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1 Hesn u 32124y U3yYeHHU s TUCHUINIHHBI

1.1 Ileap TUCHUILIHHBI

Jannas paboyast mporpaMmMa COOTBETCTBYET (helepalibHOMYy TOCYIapCTBEHHOMY
o0pa3oBaTebHOMY CTaHIApTy BBICHIETO MpodeccHoHANbHOTO 00pa3oBaHUsl [0 HAIPABICHUIO
noarotoBku  39.04.02 CommaneHast pabora (ypoBeHb MarucTpatypsl), npoduias «TexHonoruu
o0OydeHus npodeccuoHaIbHON colnanbHON paboTey, «IIcuxonoro-neaarornyeckiue TEXHOJIOTUN
COLIMAIIbHOM PabOThI».

O0beM TPYIOEMKOCTH AMCITUIUIHMHBI «JICJIOBOH WHOCTpAHHBIA SI3BIK» - 2 3a4eTHHIC
eanHUIBI WK 72 yaca (u3 HuX 10 yacoB mabopaTopHbBIX, 58 4acOoB — caMOCTOsATENbHAS padoTa, 4
yaca - KOHTPOJb). YPOBEHb IMOJArOTOBKM OOYy4aromuxcs COOTBETCTBYeT ypoBHio Upper
Intermediate. On 3akpemuiseT yxe MoTy4eHHbIC paHee 3HaHUS [0 OCHOBaM JICJIONPOU3BO/ICTBA U
OM3HEC-3TUKETa, CIIOCOOCTBYET JalbHEHIIeMY pa3BUTHIO HABBIKOB BelEHHUS Tele(OHHBIX
MIEPETOBOPOB, COCTABJICHHS JIEJIOBBIX THCEM, OTYETOB U PE3ioMe, Pa3pabOTKH KOMMEPUECKUX
MPEeJI0KEHHH, MOATOTOBKH MIPE3EHTAINH U T.I.

Ilenp Kypca — BbIpaOOTKA y MaruCTPaHTOB CIOCOOHOCTH K KOMMYHUKAIIUU B YCTHOW H
NUCbMEHHOW (opMax Ha PYCCKOM U HMHOCTPAaHHOM  SI3bIKaX JUISl  pEHIeHHus  3aj1ady
PO EeCCHOHAIBHON JESTEIHHOCTH.

1.2. 3agauu qUCIHUILINHDI

Teopernuecknii KOMIIOHEHT: 03HAKOMJICHHE CTYICHTOB C HH(OPMAIIHCH 10 CIICIYIOIIUM
MyHKTaM:

1) cocTaBieHue pe3romMe U CONPOBOJAUTEILHOTO MHUCHMA,;

2) obmieHue ¢ paboToaaTelIeM;

3) nenoBasi MepenucKa;

4) obmenue no Tenedony;

5) BelleHUE MEePErOBOPOB;

6) KOpIOpaTUBHAS ITHKA.

[To3HaBaTeNbHBI KOMIIOHEHT: W3YYCHHE aHTJIOSI3BIYHOW TEPMHHOJIOTHH JCIIOBOTO
OOIIeHNs; pacCMOTpPEeHHE Hambojee TUMUYHBIX CHUTYyallud, KOTOphlE MOTYT BO3HUKHYTH B
MPOIIECCEe JCTOBOTO OOIICHHS HAa aHTIMHCKOM S3bIKE; 3HAKOMCTBO C OTPACICBBIMU CIOBAPSIMH H
CIIPaBOYHHKAMH.

[TpakTHYeCcKuii KOMITOHEHT: COBEPIIICHCTBOBAHNE KOMMYHUKATHBHBIX YMEHHH B YETHIPEX
OCHOBHBIX BHUJAX PEUYEBON [EATENBHOCTH (TOBOPEHWH, ayJWPOBAHUM, UYTCHHUH U MHUCHME);
oOorareHre CIIOBApHOTO 3amaca CTYACHTOB 3a CYET JIGKCHYSCKUX EIAWHHII, COCTABIISIOIINX
OCHOBY BOKaOylsipa JeNOBOTO 0OIIeHus; (OpMHUpPOBaHHE HABBIKOB MHUCHMEHHOTO MEpeBoja
TEKCTOB  O(QUIMATBHOTO  XapakTepa; COBEPIICHCTBOBAHWE  HABBIKOB  MEXKKYJIBTYPHOU
KOMMYHHKAIIMN B paMKax JIETOBbIX KOHTAaKTOB U MPO(ecCHOHANBHOU chephl; CTUMYIUPOBAHNE
CaMOCTOSITCITEHOM JIeATEIHHOCTH C IENbI0 PACIIUPUTH COOCTBEHHYIO KapTUHY MHpPA; Pa3BHTHE
YMEHHsI OPUEHTUPOBATHCS B MEIUNHBIX MCTOYHUKAX HH(OpPMAIMK, pa3BUTHE CIIOCOOHOCTU
TUTAHUPOBATH IIEJTH, XOJT M PE3YJIbTaThl 00pa30BaTEIIBHON M HCCIIETOBATEIBCKON S TCIIEHOCTH.

1.3 MecTOo AUCHUIIMHBI B CTPYKTYpe 00pa30BaTeJIbHON MPOrpaMMbl
JucuuruimHa «JlenoBoil MHOCTpaHHBIN SI3BIK» BXOAWUT B OOIIEHAyYHBIH LUK 0a30BOM
gactu 00s3aTeNbHbIX quciuinind (b 1.5.03) yueOHoro miana.

1.4 IlepeyeHbp IUIAHMPYEMbIX PpPe3yJbTATOB O00y4YeHUs] MO JUCHHUILUINHE,
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU O0CBOeHHs 00pa30BaTeIbHOM MPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUMIUIMHBI HANpaBleHO Ha (OpPMHpPOBAHUE Y
oOyJaromuxcs 001meKynbTypHbIX KommnereHui (OK):

No WNHupeke Copnepxanue B pesynbrare u3ydenus: yaeOHONU AMCHUIUIMHBI
. 1; KOMITET | KOMITIETCHIINH (MK e€ 00yyJaronmecs J0JKHBI
" | eHuunm YacTH) 3HATh ‘ YMEThb ‘ BJIaJIeTh




Ne WNHupekc Coneprkanue B pesynbrare nzyuenus: yueOHON AUCLIUTIIMHBI
Ly, | KOMUIET | KOMIETeHIHH (nmm eé 00yyYaromuecs 10JIKHbI
" | eHnum YacTH) 3HATh yMeTh BJIa/IeTh
1. OK-5 croco0eH K|— OusHec- | -  ymoTpeOJATh | - JEKCHUECKUM
KOMMYHHUKAITHH B | peanuu, JICNIOBYIO JIEKCUKY | MUHUIMYMOM B
YCTHOH U | puHAaHCOBYI0O H |B  ycTHOM  H | oobeme 4000
MUCbMEHHOW (opmax | GAaHKOBCKYIO MMICbMEHHOM y4eOHBIX
Ha pycCKOM U | TePMHHOJIOTHUIO; | OOIICHHH; JIEKCHYECKUX
WHOCTPAHHOM SI3BIKAX | -  KYJbTYPHBIC | - NIOHUMATh | CTUHHIL,
Ul pelieHus 3aj4ad | TpajuIuu JTUATOTHYECKYIO U | XapaKTePHBIX
npodeCCHOHATLHON JIEIIOBOTO MOHOJIOTUYECKYIO | JUISl  JIEJIOBOTO
JeSATeIbHOCTH oO0rmIeHus B |peub B chepe | oOmeHus;
AHTJIOSA3BIYHBIX | JIEJIOBOTO -
CTpaHax; 00IIICHUS; rpaMMaTHYeCK
- npaBuia | - YUTATh | MU
paboThI C | ayTeHTUYHBIC HaBBIKAMH,

KOMMEpUYECKOH | TeKCTBI ~ pa3HbIX | 0OecreunBaro
KOPPECIOHIEHIT | CTWIEH, B TOM | IIHE

el  (muceMo, | Yncie KOMMYHHKAIIH
dakc,  Tenekc, | mpodeccHoHalbH | 10 oO1ero
DIIEKTPOHHASI o xapakTtepa 0e3
1oyTa, 3ampoc, | HANMPaBIEHHOCTH, | MCKAKECHUS
3aKas, UCTIOJB3Ys CMBICIIa  TIpU
PEKiIaMalun 1 | OCHOBHBIC BH/IBI | INCBMCHHOM U
JpyTHUE) YTCHUS YCTHOM
(O3HAKOMHUTEIHHO | OOIICHHH;
e,  H3ydaromiee, | - BUJIaMHU
IIPOCMOTPOBOE/TIO | PEUEBBIX
HCKOBOE) B | IPOM3BEACHUIN
3aBUCUMOCTH OT | : aHHOTAIWs,
KOMMYHHKaTHBHO | pedepar,
M 3aa4H. TE3HCHI,
COOOIIEeHUS,
4acTHOE
MUCHMO,
JIEII0OBOE
MUCbMO U
ouorpadus.

2. CTpyKTypa M coaep:KkaHue TUCHUILINHBI
2.1 PacnipeaesieHne TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

O6mas Tpyno€MKOCTh TUCIUIUTMHEI cocTaBiseT 2 3ad.ei. (72 yaca), uX pacmupeieneHue

10 BUJ[aM paOOT MPEICTABIECHO B TAOIHUIIE

Bun yae6HO# paboThI Bcero CemecTpbl
4acoB (dacer)
9
KonTakTHas pabdora, B TOM 4HCIIe:
AyIuTOpHBIE 3aHATHS (BCEro): 10 10
3aHsATHUS JIEKIIMOHHOTO THIIA - - -
JlaGoparopHble 3aHATHS 10 10 - - -
3aHATHsI CEMUHAPCKOTro TUIA (CEMUHAPBI, - - -




PAaKTUYECKHE 3aHATHS)

Nuas koHTaKTHas padora:

Kountpois camocTositenbHoi pabotsl (KCP)

ITpomexxyrounas arrecranus (MKP) 0,2 0,2
CamocrosiTeJibHass padoTa, B TOM YHUCJIE:

CamMonoaroToBka (urenue JUTEpaTyphl 110
CIIELNAIbHOCTH, COCTABJIEHUE KOHCIIEKTa Ha

WHOCTPAHHOM SI3bIKE€ M TMPEJCTaBICHUE €ro B BHUIE

JIOKJIaa Ha 3aHATHH, pedepar; cocTaBlieHne aHHOTAIUH 58 58

IIPOYUTAHHBIX TEKCTOB; BBIIOJHEHHE ITOYPOYHBIX
JOMAIlHUX  3afaHud 10  (OHETHKE,  JIEKCHUKE,
rpaMMaTHKe, YTEHUIO, ayIMPOBAHUIO, TUCHMY).

