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HEJU U 3AJTAYU NU3YUEHUA JUCHUTIJIIMHBI (MOJAYJISA)
1.1. e ocBOeHUsT TUCUUILJIUHBI.
1.1 Ileab ocBoeHHs AUCHMIUIMHBI: (OPMUPOBAHHWE U PA3BUTHE CIHOCOOHOCTH
OCYIIECTBIISATh JICJIOBYI0 KOMMYHHUKAIIMIO B YCTHOM M NMUCBMEHHOW (hopmMax Ha MHOCTPAHHOM
SI3BIKE TSI aKaIEMUYECKOTO M MPO(eCcCHOHAIEHOTO B3aUMO/ICHCTBUS.

1.2 3agauu TMCOUILIUHEIL:
3amayamMu OCBOCHUS TUCHUIUINHBI « IHOCTpaHHBIN S3bIK» SBISIOTCA:
- (opMUpOBaHHE W PA3BUTUE YMECHHI M HABBIKOB HCIIOJIE30BAHUS OOMICYNOTPEOUTETHHOU H
npoecCHOHANBHOM JIEKCUKH B YCTHOW M TUCHbMEHHOM JeI0BOM KOMMYHHKAIIUH C COOJII0IEHUEM
MIPABHUJI U HOPM PEUYEBOTO ITUKETA, MPUHATHIX B CTPAHE H3y4aeMOTro SI3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH U HABBIKOB OCYILIECTBISATH MEPEBOJ TEKCTOB
po(heCCHOHANLHOM HAMPABICHHOCTH C HWHOCTPAHHOTO sI3bIKA HAa PYCCKHHM S3BIK, JENaTh
COO0O0ILIeHUs, TOKIAbI C IPEABAPUTEIHHON OTOTOBKOMA.

1.3. MecTo AucuuninHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMBbl.

Huctummuaa «MrOocTpannbiit s361k» b1.0.05 oTHOCHTCS K 00s13aTebHOM YacTu bioka 1
yueOHOro mijaHa. BrajgeHne MHOCTpaHHBIM S3BIKOM SIBIISIETCS HEOTHEMIJIEMBIM KOMIIOHEHTOM
po(ecCHOHATLHOM TOATOTOBKM OakanaBpa B KyOaHCKOM TroCyZapCTBEHHOM YHUBEPCHUTETE.
JlaHHBIN KypC MHOCTPAHHOTO $I3bIKa HOCUT MpOo(hecCHOHANbHO-OPUEHTHPOBAHHBINA XapakTep, U
€ro 3aJadd  OMNPEHEISIOTCS KOMMYHUKATHBHBIMH W TIO3HABATCIBHBIMH TOTPEOHOCTSIMU
OakanaBpoB. M3ydeHHI0 NUCHUIUIMHBI TPEIIIECTBYET OCBOEHUE AMCHMUIUIMHBI «HOCTpaHHBII
s3BIK» B paMKax OakanaBpuara. J[s YCHENIHOrO OCBOCHHUS AWCIMILIUHBI JOJDKHA OBITh
chopMUpOBaHa MHOSA3BIYHAS KOMMYHHMKATHBHas KoMIieTeHIs Ha ocHoBHOM (b1) ypoBHe, uto
COOTBETCTBYET TPEOOBAHMSIM OOS3aTCIILHOTO YPOBHS BIIAJICHUS HWHOCTPAHHBIM SI3BIKOM. B
COOTBETCTBUHM C paboyuM y4uyeOHBIM IUIAHOM AUCIMIUIMHA U3ydaeTcss Ha 1-2 Kypce Mo O4YHO-
3a04HOi (popme oOydeHus. Bua mpomexyrouHoi artecraruu: 3a4der (cemectp 1-3), sk3ameH
(cemectp 4).

1.4 IlepedyeHp NMJIAHMPYeMBIX Pe3yJbTATOB O0y4eHHs] IO JMCHHILIMHE (MOYJIO),
COOTHECEHHBIX € NJIAHUPYEMbIMU Pe3yJIbTATAMH OCBOCHHS 00pa30BaTebHOIi MPOrpaMMbl
Cornacao ®I'OC BO no nanpasnenuto 37.03.02 «KoHbnukronorus» uzyueHue yuyeOHoi
TUCIUTUTMHBL  «MIHOCTpaHHBIA SI3BIK» HANpaBIeHO Ha (QOPMHPOBAHUE Y OOYYAIOUIMXCS
CJIEAYIOIIMX YHUBepcalbHbIX KomneTeHmi (YK):

KOI[ U HAMMCHOBAHUC MHAMWKATOpA
P€3y.]'IBTaTLI 06y‘{€HI/IH IO JTUCIUIITIMHE

JOCTHXKCHUS KOMIICTCHIIUU

YK-4: cioco0eH ocyIecTBIsATh Je0BYI0 KOMMYHHUKAIIMIO B YCTHOM U MMCbMEHHOM (hopMax Ha
rocy/apcTBeHHOM si3bike Poccuiickoit deneparui 1 MHOCTPaHHOM(BIX) S3bIKE(aX).

NYK-4.1. Cobnronaer HOpMBI M TpeOOBaHUs | 3HAET: HOPMBI U TPeOOBAHUS K YCTHOW M IMCHMEHHOM
K YCTHOH ¥  TIMCBMEHHOH  JEJIOBOH | IeTOBOW KOMMYHHUKAIIMH, IPHUHATBIE B cTpaHe(ax)
KOMMYHUKALMH, ITPHHATBIE B CTpaHe(ax) | u3ydaemoro A3BIKA; JIEKCUYECKHU I u
H3y4aeMOro sA3bIKa. IrpaMMaTHYE€CKUl MHUHMMYM AHTJIMHCKOTO SI3BIKA,
HEOOXOIUMBIN JIJIs1 ICTIOBOM KOMMYHUKAIIHH..

VMeeT: HCIOJIb30BATh OOIIEYNOTPEOUTENbHYIO U
npodecCHOHANPHYIO  JIGKCUKY B YCTHOH U
MMHUCbMEHHOU JIETIOBOM KOMMYHUKaIU;
MEPEBOIUTH TEKCTHI npodeccuoHaNbHOMI
HAIIPABJIEHHOCTH C MWHOCTPAHHOIO s3bIKa Ha
PYCCKHH SI3BIK.




KO,I[ U HAUMCHOBAHUC MHAWKATOPpA
P€3y.]'IBTaTI>I 06y‘{CHI/I$I 10 JUCIIUILTIMHE
JOCTHXXCHHUA KOMIICTCHIIUN

Brnageer: HaBBIKAMU JI€JIOBOM KOMMYHHKAIIWH,
MPUHATHIMU B CTPAHE U3Y4aEMOTO SI3bIKA.

NVYK-4.2. JleMOHCTpHpPYET CIOCOOHOCTh K | 3HaeT: HOPMBI YCTHOW W INHCHMCHHOM JEIOBOM
peanusanuu  1ENOBOH  KOMMYHHKAIMH B | peu, COBPEMCHHBIC KOMMYHHUKATHBHBIC
YCTHOH WM NHChMEHHOH  (OpMaxX  Ha | pexyomgormm, B TOM 4YHCIE Ha WHOCTPAHHOM

WHOCTPaHHOM(BIX) SI3bIKE(axX). S3BIKE

Vmeer: BecTH  Amaiior-Oecey  oOmero  u
npoeCCHOHATBPHOTO  Xapakrepa,  coOmronas
IpaBUjia PEYeBOT0 ITHUKETA; JeNaTh COOOIIEeHUS,
JIOKJIaJbl C IIPEABAPUTEIBHON IIOATOTOBKOM.

Bnaneer: nuamornueckoi ¥ MOHOJIOTHYECKOW PEUBIO C
HCIIOJIb30BaHUEM HU3YUYEHHBIX JICKCHUKO-
rpaMMaTHYECKUX CpPEICTB B  KOMMYHHKATHUBHBIX
CUTyaIUsiX JICJIOBOTO OOIICHHS, B TOM 4YHUCJIC Ha

po¢eCCHOHAIBHO OPUEHTUPOBAHHBIE TEMBI

Pe3ynbrarel 00ydyeHHs] IO AMCLUMIUIMHE JOCTUTAlOTCS B paMKax OCYIIECTBIIEHUS BCEX
BUJOB KOHTaKTHOH M CaMOCTOATENIbHOM paboThl 0OydyaromMXCcsi B COOTBETCTBUU C
YTBEPKACHHBIM YUEOHBIM IJIAHOM.

WHaukaTtopel  JOCTMXKEHMS KOMIETEHLUH  CUYMTalOTCs  COPMUPOBAHHBIMU  IIPU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3YJIbTATOB O0yUCHHUS.

2. CTPYKTYPA U COAEP)KAHUE JUCHHUITJIUHBI
2.1 PacnipeaesieHue TPyA0€MKOCTH JUCHUILJIMHBI 10 BUIAM padoT.
OOmass TpymoE€MKOCTh JUCHUIUIMHBI cocTaBiaser _9  3ad.en. (324 4daca), wux
pacrpeieJICHHUE TI0 BUIaM pa0OoT MPEJICTABICHO B TAaOJIMIIC HIKE:

Bun yaeOHo# paboTh Bcero CemecTphlI (4achl)

4acoB 1 2 3 4

KonTakTHas padora, B TOM 4ncJe:

AyauTOpHBIE 3aHATHS (BCEro):

Sanarus JIEKIIMOHHOI'O TUIIAa - - - - -

[TpakTHyeckue 3aHATUS 132 34 30 34 34

CCMI/IHapCKI/Ie 3aHATUA - - - - -

WNnas koHTaKkTHasA padora:

KonTpons camoctostensHoi padotsl (KCP) - - - - -

ITpomexyrounas arrectanus (MKP) 0,9 0,2 0,2 0,2 0,3

CaMmocTosiTe1bHasi padoTa, B TOM 4HcJIe:

Kypcoesas paboma/npoexm (KP/KII) (noocomoska) - - - - -

Konmponvnas paboma - - - - -

Pacuémno-epaguuecxas paboma (PI'P) (noocomosxa - - - - -

Pechepam/scce (noocomosxa) - - - - -

Camocmosimenvhoe usyuenue pazoenos,
camonod2omoeka (npopabomxa u nogmopenue
JIEKYUOHHO20 MAMEPUALA U MAMePUuald y4eOHuKos u 1554 | 37,8 | 41,8 | 37,8 38
VueOHbIX NOCoOUll, N0O20MOBKA K 1A00PAMOPHLIM U
NPAKMULECKUM 3AHAMUSIM, KOJIOKSUYMAM U m.o.)

