offered Western-style implements, and you might opt for
them if you just don't have the talent for manipulating the sticks. (We've seen US diners who are
all thumbs with chopsticks scatter food all over the table — and worse, over other diners). If you
decide on chopsticks, remember these two rules: do not stick your chopsticks vertically in a food
bowl (this makes them look like joss sticks, the incense sticks burned at funerals), and use the
clean, back ends of the chopsticks for taking food from a communal tray or bowl (unless, of
course, there are serving utensils for the bowl).

Dining in parts of the Middle East and North Africa is traditionally done without utensils.
The most important guideline is to remember that, in and around the Arab world, the left hand is
considered unclean. Even if you are left handed, eat only with your right hand. Follow your
host's lead for the exceptions; the most common is to use your left hand to drink from a glass
when eating greasy food with your right.

Don't Be Judgmental
Refusing to eat the local cuisine is one of the quickest ways to offend your hosts. Never
complain about how spicy the local food is, or how fattening, or that you would never eat



insects/lizards/canines/primates (or whatever you find offensive). Just eat what you can without
making yourself sick, and keep your criticisms to yourself. When necessary, resort to a medical
excuse: "I'm sorry, but my doctor has forbidden me to eat shellfish.”

This includes not deriding local preferences, both in food and brand names. In the
Philippines, the US chain Dunkin' Donuts is extremely popular, and its products are served with
pride in many homes. Similarly, the Japanese have a tradition of eating Kentucky Fried Chicken
on Christmas. Somehow, the non-Christian Japanese came to associate the white-bearded
Colonel Sanders with Santa Claus. This tradition is so widespread that KFC meals must be
ordered weeks in advance for pickup on December 24 and 25!

Be Adventurous
One of the benefits of travel is the chance for new experiences. You probably aren't going to be
offered the chance to eat scorpions or bird's nest soup at home. If you are offered them in China,
try them. You might actually like them.

In some situations, people will offer you local delicacies as a challenge. They know that
foreigners find their delicacies unpalatable, but a foreigner good-natured enough to try such a
food is widely appreciated. Arab chefs know that most North Americans find eyeballs
disgusting, but that doesn't stop them from offering foreigners sheep eyes at a banquet. And there
are few greater gustatory tests than eating the balut, which is sometimes called the national snack
of the Philippines. The balut is a soft-boiled egg, usually duck but sometimes chicken. If that
sounds innocuous, consider this: the balut is a fertilized egg, with a half-grown duck embryo
inside! This bird embryo is eaten whole — beak, bones, feet and all. Foreign women may be
spared this delicacy, but men are expected to try it, since the balut is believed to increase male
potency. Duck embryos are also popular elsewhere in Asia, notably in Vietnam.

Sometimes food or drink is shared to convey communality. In Argentina, Uruguay and
Paraguay, people drink a caffeinated tea made from the herb called yerba mate. Also known as
Paraguayan tea, the leaves are packed into a gourd, which is then filled with hot water. After the
herbs have steeped, the mate tea is sipped through a metal (usually silver) straw. What is unusual
about this ritual is that only one gourd and one straw are used by the entire group. After the first
person drains the gourd, it is refilled with hot water and handed to the next person. You may
consider it unsanitary to drink from the same unwashed silver straw, but to refuse it would be to
declare yourself apart from the group.

Ultimately, dining abroad is an adventure. We all have to eat, and sharing meals with
global prospects and clients helps to cement relationships. Besides the development of a large
network of friends and associates, trying unfamiliar foods is an opportunity to break up the
routine of our lives. Learn some new aspects of dining etiquette — it is one of the best ways to
make your international travels palatable.

Excerpted from OAG Frequent Flyer, September 7, 2001
Text5
Lie to Me
By Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

What constitutes a lie? Per the dictionary, it’s, "An untrue statement made with intent to
deceive." But, if you lie to save someone's feelings ("Does this dress make me look fat?" "Of
course not, you look gorgeous!") is it still wrong? Probably not in that case, but it is in court. If
you lie on the stand in the US, in front of a jury of your peers, you can be prosecuted for perjury.
Most of us don’t need to be reminded by a lawyer, or by Moses (“Thou shalt not bear false
witness...”), that lying is wrong, but the justification for lies and their ramifications are different
around the world. Here’s what you need to know:

Lying well is actually a skill in itself
Imagine that you’re in Japan where preserving a harmonious work environment iS a high



priority. You, a mid-level employee, find yourself caught in a difficult situation. The boss wants
to know why a product's delivery is delayed and you know full well that it’s the fault of your
peer, the scheduling manager. (He overlooked the order.) In Japan you must avoid humiliating
other employees in public. Accusing the scheduling supervisor of a big mistake would cause
conflict and make you look like an immature, critical whiner. Additionally, you don’t want to be
the one to deliver bad news to the boss, so what do you do?

As distasteful as it might seem, you apologize to the boss for the problem (even though
you did not cause it), and then you lie about the situation in order to preserve the relationships.
Later, you can try to help resolve the problem in private with the scheduling manager, but in
public, lies are often allowed in order to sustain the harmony of the group and save everyone
from a publicly unpleasant situation.

When no means something else
Since many cultures don’t approve of using the word "No™ in conversation (or negotiations) they
have devised other means of communicating their displeasure or disapproval. In China, Hong
Kong and many Asian cultures, appearances are extremely important. People will go to great
lengths to ensure that no potentially insulting or embarrassing statements are made, which
includes the word "no.” This is vital to know during final contract negotiations. Since your Asian
counterparts often have trouble with a flat-out "no," you should prepare many alternatives during
the contract stage. This gives your Chinese counterparts room to gracefully negate several
options with dignity. If you don't, they may superficially agree to the contract, just to save
everyone from a controversial and conflict-ridden finish, but the signatures and product
deliveries may never go through. Of course, the word "yes" doesn’t necessarily mean, "I agree
with you." A closer meaning would be, "I heard you." If you really put pressure on a traditional
Chinese negotiator, and he wants to balk, he may say something like, "It will be difficult” or, "I
am not certain that would be possible.” Wise up. Those statements are polite ways to say "no" in
much of Asia.

In India, business is highly personal. It’s also conducted at a more leisurely pace than in
the US, along with a great amount of hospitality. If you have established a personal relationship
with your client, and then something comes up that requires a definitive yes or no answer, it’s
highly probable that your Indian associate will tell you, "Yes, of course,” even if he knows full
well the answer should be "no." Why does this happen? Why would a "friend" lie to you?
Because the word "no™ has harsh implications in India. Evasive refusals are more common and
are considered more polite. An Indian associate would have a hard time directly refusing or
negating an offer, particularly on a social level. So, if you invite a group of Indian associates to a
social event, and they say "We’ll try to make it," don't be surprised if they don’t show up. Being
vague and avoiding a time commitment is a normal way of indirectly refusing an invitation. And,
the statement, "I'll try," is an acceptable refusal.

"No" avoidance is common behavior in Indonesia as well, where it’s impolite to disagree
with anyone. Most Indonesians would definitely prefer to tell you what they think you want to
hear, rather than bring you any distress. Consequently, they rarely say "no." You’re expected to
be perceptive enough to differentiate a polite, "Yes, but I really mean no," from an actual "Yes!"
This is rarely a problem when speaking in the native language, Bahasa Indonesia, since it has at
least twelve ways to say "no" and many ways to say, "I'm saying yes, but | mean no."

Unfortunately, this subtlety is lost in English. Many Westerners interpret this as being
deceitful, but Indonesians, along with Asians, Indians, and millions of other international
businesspeople, aren’t overtly trying to lie to you — they’re just being polite and going by their
own countries' standards. It can be a contrast to the US’s, "Say what you mean and mean what
you say," style, but a little diplomacy can be pleasant for a change — as long as you understand
the difference between a little white lie and the 8th Commandment.

Excerpted from OAG Frequent Flyer, June 19, 2002
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International Gift-giving



By Terri Morrison
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Gift-giving is an art. It is an ancient social tradition, and is taken very seriously in many
parts of the world. In most places, business relationships are built upon personal relationships,
and appropriate gifts are a very important means of cementing those bonds. But unfortunately,
even if you have the best intentions, some gifts can send the wrong message to your clients. For
example:

Taboo Items:
Never give products made from cowhide to Hindus. This precludes wallets, belts, boots, purses,
or any other leather item. The cow is so sacred to Hindus that several men were Killed in rural
India this year over the suspicious death of a cow.

Pork and alcoholic products are prohibited to Orthodox Muslims. Don’t select Virginia
hams, Canadian bacon or gift baskets with bratwurst for your Middle Eastern friends. Also be
sensitive to the fact that many colognes and perfumes may be alcohol based, and alcohol can be
present in many specialty food items (i.e.: chocolate cordials)

Insensitive Gifts:
Make sure your gift wasn’t manufactured in an environment that is controversial for the
recipient. For example, don’t give a Greek executive something made in Turkey

The wrong color wrapping paper or flowers can insult international associates. Never
send white flowers to an Asian client. They are associated with funerals

Keep your well-honed knives in your kitchen or pocket! Knives symbolize the severing
of a relationship in many countries.

Worldwide, there are many occasions when gifts are exchanged. In Japan, gifts absolutely
must be given at mid-year (July 15™) and year-end (January 1%). They are also often given at first
business meetings. Every country also has its own cultural interpretations of the best gifts, the
best wrapping and the best way to present it.

Since you may be facing that global gift-giving puzzle we have included a brief list of
general gifts that may please your international clients:

Generally-appropriate Gifts:
Illustrated books, historic memorabilia or traditional handicrafts from your home state or
headquarters. These act as invitations to come and visit.

High-quality writing implements.

Finely-made compasses for Muslims (so they will always know the direction of Mecca).

Native American artifacts. Very popular in parts of Europe.

Specific Suggestions:

Of course, if you learn that your client has certain interests (like historical biographies or
a particular sport) be sure to purchase something that shows you appreciate his or her
hobbies. But if you are looking for a few suggestions that can be particularly useful or intriguing
for international travelers, here are several items that your clients may enjoy:

A Kinetic Flashlight - This flashlight is powered by shaking it for 20 to 30 seconds,
which forces a magnet through a coil, generating electricity. The charge is good for around 15
minutes of light, and is very handy for travelers, whether it’s in your luggage, car or boat. Just
be wvery careful not to store it (with its powerful magnet) near your
computer. www.shakelight.com

A Tablet PC - This hand-held computer is about the size of an organizer. Instead of a
keyboard, most Tablet PCs use handwriting-recognition software and others offer voice-
recognition programs. All of them run a special Tablet PC Edition of Microsoft Windows XP.
They are pricey, but Compaq’s has been recommended by several technical
reviews. www.compag.com

Socks! - While giving clothing can be a rather intimate gift, you can offer a great pair of
socks as a perfect item for the international traveler—because so many of us have to take our
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shoes off at the airport! Play it as a joke or select some high-quality sport socks for your athletic
clients! Try www.healthylegs.comor www.fogdog.com

A list of many more culturally-correct gifts (like Fisher Space Pens, silver travel candles,
zoom binoculars, air purifiers, etc.) is available at www.getcustoms.com.

Of course, traveling parents also need gifts for their children. Besides T-shirts and caps
with popular sports team logos, or top CDs, one hot kids' toy is:

The Remote-Controlled Z-Car: Remote-controlled toys have been popular for years, but
now they're getting smaller and smaller. Several manufacturers now make tiny automobiles, no
larger than the traditional Matchbox cars, self-propelled and controlled remotely. The Z-Car, one
of the best, is only 2.2' long. One 45 second charge (via the battery-powered charger) and the Z-
car is ready to run for about 5 minutes. $19.95 includes car, charger and controller; everything
except the batteries. It’s available in selected toy stores or from www.discovery.com/stores

Finally, the GPS Locator for Children is an innovative security device which may be of
interest to your international clients who are relocating to the United States. This watch-like
device combines the U.S. DOD’s Global Positioning System satellite data with the patented
technology of a firm called Wherify (www.wherifywireless.com>). Clients in the United States
can keep track of children’s whereabouts, and increase their safety around the clock.