IToaroToBka K TeKymeMy KOHTPOJIIO 3,8 3,8 - - -
KoHTpo.s: 3a4 3a4
[TonroroBka K SK3aMeHY - -
Oo01as Tpy10eMKOCTh yac. 72 72 - - -
B TOM 4YHCJIe KOHTAKTHasI 10.2 10.2
pabora
3a4. efl 2 2

2.2 CTpykTypa IMCUHMIIIMHBI:
Pacnpenenenue Bu10B yueOHON pabOThl U UX TPYJOEMKOCTHU IO pa3JiesaM JAUCHUILIUHBI.
PA3JIEJbI JUCHUIIJIMHBI, U3YYAEMBIE B 9 CEMECTPE

No KosmyecTBo yacoB
pasz- HaumenoBanue pa3zaenon AymuTopHas CP
nena Bcero pabora
JI 113 JIP
1 2 3 4 5 6 7
1 COCTaBneHMfr pestlomMe W  BOMpPOCHI 12 5 10
TPYZAOYCTPOWCTBA
2 O6menue ¢ paboronarenem 12 2 10
3 JlenmoBas mepenucka 12 2 10
4 O6menue no tenedony 12 2 10
5 Benenue neperosopon 12 1 10
6 KopnopartuBHas 3Tuka 12 1 8
Uroro: 72 10 58
2.3 Conep:kanue pa3ieioB TUCHUILINHBI:
2.3.1 3ansATHS JIEKIIMOHHOT0 THIIA
JIEKIIMOHHBIC 3aHATHUS - HE TIPESIyCMOTPCHBI
2.3.2 3aHATHS CEMHHAPCKOI0 THIIA
CemMHUHapCKUE 3aHATHUS - HE TIPETYCMOTPEHBI
2.3 JlabopaTopHbIe 3aHATHSA
Ne Hauveroanme HaunmeHoBaHMe 1a00paTOPHBIX pabOT Popwma Tekyiuero
paszzena KOHTPOJIS




1 2 3 4
1. CocraBnenue CocraBneHue pe3rome [IpoBepka nomarHero
pesrome u|CocTraBiieHue COIPOBOAUTEIBHOIO INCbMA  |3aJaHMs
BOIIPOCHI Ponesas urpa
TPYAOYyCTPOMCTBA Huckyccus
Joxnan
2. O6enue c|[Ioaroroska k cobece10BaHUIO [IpoBepka nqomaiHero
paboronarenem  ([IcmxomorM4ecKkue AacmeKTbl OOIIEHUS  C|3amaHus
paboToznarenem Ponesas urpa
Joxknan
3. Henosas OdopmiieHne nen0Boro nucbMa [IpoBepka nomainero
nepemnucka OCOOEHHOCTH MEPEeNUCcKU M0 3JIEKTPOHHOMH |3amaHms
11o4Te Keiic-3amagya
Jloxmang
4. O6menue no|JlenoBoii sTuKeT U npodeccuonanbHas >Tuka  ([IpoBepka TomarrHero
TeneoHy CocraBnenue COOOIIeHUS TUTSI|3a TaHUS
aBTOOTBETYMKA Huckyccns
Jloxkmang
5. Benenne [logroroeka, BeneHue u 3akmouenue cuaenku /|[IpoBepka momarrHero
IIEPETrOBOPOB 3akIroueHue KOHTpAaKTa 3aJaHuA
JlenoBeie  BCTpeuM M PeIICHHE  CTOPHBIX|Pojepast Urpa
BOIIPOCOB Jloknan
6. KopriopatuBHas |OTuueckue acnekTel (yHKIMoHupoBaHus | IIpoBepka 1oMamiHero
ITUKA KOMITaHUH 3a1aHUSA

Ponesas urpa
Hoxnan

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
KypcoBbie paboThl — HE TPeAYCMOTPEHBI

oﬁyqammnxm o JAUCHUIIJINHE

2.4 llepeyeHb y4eOHO-METOAMYECKOT0 00eceYeHHUsl AJIsl CAMOCTOATEIbHONH padoThl

[TepedyeHsb yueOHO-METOIUYECKOTO 00€CTICUeHUS TUCIUTIITUHEI 110

Ne BBINOJIHEHUIO CAMOCTOSITENbHOM paboThI
Buyx CPC
1 2 3
1. MeToanueckne ykazaHus 10 OPraHU3aIMu CaMOCTOATEIIbHOM
[IpopaboTka . .
GHOLO paboThI 1O JUCHMILIMHE «JeT0BOIl HHOCTPaHHBIN S3BIKY,
- yTBEpKACHHbIE Kadeapoi aHTIIHICKOTo SI3bIKa B MPOQeCcCHOHAIBHOMN
MaTepuaa
cdepe, mpotokodn Ne 10 ot 02 utons 2017r.
BBITIOJIHEHHE N o N
1. 2. MexoBa M.B. [IenoBoi HHOCTpaHHBIN A3BIK: aHTJIMUCKUH S3BIK:
MHIMBUTYaJTbHBIX . . o
S yuebHo-MeTouueckuii komiuieke M3znarens: KemepoBckuit
HOJIOTOBKA rOCyJapCTBEHHBIN YHUBEPCUTET KYJIbTYpPbl M HCKYCCTB, 2014
& http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
[Ipe3eHTalnn)

DJIEKTPOHHBIN pecypc

VY4eOHO-MeTOIUYECKNE MaTepuasbl JUIsl CaMOCTOSITENIbHOM pPadOThl 00ydaromuxcs U3

YHCIIa HHBAIK/IOB U JIMI] C OTPAaHUYEHHBIMU BO3MOXHOCTSIMHU 3/10poBbst (OB3) mpenocrasnsorces
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM UX 37J0POBbS U BOCIIPUITHS HH(POpMALIUU:



http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1

Jis 11 ¢ HapYIICHUSIMHA 3PEHUS:

— B TIeYaTHOM popMe YBEITUICHHBIM MIPUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (hopme aynuodaiina,

— B re4atHoi (opme Ha s3bike bpaits.

JUJ1st U1 ¢ HApYIISHHUSIMH CITyXa!

— B mieyaTHoM hopme,

— B (hpopMe 3IEKTPOHHOTO IOKYMEHTA.

JUist a1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapara:

— B IIeYaTHOM (opme,

— B (popMe 3IIEKTPOHHOTO TOKYMEHTA,

— B (hopme ayauodaiina.

JlaHHBIN TIepeYeHb MOXKET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaronuxcs.

3. O0pa3oBaTe/IbHbIE TEXHOJIOTHH

Bbi0op 00pa3oBaTesbHBIX TEXHOJOTMM JUIsl JOCTM)KEHUS LeJed W pelIeHus 3ajad,
MOCTaBJICHHBIX B paMKaxX Y4eOHOW TUCHUILTUHBI «JleJOBOM MHOCTPAHHBIA SI3bIK», OOYCIOBJIEH
HOTPeOHOCThI0 CPOPMHUPOBATH y CTYJACHTOB KOMIUIEKC OOIIEKYJIbTYPHBIX KOMIETEHIUH,
HEOOXOIUMBIX JUIsl OCYLIECTBIIEHUS MEXKJIMYHOCTHOI'O B3aUMOAECMCTBUSI UM COTPYAHUYECTBA B
YCIOBUAX MEXKYJIbTYPHOH KOMMYHHUKAIlMM, a Takxke obecrnednBaTh TpeOyemMoe KauyecTBO
00yuYeHHUsl Ha BCEX €ro ATarnax.

@DOopMbI U TEXHOJIOTUH, UCIIOJIb3yEeMble JUIsl O0OYUYEHUsI aHTIIMHCKOMY SI3bIKY, PEaIH3yIOT
KOMIIETEHTHOCTHBI M JIMYHOCTHO-JESTENIbHOCTHBIN IOAXO0/bI, KOTOpbIE B CBOI OYEpE.b,
CHOCOOCTBYIOT ()OPMHUPOBAHMIO M PA3BUTHIO a) MOJUKYJIbTYPHOH S3BIKOBOM JIMYHOCTH,
CIIOCOOHON OCYIIECTBIIATh TPOAYKTHBHOE OOIIEHUE C HOCUTCISIMU JPYTHX KYyJIbTyp; O)
CHOCOOHOCTEM CTYIEHTOB OCYILECTBIISATh pa3IUYHble BUIBl JAEATEIBHOCTH, HCIOJIB3YS
AQHTTIMHCKUN  S3bIK; B) KOTHUTUBHBIX CIHOCOOHOCTEM CTYIEHTOB; T') HX TOTOBHOCTH K
CaMOpPa3BUTHI0O M €aMOOOPa30BAaHUIO, a TaKXe CHOCOOCTBYIOT MOBBIIIEHHUIO TBOPYECKOTO
NOTEHIIMaa JUYHOCTH K OCYIIECTBICHHUIO CBOMX NMPO(PECCHOHANBHBIX 00s13aHHOCTEH.

VYuebublil mporecc 0azupyeTcs Ha MOJENIN CMEUIAHHOTOo OOy4eHMs, KOTopas MOMOTaeT
3¢ (EeKTUBHO COYETATh TPAJIULIUOHHBIE (POPMBI 00YUEHHUS U HOBBIE TEXHOJIOTHH.

Crnenuduka aucuuminHbl «JlenoBoif HHOCTPAaHHBIN SA3BIK» ONpEENsieT HEOOXOIUMOCTb
0oJsiee MHUPOKO UCIOIb30BaTh HOBbIE 00pa30BaTENIbHbBIE TEXHOJIOTUH, HAPSITY C TPAIULUOHHBIMHU
METO/1aMH, HalpaBJIeHHBIMU Ha (pOpMHUpOBaHUE 0a30BBIX HABBIKOB MPAKTUUYECKOH J€ATEIIbHOCTH
C UCIMOJIb30BaHUEM NIPEUMYIIECTBEHHO (PPOHTATIBHBIX (POPM PAOOTHI.

IIpu 0Oy4yeHUM HHOCTPAHHOMY S3bIKY MCIIOJIB3YIOTCS CIIEAYIOIIHE 00pa3oBaTelbHbIE
TEXHOJIOTHH:

- TexHonorus KOMMYHMKAaTHBHOTO OOY4YeHHsI — HalpaBlieHa Ha (OpPMHUPOBAHUE
KOMMYHHUKaTHBHOW KOMIIETEHTHOCTHU CTYJIEHTOB, KOTOpast sBJsETCsl 6a30BOM, HEOOXOIUMOM JIJIst
aJaNTalyy K COBPEMEHHBIM YCIOBUSAM MEXKYJIbTYPHOU KOMMYHHMKAIUH.

- TexHonorust pasHOypoBHEBOTO (AM(QEpeHINPOBAHHOIO) 00ydeHHs — MpeJroiaraet
OCYILIECTBJIEHUE ITO3HABATEIbHON JEATENBHOCTH CTYIEHTOB C Y4ETOM HMX HMHIUBUIYAIbHBIX
CIOCOOHOCTEHM, BO3MOKHOCTEM M WMHTEPECOB, MOOUIPSSI UX PEau30BbIBATh CBOMl TBOPYECKUI
noreHuuan. Co3laHue M HCIOJIb30BAHUE AMATHOCTUYECKUX TECTOB SBISETCS HEOTHEMIIEMOM
YacThIO IaHHOM TEXHOJIOTHH.

- TexHonorus MoOAyiabHOrO OOyuYeHHs — WpeIyCMaTpUBaeT JEJICHUE COJepKaHHs
JUCIUIUIMHBI Ha aBTOHOMHBIE pa3ziesibl (MO1yJIN), HHTErpUpOBaHHBIE B OOLIHI KypC.