IloaroroBka k TCKYIEMY KOHTPOJIIO




KoHTpoJib: 35,7 - - 35,7

IToaroroBka K 3K3amMeHy

OO0mas Tpy10eMKOCTh qgac. 324 72 72 12 108
B TOM YHCJI€ KOHTAKTHAas 1329 | 342 | 302 | 342 | 343
padora
3a4. ef 2 2

2.2 CopepxaHue TUCUMILINHBI:

Pacnpenenenue BuioB yueOHON pabOThI U UX TPYJOEMKOCTH IO pa3JienaM AUCHUILIUHBI.
Paznenbl (TeMbl) AMCUUIUIMHEL, U3y4aeMble B | cemectpe (ouHO-3a0uHasi popma 00ydeHHs)

KonuuecTBo yacoB

No HammenoBanwme paznenos (Tem) Beero Ayf:g:g Has BHe?;%P(I)TT(;p Has
J | 113 | JIP CPC
1. |Unit- 1. Mood food. Education. 238 | - |14 | - 17,8
2. |Unit - 2. Personality 24 - | 10 10
3. |Unit - 3. Stereotypes 24 10 10
UTOI O no pazoenam oucyuniurvl 71,8 - 34 37,8
KonTpons camoctostensaoi padbotsl (KCP)
ITpomexyrounas atrectauus (MKP) 0,2
[ToaroroBka K TEKylemMy KOHTPOJIIO
OO61ast TpyA0€MKOCTh MO AUCIHUILTUHE 72
Pa3nensl (TeMbl) TUCIUIUIMHEI, H3y4aeMble Bo 2 cemecTpe (ouHas opma 0O0ydeHus )
KonugectBo gacoB
No HaumeHnoBanue pazaenos (Tem) Beero Ayifg:ffaﬂ BHe?;%P(I)TT(;pHaH
J | 113 | JIP CPC
4.  |Unit - 4. Failure and success 238 | - | 10| - 14
5. |Unit —5. Sporting Superstitions 24 - | 10| - 14
6.  |Unit - 6. Shot on location. Appearance 24 10 13,8
UTOI O no pazdenam oucyuniurvl 71,8 - 30 - 418
KonTpons camoctostensHoi padotsl (KCP)
ITpomesxyrounas arrecrauus (MKP) 0,2
IToaroroBka K TEKymemy KOHTPOJIIO
OO6m1ast TpyA0€MKOCTh MO JTUCIUTIIINHE 72
Pa3nens! (TeMbl) TUCIUIUIMHBL, H3y4aeMble B 3 cemecTtpe (o4Hasi popma 0OydeHusl)
KomndgecTBo yacoB
No HaumeHnoBanue pazaenos (Tem) Beero Ayf;ST(?TI;Hag BHez};%P;TT(;pHaH
J |13 | JIP CPC
7 Unit - 7. Upbringing- Extraordinary schools for 238 | - | 10| - 10
boys
8.  |Unit - 8. Sell and tell 24 - 10 ] - 10
9. |Unit-9. Lucky encounters 24 - |14 | - 17,8
UTOI O no pazdenam oucyuniurvl 71,8 - 34 - 37,8
KonTpons camoctostensHoi padotsl (KCP)
ITpomexyrounas atrecranus (MKP) 0,2
IToaroroBka K TEKymemy KOHTPOJIIO
OO11ast TPYA0EMKOCTb 10 AUCIUIIIUHE 72




Paznensl (TeMbl) AMCHUIUIMHBL, H3y4aeMble B 4 cemectpe (o4Has opma 0OydeHus)

KoanuecTBo yacoB
A B
No HammenoBanwme pazaenos (Tem) Beero yf:g:g Has He?;%?;;p Has
J |13 | JIP CPC
10. |Unit 10 Modern icons 24 - |14 ] - 10
11 U_nlt - 11. Parents and their adult children can 24 110 - 10
still aggravate one another
12 Unit - 1_2. How Parents can help teens under 24 10 18
academic pressure
UTOI O no pazoenam oucyuniurvl 72 - | 34| - 38
Kontposb camocrostenbHOM padotsl (KCP)
[Tpomexxyrounas arrecramus (MKP) 0,3
IlonroTroBka K TeKyIieMy KOHTPOJIIO 35,7
OO6m1ast TpyA0€MKOCTh 10 JTUCIUTIIINHE 108

[Tpumeuanue: JI — nexnuu, 13 — nmpaktudeckue 3anatus / cemuHapsl, JIP — nabGopaTtopHbie
sansitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

2.3 Conep:xanue pa3ieoB (TeM) TUCHUTIIUHBI:

2.3.1 3aHsATHA JeKINOHHOI0 THIIA

He npenycmotpenst

2.3.2 3aHATHA CEMHHAPCKOr0 THNA (NIpakTHYecKHue / CeMHHApPCKHe 3aHATHA/
JlabopaTopHbie padoThl)

Ne Hanvetosa HaunmenoBanue 1a00paTopHBIX padboT Popwma Tekymero
HHC pa3aciia KOHTPOJIA
1. | Unit 1. | Language Focus: Questions and short answers | Tecr.
Mood food | (auxiliary verbs be, have and do). Wh-questions. | YcTHbrii ompoc.
Present Simple vs Present Continuous. State vs | YcrHoe
action verbs. coo0IIeHHE.
Vocabulary: ~ Mood  food  (Proteins, Fats, | [lucemenHoe
Carbohydrates, Vitamins etc.); University life (tutor, | cooGrienwe.
acquaintance, classmate, dean etc). JIuckyccus.
Grammar: comparison of adjectives, present simple
& present continuous, adverbs of frequency, state
verbs
Speaking: Getting to know each other
Reading: Technology and studies. Mood food
Speaking: Education, “Student Life and Technology”
Writing: e-mail
Listening: “The Best” story
2. | Unit 2. | Language Focus: Past Simple and Past Continuous. | Tecr.
Personality. | Comparing Past and Present (used to, would). YcrHbIH onpoc.
Spend  or | Speaking: How emotional are you? YcTHOE
save Vocabulary: describing character cooOIIeHue.
Grammar: numbers, future forms, past simple & past | [TucemenHOE
continuous, irregular verbs cooOIIeHue.
Reading: Personality Traits. Millionaire with a secret | duckyccus.
Speaking: Changing lives, “Difficult Colleagues”,
Writing: personal profile, “My personality”
Listening: “Job interview” story




Unit 3.. | Language Focus: Comparatives and Superlatives | Tecr.
Stereotypes | (slightly higher than, one of the biggest of the world, | Yctasiit onpoc.
etc.) Comparing things in different ways (not as...as, | YcrHoe
fewer/ less than, similar to etc.). cooOIIeHue.
Speaking: Special days and dates, Taking a trip. Race | ITuceMeHHOE
across London. COOOIILICHHE.
Vocabulary: holidays, a sightseeing holiday, | Iuckyccus.
stereotypes
Grammar: asking questions, prepositions, past
simple & present perfect
Reading: A Brief History of Valentine’s Day, Top
Gear challenge, Most dangerous things while driving
Writing: a postcard
Listening: “We are the champions” story, “My
favourite holiday” story.
Unit 4. | Language Focus: Present Perfect and Past Simple. | Tecr.
Failure and | Present Perfect Simple and Present Perfect | Ycrhsiii ompoc.
success Continuous. YcrHoe
Vocabulary: Life events (change job, leave home, 0 | coobmicHue.
to university, start work, move house, settle down, get | [TucemenHOE
divorced, etc). Personal qualities (charming, creative, | cooGiuenue.
obsessive, dedicated, ruthless, inspiring, self- | duckyccus.
confident, courageous etc.).
Vocabulary: describing jobs, manners, extraordinary
people
Grammar: tenses, passive voice
Speaking: A Job with Responsibility. Telephone
etiquette
Reading: He’s English but can speak eleven
languages. I’ve never been able to..
Speaking: Extraordinary abilities Talk, “My life
without money”
Writing: an informal letter
Listening: “Ka-ching” story
Unit 5. | Language Focus: Future forms (Present Continuous, | Tecr.
Sporting will, going to, intend to, etc.). Future clauses with if, | YcTablit onpoc.
Superstition | when, unless etc. YcTHOE
S Speaking: Cross-Cultural Awareness cooOIIIeHueE.
Reading: Love at exit 19. Famous moments in sport. | ITuceMenHOE
Cultural Differences in Business COOOIIICHHE.
Vocabulary: superstitions, relationships, countries | JIuckyccus.
and nationalities, social English, the business trip
Grammar: modal verbs, past tenses
Writing: guidelines, “How Not to Behave Badly
Abroad”, references
Listening: OIld friends. “Yesterday” story, “How to
survive abroad” story
Unit 6. Shot | Language Focus: Past Perfect. Past Perfect vs. Past | Tecr.
on location. | Simple. Reported speech: Tenses in reported Speech. | Ycrasriit onpoc.
Appearance | Reported Questions Speaking: Business | YctHoe
Correspondence cooO1IeHue.
Vocabulary: jobs, whereabouts, cinema tips, judging | ITucementoe




