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1 Heau u 3a7a4u M3y4eHUs QUCHUILINHBI

1.1 Heab AuCHUNIAHBI

Lenp kypca — pa3BUTHE U COBEPIICHCTBOBAHMWE HABBIKOB JICJIOBOM PAa3roBOPHON peuu u
aKTUBH3AIMS JICKCHUECKOTO 3amaca. JloybkHOoe MecTo B y4eOHOW MporpaMMe 3aHUMAeT H
rpaMMaTHKa, HO HE KaK caMollelb, a KaK Ba)XXHO€ CPEIACTBO CJeiaTh peub MPaBUIBHOM,
MOHATHOMN U JTAKOHUYHOM.

1.2. 3apaun AUCHUINIINHBI

TeopeTnueckuii KOMIIOHEHT — O3HAaKOMJIEHME CTYIEHTOB C UHQpopManueil 1o
CJIEIYIOLTUM ITYHKTaM:

1) cocraBiieHue pe3romMe ¥ CONPOBOJAUTEIBHOIO TUChMA,;

2) o0mieHue ¢ paboToaTenem;

3) nmenoBasi EpPENucKa;

4) obmenue no tenedoHy;

5) BeneHue neperoBOpoB;

6) KOpIopaTUBHAs ATHKA.

[To3HaBaTenbHBIM KOMIIOHEHT:

- U3y4YEeHHE aHTJIOA3BIYHONW TEPMUHOJIOTUU JIEIOBOTO OOILIEHNUS;

- paccMOTpeHHE Haubojee THUIMHYHBIX CUTYallMii, KOTOpble MOTYT BO3HHUKHYTH B
IpoLecce IeJI0BOro OOILIEHUS Ha aHTJIMHCKOM SI3bIKE;

- 3HAKOMCTBO C OTPAciIeBbIMU CIOBApSAMU U CIPABOYHUKAMU

[IpakTnyeckuii KOMIIOHEHT:

- COBEpIIICHCTBOBAHNE KOMMYHHUKATHUBHBIX YMEHUN B YETHIPEX OCHOBHBIX BUAAX PEUEBOI
NesITeNIbHOCTH (TOBOPEHUHU, ayAUPOBAHUH, UTEHUH U MTHUCHME);

- oOoraieHue CJIOBapHOrO 3amaca CTYICHTOB 3a CUeT JIEKCUYECKUX eIUHUII,
COCTaBIISIONIMX OCHOBY BOKaOyIsipa AeOBOTO OOIIECHNUS;

- opMUpOBaHUE HABBIKOB MMCHMEHHOTO MEPEBO/Ia TEKCTOB O(UIIMATBHOTO XapaKTepa;

- COBEPILIEHCTBOBAHHE HABBIKOB MEXKYIHTYPHONH KOMMYHHUKAIIUU B PAMKaX JIEIOBBIX
KOHTaKTOB U MPoQecCUOHANbHOMN ChephI;

-CTUMYJIUPOBaHUE CaMOCTOSATEIHHON AESITENFHOCTH C IENbI0 PACIIUPUTHh COOCTBEHHYIO
KapTUHY MUDA;

-pa3BUTHE YMEHHSI OPUEHTUPOBATHCS B METUIHBIX HCTOYHUKAX WH(POPMAIUH;

-pa3BUTHE CMOCOOHOCTH MJIAHUPOBATH IENH, XOJ U Pe3yiabTaThl 00pa30BaTEIbHOU U

HCCIIeN0BATEIbCKOM AEATEILHOCTH.



1.3 MecTo TUCIMIIMHBI B CTPYKTYpe 00pa30BaTe/IbHO NPOrpaMMbl

Hucuurmumna «VHOCTpaHHBIA S3BIK KaK CPEACTBO JICJIOBOTO OOIICHUS» BXOIUT B
oOIIeHayYHbIi UK BapuaTUBHOM yactu ¢axkynbTatuBHBIX quctuiuind (OTH. B.02) yueGHOTrO
IJ1aHa.

1.4. IlepevyeHb MVIAHMPYEMBbIX pe3yJbTaTOB 00y4yeHus no gucuumimue @T/.B.01

«/HOCTpaHHBIA fA3BIK B NpodeccHOHANBHOU cdepe», COOTHECEHHBIX € IUIAHMPYEMbIMHU
pe3yJibTaTaMH OCBOEHHS 00pa30BaTeIbHOI NMPOrPaMMBbl
N3yuenne nanHoW ydyeOHOW MMCHUMIUIMHBI HAaNpaBieHO Ha (GOpMUpOBaHUE Y OOYYAIOIIUXCS
cnenyromux komnerennuid: OITK-1, TTK-21.

COOCTBEHHOI'O MHEHUS

10 TTIOBOAY MOTY4EHHOI

uHpOopMaLuy,
BBIpKEHHE 0100pECHUS
/ HEIOBOJIBCTBA,
YKIIOHEHHS OT OTBETA)

Nune B pesynbrate n3yueHus yaeOHOW TUCIIUILTAHBI 00ydJaronuecs
Ne KC Conepxanne JIOJIKHBI
ma | komme | o CTEHIH
u (mm eé
TEHITN 3HATh yMeTh BJA/IEeTh
u 4acTu)
1. | OIIK- | T'0oTOBHOCTb K | - HOPMBbI — IIOHUMAaThb YCTHYIO — JIEKCUYECKUM
1 KOMMYHHKAI] | TPOU3HOIICHN | (MOHOJOTHYECKYIO U MUHAMYMOM B
WU B YCTHOM | §, YTEHUS, JUAJIOTUYECKYIO) peub | oObeMe He MeHee 3
Hu - OCHOBHBIC Ha TEMBI 000 eguaMI, u3 HUX 1
MUCBMEHHOHN | ocoOeHHOCTH | mpodeccronanbHoro U | 500 — IpOXyKTUBHO
dbopmax Ha o(UIIMATIEHO- | JAETOBOTO OOIICHHUS; oOmero u
PYCCKOM H JICIIOBOTO — BECTH JMajior-oecely | TEpPMHUHOJIOTHICCKOTO
WHOCTpPAHHBI | CTHJISA, OM3HEC | 00IIero u xapakrepa;
X SI3BIKAX JJI | - OTUKH, podeccHnoHATEHOTO — TpaMMaTHYCCKHMH
pelieHus paBuIIa Xapakrtepa, codoaas CTPYKTypamu,
3a/a4 pedeBoro IIpaBHJIa PEUuEBOTO HEOOXOIUMBIMHU TSI
2. | IIK- npodeccuoHa | dTUKETA, ATUKETA, YCTHOH U
21 JTLHOM — OCHOBHBIE - IOHUMATh COOOIICHHSI | MUChbMEHHOH hopM
NESITETHBHOCT | TIPUEMBI poeCCHOHAIBHOTO OOIIIeHNS;
u AHHOTHUPOBAHM | Xapakrepa (B - BCEMH BUJIaMU
CrnocoOHocTb | 1, MOHOJIOTHYECKOU YTEHUS
BBISIBIISITH U pedepupoBan | popMme U B Xoj1e OpUTHMHAIIBHOM
MIPOBOIUTH usl ¥ IepeBojia | aualora), JTUTEPATYpPHI:
HCCIIEIOBAHU | JINTEPATYpPhI OTHOCSIIErocs K cepe | a) 03HAKOMHUTETHLHBIM
e o U CUTYallUsIM JIEJIOBOTO | YTCHHEM;
aKTyaJIbHBIX CIIELUAILHOCT | OOIIEHHS; 0) U3yJaromum
Hay4YHBIX u - y4acTBOBAaTH B YTEHHUEM, B TOM YHCIIe
npobieM B nuanore (6ecene), JTUTEPaATypPHI 110
obnactu BBIpaXKaTh CHEIHUAIBHOCTH
(bMHAHCOB H ompeieICHHbIE (0630poB,
KpeauTa KOMMYHHUKATHBHbBIC TEXHUYECKOHN
HamepeHus (3arpoc / JIOKyMEHTAIlUH,
cooOuIeHne OTIHCaHNe
uH(pOopMaIny, HKCIIEPUMEHTOB,
BBISICHEHHE MHEHUS CIIPaBOYHbBIE
co0eceHMKa, MOoCOOusI, HAyYHBIE
BBIp2KEHUE CTaThH) U JEOBOM

