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1 Heau u 3a7a4u M3y4eHUs QUCHUILINHBI
1.1 Heap 1MCUMIIHHBI

Jannas pabouast mporpaMmMa COOTBETCTBYET (hefepaJbHOMY TOCYAApPCTBEHHOMY
00pa30BaTeIbHOMY CTaHIAPTy BBHICIIETO MPO(ECCHOHATBLHOTO 00pa3oBaHMs [0 HAMPABJICHUIO
54.04.01 «['padmyeckuii 1 KOMMYHHKATHBHBIA TU3aiH», «J[M3aifH HHTEphEpa U CPeIbI»

O0BeM TPYIOSMKOCTH JUCIUILINHBI «JlenoBoii mHOCTpaHHbIi s3p1k» — 3ET 2 i 72 8 9
ceMecTpe. YpOBEHb HOATOTOBKH 00yJaloNIMXCcsi COOTBETCTBYeT ypoBHio Upper Intermediate. On
3aKpEIUISeT YK€ MOJyYeHHbIE paHee 3HaHMs [0 OCHOBAM JIEJIONIPOU3BOJICTBA U OM3HEC-ITHKETA,
CIOCOOCTBYET JalbHEWIIEMy pa3BUTHIO HABBIKOB BEAEHUS Telle(OHHBIX IE€PErOBOPOB,
COCTaBJICHUS JIEJIOBBIX ITUCEM, OTYETOB U pe3loMe, Pa3pabOTKH KOMMEPUECKUX IMpPenIoKeHUH,
MOATOTOBKH MPE3EHTAINH H T.II.

Lenp kypca — 3TO, MpexJe BCEro, pa3BUTHE U COBEPILICHCTBOBAHUE HABBIKOB JEJIOBOU
pa3roBOpHOM peYd M aKTUBU3alMs JeKCHMYeckoro 3amaca. JlomkHoe Mecto B yyeOHOU
MIporpaMMe 3aHUMAaeT ¥ rpaMMaTHKa, HO He KaK caMollelb, a KaK BaXKHOE CPEACTBO CAENaTh peyub
MIPaBUJIHOM, OHATHON U JTAKOHUYHOM.

3agavyu QM CHUININHbBI
- (opmHupoBaTH y CTYJIEHTOB S3BIKOBYIO KOMIIETEHIIMIO B paMKaxX JIEJIOBOM YCTHOW U
MUCHhMEHHOW KOMMYHHKAIIMH TI0 TTPO(HEeCCHOHAITFHO-IEIOBBIM BOITPOCAM;

- pa3BHBaTh CIIOCOOHOCTh OOYYAIONIUXCS COJCHCTBOBATH (POPMUPOBAHUIO MEXKKYJIbTYPHBIX
NIENIOBBIX CBSI3€HM, NPEACTABISATH CBOIO CTpPaHy Ha MEXKJIYHAPOJHBIX KOH(EPEeHLHUSX,
CUMIIO3UYMaXx, MEKIYHAPOAHBIX HAYUYHBIX U JAEJOBBIX MEPONPUATHUAX

- pa3BHUBaTh CIIOCOOHOCTH BECTH HAYUHYIO U PO(GECCHOHATBHYIO UCKYCCHIO;

- pa3BUBaTh CIIOCOOHOCTh COLIMATIBHOTO B3aUMO/ICHCTBUS, CAMOOPTaHU3AIMU M CAMOYIIPaBJICHUS
CUCTEMHO-/ICITEIbHOCTHOTO XapakTepa, K AaKTUBHOMY OOIIEHHIO B TBOPYECKOM, HaydHOM,
MPOU3BOJACTBEHHOMN U XYJ0KECTBEHHOM KU3HM.

TeopeTnueckuit KOMIIOHEHT:
- O3HAKOMJICHHE CTYACHTOB C MH(GOPMAIIMEH 1O CIEIYIONUM acleKTaM.

1. JlemoBoi#i 3TUKET U MpodecCHuoHaNbHAs ATHKA

2. CocraBieHHe pe3toMe U BOTIPOCHI TPYIOyCTPOKUCTBA
3. [enoBas nepemnucka

4. O6menue ¢ padboromareneMm. CobeceoBaHueE.

5. O6uenue no TenedoHy

6. KopnopaTuBHas »TUKa.

Ilo3HaBaTenbHBIM KOMIIOHEHT:

- HN3Y4YCHHC AHTJI0S3BIYHON TEPMHUHOJIOTUU JCIIOBOTO O6IJ.[CHI/IH;

- pacCMOTpCHUC HanOoJIee THIMYHBIX CI/ITyaI_II/II\/'I, KOTOPBIC MOT'YT BO3HHKHYTH B IIPOLECCE
ACI0BOTO O6H_ICHI/IH Ha aHTJIMHACKOM SA3BIKEC,

- 3HAKOMCTBO C OTPACJICBBIMU CJIOBAPAMHU U CIIPABOYHUKAMU

[IpakTyeCcKMil KOMIIOHEHT:



- COBEpIICHCTBOBAHWE KOMMYHUKATHBHBIX YMEHMH B 4YETHIPEX OCHOBHBIX BHJIAX pEUYEBOU
JESITEIbHOCTH (TOBOPEHUH, ayAUPOBAHUH, YTEHUH U ITHCHME);

- oforaieHue CJIOBAPHOTO 3araca CTYAEHTOB 3a CUET JIEKCHUECKHUX €IMHUI], COCTaBIIAIOIINX
OCHOBY BOKaOyJIsipa JIeJI0BOTO OOILEHHUS;

- (popMupoBaHIEe HaBBIKOB MMCHbMEHHOTO TIEPEBO/Ia TEKCTOB O(HUIIMATIBHOTO XapaKTepa;

- COBEPILUEHCTBOBAHHE HABBIKOB MEXXKYJIbTYPHONH KOMMYHHMKAIIMHU B PAMKaX JI€IOBBIX
KOHTAKTOB ¥ NMPO(HECCHOHAIBHON CepHl;

-CTUMYJINPOBAaHUE CaMOCTOSITEJIbHON JESATENIbHOCTU C LIEJbIO
KapTUHY MUDA;

-pa3BUTHE YMEHUS OPUEHTHPOBATHCS B MEUIHBIX HCTOUHUKAX UH(POPMALUY;

-pa3BUTHE CIIOCOOHOCTH IUIAHMPOBATh II€NIM, XOJ M pe3yiabTaTbl 00pa3oBaTeNbHOH U
HCCIIEI0BATENILCKOM JESTEIBHOCTH.

pacuMpuTh COOCTBEHHYIO

1.3 MecTo quCHMILINHBI B CTPYKTYpe 00pa3oBaTe/ibHON NPOrpaMMbl

Huctunnuna «MHOCTpaHHBIM  SI3BIK» OTHOCHUTCA K ©0Oa3oBoil yactu broka 1
«IucnurmmmaeDy yaeOHOTO MI1aHa.
HMucuunnuHa  obOecrieyWBaeT — yIUIyOJN€HHYIO  MOATOTOBKY  MAarucCTpaHTOB K

npodeCCHOHANBHOM  JEATEIHHOCTH, CBSI3aHHOW C HMCIOJIb30BaHWEM 3HAHUM W YMEHUU B
00JacTl MHOCTPAHHOTO S3bIKAa B YUPEKICHHUSIX 00pa3oBaHus, KyJbTyphbl, yrnpasienus, B CMU, B
o0nacTu MEXKyJIbTYpHOM KOMMYHUKAallMM, B TBOPYECKOW, Hay4YHOM, NMPOU3BOJCTBEHHOUN U
OOIIEKYIbTYPHOU AEATEIBHOCTH.

1.4 IlepeyeHb IUIAHMPYEMbBIX Pe3yJbTATOB O00y4YeHUs] 1O JUCHHUILIAHE,

COOTHECEHHBIX € IVIAHNPYEMbIMH Pe3yJbTATAMM 0CBOEHHUSI 00pa30BaTe/bLHOMH MPOrpaMmMbl

N3yuenne paHHOW y4eOHOW JAMCHMIUIMHBI HAmpaBieHO Ha (OPMHUpPOBAHHE Y

obyuyaromuxcs obmienpodeccruonanbubix kKommereniui (OITK-4, OIIK-9):

Nune B pe3yibTare HU3y4CHUS yaeOHOH JIACIUTIITUHBI
No KC Conepxanue 00yuaronecs J0KHBI
Ly, | KOMIIC | KOMIETCHIH
" | TeHiM | (UM e€ 4acTU) | 3HATH yMeTh BJA/IeTh
u
1. OIIK- | crtocoGHOCTB npodeccuoHanbH | MOCIEIOBATEIbHO | OCHOBaMHU JIETIOBOU
4 BECTH HayyHylo | YIO 51 rPaMOTHO | MyOIUYHON pedyn U
- TEPMHUHOJIOTHIO B | opMynHpoBaTh | HaBBIKAMU
IpObEcCHOHATS 00BéMe Kypca; U BBICKa3bIBaTh | MPE3CHTALIUU
0COOEHHOCTH CBOU MBICITH | pe3y/IbTaTOB
HYIO MCKYCCHIO | oo Ty pEL, (ymoTpebnsaTh JIEIIOBOM, HAYYHOU U
MIPUHIIMIIBI npodeccuoHanbl | IpodecCuoHaTbHOM
JIeTI0OBOTO VIO JESITENIbHOCTH;
B3aMMOJICICTBUS, | TEPMHUHOJIOTHIO U | HABBIKAMU
CYIIECTBYIOIIKME B | TpaMMaTHYeCKhe | KOMMEHTHPOBAHUS
npodeccHoHanbH | KOHCTPYKIIMM B | HAYYHBIX
oM coobmecTBe | 00bEME Kypca); BBICTYIUIGHUH  TIO
CTpaHbI MPUMEHSITh CHeIHaIbHO M
U3y4aeMoTo HOPMBI PEUEBOTO | TEMATUKE, a TaKKe
SI3BIKA; JICIIOBOTO TUKETA | y4acTHe B




1400 (S B pe3yiabrare HU3Yy4CHUS y4eOHOi JUCLIUIIIUHBL
No KC Conepxanue o0yyaromuecst T0JKHbI
L | KOMIE | KOMIETeHIMH
" | TeHuM | (wnM €€ yacTH) | 3HATH yMeTh BJIA/1eTh
u
OCHOBHbIE u peueBbie | 00CYKIECHUU
peueBbie 000pOThl | 000POTHI, HAay4yHOro JOKJaaa
(ppa3bl, BBOAHBIC | XapaKTepHBIC UIS | UIIH 100010
CJIOBA) JUISL | QHTVIMMCKOTO npodeccuoHalIbHOT
OpraHu3aiun S3bIKA B | O COOOIIEHUS;
JIETIOBBIX BCTpEY, | MPO(ECCHOHANBH | MPO(ECCHOHATBHO
COCTaBJICHUS O ¥ HAy4YHOW | HAIPABJICHHOU u
JIMAJIOrOB, chepe; JIETIOBOM
MOHOJIOTOB, COCTaBIISATh U | TEPMUHOJIOTHENH B
IPOBEICHUS MPEJICTaBIISTh 00BEME TPOrpaMMBl;
Oecen, YCTHOE OCHOBHBIMH
TeneOHHBIX nyoIu4YHOE pEYEBBIMU
pa3roBOpOB; BBICTYIUIEHHE O | 00OpoTaMH JI€JI0BOM
MpE3EHTAINH, cBoeH HAIPAaBICHHOCTH
BBIPAKECHUS npodeccuonanbl | (ppasbl,  BBOJHBIE
JUYHOTO MHEHHS, | OM JesITeNbHOCTH, | CIOBA) uis
paccyXJeHHs Ha | HaydHBIX U | OpraHu3anuu
poQecCHOHABH | JIEJIOBBIX JIEJIOBBIX  BCTpEY,
y10, Hay4YHYIO | HHTepecax; COCTaBJICHHUS
TEMaTHUKY IIOHUMATh JIAJIOTOB,
JMAJIOTUYECKYIO ¥ | MOHOJIOTOB,
MOHOJIOTHYECKYIO | IIpoBeAeHus Oecen,
peur B  cdepe | TenePpOoHHBIX
npo(eCCHOHANIBH | Pa3rOBOPOB;
Ol W HAy4YHOH | MpE3CHTAIUH,
KOMMYHHKaIUU BBIPAXKECHUS
JUYHOTO  MHEHH,
paccyxJeHus Ha
poheCCHOHATBHYIO
, Hay4HYIO
TEMaTHUKY
OIIK- | ciocoGHOCTB OCHOBHBbIE IPECTaBIATh JIEKCUYECKUM
9 COLIMAJIBHOTO peueBble CBOU PasroBOPHBIM
B3aUMOJICHCTBH | 000POTHI, npo(eCcCHOHATIbH | MUHUMYMOM
o, rpaMMaTH4YecKHe | ble, [eJIOBbIE U | JIeJIOBOM
caMoopraHu3zall | sIBJI€HUS, IpaBUJIa | HAy4YHbIE HalpaBJICHHOCTH B
un U | PEYEBOTO MHTEPECHI c | 00béMe mporpammsl
CaMOYIIPAaBJIEHU | JTHKETA, WCIIOJIb30BAaHUEM | JIIISt BBIPAKECHUS
s CHUCTEMHO- | XapaKTEPHbIE VISl | JIEKCUKHU JUYHOTO  MHEHWUS,
JESTEILHOCTHOT | aHTJIMMCKOTO JIEJIOBOTO OLICHKHU daxra,
0 XapakTepa, K | si3plka B cdepe | oOuieHus Ha | ABJIEHUs, COOBITUS B
aKTUBHOMY COLIMAJIBHOTO AHTJIMHACKOM nporecce
0OIIEeHNUIO B | B3aUMOJICHCTBUS; | A3BIKE; COLIMAJIBHOTO
TBOPUYECKOH, OCHOBHBIE IIOHUMaTh, B3aUMOJICICTBUS B
Hay4HOM, TpeGoBaHuUs K | IEpEBOAUTD, TBOPUYECKOM,
IIPOU3BOJICTBEH | HANMCAHUIO U | HHTEPIPETUPOBAT | HAYYHOM,
HOH u | opopmieHuUIO b U | IPOU3BOJCTBEHHON




1400 (S B pe3yiabrare HU3Yy4CHUS y4eOHOi JUCLIUIIIUHBL
No KC Conepxanue 00yJaronuecs J0IKHbI
H’H KOMIIE | KOMIICTCHIIUH
" | TeHuM | (wnM €€ yacTH) | 3HATH yMeTh BJIA/1eTh
"
XYJI0)KECTBEHHO | TEKCTOB aHaJIM3UPOBATH U XYIOXKECTBEHHOMU
7 )KH3HU Pa3TUYHBIX TUIIOB | MAaTEPUAIIBI JKU3HH;
MUCbMEHHOM AHOA3BIYHBIX AHTJIMHACKHUM
peun (3cce, | ICTOUHHMKOB  TIO | SI3BIKOM KakK
CV/Resume, OOLIEKYIbTYPHON | HHCTPYMEHTOM
JIETIOBOE/COTIPOBO | | JICJIOBOTO  OOLICHUS
JTUTEIHHOE/AJIEKT | TPOECCHOHANIBH | B TBOPYECKOMH,
POHHOE TIHCHMO, | OU Hay4HOM,
peueH3us, npoOeMaTuKe; MIPOU3BOICTBEHHOMN
aHHOTAIH, CO3/1aBaTh U XYIOXKECTBEHHOU
(HayuHas) CTaThs; | JOTUUHBIC JKU3HH;
coJiep’KaHue CBSI3HBIE IpHEMaMH
MPOLIECCOB MMMCbMCHHBIC LIEJICTIOJIaraHusl  BO
camoopranuzany | BPICKa3bIBAHI BPEMEHHOM
MH(OPMATHBHOTO
u u MEePCIIEKTUBE,
XapaxkTepa Ha 5
M BIICHUS | MU
CaMOyNpaBICHHIA, npo¢eCCHOHAIIbH crocoba
MX O0COOCHHOCTEH | vy Temy | TUTAHUPOBAHMS,
u TEXHOJIOTUH | (omucaHue, OpraHu3anum,
peanuzaium, MUCBMEHHOE CaMOKOHTPOJIA u
vcxoms w3 weneii | OpopmieHue CaMOOLIEHKH
coBeplIeHcTBOBa | [PE3CHTALIH, JEATENBHOCTH
3cce, aHHOTAIHH,
HUs
CTaThH, OKJIA/1A);
NPO(ECCUOHAIBH | (oo mo e
O NEATCNBHOCTH. | pasiHdHbIC

(bakThl, SBICHUS,
COOBITHS, JIMYHBIC
BIICYATIICHUS,
COCTaBIISTh u
obopMIIATH  Ha
aHTJIMICKOM
SI3BIKE TEKCThI
EJTOBOM
HaIpaBJICHHOCTH,
IJIaHUPOBATH
neiaun u
yCTaHaBIUBATh
MPUOPHUTETHI TIPU
BbIOOpE CIOCOOOB

IPUHSTHS
peleHuin c
Y4E€TOM YCIIOBUH,
CPEICTB,
JIUYHOCTHBIX

BO3MOXHOCTEH U
BPEMEHHOM




1400 (S B pe3yiabrare HU3Yy4CHUS

y4eOHOW  JUCIUTUTHHBI

No KC Conepxanue o0yyaromuecst T0JKHbI
KOMIIE | KOMIIETEHIIUU
At TeHUU | (WU e€ YacTu) | 3HATH yMeTb BJIaJIeTh
"
MEePCIEKTUBBI
JOCTHIKEHUS LIeTTH
u
OCYILIECTBIICHUS
JeSTETLHOCTH

2. CTpyKkTypa M coep:kaHHue TUCHUTIIHHBI

2.1 Pacnipeaesienne TPyA0EMKOCTH AMCUMILIMHBI IO BHAaM padoT

O6mas Tpyn0EMKOCTh AUCHUIUIMHBI cocTaBisieT 2 3ad.ef. (72 yaca), UX pacnpesesieHue

0 BUJIaM pabOT IMPEICTaBIICHO B TaOIHIIE

Bun yuebHoit paboTbl Bcero CemecTtpsbl
4acoB (gacsl)
9

KonrakTHas padora, B TOM 4Hcje:
AyIuTOpHBIE 3aHATHS (BCEro): 32 32
3aHATHUS JIGKIUOHHOTO TUTIA - - -
JlaGopaTopHbIe 3aHITHS 32 32 - - -
3aHATUS CEMUHAPCKOTO TUTIA (CEMHHAPHI,
MPAKTUYCCKHE 3aHATH) ) ) )
HNuas koHTaKkTHas1 padora:
KonTtponb camocrositensHO# pabotsl (KCP)
[Tpomexxyrounas arrectamus (MKP) 0,2 0,2
CamocrosiTejibHasi pad0oTa, B TOM YHCJIe: 39,8 39,8
CamormoaroToBka (YTEHUE JTUTEPATYPHI 11O
CTEIUATBHOCTH, COCTABIICHIE KOHCIIEKTa Ha
WHOCTPAHHOM $I3bIKE U MPEJCTABICHHUE €T0 B BUJIC
JOKJIa/1a Ha 3aHATUH; pedepar; COCTaBICHHE aHHOTAIIUI 30 30
MPOYUTAHHBIX TEKCTOB; BBIMOJIHEHHE TIOYPOUYHBIX
JOMAIIHUX 33JJaHuii TI0 (DOHETHUKE, JIEKCHUKE,
rpaMMaTHKe, YTCHUIO, ayJTUPOBAHHIO, TUCHMY).
[ToaroToBKa K TeKyIeMy KOHTPOJIIO 9,8 9,8 - - -
KoHTpoJs: 3a4 3a4
IToaroToBka K 3K3aMeHy - -
OO0masi Tpy10eMKOCTh Jac. 72 12 - - -

B TOM 4HcJie KOHTAKTHAs 322 | 322

padora

3a4. efy 2 2

2.2 CTpyKTypa IMCHUIIHHBI:

Pacnpe;[eneHHe BUJIO0B yqe6H0171 pa6OTBI " UX TPYAOCMKOCTH 110 pa3acjiaM JUCHUIIINHBI.