by appearance cooOIIeHue.
Grammar: reported speech, modals of deduction Jluckyccus.
Reading: Appearance Matter. How to write business
letters, designing a cover letter, “General Notes on
Business Correspondence
Writing: a business letter, a cover letter
Listening: ”Humanity” story, “Designing a cover
letter” story
Unit 7. | Language Focus: Future time clauses. The Passive Tecr.
Upbringing- | Active and Passive. Form of the Passive. Use of the | Vcrubiii ompoc.
Extraordina | Passive. The -ed/ -ing adjectives (shocking/ YcrHOE
ry schools | shocked, interesting/ interested, boring/ bored, etc.). | cooOrienue.
for boys Speaking: Applying for a Job [TucemenHoe
Reading: Gareth Malone’s school for Boys. | cooOuieHue.
Preparing a Resume and CVs, “Do you want to | Juckyccus.
practise for five or six hours?” Tchaikovsky’s house
Vocabulary: social English
Grammar: first and zero conditionals
Writing: CV, a letter of application, “Preparing a
Resume”
Listening: “Ideal home”, Boys’ night out
Unit 8. Sell | Language Focus: Polite requests (Could I...?, Do | Tecr.
and tell you mind if 1..., Is it okay if I...?2, etc.). Will and shall | Ycrusriii ompoc.
for instant responses. YcrHoe
Speaking: Shopping online. The right job for you cooOIIeHue.
Reading: The king of complainers. Job interviews. [TucemenHOE
Vocabulary: related words, social English, word | coobmenue.
formation Jluckyccusl.
Writing: Letter of complaint. Writing an essay giving
your opinion on cultural conflicts. Covering email
with your CV
Grammar: relative clauses, second conditional
Speaking: Interview Time, “Preparing for a Job
Interview”, How to complain successfully
Listening: “The dragon’s Den”
Unit 9. | Language Focus: Defining relative clauses. | Tecr.
Lucky Quantifiers (too many/ much, a few, a lot of, plenty | YcrHsrii ompoc.
encounters | of, a bit, a couple of etc.). Adjectives and adverbs | YctHoe
building coo01IeHHE.
Speaking: Question of Luck. Writing a magazine | [TucpmenHOe
article skills COOOIIICHHE.
Writing: Writing a paragraph about going to live in | luckyccus.

another country including some information about
conflicts.

Reading: The ticket inspector. Information overload.
“Etiquette Talking on the Phone”

Vocabulary: useful English of electronic devices,
“make” and “do” collocations

Grammar: third conditional, adjectives and adverbs
word-building, sentence stress

Speaking: Business calls, playing business

Listening: Rob gets serious, “Lucky people with




friends or without”

10

Unit 10.
Modern
icons

Language Focus: Relative clauses. Making
predictions (modal verbs and other phrases: likely to/
unlikely to, may well, probably won't, definitely
won’t be etc.). Compound nouns. Real and
hypothetical possibilities with if.

Vocabulary: Society and social issues (the wealthy,
corruption, health care, defence, unemployment,
crime, education, the government, pollution,
balancing the budget, reducing taxes etc.).

Speaking: Great British design icons. Giving
opinions and proposing ideas about balancing the
budget (the biggest problem is...; I think the
government should...; first, we have to...; the best
option is to..., it will definitely create more jobs €tc.).
Reading: The future will surprise us. Steven Jobs
Listening (stories): “A Day In The Life”, “Only
Time”.

Writing: Writing up your own research (choose one
of the issues — commerce conflicts, office
environment conflicts, social media conflicts — and
write about it).

Listening: “Police interview”

Tecr.

YcrHblit onpoc.
YcTHOE
cooOIIIeHHE.
IIucemenHOR
cooOIIIeHHE.
Huckyccusi.

11

Unit 11
Parents and
their  adult
children can
still
aggravate
one another

Language Focus: Giving instructions Compound
nouns.

Grammar: future perfect simple vs. continuous,
instructions with attitude, past perfect simple vs. past
perfect continuous

Vocabulary: Under Pressure issues (family conflicts,
health care, defence, unemployment, crime,
education, balancing the budget, etc.).

Speaking: Giving opinions and proposing ideas about
balancing the family environment (the biggest
problem is...; I think the government should...; first,
we have to...; the best option is to...; it will definitely
create more jobs etc.).

Reading: Dealing with That Roommate

Listening (stories): “Family contributions”.

Writing: Writing up your own research (choose one
of the issues — family conflicts, office family
environment conflicts, social conflicts — and write
about it).

Listening: “Family manners”

Tecr.

YcTHBIN ompoc.
VYcrHOC
COOOIIIeHHE.
IIucemenHOR
COOOIIEHHE.
Huckyccusi.

12

Unit 12
How
Parents can
help teens
under
academic
pressure

Language Focus: Polite asking and answering
questions, giving suggestions ( the way | see it, it
seems to me, assume, consider, I don’t mind, you
have a point here..)

Grammar: modal verb + present perfect, Participle |
or Gerund

Vocabulary: family conflict styles (collaboration,
experience, resolve a conflict, request, defence,
relationship conflict, balancing the budget, reducing

Tecr.

VYcTHBINM ompoc.
VcTHOE
cOOOIIIEeHHE.
IInceMenHOE
coOOIIeHHE.
Juckyccusi.




conflict influence etc.).

Speaking: Giving opinions and proposing ideas about
conflict resolution  (let happen whatever would
happen; | think it’s vital, so far so good etc.).
Reading: What is relationship conflict, Conflict
resolution

Listening (stories): “My brother’s story”

Writing: Writing up your own research (choose one
of the issues — family conflicts— and write about it).
Listening: “My best ever parents”

[Ipy  wW3yyeHWHM  JUCUMIUIMHBI MOTYT  IPUMEHSATHCA  DJIEKTPOHHOE  OOydYeHHeE,
JTMCTAaHIIMOHHBIE 00pa3oBaTebHbIC TeXHOJIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX padoT (IPOEKTOB)

[To maHHON TUCIUTIIIMHE KYPCOBBIE pabOThI HE MPETyCMOTPEHBI.

2.4 IlepeyeHb y4eOHO-MeTOAMYECKOr0 OOecneYeHUusl I CaMOCTOSTeIbHOH PadoThl
o0yuyauuxcsi Mo JUCHUIINHE (MOIYJIIO)

[TepeueHs ya4eOHO-METOINYECKOTO 00SCTICUCHUS TUCITUTUINHBI I10
BBINIOJTHEHUIO CAMOCTOSITEIILHOM paboThl
1. Reading MeTtoanyeckre yKka3zaHus 10 OpTraHU3aluu CaMOCTOSTEITLHON pabOThI
1o nucuuiuiiae «MHOCTpaHHBIN A3BIK», YTBEPKIECHHBIE Kadenpoi
AHTIIUHCKOTO SI3bIKa B MPOPECCHOHATBHOMN cdepe, mpoTokod Ne 9 ot
24.05.2023 1.
AHTIIMHACKHN s13BIK JUTSI akaieMudeckux nenei. English for Academic
Purposes: yuebHoe mocobue st By3oB / T. A. bapaHoBckas,
A. B. 3axapoga, T. b. Ilocnienosa, 0. A. CyBopoBa ; moj peaakiuei
T. A. bapanoBckoil. — 2-e u3n., nepepa0. u gorn. — Mockga :
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bricmiee
obpazoBanue). — ISBN 978-5-534-13839-9. — TekcrT :
anekTpoHHbid // OOpazoBarenbHas maaTdopma FOpaitt [caiit]. —
URL: https://urait.ru/bcode/511748 (nara obpamenus: 17.05.2023).
2. Grammar MeTtoauyeckue yka3aHusl 10 OpraHu3aluyd CaMOCTOSTEIbHON paboThI
1o qucuuiuiiHe «MHOCTpaHHBIN SA3BIK», YTBEpKIEHHBIE Kadeapoi
AHTJIMICKOTO SI3bIKa B MpodeccuoHaNbHOM cdepe, mpoToko Ne 9 ot
24.05.2023 1.
Tuxonos, A. A. I'paMMaruka aHIJIMHCKOrO f3bIKa: MPOCTO U
nocTymHo: yueOHoe mocobue : [12+] / A. A. TuxonoB. — Mockaa:
OJIMHTA, 2019. — 240 c.: Tabn. — Pexxum ocTyma: mo mojamnucke. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (xaTa
obopamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — Tekcr:
JJIEKTPOHHBIN.
3. Vocabulary Meroauueckue yka3aHusl [0 OpraHU3alul CAMOCTOSITEIbHOM PabOThI
1o aucuuruiHe «MHOCTpaHHBIHN S3BIK», YTBEpKIEHHBIE Kadenapoi
AHTJIMICKOTO S3bIKa B MpodeccuoHambHOoM cdepe, mpoTokos Ne 9 ot
24.05.2023 1.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2017.
4. Speaking MeToudecKkue yKa3aHusl 10 OPTaHU3aAIHHA CAMOCTOSITEIIBHON pabOThI
1o qucuuruinHe «MHOCTpaHHBIHN S3BIK», YTBEpKIEHHBIE Kadeapoi
AHTJIMICKOTO SI3bIKa B PO ecCHoHaIbHOM cdepe, mpoTokos Ne 9 ot

No Bug CPC
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https://biblioclub.ru/index.php?page=book_red&id=611203

24.05.2023 1.