KOPPECIIOH/ICHITUH,
- OCHOBHBIMU
HaBBIKAMH IIUCHMa,
HEOOXOIUMBIMH IS
BEJIEHUS IETOBOM
MIEPEITUCKH,




Wnane

B pesynbrate u3ydenus: ydeOHOM TUCIUIUIMHBI 00YJaroIuecs

Conepxxanue
Ne KC Aep JNOJDKHBI
KOMIIETEHIA
IL.II | KOMIIE .
u (nm eé
TEHIIU 3HAThH yMeTh BJIAJETh
u YacTH)

COCTaBJICHUSA PE3IOMC,
OTYCTOB

2. CTpyKTypa M coJepKaHHe TUCHHITUHBI

2.1 Pacnipenesienne TPyA0EMKOCTH JUCHUIJIMHBI IO BHAaM padoT
OO6mast TPyAOEMKOCTh AWCIIUIUIMHBI COCTAaBJISIET 2 3a4€THBIC EOUHUILI 72 daca, uX
pacmpeenieHre 1Mo BujaaM paboT mpeiCcTaBlIeHO B TabIuUIIE.

Bun yue6Hoit paboThl Bcero CemecTpbl
4acoB 1 2
KonTakTHasi padoTa, B TOM YHCJI€:
AyIHTOPHBIE 3aHATHS (BCEro) 12 4 8
3aHATHS JEKIIMOHHOTO THIa 4 4
JlaGopaTopHbIe 3aHITHS
3aHATHS CEMHHAPCKOTO THITA (CEMHHAPBI, 8- 8
MIPAKTUYECKHUE 3aHSATHSA)
HNHuas KOHTaKTHas1 padora:
KonTtpons camocrositensHO# padotsl (KCP)
ITpomesxyrounas arrecranus (MKP) 0,2 0,2
CamocrosiTeJibHasi paboTa, B TOM YHCJIe: 56 32 24
Kypcosas pabora
[IpopaboTka yueOHOTO (TEOPETUYECKOTO) MaTepraia 24 12 12
BrInosHeHne HHAMBHTyIbHBIX 331aHUH (ITOATOTOBKA 32 20 12
COOOIIEHUH, Pe3EHTAIU)
[ToaroToBKa K TEKyIeMy KOHTPOJIIO
KonTpoJb:
[ToaroroBka K 3aueTy 3,8 3,8
Oo0mas Tpy10eMKOCTh yac 72 36 36
B TOM YHCJIe KOHTAKTHas padora 12,2 4 8,2
3a4. efl. 2 1 1

2.2 CTpyKTypa AUCHHUILIMHBI

Pacnpez[eneHI/Ie BUJIOB yqe6H0171 pa6OTI:>I " UX TPYAOCMKOCTH 11O pa3acjiaM JUCHUIIINHBI.

Ne KonmyectBo yacos

pas- HaumeHoBaHue pa3jiesoB AymuropHas CP
o Bcero pabota

8 A1 [ m3 | o
1 2 3 4 5 6 7
1 COCTaBJIeHI/Ive pe3loMe U BOIPOCHI 12 5 10

TPYIOYCTPOHCTBA

2 O6menue ¢ paboroaarenem 12 2 10




No KonunuecTBo yacos
- AyautopHas
pas- HaumenoBanue paszienon Y P CP
fena Bcero paborta
J 113 JIP
3 JlenoBas mepenucka 12 2 10
4 OO6menue o tenedony 12 2 10
5 Benenue neperoBopon 12 2 10
6 KopnopatusHas sTrKa 8 2 6
7 | O6G30p MPONIEHHOrO MaTepHaa 3,8 3,8
8 | Bauer 0,2
Hroro: 72
2.3 Conepixanue pa3aeioB JUCHUTLIHHBI:
2.3.1 3ansATHSA JEKIIMOHHOTO THIA
JlexIMOHHBIE 3aHATHS - HE TIPEAYCMOTPEHBI
2.3.2 3aHATHSA CEMHHAPCKOI0 THUIIA
CeMuHapCKue 3aHITHS - HE IPETyCMOTPEHBI
2.3 JIaGopaTopHbIe 3aHATHSA
HanmenoBanue dopma TeKyliero
Ne HaumenoBanue nabopatopHbix padboT p ym
paszena KOHTPOJIS
1 2 3 4
1. CocraBneHnue CocraBneHue pe3rome [IpoBepka nomaiiHero
pe3tome n|CocraBiieHHE CONIPOBOUTENBHOTO MUCbMA  |33/IaHUS
BOIIPOCHI Ponesas urpa
TPYAOYCTpPOMCTBA Huckyccus
Joxknan
2. OOmenne c|I[TonroroBka k cobecenoBaHuIO IIpoBepka nomaniHero
paboromarenem  |[Icuxonmoruyeckue acmekTbl OOUICHUS  C|3amaHus
paboToaTenem Ponesas urpa
Joxmang
3. JenoBas OdopmIieHne nenoBoro nuckMa [IpoBepka nomaninero
nepernucKa Oco0OeHHOCTH TEepenucKu MO 3JIEKTPOHHOU|3amaHus
rnoure Keiic-3amaua
Jloxman
4., OO1enue io|/lenoBoii sTukKeT U podeccuoHaNbHAS YTHKA [IpoBepka nomaniHero
TenedoHy Cocrasnenne coo0IIeHns TUIS|3aaHus
ABTOOTBCTUHKA I[I/ICKYCCI/I}I
Jloxkman
5. Beneuue ITonroroBka, BeAeHHWE U 3aKIIFOYEHHUE CHEIKHA / [IpoBepka nomaniHero
IIEPErOBOPOB 3aKIoueHUE KOHTPAKTa 3a1aHus
Z[eJ'IOBBIe BCTpCUU n peuicHmue CIIOPHBIX PoseBas urpa
BOIIPOCOB Jloknan
6. KoprnopatuBHast |Dtuueckue acnekThl (yHKIMoHHpoBaHwus|[IpoBepka JoMaIIHero
3TUKA KOMIaHUH1 3a/laHus
Ponesas urpa




| | |Toxnas

2.3.4 IlpumepHasi TeMATHKA KyPCOBBIX padoT (IPOEKTOB)
KypcoBsie paboTsl — HE IPETyCMOTPEHBI
2.4 IlepedyeHb y4eOHO-METOAUYECKOro o0ecnedeHus 1JIsi CAMOCTOATEIbHON padoThl

00y4yaIuxcst Mo JUCHHUILINHE

[Tepeyens yueOHO-METOAUUECKOTO OOECIICUSHHS JUCIIUIUIUHBI TI0

HanmenoBanue o
Ne BBITIOJTHEHUIO CAaMOCTOSITENIbHOM paboThl
paszena
1 2 3
1. |CocraBnenue 1. Meroauueckue yKkazaHUS TI0 OpraHU3AIMH CaMOCTOSTEIBHOM
pE3rOME H pabotel mo aucuuiUinHe «lHOCTpaHHBI S3BIK Kak CpEJICTBO
BOIIPOCEI JIeJIOBOTO OOIIEHUsS», YTBEPKICHHbIE Kaeapoi aHTIIMHCKOTO S3bIKa

TPYAOYCTPOHCTBA |5 1ipoheccronanbHoii cdepe, mpoTokon Ne 10 ot 02 mroms 2017r.