Pasnensl (TeMbl) TUCHUIUIMHBL, U3y4aeMbie B 9 cemectpe (ounas hopma)




Reading: Cultural Differences in Business

Grammar: Present Simple & Present Con-
tinuous, Past Simple & Past Continuous,
adverbs of frequency; state verbs.

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Cross-Cultural Awareness

KonuuectBo wacos
No
AynuTtopHas
pas- HanMenoBaHue pasenos (Tem) Cp
Bcero pabota
nena
JI 113 JIP
1 5 3 4 5 6 7
1 JlenoBoit 3TUKEeT U npodecCuoHaIbHAs 12 6 6
JTHKA
5 COCTaBHeHI/Ive pesloMe U BOIPOCHI 12 6 6
TPYIOYCTPOUCTBA
3 JlenoBast mepernucka 12 6 6
4 OO6mieHne c paboTomaTenem. 12 6 6
CobecenoBanue
5 Oomenue 1o TenedoHy 12 4 8
6 KopmopatuBHas 3Trka 11,8 4 7,8
Hroro: 71,8 32 39,8
2.3 Conep:xaHue pa3aesioB (TeM) IMCHUUILTHHBI:
2.3.1 3ausaTHA JEeKINOHHOI0 THIIA
JIexIMOHHBIE 3aHATHS - HE IPELYCMOTPEHBI
2.3.2 3aHsATHS CEMMHAPCKOT0 THIIA
CeMmuHapcKue 3aHATHS - HE IPEyCMOTPEHBI
2.3 JlabopaTopHble 3aHATHSI
H O
Ne AMMEHOBATHC Conepxanue 1abopaTopHbIX paboT OpMa TeKXyIIero
pasnena (Tem) KOHTPOJIS
1 2 3 4
1. Henooii stuker u{Vocabulary: Business Trip, social English,|®ponraibhbrii
npodeccuonansHas|etiquette, status, socializing, ethics — words|ompoc. ITpoBepka
ITHKA and phrases in context; Word-Formation JIOMAITHETO 3a/1aHusl.

IIposepka
NUCbMEHHBIX PaloT.

Marepuaisl TS
MMHUCBMEHHOTO
rnepeBoia c
aHTIIMHUCKOTO Ha
pycckuii. Tect Ne 1.
KommyHukaTuBHast
CUTYalHs No 1.




Writing: A brief guide to travel and social

rules “Everyday Survival Guide”
A Thank-You-Letter

3aganue JUIS
[IOJATOTOBKU

npeseHTanuu Ne 1.

CocraBicHue Vocabulary: Applying for Jobs; Countries|®ponTanbHblit
pestome u Borpocei|and Nationalities — words and phrases injompoc. [TpoBepka
TPyHOYCTpOicTBa |context JIOMAIIHETO 3aJaHUs.
O6menune c . [TpoBepka
pabotomatenem  |Reading: CVs MICBMEHHEIX  PaboT.
Grammar: Present Perfect Simple & Present EGCT Ne 2.
Perfect Continuous; Past Perfect Simple & OMMyHHI;iTgBHa’[
Past Perfect Continuous cHTYyauus A
Listening: note-taking; T / F statements;
matching speakers to statements.
Speaking: Preparing a Resume (acting out a
dialogue)
Job Application
Writing: Your Profile; a CV; a Covering
Letter
JlenoBast Vocabulary:  Business Correspondence; |®poHTanbHbIi
nepenucKa Jobs —words and phrases in context OTIpOocC. [TpoBepka
. JOMAaIIHEro 3aJaHusl.
Reading: Letter Layout Keiic-3a1aua.
General Notes on Business Correspondence Hposepra
IIUCBbMCHHBIX pa60T.
Grammar: Future Tenses; Conditionals|Tect Ne 3.
Type 1,2,3 KomMyHukaTuBHas
CUTYalUs Ne 3.
Listening: note-taking; T / F statements; Marepuans: TSt
matching speakers to statements. MUCHMEHHOTO
Speakina: Peculiarities of Desiani Busi.|"CPeBoAa c
peaking: Peculiarities of Designing a Busi-|, ... Ha
ness Letter pycCKit
Writing: Business Letters
E-mails
Oomienue c/Vocabulary: Preparation for a Job Inter-|®ponTanbHbrit
paboTtomarenem.  [view; Remuneration — words and phrases injompoc. [TpoBepka
CobecenoBanue context; Word-Formation; Word Partner-|ntomamsero 3amasus.

ships
Reading: Modern Tests & Hiring

Grammar: Modal Verbs; Adjectives & Ad-
verbs; Adjectives with —ed & -ing

Listening: note-taking; T / F statements;

IIposepka
NUCbMEHHBIX PaboT.
Tect Ne 4.
KoMMyHMKaTHBHAs
cutyanus Ne 4.




matching speakers to statements.

Speaking: Playing Business: The Job Inter-
view

Writing: Advertisement; Formal letters; E-
mails

5. OOrienue no|Vocabulary: Telephoning — words and|®poHnTanbHblii
TeneoHy phrases in context; Word-Formation; MAKE |ompoc. [MpoBepka
& DO Partnerships JIOMAIITHErO 3aaHus.
. . IIpoBepka
Reading: Talking on the Phone MHCHMEHHBIX  PaBoT.
Grammar: Passive Voice Tecr Ne S
KommyHukaTuBHAsK
Listening: note-taking; T / F statements;|cutyartus Ne 5.
matching speakers to statements.
Speaking: Telephone Skills
Writing: Advertisement; Preparing an An-
swerphone Message
6. Kopmopatuuas ~ [Vocabulary: Corporate Ethics — words and|®ponTasibHbrii
3THKA phrases in context; Word-Formation; GET

collocations; Word Partnerships
Reading: Areas for Ethics in Management

Grammar: Reported Speech;
Questions; Inversion

Reported

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Unethical Activities

Writing: A Report; a Company Profile

OIIpoC. [TpoBepka
JOMAIIIHEro 3aJlaHusl.
IIpoBepka
MACbMEHHBIX padoT.
Tect Ne 6.
KomMyHukaTuBHas
CUTYalUs Ne 6.

Pedepar Ne 1

DO30p  MpOHIAECHHOTO
raTepuaa. [Tpuem
ayera.

e [lo onHO¥ U3 TeM Ha BBIOOpP MarucCTpaHTy MpeAiaraeTcs NoAroToBUThH pedepar.

2.3.4 IlpumepHasi TeMaTHKa KypPCOBBIX padoT (IIPOEKTOB)

KypcoBbie paboTel — He npedycmompensi

2.4 Ilepeyenb y4eOHO-METOANYECKOr0 o0ecnedeHHus AJIsl CAMOCTOSITEIbHOH PadoThI

Oﬁy‘lal()l[ll/lXCﬂ Mo AMCHHMIIJINHE

Bung CPC

Hepequb y‘Ie6HO'MeTO)II/I‘leCKOl"O oOecreueHust JUCHUIIIIUHBI I10
BBITIOJIHEHHIO CAMOCTOSTEIBLHOM pa6OTBI




. |IlpopaboTka
Marepuaia

y4eOHOTO

Brinosnnenue
WHIUBUIYyaJIbHBIX
3aaHui (moarotoBka

MIpe3EHTALNH)

1. Meroauueckue yka3zaHusl 110 OPraHU3aLUN CaMOCTOSITEIbHON
paboTel MO JUCHUIUIMHE «JIemoBON WMHOCTPAHHBIN  S3BIK,
YTBEPKICHHBIE kaenpoii AHIJIMMCKOTO A3bIKa B
npodeccuonansHoit chepe, mporokos Ne 10 ot 02 utons 2017r.

2. MexoBa M.B. [lenoBoii MHOCTpaHHBIN SI3BIK: AHTJIMHACKUHN
S3BIK:  Yy4€OHO-METOAMYECKHA  KOMILIEKC W3natens:
KemepoBckuii rocyapCTBEHHbI YHHUBEPCUTET KYJIbTYpPhl H
HCKYCCTB, 2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DIEeKTPOHHBIN pecypc

3. CmacubyxoBa A. H., PamramoBa WM. H., BypkeeBa K. B.
JlenoBoll aHINMUMNUCKUNA S3BIK: JUJISI  CAaMOCTOSATENBHON paboThI
CTyIEeHTOB: yuebHoe mocobue Mzpmatens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DNIeKTPOHHBIN pecypc

. IlpopabGoTka
Mmarepuana

y4eOHOT0

1. Meroauueckue yka3zaHusi [0 OPraHU3alUN CaMOCTOSITEIbHOMN
paboThl TO JUCHHMIUIMHE «J[eTOBOM WHOCTPAHHBIA SI3BIKY,
YTBEPKICHHBIE Kadenpoit AHTJIMMCKOTO S3bIKa B
npodeccuoHanbHOU cepe, mpotokoa Ne 10 ot 02 urons 201 7r.

2. MexoBa M.B. [lenoBoii MHOCTpaHHBIN SI3BIK: AHTJIMHCKUHN
SI3BIK: y4e0HO-METOIMUECKHI KOMILJIEKC WN3natenn:
KeMepoBckuii TroCygapCTBEHHBI YHUBEPCUTET KYJIbTYpPhl U
HCKYCCTB, 2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DIJIEKTPOHHBIN pecypc

3. CmacubyxoBa A. H., PanranoBa M. H., BypkeeBa K. B.
JlenoBoil aHTIMUCKUN S3BIK: JUISI  CAMOCTOSITEIBHOW PabOThI
CTyIIeHTOB: ydyeOHOoe mocobue M3marens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
DJIEKTPOHHBIN pecypc

. \IlpopaboTka  y4eOHOTO

MaTcpurajia

1. Meroauueckue yka3zaHusi [0 OPraHU3alUU CaMOCTOSITEIbHON
paboThl TO JUCHUIUIMHE «JleTOBOM WHOCTPAaHHBIA S3BIK»,
YTBEPKACHHbBIE kadenpoit aHTJTUHCKOTO A3BIKA B
npodeccuonansHoii chepe, mporokosn Ne 10 ot 02 uronst 2017r.

2. MexoBa M.B. JlenoBoii MHOCTpPAHHBIN SI3BIK: AHTIMHCKUNA
SI3BIK:  y4eOHO-METOJMYECKUN  KOMILIEKC Wznatens:
KemepoBckuii rocynapCTBEHHbI YHHBEPCUTET KYIbTYpPhl M
UCKYCCTB, 2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DIEKTPOHHBIN pecype

3. CmacubyxoBa A. H., PantanoBa U. H., Bypkeea K. B.
JlenoBoi aHTTUICKUMA S3BIK: AT CaMOCTOSITENBHOM pabOThI
CTyleHTOB: y4yeOHoe mocobue Mzmarens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DNEKTPOHHBIN pecypc



http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

.|IlpopaboTka  ydeOGHOTO
Marepuaia

1. Metoauueckue ykazaHus 110 OpraHU3allui CaMOCTOSTEIbHON
paboTel MO JUCHUIUIMHE «J/IeOBOM WMHOCTPAHHBIN S3BIKY,
YTBEPKIACHHBIE kadenpoit AHTJIMHACKOTO SI3bIKA B
npodeccuonansHoit chepe, mporokos Ne 10 ot 02 utons 2017r.

2. MexoBa M.B. [lenoBoii MHOCTpaHHBIN SI3BIK: AHTJIMHACKUHN

SI3BIK:  Yy4€OHO-METOJMYECKUH  KOMILIEKC W3natens:
KemepoBckuii rocynapcTBEHHBIH YHHUBEPCUTET KYJIbTYphl U
HCKYCCTB, 2014

http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIEeKTPOHHBIN pecypc

3. CmacubyxoBa A. H., PamranoBa U. H., BypkeeBa K. B.
JlenoBoll aHINMUMNUCKUNA S3BIK: JUJISI  CAaMOCTOSATENBHON paboThI
CTyIEeHTOB: yuebHoe mocobue Mzpmatens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DIIEKTPOHHBIN pecype

. |IlpopaGoTka  yueOGHOTO
Mmarepuana

1. Meroauveckue yka3aHHUs M0 OpraHU3AIMH CaMOCTOSITEIIbHON
paboThl TO JUCHHUIUIMHE «JIeTOBOM WHOCTPAHHBIA SI3BIKY,
YTBEPKICHHbIE kadenpoit AHTJIMMCKOTO A3bIKa B
npodeccuoHanbHOU cepe, mpotokoa Ne 10 ot 02 urons 201 7r.

2. MexoBa M.B. [lenoBoii MHOCTpaHHBIN S3BIK: AHTJIMHACKUN

SI3BIK: y4e0HO-METOIMUECKHI KOMILJIEKC WN3narenn:
KeMepoBckuii TroCygapCTBEHHBI YHUBEPCUTET KYJIbTYpPhl U
HCKYCCTB, 2014

http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIJIEKTPOHHBIN pecypc

3. CmacubyxoBa A. H., PanranoBa M. H., bypkeea K. B.
JlenoBoil aHTIMUCKUN S3BIK: JUISI  CAMOCTOSITEIBHOW PabOThI
CTyIIeHTOB: ydyeOHOoe mocobue M3marens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
DJIEKTPOHHBIN pecypc

. \IlpopaboTka  y4eOHOTO
MaTepuala

[ToarotoBka Pedepara Ne
1

1. Meroauueckue yka3zaHusi [0 OPraHU3AlMKU CaMOCTOSITEIbHOMN
paboTel WO JUCHUIUIMHE «JIeTOBOM WHOCTPAaHHBIA S3BIKY,
YTBEPKACHHbBIE kadenpoit aHTJTUHCKOTO A3BIKA B
npodeccuonansHoit chepe, mporokos Ne 10 ot 02 utons 2017r.

2. MexoBa M.B. JlenoBoii MHOCTpPAHHBIN SI3BIK: AHTIMHCKUNA

SI3BIK:  y4eOHO-METOJMYECKUN  KOMILIEKC Wznatens:
KemepoBckuii rocynapcTBEHHBIH YHUBEPCUTET KYJIbTYpbl U
UCKYCCTB, 2014

http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIEKTPOHHBIN pecype

3. CnacubyxoBa A. H., Panranosa U. H., Bypkeesa K. B.
JlenoBoit aHTIIMHACKUH A3BIK: U1l CAMOCTOSITENILHON paOOThI
CTY/IEHTOB: yuebHoe nocobue Uznarens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DNEeKTPOHHBIN pecypce



http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

Y4eOHO-MeTOIMYEeCKUe MaTepualibl JIsl CAMOCTOSITENBHOM PabOThl OOydaromuxcs u3
YHUCJIa UHBAJIUAOB U JIUI C OTPAaHUYEHHBIMHU BO3MOKHOCTAMH 370poBbs (OB3) npenocrapistorcs
B (hopMmax, alaTUPOBAHHBIX K OTPAHMUYCHHUSM UX 37I0POBbS U BOCHPUATHS HH(OPMAIIHH:

JUig U1 ¢ HapyLIEHUSMU 3PEHUs:

— B Ie4aTHOM (hopMe yBeTUUIEHHBIM MIPUPTOM,

— B OpMe AIIEKTPOHHOTO JTOKYMEHTA,

— B ¢popme ayamodaiina,

— B meyatHoi (opme Ha si3pike bpaiis.