AHTIIMHACKHIN S3BIK TSI akaieMudeckux enei. English for Academic
Purposes : yauebHoe nocobue aiis By3oB / T. A. bapanosckas,

A. B. 3axaposa, T. b. Ilocnienosa, 0. A. CyBoposa ; o penakuuen
T. A. bapanoBckoii. — 2-e u3a., nepepad. u gorn. — MockBa:
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bricmiee

obpazoBanue). — ISBN 978-5-534-13839-9. — TekcT: 351eKTpOHHBII
// ObpazoBarenpHas mwiatdopma FOpaiit [caiiT]. — URL:
https://urait.ru/bcode/511748 (mara obpamenus: 01.05.2023).

Y4eOHO-MeTONUYECKHNE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydYaroImUXCcs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMH 3710poBbs (OB3) npegocrapistoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM HX 3[JOPOBBS M BOCIIPHUATHS HHPOPMAIUH:

Y4eOHO-METOIMYeCKHe MaTepHalibl Ui CaMOCTOSTEIbHONH pPabOThl OOydYaIOMIMXCS M3
YHClla MHBAJIKU/IOB U JIUI C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMU 3710poBbsi (OB3) npenocrasusiorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHWUYCHUSM HX 3]JOPOBBS M BOCIIPHSITHS HH(DOpPMAIIHH:

Jig U1 ¢ HapyIICHUSIMH 3PEHUS:

— B I1€4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B hopMe IEKTPOHHOTO IOKYMEHTA,

— B (popme ayamnodaiina.

J1jig U1 ¢ HapYIICHUSMHU CIyXa:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO TIOKYMEHTA.

JUiist i1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO arapaTra:

— B IIeYaTHOM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B ¢popme ayaunodaiina.

JlaHHBINA TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

3. ObPA30OBATEJIBHBIE TEXHOJIOTUHU, IPUMEHSIEMBIE ITPU
OCBOEHUHU JMCHUIIJIMHBI (MOAYJISA)

B xome wu3yueHHMs JUCHMIUIMHBI TPEIyCMOTPEHO HCIIOJIb30BAaHHE  CIEAYIOLINX
00pa3oBaTeNbHBIX  TEXHOJOTWM:  Ja0OpaTOpHbIE  3aHATHSA, MpoOJieMHOe  oOydeHue,
caMmocCToOsiITeNIbHast paboTa CTYJCHTOB.

KoMneTeHTHOCTHBIM MOJIX0J B paMKaxX NpenoJaBaHHs IUCLUIUIMHBI pealu3yercs B
UCTIOIb30BAaHUM WHTEPAKTUBHBIX TEXHOJOTHH W AaKTHBHBIX METOJOB B COYETaHUH C
BHEAYJAUTOPHON pabOTOM.

NudopmanvoHHbIE  TEXHOJOTHH, TPHMEHSEMbIE TPH U3YYCHHH JIUCIUTUIAHBL:
UCMOJIb30BaHUE  MHMOPMAIMOHHBIX  PECypcoB,  JOCTYNHBIX B HH(OPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTh MIHTepHeT.

AnantuBHble 00pa30BaTENbHBIE TEXHOJIOTHH, TPUMEHSIEMbIE IPH U3YYSHUN JUCIUIUINHBI
— U1 JHIl C OTPaHWYCHHBIMH BO3MOXKHOCTSIMH 3[IOPOBBSI TIPEIYCMOTpPEHA OpraHH3alHs
KOHCYJIbTAllMi C HCHOJb30BAHUEM DJIEKTPOHHOM IMOYTHI M 3JIEKTPOHHOW HH(POPMAIIMOHHO-
00pa3oBaTeNbHOM cpe/ibl YHUBEPCUTETA.

OcCHOBHBIE HMHTEPAKTUBHbIE O00pa30BATENbHBIE TEXHOJOTHH, KOTOPbIE PEryJspHO
NPUMEHSIOTCS Ha 3aHATHAX 110 HHOCTPAHHOMY SI3BIKY — JMCKYCCHS M JIETIOBAst UTPA.

Huckyccus — ny6nnyHoe o0CyKAeHHUEe WM CBOOOJTHBIA BepOaIbHBbI OOMEH 3HAHUSMH,
CYKIACHUSIMH, UISSIMH UJIM MHEHUSIMU T10 TOBOJY KaKOro-Jn0o CIOPHOTO BOIpoOca, MpoOIeMbl;
CYIIECTBEHHBIE YEPTHI UCKYCCHH — COUYETaHHE B3aHMMOIOIOIHSIIONIET0 AUAIora U 00CyXIeHHs -
CIIOpa, CTOJIKHOBEHUE PA3IMYHBIX TOUYEK 3PEHHUSI, TO3ULUH.
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Henosass uepa — 93TO COBMECTHas JESATEIbHOCTh TPYHNBI OOy4armoImuxcs H
MeAarornyeckoro paboTHUKA MO/ YIPaBIEHUEM MIEIarOTHYeCKOro paboTHUKA C LENbI0 PeICHHS
y4eOHbIX M TPO(PECCHOHATBHO-OPUEHTHPOBAHHBIX 3a/a4 IIyTeM HIPOBOTO MOJCTUPOBAHHS
peanibHOI mpoOnemMHON cuTyauuu. [lo3BoiisieT oneHHMBAaTH YMEHHE aHaJIM3UPOBATh M pElIaTh
TUIIMYHBIE TPO(ECCHOHATBHBIE 331a4H.

4. OHEHOYHBIE CPEJACTBA Ui TEKYIIEI'O KOHTPOJISI YCIEBAEMOCTHU
U IIPOMEXYTOYHOM ATTECTALIMA
OLieHOYHBIE CPEJCTBA BKJIIOYAET KOHTPOJIbHBIE MaTepUasbl ISl MPOBEACHUS TEKYUIEro
KOHTpPOJIsA B OopMe TecTa, YCTHOTO OIpOca, YCTHOTO COOOILEHHUs, MUCBMEHHOTO COOOIIeHUs /
acce, TUCKYCCHHU, JCIOBOM UTPHI M MPOMEKYTOYHOM aTTecTaluu B (hopMe BOIIPOCOB U 3a/IaHUI

K 3a4€Ty U 3K3aMCHY.
CprRTypa OLHCHOYHBIX CPEACTB NJHA TeKleIeﬁ H l'lpOMe)KyTO‘lH()ﬁ aTTeCTaliumn

HanmenoBanue oieHOYHOTO
Kon u
No CpeACcTBa
HAauMEHOBAaHUE Pe3ynbrarel 00yueHus »
n/m Texymuit [TpomexyToun
WHJUKAaTOpa
KOHTPOJIb asi aTTecTalus

1 | NYK-4.1 3Haem: HOPMBI YCTHOU U Jlekcuko- Bompoc Ne 1-2

Cobuto1aeT HOPMBI | TUCBMEHHOM JETOBOM rpaMMaTHYeCKH | Ha 3ayeTe.
U TpeOOBaHUA KOMMYHUKAaIUH, IPUHATHIE B 1 TecT Bomnpoc Ne 1-2
YCTHOU U CTpaHe U3y4aeMoro SI3bIKa; Ha HK3aMEHe.
MMACbMEHHOU JIEKCUYECKUH U
JIeJI0BOM rpaMMaTHYE€CKUH MUHUMYM
KOMMYHHUKaIHH, AHTJIMHCKOTO SI3bIKA,
MPUHSTHIE B CTpaHe | HEOOXOAUMBIN ISl AeTOBOU
M3Y4aeMOTO SI3bIKa | KOMMYHUKAIIUH.
Ymeem: ncnonp3oBath Ycrubiit onpoc. | Bompoc Ne 3-4
0011eynoTpeOUTENHHYIO U VYcrHoe Ha 3a4ere.
npoecCHOHANBHYIO IEKCUKY B | COOOIIIEHUE. Bonpoc Ne 3-4
YCTHOW M MUCbMEHHOU IIncemenHoe Ha DK3aMeHe.
JIEJI0BO1 KOMMYHHUKALIUN; coobuienue /
MEPEBOJUTH TEKCTHI acce.
npodeccHoHaNbHOM
HaIpPaBJIEHHOCTHU C
WHOCTPAHHOTIO s3bIKA HA
PYCCKHH SI3BIK.
Braoeem: naBbIkaMu IeIOBOW | YCTHOE Bompoc Ne 5-6
KOMMYHHUKAIIUH, IPUHATHIMU B | COOOILIEHUE. Ha 3a4ere.
CTpaHE U3y4aeMOT0 SI3bIKA. Huckycens. Bomnpocsr Ne 5-
6
Ha DK3aMEHE.

2 | NYK-4.2. 3Haem: HOpPMBI YCTHOU U Jlekcuxko- Bompoc Ne 7-8
[emoHcTpHpyeT MIACbMEHHOW JIEJI0BOU peyH, rpaMMaTUYECKH | Ha 3a4eTe.
CHOCOOHOCTH K COBpPEMEHHBIE 51 Bomnpocer Ne 7-
peanuzanuu KOMMYHHUKaTHBHbIE TECT 8
JIEJI0BOM TEXHOJIOTHH, B TOM YHUCJIE Ha Ha DK3aMEHE.
KOMMYHUKAIIUM B | THOCTPaHHOM(BIX ) sI3bIKe(axX).

YCTHOU U Ymeem: Bectu nmuanor-6eceny | Ycrusiii onpoc. | Bompoc Ne 9-
MACbMEHHOU o01ero u mpoeCcCHOHATBHOTO | Y CTHOE 10

dopmax Ha XapakTepa, coOro/1ast IpaBuiia | COOOIIEHHE. Ha 3a4eTe.
MHOCTPAaHHOM(BIX) | pEYEBOr0 ITUKETA; JeNIaTh Huckyccus. Bomnpocer Ne 9-




s3bIKe(ax).

COOOIIEHHS, TOKIAbI C
IIpEABAPUTEIILHON
IOJATOTOBKOMH.