2. Casenbesa O. I'., Bonommna K.C., Mosenko O. U. Business Eng-
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4. OOGwenue 110 1. Cotton, D., Falvey, D. Market Leader. Upper Intermediate Busi-
Tenehony ness English. UK, Longman, 2011.
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3. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Bri6op o00pa3oBaTenbHBIX TEXHOJOTHM ISl TOCTMIKCHHS LeNed W pelleHus 3ajad,
MIOCTABJICHHBIX B paMKax y4eOHOW AUCHMIUIMHBI «MIHOCTpaHHBIN SI3bIK KaK CPEACTBO JEIOBOTO
OOIIeHUs, 00ycCIIOBJI€H TOTPEOHOCThIO  C(HOPMHUPOBATH y  CTYIEHTOB  KOMILICKC
OOMIEKYJIBTYPHBIX ~KOMIIETCHIMH, HEOOXOMUMBIX JUISI OCYIIECTBICHUS MEXIMYHOCTHOTO
B3aMMOJICHCTBHSI U COTPYAHHUYECTBA B YCIOBUSAX MEXKKYJIBTYPHOW KOMMYHHUKAIMH, a TaKXKe
obecnieunBaTh TpeOyeMoe KaueCTBO OOYUICHHUS Ha BCEX €ro dTamax.

@opMBI ¥ TEXHOJIOTHH, UCITIOJIB3YEMbIE JUIsi OOYUCHUsT aHTIMICKOMY SI3BIKY, PEaTU3YIOT
KOMIETEHTHOCTHBI W JIMYHOCTHO-JESITeIHbHOCTHBIN MOJIXO/bI, KOTOPBIE B CBOIO OYEpenb,
CIOCOOCTBYIOT (OPMHUPOBAHHIO M PA3BUTHIO a) TMOJIMKYJIBTYPHOH S3BIKOBOM JIMYHOCTH,
CIIOCOOHOM  OCYILECTBJISITh TMPOAYKTUBHOE OOIEHWE C HOCUTEISIMU JAPYTUX KYyJIbTyp; O)
CIOCOOHOCTEH  CTYNEHTOB OCYIIECTBIIATH PA3IUYHbIC BHIBI JESITEIBHOCTH, WCIIOJNB3YS
AQHTJIMACKAN  SA3BIK; B) KOTHUTHUBHBIX CIIOCOOHOCTEH CTYJIEHTOB; T') HMX TOTOBHOCTH K
CaMOpa3BUTHIO M C€aMOOOpa30BaHHIO, a TaKXKe CHOCOOCTBYIOT MOBBIIIEHUIO TBOPUYECKOTO
MOTEHIMAJIA JIMYHOCTH K OCYIIECTBICHHUIO CBOMX MPO(ECCHOHAIBHBIX 00sI3aHHOCTEH.

VY4eOnblll TIporiecc 0azupyeTrcss Ha MOJEIH CMEIIAHHOTO OOydYeHHUs, KOTOpash MOMOTaeT
3¢ (HEKTUBHO cOYETaTh TPATUITMOHHBIE (DOPMBI 00yUEHHUS U HOBBIE TEXHOJIOTHH.

Crenuduka mucuuruiiabl «MHOCTpaHHBIA S3bIK KaK CPEACTBO JIEJIOBOrO OOIICHHS»
ompenensieT HEOOXOAMMOCTh 0oJiee IIUPOKO MCIOJIb30BaTh HOBBIE 00pa3oBaTelIbHBIC
TEXHOJIOTUH, HapAly C TPaJAULMOHHBIMU METOJAaMHU, HAIpaBJICHHbBIMH Ha (OpPMHUPOBAHUE
0a30BBIX HABBIKOB MPAKTUYECKOW JEATEIHHOCTH C HCIOJIb30BAaHHUEM IPEUMYIIECTBEHHO
(dbpoHTATBHBIX GOPM PabOTHI.

[Ipn 00ydeHHH WHOCTPAHHOMY SI3bIKY HCIOJIB3YIOTCSI CIEAYIOUIe 00pa3oBaTeiIbHbIC
TEXHOJIOTUU:

- TexHonoruss KOMMYHHUKAaTHUBHOTO OOydeHUS — HampaBieHa Ha (HOpMUPOBaHHE
KOMMYHHKaTHBHOM KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBiigeTCs 0a30BOM, HEOOXOAMMOI AJist
a/IafTalliy K COBPEMEHHBIM YCIOBHUSAM MEXKYIbTYPHON KOMMYHHUKAIHH.

- TexHonorus pazHOypoBHEBOTO (auddepeHInPOBAHHOTO) 00yUeHUsI — Mpernoiaraet
OCYILIECTBIICHHE TMO3HABATEIBHON NEATENHHOCTH CTYJIEHTOB C Y4ETOM HMX HHIUBUIYAIbHBIX
COCcOOHOCTEH, BO3MOXKHOCTEH M HMHTEPECOB, MOOMIPSAS UX PEaM30BBIBATH CBOM TBOpYECKUI
noteHiuan. Co3aHue M HCHOJIb30BAHUE IUArHOCTHYECKUX TECTOB SIBJISETCS HEOThEMJIEMOMN
Y4acThIO IAaHHOM TEXHOJIOTHH.

- TexHonorust MOIYIbHOTO OOydYeHHMsI — IMpeaycMaTpuUBaeT JeJeHHE COJep KaHus

AUCHUIIIIMHBI HAa aBTOHOMHBIC pa3J1CJIbL (MOI[y.III/I), HUHTCTPHUPOBAHHBIC B 06H.[PII>1 KypcC.



- HudopmanmonHo-kommyHukannonHeie TexHonorun (MKT) - pacmmpsiior pamku
00pa30BaTEeILHOTO MPOIIEcca, MOBBIMIAS €ro MPAaKTHYECKYI0 HAMpPaBICHHOCTb, CIOCOOCTBYIOT
MHTCHCU(UKAIIMN CaMOCTOATENbHON pabOThl yYalIMXCsl M TOBBIIICHUIO TI03HABATEIBHON
aktuBHOCTH. B pamkax UKT Beiaenstorcs 2 Buaa TEXHOIOTH:

- TexHosorus HCHONB30BAaHUS KOMIIBIOTEPHBIX IMpPOrpaMM — MO3BOJISIET 3((HEKTUBHO
JOTIOJIHUTh IIpoLecC OO0y4eHMsI sA3bIKY Ha BCEX YPOBHAX. MynbTHUMeIUNHBIE MPOrPAMMBbI
IpelHa3HaYeHbl Kak Juld AayAUTOPHOM, TaK M CaMOCTOSITEIbHOM paboThl CTYIEHTOB U
HaIlpaBJICHbI HA Pa3BUTHE TPAMMATHYECKUX U JIEKCUYECKUX HABBIKOB.

- VHTEepHET-TEXHONOTUN — MPEAOCTaBIAIOT IIMPOKHE BO3MOXHOCTH Ui IIOHCKa
uHpopmanuy, pa3pabOTKU MEXKIYHApOJHBIX HAyYHBIX [POEKTOB, BEIACHMUSI HAyYHBIX
UCCIIEIOBaHUM.

- TexHosorus MHAMBUAyaTIU3alUU OOY4YEHHUS — MOMOTAET PEealu30BbIBATh JIMYHOCTHO-
OpUEHTUPOBAHHBIM MOAXOJ], YUYUTHIBas WHAUBHAYaJbHbIE OCOOEHHOCTH U MOTPEOHOCTH
YYALIAXCS.

- TexHOJOTHS TECTUPOBAHMWS — HCIOJIB3YETCA JUISI KOHTPOJISI YPOBHS YCBOEHMS
JIEKCUYECKUX, IPaMMaTHYECKUX 3HAHUM B paMKax MOJYJs Ha ONpeNesEHHOM 3Tane oOydeHHs.
OcyniecTBiieHHEe KOHTPOJISL € HCIHOJB30BAHUEM TEXHOJIOTMM TECTHPOBAHHUS COOTBETCTBYET
TpeOOBaHUAM BCEX MEKIAYHAPOHBIX 3K3aMEHOB 110 HHOCTPAaHHOMY s3bIKYy. Kpome Toro, naHHas
TEXHOJIOTUS MO3BOJISIET MPENOJABATENI0 BbISBUTh U CUCTEMATU3UPOBATh ACIEKThI, TpeOyromue
JOTNIOJIHUTEIBHOMN POPAOOTKH.