JInst AL ¢ HapyleHUs MM CIyXa:

— B Ile4aTHOM opme,

— B (hopMe JIEKTPOHHOTO JOKYMEHTA.

JUjig 11 ¢ HapyIIEHUSMH ONIOPHO-BUTATENILHOTO anmnapara:

— B Ile4aTHOM opme,

— B (hopMe PIIEKTPOHHOTO JOKYMEHTA,

— B (hopMe ayauodaiina.

JlaHHBIN TepevyeHb MOXET ObITh KOHKPETHU3UPOBAH B 3aBUCHUMOCTH OT KOHTHMHIEHTA
00yJaronuxcs.

3. O0pa3oBare/ibHbIE TEXHOJIOTHH

Bri6op oOpazoBaTenbHBIX TEXHOJOTHUW IS JOCTHIKEHUS IIeJIed W pEIICHHs 3ajad,
MOCTaBJICHHBIX B paMKaxX Y4eOHOW MUCHIMIUIMHBI «JleIIOBOM MHOCTPAHHBIN SI3bIK», OOYCIOBIEH
MOTPeOHOCThIO CPOPMHUPOBATH Yy CTYIEHTOB KOMIUIEKC OOIIEKYJIbTYPHBIX KOMIIETECHIINH,
HEOOXOIUMBIX JUIsI OCYIIECTBIIEHUS MEXIUYHOCTHOIO B3aMMOJICHCTBUS U COTPYJHHYECTBA B
YCIOBUAX MEXKYJIbTYPHOH KOMMYHHUKALIUM, a Takxke oOecrneyuBaTh TpedyeMoe KauecTBO
00y4eHHs Ha BCEX €ro dTarmax.

@OpMBI U TEXHOJOTUH, UCHIOJIb3yeMbIE JJIsi 00YUCHHs] aHTJIMICKOMY SI3BIKY, PEaTU3yIOT
KOMIIETEHTHOCTHBIA W JIMYHOCTHO-JESATEIIbHOCTHBIA TMOJIXObl, KOTOpPbIE B CBOIO O4Yepeb,
CHOCOOCTBYIOT (OPMUPOBAHUIO U PA3BUTHIO a) MOJUKYJIBTYPHOH $3BIKOBOI JIMYHOCTH,
CIOCOOHOM OCYIIECTBIIATh MPOAYKTUBHOE OOLICHHE C HOCHUTENSIMU JPYTUX KyJIbTyp; O)
CIIOCOOHOCTEHl  CTYAEHTOB OCYLIECTBIISITH PA3WYHBbIE BHJBI JEATEIBHOCTH, HCHOJIb3YS
AQHTTIUUCKUN  S3bIK; B) KOTHUTUBHBIX CIIOCOOHOCTEW CTYIEHTOB; TI') KX TOTOBHOCTH K
CaMOpa3BUTUIO M C€aMOOOpPa30BaHHIO, a TAaKXKE CIIOCOOCTBYIOT MOBBIIICHHIO TBOPYECKOTO
MOTEHIIMANA JINYHOCTH K OCYILECTBICHHUIO CBOUX MPO(ECCHOHATBHBIX 00sI3aHHOCTEH.

VYueOHslif mpouecc 0azupyeTcss Ha MOJAENIU CMEIIaHHOTO OOydeHHs, KOTOpas MOMOraer
3¢ dEeKTUBHO cOueTaTh TPAAULIIMOHHBIE (POPMBI 00YUEHHS U HOBBIE TEXHOJIOTUH.

Crenuuka TUCHUIUIMHBL «J]e7T0BON MHOCTPAHHBIN SI3BIKY» OMpENeNsieT HEOOXO0AUMOCTh
0oJiee MUPOKO HCIOIb30BaTh HOBBIE 00pa30BaTeNbHbIE TEXHOJIOTUH, HAPSLY C TPAIULIUOHHBIMU
METO/IaMH, HANIPaBJIEHHBIMUA Ha POPMHUpPOBAHUE 0A30BBIX HABBIKOB MPAKTUYECKON EATEIHHOCTH
C MCIOJIb30BaHUEM MPEUMYIIECTBEHHO (PPOHTANBHBIX (hOPM PabOTHL.

[Ipn 00ydeHMH WHOCTPAHHOMY S3bIKY HCIOJIB3YIOTCS CIEAYIOIINe 00pa3oBaTelbHbIC
TEXHOJIOTHH:

- TexHonoruss KOMMYHHUKAaTHUBHOTO OOydeHHsT — HampaBieHa Ha (HOpMHUpOBaHHE
KOMMYHHKATHBHOW KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas sBIseTCS 0a30BOM, HEOOXOIUMOM 1S
aJanTaly K COBPEMEHHBIM YCIOBUSM MEKKYJIbTYPHOH KOMMYHUKALIMH.

- TexHonorust pazHOYpOBHEBOTO (Mu(dEepeHIIUPOBAHHOTO) 00yUeHUsT — Mpernoiaraet
OCYIIECTBJIEHUE TO3HABATEILHON JEATEIbHOCTU CTYIEHTOB C YYETOM HUX HHIUBHUAYAJIbHBIX
CIIOCOOHOCTEM, BO3MOKHOCTEH M WHTEPECOB, MOOUIPSSI UX PEaTH30BBIBATH CBOW TBOPYECKUI



noteHuuan. Co3laHue M HCIOJIB30BAHME JUArHOCTUYECKUX TECTOB SIBJIETCS HEOTHEMIIEMOM
Y4aCThbIO JAHHOM TEXHOJIOTUU.

- TexHonoruss MOAYNbHOrO OOy4YeHHS — IIpPElyCMAaTpUBAET JIEJIEHHUE COJEPIKAHUS
JUCLMIUIMHBI Ha aBTOHOMHBIE pa3/ieiibl (MO1yJIN ), UHTEIPUPOBAHHBIE B 00U KypC.

- HudopmanmonHo-kommyHukannonHeie TexHonorun (MKT) - pacmmpsiior pamku
00pa30oBaTEeNLHOTO MPOIIECCa, IMOBBIIIAS €r0 MPAKTUYECKYI0 HANpPaBICHHOCTh, CIIOCOOCTBYIOT
MHTCHCU(UKAIIMN CAMOCTOATENBHON pabOThl ydYallMXCS W TOBBIIICHUIO ITO3HABATEIBHOMN
aktuBHOCTH. B pamkax UKT Beiaensdtorcs 2 Buaa TEXHOIOTH:

- TexHosorus HCHONB30BAaHUS KOMIIBIOTEPHBIX MpPOrpamMMm — MO3BOJISIET 3((HEKTUBHO
JIOTIOJIHUTh IIpolLecC OO0y4eHMsI sA3bIKY Ha BCEX YPOBHSAX. MynbTHUMeIUNHBIE MPOrPaMMBbI
NpeJHa3HaYeHbl Kak Uil ayAWTOPHOW, TaKk M CaMOCTOATENBbHON pabOThl CTYyJEHTOB U
HaIlpaBJICHbI HA Pa3BUTHE TPAMMATHYECKHUX U JIEKCUYECKUX HABBIKOB.

- VIHTEepHET-TEXHONOTUN — MPEAOCTABIAIOT IIMPOKHE BO3MOXHOCTH JJIA TIOHMCKA
uHpopmanuy, pa3pabOTKU MEXKIYHAapOIHBIX HAyYHBIX [POEKTOB, BEIACHMUS HAYYHBIX
UCCIIEIOBaHUM.

- TexHosorus MHAMBUAyaTU3alUU OOY4YEHUS] — IOMOTAET PEaM30BbIBATh JIMYHOCTHO-
OpUEHTHUPOBAaHHBIM MOAXOJ, YUYUTHIBas WHAUBHAYaJbHbIE OCOOEHHOCTH U MOTPEOHOCTH
YYALIAXCS.

- TexHOJOTHS TECTUPOBAHMWS — HCIOJIB3YETCS JUIsl KOHTPOJISI YPOBHS YCBOEHMS
JIEKCUYECKHUX, TPAMMAaTUYECKUX 3HAHUI B pamMKax MOIYNsS Ha ONpeAeNEéHHOM 3Tare oOydeHus.
OcyiiecTBlIeHHE KOHTPOJIA C HCIOJIb30BAHUEM TEXHOJIOTMU TECTHPOBAHUS COOTBETCTBYET
TpeOOBaHUAM BCEX MEKIYHAPOIHBIX HK3aAMEHOB T10 HHOCTpaHHOMY s3bIKy. Kpome Toro, nannas
TEXHOJIOTHUS MO3BOJISIET MPEINOIaBaTENI0 BbIIBUTh U CUCTEMAaTHU3UPOBATH ACMEKTHI, TpeOyrolue
JONOJHUTENBHON TPOPAOOTKH.

- IIpoexkTHass TEXHOJOTHA — OpPUEHTHMPOBAaHA HA MOJCIMPOBAHUE COLMAIBHOIO
B3aUMOJICHCTBUS yYallUXCSl C LEJNBI0O PELICHMs 3aJadd, KOTOpas OIpeleNnsercs B paMKax
po(heCCUOHATIBHONW MOJArOTOBKHU CTYAEHTOB, BBIACISS Ty WJIM HHYIO IPEAMETHYIO 00JIacTb.
Hcnonp3oBaHne MPOEKTHON TEXHOJOIMM CIOCOOCTBYET pealM3allUi MEXAUCIUILIMHAPHOTO
XapakTepa KOMIIETEeHIIHUH, (popMupyroIuxcs B porecce 00ydeHUs aHTIIMICKOMY SI3BIKY.

- TexHousiorusi 00y4eHUs1 B COTPYIHHUYECTBE — pealu3yeT MJCH0 B3aUMHOIO O0y4eHus,
OCYILECTBIIAS KAK MHAMBUAYAIBHYIO, TaK M KOJUICKTUBHYIO OTBETCTBEHHOCTb 3a PELICHHE
y4eOHBIX 3a1a4.

- TexHonorus pasBUTHsSI KPUTHUECKOTO MBIIUIEHUS — CHOCOOCTBYET (POPMHUPOBAHUIO
Pa3sHOCTOPOHHEH JMYHOCTH, CHOCOOHOW KPUTHMYECKHM OTHOCUTHCS K HHGOpPMALUHU, YMEHUIO
0TOMpaTh HH(OPMALIMIO JJIs PELICHUS IOCTaBICHHOH 3a/1a4H.

Peanuzanuss  KOMIIETEHTHOCTHOTO W JIMYHOCTHO-AEATEIBHOCTHOTO  MOAXOAAa C
UCIOJb30BAHUEM [E€PEUYMCICHHBIX TEXHOJIOTUH IpeaycMaTpuBaeT HHTEPAKTUBHbIE (HOPMBI
oOyueHusl.

OcHOBHBIE BU/Ibl UHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOTUI BKIIOUAIOT B CEO0sI:

- paboTa B MajbIX Irpynnax (KOMaHJe) - COBMECTHAs JIEATEIbHOCTh CTYACHTOB B TpYIIIE
[I0J1 PYKOBOJCTBOM JIWJiepa, HalpaBiIeHHas Ha pelleHue oOuieil 3ajauu myréM TBOPYECKOIro
CJIO’KEHUS PE3yJIbTaTOB MHMBHIyalbHON pabOThl YIEHOB KOMAH/bI C JEJICHUEM MOJHOMOYUHN U
OTBETCTBEHHOCTH;

- IpPOEKTHas TEXHOJOIUs - WHIAUBUAyalbHas WM KOJUIEKTHBHAs AEATEIbHOCTH I10
0TOOpY, paclpeseseHnIo U CUcTeMaTH3allMi MaTepuala 1o ONpe/eleHHOW TeMe, B pe3ysbTaTe
KOTOPOU COCTaBJISAETCS MIPOEKT;

- aHaJIUW3 KOHKPETHhIX cuTyanmi (case study) - aHaiu3 peaybHBIX HPOOIEMHBIX
CUTYalli, UMEBIINX MECTO B COOTBETCTBYIOIIEH 001acTH MPOo(ecCHOHANbHON AeATENIbHOCTH, U
MTOMCK BapUAHTOB JIYULINX PELIECHUN;

- PpOJeBbIE M JEJIOBBIE WUIPBl - pOJIEBass HUMUTALUs CTYyJEHTaMH peaJbHOMN
npoeccuOHANBbHON JEATENbHOCTH C BBINOJHEHHEM (YHKUMH CHENHMaTMCTOB Ha PAa3IUYHBIX
pabounx mMecTax;



- Pa3BUTHUC KPUTHYCCKOI'O MBIIIJICHUA — 06pa303aTeﬂLHa51 ACATCIIbHOCTD, HAITPAaBJICHHAA
Ha Pa3BUTHE y CTYJICHTOB Pa3yMHOTr0, PeIEKCHBHOTO MBIILICHUS, CIIOCOOHOTO BBHIJIBHHYTH
HOBBIC UACHU U YBUICTHb HOBBIC BO3MOKHOCTH.

KommuiekcHOE MCIONIb30BaHUE B YYEHOM IPOIECCE BCEX BBIICHA3BAHHBIX TEXHOJIOTUH
CTUMYJIMPYIOT JIMYHOCTHYIO, HWHTCIUICKTYAJIbHYIO AKTUBHOCTbL, pPa3BHUBAIOT IIO3HABATCIIBHBLIC
IIPOLIECCHI, CIMOCOOCTBYIOT (OPMHUPOBAHMIO KOMIIETEHIIMM, KOTOPBIMU JOJDKEH 001a1aTh
OyIyIIHiA CIICIIUAIIHCT.

I[JI?I Jug ¢ OrpaHMYC€HHBIMH BO3MOXKHOCTAMHU 340POBbA NPCAYCMOTPEHA OpraHu3alud
KOHCYJIbTAIMH C UCTIOJIb30BaHUEM DIIEKTPOHHOM TTOYTHI.

4, OneHo4HbIe CpeacTea IJisi TEKylIero KOHTpPOJisd yCrI€eBaeMOCTH U HpOMe)l(yTO‘IHOﬁ
arrecranmu

4.1 ®oH OLIEHOYHBIX CPEACTB /IS MPOBEeHNS TeKYIIel aTTecTAlun

Texymmuii KOHTPOJIb OCYIIECTBIISIETCS B X0JI€ YIeOHOT0 Tpoliecca Ha JJabopaTopHO-

IMPAKTUYCCKUX  3aHATHUAX, rac OILICHUBAKOTCA OTBECThHI MarucCTpaHToOB, Ka4ueCTBO
BBITIOJTHEHUST JIOMAITHUX pPAa0OT, HWHAMBUAYATbHBIX 3amanuii. OH peanusyercs B (opme
(dbpoHTaNBHOTO oOTpoca / Oecempl, MPOBEPKM KadeCTBA BBHITIOJHEHMSI JTOMAITHETO 3aIaHus,
BHCAYAUTOPHOI'O0 4YTCHHUA, THCbMCHHBIX pa60T, JUCKYCCUH, TCECTHUPOBAHHA, IIOATOTOBKHU
MOHOJIOTUYECKOI'O BBICKA3bIBAHUS B YCTHOﬁ WIA IHUCHEMEHHOU q)opMax, IIOATOTOBKU
MPE3EHTAaINK, IEPEBOJIA C AHTJIMICKOTO SI3bIKA HA PYCCKHIA.

OI1CHOYHBIE CpEICTBA TMO3BOJSIOT MPOBOJUTH KOHTPOJb OTACIBHBIX  AaCHEKTOB
dhopMupyeMoit HHOS3BIYHON MPO(HECCHOHATHHOW KOMITCTCHITHH:

No KonTposimpyembiii KOMOOHEHT ®Dopmbl U/ WU CPECTBA KOHTPOJIS

1. KonTposb YpOBHSA chopmupoBanHoctu | TectupoBanue
A3BIKOBBIX HABBIKOB M YMEHHW B 00JacTu 5
(OHETHKH, JIEKCHKH, IpaMMaTHKH H3ydaemoro | KeHc-3anada
WHOCTPAHHOTO  sA3bIKAa I pealu3alyu
COLIMAIBHOTO B3aMMOJICHCTBUS HA H3y4yaeMoOM
UHOCTPAHHOM SI3bIKE

2. Koutpons ypoBHs chopmupoBanHoctu ymenuit | [logroroska

MHOSI3BIYHOTO OOIIEHHS B YCTHOM M MUCHMEHHON | MOHOJIOTMYECKOTO/AUaIOTHIECKOTO
¢opmax (roBOpeHHE, IHMCHLMO) B CHUTyalMsx | BBICKa3blBaHHMsi B  YCTHOH  WJIH
COIMAJIBHOTO B3aMMOJICHCTBUSI B TBOPYECKOIA, IHCbMEHHOM bopmax
HAy4YHOM, MPOU3BOJICTBEHHON U XY/I0KECTBEHHON (KOMMYHHKATHBHBIC CUTYALIIH)
KU3HM Ha U3y4a€MOM MHOCTPAHHOM SI3BIKE;

. HenoBas urpa//luckyccus
YMEHMH  COCTaBIsATh U OQOpPMIISITH  Ha

AHTJIMUCKOM A3BIKE TCKCThI z[en0130171 CocraBJiieHue TEKCTa I[eJ'IQBQf/'I
HalpaBJICHHOCTHU HalpaBJICHHOCTH (CV, JCJIO0BOC
n1ucpbMO, COIIPOBOJUTCIIBHOC
MMUCbMO, PCKIAMHOC 06’b}IBJ'IeHI/Ie,
e-mail)
3. KOHTpOJ'IL YPOBH:A C(l)OpMI/IpOBaHHOCTI/I TGCTI/IpOBaHI/Ie

PELENTUBHBIX BHUAOB PEYEBOM JEATEIBHOCTH
(uTeHMEe ¥ ayaMpOBaHME), B TOM YHCIE U B
pamkax Oyayieit npodeccnoHaIbHON U HAYyYHOU
NEATENBHOCTH




4. Kontpoas YPOBHS chopmuposannoctu | [Ipoext/ IIpesenTarus
CIOCOOHOCTH ~ KOMMEHTHPOBAaHHUS  HAayYHBIX
BBICTYIUICHHM I10 CHELHAIIBHOM TEMAaTHKe, a
TaKKe ydacTue B OOCYXKJIEHHH HAyYHOTO
nokimaga Wik Jiro00oro  mpodeCCHOHATBLHOTO

[enosas urpa

COOO0IIeH S
S. Kontpouss YPOBHS copmupoBanHoctu | IlepeBon ¢ aHrmumiickoro  Ha
CIIOCOOHOCTH K caMOOpraHu3alud U | PyCCKUU

CaMOYIPABJICHUIO  CHCTEMHO-IEATEILHOCTHOTO
XapaKkTepa MOCPEACTBOM OBIAACHHS yMEHuMsiMu | IGPECKa3 TeKCTa
YUTATh JIMTEPATYPY IO CIEMHUATBHOCTH C HEJbI0
MOMCKa MH(pOpMALIMK U CTPATErusIMHU NIEpeBoja ¢
MHOCTPAHHOTO Ha PYCCKUH $3BIK B paMKax
npodeccuoHaNbHOU cepsl.