Bnaoeem.: nmanornyeckoi u
MOHOJIOTHYECKOU PEUbIO C
HCII0JIb30BAaHUEM U3YyUEHHBIX
JIEKCHUKO-TPAaMMaTHYECKHUX
CPEICTB B KOMMYHUKATHUBHBIX
CUTYaIHAX JICTIOBOTO
0OIlIEHHs, B TOM YHCJIE Ha
po¢eCCHOHAIBHO
OPUEHTHPOBAHHBIE TEMBI.

JenoBas urpa.

YcrHOE
coo01IeHuE.
Huckyccus.

10
Ha JK3aMEHE.

Bonpoc Ne 11-
12

Ha 3a4erTe.
Bonpocer Ne
11-12

Ha DK3aMeHe.

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTePUAJIbI, HE00X0AUMbIE JJIA
OLIEHKHU 3HAHUI, YMEHM i, HABLIKOB U (MJIM) ONbITA AeATEJIbHOCTH, XaPAKTEPU3YOLIMX
Tanbl ((OPMUPOBAHNUS KOMIIETEHLMI B Mpolecce OCBOEHHUsI 00Pa30BaTeJIbHOM MPOrpaMMbl

IIpouenypst

OLICHHUBAHUA

3HAaHUW, YMEHUH,

HAaBBIKOB

n OIIbITa

ACATCIIBbHOCTH,

XapaKTePU3YIOMIMX 3Tarnbl (GopMupoBanus komreTeHIMH YK-4, BKIIOYAOT B ceOs TEKyIIUN
KOHTPOJIb U TPOMEKYTOUHYIO aTTECTAIUIO (IPOMEKYTOUHBIA KOHTPOJID).

Tekymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKOM IPOBEPKU 3HAHWM, YMEHHU,
HABBIKOB CTYJICHTOB, MO3BOJIIONINHN MOTYy4aTh MEPBUYHYIO MH(MOPMALIMIO O XOAE U KauecTBe
YCBOEHHUS yuyeOHOro MaTrepuaa, a TakkKe CTUMYJIUPOBATH PETYJSPHYIO LEJIEHANPABICHHYIO
paboTy cryneHToB. Tekylmuil KOHTPOJb OCYILECTBISETCS B TEYEHHE ceMecTpa B (dopme
JIEKCUKO-TPAaMMaTUYECKOTO TECTa, YCTHOTO OIpOCa, YCTHOIO COOOIIEHHS, MHCbMEHHOTO
coo01ieHus / acce, AUCKYCCUU, IETTOBOU UTPHI.

OO0pa3sen JIEKCHKO-TPAMMATHYECKOI0 TeCcTa
Intermediate Progress Test 1A: Unit 1-2

1. Pronunciation

1. Track 1 Listen and underline the stressed words.

When’s your birthday?
1 Could you give me your postcode, please?
2 What exactly do you do?
3 Does your sister speak German?
4 Did you have a good holiday?
5 Have you got many relatives?
2. Track 2 Listen and write the verbs in the correct column.

/1d/ /d/ It/
started  discovered stopped
1
2
3

Language focus

3. Complete the sentences with the verbs in the box.

_Did you have a good flight?

Yes, thanks, | did.

1 Is this your first trip to England?

No, actually, it

. | often come here.

2 Do you know your neighbours?

No, I

because they’re never at home!



3 Does your brother speak English?
Yes, he . He’s pretty fluent.
4 Were you born in London?
No, | . I’m Canadian.
5 Have you got a big family?
Yes, | . I’ve got three brothers and two sisters.
4. Complete the sentences with the correct form of the verb in brackets.
Paul s studying (study) in Germany this year.

1 We always (go) out on Friday evenings.

2 Sarah (not know) Alex.

31 (not work) at the moment.

4 you (like) your new job?

51t (get) cold in here. Can you please close the window?

5. Complete the sentences with the correct form of the verbs in the box.

—————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————

_________________________________________________________________________________________________________________________

I was watching TV when the phone rang .

1 While we in the park, it to rain.

2 When he young, Mark dark, curly hair.

31 Ben when | him yesterday because he looks very
different now.

4 How you when you John for
the first time?

5 While | on the computer | to save my work.

6. Choose the correct answers.
We used to / would have lots of pets when we were children.
1 1 wouldn’t / didn 't use to enjoy school because | was very shy.
2 Did you use to / Would you live in a big house?
3 As a child I would / used to often spend time alone.
4 Claudia would / used to do a lot of sport, so she was very fit, but now she’s quite lazy.
5 My parents wouldn’t / didn 't use to help us with our homework because they never had time.
Vocabulary
7. Complete the sentences with the correct form of the words in the box. You won’t need
allthe words.
niece acquaintance best friend colleague employee flatmate grandchild
half-brother mother-in-law neighbour stepmother

I’'m my aunt’s niece.

1My grandmother has ten including me and my brother.
2 Paul knows a lot of people, but most of them are , hot real friends.
3 How many work at your company?
4 I"d prefer to live alone, but my are ok!
5 My father remarried last year and luckily my is really nice.
8. Match the verbs in A with the nouns in B.
A B
goto + a athe gym

1 chat to b children

2 put on c video games

3do d ironing

4 look after e with friends

5 play f friends on the phone

6 tidy g social networking sites

7 do the h paperwork

8 hang out I hair



9 do your jup
10 goon k make-up
9. Complete the sentences with a suitable verb. You have the first letter to help you.
When we were naughty, our parents punished us.

________ me when I did something she didn’t like.

4 Most teenagers a_ _ _ _ with their parents because they want to find their boundaries.

5 It’s a parent’s job to g_ _ _ their children confidence.

10. Complete the sentences with the correct form of remember, remind, recognise or forget.
Please remember to call me later.

1 'm sorry, I you with short hair!

2 I can’t believe that you my birthday again. I’'m really upset.
3 Karen really me of my sister.

4 Do you when Zak said he was going to get married?

5 I never a face, so I know we’ve never met before.

Kpurepun onenuBanus recra (3a IpaBUIbHBIN OTBET gaetcs 1 6amn):
OLICHKA «OTJIMYHO» BBICTABJSICTCS CTYACHTY MpH MNpaBwibHOM BbimonHeHun 89-100 %
3aJJaHNMH;
OLIEHKA «XOPOILI0Y BBICTABIIAETCS CTYACHTY IPH NPaBUIbHOM BbINoNIHEHNH 79-88% 3ananuii;
OIICHKA «YJOBJIETBOPUTEIHLHOY» CTYACHTY MPU PABUILHOM BBINOJHEHUU 65-78% 3ananuit;
OLIEHKA «HEYJOBIETBOPUTEIHLHOY MPHU MPABUILHOM BBIIIOJIHEHUU MeHee 65% 3a1aHui.

IIpumepHbIe TEMBI U1 IPOBEACHUA JUCKYCCUH
1. Advantages and disadvantages of conflicts.
2. Internet of things: benefits and hazards.
3. It is natural for parents to be involved in their children’s activities.
4. Norms and customs in Russia vs norms and customs in Great Britain.

Kpurepun oneHuBaHus y4acTus B JUCKYCCHH

Cooeporcanue

. TemaTHKa MOJHOCTBIO COOTBETCTBYET 3aJaHHOW CUTYaLlUH.

. KoMMyHHKaTHBHOE HaMEpEeHNE PEeaTn30BaHO, LENb JOCTUTHYTA.

. YUacCTHMK BBICKa3bIBa€T (HE MEHEe 2) OPUTHHAIBHBIX aPTYMEHTOB MJIM KOHTPApI'yMEHTOB.
. [IpuBeieHbI KOHKpETHbIE (PAKTHI U COOBITHS B KAUECTBE MPUMEpA.

. IIpuBeneH nmpumep U3 JIMYHOTO OIBITA.

. YYaCTHUK YYUTBHIBAET CUJIbHBIC U CJIa0ble CTOPOHBI IPOTUBOIIOIOKHON TOYKU 3PEHUS.

. IIposiBneHO yBajkeHNE K MHEHHIO IPYTUX YYaCTHUKOB, JOOPOKEIATENEHOCTb.

. O06beM BBICKa3bIBaHHUS MTO3BOJISIET PEIINTh TIOCTABICHHYIO 3a/1a4y.

Kommynuxamusnasn nanpaenennocmuo

1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPbI MTO3BOJISIOT JOCTUYD TOCTABIEHHOM LIEJH.
2. AnanTupyer NoiIy4eHHYI0 HH(POPMAIIHIO C YIETOM OCOOCHHOCTEH MoTydaTens.

3. Ucnonb3yeT cTpyKTYphl, peanu3yomue GyHKIUIO BO3AEHCTBUS Ha Ay AUTOPHIO.

4. Vicnonp3yeT KOHCTPYKIUH, CIOCOOCTBYIOIIME YCTAHOBICHUIO U TOJ/IEPKAaHUIO KOHTAaKTa C
ayAUTOpHE.

Opeanuzayus 6b1CKa3b16aHUS

1. Beicka3bIBaHUE JTOTUYHO MTOCTPOEHO.

2. BpIcKa3bIBaHNE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBepUICHHBINA XapakTep.

4. Umerotcs (hpas3bl, CHTHATU3UPYIOIINE O Hayale ¥ OKOHYAHUH BBICKa3bIBAHUS.

01N N W~



5.CpenctBa TOTMYECKOU CBSI3U UCIIONB3YIOTCS BEPHO.

Jlexcuueckoe oghopmnenue peyu

1. B peun yyacTHUKA HET JTEKCUYSCKUX OIIMOOK.

2. CnoBapHBIH 3aac y4acTHHKaA OoraT, pa3HOOOpa3eH U aJeKBAaTCH IMOCTaBJICHHOM 3a1a4e.
3. Bnaneer npodeccuoHaIbHOM TEPMUHOIOTHEH.