- IIpoexkTHass TEXHOJOTHA — OpPUEHTHMPOBAHA HA MOJCIUPOBAHUE COLMAIBHOIO
B3aMMOJICHCTBUS YYallUXCSl C LEJIBI0 PELICHMs 3aladd, KOTOpas OIpeleNsercs B paMKax
po(heCCUOHAIBHONW IMOJrOTOBKM CTYJEHTOB, BBLACSAS Ty WIM HHYK HPEIMETHYIO OO0JIacTb.
Hcnonp3oBaHne MPOEKTHON TEXHOJOIMM CIOCOOCTBYET pealM3aldy MEXAUCHUILIMHAPHOTO
XapakTepa KOMIIETeHIMH, (OpMHUPYIOILUXCA B ITpoliecce 00yUeHUsl aHTIIMICKOMY SI3BIKY.

- TexHoisiorusi 00y4eHUsI B COTPYIHHUYECTBE — pealu3yeT M0 B3aUMHOIO OOydeHus,
OCYILECTBIIAS KAaK MHAMBUAYAIBHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCTb 3a PELICHHE
y4eOHBIX 3a/1a4.

- TexHonorus pa3BUTHS KPUTHUECKOTO MBIIUIEHUS — CHOCOOCTBYEeT (POPMHUPOBAHUIO
Pa3HOCTOPOHHEH JMYHOCTH, CHOCOOHOW KPUTHYECKH OTHOCUTBHCS K HH(POPMAILMH, YMEHHIO
oTOMpaTh HH(OPMALIHIO JUIS PELIEHHs IOCTaBIEHHOH 3a/1auH.

Peanmusanuss  KOMIIETEHTHOCTHOIO M JIMYHOCTHO-AEATEIIBHOCTHOTO  IOJAXO0Ja C
UCIOJb30BAHUEM TE€PEUYHCICHHBIX TEXHOJIOTUH MpeaycMaTpuBaeT HWHTEPAKTUBHbIE (HOPMBI
oOyueHusl.

OcHoBHBIC BUJbI MHTCPAKTUBHBIX O6p8.30BaTeJ'IBHBIX TEXHOJIOTHI BKIIFOYAIOT B CEO:



- paboTa B MajbIX rpymnmnax (KOMaHJe) - COBMECTHAs JIEATEILHOCTh CTYACHTOB B TPYIIIE
10/l PyKOBOJICTBOM JIWJEpa, HampaBlIeHHas Ha pelIeHHe OoOLel 3agauu MmyTéM TBOPYECKOTO
CIIO’KEHUS PE3YJIbTATOB MHIMBHIyaTbHON PaOOThI WICHOB KOMAH/bI C JICJICHUEM MOJTHOMOYHH U
OTBETCTBEHHOCTH;

- TPOEKTHAash TEXHOJOTHS - WHIWBHIyalbHas WM KOJUIGKTUBHAS AEATEIBHOCTH IO
0TOOpY, paclpeie’eHNuI0 U CUCTEMAaTH3allMi MaTepHralia 10 ONPEIeICHHOW TeMe, B Pe3ylbTaTe
KOTOPOM COCTaBJISAETCS IIPOEKT;

- aHaNM3 KOHKPETHBIX cuTyarmii (case study) - aHanm3 peaabHBIX MPOOIIEMHBIX
CUTYallul, UMEBIINX MECTO B COOTBETCTBYIOIIEH 00J1acTH NMPO(PecCHOHANBHON NeSTENbHOCTH, U
MOWCK BAPHAHTOB JIYYIINX PEIICHUH;

- poieBble W JENOBBIE WIPHl - poOJieBass HWMHUTANUSA CTYICHTAMH peabHON
npo(hecCHOHATFHON JIEITENBHOCTH C BBINMOJHEHHEM (YHKIWH CHEIHMAaIiCTOB Ha Pa3IMYHBIX
pabouux MecTax;

- pa3BUTHE KPUTHYECKOTO MBIIIICHUS — 00pa3oBaTellbHas I TeIbHOCTh, HAIIPaBJICHHAS
Ha pa3BUTHE y CTYACHTOB pa3yMHOTO, Pe(ICKCHBHOTO MEBINUICHHUS, CIIOCOOHOTO BBIIBUHYTH
HOBBIE MJIEH U YBUJETh HOBBIE BO3MOKHOCTHU.

KommuiekcHOe MCMosIb30BaHUE B YYEHOM IPOLECCE BCEX BBINIEHA3BAHHBIX TEXHOJIOTUH
CTUMYJHUPYIOT JIMYHOCTHYIO, HMHTEUIEKTYaJlbHYI0 aKTUBHOCTb, PAa3BHUBAIOT I103HABaTEJIbHbIE
MPOIIECChl, CHOCOOCTBYIOT (OPMHPOBAHHUIO KOMIIETCHIIUH, KOTOPBIMH JOJDKEH 00J1amaTh
OyayLuil crienuanucrt.

4. OueHO4YHbIE CPEACTBA ISl TEKYIIEr0 KOHTPOJISI YCIIeBAEMOCTH U MPOMEKYTOYHOM
aTTecTaluu

4.1 ®oH/1 OLIECHOYHBIX CPEICTB /15 IPOBEAeHNs TeKyllel aTTecTauun

Texymuii KOHTPOJIb OCYILECTBIIAETCS B XOoJ€ y4dyeOHOro mpolecca Ha J1abopaTopHO-
IIPAKTUYECKUX 3aHATUAX, TJI€ OLEHMBAIOTCA OTBETHl MAaruCTPAaHTOB, Kau€CTBO BBIIOJHEHMS
JIOMAIIHUX paboT, MHAUBUAYaIbHbIX 3a1aHui. OH peanusyetcs B popme GpoHTaIBHOrO orpoca
/ Gecelpl, MPOBEPKU KayeCTBA BBINOJIHEHMs JOMAIIHEro 3a/aHusi, BHEAYJUTOPHOIO YTEHMS,
MUCbMEHHBIX paboT, JUCKYCCUU.

Pazgen 1 «CocTaBiieHue pe3roMe 1 BOIIPOCH! TPYAOYCTPOHCTBa»

1. Tema nenoBoii urpei: «CobeceoBaHue».

2. KoHuenuusi uMrpbl: CoMCKareNlb, MPETEHIYIONMI Ha BaKaHTHYIO JIOJDKHOCTh MEHEIKepa
OJIHOTO M3 OT/EJNOB B KOMIIAHUU MO NMPOU3BOJICTBY O€3alKOrOJbHBIX HAMUTKOB, BCTPEYAETCS C
NOTEHIMANbHBIM paboTonaTeneM. OH JIOJDKEH MPE3eHTOBaTh ceds TakuM 00pa3oM, 4TOOBI, ¢
OJTHOW CTOPOHBI, MAaKCUMAaJIbHO MOJYEPKHYTh BCE CBOU JOCTOMHCTBA, a C JPYroid CTOPOHBI, HE

MEPCXBAIUTD CC6$I, yTOOBI HE BBI3BATh y pa60T0)1aTeJ1${ OTPULATCIIbHBIX SMOIIUH. I/Irpa



IIPOBOJUTCS B JBa JTala: CHadajla WHTEPBBIOEP 3aJacT KaHAWJATy CTaHAAPTHBIE BOIIPOCHI,
Kacarolmuecss ero npoQecCHOHANbHOM 0a3bl, a 3aTeM aHAJIU3UPYET HEMOCPEICTBEHHO €ro
JUYHOCTHBIE XapPaKTEPUCTUKHU, @ UMEHHO, CKJIOHEH JIM OH OOJIblI€ K ONTUMHCTUYECKOMY WIIU
[IECCUMUCTHYECKOMY BOCIPUSITHIO MUPA.
3. Posn:
- COMCKaTellb;
- UHTEPBBIOEP.
4. O:xunaemblii (e) pe3yabrtar (bl):