[ToaroroBka pedepara

6. Kontponps ypoBHst chopmupoBanHocTr ymenwuii | [Toaroroeka pedepara
1M HaABBIKOB CO3/JaBaThb JIOTUYHBIC CBS3HBIC
IIMCBbMCHHBIC BBbICKAa3bIBaAHUSA I/IH(i)OpMaTI/IBHOFO
XapakTepa Ha  NPO(PECCHOHAIbHYI0  TEMY
(omucanue, MUCbMEHHOE odopMmIieHHEe
Mpe3eHTaluii, 93cce, AaHHOTAlWW,  CTaTbhH,
JOKJIa/1a)

Jlokman

IIpe3enTanus

1. Ilpumep 3agaHust At KOHTPOJIS YPOBHS C(HOPMUPOBAHHOCTH YMEHUN MHOS3BIYHOTO OOILIEHUS
B YCTHOM W MNHChbMEHHOW ¢dopmax (rOBOpEeHHE, IMMCHhMO) B CHTYAIUSAX COIHAIBHOTO
B3aMMOJICMCTBHUS B TBOPYECKOM, HAy4HOU, MPOU3BOJACTBEHHOW M XYIO0’KECTBEHHOW XW3HU Ha
M3y4aeMOM MHOCTPAHHOM SI3bIKE
A.
HesoBasi urpa: «CobecegoBaHuey.
Konuenuus urpsel: corckarenb, IpeTeHAYIOUINI Ha BAKAHTHYIO JOJDKHOCTh MEHEKepa OJIHOTO
U3 OTIENIOB B KOMIAHUM IO TPOU3BOJCTBY O€3aJIKOTOJBHBIX HAMUTKOB, BCTpEUYaeTcsl C
MOTeHIUATBHBIM paboToaareneM. OH ODKEH MPE3eHTOBaTh ceds TakuM 00pa3oM, 4TOObI, C
OJIHOH CTOPOHBI, MAKCUMAJILHO TOJYEPKHYTh BCE CBOM JOCTOMHCTBA, a C JIPYrOd CTOPOHBI, HE
nepexBaiuTh cels, 4YToObl HE BBI3BAaTh y paboTojarenst OTpHUIATEeNIbHBIX AMouui. Urpa
MPOBOJMTCS B JBa JTalla: CHayajla WMHTEPBbIOEP 3a/JaeT KaHIUAATYy CTaHJIAPTHBIE BOIPOCHI,
Kacarolquecsi ero mnpodeccuoHalbHOM 0a3pl, a 3aTeM aHAIU3UPYET HEMOCPEICTBEHHO €ro
JTUYHOCTHBIE XapaKTEPUCTUKU, & UMEHHO, CKJIOHEH JIU OH OOJbIle K ONTUMHUCTUYECKOMY WIIU
MIECCUMUCTHYECKOMY BOCIIPHUSITHIO MHPA.
Poin:
- COUCKATElb;
- HHTEPBBIOEP.
Oxunpnaemblii (e) pe3yabrar (bl):

1. JoctuxeHwe coucKareIeM IMOCTaBIEHHOW mepen coOoOW 1eau, a HUMEHHO —

MoJTyueHue paboThI.
2. CnocobHocTs paboTonaTens MPUHATHh MPAaBUIHHOE pElleHHEe B OTHOIICHUH JTAHHOTO
COMCKATETII.

HNHcTpyKuMy AJ1 POBeeHUs POJIeBOI UI'PBI HA AHIIMIICKOM f3bIKe

The first stage of an interview
Interviewee:



You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
- your family background;

- personal qualities;

- qualifications;

- experience;

- achievements;

- current salary;

- your strengths and weaknesses;

- the reasons for leaving your last job;
Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by
panels of interviewers or in the form of sequential interviews by different experts.

Here are some of the key questions an interviewer can ask:

Can you tell me about your experience as a manager?

What sorts of projects did you participate in when working for your previous employers?
What do you like most and what do you like least about your present job?

Could you tell me how much you currently earn?

What do you know about the company you are going to work for?

What are your strengths and weaknesses?

How ambitious are you?

NoookrowdpE

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory prov-
erbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

w

If something can go wrong, it will.
4. It’ll be alright on the night.

o

Every cloud has a silver lining.
6. It never rains but it pours.

7. Too many cooks spoil the broth.
8. Two heads are better than one.

9. Leave well alone.
10. A stitch in time saves nine.




11.
12.

Never trust a stranger.
Hail fellow, well met.

13.
14.

No news is good news.
There’s no smoke without fire.

15.
16.

Might as well be hanged for a sheep as a lamb.
Once bitten twice shy.

17.
18.

Better safe than sorry.
Nothing ventured, nothing gained.

19.
20.

Don’t count your chickens before they are hatched.

Half a loaf is better than none.

21.
22.

All’s well that ends well.
Look before you leap.

23.
24.

You learn something new every day.
You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

TOTAL
Optimist Score

Interpretation

10
11
14
16
17
19
22
24

Pessimist Score

The maximum score is 12. Here are some interpretations depending on your mix of

Scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your expecta-
tions are so high.




Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full’ rather than a ‘half emp-
ty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of disappoint-
ment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?
So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;
- You feel happier than you otherwise would
- You are more cheerful and outgoing
- You are prepared to take risks and have a go at things
- The people you deal with respond more positively to you
- You achieve more
- You influence other people to achieve more
- You look for the best in people
- You don’t waste time being paranoid and suspicious
- You are better at bouncing back after a failure or set-back
- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

B.

I[eJIOBaﬂ urpa «BCTpeqa PYKOBOAUTEIA KOMIIAHWHU C IMMPEACTABUTCIIIMU KOJUICKTHBA).
KOHHCHHI/IH UI'PbI: IPCACTABUTCIIM KOJUICKTHBA OpPraHU30Baid BCTPEUY C pa60Toz[aTeneM, Ha
KOTOpOI71 npeaiaracTcsa 06CYI[I/ITB BO3MOJKHBIC BapHaHTbl IPCAOCTABJICHHUA OOIIOJHHUTCIIbHBIX
JIbrOT TEM COTPYAHHUKAM, KOTOPBIC NOKa3aJIl HAWTYUIINEC PE3YJIbTAThI 34 OHpeI[eHeHHBIﬁ nepuona
pr,[[OBOﬁ JACATCIIBHOCTH.

Poun:

- PYKOBOJUTCJIb KOMIIaHHUHU,

- IPCACTABUTCIIN KOJIJICKTUBA.

O:xupaempbiii (e) pe3yapTar (bI): IPHUHITHE COOTBETCTBYIOLIETO PELIEHUS MO KaXIAOMY
COTPYIHHUKY.

HNHcTpyKuMM A1 NPOBeIeHUs POJIeBOH UI'PBI HA AHIIMIICKOM fI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.



The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

- expense account;

- free health insurance;

- paid leave;

- reimbursement of transportation costs;

- company holidays;

- pension;

- luncheon vouchers.

These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

2. [Tpumep 3amanus 11t KOHTPOJISL YPOBHS CPOPMUPOBAHHOCTH CITIOCOOHOCTH KOMMEHTHUPOBAHHS
Hay4HBIX BBICTYIUICHHH 1O CIIENIMAIbHON TeMaTHKe, a TAK)Ke yJacTHe B 0OCY)KJICHUH HAYYHOTO
JOKJIa/1a WK JTF000T0 Mpo(heCCHOHATEHOTO COOOIICHUS

A.

HenoBas urpa: «I[leperoBopsi ¢ pupMoi-TIOCTaBITIKOM.

Konuenuus urpsei: npeacraButenu GUpMBbI, 3aHUMarOIIecs MocTaBkaMu Kode, 00Cy IaroT C
MpeICTaBUTENSIMU  (DUPMbI-3aKa3udKa YCIOBUS TMPEACTOSIIEH CHENKH, a HMEHHO: CpOKHU
MOCTABOK, CIIOCO0 I0CTaBKU TOBapa, yCIOBUS IUIaTeXa, HaJIMUUue CTPAXOBKHU U T. 1.

PoJn:

- IpeACTaBUTENN (PUPMBbI-3aKa3UUKa;

- IpeACTaBUTENN (PUPMBI-TIOCTABIIHKA.

Oxunaembiil (¢) pe3yabTar (bI): TOCTHKEHUE KOHKPETHBIX PEIICHUH MO BOMPOCAM MOCTaBOK
CBIPBS.

HNHCcTpyKUIMHU 1JIA IPOBEIeHUs POJIeBOi MTPbI HA AHTJIHICKOM fI3bIKe

Step |
Before starting the negotiation review the following tips. These keys will unlock your abil-
ity to get the best deal possible under any circumstances.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.



Step 1

Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company
which is engaged in coffee export all over the world, to order a new consignment of coffee.
He tries to negotiate a better price, discount, delivery and payment.

A core leadership and management skill is the ability to negotiate effectively in a wide
range of business contexts, including deal-making, employment discussions, corporate team
building, labor/management talks, contracts, and handling disputes.

These keys will unlock your ability to get the best deal possible under any circumstances. Com-

ment on them.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

3. Ilpumep Tecta It KOHTPOJISI YPOBHS C(HOPMHUPOBAHHOCTU SI3BIKOBBIX HABBIKOB U YMEHUU B
oOJactu (bOHeTI/IKI/I, JICKCUKH, I'paMMaTUKKU U3y4acMOI'0 MHOCTpPAaHHOI'O sA3bIKa IJIA pCaln3allui
COOHAJIBbHOT'O BBaHMOHCﬁCTBHH Ha U3y4acMOM HHOCTPAaHHOM A3BIKE

A.

1. Ann ___ that she _ the visitor before.

A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought /
had seen

2. Asit __ darkwe __ to go home.

A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided

3. He __ looking at her, wondering where he _ her

A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They _ to get married last month although they _ each other for only six weeks.

A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known

5. the weather good when you __ tennis?
A) is/ played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play

6. When he __ to the station the train already .
A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves
7. Last Monday when | the house it ___ heavily.



A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom ___ the lesson___ .

A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1 __ thecall because | ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary __ the room, she ___the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat _ he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe | myskateshe __ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He ___that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14. He __ usthe firm ___ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / ex-
ports E) told / has been exporting

15. He didn’t  well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He at the blackboard and  that the English teacher  the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book which he .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he _ thanhe ___ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriv-
ing / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he __ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

B.

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.
A) disappears B) dismisses C) resigns D) retires E) sacks
3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. ’'m if I hurt your feelings. Please forgive me.
A) afraid B) pardon C) pitiful D) shameful E) sorry



7. The doctor has told him that he must not go back to work so soon after such a long

A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.

A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500 __ to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’'ll have to take the toy back to the shop to exchange it because the mechanism is

A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.

A) actually B) currently C) lately D) presently E) suddenly

17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched

18. They’re to build a new factory here.

A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on :

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. 1 like the hat but it doesn’t me. Have you got the same thing in a larger size?
A) dress B) fit C) go well D) match E) suit

25. ’'m very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I'm afraid we haven’t got what you want in at the moment. We can order it for
you.

A ) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because | was too busy.

A) assist B) attempt C) attend D) present E) take place



4. Tlpumep Tecta Aisl KOHTPOJS YPOBHS CPOPMHUPOBAHHOCTH PELENTUBHBIX BUIOB PEUYEBOM
JESITeLHOCTH (YTEHUE U ayJTUPOBAaHKE), B TOM YHCIIE U B paMKax Oyaymiel mpodeccuoHambHOMI
Y Hay4HOU JEATEIbHOCTH

A.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

A curriculum vitae is more acceptable if it is hand-written.

A covering letter should be hand-written.

You should always include a photograph.

The longer a CV the better.

A CV should list experience in chronological order.

There is no point in mentioning outside activities, hobbies, etc.

Each CV should be customized for the job you are applying for.

Perfect prose is not expected; note form is perfectly acceptable.

. Use space constructively; do not mention failures or irrelevant experience.

10 Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.

14. Always make a follow-up phone call a few days after sending your CV.

©CoNO~ WM E

B.
Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.

7. While speaking on the telephone you should not use any contractions (like 7°ll, you 've,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a mes-
sage for him/ her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

5. Ilpumep 3amaHust A7 KOHTPOJS YPOBHA C(OPMHUPOBAHHOCTH YMEHHUS COCTaBIATh U
0(QOPMIIATH HA AHTJIMHCKOM SI3bIKE TEKCTHI JIETIOBOI HANpaBJIEHHOCTH
Keiic-3agaua na memy: «llocneocmeusn napyuienus npasun edenus 0e1080U NepentucKuy.

IIpoueaypa pelieHus1 Kelucos



IlepBblit 3Tan — 3HAKOMCTBO C CUTyalUeH.

Bropoii Tam — BhlAEICHNE OCHOBHOM MPOOIeMbl, (PaKTOPOB M MEPCOHATNI, KOTOPbIE MOTYT
peanbHO BO3JACHCTBOBATh HA CUTYALIMIO.

Tperuii 31an — npeoKeHne KOHIEIIUN WIA TEM I «MO3TOBOIO IITYPMay.

UYeTBepThlii 3TAN — AaHAIU3 MTOCHEACTBUM NPUHATHS TOTO WJIM UHOTO PEIICHUS.

[IaTeiil 3Tan — pemeHwe Kehca — NPEIIOKECHHE OJHOIO WIIM HECKOJBKHX BapHaHTOB
(mocnenoBaTeNbHOCTH  JICUCTBHI), YKa3aHHME Ha BO3MOXKHOE BO3HMKHOBEHHE IMpoOieM,
MEXaHHM3MbI X MPEIOTBPALLCHUS U PEILICHUS.

[Ipesxxne yem npucTynuTh K paszbopy MpeajgaraeMoi Juisi aHajd3a CHUTYallUH, BBIIIOJIHUTE
clenyrouee 3aJlaHue.

Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?

1. When you write a letter you put your name above your address.

2. It is correct to write Dear Mister when beginning a letter.

3. In the United States 1% April can be abbreviated to 04.01.11.

4. When writing a letter to the USA you can begin it with Gentlemen...

5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (I’ll, don’t, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.

Cumyayusa: B mnpencTtaBIeHHOM MHCbME COJIEPXKUTCSA psan omuOok. COTpyIHUK KOMIAHUH,
KOTOpOMY OHO OBLIO aJpecoBaHO, CYell MPaBUJIbHBIM HE OTBEYaTh HA HETO, T.K. [0 €r0 MHEHHUIO,
TakOW MOAXOJA K BEICHHIO AENOBOM NEpPernucKd IEMOHCTPUPYET HEyBaKC€HHE K KOMITAHUH,
KOTOpass UMEEeT KOHTaKT C ajapecaHToM. llpoaHanmu3upyiiTe 3TO MHCBMO C YY4E€TOM BCeX
yKa3aHHBIX BBIIIE ATAMOB U MPEJIOKUTE CBOM BapUAHTHI PEIICHUs JAHHON TPOOIEMBbI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta Lin-
del,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve




| have pleasure in sending you our brochure with details of all our holidays.
| look forward to hearing from you.
2012, may 22", Best wishes

Sales Menege
Fred Henderson

6. [Ipumep 3amanHus 1T KOHTPOJISE YPOBHS CPOPMUPOBAHHOCTH YMEHHH MHOS3BIYHOTO OOIICHHS
B YCTHOW U TNHUCbMEHHOW Qopmax (roBOopeHHE, MHUCbMO) B CHUTyallMsIX COLMAIbHOTO
B3aMMOJICICTBHS B TBOPYECKOM, HAy4YHOM, ITPOU3BOACTBEHHON M XyIOKECTBEHHOM KM3HM HA
M3y4aeMOM HHOCTPAaHHOM $3bIK€; YMEHHUH COCTaBJIATH U O(QOPMIIATH HA AHIVIMMCKOM S3bIKE
TEKCTBI JIEJIOBOW HANPABIECHHOCTH

A.

Juckyccusi: oO0CyIuTh B IpYIIE OCHOBHBIE MPaBWJIa COCTABJICHMS PE3IOME M HaMCAHUS
COMPOBOIUTENBHOTO NHchMa. Clenyroliee 3aaHie MOMOXeET chOPMYITUPOBATH OCHOBHBIE
BBIBO/IBI 110 JAHHOMY BOITPOCY.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

10. A curriculum vitae is more acceptable if it is hand-written.

11. A covering letter should be hand-written.

12.You should always include a photograph.