There are many corporate gift-giving services, but not many of them focus on the cultural
significance of each present. If you have time, corroborate your selections with a representative
from the country’s embassy.

The old adage, “It’s not the gift, it's the thought that counts,” may play well at home
with loved ones. However, at work, you cannot afford to insult your international associates. The
correct gift will differentiate you from less culturally sensitive executives and make your gift
memorable—for all the right reasons.

Excerpted from OAG Frequent Flyer, December 18, 2002
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Doing Business in Africa

By Terri Morrison
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Africa: Defining Terms
When we speak of Africa, we need to define our terms. The Muslim-dominated countries of
North Africa (most of which have coastlines on the Mediterranean) have populations which are
considered primarily Arab. As such, they are sometimes categorized as part of the Middle East.

There is also the enormous area sometimes called Sub-Saharan Africa or “black Africa.”
Sub-Saharan Africa can be further divided in different ways. You can differentiate between
primarily Muslim and primarily non-Muslim (which could be Christian or various traditional
beliefs). Or you can separate African countries by their former colonial overlords: Britain and
France, and (to a much lesser extent) Portugal, Italy, Germany and Spain. However, using this
methodology will not endear you to most Africans today.

The latter classification is linguistically useful for foreign visitors. No one expects
foreigners to be fluent in the myriad indigenous languages used in Africa. But most of Africa
was ruled at one time by the United Kingdom or France. In these countries, it is not difficult to
find people who speak the old colonial languages. Indeed, since most African nations encompass
several linguistic groups, the old colonial language is sometimes seen as a unifying force (as
English is in India). So, in most of Africa, you can usually make yourself understood if you
speak English and French.

Corruption and Bribery
Business travelers should be aware of the hazards involved in doing business—wherever they
go. In his groundbreaking 1990 book Tropical Gangsters, writer Robert Klitgaard examined the
effects of African nations that are run as kleptocracies, for the benefit of the rulers. Travelers to
these countries can expect to pay bribes for basic services..


http://www.healthylegs.com/
http://www.fogdog.com/
http://www.getcustoms.com/
http://www.discovery.com/stores
http://www.wherifywireless.com/

World touring investor Jim Rogers has traveled through Africa twice—once on a
motorcycle, once in a car. He related his most recent trip in the 2003 book Adventure Capitalist.
As he anticipated, Rogers had to pay bribes at various places, especially border crossings. He
was particularly incensed when, upon exiting Mozambique, he was required to buy 30 days’
worth of road insurance—good only in Mozambique, a country he was leaving for good!.

Despite his travel savvy, Rogers was deceived several more times. Once, arriving in the
Congo, he discovered that the Congolese visas he purchased from a man in the Congolese
consulate in the Ivory Coast were fake. (Or perhaps the Congolese official who claimed they
were fakes was cheating him—Rogers never found out.).

Travelers who would like to learn more about the levels of corruption and bribery around
the world should refer to the German organization, Transparency Internationalranks countries
based on a variety of statistical surveys, and is definitely worth reviewing before any trip..

Muslim Africa
The northern half of Africa is primarily Muslim, and Muslim mores apply to travelers and
citizens alike. Your clothes must be modest. Women, especially, must cover their upper arms
and legs. Observant Muslims consume neither alcohol nor pork, and the sale of these may be
prohibited in Muslim areas. And always use your right hand in preference to your left; the left
hand is considered unclean..

While you might get away with violating these customs, your actions may affect future
visitors. For example, the city of Djenné in Mali has a remarkable mosque—the largest mud-
brick building in the world. This beautiful building is now off limits to non-Muslim foreigners
because a European magazine used it as a photo backdrop for lingerie models. .

Curiously, the preference for the right hand over the left extends over much of Africa, far
beyond the influence of Islam. And even Christian Africans can be quite conservative. The
general rule for dress in Africa is: the more conservative, the better..

Of course, Africa is no stranger to violence. At any one time, there are wars raging in
several African countries. But within countries, much of the worst violence occurs between
Muslims and Christians. Such violence ranges from Nigeria on Africa’s west coast to Sudan on
the east coast. The violence may have other subtexts (such as oil revenues), but it manifests as
religious friction.

Africa for Women Travelers
Africa presents particular challenges for women travelers. The lives of most African women are
not easy; in addition to poverty, disease and political instability, they are burdened with cultural
limitations. Among many African groups, such as the Masai of east Africa, women do almost all
of the daily chores. Such work is considered beneath Masai men, who consider themselves
warriors. (Since there is little work for warriors outside of the armed forces, many Masai men
spend their days drinking tea.).

Because of the subordinate position of women in many African societies, foreign women
should not expect the automatic courtesies or credibility they find in the West. In Africa, men go
through doors first, not women. In some countries, such as Uganda, women greet men by
kneeling! (Fortunately, this is not expected of foreign women.).

If you are invited to dine with a traditional African family, you may have to wait while
the men eat first, then dine later with the women. (On the other hand, you might be granted the
status of “honorary male” and invited to eat with the men.) And a single woman will have
difficulty inviting an African male to a business meal; an invitation to be alone with a male will
be misconstrued as a romantic overture..

In case you are still not clear about the variety of customs around the African continent,
here are a few common behaviors—and their African variations:.

. Clapping one’s hands in applause indicates approval. (No, in much of
southern Africa that’s how one expresses thanks.)
. You rise from your chair when someone important enters the room. (Not if

you’re taller than the V.I.P. Among the Bantu, you show respect by placing yourself at a
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lower level, even if that means remaining seated.

. Africans will eat most forms of wildlife, including cooked python. (True,
except in Togo and Benin, where voodoo is a religion and the python is venerated—there
is even a Temple of the Python in Ouidah, Benin.)

. Coca-Cola is a carbonated beverage available almost anywhere in the
world, including Africa. (True, but “Coca-Cola” is also a code phrase in Tanzania
meaning “charge me half price and I won’t demand a receipt.”)

As you can see, Africa is a vast, ethnically rich environment full of contrasts and
contradictions. Expending the effort to learn about each country independently is well worth
your time. After all, as they say: C’est L’ Afrique; on a le temps. (This is Africa; we have time.)

Excerpted from OAG Frequent Flyer, March 15, 2004
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Doing Business in the European Union

By Terri Morrison
© Copyright 2004, All Rights Reserved

On May 1, 2004, 10 new countries will join the European Union. The world’s premier
trade block will grow from 15 nations to 25. This unprecedented expansion represents both
challenges and opportunities to businesspeople from non-EU nations.

While you might consider yourself an old hand at doing business in Europe, see if you
can answer the following questions about the new EU:

TRUE or FALSE?

In one of the new EU nations, the order of personal names is reversed—surnames are listed first,
followed by "first" names. TRUE: This is the traditional pattern in Hungary, where famous
Hungarians like musicians Béla Bartok and Franz Liszt are known as Bartok Béla and Liszt
Franz (or, in the original Hungarian, Liszt Ferenc).

TRUE or FALSE: All of the new EU members were formerly Communist states,
members of the Warsaw Pact. FALSE: Cyprus and Malta were never Communist.

Obviously, the new EU is significantly different from the old.

The Old European Union
Even before the May expansion, the EU changed the way the world does business. After a shaky
start, the Euro became a major world currency. Indeed, with the U.S. dollar falling, the Euro has
grown in importance. (That key commodity, oil, has long been traded only in U.S. Dollars, but
there is talk about changing that to Euros.)

Every foreign company that does business in the EU must do so on the EU’s terms, and
abide by EU regulations. The EU’s executive arm, the European Commission, made major U.S.
corporations abide by its dictates. In the past five years, the Commission’s opposition stopped
WorldCom’s $115 billion acquisition of Sprint, and General Electric’s $45 billion takeover of
Honeywell International. Just recently, the Commission fined Microsoft $603 million for using
its near monopoly in the Windows operating system to squeeze out rivals. (This is the largest
fine the EU ever served against a company; Microsoft has promised to appeal.)

Expanding to 25 members will make the EU an even more powerful economic force on
the global stage.

The New Members
The soon-to-be-members of the EU are, in alphabetical order: Cyprus, the Czech Republic,
Estonia, Hungary, Latvia, Lithuania, Malta, Poland, the Slovak Republic and Slovenia. Bulgaria
and Romania hope to join by 2007; Turkey has also applied but its membership remains in
doubt, reportedly due to human rights concerns.

As you can see, by May 1 virtually all of Europe will be members or prospective
members of the EU. The notable exceptions are Iceland, traditionally neutral Switzerland,
contrary Norway (whose oil wealth allows it to remain separate), poverty-stricken Albania, and
all of war-torn former Yugoslavia (except for peaceful, prosperous Slovenia).



Except for Cyprus and Malta, Communists ruled all of the new EU nations for much of
the 20th century. Capitalism itself is new to them. While they have embraced capitalism whole-
heartedly, many of their populations miss the security Communism used to provide. For
example, unemployment was almost unheard of under Communism, even if some jobs were
make-work.

Also, while religion has receded into the background in much of Western Europe, that is
not the case in all of the new EU. Poland is often considered "the most Catholic country in the
world." Catholicism is also part of the Slovenian national character, which helps differentiate it
from the Orthodox and Muslim states of the former Yugoslavia.

Target Markets in the New EU
Depending on your products, certain countries are better targets for specific industries than
others. New EU nations that are considered ready markets for foreign high-tech products are
Poland, Hungary, Slovenia, Estonia and the Czech Republic. Estonia is so open to high-tech
change, its government is so wired that its Congress votes remotely—at virtual sessions!

Since the cost of labor is lower in Eastern Europe than in Western Europe, many
multinational corporations have been moving into the new EU countries in anticipation of the
expansion. For example, Fiat and Daewoo are the biggest foreign investors in Poland’s
manufacturing industry—they have built huge auto assembly plants there. Volkswagen has
actually started building cars in Slovakia; while Kia and Peugeot-Citroén are not far behind.

Of course, different market conditions also dictate what can be sold to each country. As
Mediterranean islands, Malta and Cyprus have unique needs for maritime supplies. Former
Warsaw Pact nations require environmental cleanup technology at the sites the former USSR
polluted—especially at former Soviet military bases.

Finally, the United States is cognizant of the fact that many citizens in the crowded
nations of the old Europe want U.S. military bases closed down. This is certainly one of the
reasons the United States plans to open up military bases in nations such as Romania and
Bulgaria. (Officially, the reason for the relocations is for U.S. military to be closer to potential
hot spots.)

Where the U.S. military goes, its soldiers and dependents follow—and there are no better
consumers of American products than U.S. citizens abroad, homesick for a taste of the United
States.

Excerpted from OAG Frequent Flyer, April 14, 2004
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The Relativity of Time
Attitudes about punctuality vary from country to country

by Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

At first glance, the concept of time is the same around the world. After all, aren't 90
seconds the same in Berlin or Beijing?

What is important, however, are subjective attitudes toward time. The question isn't
"Aren't 90 seconds the same everywhere?" but rather "Are attitudes toward those 90 seconds
the same?" And the answer is an emphatic no. Perceptions of time vary widely in different
cultures.

If you don't believe that, try being 60 seconds late to appointments in Berlin and
Beijing. In the latter city, it probably won't be noticed. But in Berlin, you've insulted your
contact.

In every country there are people who want to remind you how important they are by
making you wait. It doesn't matter if they live in a culture that respects punctuality or not--



they're going to leave you sitting in their waiting room just to show you that they can. And in
many cultures it is almost the duty of the higher-ranking person to be late. (But subordinates
may not make their superiors wait.)

In the Middle East, supplicants (i.e., U.S. salespeople) can wait for hours for their
appointment with a member of the al-Saud family. When they are seen, the visit may not be
private, and may be riddled with interruptions from other family members and friends. The
prospect may even get up and leave several times. He may be meeting with another roomful of
visitors, agreeing to more appointments, or observing his religious obligation to pray five times
a day. It is not wise to try for more than one sales call each day in Riyadh.