1. JlocTmkeHue coucKaTeleM I[IOCTaBJICHHOW Tiepeax coOOW Ienw, a HWMEHHO —

MOJIy4eHue paboThI.
2. CrocoOGHOCTh paboTonarens MPUHSITH MPABWIHHOE PEIIEHNE B OTHOIICHWH JaHHOTO

COMCKATEJIS.
HNHcTpyKuMu AJ1s1 IPOBEICHUs POJIEBOIl HTPHI HA AHTJIMHCKOM SI3bIKE

The first stage of an interview

Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
- your family background;
- personal qualities;
- qualifications;
- experience;
- achievements;
- current salary;
- your strengths and weaknesses;
- the reasons for leaving your last job;
Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by pan-
els of interviewers or in the form of sequential interviews by different experts.
Here are some of the key questions an interviewer can ask:

1. Can you tell me about your experience as a manager?
2. What sorts of projects did you participate in when working for your previous employers?

3. What do you like most and what do you like least about your present job?
4

Could you tell me how much you currently earn?



5. What do you know about the company you are going to work for?
6. What are your strengths and weaknesses?

7. How ambitious are you?

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory prov-
erbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

If something can go wrong, it will.
It’1l be alright on the night.

Every cloud has a silver lining.

It never rains but it pours.

Too many cooks spoil the broth.

Two heads are better than one.
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Leave well alone.

10. A stitch in time saves nine.

11. Never trust a stranger.

12. Hail fellow, well met.

13. No news is good news.

14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.

20. Half a loaf is better than none.




21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.

24. You can’t teach an old dog new tricks.

Scoring the questionnaire
Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the

numbers within them.

1 2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24

TOTAL

Optimist Score Pessimist Score

Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of

Scores.

Optimist 12 — Pessimist 0




Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your expecta-

tions are so high.

Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full’ rather than a ‘half emp-

ty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9
You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of disappoint-

ment since your expectations are already somewhat low.
Optimist 0 — Pessimist 12

So what?
So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;
- You feel happier than you otherwise would
- You are more cheerful and outgoing
- You are prepared to take risks and have a go at things
- The people you deal with respond more positively to you
- You achieve more
- You influence other people to achieve more
- You look for the best in people
- You don’t waste time being paranoid and suspicious
- You are better at bouncing back after a failure or set-back

- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point

is they are more likely to respond positively in a shorter time than a pessimist.



Pa3nen 2 «O0menue ¢ paboTogaTenemy

1. Tema nesnoBoii urpsel: «Becrpeua pykoBOIUTENSE KOMIIAHUH C ITPEACTABUTEISAMH KOJUIEKTUBAY.
2. KoHuenuus MIrpbl: NpeACcTaBUTENN KOJJIEKTUBA OPraHU30BalId BCTpeUy ¢ paboToaarenem, Ha
KOTOpO#l mpejyiaraercsi OOCYAUTh BO3MOKHBIE BapUaHThl NPEAOCTaBICHUS JIOMOJHUTEIbHBIX
JIBIOT TE€M COTPYAHHMKAM, KOTOPBIE [TOKA3aIl HAWIYUIINe Pe3yJbTaThl 32 ONPEEICHHBIN TEPUOT
TPYOBOM JEATEIBHOCTH.

3. Posn:

- PYKOBOJIUTEINb KOMIIAaHUY;

- IPEACTaBUTEH KOJIJICKTUBA.

4. Oxupaemblii () pe3yabTar (bI): NPUHITHE COOTBETCTBYIOIIETO DPEUICHUS MO KaKIOMY

COTPYIHHKY.

HNHcTpyKuMu AJ1s1 MPOBEICHUs POJIEBOIl UTPHI HA AHIVIMIICKOM SI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.
The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.
The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.
Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.
- expense account;
- free health insurance;
- paid leave;
- reimbursement of transportation costs;
- company holidays;
- pension;
- luncheon vouchers.
These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

Paspnen 5 «Benenue neperoBopos»

1. Tema nenoBoii urpsei: «IleperoBopsl ¢ GUPMONH-NIOCTABIIUKOM.



2. KoHnenuus Mrpbl: mMpeAcTaBUTEIN (PUPMBI, 3aHUMAIOICICS MOCTaBKaMu Kode, 00CyKIar0T
C TPEICTaBUTEISIMH (UPMBI-3aKa34MKa YCIOBHUS MPEACTOSIICH CHOCIKH, a WMEHHO: CpPOKHU
MMOCTABOK, CIIOCOO IOCTaBKH TOBapa, YCIOBUS TUIATEkKA, HATUYUE CTPAXOBKH | T. 1.

3. Posn:

- IPEACTaBUTEIN (PUPMBI-3aKA3UUKA;

- IPEACTaBUTETN (PUPMBI-TIOCTABIIHKA.

4. Oxunaembliii (e¢) pe3yabrar (bI): JIOCTHKEHHUE KOHKPETHBIX PEIICHHH IO BOMpOcaM

ITOCTaBOK ChIPbSL.

I/IHCprKIIHH AJIsl MPOBEACHUA pO.]IEBOﬁ HI'PbI HA AHIJIHHCKOM SI3BIKE
Step |
Before starting the negotiation review the following tips. These keys will unlock your abil-

ity to get the best deal possible under any circumstances.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal

Always have the endgame in mind as you plot your strategy.

Step 11
Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the compa-

ny which is engaged in coffee export all over the world, to order a new consignment of coffee.



He tries to negotiate a better price, discount, delivery and payment.

Keiic-3agaun
Pa3nen 3 «JlenoBas nepenucka»
Keitic na memy: «Ilocneocmsus napyuwienus npasui 6e0eHus 0el1080U NePenucKuy.
IIpoueaypa peuleHus: Keiicon

[IepBblit 5Tan — 3HAKOMCTBO C CUTyalMeH.

Bropoii sTan — BelIeNeHHEe OCHOBHOM MpoOieMbl, (GakTOpOB M MEPCOHATNN, KOTOPbIE MOTYT
PCaIbHO BO3JICI\/'ICTBOB3TI> Ha CUTyalluIo.

Tperwnii 3Tan — npeaoKeHne KOHIENIUN WIA TEM U1 «MO3TOBOTO IITYPMay.

UYeTBepThlii 3TaN — aHAIW3 MOCHEACTBUN MPUHATHS TOTO I HHOTO PEIICHUS.

[IaTeiil 3Tanm — pemeHWe Kedca — NPEUIOKEHHE OJTHOIO0 WM HECKOJbKUX BapUaHTOB
(mocnmenoBaTeILHOCTH  JICUCTBHI), YKa3aHHWE Ha BO3MOXKHOE BO3HHKHOBEHHE TIpOOIIEM,
MCXaHU3MBbI UX NPEAOTBpAICHUA U PCIICHUAA.

[Ipexxne yeM mpucTynuTh K paz0opy npeajaraeMoi Juis aHajau3a CUTYallMH, BBIOJHUTE

CIETYIOIIEE 3aJTaHUE.
Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?

1. When you write a letter you put your name above your address.

2. It is correct to write Dear Mister when beginning a letter.

3. In the United States 1% April can be abbreviated to 04.01.11.

4. When writing a letter to the USA you can begin it with Gentlemen...

5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (I’ll, don’t, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.