13. The longer a CV the better.

14. A CV should list experience in chronological order.

15. There is no point in mentioning outside activities, hobbies, etc.

16. Each CV should be customized for the job you are applying for.

17. Perfect prose is not expected; note form is perfectly acceptable.

18. Use space constructively; do not mention failures or irrelevant experience.

10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.

14. Always make a follow-up phone call a few days after sending your CV.

HOI[TBepI[I/ITe CBOH PII[CIZ, BBITIOJTHUB CJICAYIOIIUC 3aIaHUs.

1. Look at Henry Norton’s CV and answer the questions.

1. In your opinion, is his CV well written? If not, what changes would you make?
2. What was his first post?

3. What is his most recent post?

4. What kind of experience has he had?

5. How has his career progressed?

6. Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE



Name Henry Norton

Address 2732 Maple Lane, Sidney
Tel. No. 79543768
Marital status Single
EDUCATION
04/04-07/05 Certificate of Hospital Management,
Atlanta University, USA
09/01-07/03 BTEC National Diploma in Business

and Finance: Fermanagh College,
Northern Ireland

09/96-06/01 8 GCSEs — Grade B
St Joseph’s School, Enniskillen,
Northern Ireland

LANGUAGES
English, mother tongue
German, fluent
French, elementary

EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule
Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09

Tour Operator

INTERESTS: music, hiking, scuba diving

ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request

2. The covering letters below do not contain any errors but the writers are very un-
likely to be considered for a vacancy. Can you say why?

Dear Anthony Mayer,

I’'m looking for a holiday job and I saw your ad in a newspaper and it looked as if it could
be good because your company is very famous.

I don’t have a lot of experience (in fact I haven’t got a job before) but I’'ve got lots of con-
fidence and | get pretty well with people in general.

I'm basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!




Hoping to get a reply from you soon.

Yours,
Mary Rose

Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |
have the honour to enclose herewith a copy of my curriculum vitae and would beseech you
to acquaint yourself with the contents therein.

Trusting that I shall be favoured with an interview with a view to discussing my applica-
tion in further detail, I beg to remain,

Yours faithfully,
Charles Fortescue Esqg.

B.
Juckycceusi: oOCyAuTh B TIpyIIE OCHOBHBIE IIpaBWJIa JIEIOBOrO OOIIEHUS MO TeledoHy.
[IpennoxeHHOE HUXKE 3aaHUE TOMOXKET BBICTPOUTH XOJ TUCKYCCHHU.

Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

10. The first impression given on the phone is very important.

11.You should know how to say the English alphabet.

12.You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

13. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

14. 1f you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

15.You should be the first to start and finish the telephone conversation, not the person
that called you.

16. While speaking on the telephone you should not use any contractions (like 7’ll, youve,
can’t etc.).

17. 1f the person you need is not available at present, you should insist on leaving a mes-
sage for him/ her.

18. It is more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

C.
Ponesas urpa: «CocTaBieHne pe3toMe 1 BOIIPOCHI TPYAOYCTPOICTBa»
1. Tema nesoBoii urpei: «BcTpeya corckarens ¢ NOTEHIMAIBHBIM paboTOAaTEIEM.

2. KOHIIel'IIII/IH HUI'PbI: COUCKATECIIb, HpCTeHI[yIOIJ_II/Iﬁ Ha BAKAHTHYIO OOJIKHOCTH B KOMITAHWUU I10
IIPpOU3BOJCTBY 0e3aJIKOTOJIBHBIX HAITUTKOB, BCTPECYACTCA C MOTCHIUAJIbHBIM pa6OTOIlaTCJ'ICM. On
AOJKCH TIPC3CHTOBATH cebs TaKuM 06pa30M, LITOGBI, C OJHOH CTOPOHBI, MAaKCUMAJIbHO



HOJYEPKHYTh BCE CBOM JOCTOMHCTBA, a C APYTOM CTOPOHBI, HE IEPEXBAIUTH ceOs, YTOOBI HE
BBI3BaTh Y paboTOaaTENs OTPULATEIBHBIX AIMOIUM.

3. Posn:
- COMCKaTellb;
- paboToaTenb.
4. O:xunaemblii (e) pe3yJabTar (bl):

1. JlocTmkeHue coucKaTeleM I[IOCTaBJICHHOW Tiepen coOOW Ienw, a HWMEHHO —
MOJIyueHue padoThI.

2. CrocoGHOCTh paboTonarens MPUHSITH MPAaBWIHHOE PElIeHNE B OTHOIICHUH JaHHOTO
COMCKATEIIS.

7. Ilpumep 3amaHust A7 KOHTPOJISL YpOBHS COPMUPOBAHHOCTH YMEHHI M HaBBIKOB CO3/1aBaTh
JIOTHYHBIC CBJA3HBIC INUCbMCHHBIC BbICKA3bIBAHUA I/IH(i)OpMaTI/IBHOFO XapakTepa Ha
npodeccuoHallbHYyI0 TeMy (OMHCaHHMe, MNHCbMEHHOEe O(QopMJIeHHEe Mpe3eHTaluid, 5cce,
AHHOTAITUH, CTaThH, TOKJIA/A);

Jloknaanl

=

Is it acceptable to be insincere (“color the truth”) on the interview?

2. Which facts can alert you during the discussion with the potential employer? How delu-

sive is the first impression of the company/person?

Incentives refer to the devices used to reward appropriate employee behavior.

4. An organization needs constantly to take stock of its workforce and to assess its perfor-
mance in existing jobs.

5. Attention to the mental and physical well-being of employees is normal in many organi-

zations as a means of keeping good staff and attracting others.

w

8. Ilpumep 3amaHuss AN  KOHTPOJIS YPOBHSA COHOPMHPOBAHHOCTHM CHOCOOHOCTH K
CaMOOPIaHU3allUM M CaMOYIPABIEHHUIO CHUCTEMHO-AEATEIIbHOCTHOIO XapakTepa IMOCPEACTBOM
OBJIQZICHUSI YMEHUSMH YUTATh JIMTEPATYpy MO CIELUAIBHOCTH C LEJIbIO TOMCKa MHPOPMALUK U
CTpaTerusIMM IIepeBOjJila C HMHOCTPAHHOI'O HA PYCCKUHM S3bIK B paMKax Npo(ecCHOHANbHOM
cdepsl.
Pedepatnr
Pa3nen na Bo100p
Jliis ToAroToBKU pedepara Hy’KHO 3HATh CIIEAYIOIIEE:
l. Pecdepat noskeH ObITh BHIIOJIHEH aKKYpaTHO U MOJUIMT B MAIKY.
I[l.  Pedepar cocrout u3 cneayromux pas3aeios:
1. TurtyJbHbI JHCT.
Pegpepam na  memy (Ha3BaHUE  Ha
AHTJIMICKOM SI3BIKE)
Copep:xanue / Contents. Ilepeuncnsiorcs paszensl paboThl ¢ yKa3aHUEM CTPaHMILL.
3. TekcT Ha aHIIIMIICKOM sI3bIKe (2 9K3emnaiapa: TIepBbI NOJIINT B MAIKY, BTOPOil Ha
pyKax).
MuHMMabHBI 00beM TekcTa: 3 (Tpu) cTpaHulbl popmaTta A-4 Mpu MOJAX:
25MM HmxHee U BepxHee, 10mm - mpaBoe, 35MMm — neBoe; 26-29 cTpok Ha
CTpaHULIE.

N



4. Caosaps /Vocabulary: muanmym 30 TEpMHUHOB C MEPEBOJIOM U TPAHCKPHUIIIHEH,
KOTOPBIC HpU 3aujume Hy3cHO 3HAMb HAUIYCMD.
5. Cnucok ucmoJib30BaHHBIX McTouyHHKOB / Bibliography: ucrounnku, xotopsimu
MarucTpaHT TOJIb30BAJICS JUIS COCTaBJieHHs pedepata W CIOBapU C BBIXOJIHBIMH
JTAHHBIMU KHUT /WA TIOJPOOHBIM aJpecoM caiTa.
6. Kparkoe u3ioxkeHue pedepara mo-aHrimidckd / SUMMary — mnpu 3amure yMeTh
pacckasartb
3ammTa pedepara MpoBOIUTCS CIACAYIOIIMM 00pa30M: CTYICHT Ha aHTJIMHCKOM SI3bIKE
M3JIaraeT KpaTKoe COJEpKAHKUE BBIMOJHEHHON pabOTHl M OTBEYAeT Ha BOIMPOCHI MPEIOIaBaTENs
1o cojiepkaHuio paboTel. Ha ycMoTpeHue mpemnogaBaTelnss MOKHO MPOBECTH MPOBEPKY 3HAHUI
TEPMHUHOJIOTHYECKON 0a3bl [0 TaHHOU TeMe.

BO]'[pOCbI K 3a49€Ty

B kadectBe BONPOCOB K 3a4eTy MarucTpaHT [JOJDKEH TOJArOTOBUTh U O3BYYUTH
MOHOJIOTUYECKOE BBICKA3bIBAHUE B CHUTYallUSIX MEXIJIWYHOCTHOTO M MEXKKYJIbTYpPHOTO
COLIMANIFHOTO B3aMMOJEWCTBUSI Ha H3y4aeMOM HHOCTpaHHOM s3blke. Kaxknmas Tema aoJpKHA
BKJIIOUaTh B ceOst He MeHee 15 npeanokeHuit.

HpumepHaﬂ memamura MOHOJ02UYECKUX 8bICKA3bIBAHUL

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. How not to behave badly abroad

6. Corporate ethics

TekeT Ha POBEPKY COOTBETCTBUS YPOBHS C(HOPMUPOBAHHOCTH PEUENTUBHBIX BHIOB PEYCBOM
NESATENHHOCTH (YTEHUE).

Read the text and mark the statements True or False.

DRESSING FOR BUSINESS
Simon Harris, a senior executive in the London branch of the computer firm Samex Sys-

tems, regularly arrives at work wearing jeans, trainers and a colorful pullover. His secretary,
Martine, is often dressed in a bright yellow T-shirt and designer jeans. Samex System recently
decided to allow its 1,500 employees to leave their pin-stripe suits and smart frocks in the ward-
robe and to wear casual clothes at work.

Samex’s Human Resources Director, Norma Leaman is responsible for introducing the
new policy. “I travel quite a lot to the USA. Many of the companies | visit there no longer have
strict dress codes. In fact, many employees wear practically what they like.”

Norma decided to introduce casual dress as an experiment in the company. “We started
off by allowing people to dress in a more relaxed way once a week. Then we extended it to two
days a week. Now most employees can wear more relaxed dress when they like.”



There are, of course, still some rules. Dirty or untidy clothes are not allowed. Male em-
ployees are told not to wear earrings at work. And for some people there is still a dress code.
Sales staff do not go out on visit wearing jeans. Overseas visitors — especially if they come from
the Far East — are not welcomed by executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work started on the west coast of the United States. Amer-
ican hi-tech companies found that younger employees were happier with a less formal style. “In
the information technology industry the division between office and home is not very im-
portant,” says consultant Luis Rodriguez. “Many people work at home wearing the clothes they
feel most relaxed in. When they are in the office, they just don’t see the need to dress very for-
mally.” Rodriguez has carried out a survey on dress among 700 US companies. “We found that
about 70% of companies allowed employees to wear casual clothes on some occasions.” There
are a number of explanations for the more relaxed modern style, according to Rodriguez. “Com-
panies with a higher proportion of women employees tend to be more relaxed about dress
codes.”

It is also significant that there are many more younger people in position of power. “You
now find senior managers in their early thirties or even younger. They just don’t want to dress
like their grandfather did.”

Even the most traditional companies have been caught up the new fashion. Take MFD
Securities, a City of London investment firm. For many years executives had to wear white
shirts, dark suits and ties. Now they are allowed to wear more casual jackets and trousers. Jeans,
however, are not allowed. “Our customers are getting younger and younger,” says MFD spokes-
person Jan Martin. “Often they are happier dealing with someone of their own age and back-
ground. And that means dressing in a more formal way.”

However, not all companies are following the trend. A junior executive in a Paris bank
recently arrived at work to find four brand new white shirts on his desk. This was his company’s
way of saying that blue and yellow striped shirts were not acceptable.

Samex have changed their dress policy recently.

The change was introduced by Simon Harris.

There are no rules of dressing in Samex.

The fashion for casual dress at work started in France, Paris.

According to the Rodriguez’s survey employees don’t like dress casually.
All City companies have a strict dress code.

The most traditional companies have an eye for fashion.

Noogr~wnE

IIpoMeskyTouHast aTTecTALMs NPOBOAUTCS B (hOpMe 3aueTa.

3adeT B KOHLIIE epuoa 00y4eHHs NMPeIyCMAaTPUBaeT MPOBEPKY KAa4eCTBA 3HAHUI U
cpopMHpPOBAHHOCTH YMEHHI B 00/1aCTH:

1) A3BIKOBBIX HABBIKOB H YMGHI/Iﬁ B oOiactu (bOHCTPIKPI, JICKCUKH, I'paMMAaTUKU H3Yy4aCMOTO
HHOCTPAHHOTO A3bIKa IJId pcain3aliliv COLMAJILHOTO B3aUMOJCUCTBUSI U BEIACHUS Hay‘-IHDﬁ n
HpO(beCCHOHaHLHOf/'I JAUCKYCCHUHN HA NU3YHACMOM MHOCTPAHHOM S3BIKE;



2) yMeHHMI WHOSI3BIYHOTO OOLICHHS B YCTHOW (hopMme (TOBOPEHHE) B CUTYAIHSIX COLUAIBLHOTO
B3aUMOJICICTBUSA B TBOPYECKOM, HAy4YHOM, IIPOU3BOACTBEHHON U XyIOKECTBEHHOM JKHU3HM HA
M3y4aeMOM MHOCTPAHHOM SI3bIKE;

3) co3maHus  TOHATHBIX, KOPPEKTHBIX, TEPMUHOJIOTMYECKH  HACBIIIEHHBIX  TEKCTOB
npoecCHOHATPHOW TEMAaTHKH Ha HWHOCTPAHHOM S3bIKE, KaK pe3ylbTaT CIIOCOOHOCTH K
CaMOOPraHU3alMU U CAMOYIIPABJICHUS CUCTEMHO-IEATEIIBHOCTHOIO XapaKTepa;

4) peuenTuBHBIX BUIOB PEUEBOM NEATENLHOCTH (UTEHHUE), B TOM YHUCIIE M B pamMKax Oyayiei
podecCHOHAIEHOM ¥ HAyYHOU eATEIIBHOCTH;

5) ymMeHu# UCrosb30BaTh Mpo(ecCHOHATbHO-OPUEHTHPOBAHHBIE CPEACTBA HHOCTPAHHOT'O SI3bIKA
JUISL OCYILIECTBJIEHUS COLIMAIBHOTO B3aNMOJEHCTBHS HA H3y4a€MOM MHOCTPAHHBIX SI3bIKOB.

Kpurepuu onieHKH o npomMeKyTO4YHOI aTTecTanuu (3a4eT, IK3aMeH)
O1eHKa «3a4TeHO0>» BBICTaBIISIETCS, €CIIH CTYAEHT

- 3HAaeT OCHOBHBIC PeueBbIe 000POTHI, TPAMMATHYECKUE SIBJICHUS, TIpaBUjIa PEYEBOTO ITHUKETA,
XapaKTEPHBIC JUIsl aHTIIMHCKOTO sI3bIKa B c(hepe COMMaTbHOTO B3aUMO/ICHCTBHSI;

- 3HaeT MPoQeCCHOHATBHO-HAMPABIECHHYIO JIEKCUKY B paMKax Oyaymiei mnpodeccnoHaaIbHOU U
HAy4YHOM JIEATEIIbHOCTH;

- 3HaeT OCHOBHbBIC TPEeOOBaHUS K HAMHCAHUIO W OQPOPMIICHHIO TEKCTOB Pa3IMYHBIX THIIOB
nucbMeHHOM peun (3cce, CV/Resume, 1em0BO€/COMPOBOAUTEIILHOE/IEKTPOHHOE IHCHMO,
pereH3us1, aHHOTaIus, (HaydHas ) CTaThs,

- 3HAeT COJIEpPKaHHE IMPOIIECCOB CaMOOPTaHM3AIMK M CAMOYIPABJICHHS, UX OCOOCHHOCTEH W
TEXHOJIOTUH peaju3alli, HWCXOJs U3 I1eJied COBEPIICHCTBOBAHMS MPOGeCcCHOHATHHOM
JIEITEIBHOCTH;

- 3HaeT MpaBUJIa PEUCBOI0 ITUKETA, XapaKTEePHBIC JIJIsl aHTJIMMCKOTO s3bIKa B Chepe COMMAIBHOTO
B3aMMOJICHCTBHS B TBOPUECKOM, HAYYHOM, MPOU3BOJCTBEHHON U XYI0KECTBEHHOW KU3HU

- yMeeT OpraHu30BbIBaTh MHOS3BIYHOE OOIIEHHE B YCTHOW W MUCbMEHHOU dopMmax (TOBOpEHUE,
MMCHMO), B CUTYallUSIX MEXKJIMYHOCTHOIO M MEXKYJIbTYPHOTO B3aWMOJEWUCTBUS B TBOPYECKOIA,
HAy4YHOMU, MPOU3BOJCTBEHHON U XY/10KECTBEHHOM JKU3HHU Ha U3y4aeMOM MHOCTPAHHOM SI3bIKE;

- YMECT CO3daBaTb KOPPEKTHBIC, TCPMHUHOJIOTUYCCKU HACBIIICHHBIC TCKCThI HpO(I)GCCHOHaHBHOﬁ
n Haquoﬁ TEMATUKN HAa MHOCTPAHHOM S3BbIKC WU Ha POJHOM A3bIKC KaK CJICACTBUC IICPCBOJa C
HHOCTPAHHOTI'O,