- MudpopmanmonHo-kommyHukanonusle TexHonorun (MKT) - pacmupsitor pamku
00pa30BaTeNbHOTO MpoIiecca, MOBBIIIAs €ro MPaKTHYECKYI HampaBlIe€HHOCTh, CIOCOOCTBYIOT



UHTCHCU(UKAIIMM CaMOCTOSATEIILHOM pPabOThl y4yallMXCsl W TOBBIIMICHHIO I103HABaTEIbHOM
aktuBHOCTH. B pamkax UKT Beiaenstorcs 2 Buga TEXHOJIOTUI:

- TexHonoruss MCHOIB30BAHUS KOMIBIOTEPHBIX MPOrpaMM — IO3BOJIAET IPPEKTHBHO
JOTIOJIHUTh TPOLEcC OOYy4YeHHs SI3bIKy Ha BCEX YpPOBHSIX. MyJIbTUMEIUUHBIE MPOTPAMMBbI
NpeJHa3HaYeHbl Kak s ayAUTOPHOW, TaK M CaMOCTOSATENbHON paboOThl CTYAEHTOB U
HAIpPAaBIJICHbI HA Pa3BUTHE IPAMMATUYECKUX U JIEKCUUECKHX HABBIKOB.

- VIHTEepHET-TEXHOJOTUU — TMPEAOCTABISIIOT IIUPOKUE BO3MOXKHOCTH JUIsl IIOMCKa
uHpopMaluy, pa3paboTKM MEXKAYHApPOAHBIX HAyYHBIX IPOEKTOB, BEACHUS HAYYHBIX
UCCIIE0BAHUMN.

- TexHonoruss MHAMBUAyAIU3ALUH OOYYEHHS] — IOMOTAET Pealr30BBIBATH JTUYHOCTHO-
OPUECHTHUPOBAHHBI TOAXOJl, YYHUTHIBas WHIUBHIyaJbHbBIE OCOOCHHOCTH H MOTPeOHOCTH
yUaluxcs.

- TexHomorus TeCTUpOBAaHUS — UCHOIB3YETCS JJs1 KOHTPOJSL YPOBHSI YCBOCHMS
JIEKCUYECKUX, TPaMMaTHYECKUX 3HAHUM B paMKax MOAYJS Ha ONpeAesEHHOM 3Tare 0O0y4eHHUS.
Ocy1iecTBiIeHHEe KOHTPOJS C HCIOJB30BAaHUEM TEXHOJOIMM TECTUPOBAHUS COOTBETCTBYET
TpeOOBaHUSM BCEX MEXAYHAPOAHBIX HK3aMEHOB 110 MHOCTPaHHOMY s3bIKY. Kpome Toro, nannas
TEXHOJIOTHUS TIO3BOJISIET MPETOAAaBATENI0 BBHISBUTh U CHCTEMATH3HPOBATH ACIEKTHI, TPEOYIOIIHe
JOTIOTHUTETILHOU MTPOpabOTKH.

- IlpoexkTHas TEXHOJIOTrUs — OpPUEHTHpPOBAHA HA MOJEIUPOBAHUE COIHAIIBHOIO
B3aMMOJICHCTBHS YyYalllUXCsl C ILENbI0 PEIIeHUs 3aJadyd, KOTopas OMpeAesieTcss B paMKax
po(ecCHOHANBHON TMOATOTOBKH CTYAEHTOB, BBIAEIAS Ty WM HHYIO NPEIMETHYIO 00JIacThb.
Hcnonp30BaHre MPOEKTHONH TEXHOJOTHMHM CHOCOOCTBYET peaau3aldd MeXIUCHUITMHAPHOTO
XapakTepa KOMIETEHUUH, (POPMUPYIOLIUXCA B ITpoLiecce 00yUeHUs aHTJIMICKOMY SI3bIKY.

- Texnonorusi oOyueHus: B COTPYIHUYECTBE — PEATU3YEeT WUJICI0 B3aMMHOIO OOYYEHUS,
OCYIIECTBJISII KaK WHAMBUAYAJIbHYIO, TaK W KOJUIEKTHBHYIO OTBETCTBEHHOCTh 3a pEILLEHUE
yueOHBIX 3a7au.

- TexHomorusi pa3BUTHS KPUTHUECKOTO MBIIUICHUS — CIIOCOOCTBYET (HOPMHUPOBAHHIO
Pa3sHOCTOPOHHEH JMYHOCTH, CIIOCOOHOM KPUTHUYECKHM OTHOCUTbCA K HMH(DOpPMAILUU, yMEHUIO
oTOMpaTh HH(OPMALIKIO ISl pELIEHUs] TOCTABJIEHHOM 3a1a4u.

Peanuzanuss  KOMIIETEHTHOCTHOTO ¥ JMYHOCTHO-AESTEIBHOCTHOTO  IOAXOJA C
UCIIOJIb30BAaHUEM TIEPEUYMCICHHBIX TEXHOJOTHH IpenycMaTpuBaeT MHTEPAKTUBHBIE (HOPMBI
o0OyueHusl.

OcHOBHbIE BU/Ibl THTEPAKTUBHBIX 00pa30BaTEIIbHBIX TEXHOJIOTMH BKIIIOYAIOT B ceOSI:

- paboTa B MaJIbIX Irpynnax (KOMaHJe) - COBMECTHas JesITeIbHOCTh CTYACHTOB B TpyIIIe
[0Jl PYKOBOJICTBOM JIMJI€pa, HAlpaBlieHHAas Ha pelieHue oOuieil 3ajadu myTéM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHMBHIyaIbHON PaOOThI YIEHOB KOMAH/bI C JEICHUEM MTOJTHOMOYUHN 1
OTBETCTBEHHOCTH;

- TPOEKTHAasi TEXHOJIOTHS - WHAMBUAYyaJbHas WIM KOJUIEKTUBHAS JAESITENBHOCTH IO
0TOOpY, pacHpeesIeHnI0 U CUCTeMaTU3allui MaTepuaia 1o ONpeesIeHHON TeMe, B pe3yJsibTaTe
KOTOPOM COCTaBIIAETCS IPOEKT;

- aHaJIM3 KOHKpPETHhIX cutyauuil (case study) - aHaiau3 peanbHBIX HPOOJIEMHBIX
CUTYallui, UIMEBIIUX MECTO B COOTBETCTBYIOIIEH 00JacTH MPO(ecCHOHAIBHOM AeATENIbHOCTH, 1
MOKMCK BapUaHTOB JIYUIINX PElICHUM;

- pOJEBbIE M JIENOBBIE WIPHl - pOJIEBasl HMUTALUs CTYAEHTaMU pealbHON
npoecCuOHANbHOM N1eATENbHOCTH C BBIMOJIHEHHEM (YHKUMN CIENUANINCTOB Ha Pa3IHYHBIX
pabounx mMecTax;

- pa3BUTHE KPUTHUECKOTO MBIIUIEHUSI — 00pa3oBaTesibHas JAESITebHOCTh, HalpaBIeHHAas
Ha Pa3BUTHE Yy CTYAECHTOB Pa3yMHOIO, pe(IeKCUBHOTO MBIIUIEHHUS, CIOCOOHOTO BBHIIBUHYTh
HOBBIE UJIEU U YBUJIETH HOBBIE BO3MOKHOCTH.

KoMIuiekcHOe MCIOIb30BaHUE B YYEHOM IIPOLIECCE BCEX BBIIIEHA3BAHHBIX TEXHOJIOIMH
CTUMYJIMPYIOT JIMYHOCTHYIO, WHTEUIEKTYaJIbHYl0 aKTUBHOCTb, Pa3BHUBAIOT IO3HABATENIbHbIE



MPOIIECCHI, CIOCOOCTBYIOT (HOPMHUPOBAHHMIO KOMIETCHIIMA, KOTOPBHIMU IOJKEH 001a/laTh
OyIyIIMI CTICIIMAIIHUCT.

4. OueHoYHbIE CPeCTBA JJIf TEKYLIEro KOHTPOJISl YCIIeBAeMOCTH U IPOMEKYTOYHOM
arrecTaumnu

4.1 ®oHJ OLIEHOYHBIX CPEACTB ISl IPOBEAeHNs TeKYylIeH aTTecTaluu

Texkymuit KOHTPOJIb OCYIIECTBIIAETCS B X0OZ€ Y4eOHOro mpoiiecca Ha J1abopaTopHO-
MPaKTUYECKUX 3aHSATHUSAX, TJE OLICHUBAIOTCS OTBETHl MAaruCTPAHTOB, Kay€CTBO BBINOIHEHUS
JOMAITHUX padoT, MHAUBUAYAIbHBIX 3adaHuii. OH peanusyercs B popme (HPOHTAIBLHOTO OIpoca
/ Gecenpl, MPOBEPKH KavyeCcTBAa BBITIOJHEHUS JOMAIIHETO 3a/1aHHS, BHEAYIUTOPHOTO YTCHUS,
MUCHbMEHHBIX paboT, AUCKYCCUH.

Pazgean 1 «CocTaBieHue pe3toMe U BOIPOCHI TPYI0YCTPOMCTBAY

1. Tema nenoBoii urpei: «CobdecenoBaHuE.
2. KoHuenmusi Mrpbl: COMCKATENb, MPETCHIYIONIMA HAa BAaKaHTHYIO JIOJDKHOCTh MEHEIKepa
OJIHOTO U3 OT/ENIOB B KOMIIAHUU MO MPOU3BOJCTBY O€3aJIKOTOJIBHBIX HAMUTKOB, BCTPEUYACTCS C
MOTCHIMATBHBIM paboTomatesieM. OH JTOJDKEH NPE3CHTOBATh ce0s TaKuM 00pa3oM, YTOOBI, C
OJIHOI CTOPOHBI, MAKCUMAIIbHO MOJYEPKHYTh BCE CBOM JOCTOMHCTBA, & C IPYrOd CTOPOHBI, HE
NepexBaInTh ce0s, 4TOOBl HE BBI3BATH y padoTomareNsl OTPHUIATEeNbHBIX 3Moiuid. Wrpa
MPOBOAMTCA B JIBa STama: CHadaja MHTEPBbIOEp 3a/laeT KaHIUAATy CTaHJApTHBIE BOIPOCHI,
Kacaromuecss ero npoeCCHOHaIbHOW 0a3bl, a 3aTeM aHaJIM3UPYET HEMOCPEJACTBECHHO €ro
JUYHOCTHBIE XapPAKTEPUCTUKU, & UMEHHO, CKJIOHEH JIU OH OOJbllIe K ONTUMUCTUYECKOMY WIIU
MECCUMHUCTHYECKOMY BOCTIPHSITHIO MHPA.
3. Poan:
- COMCKATEIIb;
- HHTEPBBIOED.
4. Oxxunaemblii (e¢) pe3yabTar (bl):
1. JoctuxeHue coucKaTeleM TMOCTaBIEHHOW mepen co0oil menw, a HUMEHHO —
MoJIyuyeHue paboThI.
2. CnocobHOCTh paboTofaTensi MPUHSITH MPABUIBHOE PEIICHUE B OTHOIIEHUU JAHHOTO
COMCKATEJIS.