Cumyayusa: B npencTaBIeHHOM NHCbME COACPKHUTCA psn ommOok. COTpYAHHUK KOMIIaHUH,
KOTOPOMY OHO OBIJIO aJpeCOBaHO, CYell MPAaBUIBHBIM HE OTBEYaTh Ha HETO, T.K. IO €r0 MHEHHUIO,
TAaKOM IMOJAXO0J K BEACHUIO JEJIOBOW IMEPENUCKU IEMOHCTPUPYET HEYBa)KEHHE K KOMIIAHUH,
KOTOpass MMEET KOHTaKT C ajpecaHToM. lIpoaHanu3upyiiTe 3TO NHCBMO C Y4Y4E€TOM BCEX

YKa3aHHbIX BBIIIC 3TAIIOB U MMPEAJIOKUTC CBOU BaPUAHThI PCIICHUA IIaHHOfI HpO6H€MBI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta Lin-
del,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve
| have pleasure in sending you our brochure with details of all our holidays.
| look forward to hearing from you.

2012, may 22" Best wishes

Sales Menege

Fred Henderson

Tembl 1ucKyccni
Pazgen 1 «CocraBieHue pe3oMe U BOIPOCHI TPYAOYCTPOUCTBA»
Tema nuckyccuu: oOCYAUTh B TPYIIE OCHOBHBIE MpaBHJAa COCTABJICHUS pPEe3lOME U HalMCaHUS
COINPOBOAUTENBHOTO THcbMa. Creayromiee 3aJaHUe IMOMOXET c(OpMyIHpOBaTh OCHOBHBIE

BBIBO/IbI 110 JAHHOMY BOIIPOCY.



Read the statements about CVs and covering letters. On the basis of your knowledge and

experience, decide if you agree with them.

1.
2.
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A curriculum vitae is more acceptable if it is hand-written.

A covering letter should be hand-written.

You should always include a photograph.

The longer a CV the better.

A CV should list experience in chronological order.

There is no point in mentioning outside activities, hobbies, etc.

Each CV should be customized for the job you are applying for.
Perfect prose is not expected; note form is perfectly acceptable.

Use space constructively; do not mention failures or irrelevant experience.

10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.

14. Always make a follow-up phone call a few days after sending your CV.

[TonTBepauTe CBOM HMIEH, BHITIOJHUB CIICIYIOIINE 3aJaHus.

1. Look at Henry Norton’s CV and answer the questions.

1.
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In your opinion, is his CV well written? If not, what changes would you make?
What was his first post?

What is his most recent post?

What kind of experience has he had?

How has his career progressed?

Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE

Name Henry Norton
Address 2732 Maple Lane, Sidney
Tel. No. 79543768
Marital status Single
EDUCATION

04/04-07/05 Certificate of Hospital Management,




Atlanta University, USA
09/01-07/03 BTEC National Diploma in Business
and Finance: Fermanagh College,
Northern Ireland
09/96-06/01 8 GCSEs — Grade B
St Joseph’s School, Enniskillen,

Northern Ireland

LANGUAGES
English, mother tongue
German, fluent

French, elementary

EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule

Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09

Tour Operator

INTERESTS: music, hiking, scuba diving

ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request

2. The covering letters below do not contain any errors but the writers are very un-

likely to be considered for a vacancy. Can you say why?

Dear Anthony Mayer,

I’'m looking for a holiday job and I saw your ad in a newspaper and it looked as if it could




be good because your company is very famous.

I don’t have a lot of experience (in fact I haven’t got a job before) but I've got lots of con-
fidence and | get pretty well with people in general.

I’'m basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!

Hoping to get a reply from you soon.

Yours,

Mary Rose

Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |
have the honour to enclose herewith a copy of my curriculum vitae and would beseech you

to acquaint yourself with the contents therein.

Trusting that | shall be favoured with an interview with a view to discussing my applica-

tion in further detail, | beg to remain,

Yours faithfully,

Charles Fortescue Esqg.

Pa3nen 4 «OGmenue o tenedoHy»

Tema AUCKYCCHUMU: O6CYI[I/ITB B I'pYIIIIC OCHOBHLIC ITpaBUJIa ACJIIOBOI'O O6I_HCHI/I$I 10 TeJ'Ie(i)OHy.

HpennomeHHoe HMIKC 3a1aHNUC ITOMOIKET BBICTPOUTDL X0 JUCKYCCHU.

Below there are some statements about telephoning in English. Study them and, on the ba-

sis of your knowledge and experience, decide if you agree with them.
1. The first impression given on the phone is very important.

2. You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you

are finding out about what he / she needs.



4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.

7. While speaking on the telephone you should not use any contractions (like 7°ll, you ve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a mes-
sage for him/ her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

TIOKJIABI

TeMBI TOKIIAIOB.

1. The stages of choosing the right candidate (interview, CV, cover letter)
2. An organization needs constantly to take stock of its workforce and to assess its perfor-
mance in existing jobs.
3. The basic principles of business correspondence
4. Managing telephone calls
5. The ethics of business negotiations
JIns MOArOoTOBKM TOKJIAla HY>KHO 3HATh CIEAYIOLIEE:
l. [loxnan JOJIXKEH OBITH BBIMOJIHEH AKKypaTHO W INOAIIUT B ITAIIKY.
1. Jlokitax cocTOUT U3 CIEAYIOIIUX Pa3AeOB:
1. TurtyJbHbI JHCT.

Joknao na memy (Ha3BaHME JOKJIaJa Ha aHTJIUHCKOM

SI3BIKE)
2. Conepxanne / Contents. [lepeuncisitorcst pa3ensl pabOThI ¢ YKa3aHUEM CTPaHHMIL.
3. TekcT Ha aHTIIMICKOM si3bIKe (2 9K3eMniapa: TICPBBIN TIOIIUT B MAIKY, BTOPOI Ha

pyKax).



MunumanbHbI 00beM TekcTa: 2 (nBe) cTpaHuIlbl hopmara A-4 Mpu MOJAX:
25MM - HUxHee U BepxHee, 10MM - mpaBoe, 35MM — neBoe; 26-29 cTpok Ha
CTpaHuLE.

4. Caosaps /Vocabulary: munumym 30 TEpMHHOB C MEPEBOJOM U TPAHCKPHUIIIHECH,
KOTOPBIE NPU 3au{uIme Hy)HCHO 3HAMb HAU3YCMb.

5. Cnucok MCnob30BaHHBIX HCTOYHHKOB / Bibliography: ucrounuku, xotopsiMu
MarucTpaHT MOJb30BAJICA [UIsl COCTaBJICHUS JOKJIaJa M CIOBapU C BBIXOJHBIMU
JAHHBIMU KHUT ¥ / WK IOJPOOHBIM aJIpECOM caiiTa.

6. KparTkoe m3i103keHHMe TOKIana Mmo-aHrIMACKH / SUMMary — mpu 3amuTe yMeTh
pacckasars.

CryneHT Ha aHIVIMHCKOM $I3bIKE 3aUMThIBAE€T MOJATOTOBJIEHHBIN JOKIAJ M OTBEYAET Ha
BOIIPOCHl OJHOTPYIIIHUKOB M TpenojaBaTens IO cojepkaHuio padoTel. Ha ycmoTpenue
MIperoaBaTelisi MO>KHO IPOBECTH MPOBEPKY 3HAHUI TEPMUHOJIOTUUYECKOM 0a3bl MO JaHHOM TeMe.

4.2 ®oHJ OLIEHOYHBIX CPEACTB /ISl IPOBEICHUs HTOI0BOI aTTeCTALIMHU

Bomnpocsl k 3auery
1o qucuuIuinHe «HOCTpaHHBIN S3BIK KaK CPEICTBO JEI0BOT0O OOLIEHUS»
B kauecTBe BONPOCOB K 3a4€Ty MaruCTPaHT JOJKEH MOJArOTOBUTh U O3BYYUTh MaTepHall
[0 MPE/CTABJIECHHBIM HIDKE TeMaM. BaxkHO, yTOOBI OTBEYAIOIIMI MPOJIEMOHCTPUPOBAJ 3HAHHE
CJIOBApHOTO 3alaca U rpaMMaTHKH, KOTOPbIE OH IOJIY4W] B IIPOLECCE OCBOECHUS TUCLMITIMHEI.