- YMECT MOCICAOBATCIIBHO W TI'PaMOTHO (bOpMyanOBaTB 1N BBICKA3bIBATh CBOM MBLBICIIN
(ynotpeOnare npogecCHoHaIbHYI0 TEPMUHOJIOTHUIO U TpaMMaTHYECKHe KOHCTPYKLUHU B 00bEMeE
Kypca);

- YMECT IMPUMCHATH HOPMbI p€UCBOI'0 ACJIOBOI'0 3THUKETA U PCUCBBIC O60pOTBI, XapaKTCPHLBIC IS
AHTTTUHCKOTO sI3bIKa B TIpo(eCCHOHATBHON U HAy4YHOH cdepe;

- yYMECT COCTAaBJIATH U MPCEACTABJIATH YCTHOC Hy6J'II/I‘lHOC BBICTYIUICHUC (0) CBOEN
HpO(l)CCCI/IOHaJ'IBHOI\/'I ACATCIIbHOCTHU, HAYUYHBIX U OCJIOBBIX HHTCPECAX;

- YMCCT pa6OTaTB B OOJIBIIINX U MaJIbIX Tpyimnax npu oCymeCTBJICHUN HpOCKTHOﬁ ACATCIIBHOCTH,

- BJaJeeT OCHOBaMH JEJIOBOM Hy6J'II/I‘-IHOI71 p€un M HaBbIKaAMHM IIPE3CHTAIUU PC3YIILTATOB
HCHOBOﬁ, Haquoﬁ u HpO(I)CCCHOHaHBHOﬁ JACATCIIBHOCTH,



- BJaJ€eT OCHOBHBIMH PEYEBBIMH OOOpPOTAaMH JI€JIOBOM HampaBlieHHOCTH ((pa3bl, BBOJHBIC
CJIOBA) JUId OpPraHu3alliy JEJIOBBIX BCTPEY, COCTABJICHUS MAJIOrOB, MOHOJIOTOB, IPOBEIACHMUS
Oecen, TeneOHHBIX Pa3TOBOPOB; MPE3CHTALNH, BRIPAKEHUS JTUYHOTO MHEHHSI, PaCCYKJICHHUS Ha
npodecCHOHATBPHYIO M HAYYHYIO TEMATHKY,

- BJIaJICET QHTIMICKUM S3bIKOM KaK HHCTPYMEHTOM JICJIOBOTO OOIICHUS B TBOPUYECKOM, HAYYHOH,
IIPOU3BOJICTBEHHOM U XY[0KECTBEHHOU KU3HH;

- BIAJEET CHOCOOaMH TIUIAHWPOBAHUS, OPTraHWU3alMH, CAMOKOHTPOJS H CaMOOIICHKH
NEATENbHOCTH,

- BJIAJEET CTpaTerusiMM II€peBOJa C MHOCTPAHHOIO Ha PYCCKMM A3BIK B paMKax
npodeccnoHAIBHOH cdeph;

- BJIQJICET PEUENTUBHBIMU BUJAMU PEUYECBOM NEATEIBLHOCTH (UYTEHHWE M ayAHUpPOBAHHUE), B TOM
YHUCJIe U B paMKax OyayImie npodeccuoHanbHON U HAy4YHOU e TeTbHOCTH;

OHGHKa «HE3AYTECHO0» BBICTABIACTCA, €CJIIN CTYACHT

- 3HaeT OrpaHUYEHHOE KOJHMYECTBO OCHOBHBIX PEYEBBIX 00OPOTOB, rPAMMATHUECKUX SBIICHHH,
MPaBHJ PEYEBOTO ATHUKETA, XapaKTEPHBIX Ui AHTIMICKOTO S3bIKa B cdepe COIHaTbHOTO
B3aMMO/ICHCTBHS,

- 3HAeT B OYCHb OTPAaHMUYECHHOM OO0BbeMe Mpo(dhecCHOHAFHO-HANPABICHHYIO JIEKCUKY B paMKax
Oyayuieit nmpodeccroHanbHON U HAYYHOH AESITETbHOCTH;

- HE 3HAeT OCHOBHbIE TPeOOBaHMS K HAMHCAHUIO U O(OPMIICHHIO TEKCTOB Pa3JIMYHBIX THUIIOB
nucbMeHHOM peun (dcce, CV/Resume, nenoBoe/CONpPOBOAUTEIBHOC/INEKTPOHHOE THCHMO,
pereH3usi, aHHOTaIus, (HaydHas ) CTaThs,

- HE 3HAET HOPM PEUYEBOTO ATHKETA, XapaKTEPHBIX JIJIsl aHTJIMMCKOTO S3bIKa B Chepe COUATLHOTO
B3aMMO/ICHCTBHS B TBOPUECKOM, HAYYHOM, MPOU3BOJACTBEHHOMN U XYJ0KECTBEHHOM KU3HHU;

- OpraHu3alus HHOS3BIYHOTO OOIIEHHMs] HE COOTBETCTBYEeT ypoBHIO Bl, uyTo mnokasbiBaeT
HEBO3MOXXHOCTh Y4acTBOBaTh B OOCYXIEHUH, KOMMYHHKATHUBHBIX CHUTyallUsiX M T.M.., B
CUTYaIlUSIX MEXJIMYHOCTHOTO M MEXKYJIbTYPHOTO B3aMMOJCHCTBUS B TBOPYECKOW, HAYYHOM,
MIPOU3BOJICTBEHHON U XYJI0KECTBEHHON )KM3HH Ha U3Yy4aeMOM MHOCTPAHHOM SI3bIKE;

- BJIaJICET Ha KpailHe HU3KOM YPOBHE pELENTHUBHBIMU BHIAMU PEUEBOM EATEIBHOCTH (UTEHUE U
aymupoBaHME), B TOM 4HCIE€ M B paMKax Oyaymieil mnpodeccuoHanbHOW U HAaydHOU
NesITeNIbHOCTH;

-  HC MOXCT HOAACPIKHNBATDH KpaTKI/Iﬁ pasroBop, IHIOHHUMACT HCAOCTATOYHO, YTO OBl
CaMOCTOATCIBHO BECTHU 66C€I[y;

- HUCIBITBIBACT 3HAYUTCIIBHBIC 3aTPpYAHCHUA, [ACJIACT MHOTI'OYHCICHHBIC OIINOKHU IIpu
HCIIOJIB30BAHNH HpO(1)eCCI/IOHaJ'IBHO'OpI/IeHTI/IpOBaHHLIX Cp€aACTB HHOCTPAHHOI'O A3blKa IJIA
OCYIICCTBJICHHUA COUAIIBHOTO B3aMMOJCHUCTBUS B TBOp‘leCKOﬁ, HaYQHOﬁ, l'[pOPI3BOI[CTBCHHOI>i u
Xy,[[O)KCCTBCHHOﬁ ’KWU3HU HA U3y4aCMOM MHOCTPAHHOM S3bIKE,

- peub KpaiiHe MeJIJICHHA;

- ACJIaCT MHOI'0 11ay3 JId IMOUCKA MOAXOAAIICTO BBIPAXKCHUSA, B P€UU 3HAYUTCIIBHOC KOJIMIYCCTBO
OI_HI/I6OK, BJIMAIOIIUX HA TIOHUMAaHUC,

- 3HAC€T Ha KpaﬁHe HU3KOM YpOBHC COJICpPKAHUC IIPOLCCCOB CaMOOpPraHu3aluu U
caMOynpaBJICHUA, HX 0COOCHHOCTEH W TEXHOJIOTHI pcam3anu, HUCXOoAd U3 Heneu
COBCPHICHCTBOBAHUSA HpO(I)CCCHOHaHBHOﬁ JACATCIIBHOCTH,



- HCHBITBIBACT 3HAYUTCIBHBIC CJIOKHOCTU IIPU CO3AaHHUU TCPMUHOJIOTHUYCCKU HACBIIMICHHBIX
TCKCTOB HpO(l)CCCI/IOHaJIBHOfI TCMAaTUKNW Ha HWHOCTPAHHOM S3bIKC WM Ha POAHOM A3BIKC KakK
CJICACTBHC IICPEBOJA C MTHOCTPAHHOI'O;

- BJAJeCT HAa HU3KOM YPOBHE CTpATETHsMH IIEPEBOJIa C MHOCTPAHHOTO HAa PYCCKHM S3BIK B
pamkax npogeccHoHaIbHON ChEpEHI.

OneHouHbIC CpENCTBA YIS WHBAJIWIAOB M JIMI] C OTPAHUYCHHBIMH BO3MOYKHOCTSIMHU
3JI0POBbSI BEIOMPAIOTCS C YIETOM MX WHAUBUIYAITbHBIX TICUX0()U3HISCKAX 0COOCHHOCTEH.

— TpH HEOOXOJUMOCTH WHBAIHMAAM U JIAIAM C OTPAaHUYCHHBIMH BO3MOXHOCTSIMHU
3JI0OPOBBS MPEIOCTABIISIETCS JOTIOJTHUTEIEHOE BPeMsI TSl ITOITOTOBKH OTBETA HA DK3aMEHE;

— MPU MPOBEICHUU TIPOIICTYPHI OTICHUBAHMS PE3yJIbTATOB 00YUEHUS MHBAIHJIOB U JIAI] C
OTPAaHWYEHHBIMH BO3MOXHOCTSMU 3JIOPOBbS MPETyCMATPUBACTCS UCIOJB30BAHUE TEXHUICCKUX
CPEICTB, HCOOXOUMBIX UM B CBSI3H C UX WHIUBUIYATBHBIMUA OCOOCHHOCTSIMU;

— TIpA HEOOXOAMMOCTH JIJIsl OOYYAIOIINXCS C OTPAaHHYECHHBIMUA BO3MOXHOCTSIMU 3/I0POBbS
W WHBAIUAOB TMpOIEAypa OICHUBAHHUS PE3YJbTaTOB OOYUEHUS M0 JAWCIHILIAHE MOXKET
MIPOBOJIUTHCS B HECKOJIBKO ATAIIOB.

[Iponeypa oneHWBaHUS Pe3yIbTATOB OOYUCHHUS WHBAIUIOB M JIUI] C OTPAaHHYCHHBIMH
BO3MOJKHOCTSIMH 3/IOPOBBSI 110 JUCHHIUTHHE (MOJYJI0) TPEIyCMaTpUBAET TPEIOCTABICHHE
nadpopmanuu B ¢GopMax, aJanTHPOBAHHBIX K OTPAHWYCHHSIM WX 370POBbS M BOCIPHUATHS
nH(popMaLnu:

JIJIst AT ¢ HApYIICHUSIME 3PCHUS

— B ITIeYaTHOU (hopMe YBEIIMUCHHBIM MIPUDTOM,

— B (hopMe 3IIEKTPOHHOTO JOKYMEHTA.

Jljig 11 ¢ HapyIIEHUSMH CIyXa:

— B IIeUaTHOM opme,

— B (hopMe 3JIEKTPOHHOTO JOKYMEHTA.

Jljis 11 ¢ HapyIIEHUSMH OTIOPHO-BUTATENILHOTO anmnapara:

— B ITIeYaTHOM opme,

— B (hopMe 3JIEKTPOHHOTO JOKYMEHTA.

JlaHHBIN TepevyeHb MOKET ObITh KOHKPETU3MPOBAH B 3aBUCUMOCTH OT KOHTHUHI€HTa
00yJaronuxcs.

5. IlepeyeHb OCHOBHOI W JONMOJHUTEJHLHOH Y4eOHOH JHUTEPATYpPbl, HEOOXOAUMOM ISl
OCBOEHHS THCIUIIHHBI

5.1. OcHoBHas nuTeparypa:

1. MexoBa M.B. Jler0Boit HHOCTpaHHBIH SI3bIK: QaHTTTHHUCKHUI SI3BIK: Y4eOHO-METOIUYECKHIA
koMmIuieke M3parens: KemepoBckuii rocyiapcTBEHHBIN YHUBEPCUTET KYIbTYPhl U UCKYCCTB,
2014 http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1 DneKTPOHHBINA pecypc

5.2 JlononHUTENBbHAS IUTEPATYpA:

1. Cepreituuk T. C. AHrnuickuil s36IK B cdepe 1e10Boro oo1ieHus: yuebHoe nocooue.
Kemeposo: KemepoBckuii rocyiapcTBeHHBIN yHUBEpCUTET, 2010
http://biblioclub.ru/index.php?page=book_red&Iid=232651&sr=1 DnekTpoHHBII pecypc



http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=232651&sr=1

2. CracubyxoBa A. H., PanrranoBa U. H., Bypkeesa K. B. JlenoBoii aHTTuiCKUi S3bIK: 151
CaMOCTOSITEIIBHOM pa0oThI CTyIEHTOB: yueOHOe mocobue M3matens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1 DnekTpOHHBII pecypc

JI1st ocBOEHUSI TUCIMIUIMHBI MHBAJIUJIAMU U JIUIIAMHU C OTPAHUYEHHBIMUA BO3MOKHOCTSIMHU
3I0POBbSI MMEIOTCA M3JaHUS B DJICKTPOHHOM BHJI€ B A3JICKTPOHHO-OMOIMOTEUHBIX CHCTEMax
«/lanvy u « FOpaum».

5.3. lleproauueckue U3aaHus:

I"azers! u xxypuasl: Moscow News, the Times, the New York Times, Newsweek u T.11.

6. Ilepeuenb pecypcoB HH(OPMAIMOHHO-TEJIEKOMMYHHUKANUOHHOH ceTH «HHTepHeTY,
HEOOXOAMMBIX /1JIsl 0CBOEHMS N CHUTIIHHBI

1. www.englishclub.com

2. www.businessenglishsite.com

3. www.businessenglishpod.com

4. www.videovocab.tv

5. www.tefl.net

6. www.study.ru - Caiit 06 anriuiickom si3bike. Kypchl ¥ peneTuTopbl, rpaMMaTHKa U TEKCTHI,

ypoku on-line, GMOIMOTEKH W COYMHEHWs, Pa3BHUBAIOIINE WIPHI W Pa3BIEUYEHHUS, [TOMOIIb
U3yYaIONIMM U HAYUHAIOLIHM, POPYyM.

7. www.english.language.ru - Mudopmanus 06 W3y4eHHH aHTIIMHACKOTO S3bIKA: KaK M T €ro
YUYHTh, OCCIJIATHBIC YPOKH, CIICII, TECThI, KPOCCBOP/IbI HA AHTIIMHCKOM SI3bIKE U MHOTOE JIPYroe.
8. www.langust.ru - CaiiT MOCBSIIEH TpaMMaTHKE AHTJIHHCKOrO s3bIKa M METoauKam. 4.
www.englspace.km.ru - Crenuaau3upoBaHHBIA CaNT I8 W3yYarONUX AaHTJIMHCKUAN SI3BIK.
Mactepa, KHHUTH, TPAMMATHKH, CIIPAaBOYHHUKH, CIIOBApPH, MPOTPaMMbI. A TaKKe HUMMHTPAIIHUS,
namsTh, pedeparhl, CChIIKH.

9. http://www.vsi.ru/apl/ - 5 meTo10B 00ydEHHSI HHOCTPAHHBIM S3BIKAM.

10. www.busuu.com — CaiiT 1151 u3ydeHHss HHOCTPAHHOTO S3bIKA.

CrpaBounas cucrema «Konkopmanc» (http://www.concordancesoftware.co.uk/)

7. MeToauveckne yKa3aHus Ui 00yYAIOUIUXCH 110 OCBOCHUIO I CHUILIMHBI (MOXYJIA)
CamocrosiTesibHasi padoTa Mo JUCHUILIUHE «/[e10BO MHOCTPAHHBIH A3BIK»
HamnpaBneHnue moaroToBku:
Hanpasnennocts (nmpoduie) 54.04.01 I'paduyeckuii ¥ KOMMYHUKATUBHBIN JIU3AiH

JIn3aiiH MHTEphepa U CPENLI

N3ydyeHne nenoBOro HMHOCTPAaHHOTO $3bIKA — 3TO OCO3HAHHAs LEJICHAINIpaBJICHHAS
JESITEIbHOCTh, OPUEHTUPOBAHHASI HA YCBOCHHME CTPYKTYPHBIX XapaKTEPUCTUK HHOCTPAHHOTO
A3bIKa, TAKUX Kak (POHETHKa, JIEKCHKa, rpamMMaruka. JlanHoe yueOHOe mocoOue MMeeT IeNbio
NIOMOYb BaM HaWTH Haubosee >PQPeKTUBHbIE MYTH (OPMHUPOBAHMS S3BIKOBBIX YMEHHH U
HaBBIKOB, HEOOXOJUMBIX JJISl OCYIIECTBICHUS TPOPEeCcCHOHATLHON KOMMYHUKAITUH.


http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://www.businessenglishpod.com/
http://www.tefl.net/
http://www.concordancesoftware.co.uk/

HemanoBakHbIM 371€Ch SBJIIETCS «YMEHUE YUYMTHCS», T.K. PACCUUTHIBATh Ha YCIIEX IPU
OTPaHMYEHHOM KOJIMYECTBE YacOB MOKHO TOJBKO B TOM Cllydae, €cid oOydaromuiics Oyner
yMeTb paboTaTh CaMOCTOSATEIIBHO.

Jlia opranuzaiuu 3¢Q¢QeKTUBHON pabOThl HaJ HHOCTPAHHBIM SI3BIKOM HEOOXOAMMO
HAy4YHUThCS CIEAYIOILEMY:

- IUTAHUPOBATh COOCTBEHHYIO YUEOHYIO AEATEIBHOCTD;
- BEIOMpATh HanboJiee ONTUMAIBHBIE CPECTBA PEIICHHS TOCTABICHHBIX YUeOHBIX 3a/a4;

- HCIOJIb30BaTh pa3lMyHble BUIBI pabOT €O CIpPaBOYHOM M y4yeOHOHM JUTEpaTypoil B
IIpoLiecce BBIMOJIHEHUS y4eOHOM 3a1auu;

- OCYIIECTBJIATh CAMOKOHTPOJIb B IIpOLECCE YUEOHOM NeSTENbHOCTH.