In many areas (including most of Southern Europe, Latin America, Africa, and the
Middle East), time is a servant, not a master. The idea that a person should be ruled by the
clock is amusing. In these countries, it's fine if a person is on time. But it's also fine if a person
is late. After all, life is complex, and many things happen. If you spot a friend on the way to an
appointment in Paris, surely it is more important to chat with your friend than to rush to some
arbitrary deadline!

In contrast, time is money in the United States and most of Northern Europe. Minutes
are a precious resource. There are never enough of them. When someone is late, they have
wasted your time, which is a serious insult.

It is impossible to say which way of looking at time is correct. Both are appropriate--in
their own environments. We generally prefer the prevailing attitude of our native culture.

Absolute punctuality is expected in Germany, the Netherlands, Finland, and Japan. In
those countries, you'd better be there early, because every minute counts. And being late
demonstrates that you cannot be trusted to keep your word or manage your time.

Countries where virtual punctuality is expected include the United States, Canada,
Denmark, and Sweden. In those countries, most people will not be insulted if you are less than
five minutes late. (Remember, that's most people--there are sticklers for exact punctuality in all
cultures.)

Some countries consider you to be on time if you arrive less than a half-hour late. Such
relatively punctual countries include Norway, Austria, Belgium, France, and much of Asia.

Countries that practice moderate punctuality allow someone to arrive an hour late.
These include Spain, Portugal, Italy, and most of Latin America.

And then there are the nations of the Middle East and Africa, where punctuality is not
traditionally valued. In such places, people could show up hours late (or not at all) without
conveying an insult.

Remember that these are traditional cultural attitudes. Just as McDonald's is spreading
all over the world, so are North American attitudes about time. Even in the most time-flexible
countries, some executives now expect punctuality in their work environments.

And if you come from a country like Switzerland where there is a higher standard of
punctuality, you are expected to adhere to your culture's tradition. That means, if you are a
Swiss executive in Saudi Arabia, a local will expect you to be punctual. He's a Saudi, so he
does not have to be punctual; you are not, so he expects you to act like a Swiss.

Finally, realize that rules may vary between business and social events. In many
countries, being very late to dinner or parties is expected. You can show up two hours late for a
party in Mexico City. It's rude to be on time . . . since your hosts will probably not be ready!

In addition to punctuality, there are many other important considerations in cross-
cultural time-keeping.

Different calendars are used throughout the world. The Western (Gregorian) calendar
must compete with the Arabic, Hebrew, and Chinese calendars, among others. When different
calendars are in use, it is best to use both calendars' dates on all memos and correspondence.
Avoid using terms such as "we need delivery within a month,” because different calendars
have months of different lengths. Instead, give the exact number of days. Be aware of
differences in workweeks. The traditional Islamic Holy Day is Friday, while the Jewish



Sabbath is Saturday (actually, sundown Friday to sundown Saturday). And remember that
holidays vary throughout the world.

Even when both parties use the Western calendar, there are different ways of keeping
and recording the time. In the United States, it is customary to write the month first, then the
day, then the year (often just the last two digits). So, in the United States, 5/3/98 means May 3,
1998.

However, most of the world considers this backwards. How much more logical it is to
write the day, then the month, then the year. To most Europeans and Latin Americans, 5/3/98
means March 5, 1998. They may also separate the numbers using something other than a slash,
such as periods (5.3.98) or commas (5,3,98).

Then there's military time vs 12-hour tracking; six-hour vs 10-hour workdays; coffee-
breaks vs tea breaks; six-week vacations vs comp time for overtime . . . . There are more and
more aspects of cross-cultural time-keeping to consider . . . but we're out of time!

Reprinted from IndustryWeek, June 24, 1997
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What's in a Name?
Forms of address vary across countries and cultures

by Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

In many countries, one of the surest ways to make a poor first impression is to misuse a
person's name, forget a title, or try to use a first name too soon. As U.S.-based companies
continue to venture out into the rest of the world in search of customers and suppliers, the
cultures, languages, and names of the people they deal with will become increasingly varied.

With that thought in mind, here are some guidelines for dealing with names in different
cultures.

Let's start with a tough one: Chinese names. Compared with the order of most Western
names--first name, middle name, and last name (also called the surname or the family name)--
the order of Chinese names is reversed. They appear as last name, middle name, and, finally,
first name. For example, in the name Chang Wu Jiang, Chang is the surname; Wu could be a
generational name given to all siblings; and Jiang is the first name. This person would be
addressed with a title plus his surname--that is, Mr. Chang or Dr. Chang. He should not be
called Mr. Jiang. When U.S. officials made this mistake during a visit to China, they were
reminded that they were being too informal too quickly.

Hispanic names can be confusing, because most include two surnames often connected
by a de or y. The first surname comes from a person's father, the second from his or her
mother. For example, for a man with the name Jose Antonio Martinez de Garcia, Jose is the
first name; Antonio is the middle name, Martinez is his father's surname, and Garcia is his
mother's surname. Both surnames may be used in written communication. But only the father's
name is commonly used in verbal communication--the person in this example would be
addressed as Senor Martinez.

A distinctive feature of Russian names is that the middle name traditionally is a
patronymic--a name derived from the given name (first name) of a person's father. For
example, in the name Fyodor Nikolaievich Medvedev, the first name (given name) is Fyodor;
the surname (last name) is Medvedev; and the middle name, Nikolaievich, means son of
Nikolai. A Russian may be addressed by the surname (the last name). But it's also considered
respectful to use the first name and the patronymic.

Arabic names can be difficult for non-Arabs. Arabic names usually fall into the basic
pattern of given name (first name), middle name (which may be a patronymic), and surname
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(last name). But there also may be titles to be considered. For example, think about the name of
the current ruler of Saudi Arabia, King Fahd bin Abdul-Aziz Al Saud. His title is King; his
given name is Fahd; his middle name is the patronymic bin Abdul-Aziz, which means son of
Abdul-Aziz; and Al Saud is the family name. Traditionally most titled Arabs are addressed by
their titles and given names--that is, in the example of the ruler of Saudi Arabia, King Fahd.

Arabic titles are not restricted to nobility. For example, Sheikh (pronounced shake) is a
title frequently encountered on the Arabian peninsula. In some countries it designates a
member of the royal family. But in others it may be used by any important leader who is well-
versed in the Koran, the holy book of Islam. Other significant titles are Haji and Hajjuh, its
feminine equivalent. These titles indicate a Muslim who has made a pilgrimage to Mecca. And
they are often used in Islamic countries far from the Middle East, such as Malaysia.

For Arabs without titles, there is no general rule of address. For example, Mr.
Shamsaddin bin Saleh Al Batal could prefer to be called either Mr. Shamsaddin or Mr. Al
Batal.

A couple of suggestions: Don't hesitate to ask your foreign contacts for assistance in
correctly pronouncing names and utilizing titles. And be sure to err of the side of formality
when addressing international contacts; many cultures do not use first names at work--or
nicknames at all.

Reprinted from IndustryWeek, September 23, 1997
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The Color of Money
Hues can offend or draw attention depending on culture.

by Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

Does your business have a logo? Most do. Your logo probably has a specific color as
well. But as your company globalizes, you may find that color design working against you.

Throughout the world, different colors have different meanings and associations. For
instance, in the United States and Europe, we associate the color black with death. We wear
black to a funeral, and a funeral notice is printed in black ink (often enclosed in a heavy black
border). Yet this is not a universal choice. In much of Asia, people wear white to funerals. And
in Buddhist tradition, the name of the deceased is printed not in black but in red. For this
reason, personal names should never be written in red in Asia (unless the person is dead).
Printing the name of someone living in red can be highly offensive. It even can be taken as a
threat—a prediction that this person will die soon! If you hand an Asian customer your business
card with your own name printed in red, you'll be conveying a highly undesirable message.

On the other hand, red is a good color choice in most of Asia for anything except
personal names. Red and gold are widely considered 'lucky' colors in Asian tradition. Annual
bonuses to employees are given during Chinese New Year in red envelopes called hong bao.
Red candles are burned at birthdays, and brides at traditional weddings often wear red. So red is
a good choice in Asia for your company logo or product packaging.

Red is also the color most associated with Communism. In any country fighting a
Communist insurgency, the choice of red may have an undesirable connotation. (It was
reported that in Lima, Peru, a police building was plastered in red-and-white Coca Cola posters,
the better to disguise the red graffiti of the Communist Shining Path Guerrillas.)

In an earlier column, we noted how boxes of U.S.-made disposable diapers are blue for
boys and pink for girls, and how those associations are not universal. In some countries, red is
considered the most masculine color. This is even true in England, where red is seen as more
masculine than blue. (British soldiers often had red dress uniforms, and the British Empire was
always colored red on maps.) Nor is pink universally associated with girls. In many countries,
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yellow is considered the most feminine color.

Yellow has diverse associations around the world. It is associated with cowardice in
some countries—including the U.S., where a coward is said to have a yellow streak. It can also
be the color of sickness (an image probably derived from yellow fever).

Perhaps because of its association with gold, yellow has often been reserved for the
highest ranked people in Asia. In ancient times, only the Emperor was allowed to wear yellow
in China. In Malaysia, even today, a distinct shade of yellow is reserved for the Malaysian king.
(Modern-day Malaysia has a unique form of temporary kingship, in which a 'Paramount Ruler'
is elected for a five-year term from among nine hereditary sultans.)

The color green is increasingly associated with the environment. It is also the color of
Islam, which means that it is not a good choice in countries dealing with conflicts over Islam.
These include countries such as Algeria (where there is a violent Islamic insurgency), nations
such as Israel and Bosnia (which have had recent conflicts involving Islam), or places such as
Turkey or India (where Islam can be a divisive political issue). And don't wear green headgear
in China—a green hat is the traditional symbol of a cuckold or a pimp.

Finally, to compound confusion, items named by a specific color aren't always that
color. A black box isn't necessarily black (the black box flight recorders on airliners are painted
a high-visibility color such as orange or yellow to assist recovery after a crash). The much-
coveted 'green card' that allows noncitizens to work in the U.S. isn't green. And hair described
as red wouldn't qualify as that color in other contexts.

The lesson from all this? Before you show your colors in a new market, have them
reviewed by an expert—preferably a native of that country.

Reprinted from IndustryWeek, February 3, 1998
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A language barrier can be breached with skillful interpretation
Una persona que habla dos lenguas vale dos personas.
- (A person who speaks two languages is worth two people.)
-- Spanish aphorism

by Terri Morrison and Wayne A. Conaway
© Copyright 2004, All Rights Reserved

Well-educated executives should learn at least one foreign tongue. But no one can
master the multitude of languages that global business requires. When you must communicate
with someone, and you have no language in common, it's time to hire an interpreter and/or a
translator.

A translator and an interpreter are not the same thing. A translator translates the written word,
while an interpreter translates the spoken word. The two skills are related but not
interchangeable. (In fact, many interpreters are insulted when they are referred to as
translators.)

Translators often conduct their business without ever meeting their clients. Material to be
translated often is sent via mail, fax or e-mail. Interpreters, on the other hand, work directly with
you, often spending hours at your side. It's important for you to be comfortable with your
interpreter -- and to know the proper way to treat him or her.

A good interpreter tries to become as inconspicuous as possible. The people conversing talk to -
- and face -- each other; the interpreter stands or sits to one side, translating. To an outside
observer, it would look as if the interpreter is being ignored.
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Nevertheless, the interpreter should be treated with consideration. Because the interpreter's job
is difficult and stressful, he or she also needs frequent breaks. Because of the intensity of the
job, an interpreter cannot work more than about 6 1/2 hours per day.

There also are different levels of interpreters. At the top are conference interpreters, who are the
interpreters we associate with the United Nations. They sit in a booth and translate
simultaneously to people listening on headphones or earpieces. They must be highly accurate
and very fast. For this expertise they are the highest-paid type of interpreters.

Ranked somewhat below conference interpreters are technical interpreters, who specialize in
specific fields, such as computers or banking. Their expertise includes their industry's jargon.

At the bottom of the totem pole are escort interpreters. These are a cross between interpreter and
tour guide. They may meet and greet foreign guests at the airport, get them to the hotel and the
office, and join them for social events and tours.

Always select the right interpreter for the right job. Escort interpreters usually do not have the
expertise to conduct important business negotiations. And many conference interpreters would
be insulted if asked to do escort work.