Kaxxnas Tema 1oypkHa BKITIOUaTh B ce0s1 He MeHee 15 npeaioxeHui.

1. Job-hunting and employment (writing a CV and cover letter)

2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. Negotiations

6. Corporate ethics

OHGHKa «BavYTCHO» CTABUTCA B TOM ClIydac, €CJIM CTYACHT II0Ka3ajl, YTO OH YMECT aACKBATHO
HO,Z[6I/IpaTB JICKCUKO-TPAMMATUUCCKUEC CAWHUILIBI, yHOTpC6J'I}ITB pa3H006pa3HHe PCYCBLIC
CpCAcCTBAa, Oerimo u BBIPA3UTCIIbHO H3JIaraTb CBOU MBICIIM, a TaKiKe CO6J'IIOL[aTB CMBICJIOBYIO
CBA3HOCTDH BBICKA3bIBAHU .

OLICHKa «HC 3a4YTCHO» CTAaBUTCA B TOM CJIydac, €CJIMU CTYACHT IIOKa3all IOJIHOC OTCYTCTBUC
YKa3aHHBIX BBIIIC HABBIKOB.

5. IlepeyeHb OCHOBHOM M JONOJHHUTEJIbHOW Y4eOHOH JHMTEPATypbl, HEOOXOAUMON I

OCBOCHHUSA JUCIHUIIJINHBI



5.1. OcHoBHas UTEpaTypA:

1. 1. 3.1. TI'ypeeBa, B.M. Jloza, E.B. IlerpymoBa «AHIIMACKUN S3bIK KakK CpPEICTBO
MEXKYIbTYPHOM KOMMYHHKAIMU B npodeccuoHansHoi cdepey. Kpacnonap, Kybanckuii yH-
T, 2016.

2. Cotton, D., Falvey, D. Market Leader. Upper Intermediate Business English. UK, Longman,
2011.

5.2. JlonioHUTEIBHAS JIUTEpATypa:

1. CagenbeBa O.I'., Bonommua K.C., Mosenko O.U. Business English for Everyone. KyoI'V,

Kpacnonap, 2015.

2. I'ypeeBa 3.1., MaxkoenoBa H.B. MeTas3bik 3KOHOMUKH W OW3HEca: MEPEBOTICCKHIA ACTICKT

(ITepeBox nenoBeix TekcToB). KpacHonap: Kybanckuii roc. Yu-T1, 2008.

3. Evans V. New Round-UP: English Grammar Practice-5. Longman, 2011.

4. F. Zinkevich, T.V. Andryukhina, E.E. Ivanova, N.V. Kuznetzova, S.N. Ledeneva, T.V. Lede-

neva. EnglishMastersCourse. M.: Aiipuc-nipecc, 2011. — 448c.

5.3. [lepuoanyeckue M3aaHUS:

l"azeTsr:

1. The Financial Times

2. The Times

3. The Guardian

Kypnansr:

1. Current Sociology

2. The Economist

3. Business and Society Review

6. Ilepeuenb pecypcoB HHPOPMANMOHHO-TEJIEKOMMYHUKAUMOHHOH ceTH «HWHTEepHET,

HEe00XO0IUMBIX IJIS OCBOCHHS U CIUIIJINHBI

1. www.englishclub.com

. Www.businessenglishsite.com

. www.businessenglishpod.com

2
3
4. www.videovocab.tv
5

. www.tefl.net

7. Meroau4eckue yKkazaHus 1J15 00y4al0IUXCs M0 OCBOCHUIO TUCHHUIINHBI (MOLYJIs1)
CamocrosiTesibHast padoTa 0 JUCHHUILINHE
«MHOCTpPaHHBIN A3BIK KaK CPeICTBO 1eJI0BOTr0 00LECHHS»

Cemectp 6 — 47,8 yacoB


http://www.businessenglishpod.com/

No | Paznen, | Conepxkanue CP | bromker | Cpok | ®opma ®opma | Cpok | YuebHO-
n/ | rema BPEMEHU | U OTYETHOC | KOHTPO | U METO/I.
1| Ha BBl | TH st KOHT | obecreue
BBIIIOJIH | OJIHE pois | HUE
eHue HUS
3a/laHus
1 ®onerux | [IpocnymmuBanu 2 Kax | Beimonne | IIposep | Kaxn | YueGHbie
a e TEKCTOB, Jasi | HHbIe Ka oe nocoous,
pabora HaJl Hesle | ynp-s yIOpaxH | 3aHAT | KOMIIBIOT
COBEPUICHCTBOB BIE: CHUU, ne
aHUEM  CIyXO- YCTHBIN porpam
MIPOU3HOCUTEIND ompoc MBI
HBIX HaBBIKOB
2 | I'pammar | IloBTOpeHue 8 Kax | Ilucem. u | IIposep | Kaxn | YueGHbie
uKa MIPONUJICHHOT O, Jasi | YCTHO Ka oe nocoous,
BBITIOJIHEHUE HEZE | BBIMIOJIHE | YIPaXH | 3aHSAT | KOMIIBIOT
YOPAKHEHUM Ha A HHBIE €HUH, ue
3aKperie-Hue y1p-1, TECT porpam
rpaMMaTUYECKOT TECT MBI
0 Marepuasa
3 | Jlekcuka | 3ayumBaHHe 8 Kax | IIucem. u | IIposep | Kaxn | YueGHbie
HOBBIX nas YCTHO Ka oe mocoowust,
JIEKCUYECKHUX HeZe | BBIIOJI- yIOpaxH | 3aHAT | pa3garody
€ IUHHUILL g HEHHEIE CHUH, e HEIN
yIp-1, TECT, MaTepuan
TeCT JTUKTaHT :
: KOMIIBIOT
YCTHBIN
ompoc porpam
MBI
4 Aymupos | [Ipocnymuba- 6 I pa3 | Aunota- | Ycrusiid | Kaxn | UaTepHe
aHue HUE TEKCTOB W3 B s ompoc, | oe T-pecyp-
Wnrepuer- Mmecst MpPOBEP- | 3aHAT | ChI
pecypcos 11 Ka ue
aHHOTAIl
uu
5 YUrenue | UTeHHE TEKCTOB 8 Kax | Kontposns | [Iposep | Kaxn | YueOHbie
o 3aJlaHHOM mas | HOe Ka oe nocoous,
TEeMaTHKE. HEJEe | YTEHHE C | YTeHUs | 3aHST | pa3aarod
st nocieny | Hu ue HBI
IOLIUM 3alaHui MaTepuan
BBITIOJIHE | K :
HUEM TEKCTY KOMIIBIOT
3aJlaHuN
nporpam-
MBI
6 | I'oBopen | IlogroroBka 8 Kax | Yerneni | IIposep | Kaxn | OcHoBHA
e COOOIIEHHUH, nast 51 Ka oe i 5
JTMaJIOTOB, HEelE | MUCBMEH | YCTHOTO | 3aHAT | JIONOJHU
MOHOJIOTOB  TIO s HBIN OTBETa | U€ TeJbHas
MIPOHJIEHHOMY OTBET IO | U JUT-pa,
MaTrepuainy. 3a/IaHUI0, | TUCbME UHTEPHET




Mpe3eHTa | HHOTO -
s coo0iie HUCTOYHUK

HUS u,
KOMIIBIOT
nporpam

MBI
[Tucemo | BeinosHeHne 7,8 Kax | [Tucemen | [lposep | Kaxn | OcHoBHa
JOMAIITHUX mast | HO Ka oe s u
JIEKCUKO- HEJIC | BBITIOJIHE | MUChbME | 3aHAT | JOTIOJHU
rpaMMaTHYECKU st HHBIE HHBIX ue TeJbHas
X yIpaXHEHUH. 3ajanus | paboT JTUT-pa,
WHTEPHET
HMCTOYHUK

I/IQ
KOMIIBIOT
nmporpam

MBI

8. Ilepeyenbr WHPOPMAUMOHHBIX TEXHOJIOTHIA,

00pa30BaTeJILHOIO NMPoLEcca Mo JUCHUIIMHE (MOAYJI10) (IPH HEOOXOAUMOCTH)

8.1 IlepeuyeHb HEOOXOAMMOT0 IPOrPAMMHOI0 0OecneYeHust

HCIIOJB3YEMBIX IIPH OCYINECTBJICHUH

1. CD-ROM k yueonuky Evans V. New Round-UP: English Grammar Practice-5. Long-

man, 2011.