4. Bnazgeet o0IIeHayYHOM JIGKCUKOH.

5. BnageeT J1eKCHUYECKOM COUETaeMOCThIO.

6. Brageer skcrpeccHBHBIMU CPEACTBAMU JICKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. [IpaBUJILHO UCIIOJIB3YET MPOCTHIC TPAMMATHYECKHE CTPYKTYPHI U (POPMBI.

2. Peub 6orara pazHo0Opa3HbIMU TPAMMATHYECKUMHU KOHCTPYKIHSIMH.

3. [IpaBUIIbHO UCIIOJIB3YET CIIOKHBIE TPAMMATHUECKUE CTPYKTYPHI U (DOPMBI.

4. TIpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIFOIINE CIIEIU(UKY HHOCTPAHHOTO SI3bIKA.
5. Ucnonw3yeT ambaTnyeckue rpaMMaTHIeCKue KOHCTPYKIIUH.

@onemuueckoe oghopmaerue peyu

1. Bricokast CKOPOCTb peyH.

2. IlpaBuiibHOE TTPOU3HOIICHHUE CIIOB U BCEX THIIOB ACCUMIUISIIIUU B TTIOTOKE PEUH.

3. OTcyTcTBUE HEOOOCHOBAHHBIX MAY3.

4. ®pa3zoBoe ynapeHrue U MHTOHAIIMOHHBIE KOHTYPBI 0€3 HApyIIEHUH HOPMBI.

5. Peanuzanus ¢pyHKIIMH BO3IEHCTBUS C IOMOIIBIO SM()aTHYECKO NHTOHALIUU.

OreHkKa «OTJIMYHOY» CTaBUTCS B TOM Cllydae, KOrja U3 KaX/I0i KaTeropuu BhIMOJIHEHBI HE MEHEe
90 % COOTBETCTBYIOLIUX KPUTEPUEB.

O1eHKa «XOpoII0Y CTABUTCS B TOM CIy4yae, KOTia U3 KaXk/10il KaTeropuu BBIMOJTHEHO HE MEHEee
75% COOTBETCTBYIOIIUX KPUTEPHEB.

OreHKa «y/10BJIETBOPUTEIBLHOY CTABUTCS B TOM Cllydae, KOrJa U3 KaxI0i KaTeropuu
BBITIOJIHEHO HE MeHee 60 % COOTBETCTBYIONIUX KPUTEPUEB.

OreHKa «Hey10BJIE€TBOPUTEIBHO)» CTABUTCS B TOM CITy4ae, KOT/ia U3 KaKJ0i KaTeropuu
BBITIOJIHEHO MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHEB.

IIpumepHbIe TeMbI AJ151 MMCBMEHHOT0 CO001IeHus1 / Icce

Spousal Conflict structure and Prevention

Regional conflicts as a factor of instability in the global world

Conflict as a socio-psychological phenomenon

The problem of conflict in the history of psychology

Modern conflicts in society, the essence, content and forms of manifestation
Modern social theories about the essence and nature of human conflicts

The United Nations Organisation as an institution for the prevention, regulation and
resolution of conflicts

The problem of correlation and contradiction between freedom and necessity.
9. The conflict of consciousness from the ocentrism to anthropocentrism.

10. The collision and conflict of the Christian world with non-Christian cultures.
11. Legal mediatoring as a conflict resolution technology.

12. Prevention and forecasting of organizational conflicts

13. Diagnostics of the level of social tension leading to conflicts

14. Power model, conditions of its application, possibilities and limitations.

15. Job conflicts in an organization. Factors and methods of regulation.

Noogok~wdPE
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Kpurepun oneHuBaHus NHCLMEHHOT0 cOO0LIeHNs / 3cce
OreHKa «OTJIMYHO»: CTY/CHT BBINOJHWI Bce TPEOOBAHUS K HAIMCAHUIO 3cce: 0003HAYEHA
npo0iemMa 1 000CHOBaHa €€ aKTyalbHOCTb, C/I€IaH KPaTKUH aHAJIN3 Pa3INYHbIX TOYEK 3PEHUS Ha



paccMaTpuBaeMylo MpoOIeMy U JOIMYHO M3JI0KE€Ha COOCTBEHHAs MO3UIMS, CPOPMYINPOBAHBI
BBIBOJIBI, TEMA PACKPHITA MOJTHOCTHIO; TPAMMATHYECKHE U JIEKCHIECKUE OIINOKH OTCYTCTBYIOT.
OreHKa «XOpPOIO0»: OCHOBHBIC TPEOOBAHHUS K ACCE BBIOIHEHBI, HO MPH 3TOM JOMYIICHBI

HEeO4YETHl — MMEIOTCS HETOYHOCTH B M3JIOKCHHH MaTepHana; OTCYTCTBYET JIOTHYECKas
IIOCJIEIOBATEIBHOCTh B CY)KICHUSAX; HE BBIIECpPKAaH 00BEM 3cce; MOMYIIEHO HE3HAUYUTEIIBHOE
KOJIMYECTBO IPAMMATHYECKHX U JIEKCHUECKHUX OIINOOK.

O1eHKa «yA0BJIETBOPUTENBHO»: UMEIOTCS CYILIECTBEHHbBIE OTCTYIICHHS OT TpeOOBaHUI
[0 HANMCaHHWIO 3CCE — TeMa OCBEIICHA JIMIIb YaCTHYHO, MUMEIOTCS (aKTUYECKUe OUIMOKH;
JOIYIIIEHO JI0CTaTOYHOE KOJIMYECTBO JEKCUKO-TPAMMATHYECKUX U (DOHETUUECKUX OIIUOOK.

OueHka «HeY/IOBJIETBOPHUTEIbHO»: TeMa 3CCe HE pPAacKpbITa, OOHAPYKUBACTCS
CYIIECTBEHHOE HETIOHMMAaHNEe 0003HAYCHHOM MPOOIJIEMBIL; JOMYIIEHBI TPyOble TPaMMaTHYEeCKHE U
JEKCUYECKUE OIIHOKH.

IIpumepHbIe TeMBbI 1JIsl YCTHOTO COOOIEHUS

World-famous companies success and failures

Prominent leaders and businessmen conflicts resolving

English proverbs and sayings about adolescent family life

Four personality types

English proverbs and sayings about conflicts

Acceptable behaviour in the United Kingdom / USA / Canada (tips for tourists)

The essence of domestic conflicts, its structure, how to resolve in European culture

Speak about the job interview possibilities. How should you prepare for it? What

information should you have about the employer and what impression should you make?

9. Speak about student life and technology.

10. Speak about telephone etiquette. What impression would you like your clients to have of
you or your company? How can you give this impression over the telephone?

11. Speak about the structure of Kuban State University: your department, speciality. Why
did you choose this faculty for a future career?

12. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do
you know any companies that are famous for their ethical/unethical behaviour?

13. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?

14. Does national culture influence the characteristics of conflict management? Give a piece
of advice on how to cope with corporate culture clashes when traveling to Russia.

15. Speak about the right job for you.

16. Speak about stereotypes.

17. Give a brief description of conflicts types.

18. Speak about the most successful people of your century.

19. Speak about family conflicts resolving.

20. Speak about information overload effect in society nowadays.

LN~ WNE

Kpurepun oueHnBaHMs YCTHOIO COOOICHUSA

OneHka «OTJMYHO»: CTYAEHT CIOCOOEH TMOpOXIaThb C ONPEACIICHHON CTENeHbIo
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMI TEKCT C OpHUEHTAallMed Ha CBOKO
npo¢eCCHOHATIBHYIO JeSITeIbHOCTh U MHTEPECH, 33JaBaTh U OTBEYATh Ha BOIIPOCHI, MOAEPKATh
Oeceny B paMKax U3y4€HHBIX TEM, HE JIOMyCKasi IpaMMaTHYECKUX U JIEKCUYECKUX OIIHOOK.

OneHka «XOpPoOMIO»: CTYAEHT CHOCOOEH TOpOXKJIaTh C OIpPEICIIEHHONW CTENeHbIo
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKHMH TEKCT C OpHUEHTAallMed Ha CBOKO
poeCCHOHATIBHYIO JeSITeIbHOCTh M HHTEPECH, 3a/1aBaTh M OTBEYATh HA BOIIPOCHI, MOJIIEPKATh
Oeceny B paMKax M3YYEHHBIX T€M, JOIMYCKas HE3HAYUTENIbHOE KOJWYECTBO IPAMMATHYECKUX U
JIEKCUYECKUX OLITHOOK.

OrneHKa «y10BJIeTBOPUTEIbHOY: CTYCHT MPAaBWIBHO U3JaraeT TOJIBKO YacTh MaTepuana,
3aTPYAHAETCS IIPUBECTU IIPUMEPBI; HEAOCTATOYHO YETKO U IOJHO OTBEYAET HA JIONOJHUTEIbHBIE



BOTIPOCHI; JEMOHCTPHPYET MpoOeNbl B 3HAHWU OCHOBHBIX HOPM HMHOCTPAHHOTO S3bIKA U
KYJIBTYPbl ~pealu3allid KOMMYHHKATUBHOTO B3aWMOJICHCTBHUS; JOIMYCKAeT JOCTATOYHOE
KOJIMYECTBO JIEKCUKO-TPAMMATHUECKUX ¥ (JOHETUICCKHIX OIIHNOOK.

OlieHKa «HEYI0BJE€TBOPHTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBIH YPOBCHB
MOHWMAHUS YCTHOW PeuH, BKIIFOYAIOIIEH 0a30BYIO JIEKCUKY U HanboJiee 4acTO BCTPEUAIOIIYIOCS
TEPMHHOJIOTHIO, HE CIIOCOOCH MOPOXK/IaTh HHOSA3BIYHBI MOHOJOTHYECKHI TEKCT ¢ OpUCHTAIIUEH
Ha CBOIO y4EOHYIO NEeSTENbHOCTh, BHEYUEOHBIC U MPO(ECCHOHATBHBIC UHTEPECHI, HE TOHUMAET
3aJJaHHBIC BOIPOCHI M HE MOJKET MIPABHIIBHO OTBETUTh HAa HUX HE CIIOCOOCH IMOJIepKaTh Oeceny
(mnanor) B paMKax HM3Y4YCHHBIX TEM, JOMYCKAeT rpyObleé TpaMMaTHYECKHE U JICKCHYECKHE
OIIIMOKH.