Different styles of interpreting include consecutive interpretation (after the other person has
finished speaking) as well as simultaneous interpretation (at the same time that the other person
is speaking). Simultaneous interpretation can be done remotely, with the interpreter sitting in a
booth and translating into a microphone, or with the interpreter present. The latter is sometimes
called a whispering interpreter; he or she stands nearby and interprets in an undertone. A
whispering interpreter speaks quietly, and cannot be easily heard by more than two persons.

Interpreting is a highly skilled profession. Not surprisingly, it can be expensive: $600 per day
plus expenses is not unusual for a conference interpreter; escort interpreters earn about half that.
As in any business, supply and demand determines the price. In the United States, it is easier to
find interpreters who know Spanish than Japanese, so Japanese interpreters earn more. A
technical interpreter in an obscure field can demand higher pay -- but might be employed less
often. Some interpreters now demand to be paid for a day's research in a technical specialty
before they ever begin interpreting. And keep in mind that you might need more than one
interpreter per day. Simultaneous conference interpreting is so mentally rigorous that U.N.
interpreters work in pairs, switching off every half hour.

Qualified interpreters may be contacted through trade organizations such as the Translators
and Interpreters Guild, which offers a referral service. These translators and interpreters are
carefully screened for proficiency; only a small number of Guild members make the cut. The
Guild can be contacted at 800-992-0367. And in an emergency, an interpreter is as close as your
telephone. ATT offers its Language Line Service 24 hours a day in some 140 languages, and no
appointments are necessary -- 800-628-8486.

Reprinted from IndustryWeek, May 18, 1999
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Contracts
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© Copyright 2004, All Rights Reserved

When negotiating a contract in Romania or Bolivia, should your corporate counsel
include a "protection clause™ for your facility and staff? Andrei Muntean, Special Advisor to
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U.S. Senator Arlen Specter, recommends it. If it doesn’t, your CEO may end up with far more
serious issues than attending a grand opening.

The reality is, 24-hour security is essential for the safety of your plant, your personnel
and your everyday activities in dozens of countries like Russia, Ghana and Bulgaria.

The need for extraordinary security measures in international environments is so
commonplace, the U.S. Foreign Corrupt Practices Act even overlooks bribery of police officials
for safety purposes. Timothy D. Charlesworth, a prominent attorney at Fitzpatrick, Lentz &
Bubba, confirmed the U.S. government’s view on maintaining security abroad.

The law allows U.S. companies and individuals to make "facilitating or expediting
payment(s)" in order to obtain police protection. This is considered so important that Congress
included this provision in a law that was aimed at curbing bribery of foreign government
officials. Conversely, the act generally prohibits payments to foreign government officials, or
political parties, if the payment is intended to help keep business or get new business.

Could your U.S. corporate counsel quote this provision? Perhaps. But even if you already
know as much as Mr. Charlesworth, or Mr. Muntean, you should find a knowledgeable, in-
country attorney who can ensure that your contracts are prepared with all the clauses required by
their legal systems.

Are all laws common?

Of course, all laws are not the same. According to Stephen Hrubala, executive director of the
International Law Institute, there are as many legal systems as there are countries. Generally,
legal systems can be broadly classified in two groups: common law (as in the United States,
except Louisiana which practices civil law, and the United Kingdom) and civil law (used in
Europe, the former Soviet Union, etc.). Unlike in the United States, lawyers and judges in
Europe go "by the book"—the section of codified language that applies to each case. Lawyers in
civil-law countries are familiar with the ins and outs of code-based provisions and they allow the
code to govern. In contrast, cases in the United States are argued by precedent, in front of a jury
and lawyers are prone to address every point of the contract.

There are also many additional legal codes that are integral and binding around the
world—Ilike Islamic law, or Sharia, which governs parts of the Middle East. Never underestimate
the importance of abiding by local legal codes.

Heed this advice
One common oversight is the gravity of an agreement with a distributor. The pitfall here is that
U.S. firms often don’t realize that a contract with a distributor in, say, Latin America or Asia, is
final, and they must retain that representative forever. Once you are aligned with a specific
distributor, you often cannot effectively terminate that agreement. Additionally, in many
countries, you are obligated to pay his or her fee—whether or not he or she performs the duties
to your standards.

Again, the key to doing business internationally lies in the relationships you develop with
the people in power who know their country’s legal, political, economic and cultural
environments. Without those relationships, you can get mired in the complexities of everything
from real-estate ownership in Romania (title search firms are rare), to municipal, state and
federal regulations in France.

No one likes to think about worst-case scenarios, but even the most well-intentioned
relationships can go sour. Always be sure that your contract specifies arbitration either in your
own country or in a neutral environment. If your firm is from the United States and the other is
headquartered in Spain, a good country for arbitration would be England. First of all, it makes
both legal teams travel, negotiations would be conducted in English, and the legal system in the
United Kingdom is similar to the United States.

The last thing you want to do in an international case is resort to the courts. Lawsuits are
exceedingly expensive and can drag on for years. Always attempt to resolve disagreements
through mutual agreement, or arbitration and mediation.

However, if you opt to sue, you may very well spend tremendous amounts of money and



years in a courtroom, where local laws can favor one side or the other. And even if you win, it
can be extremely difficult to collect your settlement.

Many experts have expressed their views that all the complexities of international
business boil down to the relationships that you develop with your associates in each country,
and how much you can depend on each other.

As Mr. Hrubala, from the International Law Institute, summarized it:

Get to know your business partners. A contract is a legally enforceable promise, but is
founded on a "relationship of trust" that evolves over time. Frank but polite discussion of
concerns always wins out over “gotcha” tactics, or playing one’s hand so secretively that the
other side doesn’t trust you. Always looking to the law to enforce something that both parties
were uncertain, or dubious, of is not the answer.

Sage counsel is worth remembering in every business relationship.

Excerpted from OAG Frequent Flyer, May 14, 2003
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Muslim Sensitivities

By Wayne A. Conaway and Terri Morrison
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Since the horrible terrorist bombings on September 11, much of the media's attention has
focused on the followers of Islam. Many concerned Muslim leaders were interviewed, and they
immediately denounced the bombings as aberrations, contrary to the laws put down in the Koran.
To the vast majority of Muslims around the world, terrorism and murder are in direct violation of
their peaceful faith.

The beliefs of xenophobic Islamic fundamentalists like the Taliban are not relevant to this
column. Few, if any, US executives are doing business with them. However, most North
American corporations do work with Muslims, and it is important for North American
businesses to consider and appreciate Muslim sensitivities. While there are some fundamental
differences between the branches and sects of Islam (i.e., the Sunni, the Shiite, and the Sufi),
there are many commonalties as well. Here, we will outline some general areas in which Western
businesses can inadvertently fall afoul of Muslim custom and tradition.

In a previous article, we related how Nike was forced to recall thousands of sneakers in
1997. The flame design on these shoes inadvertently resembled the Arabic word for God
("Allah™), and Muslims saw this as a desecration. Facing worldwide protests and boycotts of
their shoes, Nike capitulated.

What are some other ways that religion influences the lives of Muslims?

Perhaps the primary taboo involves impious use of the name of God, or Allah. The name
of Allah is considered sacred; when written, it must be treated with reverence. Some Muslim
African schools, too poor to afford paper for students, teach them to write Arabic in washable
ink on boards. So sacred is the name of Allah that, when the ink is washed off the boards, the ink
is reverently disposed of, lest the name of Allah be defiled!

The Saudi Arabian flag displays an Arabic inscription that contains the word Allah. To a
Muslim, this requires that the Saudi flag be treated with particular reverence. One constant
irritation occurs every time the Saudi Arabian soccer team qualifies for the World Cup. Someone
always markets a soccer ball decorated with the flags of all the World Cup countries. Kicking the
Saudi flag again puts the name of Allah in contact with the foot, which is unacceptable.

A common challenge for meeting managers is finding a convenient time for a global
workforce to communicate. Meetings — whether they are global videoconferences, conference
calls, or face-to-face meetings — must occur during a time when the participants are not on
holiday, asleep, or praying. The holy day for devout Muslims is Friday — no business is
conducted, and many people take off Thursdays too. So, if your Islamic employee or client
works from Saturday through Wednesday, your conference schedules may need some



adjustments.

Once you do arrive in person, it is important to allow your Islamic contact to initiate any
physical greeting. Never impose your Western-style handshake, hug, or kiss on anyone from the
opposite sex if you are in an Islamic (or Orthodox Jewish) environment. While it is true that
many Muslims in less rigorous countries (like Turkey) are perfectly comfortable exchanging
kisses on the cheek, it is better to err on the side of formality, rather than insult your host or co-
worker.

Other Islamic prohibitions are well known. Anyone who has visited Saudi Arabia is
warned that the possession of alcohol, pork, or pornography is prohibited. (Another offensive
World Cup-related product was a special edition of World Cup wine, sporting the Saudi flag.
Since Islam proscribes alcohol, a bottle of wine should never be decorated with the Saudi flag.)

Naturally, not all Muslims obey Islamic law just as many Christians violate their own
rules. Many Muslims (especially the ones Western business executives meet) will drink alcohol.
But, Western businesspeople should not make assumptions. A Turkish executive who drinks
alcohol when visiting the US might not do so back in Turkey. He might imbibe in a Turkish
nightclub, but not at home. So, just because you have shared some drinks with that executive in a
nightclub, don't assume he'll be pleased if you bring him a bottle of wine when you're invited to
his home.

Modesty is also an important virtue among Muslims. When visiting a country with a
Muslim majority, it is important to dress appropriately. This doesn't mean just covering the skin;
the profile of body should be obscured. Tight latex clothing is unacceptable. Women, especially,
should opt for baggy, loose clothing. This is more important in a theocracy like Saudi Arabia,
where the official religion is the Wahabi branch of Sunni Islam. Your status as a foreigner is no
protection.

Conducting business globally, or at home, means perceiving and adapting to the beliefs
and desires of your clients. For the international businessperson, avoiding offense to Muslims —
or any religious group — promotes a civilized way of life. Now more than ever, corporations
should have their products, advertisements, and campaigns reviewed by Muslims (and Arabic
speakers) before they hit the shelves, or the media.

Excerpted from OAG Frequent Flyer, October 5, 2001

Text 15

It's Evident

By Wayne A. Conaway and Terri Morrison
© Copyright 2004, All Rights Reserved

Three decades ago, in his classic travel guide "Vagabonding"”, counter-culture hitchhiker
Ed Buryn taught young US travelers how to tour Europe without cash. He advocated hitchhiking
by day and sleeping in parks and churches at night. Since these activities often brought the ire of
the local authorities, Buryn categorized the police in various countries for the benefit of his
fellow travelers. Faced with identical situations, law enforcement officials in different countries
made different decisions. For example, Buryn found the police in Germany were "brusque and
efficient” and were "impressed by paperwork and rational explanations.” The French police were
"tough and cynical" but disliked to bother with trivial matters. And in Scandinavian countries,
law enforcers were "quite neutral; as eager to do you in as help you out.” These police officers
were geographically proximate, facing identical situations, yet they used different criteria to act
upon.

Using different criteria for decision-making is not limited to law enforcement. Executives
from different cultures also are prone to have different priorities. Of course, each person is an
individual; no two people are the same. But our respective cultures teach us what is important.
Consequently, it is possible to make predictions on how the average executive from a specific
culture may act.



The late Dr. George A. Borden, a Fulbright Scholar who specialized in intercultural
communication, identified three areas of cross-cultural decision-making. For non-academicians,
he termed these three factors Faith, Feelings, and Facts.

The third of these, Facts, is the easiest for English-speaking North Americans to
understand. In the US and the English-speaking parts of Canada, we are expected to base our
decisions on facts. Whenever our decisions are questioned, we are required to prove that we
made the right choice. After all, the United States is one of the most litigious nations in the
world, and the US legal system demands proof. And, in the US, documentation — whether in the
form of letters, notarized documents, email, audio recording or videotape — is considered the
most authoritative form of proof.