Paboma nao mexcmom — OIWH W3 BaKHEWIIMX KOMIIOHEHTOB IO3HABaTEIbHOMN
NeSITeNIbHOCTH, KOTOPBIM HAalpaBlieH Ha KW3BJI€YEHHE MH(OPMALIUK U3 TUCHbMEHHOTO UCTOYHHKA.
Jlig Toro, 4ToOBI TEKCT CTaJl peaylbHOM M MPOJYKTUBHON OCHOBOM 0OOy4eHMs] BCEM BUIaM
pedeBOi JIeATENBHOCTH, HEOOXOJAMMO MpOJeNiaTh psAJ ONepaluil ¢ COCTaBISIOLIUMHU €ro
SI3BIKOBBIMU ~ €IMHUIIAMU, HAy4YUThCSl TpaHCPOPMHUPOBATH HMX M KOHCTPYHpPOBaTh CBOU
MIPeJIOKEHNUs Ui PEICHUs OIIPEICIEHHBIX KOMMYHHKAaTUBHBIX 3a]a4 (Ilepecka3a, COCTaBIICHUS
BBICTYIIJIEHUS 110 TEME, UAJIOTa, MMCbMEHHOIO COOOLIEHMS U T.1.). PekomeHnayeTcs cienyromuit
MOPAJIOK TCUCTBHIA:

1. IIpocMOTpUTE TEKCT M IOCTApaNTECh MOHSTh, O YEM HJIET PEUb.

2. IIpu MOBTOPHOM YTEHHM DPA3AEIUTE CIOKHOCOUMHEHHBIE WJIM CJIOXKHOIOJAYUHEHHBIE
MPEJIOKEHUsT HAa CaMOCTOSITENIbHbIE M TNPUIATOYHBbIC, BBIIEIUTE MPUYACTHBIE OOOPOTHI WU
Ipyrue KOHCTPYKIHUH.

3. Haiimure mnomnexamee W CKazyeMoe, M IIOHSAB WX 3HAYCHHE, IIEPEBEIUTE
MOCJIEI0BATEIILHO BTOPOCTEIIEHHBIC YJICHBI IMPE/IOKEHUS.

4. Ecmm NPpEAJIOKCHUEC UIMHHOC, OIPCACINUTC CJIOBAa W TIPYIIIIBI , KOTOPLBIEC MOXKHO
BPpEMCHHO OITYCTUTb IUIA BBISICHCHHS OCHOBHOI'O COACPKAHUA IIPCIJIOKCHUA. He wumurte B
CJIOBApE Cpa3y BCC HEC3HAKOMBIC CJIOBA, HOHpO6y1>iT€ JoraaaTtbCsa 00 UX 3HAYEHMH 110 KOHTCKCTY.

5. BHuUMaTenbHO NTPHUCMOTPUTECH K CJIOBaM, HUMEIOUIUM 3HAKOMBIE BaM KOpHH,
cypduxcel, npucraBku. Ilpu 3ToM 00paTUTe BHUMaHUE HA TO, KAKOW YaCThIO PEUYU SIBIISIOTCS
Takue CJoBa.

6. CiioBa, ocTaBIIMECS HEMOHATHBIMU, UIIUTE B CIOBApe.
Paboma co crnosapenm.

1. HOBTOpI/ITC AHTJIMHACKUI aJ'I(I)aBI/IT. OTO IMOMOXKET HaxoauThb CJIOBAa HE TOJIBKO IIO
HepBOﬁ 6yKBC, HO K 110 BCEM OCTaJIbHBIM.

2. 3anomHUTE 0003HAYCHUS YacTeH peuu:



N — NOUN - UM CYIIIECTBUTEIBHOE
v — verb - rmaron
adj. — adjective — ums npuaraTteIbHOE U T. 1.

3. U3 HeckonbKMX 3HA4YEHWI cJIOBa B CJIOBApHOM CTaThe IOCTapaiitech Mono0paTh
OM3K0€ TI0 CMBICITY, CBSI3aB C OOIIUM CMBICIIOM NPEIOKEHHUS.

4. [Tomumo cioBapei 0011eyOTpeOUTENBHOM JIEKCUKU 10JIb3YHTECH
TCPMHUHOJIOTHYCCKUMHU CIIOBAPsAMHU 10 cBOCH CIICHUAJIBHOCTH.

HecmoTps Ha mnomomis cioBapsi, BamM OyIyT BCTpeuYaThCsl HEMOHSTHBIE CJIOBA U
BBIpaKeHUs. He TepsiiiTe 3ps BpeMEHH, €CJIM OYCHb JIOJTO HE MOXKETE pPa3o0paThCs CaMH.
OOparturtech 3a KOHCYJIBTAIMEHN K TIPETO/1aBaTelo.

Paboma nao nexcukoil.

3anoMUHaHUE JIEKCUKHM OOBIYHO ObIBa€T OCHOBHOW TPYAHOCTBIO TIPU H3Yy4YEHUU
MHOCTPAHHOTO s3bIKa. be3 3HaHUs CIIOB HE MOXET ObIThb 3HAHMS s3bIka. HyXHO mpopenatsb
OOJIBIITYI0 M CO3HATENIbHYIO paloTy, Mpexae 4eM OyIeT YCBOEH HEOOXOAMMBIN CIIOBApHBII
MUHUMYM PO (HECCHOHAITBHBIX TEPMHUHOB.

Bcerpewast HOBoe CIIOBO, Bcerja aHaIM3UpPyHTe €ro, oOparias BHUMaHHE HAa HaIllMCaHWE,
MPOU3HOIICHHE W 3HaueHHe. YacTo MOYKHO HAWTH CXOJCTBO C aHAJIOTUYHBIM WA CXOJTHBIM
PYCCKUM CJIOBOM, HAIPHMEp, passenger — maccaxxup u JIp. BakHO Takke HAy4UThCS TOMEYaTh
POJICTBO HOBBIX CJIOB C YK€ M3BecTHhIMH. OJIHAKO, €CTh CIIOBA, HE IMOJIAIONINECS HUKAKOMY
aHamu3y. WX Hamo mocTapaThcs 3allOMHHUTh, HO MEXaHMYECKOe IOBTOPCHHWE HE BCerna
addextuBHO. [TonpoOyliTe caeayomuii mopsI0K pabOThI:

- POU3HECUTE HOBOE CJIOBO CHaYaja W30JIMPOBAHHO;

- POU3HECHUTE CIIOBOCOYETAHHE M3 TEKCTA C HOBBIM CIIOBOM (yaenuTe ocoboe
BHUMAaHHE NPEIIOTam);

- MOI0EPUTE K HOBOMY CJIOBY CHHOHUMBI HJTH @HTOHUMBI (€CITH 3TO BO3MOXKHO);
- BBITIOJIHUTE TIMCbMEHHO JIEKCUYECKUE YIPAKHECHUS TI0CIIE TEKCTA.

Paboma nao epammamuxoii.

q)OpMI/IpOBaHI/IC peUeBOro rpaMMaTHYCCKOro HaBbIKA ITPEATIOIArac€T BOCIIPOU3BEACHHC
Pa3JIMIHBIX TPAMMATHYCCKUX SIBIICHUH B CUTyalludX, TUIIHWYHBIX JJIA HpO(l)eCCI/IOHaJ'IBHOI\/'I
KOMMYHUKAIIUA U aJCKBATHOC TI'paMMATHUYCCKOC O(l)OpMJ'IeHI/Ie BBICKa3pIBaHuii. PaboTas Ha
9THUM, BaM CJICAYCT:

- IPOYTUTE Pa3BEPHYTHIN TEOPETUUECKUI MaTEpUAI 110 U3y4aeMOil TeMe B
y4eOHUKE TI0 TpaMMaTHKe aHTJIMHCKOTO SI3BIKA;

- U3YUUTC CIIPABOYHYIO T8.6J'II/II_Iy B IPUJIOKCHUHA K JAHHOMY HOC06I/IIO;



- HallIUTe B TEKCTE YPOKa U3y4aeMyl0 IpaMMaTHUECKYIO CTPYKTYpY;

- 0003HaYbTE UMEIOLINECS TPAMMATHYECKUE OPUCHTHPHI,

- clleNaiiTe NMCbMEHHO YIPaKHEHHUS,

- BapbUPYHITE COJEpKAHUE MPEIIOKEHUN B UMEIOIINXCS MOJIENSX, 3aMEHSA
CJIOBA B 3aBUCUMOCTH OT MEHSIIOILENCS CUTYalUH;

- COTIOCTaBbTE / MPOTUBOMIOCTABBTE H3YyIaEMYIO CTPYKTYPY paHee H3y4eHHBIM;

[lepexon OT HaBBIKOB K yMEHHSAM OOECHEUMBAETCS MOCPEICTBOM AKTUBALIMKM HOBBIX
IrpaMMAaTHYECKUX CTPYKTYp B COCTaBE€ JMAJIOTMYECKUX M MOHOJIOIMUECKHX BBICKa3bIBaHMM IO
omnpejeneHHoO TeMe. BkitouaiiTe OCBOEHHBI Marepuall B Oecelbl M BBICKA3bIBAHUS IO
MPOUJIEHHBIM TEMaM.

Tucvmennvle 3a0anus.

1. Bce BbIMONHSIEMBIE CTYJACHTOM NMUCHMEHHBIC 33JIlaHUS JOJDKHBI (DUKCHPOBATHCS B TETPATIH.
Terpaap moamnuceIBaeTCs B MPaBOM BEPXHEM YTy O0JIOKKH CIEAYIOUIUM 00pa3oM:

Anna Orlova
Group Ne 1
Year |

2018

2. Hpemz{e YEM MMPUCTYIUTH K BBIIIOJTHECHHUIO ITIMCbMCHHBIX BaﬂaHHﬁ, H606X0,I[I/IMO YKa3aTb AaTy u
JCHb HEACIIN, a TaAKXKC BHU] pa6OTBI, T.C. ayJUTOpHAaA WX JOMAIIHsA.

Hanpuwmep:
The 27" of November, 2018

Classwork

NJIn
The 16" of December, 2017

Homework

3. Eciou CTYACHT B MMHMChbMEHHOM pa60Te JAOITYCKacT OI_HI/I6KI/I, TO MPENnoAaBaTCiib Ha IOJIAX
YKa3bIBACT UX THII:

- Sp — opdorpapuueckas



- Lex — nekcuueckas

- Style — crunucTuyeckas

- Gr — rpammaruyeckas

- W-O — nopsiiok ciioB

- Coh — ommbka B ynmoTpebieH!H CPEACTB JOTHUSCKON CBSA3U
- Log — HapyIieHue JOTUKH BbICKA3bIBAHUS

- P — mynkryanus

4. Jlns my4iiero ycBO€HUs MaTepraia He00X0AMMO PETYIISIPHO AenaTh padoTy Haj OMHMOKaMu:

- ecnu 910 opdorpadudeckas ommoOka, To pEKOMEHIYETCs TPOMKUCHIBATH CJIOBO, B KOTOPOM OHA
JOTYIIIEHa, TPU CTPOYKH;

- €CJIM 3TO JIEKCHUYecKas, TpaMMaTHyecKasl WM CTHJIMCTUYECKasi OIMOKa, TO CIeAyeT BbIIUCATh
¢bpa3sy wiM mpeioKEeHHEe, B KOTOPOM OHa JOMYIeHa, M KpPaTKO OOBSICHUTH MPaBHIIO
ynoTpeOaeHus] JaHHOW KaTeropuH, MOJYEPKHYB IpaBWIbHBIM BapHaHT €€ HCIOJIb30BAHUS,
HaIpuMep:

Her grandfather influenced on her life in many ways. (incorrect)

to influence sth./sb. — oka3seiBaTh BiausAHME, BIUATH, BO3AEHCTBOBATH HA YTO-JI. /KOTO-II.

Takxke CTYIEHT MOJDKEH YMETh Kpamko U3nazame UHOA3bIUHGIL meKkcm (peghepuposams).
Kaxk npaBuio, ykazaHHbIi MPOUECC TPOTEKAET B HECKOJIBKO 3TAIOB:

1. Berawri MMpoOCMOTP NECPBUIHOI'O JOKYMCHTA U O3HAKOMIICHUEC C O6IJ_II/IM CMBICJIOM.

2. BTOpI/I‘-IHOC yTeHHe Tekcra. Ha manHOM HsTame HCO6XOI[I/IMO ONpCACIIUTE 3HAYCHUC
HE3HAKOMBIX CJIOB U IIOHATH BCC HIOAHCBHI COACPIKAHUA.

3. OnpeneneHre OCHOBHOM TEMBI TEKCTA.
4. CMBICJIOBOM aHAJIN3 TEKCTA.
5. UreHue u mepeBo/1 TPYAHBIX AJIs MOHUMAaHUsI a03aIleB.

6. Beiienenue Hanbosee BaXXHOM U BTOPOCTENEHHOM HHpOpMAaLIUK.



7. OmpeneneHue KIIOYEBOW MBICIH KaXJI0ro ad3ama, CoAepiKallero Hambosiee 3HAYHMYIO
MHGOpPMALMIO M COCTaBJICHUE IUIaHA, KOTOPBIM BIOCIEICTBUU MPEOOpazyeTcsl MpeuIoKeHus,
(bopMynUpyIOLIIe OCHOBHYIO MBICIh KaXKIOTO pasiesia v J0Ka3aTeNIbCTBA, TOIKPEIUIIONIUE ATy

MBICJIb.

8. PemakTupoBaHuE MOJIyYUBIIETOCS B XOJ€ JAHHOW pabOTHI TEKCTa, BHECCHHE HEOOXOIMMBIX

JICKCUYCCKUX, TI'paMMATHYCCKUX MWW CTHJIIMCTHYCCKUX IIOIIPABOK. HNuaue roBops, CTYACHT

JOJDKEH CTPEMHUTBCS K TOMY, 4YTOOBI KpaTKOE H3JI0KCHHE OOpa0OTaHHOTO WM Marepuala
MIPEJICTABIISUIO COOOM MHBIN CBS3HBIN TEKCT.

9. OdopmiieHrne TEKCTa KPATKOTO H3JIOKEHHUS MaTepuaia B COOTBETCTBUHU C TPEICTABICHHOU

HWXKE MOJCIIBIO.

ILnan n PE€Y€BbIC KIUIIE AJIs Oq)OpM.]'IeHI/Iﬂ KPaTKOro U3JJ0KCHUS TCKCTa

IIman

Pexomennyemble knumie

1. The title of the arti-
cle

The article is headlined / entitled
The headline of the article | have read is
The title of the article is

The article under the headline ... reports / states that

2. The author of the
article

The author of the article is

The article is written by

3. Where and when the
article was published

It is (was) published / printed in

It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is about / The article is devoted to
The article deals with / The article touches upon
The purpose of the article is to give the reader some information on

The aim of the article is to provide the reader with some material (data)




on
The main issues discussed in the article are the following:
The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However
As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to




He emphasizes / gives emphasis to
With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue
a disputable / vital / burning / urgent question
feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

| found the article interesting (important, of no value, too hard to un-
derstand) because

The article | have read is very useful
In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation




9. BaxxHbIM KpUTEpHUEM OLICHKU OBJIAJICHUS CTYAEHTOM TOM WJIM MHOM TE€Mbl Ha aHIJIMHCKOM
A3bIKE ABJISIETCS paboTa 110 MOJrOTOBKE U NMPEJICTABICHUIO pedepara.

TpeboBanus k opopmiieHuIo pedepara:
Pedepat nomkeH ObITh BHITIOIHEH aKKyPaTHO U MOJIIUT B MAIKY.
2. Pedepat cocTouT U3 CIEAYIONINX Pa3/IeioB:
1. TuTynbHBIN AHUCT
Pedepar Ha Temy (Ha3BaHUE HA AHTJIMHCKOM SI3bIKE)
2. Copepxxanue. [lepeunciisirores pa3aeibl padoThl ¢ yKa3aHUEM CTPAHUIIL.

3. TekcT Ha aHIIMHCKOM si3bIKE (2 AIK3EMIUIApa: TEPBBIA MOANINT B TAIKy, BTOPOW Ha
pyKax)

MunumanbHbiil 00beM TekcTa: 3 (Tpu) cTpaHulsl popmaTta A-4 mpu nossx: 25 MM HIDKHEE U
BepxHee, 10 MM — ripaBoe, 35 MM — J1eBo€, 26-29 CTpOK Ha CTpaHUIIE.

4. CnoBaps: 30 JIEKCMYECKUX €IUHULL C IEPEBOIOM U TPAHCKPUIILIMEH, KOTOPbIE TIPH 3aIUTE
HY)KHO 3HaTh HAU3YCTh.

5. CnHcoK MCIMOJIb30BAaHHBIX MCTOYHUKOB: UCTOYHUKAMH. KOTOPBIMU MOJIB30BAJICS CTYICHT
JUTsl COCTaBJIeHUs pedepara U CIOBaApH C BHIXOJAHBIMHU JAaHHBIMH KHHUT M TOAPOOHBIM aJpecoM
cauTa.

6. Kpatkoe n3noxenue pedepara mo-aHrIHHICKH — MPU 3alIATE YMETh PaccKa3ath.

3amura pedepara MPOBOAUTCS CIEAYIOUIUM 00pa3oM: CTyAEHT U3JIaraeT KpaTKoe CojepiKaHue
BBITIOJIHEHHOW paboOThl HAa AHIJIMICKOM S3bIKE M OTBEYAaeT Ha BOIPOCHI MIpPENoAaBaTess o
COJIEP’KaHUIO PAOOTHI.