IIpumepHbIe BONPOCHI 1JIs1 YCTHOTO ONpoca
YcTHblii onpoc no Teme «Stereotypesy
. What springs to mind when you hear the word ‘stereotype’?
. Are stereotypes usually accurate?
. Are the stereotypes you have of people fair?
. Are you a stereotype?
. What is the stereotype of someone from your country? Is it fair?
. Are stereotypes god or bad?
. Where do stereotypes come from?
. Which people today do you think are being unfairly stereotyped?
. Do gender stereotypes annoy you?
10. What are the stereotypes of men and women?
YcerHblii onpoc mo Teme «Failure and success»
. What comes to mind when you hear the word ‘failure’?
. What is success for you?
. Who is the most successful person you know?
. Is success important to you?
. What does failure teach us about?
. How do you measure success and failure?
. What success stories do you have of studying English?
. What part does luck play in success?
. Woody Allen said: "Eighty percent of success is showing up.” Do you agree with him?
10. Albert Einstein said: "Try not to become a man of success, but rather try to become a man of
value." What do you think of this?
YerHbli onpoc o Teme «Appearance»
1 What things do you first notice about someone's appearance?
2 How do you think you look today?
3 When is your appearance most important?
4 What do you think when you look at yourself in the mirror?
5 Do you think the expression ‘Appearances are deceptive' is true? Why?
6 Do you ever say someone looks good but really they don't?
7 Has your mother ever complained about your appearance?
8 What part of the way you look are you happiest with (and why)?
9 How are people's appearances today different from 100 years ago?
10 When you first meet a person what do you look at first?

OO NO OIS~ WN B
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Kpurtepun oneHuBaHus yCTHOTO onpoca
OneHka «OTJIMYHO» BBICTABISIETCS CTYIEHTY, KOTOpBIH: OOHapyXHBaeT IOHHMaHUE
MarepHuaia, MOXKET OOOCHOBBIBATH CBOM CY)KIEHHs, MPUBECTH HEOOXOAMMBIE TPUMEPHI HE
TOJILKO IO IIAa0JIOHY, HO M CaMOCTOSATEJIBHO COCTaBJIEHHBIE; M3JIaraeT MaTepuasl MpPaBUIIBHO C
TOYKM 3pEHUS HOPM $3bIKa, HE JOMYCKAET CEPbE3HBIX TI'PAMMATUYECKUX, JIEKCUYECKUX,



(oHeTHUECKUX OIMIMOOK; HCIOJIb3YEMBbIH S3BIKOBOM MaTephall COOTBETCTBYET ITOCTABICHHOM
KOMMYHHKaTHBHOﬁ 3aJ1a4de.

OneHka «XOpomIo» BBICTABIIAETCS CTYIEHTY, KOTOPBIM: JAae€T OTBET, YAOBIETBOPSIOLIUI
TEM XK€ Tpe6OBaHI/I$IM, 4TO U AJIA OLHCHKH «OTJIHWYHO», HO AOITYCKacT 2-3 rpaMMaTu4€CKue,
nekcudeckue, (poHeTmueckwe ommOku, 1-2 Hemodera MO TAKUM KPHUTEPHSIM Kak IIOJHOTA,
JJOTUYHOCTB, ITOCICAOBATCIBHOCTD, 00neM OTBETA, YCICIIHOCTH PCIICHUA KOMMYHHKaTHBHOﬁ
3aJa4i.

OHGHKa «YAOBJICTBOPUTECJIBbHO)» BBICTABIACTCA CTYIACHTY, KOTOpBIﬁZ nu3jara€t Mmarcpuall
HC BCCraa IOJIHO U IOCJICIOBATCIIbHO; JOIMYCKACT HCTOYHOCTU B OHNPCACICHUUA HOHATHI HJIH
(bOpMy.]'II/IpOBKe IIpaBujI, HC YMECT AOCTATOYHO FJ'Iy6OKO U A0Ka3aTCJIbHO 000CHOBBIBATL CBOU
CYXKJIGHUSI U TPUBECTH CBOM IMPUMEpPHI; JONMycKaeT Oosiee 3-X CEpbe3HbIX I'PaMMAaTHYECKHUX,
JICKCHUYCCKHX, q)OHeTI/I‘IeCKI/IX " IIpovYux OIJ_II/I6OK; JOITYyCKAcCT boiee 3-x HEOAO0YCTOB II0 TaKUM
KPpUTCPpUAM KaK IIOJIHOTA, JIOTUYHOCTH, IIOCICAOBATCIIbHOCTD, 00BeEM OTBCTA, YCICHIHOCTH
peIICHUA KOMMYHHKaTHBHOfI 3aJa4u.

OreHKa «HEyI0BJIETBOPHUTEIbHO» BBICTABISIETCS CTYJCHTY, KOTOPBIA: OOHapyXKHBaeT
HC3HAHUEC MaTcpHuaia COOTBCTCTBYIOILICIO TEMC, JOIIYCKACT OIINOKH B (1)0pMYJ'II/Ip0BKe
onpeaeHeHHﬁ M TIIpaBUJl, HCKaXarollue HUX CMBICII, 6GCHOp$IIIOIIHO N HCYBCPCHHO H3JIaract
MaTepuall; JOIMYyCKacT Ooiee 5-x CCPLE3HLIX I'PAMMATHYCCKHX, JICKCUYCCKHX, CI)OHCTI/I‘ICCKI/IX n
npounx OmHOOK; [OoIycKaeT Oojiee S5-X HEIOYeTOB IO TaKUM KPUTEPHSM Kak IOJHOTA,
JJOTM4YHOCTDh, MOCJICA0OBATCIBHOCTD, 00BeM O0TBCTA, YCICHIHOCTb PCIICHUA KOMMYHHKaTHBHOﬁ
3aJa4du.

IIpumepHasi TeMaTHKA 1€JI0BOI UTPbI

1. You have just been introduced to a friend of your mother’s and you have to keep a
conversation going with her while your mother is making coffee.

2. You are the members of local government. Take turns to put forward your proposals
for improving the local infrastructure, giving reasons. Try to persuade others to accept
your proposals.

Kputepun oneHuBaHus y4acTHs CTYCHTA B 1eJ10BOM HIPe

OHGHKa «OTJIUYHO»: IICIIb 06H1€HI/I$I YCIICMIHO AOCTUIHYyTa, TEMAa PAaCKpbITa B 3aJaHHOM
O6’L€Me; CTYACHT ACMOHCTPHUPYCT CIOCOOHOCTH JIOTUYHO M CBSI3HO BECTH 6GCGI[y, AKTHUBHO
BKJIFOYAeTCsl B Oeceqy M TOIJEPKUBACT €€ C COOJIOJIEHHEM OYEepeTHOCTH TpH OOMeHe
peinkamMu, IMpu HeO6XOI[I/IMOCTI/I MMPOSABISICT UHULIUMATUBY IIPU CMEHE TEMbI, BOCCTAHABIIMBACT
Oeceny B cirydae cOOsl, IEMOHCTPUPYET CIOBApHBIA 3arac, aJeKBaTHBIM MOCTABICHHON 3aaaue,
HCIIOJIB3YECT pa3Hoo6pa3HLIe rpaMMaTH4CCKUC CTPYKTYPbl B COOTBECTCTBUH C MOCTaBIICHHOH
3ajayeif, B 1eJoM COONIOAAaeT NPaBUIbHBIM HMHTOHAI[MOHHBIM pPHCYHOK, HE JOITyCKaeT
q)OHeTI/ILICCKI/IX OIJ_II/I60K, BCC 3BYKH B IIOTOKE p€UYX IIPOU3HOCHUT IIPABUIIBHO.

OneHka «X0pomo»: 1eab OOLIEHHUS JOCTUTHYTA, OJHAKO T€Ma pacKpbiTa HE B IOJIHOM
06’LeMe; CTYACHT B LCJIOM JACEMOHCTPUPYET CIIOCOOHOCTh JIOTMYHO M CBSI3HO BECTH 6CC6,£[y,
OIHAKO HC BCCraa NposBIIACT MHUIUATHBY IIPpU HGO6XOJII/IMOCTI/I CMCHBI TEMbI, I€EMOHCTPUPYET
HaJIn4yue HpO6J’IeMH B IIOHHMMAaHHNU CO6€C€I[HI/IK8., ACMOHCTPUPYCT I[OCTaTO‘IHBII\/'I CJ'IOBapHHﬁ
3amac, B OCHOBHOM COOTBETCTBYIOIIUH MOCTABJICHHON 3a/1a4ye, OJHAKO HAOJI0/1aeTCsa HEKOTOPOe
3aTPYAHCHUC TIpU HOI[60pC CJIOB U OTACJIBHBIC HETOYHOCTHU B HUX yHOTpCGJICHI/II/I; HCIIOJIB3YCT
CTPYKTYpbI, B II€JIOM COOTBETCTBYIOIIME ITOCTABJIEHHOM 3ajaue; MOMyCKaeT OIIMOKH, He
3aTPYAHAIONUC TTOHUMAHUA; HC OOIIYCKACT (I)OHCTI/I‘-IGCKI/IX OI_I_II/I60K; 3BYKHU B IIOTOKC pCUHU B
OOJIBIINHCTBE CJIydaCB IIPOMU3HOCUT IMPaBUIIBHO, I/IHTOHaHI/IOHHHﬁ PUCYHOK B OCHOBHOM
IIPaBUJIbHBIMN.