Consequently, US executives are often surprised when they go abroad that other
executives do not necessarily consider facts above all else. To their surprise, many cultures
empower their executives to make decisions primarily upon their Feelings.

In many cultures, executives are not expected to do business with someone they do not
personally know and like. In some South American countries, an executive can cancel a deal on
the basis of his or her "gut instinct."” This is why the establishment of personal connections is so
important. In such cultures, businesspeople will not sign a deal until after they have gotten to
know you socially as well as professionally. Building these relationships takes time.
Furthermore, once trust has been established between a South American client and a US
executive, that trust is not necessarily extended to the US executive's employer. Many US firms
have been dismayed to find that their business relations in South America cease when their local
representative retires or is transferred. In such countries, the feeling of trust is given to an
individual, not his or her company.

The last aspect of the evidentiary triad is Faith. The most obvious example of this is a
personal or religious belief that impacts on business. At present, McDonald's is embroiled in a
lawsuit brought by US vegetarians and Hindus. In 1990, the fast-food chain announced that its
US restaurants would switch from beef fat to vegetable oil to cook its French fries. Many
vegetarians and observant Hindus (who do not eat beef) took this to mean that McDonald's
French fries were now acceptable to eat. However, to appease American palates, McDonald's
adds a small amount of what it calls "beef flavoring” to its fries in the manufacturing process.
This revelation made headlines in Indian newspapers. Outraged Hindus vandalized McDonald's
restaurants in India, despite the fact that McDonald's uses no beef flavoring in countries with
large Hindu populations. As for the French fries in the US, McDonald's lawyers maintain that
they never claimed their fries were 100% free of animal products, just that they were cooked in
vegetable oil. To people whose faith prohibits the consumption of beef, even a miniscule taint of
animal product is forbidden.

Faith can also be manifested in other ways. The Japanese have a strong sense of their
group identity. (This is similar, but not identical, to patriotism in the West.) When doing business
with foreigners, a typical Japanese executive feels responsibility not only to his company, but to
the well-being of the Japanese people. Somewhere in the executive's mental checklist is the
question, "Is this deal good for Japan?" This question won't be at the top of the list, but it exists —
although it may be on a subconscious level.

Contrast that attitude to the average US executive. The wholesale rush to export US jobs
to cheaper markets overseas shows how few executives care if a transaction is "good for
America." Indeed, any US CEO who resisted exporting jobs would probably be ousted by
stockholders. In the US, it is left up to the government to question whether or not a deal is good
for the country. Currently, the US communications firm Lucent is being courted by the French
corporation Alcatel. Lucent's holdings include Bell Labs, the source of many innovations critical
to the US military. As a result, members of the US government are considering if it is good for
America to allow Lucent to be bought by a French firm. But the US business community is only
concerned if the deal will be successful. (Frequent Flyer magazine: As we went to press, it was
announced that the Lucent/Alcatel talks had broken down and had been terminated).



To observers in a country where faith (expressed as patriotism) is the primary
consideration, it is madness for the US government to allow US high-technology firms to be
bought by foreigners. Observers who make their decisions based on their feelings would want to
know if the Lucent executives are comfortable being acquired by the French. And the average
US executive is only concerned about the bottom line: the facts of the deal. Which opinion is
correct? Perhaps the only answer is that all three opinions are...to the people who make them. It

all depends upon your point of view — and how you interpret the evidence.

Excerpted from OAG Frequent Flyer, June 29, 2001

IMoka3zaTesu, KpUTEPUHU M HIKAJA OLEHKH C(POPMUPOBAHHBIX KOMIIETEH NI

Kon u CooTBeTcTBHE YPOBHEH OCBOCHUS KOMIIETEHIIMHU TUIAHUPYEMBIM
HaUMEHOBAaHHUE pe3ysbTaTaM 00y4YeHUS M KPUTEPHSIM MX OLICHUBAHUS
KOMITETEHIIHA TTOPOTOBBIM \ 0a30BbIi \ MIPOJIBUHYTHIN

Ornenka
Y 10BIETBOPUTEILHO Xopo1110/3a4TeHo OTin4yHO /3a4TEHO
/3a4TEHO
3Haer 3Haer 3Haer

CIOCOOHOCTBIO K - OIPaHUYEHHOE - (oneTnueckue - poneTnueckue
KOMMYHHUKAIIUH B KOJIMYECTBO 0COOCHHOCTHU 0COOEHHOCTH
YCTHOU U (OHETUYECKUX M3y9aeMoTo SI3bIKa B | ©3y4aeMOT0 SI3bIKa B
MMCbMEHHOM 0COOeHHOCTEM COOTBETCTBUHU C COOTBETCTBHUHU C
dopmax Ha M3Yy4aeMOro SI3bIKa, 4TO | ypoBHeM B2, Ho ypoBHeM B2;
PYCCKOM U COOTBETCTBYET JIOTyCKaeT - O0IIYIO JIEKCHKY, B
WHOCTPAaHHOM MUHUMATBHBIM HETOYHOCTH U COOTBETCTBHH C
A3BIKAX IS TpeOOBaHUSM K YPOBHIO | HE3HAUUTEIbHbBIE ypoBHeM B2;
pelIeHus 3a1a4 B2; OIINOKH, HE - rpaMMaTUYECKue

MCXKINYHOCTHOI'O U

- OTPaHUYCHHOC

BJIMAOIIMUC HA

SIBJICHUS N3y4acMOro

MEXKYJIbTYPHOTO KOJIMYECTBO 0011e [IOHUMAaHMUE; A3bIKa B
B3aMMOJEICTBUSA JIEKCUKH, YTO - OOLIYIO JIEKCHKY, B | COOTBETCTBHHU B
(OK-5) COOTBETCTBYET COOTBETCTBUHU C ypoBHeM B2
MUHHUMaJIbHBIM ypoBHeM B2, onHako
CIOCOOHOCTHIO TpeOOBaHUSIM K YPOBHIO | €€ yroTpeOaeHue
paboTtath B | B2; CBSI3aHO C
KOJUJIEKTHBE, - OTpPaHUYEHHBIN 00bEM | HE3HAYUTEIbHBIMU
TOJIEPAHTHO rpaMMaTHYECKUX ommnOKaMu, He
BOCIPUHUMAs SBJICHUN U3y4aeMOro BIIUSIOLMMU Ha
COLIMAJIbHBIE, A3bIKa B COOTBETCTBUU B | [IOHUMAHHUE ;
JTHHUYECKUE, ypoBHeM B2, nonyckaer | - rpaMmMaTH4eCcKHe
KOH(ECCUOHAJIbHBIC | 3HAUYUTEIbHBIC OIUOKU | SBICHUS U3y4aeMOro
u KYJIbTYpHbIE A3bIKA B
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dbopmax (roBopeHue,
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MOJIHON Mepe
COOTBETCTBYIOIIETO
ypoBHIO B2, B
CUTYaIUsIX
MEXJIMYHOCTHOTO U
MEXKYJIbTYPHOI'O
COLIMATILHOTO
B3aMMO/JICHCTBUS Ha
U3y4aeMoOM
WHOCTPAHHOM SI3BIKE,;
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IIpEeABAPUTEIILHON
MOJATOTOBKH
y4acTBOBATh B
oOcyxeHun,

- pe4b OTHOCUTEIBHO
MeJJICHHA,

- IelaeT MHOTO Tay3 AJis

MUCbMEHHOM popMax
(roBOopeHue, MUCHMO)
Ha JIOCTaTOYHO
OTpaHUYEHHOM
YpOBHE, TOBOPUT
JOCTaTOYHO OBICTPO U
CIIOHTaHHO C
HE3HAYUTEIbHBIMU
3aTpyJHEHUSIMU B
OOIIIEHUN, MOXKET
JEMOHCTPHUPOBATh
Kose0aHus npu
0TOOpE BhIpAKEHHI
WA SI3BIKOBBIX
KOHCTPYKILIMH, HO
3aMETHO
IPOJOKUTETBHBIX
nay3 B pe4d HEMHOTO,
MOJKET JIeNaTh
YeTKue, MoApOoOHbIE

MUCbMEHHOU popmax
(roBopeHue, MUCbMO),
COOTBETCTBYIOIIETO
ypoBHIo B2, B
CUTYaIUsIX
MEXIIMYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aMMOJICVCTBUS Ha
H3y4aeMoM
MHOCTPAaHHOM SI3bIKE;
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MOHSTHBIE,
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TEPMUHOJIOTHYECKU
HACBILIIEHHBIE TEKCTHI
npodeccHoHATLHOM
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MHOCTPAHHOM SI3bIKE
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KaK CIIeZICTBHE

MOUCKA TOIXO/ISAIIETO cooOmieHus, nepeBojia ¢
BBIPAKCHUS, HIOATOTOBJICHHBIE UHOCTPAaHHOTO;
BBITOBAPHBAHUS MEHEE 3apaHee, He BCeraa - UCTIOJIB30BATh
3HAKOMBIX CJIOB, MOKET Yy4acTBOBaTh B | MpodheccroHanbHO-
UCTIPABJICHUS OIIMOOK, Oecene 0Oe3 OpUEHTUPOBAHHbBIE
- MOJKET MOJIEPKUBATh | IPEABAPUTEIHLHON cpeacTBa

KpaTKHUil pa3roBop, HO IIOATOTOBKY, HHOCTPAHHOTO SA3bIKa
MOHHUMAeT - HCIOJIB30BATh JUIs1 OCYIIIECTBIICHUS
HEI0CTaTOYHO, YTOOBI JIOCTaTOYHO MEXITMYHOCTHOTO U
CaMOCTOSITENIbHO BECTH | OTPaHUYEHHBIE MEXKYJIbTYPHOTO
Oeceny, npo¢ecCuoHAIBHO- B3aUMOJICHCTBUS Ha
- UCTIBITHIBAET OpPUEHTUPOBAHHbIE U3y4aeMoOM
3HA4YUTCIIbHBIC CpeacTBa HHOCTpPaHHBIX
3aTpyIHEHUs], JeNaeT MHOCTPAHHOTI'O SI3bIKa | SI3BIKOB.
MHOTOYHCIICHHBIE JUISL OCYIIECTBIICHHS

OLIMOKH MU COLMAJIBHOTO

HCII0JIb30BaHNHN B3aHMOHCﬁCTBHﬂ Ha

npogeccuoHaIbHO- U3y4aeMoM

OPUEHTUPOBAHHBIX MHOCTPAaHHBIX

CPEICTB MHOCTPAHHOTO | SI3BIKOB.
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OCYILIECTBIICHHS

COIMATBHOTO

B3aMMOJICHCTBHS Ha
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MHOCTPAHHBIX S3bIKOB.
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- Ha HU3KOM YpOBHE - Ha CPE/IHEM YPOBHE | - SI3BIKOBBIMHU
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MHOCTPAHHOTO SI3bIKa, rpaMMaTHKH U3y4aeMoro
COOTBETCTBYIOILUMU 13y4aeMOro MHOCTPAHHOTIO fA3bIKA,
ypoBHi0 B2 ns MHOCTPAHHOTI'O 5I3bIKa, | COOTBETCTBYIOLUIMMHU
peanuzanuu COOTBETCTBYIOLIMMH | YpOBHIO B2 mys
COLIMAJIBHOTO ypoBHI0 B2 nist peanu3anuu
B3alMO/JICICTBUS Ha peannzanuu COLIMAJILHOTO
U3y4aeMoM COLMAJIBHOTO B3aUMOJICHCTBUS Ha
MHOCTPAaHHOM $I3bIKE, B3aUMO/JICICTBUS HA U3y4aeMOM
JIOITyCKaeT U3y4yaeMoM MHOCTPAHHOM SI3bIKE
MHOT'OYHCJIEHHbIE MHOCTPAHHOM $SI3bIKE, | - CTpaTeTrusiMu
OLIMOKH, KOTOPbIE JIOITyCKaeT OMOKY, | IepeBoJia C
MHOT'/Ia BIUAIOT Ha KOTOpBIE HE BIMSIOT | HHOCTPAaHHOIO Ha
IIOHUMaHHE, Ha [NIOHMMaHHUe, PYCCKUH SI3BIK B
- Ha HU3KOM ypOBHE - Ha CPEJTHEM YPOBHE | paMKax
pELENTUBHBIMU BUJIAMH | PELIEITUBHBIMU npodeccuoHaTbHON
pEe4eBOM 1EATEIBHOCTH BHJIaMH PEYEBOU cepsr
(uTeHue u JeSITebHOCTH - peLleNITUBHBIMU
ayJIupOBaHuUE), B TOM (urenue u BUJIAMU PEYEBOU
quclie U B paMKax ayJMpOBaHUE), B TOM | JA€ATEIbHOCTU
Oymymieit 4HClie U B paMKax (uTeHue u
poQeCCHOHAIBHON Oymymei ayJIMpOBaHUE), B TOM
JeSITeIbHOCTH npogeccuoHaIbHON qucie U B paMKax

NeSITeTbHOCTH, Oymymei

JIOIyCKaeT OMMOKY, | IpodecCHOHATBLHON

CBSI3aHHBIE C JESITEIbHOCTH

HOHUMaHHUEM

BOCTIPUHHMAaEMBIX

TEKCTOB

OneHouyHble CpeACTBa JUIsl WHBAJIMAOB M JIMII C OrPAaHUYEHHBIMH BO3MOXHOCTSMU
3/10pOBbsI BBHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX ICUXO()U3NYECKHX OCOOCHHOCTEH.