HNHcTpyKuum A NpoBeJeHUs POJIEBOI UI'PBI HA AHIVIHICKOM f3bIKe
The first stage of an interview

Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:

— your family background;

— personal qualities;

— qualifications;

— experience;

— achievements;

— current salary;

— your strengths and weaknesses;

— the reasons for leaving your last job;

Interviewer(s):



Interviewing can be carried out by individuals (e.g. supervisor or departmental manager),
by panels of interviewers or in the form of sequential interviews by different experts.

Here are some of the key questions an interviewer can ask:

1. Can you tell me about your experience as a manager?

2. What sorts of projects did you participate in when working for your previous
employers?

3. What do you like most and what do you like least about your present job?

4. Could you tell me how much you currently earn?

5 What do you know about the company you are going to work for?

6 What are your strengths and weaknesses?
7 How ambitious are you?

The second stage of an interview

The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory
proverbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

If something can go wrong, it will.
. It’ll be alright on the night.

Hw

. Every cloud has a silver lining.
It never rains but it pours.

o Ul

~

. Too many cooks spoil the broth.
. Two heads are better than one.

o

(=]

. Leave well alone.
10. A stitch in time saves nine.

11. Never trust a stranger.
12. Hail fellow, well met.

13. No news is good news.
14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.




19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.

21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

1 2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
TOTAL
Optimist Score Pessimist Score

Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of
scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your
expectations are so high.

Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full’ rather than a ‘half
empty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9




You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of
disappointment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?

So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;

- You feel happier than you otherwise would

- You are more cheerful and outgoing

- You are prepared to take risks and have a go at things

- The people you deal with respond more positively to you

- You achieve more

- You influence other people to achieve more

- You look for the best in people

- You don’t waste time being paranoid and suspicious

- You are better at bouncing back after a failure or set-back

- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

Pa3nen 2 «O6meHue ¢ paboToaaTenem

1. Tema nesnoBoii urpei: «Bcrpeda pyKOBOAUTENS KOMIIAHUH € IIPEICTABUTENSIMU KOJUIEKTUBAY.
2. KoHuenuusi Mrpbl: NpeJCTaBUTENN KOJJIEKTHBA OPraHU30BaJId BCTpeUy ¢ paboToiaTesnem, Ha
KOTOpOH mpeanaraercs 0oOCYyIUTh BO3MOXKHBIE BAPHAHTHI MPEIOCTABICHUS JONOJHUTEIbHBIX
JBIOT TEM COTPYAHHUKAM, KOTOPbIE MTOKA3aJIl HAWTy4IlIle pe3ylbTaThl 32 ONPEeNICHHbIN Mepuos
TPYZAOBOM AEATEIbHOCTH.
3. Poan:

- PYKOBOJUTEIb KOMIIAaHWY;

- IPE/ICTaBUTENH KOJUIEKTHBA.
4. Oxungaemplii (e) pe3yabtar (bl): MPHUHSITHE COOTBETCTBYIOLIETO PEUICHHS IO KaXIOMY
COTPYJIHUKY.

HNucTpykuum 1Jisl IpoBeAeHUs POJIeBOi UIPbI HA AHTVIMIICKOM SI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best
while at work requires attention to the financial, psychological and even physiological rewards.

The employee representatives agree that to reward the best workers of the company
with a mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to
supplement these workers’ regular pay and which are to be discussed at the meeting.



- expense account;

- free health insurance;

- paid leave;

- reimbursement of transportation costs;

- company holidays;

- pension;

- luncheon vouchers.
These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

Paspnen S «Benenue neperoBopos»

1. Tema nenoBoii urpel: «IleperoBopsl ¢ GUPMOI-IIOCTABIIUKOM.
2. Konnenuusi Mrpbl: npeAcTaBUTENN (PUPMBI, 3aHUMAIOLIEICS MOCTaBKaMu Kode, 00CyKIatoT
C TpEeACTaBUTENSIMU (UPMBI-3aKa34MKa YCIOBHS TPEACTOSIICH CIEIKH, a HMMEHHO: CPOKHU
MOCTABOK, CIIOCOO TOCTaBKHU TOBapa, YCIOBUS IUIaTeXa, HaJTH4nue CTPAXOBKH H T. .
3. Posn:

- IPeICTaBUTENH (PUPMBI-3aKA3UUKA;

- IPEJICTaBUTENN (PUPMBI-TTOCTABIIHKA.
4. Oxxupnaemblii (e) pe3yabrTar (bI): JOCTHKEHUE KOHKPETHBIX PEIICHH 110 BOIIPOCAaM ITOCTAaBOK
CBIpBS.

HNHcTpykuum 1Jis1 IpoBeeHHUs POJIeBOI UIPbI HA AHTVIMIICKOM fI3bIKe

Step |
Before starting the negotiation review the following tips. These keys will unlock your
ability to get the best deal possible under any circumstances.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum
advantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

Step 11

Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company
which is engaged in coffee export all over the world, to order a new consignment of coffee.
He tries to negotiate a better price, discount, delivery and payment.

Keiic-3agaun



Pasznea 3 «J/lenoBas nepenuckay

Ketic na memy: «Ilocredcmaus napyuwenus npasuil 6edeHust 0en080t NepPenucKuy.

IIpoueaypa pemenusi Kelcon

IlepBbIi1 3Tall — 3HAKOMCTBO C CUTyalUEeH.
Brtopoii aTan — BbIIEIEHHE OCHOBHOW MPOOJIeMbl, ()aKTOPOB U TEPCOHAINMN, KOTOPHIE MOTYT
peanbHO BO3AEHCTBOBATh HA CUTYALIHIO.
Tpetuii aTan — npeaoKeHue KOHIENIUN WIK TEM U «MO3TOBOTO IITypMa.
YeTBepThlid 3TaN — aHAIU3 MTOCHEACTBUN NPUHATHS TOTO WX UHOTO PELICHUS.
[IaTeiii 3Tam — pemieHue Kelca — NPEAJIOKEHHE OJHOTO WM HECKOJIbKMX BapHUaHTOB
(mocnenoBaTeNnbHOCTH  JCHCTBUI), yKa3aHWE HAa BO3MOXHOE BO3HUKHOBEHHE TIPOOIIEM,
MEXaHU3MbI UX MIPEJOTBPAIICHHUS U PEIICHMUS.

[Ipexxne deM TPUCTYNUTh K pa3dopy mpemjiaracMoi i aHajdu3a CHUTYalluH, BBITTOJIHUTE
CIICAYIOIICC 3aJaHuC.
Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?

1. When you write a letter you put your name above your address.

2. Itis correct to write Dear Mister when beginning a letter.

3. In the United States 1* April can be abbreviated to 04.01.11.

4. When writing a letter to the USA you can begin it with Gentlemen...

5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (I’ll, dont, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.
Cumyayusa: B mnpencTaBIeHHOM MHCbME COAEPKUTCSA psia ommnbok. COTpyAHMK KOMIIaHUH,
KOTOPOMY OHO OBLIO aaApeCOBAHO, CUYCII ITPABUJIBHBIM HE€ OTBE€YATh Ha HETO, T.K. 110 €0 MHCHHIO,
TakOW NOAXOJA K BEACHUIO JEJIOBOM NEPENUCKH JIEMOHCTPUPYET HEYBAKEHHE K KOMIIAHWH,
KOTOpass HUMECT KOHTAKT C aApCCAHTOM. HpoaHannsnpyﬁTe 9TO MNHUCBMO C YYETOM BCEX
YKa3aHHBIX BBIIIC 3TAIIOB U NPCIJIOKNUTEC CBOW BapUaHThI PCIICHHUA I[aHHOﬁ HpO6J’I€MBI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta
Lindel,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir




Thank you for your letter of the nineteenth of May two thousand and twelve
I have pleasure in sending you our brochure with details of all our holidays.
I look forward to hearing from you.

2012, may 22", Best wishes

Sales Menege
Fred Henderson

Tembl 1ucKyccHi
Pasznen 1 «CocraBineHue pe3roMe U BOIPOCHI TPYJI0YCTPOMCTBAY
Tema auckyccum: oOCyAUTH B TPYIIE OCHOBHBIC MIPAaBUJIa COCTABJICHUS PE3IOME U HAIMCAHUS
COMPOBOJIUTENBHOrO mHchbMa. Cremyrolee 3aJaHue MOMOXKET C(HOPMYIUPOBATh OCHOBHBIC
BBIBO/IbI 110 IAHHOMY BOIIPOCY.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

1. A curriculum vitae is more acceptable if it is hand-written.

2. A covering letter should be hand-written.

3. You should always include a photograph.

4. The longer a CV the better.

5. A CV should list experience in chronological order.

6. There is no point in mentioning outside activities, hobbies, etc.

7. Each CV should be customized for the job you are applying for.

8. Perfect prose is not expected; note form is perfectly acceptable.

9. Use space constructively; do not mention failures or irrelevant experience.
10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.

14. Always make a follow-up phone call a few days after sending your CV.

ITonTBepuTEe CBOM UAEH, BBITIOJIHUB CIIEIYIOIINE 33 IaHHUS.

1. Look at Henry Norton’s CV and answer the questions.

1. In your opinion, is his CV well written? If not, what changes would you make?
2. What was his first post?

3. What is his most recent post?

4. What kind of experience has he had?

5. How has his career progressed?

6. Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE

Name Henry Norton
Address 2732 Maple Lane, Sidney
Tel. No. 79543768

Marital status Single



EDUCATION

04/04-07/05 Certificate of Hospital Management,
Atlanta University, USA
09/01-07/03 BTEC National Diploma in Business

and Finance: Fermanagh College,
Northern Ireland
09/96-06/01 8 GCSEs — Grade B
St Joseph’s School, Enniskillen,
Northern Ireland
LANGUAGES
English, mother tongue
German, fluent
French, elementary
EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule
Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09
Tour Operator
INTERESTS: music, hiking, scuba diving
ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request

2. The covering letters below do not contain any errors but the writers are very
unlikely to be considered for a vacancy. Can you say why?

Dear Anthony Mayer,

I'm looking for a holiday job and I saw your ad in a newspaper and it looked as if it could
be good because your company is very famous.

| don’t have a lot of experience (in fact I haven’t got a job before) but I've got lots of
confidence and | get pretty well with people in general.

I'm basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!

Hoping to get a reply from you soon.
Yours,

Mary Rose
Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |




have the honour to enclose herewith a copy of my curriculum vitae and would beseech you
to acquaint yourself with the contents therein.

Trusting that | shall be favoured with an interview with a view to discussing my
application in further detail, | beg to remain,

Yours faithfully,
Charles Fortescue Esqg.

Pa3nen 4 «O06menue o teineoHy»

Tema auckyccuu: oOCYAMTH B TPYINIE OCHOBHBIC MpaBHJIa AEJIOBOr0 OOLICHHS MO TenedoHy.
Hpe,I[J'IO}KCHHOG HHMXKC 3aJaHUEC ITIOMOXKET BBICTPOUTH X0 JUCKYCCHH.

Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.