10. Tlo kaxaoMy W3 TPEACTABICHHBIX B YYEOHOM IOCOOHMM pa3[elioB CTYACHTBHI JOJKHBI
MOJITOTOBUTH JIOKJIAJ] C Mpe3CHTaIlue. PekoMeHyeTcs: pa3ieiuTh CTYJACHTOB HA JECATh TPy
(M0 KONHMYECTBY pa3lelioB B y4eOHOM MOCOOMHU), Kaxkaas W3 KOTOPBIX BBIOMpaeT asi ceds
OIIPENICIICHHYIO TEMY.

TpeGoBanus k 10KJIaxy

Jloknan, cOmpoBOXKIAaeMbI IMOKa30M CIANOB, MOJDKEH OBITh MPEACTAaBIEH Ha AaHIJIMICKOM
s3pike. [IpomomkuTensHOCTh qoKana — He 6omnee 10 munyt. KonmuectBo cnaiinos — 12-15.

TpeGoBanus Kk npe3eHTALUA

TCKCT, KOTOpHﬁ 3a4YUTBIBACT JOKIaJ4YMK, Ha ClIaiibl HE BEIBOAUTCA. Ecin Hanuuue Ha claiize
TEKCTOBOM I/IH(I)OpMaI_II/II/I BCC IKC TmpcAnojiaracrcda, TO 3TO JOJIKHBI OBITH KpaTKo
C(bOpMyJ'II/IpOBaHHBIC MOJIOKCHUA TCMBI JOKJIaaa.

I[J'IH BBIIIOJIHCHHUA JAHHOI'O 3alaHU MOKHO UCIIOJIb30BATh CICAYIOIIUC (I)pa3BII



- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’ll tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...
- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

11. Ilo xaxx10¥ mpeacTaBICHHON B y4eOHOM MOCOOUU TeMe CTYACHT JOJKEH CaMOCTOSTEIbHO
MOCMOTPETh (HIBM (XYIOXKECTBEHHBIM UM JOKYMEHTAIBHBIN) U HAMMCaTh Ha HErO0 PEICH3HI0

o cneaytoriei Gpopme:

Film Review

Title

Directed by




Based on

Type of film

Cast

Plot summary

Your opinion about the film

B ocBoeHun aucHUNIMHBI MHBAIMJAMHM U JTUIAMH C OI'PpaHNYCHHBIMH BO3MOKHOCTAMU
300POBbA 0oJbIIIOE 3HAYEHHE HMEET HHAUBUAYAJIbHAA y‘IC6H8.${ pa60Ta (KOHCYJ’IBT&HI/II/I) —
JOINOJIHUTCIIBHOC PAa3bACHCHUC yqe6H0r0 Marcpuraiia.

I/IH,I[I/IBI/II[yaJ'IbeIC KOHCYJIbTAllUKM TI0 MPCAMETY ABJIAIOTCA  BaKHBIM q)aKTopOM,
CHOCO6CTBYIOH_II/IM WHAWBUAYyaJIN3allun 06y‘~IeHI/I$I N YCTAHOBJICHUIO BOCIIUTATCIIbHOTO KOHTAKTa
MCKAY IMpCloAaaBarciicM U O6y‘IaIOIJ_II/IMC}I WHBAJIMAOM WM JIMIIOM C OI'paHU4YCHHBIMUA
BO3MOKHOCTSAMMU 3J0POBBAL.

8. Ilepeyenp WHGOPMANMOHHBIX TEXHOJIOTHH, MCHOJIb3yeMBIX HPH OCYLIECTBJICHHH
0o0pa3oBaTeIbHOI0 Mpouecca N0 JMCHUILINHE (MOIYJIIO).
8.1 Ilepeyenb nHGOPMANMOHHBIX TEXHOJIOTHI.

1. HpOBepKa JOMAIIHUX 3aJaHuM U KOHCYJIbTUPOBAHUC TOCPEACTBOM 3J'ICKTpOHHOI71 IIOYThI.
2. Ucnons3oBaHue SJICKTPOHHBIX HpC3GHTaI_II/II71 IIpU MPOBCACHUHN MMPAKTUYCCKUX 3aHATHH.

8.2 Ilepeyenb HEOOXOAMMOT0 MPOrPaAMMHOI0 00eCTICYCHHSI.



1. IIporpaMmsl, IeMOHCTpaLK BUIeo MatepuanoB (mpourpsiBarens «\Windows Media Player»).

2. Ilporpammsl Jyisi IEMOHCTPAIMK U co31anus npe3enrarmii («Microsoft Power Point»)

8.3 HepequL HH(])OpMaIII/IOHHbIX CIIPAaBOYHBIX CUCTEM.

1. Dnexrponnas 6ubnmoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

2. YuuBepcurerckas oubaunoreka on-line (www.biblioclub.ru);
3.0nekrpoHHas OubanoTevyHas cucreMa uznarenbera "Jlanp" (http://e.lanbook.com/)

4.9nexkrpoHHas oubnroTeunas cucrema «tOpaitr» (http:// www.biblio-online.ru)

5.becninaTHas 3nexkTpoHHas OuOIMOTEKa oHJallH «EnnMHOE OKHO JOoCTyna K 00pa3oBaTesbHBIM
pecypcamy // http://window.edu.ru/;

6.OnexTpoHHbIH apxuB gokyMmeHToB KyoI'V (http://docspace.kubsu.ru/)

(Onexmponnas 6ubruomexa Kyol'Y codepocum mamepuanvi, npeoiazaemvie CmyoeHmam 6

npoyecce obyuenust)

19. MaTepuajibHO-TeXHUYecKasi 0a3a, HeoOXoauMasi JJIsl  OCyHIeCTBJIEHHUS
00pa30BaTeJbLHOI0 NMPOLEcca MO JUCHUILINHE (MOLYJII0)

Ne Bug pador

MartepuanbHO-TeXHUYECKOe 00ecTieYeHNe U CIUTIITIHBI
(MOmysl) M OCHAIIEHHOCTD

1. JlaGoparopHsbie
3aHATHUS

Aynuropus 321, OCHaIllCHHAas ayJIUO-TEXHUKOH,
CHEIHMAIbHBIMU CPEACTBAMH HATJISIAHOCTH (TAaOMUIBI U KapThl)
U CIPaBOYHOM JIUTEpAaTypol (aHIJIO-PYCCKUE U PYCCKO-
aHrnuiickue crnoBapu). Vcmonb3yercs A peanu3aluu
INPUHIIMIIA HarJsSIHOCTH, BOCIOJHSIOT OTCYTCTBHE SI3BIKOBOI
Cpe[ibl, MOBBIIIAIOT MOTHUBALIUIO.

I/ICHOHLSYCTCH JJIA Pa3BUTHA HaBBIKOB ayJupOBaHus,
TOBOpPCHUA, ITMCbMaA.

2. Tekymuii  KOHTpPOJIb,
IIPOMEKYTOYHAS
aTTecTanus

Aynutopus 415, ocHamieHHas cheUUaIbHBIMU CpPEICTBAMU
HarnsagHoctu. Mcnonb3yercs Iuist AEMOHCTPALMU Pe3eHTalluH,
MOATOTOBJICHHBIX CTYAEHTaMHU.

3. CamocTosTenpHas
pabota

Kommnbrotepusie kmaccer 408,410,412 - kabuHeTsl Juid
CaMOCTOSITENIbHOM ~ paboThl, OCHAIIEHHbIE KOMITBIOTEPHOU
TEXHUKOH ¢  BO3MOXKHOCTBIO IIOJKIIOUCHHS K  CETH
«HTepHer», TpOrpaMMoll  3KpaHHOIO  YBEIMYEHUS U
00€eCMeYeHHbIN JOCTYIIOM B AJIEKTPOHHYIO WH(OPMAIMOHHO-
00pa3oBaTeNbHYIO CPETy YHUBEPCUTETA.



http://www.elibrary.ru)/
http://www.biblioclub.ru/
http://e.lanbook.com/
http://www.biblio-online.ru/
http://window.edu.ru/
http://docspace.kubsu.ru/




PEIHEH3USI
Ha pabo4yro MPorpamMmy Mo AUCHHIUTHHE
«/le10BoJi HHOCTPAHHBII A3BIK»
Hanpapnenue noarorosku — 54.04.01 «Jluzaita»
YpoBeHb MarucTparypsi
®opma o6yuenus — oynas

PaGouas ywebHas mporpamma no mucrmminme «/lenoBoii MHOCTpaHHBIIT
ASBIIO), COCTABNCHHAA KAaHIMAATOM (HIOIOTHYECKUX HAYK JONEHTOM Kageapsl
aHIJIHACKOTO S3bIKA B MPO(eCCHOHATBHOIN ctepe Casenbesoit O. I'., paspaboTana
B COOTBETCTBHH co BceMH TpeGoBaHmsiMu MelepanbHOrO rOCYIapCTBEHHOT'O
obpazoBarenpHOro crangapra BO mokonenus 3+ mo HaIIPABJIEHUIO TIOJAIOTOBKH
54.04.01 «Tuzaitny, a Takxke c Y1€TOM peKOMEH/I0BaHHOH npumepHoii OIT.

B nporpamme werko u mocrienoBaTensmo ONpeleNIeHbl LeNd M 3agaud
AUCLUILTMHBL, KOTOPBIE CBOAATCS K TOMY, YTOGBI MaruCTpaHThl OBJIAeITH
Pa3sHOOOPa3HBIMU HABBIKAMM H YMEHMSMH JIeJ0OBOIO OOIIEHUs. HA AHTIIHHCKOM
JISBIKE,  CTONb  HEOOXONMMBIE  JUIS  OCYIIECTBICHHS MEXKYJIbTYPHBIX
KOMMYHHKallUii B COBPEMEHHOM MHpe. IIporpammoii IpelycMaTpuBaeTcs
H3YHCHHE TaKMX TeM, KaK eedenue OGecembl MO TeNeOHy, 1el0BOH STHKET U
NpO(eCcCHOHANBHAS THKA, COCTABICHHE Pe3foMe 1 BOIIPOCHI TPYyHOYCTPOICTBa,
pa3spaboTka Gu3Hec-TIaHA U MHOTHe ApYrue, B pe3yjibTaTe Yero y MarucTpaHTOB
AOIKHBI - C(OPMUPOBATBCS  ONpe/iesieHHbIe NPEACTaBIEeHUsT 00 O0COOEHHOCTSIX
A€JI0BOTO OOIIEHMSI HA aHTTHHCKOM SI3BIKE.

Ilporpamma  aucuummMHELT COICPXHUT psAN 3aJaHUM, HalpaBIeHHbIE Ha
AKTHBH3ALMIO KOMMYHHKATUBHBIX BHJOB J€STEIbHOCTH. Ilpu stomM ocoGoe
BHUMaHHWE  yIeNlseTcs  HMCHOJBb30BAHUIO MyJbTUME[Ha,  BHACO,  ayJHo,
npodeccHoHaTbHas JUTepaTypa W IEePHOAWKA, YTO JaeT MaruCTpaHTy
BOSMOXHOCTb peIIaTh MPeIIOKEHHbIE TPAKTHYECKHE 3a/lauM, UCTIONIB3YsI HABBIKH
AyTMPOBaHUs, TOBOPEHUS, YTEHUS U TIHChMA.

Taxoke cnemyer 3ameruts, yro peuensupyemast PITJl dokycupyercs wa
OU3HeC-TepMHHOIOrUK PasnuyHEIX chep Ou3Heca: MeHeKMeHTa, MapKeTHHTa,
(HuHAHCOB, MeXTyHAPOAHOI TOPIOBJIH U JIp.

Onupasce Ha nammyio [porpamMmy, npenojgaBaTeld MOTYT HCIIOJb30BATH
CJICMYIOIME TEXHONOTHH: WHIAWBHAYANU3alUs U aupdepentnanus  yyeGHOro
fpoliecca 10 NPHHIKIL y4YeTa YpOBHS 3HaHWH M CHOCOGHOCTEl KaXJIOTo ujieHa
TPYIIIBL; — SJEMEHTBl  JUCTAHLMOHHOIO  OGYYeHHS: KOMITBIOTEpHBIE U
MH(OPMAIHOHHbIE TEXHOIOTHH H MHOTOE JpyToe.

Takum  obpasom, paGouas [IporpaMma  mo JAWCUMILTHHE  «JlenoBoii
MHOCTPAaHHBIA  S13BIK», cocTaBienHas O.[. CaBenbeBoi, MOXeT ObIT
PCKOMEH/IOBaHA K UCIIOJIb30BAHUIO HA 3aHATHSX B MarucTpaType Mo HalpasJeHHIO
NOATOTOBKH — 54.04.01 «JIuzaituy.

JloxTop dunonornueckux Hayk, npodeccop,
3aBeslyrowas Kagenpoit o61ero 1 ciaBsHO-pycckoro
A3bIKO3HaHus Kyol'Y . (5% E.H. Jlyunnckas



Penensus
Ha pabouyio MporpaMMy o AUCIMIIHHE
«/1e/10BOI HHOCTPAHHBIH AZBIK»
Hanpasnenue noarorosku — 54.04.01 «/luzaitny
KBanudukarus seinyckunka — Maructp
Dopma o6yueHus — ouHas

Pabouas mnporpamma mo juctmmIHHE «JlenoBol  MHOCTPAaHHBIA  A3BIKY
paspaboTaHa  KaHIMZATOM  (DHIONOrHYECKHX HayK JIOUEHTOM  Kadeapsl
AHIIIMACKOTO  A3bIKA B MPO(hEeCCHOHATBHOM chepe CasenbeBoit  Ounproit
I'ennanuesHoii.

Ilporpamma cocraBiena B cooTBercTBHM ¢ TpeGoBanuaMu  DesepanbHOro
FOCYNapCTBEHHOTO  00pa30BaTeNbHOrO CTaHAApPTA MOKOJEHHS 3+ BBICIIIETO
00pa3soBaHus 110 HATIPABICHHIO TOrOTOBKHU 54.04.01 «[luzaiiny, a Takke c
YHCTOM pEeKOMEH/I0BaHHOM IPUMEPHOI 06pa3oBaTebHOM IIPOrpaMMBlI.

OcHoBHas 1enb ykazanHoil paGoueii NPOrpaMMBI 3aKJIFOYAeTCsl B MOJTOTOBKE
Marepuana Juis peanM3alMM TIPOLECCA, HATPABIEHHOrO Ha pasBUTHE U
COBEPIICHCTBOBAHME HABBIKOB JIEIOBOH Pa3roBOPHOM PeYH M aKTHBHU3AIUU
JICKCHYCCKOro  3araca, a TakKe TIPaMMaTHKH aHIVIHHCKOrO S3bIKa B chepe
JIeJIOBOTO OOIIEHMS.

IIporpamma cocrasiena mo HETKOMY IIaHy, B KOTOPOM SICHO OTPa)ke€HO MECTO
AUCLHIUIMHBL B CTPYKTYpe OCHOBHOH 06pa3oBaTesbHOI nporpammsl.  Taxxke
NOKazaHa  ofmas  TPyJ0eMKOCTh AUCLHMIUIAHBI,  pe3ynbTaThl  0Oy4eHus,
00pasoBaTebHbIE TeXHONOTHH, (hopMBI MPOMEXKyTOUHOM aTTECTAIMH U HTOIOBOTO
KOHTpPOJIA, COACpKAaHHe NMCUMILIMHBL, y4eGHO-TeMaTHUYecKHil IUIaH yueOHo-
METOZIMECKOE M MaTepHalbHO-TEXHUYECKOE 06eCTIeYeHHe UCIIAILIHHEL

PaspaGorunkom nporpammer yurens: ocHoBHbIe ACIIEKTHI JIeJI0OBOTO OOIIEHHs], a
MMEHHO: cocTaBleHHe pesiome, oblieHre ¢ paGoToxatenem, nemosas TIeperncKa,
obwienue o TenehoHy, BeneHne NICPETOBOPOB, @ TaK)Ke KOPIIOpaTUBHAS STHKA.

ITomumo ydeGHO-MeTOIHUECKHX PCKOMEH/IALNH JUIsl IPOBEJICHHUS ayIUTOPHBIX
3aHATHH B IporpaMmme CONCPKUTCSA  PSIl  yKa3aHUM IS BBIIOJHEHMUS
CaMOCTOATE/IbHOM paboThl MarucTpaHTaMH.

Taxxe cnenyer ormeruts TOT axt, 4T0 HapsLy ¢ OBLENPHHATEHIMY bopmamu
POBC/ICHHS 3aHATHH Pa3spabOTYMKOM MPOrpaMMbl [IPETyCMOTPEHBI TTOATOTOBKA
NPE3CHTAIMH, [IPOBEICHHE PONIEBBIX UIP U MHOTOE AIpyroe, 4TO B 3HAYMTEIHLHOM
CTETNIeHH 000TalmaeT coepKaTenbHyo CTOPOHY y4eOHOro mporecca.

B nenom, yueGuas nporpamma, cocrapnennas CasenbeBoit O.I., 3acnyxuBaer
TONIOXKHUTENBHOH OLCHKH M MOXET OBITh NOMYIIEHA K HCIIONb30BAHMIO JUTST
POBEACHHS 3aHATHH 110 NTUCHHUIUIHHE «Je0BOM WHOCTPAHHBIN A3BIKY.

3aBenyromas kadeapoit HMHOCTPAHHBIX SI3BIKOB
®I'bOY BO KI'Y®KCT,
KaHIMIAT QUIIONOrHYeCcKHuX Hayk, npodeccop
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