— Npu HEOoOXOJUMOCTH HMHBAIMJIAM M JIMLIAM C OrPAaHUYEHHBIMH BO3MOKHOCTSIMHU
310pOBbS ITPENOCTABIIAETCS JOMOJIHUTEIBHOE BPEMsI ISl IOATOTOBKM OTBETA HA DK3aMEHE;

— IIpU NPOBEJICHUU MPOLIETYPHl OLICHUBAHUS PE3YJIbTATOB O0YyUEHHUsI UHBAJINUOB U JIULL C
OTPaHUYEHHBIMU BO3MOXHOCTSIMH 3/10pOBBS IPEAYCMATPUBAETCS MCIOIb30BAHNE TEXHHUUECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUIAYAIbHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH JJIs1 00YHaIOIIUXCS C OTPAHUYEHHBIMU BO3MOXHOCTSIMU 3/10pPOBbS
U MHBAJIUAOB TpOILESypa OLCHUBAHUS pE3yJIbTAaTOB OOydYeHHs 10 JAUCHUILUIMHE MOXKET
MIPOBOAMTHCS B HECKOJIBKO 3TAIOB.

[Iponiennypa ornieHMBaHUsI PE3yIbTaTOB OO0Y4YEHMsS WHBAJIUAOB M JIUI[ C OrpaHUYECHHBIMHU
BO3MOXXHOCTSIMU 37I0POBbSl MO JUCHMILIMHE (MOAYNIO) MpeaycMaTpuUBaeT IPeloCTaBlIeHUE
uHpopmanuu B (opMmax, aZaNTUPOBAHHBIX K OTrPAaHMYEHHUSIM HX 370pOBbS U BOCIPHUATHUSA
uH(popMauu:

JUist T ¢ HapyIIEHUSIMH 3pEHHUSL:

— B MieyaTHOU popme yBeIHMUEHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JInst AL ¢ HapyIeHNsIMH CITyXa:

— B I1e4aTHoM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUist a1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapaTra:

— B IIeYaTHOM (opme,

— B (hopMe 3IIEKTPOHHOTO TOKYMEHTA.




5. IlepeyeHb OCHOBHOW M JONMOJHUTEJbHOH Y4eOHOM JIMTEPATYpPbl, HEOOXOAUMOM
JJIs1 OCBOEHMS TMCHUIIIHHBI (MOIYJIA)

5.1 OcHoBHas JUTEpaTypa:

1. Clive Oxenden, Christina Latham-Koenig. New English File. Upper-Intermediate
Students’ Book. Oxford University Press, 2011.

2. Clive Oxenden, Christina Latham-Koenig. New English File. Upper-Intermediate.
Work Book. Oxford University Press.

3. bongu E.A. Auramiickuii sI3bIK IS CTYACHTOB-UCTOPHUKOB. M, 2001.

JU1 0CBOEHUS JUCLMILIMHBI MHBAJIUAAMHU U JINLAMU C OTPAaHUYEHHBIMU BO3MOKHOCTIMHU
3JI0POBbs UMEIOTCSI U3JJaHHSL B SJIEKTPOHHOM BHJIE B 3JIEKTPOHHO-OMOIMOTEUHBIX CUCTEMAX
«Jlanp» n «Opaiit».

5.2 Jlono/IHUTEIbHAS JIUTEPaTypa:

1. Express Series. English for Socializing. Oxford University Press. 2010.

2. Murphy R. English Grammar in Use 4 Edition. (Part 1) Cambridge University Press, 2012.

3. Murphy R. English Grammar in Use 4 Edition. (Part 2) Cambridge University Press, 2012.

4. I'omuneiackuit FO.b. Benukooputanus: [Tocobue o ctpanosenenuto. — CI16.6KAPO, 2004. —
480c.

S5.T'omuupbackuit F0.b. Coenunennsie Ll tarer Amepuku: [Tocobue o crpanoeaenuto. — CIIO.:
KAPO, 2010. — 448c.

5.3. lepuoanueckmne U3TaAHUA:

1. T'azersi: The Times, Sunday Times, English Today, Daily Telegraph, The Financial
Times, The Guardian.
2. XXypnansr: The Economist, Business and Society Review.

6. Ilepeyenr pecypcoB  HHG(POPMANMOHHO-TEJEKOMMYHUKANMOHHON  ceTH
«HTEepHET», HEOOXOAMMBIX [IJISI OCBOCHUS JUCHHILINHBI (MOYJIs1)

1. www.englishclub.com
2.www.oup.com/elt/englishfile/intermediate (interactive exercises, games, and downloadable
material)

3. www.testpodium.com
4 www.mbacomsult.ru
5.www.englishfirst.ru
6.www.ielts-moscow.ru
7.www.ef.com
8.www.linguo4u.de
9.www.linguanet.ru

10.www.4teachers.de

7. MeToauveckne ykKazaHusi AJs1 OOyYalOIIMXCH IO OCBOEHMI) IMCHMILIMHBI
(Monmy.Jist)

Texywuii koHmpoas OCYHIIECTBISIETCS B X0/ y4eOHOro mpolecca Ha J1abopaToOpHO-
MPaKTUYECKUX 3aHATUSIX, TJ€ OLEHUBAIOTCS OTBETHl CTYACHTOB, Kauy€CTBO BBIIOJTHEHUS


http://www.englishclub.com/
http://www.oup.com/elt/englishfile/intermediate
http://www.testpodium.com/
http://www.mbacomsult.ru/
http://www.englishfirst.ru/
http://www.ielts-moscow.ru/
http://www.ef.com/
http://www.linguo4u.de/
http://www.linguanet.ru/
http://www.4teachers.de/

JOMAIIIHUX paboT, MHAUBUIYAJIbHBIX 3a1aHuil. OH peanu3yercs B (hopMe HpOHTAIBLHOTO OMpoca
/ Oecenpl, TPOBEPKH KadyeCTBA BBIOJHEHUS JIOMAIIHETO 33JaHUs, BHEAyJUTOPHOTO YTCHHS,
MUCHhMEHHBIX PadoT.

TecToBble 3amaHMst 1O WHOCTPAHHOMY SI3BIKY TpEOYIOT BBIOJHEHHUS psAa
PEKOMEHJALIH.

IIpu pabome nao ayouposaruem CTyACHTaM NPEABSIBISIOTCS TEKCThI: IS ayANPOBAHUS
C NMOHMMaHUEM OCHOBHOTO COJICPXKaHMS;, IJIi ay[IMPOBAaHHS C W3BJICYCHHUEM 3alpariuBacMoi
uH(pOpMaNNy; U ayANPOBAHUS C OJTHBIM HOHUMAaHHUEM.

BHumaTtenbHO YHWTaliTe WHCTPYKLHMIO, YTOOBI W3BIEYh M3 HEE BCIO IMOJE3HYIO
uH(pOpManHio. DTO MO3BOJIUT OBICTPO OPHEHTUPOBATHCS B AyJJHOTEKCTE.

He 3alyapre, uTO aynupoBaHHEe C TIOHMMAaHHEM OCHOBHOTO COJAEP)KaHUS He
IpeAIoJaraeT MOJHOTO TOHMMAaHHsI BCEro TEKCTa, IOATOMY He oOpamaiite BHUMaHUs Ha CJIOBa,
KOTOpPBIE PAacKpHIBAIOT OCHOBHOE co/epkaHHe. BaXHO cOCpPenoTOYMTHCS TONBKO HAa HATUYUU
WIM OTCYTCTBHHM 3alpaminBaeMoil MH(GOPMAlUM U HE aKLUEHTUPOBATHCS HA BTOPOCTEIICHHOM
uHpopManuu. BeiaenuTe Kio4eBble CI0Ba B 33JaHUAX M MOJOEPUTE K HUM COOTBETCTBYIOIINE
cuHOHUMBI. [loMHHTE, 4TO BBIOOp OTBETAa B 33/JaHHSIX JODKEH OBITh OCHOBAaH TOJBKO Ha
UHPOpPMALIUK, KOTOpPasi 3BYUUT B TEKCTE, a HE HA TOM, YTO BBl JyMAaeTe IO JaHHOMY BOIPOCY.
Eciun B 3amanum TpeOyercst ONpEAeTuTh HCTHHHOCTb, JIOKHOCTh HH(OPMALUHN TECTOBBIX
BOMPOCOB WK e€ OTCyTCTBHE B npeabsBienHoM Tekcte (True/ False/NotStated), BeiGop oTBeTa
JI0OJDKEH OBITh OCHOBAaH TOJIbKO Ha cozaepxaHuu tekcra. OrtBer Notstated BriOupaercsi, TOJIBKO
ecnu MHGOpMAMKA B AyAHOTEKCTE HEJOCTATOYHO, YTOOBI TOATBEPAMTH WM OIPOBEPTHYTH
yTBEpXKJIeHHE TecTOBOro Bompoca. [lpu BbImonHeHnn 3amaHust «MHOXKECTBEHHBIH BBIOOP» HE
BBIOMpaiTe BapHaHTHl OTBETOB TOJBKO MOTOMY, YTO BBl YETKO CIBINIMTE MX B TekcTe. OueHb
Y4aCTO OHHM SIBJISIOTCS] HENPABHILHBIMUA OTBETAMHU.

Ilpu pabome mnao umeHuem TNPEABABISIOTCS TEKCTHI Ui YTEHUS C OCHOBHBIM
NOHUMaHHUEM COJIepKaHUs; Ui YTEHHUs] ¢ BOCCTAHOBJICHHEM CTPYKTYPHO-CMBICIOBBIX CBS3EH;
JUTS YT€HUS C TTOJTHBIM TIOHUMAaHUEM TPOYUTAHHOTO.

Crnenyer MOMHUTh, YTO YTEHHE C MOHUMAaHMEM OCHOBHOI'O HE MPEINOojaraeT MoJHOTO
MIOHMMaHHS BCETro TeKCTa. 1103TOMYy He HYXHO TEpeBOJHMTH KaXKJI0€ CIOBO B TeKcTe. IIpexne
BCEr0, BBIJENIUTE KIIOUYEBbIE CJIOBA B TEKCTE, HEOOXOJMMBbIE /s MOHMMAHHUS OCHOBHOI'O
CONepKaHWs, W HE OOpamaiiTe BHUMaHUE Ha CIIOBA, OT KOTOPHIX MOHWMAaHHE OCHOBHOTO
coJepkaHus He 3aBUCHUT. Eciin TpeGyeTcst BOCCTaHOBUThH CTPYKTYPHO-CMBICTIOBBIE CBSI3U BHYTPHU
NPEUIOKEHUSI U MEXKIY TMPeUIOKCHUSIMH, yOenuTech B MPAaBHIBHOCTH M aJ€KBATHOCTH
rpaMMaTH4YecKoi CTPYKTYphl MpeiokeHus. [1oJHOCThIO MOHATH COJlepKaHWe MPOYUTAHHOTO
MIOMOTYT CPEACTBA JIOTUYECKOH CBSI3H.