7. While speaking on the telephone you should not use any contractions (like 7’ll, youve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a
message for him / her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

JTOKJIAIbI
Tembl TOKIa/10B:
1. The stages of choosing the right candidate (interview, CV, cover letter)
2. An organization needs constantly to take stock of its workforce and to assess its
performance in existing jobs.
3. The basic principles of business correspondence
4. Managing telephone calls
5. The ethics of business negotiations
I[JIH NOATOTOBKHU JOKJIaZld HYKHO 3HATh CIICAYIOIICC:
l. Jlokmam 1oJKeH OBITh BBITTOTHEH aKKYpaTHO U MOAIINT B IAMKY.
Il.  Jlokmag cOCTOUT U3 CIEAYIOIIUX Pa3/IeioB:
1. TuryJabHBIi JHUCT.
Joknao na memy (Ha3BaHHE [OKJIaJa Ha aHIJIMKACKOM
SI3BIKE)
Copep:xanue / Contents. [lepeuncrstoTcs pa3aesnsl padOThI ¢ YKa3aHUEM CTPAHULL.
3. TekcT Ha aHTIUICKOM SI3bIKE (2 9K3eMniapa: TIEPBBIA TOIIINT B TIANKY, BTOPOI Ha

pyKax).

n



MuHMMaNbHbBI 00beM TekcTa: 2 (aBe) cTpaHHUIbl ¢popmara A-4 Tpu MOJAX:
25MM - HWXKHee W BepxHee, 10MM - mpaBoe, 35MM — seBoe; 26-29 cTpok Ha
CTpaHULE.

4. Cuaosapsb /Vocabulary: muaumym 30 TEPMHHOB C MEPEBOIOM U TPAHCKPHITIIUCH,
KOTOPBIE HPU 3au4ume HyHCHO 3HAMb HAUZYCID.

5. Cnmcok MCIoJib30BaHHBIX HcTOYHMKOB / Bibliography: ucrounuku, KoropbiMu
MarucTpaHT TMOJb30BAJICS JJIsi COCTaBJICHHUS JOKJIaJa U CIOBApU C BBIXOJHBIMHU
JAHHBIMU KHUT U / WK TOAPOOHBIM aJIpecoM caiiTta.

6. Kparkoe m3j0keHMe JIOKJIaga Mo-aHIHicku / Summary — npu 3aiiuTe yMeTh
pacckasars.

CTyaeHT Ha aHIVIMMCKOM $SI3bIKE 3aYMTHIBAET MOATOTOBJICHHBIA JOKJIAJ M OTBEYaeT Ha
BOIPOCHl OJHOTPYNIHUKOB U IMpernojaBaTelii MO coiepxaHuio pabotel. Ha ycmorpenue
MperoaaBaTeliss MOKHO IMPOBECTH MTPOBEPKY 3HAHUIN TEPMUHOIOTUIECKON 0a3bl 10 TaHHOU TEME.

4.2 ®oHI OLIEHOYHBIX CPEACTB /IVIsl NPOBEeHUsA UTOTOBOM aTTecTAllul

Bomnpocs! k 3auery
10 IMCLUIUIMHE «JleJI0BOM MHOCTPAHHBIN S3BIK»

B kauectBe BOIIPOCOB K 3a4€Ty MAaruCTpaHT JOJIKCH IIOATOTOBUTL U O3BYUUTH MAaTCpUal
10 IpCACTABJIICHHBIM HUXKE TCMAaM. Ba)KHO, 4TOOBI OTBe‘{aIOH_II/Iﬁ IpOACMOHCTPUPOBAJl 3HAHHUC
CJIOBApPHOI'O 3amaca U rpaMMaTuKu, KOTOPBIC OH IMOJYYHII B ITPOLCCCE OCBOCHUA AUCHUITIIIMHBI.
Kaxxnast TeMa noimKHa BKIIFOYATh B ce0s HE MeHee 15 mpemmokeHui.

1. Job-hunting and employment (writing a CV and cover letter)

2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. Negotiations

6. Corporate ethics

IIpoMeskyTouHasi aTTecTALUS NPOBOAUTCS B GopMe 3ayeTa.

3ayer B KOHIIE MeproJa 00y4eHHs NPeTyCMAaTPUBaeT MPOBEPKY KauyecTBa 3HAHUN U
chopMHpPOBAHHOCTH YMEHHMH B 00J1aCTH:

1) SI3BIKOBBIX HaBBIKOB W YMEHUH B 00jacTu ()OHETHUKH, JIEKCHKH, I'PaMMaTHK{ H3y4aeMoro
WHOCTPAHHOTO SI3bIKA I pealu3allid COLMAIBHOIO B3aMMOJIEHCTBHUS U BEIECHHUS HAy4YHOH U
npodecCHOHATBHON TUCKYCCUN Ha U3y4aeMOM HHOCTPAHHOM SI3BIKE;

2) yMEHHMH HHOSI3bIYHOTO OOIIEHHS B YCTHOH (opme (FOBOPEHME) B CUTYALUSX COLHAIBHOIO
B3aMMOJCMCTBYS B TBOPUYECKOH, HAYyYHOMW, ITPOU3BOJICTBEHHOW M XYyJI0’KECTBEHHOH >KM3HM Ha
M3y4a€MOM MHOCTPAHHOM SI3BIKE;

3) CO3aHus IIOHATHBIX, KOPPCKTHBIX, TEPMHUHOJIOTHYCCKH HaCBIIICHHBIX TECKCTOB
HpO(I)CCCHOHaHLHOﬁ TCMATUKHW Ha HWHOCTPAHHOM SA3BIKC, KaK pPE3YyJIbTaT CIIOCOOHOCTH K
CaMOOpraHu3alvy U CaMOYIIPaBJICHUA CUCTECMHO-ICATCIILHOCTHOI'O XapaKTepa,

4) peuenTUBHBIX BUIOB PEUEBOU JEATENLHOCTH (YTEHUE), B TOM YHWCIIE U B paMKax Oymymieit
npo(hecCHOHANBFHON U HAYYHOU e TeNbHOCTH,

5) ymMeHuil ucnob30BaTh NPOPECCHOHANTBHO-OPUEHTUPOBAHHBIE CPEACTBA HHOCTPAHHOIO SI3bIKA
JUTSL OCYLIECTBIICHHUS COLIMATILHOTO B3aUMO/IEUCTBHUS HA M3y4Ya€MOM HMHOCTPAHHBIX SI3bIKOB.

Kpurepun oueHKH o npoMe:KyTOYHOM aTTecTaluu (3a4eT, IK3aMeH)

OI_ICHKa «3aYTEHO0» BBICTABJIACTCA, €CJIM CTYACHT



- 3HAaeT OCHOBHBIC peueBbIe 00OPOTHI, TPAMMATHYECKHUE SBJICHHS, MPABUJIa PEUEBOTO ITUKETA,
XapaKTepHBIE I aHTJIMHCKOTO S3bIKa B cepe COIHaTbHOTO B3aUMOIEHCTBUS;

- 3HaeT NMpodeccHoHAIbHO-HATIPABICHHYIO JIEKCUKY B paMkax Oyaymied nmpodeccnoHaabHON U
HAay4YHOU JESATEIbHOCTH;

- 3HAaeT OCHOBHBIC TPEOOBAaHUSA K HAMHCAHUIO U O(OPMIICHUIO TEKCTOB PAa3IMYHBIX THUIIOB
nucbMenHoi peun (9cce, CV/Resume, memoBOe/CONMPOBOIUTEILHOE/IEKTPOHHOE ITHCHMO,
pELICH3Us, aHHOTAlUs, (HAYYHAsI) CTAThsI;

- 3HaeT COJACpkKAHHME MPOIECCOB CaMOOPTraHWU3AlUU M CAMOYIPABIICHHUS, UX OCOOCHHOCTEH H
TEXHOJIOTMI peanu3alid, HCXOJs M3 IeJe COBEPIICHCTBOBAHUSA MNPO(ECCHOHATBHON
JIeSITENLHOCTH;

- 3HAET IPaBUJIa PEYEBOTO ITUKETA, XapaKTEPHBIC IS aHTJIMHCKOTO SA3bIKa B cpepe coruaaIbHOTO
B3aMMO/JICUCTBHUSI B TBOPUYECKOM, HAYYHOM, TPOU3BOJICTBEHHOM U XYA0KECTBEHHOM KU3HU

- yMEeT OpraHW30BBIBATh WHOSI3BIYHOE OOINEHNE B YCTHOW W MHCHbMEHHON (opmax (TOBOpEHHE,
MUCHMO), B CUTYalUSIX MEXKIMYHOCTHOTO M MEXKYJIBTYPHOTO B3aUMOJICHCTBUS B TBOPYECKOI,
Hay4HOM, IPOU3BOACTBEHHOMN U Xy10KECTBEHHOM KU3HU HA U3y4a€MOM MHOCTPAHHOM S3BIKE;

- yMEEeT cOo3[aBaTh KOPPEKTHbIE, TEPMUHOJOTHUECKH HACBIIIEHHbIE TEKCThl NPOpECCHOHATBLHON
Y HAay4yHOM TEMAaTHKH Ha MHOCTPAHHOM S3bIKE€ U Ha POJHOM SI3bIKE KaK CIIEJICTBUE IEPEBOAA C
MHOCTPaHHOI'O;

- yMeeT MOCJIEA0BaTeIbHO W TIPaMOTHO (OPMYJIMPOBAaTh M BbICKAa3blBaTh CBOM MBICIH
(ynotpebasate n1poheCCHOHATBHYIO TEPMUHOJIOTHIO U TpaMMaTHUeCKUe KOHCTPYKIUMU B 00bEME
Kypea);

- YMEeT MPUMEHATh HOPMBI PEUEBOTO JICTIOBOTO 3TUKETA U PEUYEBBIE 00OPOTHI, XapaKTEPHBIC IS
AHIJIMICKOTO sI3bIKa B Ipo(ecCHOHaNbHOM U HaydHOH cdepe;

- YyMEeT COCTaBIATh U MPEJICTaBIATh YCTHOE MYyOJIMYHOE BBICTYIJIEHHE O CBOEH
npodeccuoHaNbHOM e TeIbHOCTH, HAyYHBIX U JI€JIOBBIX HHTEPECaX;

- ymeeT paboTaTh B OOJIBIINX U MAJIbIX FPYyMIax MpHU OCYIIECTBICHUU POEKTHON e TEIbHOCTH;

- BJaJeeT OCHOBaMM J€JIOBOM MyOJIMYHON peud M HaBbIKAMHU TPE3EHTAllMH pPE3yJbTaTOB
JIeNT0BOM, HayYHOH M MPOo(hecCHOHATbHON AEATENbHOCTH;

- BJa/ieeT OCHOBHBIMU pEYEBBIMH OOOpPOTaMHU JI€JIOBOM HANpaBiI€HHOCTH ((pa3bl, BBOJHBIE
CJIOBa) Ul OpraHM3alMy JEJIOBBIX BCTPEY, COCTABJIEHUS AMAJIOrOB, MOHOJIOTOB, NPOBEICHHS
Oecen, TelneQOHHBIX Pa3rOBOPOB; NMPE3EHTAIMI, BEIPAXXKEHHS TUYHOTO MHEHHUS, PACCYKIACHUS Ha
npo¢eCCHOHATIBHYIO U HAyYHYIO TEMATUKY;

- BJIaJICET AHIVIMMCKUM SI3bIKOM KaK MHCTPYMEHTOM JIEJIOBOTO OOIIEHMS B TBOPUYECKOW, HAyYHOM,
IIPOU3BOJICTBEHHON U XY/10KECTBEHHOM JKU3HH;