8.2 Ilepeyenb HeOOXOAUMBIX HHPOPMANMOHHBIX CIIPABOYHBIX CHCTEM

9. MaTepuajibHO-TeXHUYeCKasA 0a3a, HeOOX0AUMAasI VIS OCYIeCTBJIEHUS 00Pa30BaTEILHOIO

npoiecca no AMCUMUIINHE

AynuoBusyanbHble cpencTBa o0ydenus: CD
MarHuTo(oHbI, BHI€0 MarHUTO(QOH

I/ICHOHLSYIOTCH IJI pealin3alii IIpUHOMUIIA
Haris1iAHOCTH, BOCTIOJIHAKOT OTCYTCTBUC
SI3LIKOBOM Cpcabl, IMOBLIIIAOT MOTHUBAIIUIO.
I/ICHOHLSYIOTCH JJI1 pa3BUTHUS HABBIKOB
AyJJUpOBaHUs, TOBOPCHUS, IIMCbMaA.

[IpoexTop, HOYTOYK

Hcrons3ytoTest u1st IeMOHCTPALuH
IpEe3eHTaIHH, TOArOTOBIEHHBIMU
IpenoiaBaTeNsIMI U CTYI€HTaMH.
Hcnonp3yroTest [UTst AeMOHCTPAIH
(GHUIBMOB.

KoMnbroTepHslii Kitacc

I/IcnonwyeTc;{ UL OpraHru3aiun
CaMOCTOSITEIIbHOM pa60TBI CTYACHTOB, AJId
BBITIOJTHCHUA psAlda UHTCPAKTHBHBIX 3aJIaHui.




PELIEH3 U1
Ha pa0o4yIo NporpamMmMy AHCUHUIIHHBI
«MHoCTpaHHBII SI3BIK KAK CPEICTBO A€JI0BOr0 00LICHHS»
Hanpagiienne 38.04.08 — @uuanchl H KPEJIHT,
KBaJTH(pUKANHA BbINTYCKHHKA — MAaTHCTP.
®opma 00yueHHsI — 3204HAS.

[NpencraBieHHas Uil peLeH3UpOBaHMs pabodas NporpamMma JUCLHUIIMHBL
«HOCTpaHHBIN S3BIK KaK CPEICTBO JEIOBOrO OOIICHHs» pa3paboTaHa JOKTOPOM
GuIoNorHyeckux  Hayk, mpodeccopoM Kadeapbl aHIIMHCKOroO  s3blKa B
npodeccroHanbHo chepe ['ypreBoit 3unannoi MsanosHoi.

[IporpammMa cocraBieHa B COOTBETCTBUM C €€ LEIIMU M 3aJa4aMd |
OTBEYaeT COBpPeMeHHBIM TpeOoBaHusIM  (Denepa’abHOrO  roCyIapCTBEHHOIO
obpazoBarenpHoro cranaapra @I'OC 3+ Beiciiero o0pa3oBaHys 110 HAIIPABICHUIO
noarotoBkH 38.04.08 — OUHAHCH U KPEIUT, a TAKXKe C y4eTOM PEKOMEHI0BAHHOMN
IpUMEpHOH 00pa3oBaTeIbHON IPOrpaMMBI.

V3yyeHwe MaHHOW  AWCUMIUIMHBI  HANpaBI€HO HA  pa3BUTHE U
COBEpILEHCTBOBAaHWE HABLIKOB Pa3rOBOPHOM peud (B OCOOEHHOCTH, JEJIO0BON) U
aKTHBH3ALMH JIEKCHUYECKOTo 3amaca, a TakKe MPaMMAaTHUKU aHIVIMICKOIOo sI3bIKa B
cepe nmenoBoro obuieHus. B mporpamme 4yetko chopMyIMpoOBaHBEI LeNH Kypca,
ero coJepXkaHue, CTPyKTypa. DTO CoiepiKaHKe aleKBaTHO IIOCTABICHHBIM 3a7a4aM
Kypca, TOCTHIKEHUIO KOTOPBIX B MOJHON Mepe CIOCOOCTBYIOT PEKOMEHIOBaHHBIE
CIIMCKU OCHOBHOM, JIOTIOJIHUTENBHOM JTUTEpaTypbl, HHTEPHET-PECYPCHI.

[Tporpamma cocTaBieHa IO YETKOMY IUIaHy, B KOTOPOM $ICHO OTpPa)K€HO
MEeCTO JAMUCLHUILUIHHBI B CTPYKType OCHOBHON 00pa30BaTeIbHON IporpaMmel. Takke
nokaszaHa oOuias TPYZOEMKOCTh  JUCLMIUIMHBI,  pe3yJbTaThl  00ydeHus,
o0pazoBaresbHbIe TEXHOJIOTHH, (YOPMBI MPOMEKYTOUHOH aTTeCTallil U UTOrOBOTO
KOHTPOJISI, COJAep)KaHWe IHUCIHIUIMHBI, y4yeOHO-TeMaTHYecKUd IulaH u ydeOHo-
METOJIMYeCKOe U MaTepHUalbHO-TeXHUUYecKoe obecrieueHre AUCLHUIIIHHBL.

[TporpaMMa y4uTBIBa€T OCHOBHBIE ACIIEKTHI JI€JIOBOTO OOIIEHHs, @ UMEHHO:
cocraBlieHHe pe3ioMe, ollieHne ¢ paboToaareneM, JeyoBas repernucka, odueHue

no TenedoHy, BeleHHE IMEeperoBopoB U T. A. [IoMUMO y4eOHO-METOAMYEeCKUX



pPEeKOMeHIAalU| JIJIsl IPOBEICHUS ayIUTOPHBIX 3aHATHH B IPOrpaMMe COACPIKUTCS
P yKa3aHWil Ui BBITIOJIHEHUS CaMOCTOSITEIbHONW paboThl MarucTpaHTaMu.
Taxoxe crleyeT OTMETHTH TOT (akKT, 4TO Hapsiiy ¢ OOUIENPHHATHIMA (GopMamu
IPOBEe/IeHUs] 3aHATHH Pa3pabOTUYUKOM IPOrpaMMbl MPeayCMOTPEHbI IOJrOTOBKA
NIpe3eHTalni, TPOBEJCHUEe POJIEBBIX UTP U MHOrOe APYyroe, 4To B 3HAUYUTEIBHOH
CTeIeHH oboramaer cofepKaTelIbHyl0 CTOPOHY y4eOHOro mpouecca.

Taxum oOpa3zom, ydeOHas mnporpamma, coctaBieHHas [ypeesoit 3.1,
3acily’)KMBaeT BBICOKOH OLIEHKH M MOXKET OBITh JOMYyINeHa K HUCIIOJIB30BAHUIO IS
NpPOBEIeHNUs] 3aHATHH MO0 JucuuIuinHe «VHOCTpaHHBIH $3BIK KaK CpeJCTBO

JIeJI0BOTO OOIIEHUSY.

Kangunar ¢puaonornueckux HayK, JOLEHT
kagenpsl anrnuiickoit Gpunonorun Kyol'y @4" Ps6uesa D.I'.
rd
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