JInst 9TeHUs ¢ OCHOBHBIM ITOHUMAHUEM COJICPIKAHHSL:

— MPOYHUTANTE BHUMATEIFHO HHCTPYKIINIO, OCOOCHHO ()OPMYIIMPOBKY YTBEPKICHUH;

— BBIJICTIMTE KITFOYEBBIC BOTPOCH! B YTBEP)KACHUAX U MOJyMaiTe, KAKUMH CHHOHHMAaMH
UX MOYKHO 3aMEHHTB;

— BBJIEJMTE B MHUKPOTEKCTaX KIIOYEBBIE CJIOBA, BBIPAXKAIOIIME TEMY 3TOTO
MHUKPOTEKCTA;

— CONOCTaBbTE KIIOYEBBIE CJIOBAa B MHKPOTEKCTax C KIIOYEBBIMH CJIOBaMHU
YTBEPKJICHHI;

— BHHUMATENIbHO YHUTATe NepBOE U MOCIEAHEee NMPEATI0KEHNU B MUKPOTEKCTaX, TaK Kak
9acTO MMEHHO OHU TIOMOTAIOT MOHATh TEMY MUKPOTEKCTA,

— COCpeloTOYbTE BHUMAaHHWE Ha KIIOYEBBIX CJIOBaX, HE MBITAACh MEPEBOJUTH TEKCT
JIOCIIOBHO;

— HE OCTaHaBIIMBAWTECh HA HE3HAKOMBIX CIIOBaX, OHM BaM MOTYT HE TIOHAaJOOUTHCS IS
BBITTOJTHEHSI 33 /JaHHS,

— MIOMHHTE, YTO KaXIyI0 OYKBY MOXHO MCIIOJIb30BaTh TOJILKO OMH Pa3.

JI71st 9TeHUs ¢ BOCCTaHOBJICHUEM CTPYKTYPHO-CMBICIIOBBIX CBSI3€Hi:

— BHUMATEJILHO TIPOYHUTANTE HHCTPYKIIHUIO;



— OBICTPO MPOCMOTPHUTE TEKCT, YTOOBI MMOHATh, O YEM HJIET PEUb;

— MPOYUTANTE TEKCT BHUMATEIHHO, YTOOBI IOHATH €r0 COJCPIKaHUE;

— IPOYNUTANTE BHUMATEIbHO JAHHBIE JJIs 3aII0JIHEHHUS [IPOITYCKOB MPEIJIOKEHNUS;

— IPEeXJie YeM BCTAaBUTh MPEIJIOKEHUE B TEKCT, BHUMATEIBHO IPOYUTANTE TEKCT 10 U
nocJje mpomycka, oopainas BHUMaHUE Ha CPEICTBA JIOTMYECKON CBSI3H;

— MPEeAJIOKEHUE, 3aMIOTHSIONIEE MTPOITYCK, I0JKHO COOTBETCTBOBATh TEKCTY 110 CMBICIY,
a MOoJy4YeHHasi CTPYKTypa J10JIKHa ObITh IPAMMATUYECKHU IIPABUIILHOM;

— NPOYHUTANTE OCTABIIMECS BAapUAHThl U TMOAYMalTe, MOYEMY OHU HE MOTYT OBbITh
BEPHBIMHU.

JUis uyTeHus ¢ MOJIHBIM IOHMMaHUEM IMPOYUTAHHOTrO (3amaHue «MHOKECTBEHHBII
BBIOOP»):

— BHUMATEJIbHO ITPOYUTANTE UHCTPYKIUIO;

— OBICTPO MPOCMOTPHUTE TEKCT, YTOOBI MOHATD, O YEM HJIET PEUb;

— MPOYUTANTE TEKCT BHUMATEIHHO, YTOOBI TIOHATH €r0 COJCPIKAHUE;

— IPOYUTANTE BOMPOCHI K TEKCTY U HAWJUTE OTPHIBOK B TEKCTE, HA KOTOPOM MOT Obl
OCHOBBIBAaThCsI Balll BEIOOD;

— BEpHUTECh K BOIPOCAM W BBIOCPUTE OAMH W3 MPEUIOKEHHBIX OTBETOB, KOTOPBIA BBI
CUMTAETE MPABUIbHBIM;

— MPOYMTANTE OCTAaBIIMECS TPU BapHaHTA OTBETA U MPOAHAIU3UPYWUTE, IOYEMY OHU HE
MOTYT OBITH BEPHBIMHU.

[Ipu BBINIOJIHEHUY 33JaHUI TECTOBOI'O TUIIA [10 TPAMMATUKE U JIEKCUKE HEOOXOIUMO:

— IIPOYUTATh 3ar0JIOBOK U BECh TEKCT;

— MPOYUTATh TEKCT IO MPENJIOKEHUSIM, ONPEIEIUTh, Kakas UMEHHO IpaMMaTH4ecKas
¢dbopMa OMOPHOTO CII0BA COOTBETCTBYET CMBICTY TEKCTa U MPEIJIOKECHHUS;

— 3aI0JIHUTh NPOIYCKH, B KOTOPBIX Bbl YBEPEHBI;

— 3aII0JIHUTH BCE OCTABIIMECS ITPOITYCKHU;

— TEepeYUTaTh TEKCT CO BCTABJIEHHBIMHU CJIOBAMHM MU YOEIUTHCS, YTO OHU MOJIXOIAT
rpaMMaTH4E€CKU U MPaBUIbLHO HAMKMCAHBI.

[Ipu BeINONHEHNN 33aJaHUI Ha CI0BOOOpA30BaHUE MPOUYUTANTE 3ar0JI0BOK U BECH TEKCT;
3aTeM MPOYMUTANTE TEKCT MO MPEUIOKEHUAM U ONpeAenTe, Kakas 4acTh peyd HeoOXoauMa Juis
3al0JIHEHNUsT TPONycKa, Kakod mnpepukc a00aBiseTcs K KOPHIO OINOPHOTO CJOBa s
00pa30BaHUs HY)KHOM 4acTW peud M Kakas NMpucTaBka Win cyhduxc nmpuaaror oopa3oBaHHOMY
CJIIOBY HEOOXOJMMOE I10 CMBICIy 3HaueHue. 3arojHUTE, B MEpPBYID OYepelb, MPOIYCKH, B
KOTOPBIX BBl YBEPEHBI, a IOTOM BCE OCTAJIbHBIE MTPOIYCKHU. 3aIllOJIHUB MPOIYCKH, NIEPEUNTANTE
TEKCT CO BCTABJIICHHBIMHM CIIOBaMH M YOEIWUTECh, YTO OHU MOJIXOIAT TpaMMaTHUeCKU U
MPaBUJIILHO HATUCAHBI.

IIpn BbimonHeHUM 3amgaHuil  «BpIOOp OTBETa U3 HECKOJNBKUX MPEJIOKEHHBIX
BapHUaHTOBY» NMPOYUTANTE 3aT0JIOBOK M BECh TEKCT, YTOOBI MOHATH €ro 00Ilee CoAepIKaHue, 3aTeM
MPOYUTANTE TEKCT MO MPEIOKEHHUSAM, CTapasiCh BBIOPATh BAPUAHTHI OTBETOB, COOTBETCTBYIOIIUE
OpomyckaM B TekcTe. BbplOpaHHOE C€JIOBO JIOJDKHO COOTBETCTBOBAaTh CMBICIY TEKCTa U
MPEJIOKEHUSI M COYETATHCSI CO CIOBAMH, CTOAIIMMH JO M IOCIE MPONYCKAa; HE OCTaBISNTE
IIPOIYCKM HE3aNOJHEHHBIMHM, @POYMTAWTE TEKCT, MBICIEHHO IIOACTaBIsAs B IIPOIYCKH
BbIOpaHHbIE BAMU OTBETHI. Y O€AUTECH, YTO OHU COOTBETCTBYIOT CMBICIY TEKCTa M COUYETAIOTCS C
OCTaJIbHBIMHU CJIIOBaMU B IIPEJIOKEHHH.

B xone opranuzanuu yueGHOTo rpoiiecca UCTIOIb3YIOTCS /IBa TUIIA TECTOB:

- 3aJJaHUA C BBIOOPOM OTBETA,
- 3aJ1aHUS C KPATKUM OTBETOM.

B 3amanusx ¢ BBIOOpOM OTBETa BCE OTBETHI CPOPMYIMPOBAHBI, OOYUYaIOUIHICA TOIKEH
TOJIBKO BBIOpATh U3 FOTOBBIX OTBETOB OJIMH MPAaBWJIbHBIN. 3aaHNs JaHHOTO TUIIA UCTIOIb3YIOTCS
[JIABHBIM 00pa3oM JUIsl TPOBEPKH 3HAHUN 00Y4aroIuXcsl, MIOHUMaHUs H3y4eHHOTO MaTepuaia.
Bropoit tun 3amaHuii - 3amaHUS ¢ KPaTKUM OTBETOM — TpeOyeT yMEHHUs CaMOCTOSTEIBHO
c(hopMyIUpOBaTh OTBET i OOPMHUTH ETO KPATKO.



% MpaBUILHBIX OTBETOB OIICHKA

90 -100 5(0TIM4YHO)

70— 89 4 (xopor1io)

50 - 69 3 (yIOBIETBOPHUTEIHHO)
menee 50 2 (HeyOBJIETBOPUTEILHO)

Brmonnenue 3aﬂaHI/II71 Ha IMOPOXKIACHUC YCTHOﬁ 1 NMCHbMEHHOMN p€4n O€CHUBACTCSA Ha
OCHOBC CJICAYIOIIUX KPUTCPUCB:

KpI/ITepI/II/I OIICHKH IMMCBbMCHHBIX Pa3BEPHYTHIX OTBETOB

Bamier

Kpurepuu onenku

«5»

KoMmMmyHHKaTHBHAs 3a7a4a PEIICHA ITIOJTHOCTBI0, IPUMEHEHUE JIEKCUKH aJICKBATHO
KOMMYHHUKaTHBHOH 3a/1aue, TpaMMaTHYeCKue OMMUOKHU JINOO OTCYTCTBYIOT, TMOO HE
IPENSATCTBYIOT PEIICHUI0O KOMMYHUKAaTUBHOM 3a1a4M.

«y

KOMMYHI/IKaTI/IBHaH 3a/lava p€uicHa IOJHOCTbIO, HO IOHUMAaHNEC TCKCTAa HC3HAYUTCIIbHO
3aTPYAHCHO HAJIMYHUECM I'PAMMATUYCCKHUX W/WIIH JIEKCUYECKHUX OIIHOOK.

«3»

KoMMyHMKaTHBHAs 3a7a4a pelieHa, HO IOHUMaHUE TEKCTA 3aTPyIHEHO HaJIUYUEM
rpyOBIX rpaMMaTHYECKUX OIIMOOK WIIM HEAJCKBATHBIM YIIOTPEOJIEHNEM JIEKCHKH.

«»

KOMMYHI/IKaTI/IBHaH 3ala4a HC pClICHa BBUAY OOJIBIIOr0 KOJIMYECTBA JIEKCHUKO-
rpaMMaTH4YCCKUX OIMOOK MU HEAOCTATOYHOI'O o0BEMa TEKCTa.

KpI/ITCpI/II/I OLCHKH YCTHBIX PA3BCPHYTHIX OTBCTOB.

Oneskn

KommyHukaTuBHOE [IponsHonieHnue Jlexcuko-rpammaTudecKkas
B3aMMOJICICTBHE IIPABUJIBHOCTh PEYH

«5»

AgnexkBaTHas ecTecTBeHHas | Peup 3BYUYUT B | Jlekcuka aJiIcKBaTHA
peakuuss ~ Ha  PEIUIMKU | ECTECTBEHHOM  TEMIIE, | CUTYyaluH, penkue
cobecennuka. IlposiBisercs | yuamuiics He JenaeT | rpaMMaTH4YecKue OLIMOKU
pedeBas MHULMATHBA Ui | TPYObIX  (POHETHYECKHUX | HE MELIA0T
pelIeHuss  MOCTaBJIEHHBIX | OLUIMOOK. KOMMYHUKAaIUU.