- BiHajgeer cnoco0aMH IJJAHUPOBAHUS, OpraHU3allMM, CAMOKOHTPOISI U  CAMOOLEHKH
NeSITeNIbHOCTH;

- BJIAJEET CTpPATeTHsAMM IEpEBOJa C MHOCTPAHHOTO HAa PYCCKUM SA3BIK B paMKax
npodeccuoHaIbHON chepsl;

- BIQJICET PELENTUBHBIMM BHMJIAMHU PEUYEBOW JACSITEIBHOCTH (YTEHHE M ayJUPOBAaHUE), B TOM
qucie U B paMKax Oyayiied npodeccnoHaIbHON 1 HayYHOH JeATeNIbHOCTH;

OI_ICHKa «HE3AYTEHO) BBICTABJIACTCA, €CIIN CTYJACHT

- 3HA€T OTPAHWYCHHOE KOJMYECTBO OCHOBHBIX PEUYEBHIX 00OPOTOB, rpaMMAaTUYECKHUX SBJICHUH,
MPaBUJI PEUYEBOTO OITUKETA, XAPAKTEPHBIX MJIs AHTIMHCKOTO s3bIKa B Cdepe COIHAIBHOTO
B3aMMO/ICUCTBHS,



- 3HAeT B OYCHb OIPAHUYCHHOM 00beMe MPOQPEeCCHOHATHHO-HATIPABICHHYIO JIEKCUKY B paMKax
Oynyiieit mpodecCHoHATBHON U HAYYHOU JESITeITbHOCTH;

- HE 3HAeT OCHOBHBIC TPEOOBAHUS K HAMHCAHUIO U OPOPMIICHHIO TEKCTOB PA3IIUYHBIX THUIIOB
nucbMenHoir peun (9cce, CV/Resume, memoBOe/CONMPOBOIUTEILHOE/IEKTPOHHOE ITHCHMO,
peLIeH3Us, aHHOTAlUs, (HAYy4YHAsI) CTAThsI;

- HE 3HAET HOPM PEUEBOr0 ATHKETA, XapaKTEPHBIX JJISl aHTJIMHCKOTO S3bIKa B cpepe COIMaIbHOro
B3aUMOJICUCTBUS B TBOPYECKOM, HAYYHOM, IPOM3BOJCTBEHHON U XY 0KECTBEHHOU KHU3HU;

- OopraHu3anusi HHOA3BIYHOI'O O6H_I€HI/IH HE COOTBETCTBYCT YPOBHIO Bl, YTO IIOKa3bIBACT
HCBO3MOXHOCTb YYaCTBOBAaTh B O6Cy)Kl[eHI/II/I, KOMMYHHUKATUBHBIX CUTyalUAX W T.II.., B
CUTyalusxX MCKIMYHOCTHOIO M MEKKYIBTYPHOI'O BSaHMOHeﬁCTBHH B TBOp‘leCKOfI, Hay‘IHOfI,
HpOHBBOI[CTBGHHOfI n XYI[O)KCCTBCHHOI;'I KHN3HM Ha U3y4a€MOM HMHOCTPAHHOM S3BIKE,

- BJIaJICET Ha KpaliHe HU3KOM YPOBHE PELIENTHUBHBIMU BHIaMHU PEUYEBOM JESATEIbHOCTH (UTEHUE U
ayIupoBaHWE), B TOM 4YHCI€ M B paMKax Oyaymied mnpoecCHOHATBHON W HaydyHOU
JIeATEIbHOCTH;

- HE MOXCT IOAACPKHUBATDH KpaTKI/Iﬁ pasroBop, IOHHUMACT HCEAOCTATOYHO, YTOOBI
CaMOCTOATCIIBHO BECTHU 6CCC,Z[y;

- UCHBITHIBACT 3HAYUTENIbHbIE 3aTPYJHEHMs, JEJAaeT MHOTOYMCIEHHBbIE OLIMOKU IIpU
UCIOJIb30BaHUU NPO(eCCHOHATIbEHO-OPUEHTUPOBAHHBIX CPEJICTB HMHOCTPAHHOTO SI3bIKA  JUIS
OCYILIECTBIICHUsI COLUAIBHOIO B3aUMOJCHCTBHS B TBOPYECKOM, HAy4YHOM, IPOM3BOJCTBEHHON U
XyJI0KECTBEHHOH KM3HH HA N3y4a€MOM UHOCTPAHHOM SI3BIKE;

- peub KpaliHe MeJIJICHHA;

- ACJIaCT MHOI'O May3 IJId IMOXCKa MOAXOAAIICTO BhIPAXKCHHA, B PEYH 3HAYUTCIBHOC KOJIUYCCTBO
0HII/I60K, BJIMAKOIINWX HA IOHUMaHHC,

- 3HAeT Ha KpailHEe HHU3KOM YPOBHE COJEpKaHHE IMPOLIECCOB CaMOOpPraHU3alUu U
CaMOYIpaBJIeHUSl, HUX OCOOEHHOCTEM M TEXHOJOTMH pealu3aldd, HUCXOAd U3 Lenei
COBEPIICHCTBOBAHUSA MPO(HECCHOHATEHOM IS TENBHOCTH;

- HWCIBITHIBAET 3HAYUTENIBHBIC CIIOKHOCTH TMPU CO3JAHUM TEPMHUHOJOTUYECKH HACHIIIICHHBIX
TEKCTOB TPO(HECCHOHATHHOW TEMaTHKH Ha HMHOCTPAHHOM SI3bIKE M Ha POJHOM S3BIKE Kak
CJIe/ICTBHE MEPEBOJIa C UHOCTPAHHOTO;

- BJIaJileeT Ha HU3KOM YpPOBHE CTpaTerusMu IepeBOJa C WHOCTPAHHOTO Ha PYCCKHH S3bIK B
paMKax npodeccuoHanbHOM chepsl.

OneHouHble CpencTBa Uil MHBAIWAOB M JIMI[ C OTPAHUYEHHBIMH BO3MOKHOCTSMH
3/I0pOBbsI BHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX CUXO()U3NYECKHX OCOOCHHOCTEH.

— Tpu HEoOXOJUMOCTH HMHBAIMJIAM M JIMLIAM C OrPAaHUYEHHBIMH BO3MOKHOCTSIMU
310pOBBS IIPEAOCTABIIAECTCS TONOJHUTEIIBHOE BPEMS Ul IIOJATOTOBKU OTBETA HA DK3aMEHE;

— P MPOBEJICHUH MPOLIEYPHl OLIEHUBAHUS PE3YJIbTATOB O0YyUEHUSI MHBAJIUIOB U JIUI] C
OTPaHUYEHHBIMU BO3MOXKHOCTSIMU 370POBBs IIPEAYyCMATPUBACTCS UCIIOJIB30BAHUE TEXHUYECKUX
CPEICTB, HEOOXOAUMBIX UM B CBS3H C UX UHIUBUIYaJIbHBIMU OCOOCHHOCTSIMU,

— IIpU HEOOXOAUMOCTH JJIs1 00yHaIOIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
U UHBAJUIOB IIpOLEypa OLIEHWBAHUSA pE3yJIbTaTOB OOyYeHHUs 10 AUCLUMIIUHE MOXKET
IIPOBOJUTHCS B HECKOJIBKO 3TAIOB.

[Ipouenypa oueHuBaHusi pe3yiabTaToB OOYy4YE€HHS WHBAJIUAOB U JIMI[ C OTPaHUYEHHBIMU
BO3MOXHOCTSIMM 3JI0POBbsSI 10 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCTaBIeHUe



uHpopmanuu B (opMax, aJaNTUPOBAHHBIX K OTPAHUYCHUSM HUX 3J0POBbS M BOCHPHUSTHUS
nHpopmanuu:

JUis 11 ¢ HapYIICHUSIMH 3PEHUS:

— B I1e4aTHOW (hopMe YBEIIMUYCHHBIM MIPU(TOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JUJ1st U1 ¢ HApYIISHHUSIMH CITyXa!

— B mieyaTHoM hopme,

— B (hpopMe 3IEKTPOHHOTO IOKYMEHTA.

JJist 11 ¢ HapyYIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO amnmapara:

— B IIeYaTHOM (opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlaHHBII TEpeYeHb MOXKET OBITh KOHKPETH3HPOBAH B 3aBUCHMMOCTH OT KOHTHHICHTA
o0yyJaromxcs.

5. IlepeyeHb OCHOBHOH M JONOJIHUTEJIbHON Y4eOHOW JHMTEepaTypbl, HEOOXOAMMON A
OCBOEHMS THCIMIIJIHHBI

5.1. OcHoBHas nuTeparypa:

1. CasenbeBa O. I'., Bonomuna K.C., Mosenko O. U. Business English for Everyonel. KyoI'V,

Kpacuonap, 2015.

5.2. JlononHuTeNBbHAS JTUTEPATYpA:

1. Cotton, D., Falvey, D. Market Leader. Upper Intermediate Business English. UK, Longman,
2011.

I[J'I}I OCBOCHHUA OUCHUIUIMHBI HWHBAJIWIaMW W JIMIOHAMHU C OI'PAHHYCHHBIMH BO3MOXXHOCTAMU

3A0POBbA UMCIOTCA U3JaHHA B OJICKTPOHHOM BH/IC.

5.3. llepuoanueckune N31aAHUA:

I'azeTnr:

1. The Financial Times

2. The Times

3. The Guardian

Kypnausr:

1. Current Sociology

2. The Economist

3. Business and Society Review

6. IlepeueHbp pecypcoB HMH(OPMAINMOHHO-TEJEKOMMYHHMKANUOHHON ceTtn «MHTepHeT»,
H606X0)II/IMI>IX OJIs1 OCBOCHUA ITUCHUIIJINHBI

1. www.englishclub.com

2. www.businessenglishsite.com

3. www.businessenglishpod.com

4. www.videovocab.tv

5. www.tefl.net

7. MeToauuecKue yKazaHus JJisi 00y4aromuxcsi M0 OCBOEHUIO JUCHUILTUHBI (MOTYJIs1)
CamocrosiTesibHasi padoTa 1Mo JMCUUILIUHE «/leJI0BOH MHOCTPAHHBIN A3BIK)

Cemectp 9 — 58 yacosn

W3yuenmne aemoBOrO WHOCTPAHHOTO SI3bIKA — OTO OCO3HAHHAS IIEJICHAINPaBIICHHAS
JESTENIbHOCTh, OPUEHTUPOBAHHAS HA YCBOCHHE CTPYKTYPHBIX XapaKTEPUCTUK HHOCTPAHHOTO
s3bIKa, TAKUX Kak (DOHETHKaA, JEKCHKa, TpaMMaThka. JlaHHOe ydeOHOe MOocoOHe MMEeT IIeIbI0


http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

IIOMOYb BaM HaWTH HauOonee >PQeKTHBHbIE NYTH (HOPMUPOBAHMS S3BIKOBBIX YMEHHUH U
HaBBIKOB, HEOOXOJMMBIX JJIS1 OCYIIECTBICHUS TPOPECCHOHATLHON KOMMYHHKAIINH.

HemanoBaxHbIM 3ACCh SABJIACTCA «YMCHHUC YUUTHLCA», T.K. paCCUUTBIBATL HA YCIICX IIPpU
OIrpaHU4YC€HHOM KOJHUYCCTBE 4YaCOB MOXKHO TOJIBKO B TOM Cliyda€, €CJIn O6y‘l&l-0H.IHﬁCH 6y,Z[CT
YMETb pa60TaTB CaMOCTOATCIIBHO.