KOMMYHUKAaTUBHBIX 3a/1a4.

«y

KommyHukanus B otnenbHbIX cioBax | 'pammartnueckue  u/miaum
3aTpyAHEHA, peub JOIyCKAITCS JIEKCUYECKHE OLIMOKHU
o0y4aromierocs ¢oHeTHUECKHE OIIMOKHM | 3aMETHO  BIUSIOT  Ha
HEOIIPaBJaHHO (Hanpumep, 3aMEHa | BOCHpUATHE peun
nay3upoBaHa. AHTIIUICKUX ¢doHeM | oOyuaromerocs.

CXOIHBIMU PYCCKUMHU).

B3»

KoMmmyHukarms
3aTpyAHEHa, 00y4YaroImMiics
HE TPOSABISET  PEUYEBOU
MHUIIAATHBEI

KpI/ITCpI/II/I OLICHKHU IICPEBOAA TCKCTA

basel

TToka3aTenu OoIleHKH

[Tonusiii mepeBoa. OTCYTCTBUE CMBICIOBBIX U TEPMUHOJOTUYECKUX HCKAKEHUH.
TBopueckuit MOAXOA © aOCOJMIOTHAsT TOYHOCTH TME€pefadyd COJACpXKaHUS |
XapaKTepHBIX OCOOEHHOCTEH CTWIS TepeBoguMoro Tekcta. OTcyTcTBUE
CMBICTIOBBIX M  TEPMHUHOJIOTMYECKMX HUCKaxeHuil. [lpaBuibHas nepenaya
COJIepKaHUs U XapaKTEPHBIX OCOOEHHOCTEN MEePEBOAUMOTO TEKCTA.

[Tonnslii mepeBon. OTCYTCTBYIOT CMBICIOBBIE HMCKaxeHUs. [IpaBuibHas
nepefada CoAepKaHusd TeKCTa. MMET MeCcTO He3HAuUTEIbHBIE HETOYHOCTH.
CoOmtomaercst TOYHOCTh Iepenadd cozepkaHus. OTCYTCTBYIOT CMBICIOBBIE
UCKaKEeHMs. JlOMyCKaroTCsd HEKOTOpble TEPMUHOJIOTMYECKHE HETOYHOCTU W
HE3HAUUTENIbHbIE HAPYUIEHUS XapaKTePHbIX OCOOEHHOCTEN EPEeBOMMOr0 TEKCTA.

He coBcem mnonubiii nepeBos. OTCYTCTBYIOT CMBICIOBBIE HCKaXEHUS




JlonmyckaroTcsi He3HauUUTENbHbIE TEPMUHOIOIMYECKHE HCKaxeHus. Mmeror mecto
HETOYHOCTHU B IIepejaye conaepkanus tekcra. Hemonuelil nepeson. Jlomyckarorcs
HE3HAUUTENIbHbIE UCKa)KEHUS CMbICIIAa U TepMUHoJoruu. Hapyiaercs B 0Te/bHBIX
Cllydasix COJepKaHHe IIEPEBOIUMOrO TEKCTA.

2 Henonueiii nepeson. [omyckaiorcss TpyOble TEPMHHOJIOTHMUECKHE HCKAKECHHUS.

Hapymaercs npaBuibHOCTb NIEpeaun CoJIEpKaHus EPEBOIUMOTO TEKCTA.

KpI/ITepI/II/I OLICHUBaHUA HpCSGHTaHI/Iﬁ CKJIaAbIBAIOTCA N3 TpGGOBaHI/Iﬁ K UX CO31aHHIO.

Hassanue kpurepus

OneHnBaemMble TapaMeTphbl

Tema npe3eHTanuu

CooTBeTCTBHE TEMBI ITPOrpaMMe y4eOHOTO MPEeIMETa,
paszznena

Jnmaktudyeckue u
METOIMYECKHE LIEIU U 3a0a4n
MIPE3CHTAIINH

CoOTBETCTBHE 1I€JI€il TOCTABIECHHON TEME
JlocTrakeHe TTOCTaBICHHEIX ICIICH U 3a1a4

Brigenenne oCHOBHBIX
WJIeW MPE3CHTALINN

CooTBeTcTBHE LESIM U 33[]a4aM
Cognepkanre yMO3aKJIFOUeHU I
BbI3bIBaIOT JIM MHTEPEC Y Ay TUTOPUU

Coneprxanue

JocroBepHas nHopManus 00 UCTOPUICCKUX CITPABKAX H
TEKYIINX COOBITHUSIX

Bce 3akiouenus moaTBep K ACHbI JOCTOBEPHBIMHU
HMCTOYHUKAMU

SI3BIK M3J10’)KEHUS MaTepurasa MOHITEH ayJUTOPUN
AKTYaJlbHOCTb, TOYHOCTH U MOJIE3HOCTh COJIePKaHUs

[TonGop uHbOpMaIUN
JUISL CO3/TaHUsI TPOCKTA —
MPE3CHTAINHN

['padmueckue WUTIOCTpaLluy AJIs IPE3EHTALUN
CrarucTuka

Juarpamwmsl U rpaduku

DKCHEepTHBIE OIIEHKU

Pecypcel UHTEpHET

ITpumepsl
CpaBHeHus
[Murats! u T.1.
[Togaya marepuana XpoHOJ0THst
MIPOEKTa — MPE3EHTAUU [Ipuopurer

Temaruueckas Hocaea0BaTeIbHOCTh

CrpyKTypa [0 NPUHLHUITY «IIpoOJIeMa-perIeHue)
Jloruka u nepexo/pl BO BpeMs IPOEKTa — MPE3EHTAUU
OT BCTYIJIEHHS K OCHOBHOM 4acTH

OT 01HOM OCHOBHOM HJien (YacTH) K Ipyrou

Ot ogHOroO cnaiina Kk Jpyromy

I'unepccpuikn

3aKIro4eHne

SIpkoe BbICKa3bIBaHHUE - IEPEXO]T K 3aKITIOUEHHUIO
IToBTOpEHNE OCHOBHBIX LIETEH U 3a/1a4 BBICTYIIJICHUS
BriBoiBI

ITonBenenue UToros

KopoTkoe 1 3anoMuHaronieecst BbICKa3blBaHUE B KOHIIE

Ju3aiiH npe3eHTauuu

MIpudt (unTaemocts)
KoppekTtHo nu BbiOpaH 1BeT (¢poHa, mpudra, 3aroJoBKOB)
DJeMeHThl aHUMalluu

Texuuueckas 4acThb

I'pammaruka
IToaxonsamuii ciroBapb
Haymuue ommnOok npaBoNnucaHysl U ONe4aTOK




8. IEPEYEHb MH®OPMAIIMOHHBIX TEXHOJIOTU, UCIHOJb3YEMBIX ITPH
OCYHWECTBJIEHUU OBPA3OBATEJBHOI'O MNPOLECCA 1O AUCHUIIJIMHE
«AHOCTPAHHBIH SA3BIK»
8.1. [lepeueHb HE0OXOAUMOT0 MPOTrPAMMHOI0 O0ecTeYeHust

1. Class DVD x yue6nuky «New English File. Upper-Intermediate».MultiRom k y4eGHUKY

«New English File. Upper-Intermediatey.

2. Test and Assessment CD-ROM « yue6uuky «New English File. Upper-Intermediate».

3. Class audio CDs k yueonuky «New English File. Upper-Intermediate».

4. Class DVD k yueonuky «New English File. Upper-Intermediate».

8.1 IlepeyeHb HHPOPMATHOHHBIX CHIPABOYHBIX CHCTEM:
1. CupaBouno-npaBoBas cucrema «Koncynsrant ITimrocy (http://www.consultant.ru)
2. DnextponHas 6ubnuorednas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

9. MarepuajabHo-TexHUYeckass 0a3a, HeoOXoaMMasi /Jsl  OCYLIECTBJIEHUA
00pa30BaTeILHOIO MPOLEcCa MO0 JMCHHUILIHHE (MOLYJII0)

1. CD (2) x yueonuky «New English File . Upper-Intermediate. Students’ Book».

2. CD (1) k yueonuky «New English File .Upper-Intermediate Workbook».

3. CD-ROM «k yuebnuky «New English File. Upper-Intermediate. Students” Book».

4. CD-ROM k mocobuto mius yumtensi«New English File. Upper-Intermediate. Teacher’s
Resource Book».

. DVD crpanoBegueckoro couepxaHus

6. BuneomarautodoH, Tele- U paauo anmnaparypa, MyJIbTUMEINa MPOSKTOP, SKPaH HACTCHHBIH,

CD- npourpsiBatesb, ciryTHuKoBOe (0ON-line) teneBuaeHme.

(62}

MarepuanbHO-TeXHUYECKOE 00ecredeHne AUCIMIUINHBI (MOIYIs) U

Bug pa6or
OCHAIIIEHHOCTh

JIEKIIMOHHEBIE 3aHATHUSA He MpCaAYCMOTPCHEL

IIpakTnueckue 3ansatuss | He npenycmoTpensl

WIN -

Jlabopatopubie 3ausaTust | Ayautopuu 210A (YVuebHast mebenp), 244A (Yuebnas mebenn, TB
Rolsen — 1 mr.), 246 (YueOHas we0Oenb, MYJIbTHMEIHHHBIMN
KomIuieke, nmpoektop Wiew Sonic PJO5134 — 1 mit.), 249 (VueOHas
MeOenb, MyJabTHUMenuitHbli npoekrop Epson EB — 1 mr.), 250
(Yuebnas mebenpb, TeneBuzop LG — 1 mT.), 254A (Yuebnas mebern),
416A (YueOHnas mebenb, nmpoekrop Epson EB W39 — 1 mit.), 418A
(YuebHas Mebesb, KOMIUIEKC MYJIbTHMEAUHHBIHN — 1111T.)

Texymwit KOHTpOJIb, | Aynutopun 210A (Yuebnas mebens), 244A (YuebHas mebens, TB
MPOMEXYTOUHAS Rolsen — 1 mmr.), 246 (YueOHas ™e0Oenb, MyJIbTHMEIUIHHBIMN
aTTecTalus KoMIuieke, mpoektop Wiew Sonic PJO5134 — 1 mit.), 249 (VueOHas
MeOenb, MynbTUMenuitHblii npoekrop Epson EB — 1 mr.), 250
(YueOnas mebernb, TeneBuzop LG — 1 mT.), 254A (YueOnas meberb),
416A (YuebOHnas mebenb, nmpoekrop Epson EB W39 — 1 mt.), 418A
(YueOHas Mebenb, KOMIUIEKC MyJIbTHMEIUHHBIH — 11117T.)

CamocrosiTenbHas Aynuropust A CaMOCTOSITENbHON paboThl 257 (KOMIBIOTEPHBIN
pabota kiacc; 350040 r. Kpacuomap, ya. CraBpomnonbckasi, 149). YueOuas
mebenb, IIpoekrop LG LP XG 22 — lmr., [Ipuntep HP LJ1020 —
lurr., [Tnorrep HP DJ -500 — 11ur., I[Tpuntep Epson Aculaser C 1900
— lmr., Buneonsoiika Philips 21 — 1mr., Cepsep — lmr., Kommbiorep
nepcoHanbHbIE  Ne2 (6mok Lenovo Think Cente, wmoHuTOp
Aser,knaB.Mpiib. - 15mT., M®Y YP LJ MFP V435 — lmr., Cr.



http://www.consultant.ru/
http://www.elibrary.ru)/

Pa6.U20\17 View Sonic — lmr.,, Kommyrarop D-Link — lmr.,
Mownutop TFT 17 Samsung 740 N — lmr., [Ipunatep HP — lmr., Cr
pa6 U20\17 View SonicTFT — lmrT., Dxpan Ha Tpenore 180x180
oenbiit — lmr., KnaBuarypa Win 95 — lmr., Kononka Creative —
1., Kononka Genius — 1mir.