Hns opranu3zauuu 3¢GQGEeKTUBHONH pabOThl HAaJ HMHOCTPAHHBIM SI3BIKOM HEOOXOAMMO
HAYYUTbCS CICIYIOLIEMY:

- IVIAHUPOBATh COOCTBEHHYIO YUEOHYIO AEATEIbHOCTD;
- BBIOMpaTh HanboJiee ONTUMANIbHBIE CPECTBA PELICHUs IOCTaBIEHHBIX YUE€OHBIX 3ajiay;

- UCTOJB30BaTh PA3JIMYHBIC BHIBI PadOT CO CIPABOYHON M y4eOHOU JIMTEpaTypoil B
npoliecce BHIIOTHEHUs yueOHOM 3a1auu;

- OCYIIECTBJIATH CAMOKOHTPOJIb B ITpOIecce yueOHOM IesITeTbHOCTH.

Paboma nao mexcmom — OAMH W3 BaXHEHIIMX KOMIIOHEHTOB IT03HABATEIBHOM
NeSITeIbHOCTH, KOTOPBIHM HalpaBiieH Ha U3BJIeueHHe MHPOpMALUU U3 MHCbMEHHOTO HUCTOYHHKA.
Jns Toro, 4TroOBI TEKCT CTajl pealbHOW W NPOJYKTHBHON OCHOBOH OOYYEHHsT BCEM BHIaM
peueBoi JeATEIbHOCTH, HEOOXOAMMO MpoJeNaTh PsJl ONepauuil € COCTAaBISAIOUIMMH €ro
S3BIKOBBIMU ~ €IMHULIAMH, HAYYUTbCI TPAHCPOPMHPOBATH HMX U KOHCTPYHUPOBATh CBOU
IPEUIOKEHUS ISl pEIIeHUs ONpeIeIeHHbIX KOMMYHUKATUBHBIX 3a/1a4 (IIepecKasa, COCTaBJICHUS
BBICTYIUICHUS TI0 TEME, TUaJIOTa, MUCbMEHHOTO COOOIIeHUS U T.1.). PekomMeHayeTcs cieayronui
HOPSIIOK JIEHCTBUIA:

1. IIpocMOTpuUTE TEKCT U MTOCTApANTECh MOHATh, O YEM UJET PEUb.

2. HpI/I IMOBTOPHOM YTCHHUH DPA3ACITUTC CIIOKHOCOYMHCHHBIC WM CIIOKHOIIOJYMHCHHBIC
NPpEAIOKCHUA Ha CaMOCTOATCIIBHBIC W MPHUAATOYHBLIC, BBIACIUTEC MNPUYACTHBIC O60pOTBI niim

JIpyrue KOHCTPYKIUU.

3. Haiinute mnoanexamee W cKazyeMoe, W TIOHSB MX 3HAUCHUE, TEPEBEIUTE
MOCJIEIOBATEIFHO BTOPOCTETICHHBIC YJICHBI MPEJIOKECHUSI.

4. Ecnu mnpeiokeHue JUIMHHOE, ONpENeNUTe CJIOBa M TPYMNNbl , KOTOPbIE MOXHO
BPEMEHHO OITYCTUTh JJIS BBIACHEHHS OCHOBHOTO COJepXaHus mpemioxkeHus. He wumure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYITE forafaTbesi 00 UX 3HAYEHUU 110 KOHTEKCTY.

5. BHuMarenbHO NPUCMOTPUTECH K CIOBAaM, HMEIOIIMM 3HAKOMBIE BaM KOpPHH,
cypdukcel, mpuctaBku. [Ipu 3TOM 0OpaTuTe BHUMaHUE HA TO, KAKOM YACThIO PEUM SIBIISIOTCS
TaKHe CIJIOBA.

6. CiioBa, oCcTaBIIMECS HEMOHATHBIMU, UILIUTE B CJIOBapeE.
Paboma co crosapem.

1. TloBropute aHrnuickuil anpaBUT. ITO MOMOXKET HAXOJIUTh CJIOBAa HE TOJIBKO IO
nepBoi OyKBe, HO U [0 BCEM OCTAJIbHBIM.

2. 3anioMHHUTE 0003HAUYEHUS YacTel peyn:
N —NOUN - UMS CYHIECTBUTEIBHOE

Vv — verb - rmaron



adj. — adjective — umst mpuaraTeabHOE U T. .

3. U3 HeckonmbKHMX 3HAYEHUH CJIOBAa B CJIOBApHOW CTAaThe IOCTapaTech MOa00paTh
OJIM3KOE 0 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM MPEIJIOKEHHUS.

4. [Tomumo cioBapei 0011IeyOTpEOUTEILHOM JIEKCUKHU 10JIb3YHTECH
TEPMUHOJIOTHUECKUMH CIIOBAPSMU 110 CBOEH CIIEIUATILHOCTH.

HecmoTpss Ha momomis cioBaps, BaM OyIyT BCTPEYaThCs HEMOHSTHBIC CIIOBA U
BEIpakeHUs. He TepsiiTe 3ps BpEeMEHHW, €CIIM OYEHb JIOJIT0O HE MOXKETE pa3o0paThCs CaMu.
OOGparuTech 32 KOHCYJIbTAIMEH K TPETNO/1aBaTEeNIO.

Paboma nao nexcuxoil.

3armoMHHaHUE JIEKCHMKH OOBIYHO OBIBA€T OCHOBHOM TPYIHOCTBIO TIPU H3yYCHUU
MHOCTPAaHHOIO s3blKa. be3 3HaHMsA cIOB HE MOXeT ObIThb 3HaHUA sA3blka. HyXHO mponenarts
OOJBIIYI0 W CO3HATENBHYIO paboTy, Mpexiae 4eM OyAeT YCBOEH HEOOXOIUMBIN CIIOBapHBIN
MUHHMYM MPO(ECCHOHATBHBIX TEPMUHOB.

Bcerpevast HOBoe clioBO, BCeraa aHaIM3UPYWTE €ro, oOpallas BHUMaHUE HAa HaIllMCAHWUE,
MIPOU3HOIICHHE M 3HaueHWe. YacTo MOXKHO HAWTH CXOJICTBO C QHAJOTUYHBIM HIIA CXOJIHBIM
PYCCKUM CJIOBOM, HallpuMeEp, passenger — maccakup u ap. BakHo Takke HAyYUThCS MOAMEYATh
POJICTBO HOBBIX CJIOB C yXe M3BecTHhIMH. OIHAKO, €CTh CIIOBA, HE MOJIAIONIUECS HUKAKOMY
aHamu3y. WX Hamo mocTtapaThcs 3allOMHUTh, HO MEXaHHUYECKOE IOBTOPCHHE HE BCeria
s dextusHo. [lonpolyiite cienyromuii MopsaaI0K padOThI:

- IPOM3HECHTE HOBOE CJIOBO CHaYaja N30JUPOBAHHO;

- IPOM3HECHUTE CIOBOCOUYETAHUE U3 TEKCTAa C HOBBIM CIIOBOM (yIesnuTe ocodoe
BHHUMaHUE IPEIOram);

- 0J1I0epUTe K HOBOMY CJIOBY CHHOHUMBI WJIM aHTOHUMBI (€CITH 3TO BO3MOKHO);
- BBITMOJIHUTE MMMCbMEHHO JIEKCUYECKUE YIPAKHEHUS TOCIIe TEKCTa.

Paboma nao epammamurxoii.

cDOpMI/IpOBaHI/Ie pCUYCBOro IrpaMMATHUYCCKOI'0 HAaBBIKA IMPEATIOTIAracT BOCIIPOU3BEACHHUC
PA3IMYHBIX TPAMMATHUYCCKUX SIBIICHUH B CUTyalludaX, TUIIMYHBIX JJId HpO(l)eCCI/IOHaHI)HOI;'I
KOMMYHUKAIIUU W aAJICKBATHOC T'PAMMATHUYCCKOC O(I)OpMJ'IeHI/IC BbICKa3bpIBaHui. Paboras Hag
9TUM, BaM CJIICAYCT:

- IPOUYTHUTE Pa3BEPHYTHIM TEOPETUUECKUI MaTepHall IO U3y4aeMOMi TEME B
y4eOHHUKe 10 TpaMMAaTHKe aHTJIMHCKOTO A3bIKa;

- U3y4YHTE CIIPAaBOYHYIO TAOIHILY B IPUIIOKEHUH K JTAHHOMY [TOCOOHIO;

- HaliIuTe B TEKCTE ypOKa U3y4yaeMyl0 rpaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYbTE UMEIOIINECS TPaMMaTHUYECKHE OPUEHTUPBI;

- cleNaiTe MMCbMEHHO YIIPaKHEHNUS;

- BApbUPYHUTE COAEpkKaHUE NMPEAIOKEHUN B UMEIOLIUXCSA MOJIETAX, 3AMEHSA

CJIOBA B 3aBUCHMOCTH OT MEHSIOIIEHCS CUTyalluHu,



- CONOCTaBbTE / MPOTUBOIOCTABhTE U3y4aeMYIO CTPYKTYpPY paHee U3yUYEeHHBIM;

Hepexoz[ OT HABBIKOB K YMCHUAM o0OecreunBaeTcs MMOCpEACTBOM aKTHBAIlUM HOBBIX
T'paMMaTHYCCKUX CTPYKTYP B COCTABC AHUAJIOTMYCCKHX W MOHOJOTHYCCKUX BBICKA3bIBAaHUI 110
OHpGI[GJ'IGHHOﬁ TeMe. BkiroyaiiTe OCBOSHHBIN Marc€puajl B 66C6,Z[BI K BBICKA3bIBAHHUA IIO
HpOfII[CHHBIM TEMaM.

Tucomennvle 3a0anust:

1. Bce BbIMONHSAEMBIE CTYACHTOM MHCHbMECHHBIC 3aJaHUS JOJDKHBI (PUKCUPOBATHCS B TETPAJIH.
Terpanp MOAMKMCHIBAECTCS B IPABOM BEPXHEM YIIIy OOJIOKKHU CIEAYIOIIUM 00pa3oM:

Anna Orlova
Group Ne 1
Year |
2017

2. Hpexcne YCM MMPUCTYIIUTD K BBIITIOJIHCHUIO IIMCbMCHHBIX 3aHaHHﬁ, H606XOI[I/IMO YKa3aTthb JaTry u
JCHb HEACIIN, a TAKIKC BHU] pa6OTBI, T.C. ayAUTOpHAas UJIN JOMAIIHIA.

Hampuwmep:
The 27" of November, 2018

Classwork

NN
The 16™ of December, 2017

Homework

3. Ecou CTYACHT B MHUCbMEHHOM pa60Te JAO0ITYyCKaceT OH_II/I6KI/I, TO IPENnoAaBaTciib Ha IOJIIX
YKa3bIBACT UX THUII:

- Sp — opdorpaduueckas

- Lex — nekcuueckas

- Style — cTunucTuyeckas

- Gr — rpaMmMaTuveckas

- W-O — nopsiaok cioB

- Coh — ommbka B ynoTpe0JIeHUH CPe/ICTB JIOTHUECKOHN CBS3H
- Log — Hapy11eHne JIOTUKU BBICKA3bIBAaHHS

- P — nynkryanus



4. J1nst my4iiero yCBOGHMsI MaTepralia He0OX0AMMO PETYIISIPHO AeNaTh paboTy Hall OIIMOKaMu:

- ecnu 910 opdorpaduueckas ommodka, TO pEKOMEHIYeTCs MPONUCHIBATh CJIOBO, B KOTOPOM OHa
JOTYIIIEHA, TPU CTPOUKHU;

- €CITM 3TO JIEKCUYECKasi, rpaMMaTHyecKasi WIM CTUIMCTUYECKasi ONIMOKa, TO CIIEAYET BBINUCATDH
bpa3zy wiM mpenIoXKeHHe, B KOTOPOM OHA [OMYIIEHa, M KpPaTKO OOBSICHUTH IPABUIIO
yIoTpeONeHUsT TaHHOW KaTeropuH, IOJYEPKHYB INPABWIBHBIM BAapHaHT €€ HCIIOJIb30BaHMUS,
HanpuMmep:

Her grandfather influenced on her life in many ways. (incorrect)

to influence sth./sb. — oka3eiBaTh BIUsAHME, BAUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

Takxke CTYIEHT JIOJDKEH YMEThb Kpamko Uu3iazams UHOA3bIYHGIL meKcm (peghepuposams).
Kaxk nmpaBuio, yka3zaHHbI MPOIECC MPOTEKAET B HECKOJIBKO 3TAIOB:

1. berublil npocMOTp NEPBUYHOIO JOKYMEHTAa U 03HAKOMJIEHHE C OOIIMM CMBICIIOM.

2. BTOpI/I‘lHOG YyTeHHe TekcTta. Ha pganHom »arame HCO6XOI[I/IMO OIIpCACIINTL 3HAYCHHUC
HCE3HAKOMBIX CJIOB U IMOHATH BCC HIOAHCBI COACPIKaHUSI.

3. Onpenenenre OCHOBHOM TEMBI TEKCTA.

4. CMBICIOBOM aHaIN3 TEKCTA.

5. UreHwne u nepeBo] TPYAHBIX JJI TOHUMaHUs ab3a1ieB.

6. Beienenue Hanbosnee BaXXHON M BTOPOCTENIEHHOW HH(OPMALIUH.

7. OmnpeneneHue KIOYEBOM MBICIH KaXJI0TO ab3ama, coaepamiero Haubosiee 3HAYUMYIO
WH(OPMAIIMI0O M COCTaBIIEHHE IJIaHA, KOTOPBIA BIOCIEACTBUU MpeodpaszyeTcs MperiokKeHus,
(dopMyITHpYIOIIFE OCHOBHYIO MBICTh KaXIOTO pa3Jieia u JI0Ka3aTelbCTBA, MOAKPEIUISIONINAE Ty
MBICIT.

8. PemaktupoBaHue MOTYYUBIIETOCS B XOJ€ JAaHHOW pabOThI TEKCTa, BHECEHHE HEOOXOMUMBIX
JIEKCUYECKUX, TPAaMMaTHYECKUX WJIM CTUIMCTUYECKUX NOnpaBoK. MHaye roBOps, CTyIEHT
JOJKEH CTPEMUTBHCS K TOMY, 4TOOBI KpaTKoe H3JI0XKEHHEe OOpabOTaHHOTO WM Marepuana
MPEJICTaBIISLIO COOON €MHBIN CBS3HBIN TEKCT.

9. OdopmneHne TeKcTa KpaTKOTO M3JI0KEHHUsS MaTepualla B COOTBETCTBUHU C MPEICTABICHHON
HUXKE MOJEIIBIO.

IInan n peyeBble KauIIe 1JIs1 0(pOPMIICHHS KPATKOI0 M3JI0KEHHUS TEKCTa

Ilnan PexoMennyembie knuiie

1. The title of the | The article is headlined / entitled

article ] . )
The headline of the article | have read is




The title of the article is

The article under the headline ... reports / states that

2. The author of the
article

The author of the article is

The article is written by

3. Where and when the
article was published

It is (was) published / printed in

It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is
addressed to (the general reader / specialists) / is intended for two
groups of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is devoted to
The article deals with / The article touches upon
The purpose of the article is to give the reader some information on

The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:
The article informs us / The article reports that
Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the
article sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that




It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However
As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to
With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue
a disputable / vital / burning / urgent question
feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of




7. Your opinion of the | I found the article interesting (important, of no value, too hard to
article understand) because

The article I have read is very useful
In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked
advantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Tlo kaxmoMy M3 TMPEICTAaBICHHBIX B YYEOHOM TOCOOHMH pa3/IeNiOB CTYACHTHI JOJIKHBI
HOATOTOBUTH JIOKJIAJ C Mpe3eHTaluue. PekoMeHayeTcs: pa3aenuTh CTyJCHTOB Ha JIECATh TPYIII
(Mo KONMMYeCTBY pa3lesioB B yd4eOHOM MOCOOMH), Kakaas W3 KOTOPBIX BBIOMpaeT aisi cedst
OIIPEJIETICHHYIO TEMY.

TpeboBanus K 10KJIaAy

Joxnaa, compoBOXKIaeMbId TOKA30M CIJIAMJIOB, JIOJDKEH OBITh MPEACTABICH HA AHTJIMHCKOM
s3bIke. [IpogomkuTensHOCTh NoKIana — He 6onee 10 munyt. KonmuectBo crnaiinos — 12-15.

TpeGoBanus Kk npe3eHTaALNH

TeKCT, KOTOPBIN 3a4UTHIBAET JOKJIAIUMK, HA CIAWbl HE BBIBOAUTCA. Eciiv Hanuuue Ha craie
TEKCTOBOM WH(pOpMAalMM BCE KE€ MPEANoNaraeTcs, TO JTO JOJDKHBI OBITh KpPaTKO
c(hopMyIHPOBAHHbBIE TIOJOKEHUS TEMBI TOKIIAA.

I[J'IH BBIITOJIHCHHUA JAHHOI'O 3aJaHUS MOYKHO HCIIOJIB30BaTh CIICAYIOIIHC (bpa3blz

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...




- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

B ocBoeHun AMCHMIUIMHBI MHBAIUAAMH U JIMIIAMU C OTPAHUYECHHBIMH BO3MO>KHOCTSIMH
37I0POBBSI OOJIBIIIOE 3HAUCHHE HMMECT HHIMBHIyalbHas y4deOHas paboTa (KOHCYJIbTAIUH) —
JIOTIOJTHUTEIFHOE Pa3bsICHEHNE YIeOHOTr0 MaTepuaia.

NunuBuayanbHple KOHCYJIBTAlMM 1O TPEAMETY SBJSIOTCS BaXHBIM  (DaKTOpOM,
CIOCOOCTBYIONUM HHJIMBHyaTU3allid O0OyYEHUS H YCTAaHOBJIICHUIO BOCITUTATEILHOTO KOHTAKTa
MEXIy TpernojaBaTeieM W OO0yJaroIlMMCS WHBAIWIOM WM JIUIOM C OrPaHUYCHHBIMHU
BO3MOKHOCTSIMU 3/10POBBSI.

8. Ilepeyenb WH(POPMANMOHHBIX TEXHOJOTHii, HCIOJb3yeMbIX MPH OCYIIeCTBJIEHHH
00pa3oBaTeIbHOIO Mpolecca 1o JMCHUIINHEe (MOAYJ/I10) (IPU HEOOX0AUMOCTH)
8.1.IlepeyeHb HEOOXOAMMOT0 MPOTPAMMHOI0 o0ecredeHusl

1. [TpoBepka AJOMAIIHKUX 33JaHUI U KOHCYITUPOBAHUE TTOCPEICTBOM IIEKTPOHHOM MOYTHI.

2. Mcrionb30BaHue IEKTPOHHBIX MPE3SHTALNI MPH MTPOBEACHNH MPAKTHYECKUX 3aHATHI.
8.2 Ilepeuenb HEOOXOAUMOI0 MPOrPAMMHOI0 00eceYeHusl.
1. TIporpamMMmsl, TeMOHCTpaLuy Bueo MaTepuaioB (mpourpeiBatens «\Windows Media Playery).
2. TIporpamMMsI j1s1 IEMOHCTPAIIMH U co3aanust npe3eHTaiuii («Microsoft Power Pointy)
8.3 Ilepeyenb MHGOPMALMOHHBIX CIPABOYHBIX CHCTEM.

1. DnekrponHas oudmuoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

2. YuuBepcureTckas oubmuoreka on-line (www.biblioclub.ru);

3.DnextponHas OubnmuoredHas cucrema usgaarenscra "Jlans" (hitp://e.lanbook.com/)

4.9nexktponHas oubmuorteuynas cuctema «tOpait» (http:// www.biblio-online.ru)

5.becninatHas snekTpoHHast 6ubnuoTeka oHsaliH «EnnHOE OKHO JocTyma K o0pa3oBaTelbHbIM
pecypcamy // http://window.edu.ru/;

6.DnexTpoHHbIH apxuB gokymenToB KyoI'V (http://docspace.kubsu.ru/)

(Onexmpounnas oubruomerxa Kyol'Y coodepoicum mamepuanvl, npeonazaemvie CMyOeHmMAam 8
npoyecce ooyuenusi)

9. MaTepuanbHO-TeXHHYeCKas 0a3a, He0OX0AMMAs IJIl OCYLECTBJIEHUSI 00Pa30BaTEJIHLHOI0O
npouecca no JUCHUILINHE


http://www.elibrary.ru)/
http://www.biblioclub.ru/
http://e.lanbook.com/
http://www.biblio-online.ru/
http://window.edu.ru/
http://docspace.kubsu.ru/

MarepualbHO-TEXHHYECKOE 00eCTIeYeHNE T CIIUTUTHHBI

Ne Bun pabor
(MozyJsl) M OCHAIIEHHOCTD
1. JlaGopatopHbie Aynuropusa 409, ocHallleHHast ayuo-TeXHUKo. Mcnonb3yeTcs
3aHATUS JUIS pa3BUTHSI HABBIKOB ayJIUPOBAaHUS, TOBOPEHUS, MHUCHhMa, a
TaKkKe JUIg JIEMOHCTpPAIMM MPE3eHTalUN, MOJIrOTOBICHHBIX
CTYJICHTAMH.
2. Texymmii  KoHTpoONb, | Aynutopuss 413, ocHamieHHas CHENUaIbHBIMU CPEICTBAMHU
MIPOMEKYTOUHAS HaIJISIIHOCTH.
aTTecranus
3. CamocTosiTenbHas Kommetotepusiii knace 403 - kaOWHET Ui CaMOCTOSTEIbHON
pabora paboThl,  OCHALEHHBIH  KOMIIBIOTEPHOW  TEXHHKOH ¢

BO3MOXKHOCTBIO  TOJKIIOUeHUss K  cetd  «MHTepHETY,
OpOrpaMMoil  9KPaHHOTO  yBEIMYECHUS M 00eCreYeHHBIN
JIOCTYTIOM B AJICKTPOHHYIO HH(POPMAIIMOHHO-00pa30BaTEIbHYIO
Cpe/ly YHUBEPCHUTETA.