OHeHKa «YAOBJIETBOPUTEJIBHO» . 1LCJIb 06H1€HI/I${ AOCTUTHyTa HE€ IMOJHOCTBIO, TEMaA
PpacKpbIiTa B OrpaHU4CHHOM 06’LCMC; CTYACHT ICMOHCTPUPYCT HECIIOCOOHOCTH JIOTHYHO U CBA3HO
BecTH Oecenly: He cpasdy BKIIOUAETCs B Oeceqy M He CTPEMUTCS MOACPKUBATH €€, HE MPOSIBIISET
HWHUIIUATUBLI IIpU HCO6XOIlI/IMOCTI/I CMCHBI TCMEI, B 3HAYUTEIILHOU CTEIEHHU 3aBHCHUT OT noMoIu
CO CTOPOHBI COOECEIHMKA, JEMOHCTPUPYET OTPAHMUYCHHBINH CIIOBApHBIN 3amac, B HEKOTOPBIX
Crydasx HGILOCTaTOHHBIﬁ JJIs1 BBIITOJIHCHUSA OCTaBJICHHOM 3aJadyu, ACJIa€T MHOI'OYHUCJICHHBIC



OWIMOKM WM JIOMyCKAaeT OIIMOKH, 3aTPyAHSAIONME TOHUMaHHWE, B OTAEIBHBIX CIydasx
NOHMMAaHHUE peYH 3aTPYJHEHO U3-3a HaIWyusl (OHETHUECKUX OMIMOOK, HEMpPaBUIbHOTO
IIPOM3HECEHUS OT/IEIbHBIX 3BYKOB, HEIIPABUJIBHOTO MHTOHAIIMOHHOT'O PUCYHKA.

OneHka «Hey10BJIeTBOPHUTEIBHO»: 1eJIb OOIICHHUS HE JTOCTUTHYTA, CTYACHT HE MOXET
NOJ/ICP)KUBaTh Oecelly, CIOBapHBIM 3amac HEJOCTAaTOYEH JUIS BBIOJHEHHS IOCTaBICHHON
3aJa4uM, HEMpPaBUIBHOE HCIOJb30BAHUE TpaMMAaTHUYECKUX CTPYKTYp JIe€laeT HEBO3MOKHBIM
BBINOJIHEHUE TTOCTABJICHHOW 337a4M, peub IOYTH HE BOCIIPHHUMAETCS Ha CIIyX M3-3a OOJBIIOrO
KOJIMYECTBA (POHETUYECKUX OMIMOOK M HEMIPaBMIIBHOTO IPOU3HECEHUSI MHOTHX 3BYKOB.

3a4eTHO-IK3aMeHAIHOHHbIE MaTePUAJIbI /ISl IPOMEKYTOYHOI aTTecTaluu
(3aueT/3K3aMeEH)

IIpoMexxyTOUYHBII KOHTPOJb uMeeT GopMy 3adeta (1 — 3 cemectphl) u 3k3ameHa (4
CEMECTp), Ha KOTOPBIX OIICHUBACTCS yPOBEHb OBIIAJICHUS CTYICHTAMH OCHOBHBIMHU BHIIAMU
peyueBOl J1eATENbHOCTH, HEOOXOIMMBIMU IJI AEOBOM KOMMYHUKALIUKA HA HHOCTPAHHOM SI3BIKE.
3aueT W DIK3aMEH NPEICTABIAIOT C000H (GOpMBI MEPUONUYECKON OTUYETHOCTH CTY/ICHTA,
ornpezenseMble y4eOHBIM IIJIAHOM MOJATOTOBKHU MO HAIIPABJICHUIO.

3aver ciyxur GOpMON TPOBEPKH YCBOCHHS YYeOHOro Marepuana J1IabopaTOpHBIX
3aHATUN, Ka4ecTBa BHIMIOJHEHUS CTYJACHTaMU BCEX BHUJOB CaMOCTOSTENbHBIX paboT, pa3BUTHUS
TBOPYECKOTO MBIIIJICHNUS, YMEHUS CHHTE3MPOBATh IOJYUYCHHBIC 3HAHUS W MPUMEHATH UX B
peIIeHUU IPAKTUYECKUX 3a/1a4.

Coaep:xanue 3a4era.

3aueT BKJIIOYAET BHIMOJHEHHE CICAYIOIINX 3aJaHui:

1. Jlekcuko-rpaMMaTHYECKHUI TECT MO MPOUJICHHOMY B TEUCHHE CEMECTpa MaTepuay.

2. TlucbMeHHBIN MepeBO/I C aHTIUICKOTO SI3bIKa Ha PYCCKUI A3BIK MPOECCHOHATBHO-
opuentupoBanroro tekcra 1200-1500 neyaTHBIX 3HAKOB (CO CIIOBApeM).
PedepupoBanue TekcTa Ha aHTTIMHCKOM s3bIKe. becena ¢ mpenonaBarenem 1mo TeKCTy
Ha aHTJIMICKOM sI3bIKE (OTBETHI Ha BOIIPOCHI IO TEKCTY).

Orenka, BeicTaBisieMas 3a 3a4eT B 1-3 ceMecTpax, HOCUT KBAIUTATUBHBIN XapakTep, TO

€CTbh BBICTABJISIETCS TI0 IIIKaJie HANMEHOBAHHUH «3aUTEHO» / «HE 3a4TECHO».
Kputepuu BbicTaB/IeHUSI OLIEHKHU «32UTEHO)» / «HE 3aUYTEHO:

Ouenka «3auteHo»: CTyIeHT MPaBUJILHO BBINOIHII HEe MeHee 65% 3amaHuii JEKCHUKO-
rpaMMaTHYECKOTO HTOTOBOTO CeMEeCTpoBOro tecta. CTyAeHT JEeMOHCTPHPYET BBICOKYIO,
XOpOIIYI0 WM TPUEMIIEMYI0 TEXHUKY YTCHHS, YMEHHE aJICKBAaTHO IIEPEBOJUTh TEKCT
npoecCHOHANBFHOM HAIPaBIEHHOCTH, KOPPEKTHO MO0 B OOJBIIMHCTBE CIy4aeB KOPPEKTHO
UCIIOJIb30BAaTh JICKCUKO-TPAMMATHYECKUE SIMHUIIBI C YIETOM IIeIM BBhICKa3biBaHMs. B Oecene
MpenoaaBaTeNieM Mo TEKCTY CTYASHT IEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHUMAaHUE PEeYu
npernogaBarelnis. [Ipu 3TOM CTYJIEHT MOXKET JOMYCTHUTh PSJl HE3HAYUTEIHHBIX WIH CEPhE3HBIX
OImMOOK TpPH YTEHUHU, MEpPeBOJie TEKCTa, B OTBETaX Ha BOMPOCH mpemnojaBatens. CTyaeHT
MPOSIBIISICT JOCTATOYHBIC/ HEJOCTATOYHBIC (HO YIAOBICTBOPUTEIIbHBIC, MPHUEMIICMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJIOTHYEeCKON peyu.

Ouenka «He 3auTeHo»: CTyICHT MPaBUJIBLHO BBIOJTHII MeHee 65% 3amaHuii JEeKCHUKO-

T'paMMaTH4YCCKOro HUTOT'OBOTI'O CCMECTPOBOT'O TCCTA. CTy)ICHT ACMOHCTPUPYCT
HCYAOBJICTBOPUTCIbHYIO TCXHUKY UTCHUA. OTCyTCTBy}OT HaBbBIKKM U YMCHHA, HGO6XOJII/IMBI€ JJIA
aZICKBATHOI'0O 1I€peBOAa TCKCTA HpO(bCCCPIOH&HLHOfI HaIpaBJICHHOCTHU. B 6CCC,Z[C C

npenojaBaTesieM CTYACHT JEMOHCTPUPYET IIOJIHOE HEMOHMMaHHE peud IpernojaaBaress.
CryneHT pgomyckaeT OOJbIIOe KOJWYECTBO CEPbE3HBIX (DOHETUUECKUX, JIEKCUYECKUX U
TpaMMaTHYCCKUX OHII/I60K, OTCYTCTBYIOT HaBbIKH MOHOJIOTHYECKOI 1 JII/IaJ'IOFI/IquKOI\/i peUn.
OOpa3ubl NpUMepPHBIX 3aJaHUM 1JIs1 3a4eTa
Oo0pa3sen JieKCHKO-TPAMMaTH4YeCKOro Tecra (Bonpoc Ne 1 Ha 3ayere):

1. Theman .......... is our old friend.

a) | went to c) to that I went

b) to whom | went d) which I went



2. A theatre place is a place .......... plays are performed.

a) that ) where
b) who d) when
3. The house .......... is very old.
a) which 1 live in c) where | live in
b) that I live in d) in that I live

4. Here is the parcel .......... .
a) which I brought yesterday c) , which | brought yesterday

b) that | brought yesterday d) , that | brought yesterday
5. The chair .......... is going to break.
a) that I’'m sitting c¢) on which I’m sitting
b) that I’m sitting on d) which I’m sitting on
6. Thank you very much. You’ve given me .......... good ideas.
a) a lot of C) more
b) much d) plenty
7.Can I have .......... butnot .......... cream please?
a) plenty fruit... a lot of ¢) plenty fruit... more
b) a lot of fruit... many d) plenty of fruit... much
8. I'vegot .......... time to finish this project tomorrow.
a) any C) some
b) plenty d) much
9. Thaven’t got .......... food at home.
a) plenty of c) alot of
b) many d) much
10. There’s .......... time. We don’t need to be there until 9.
a) more c) alot
b) plenty of d) several
11. T know, you’ve got .......... friends.
a) loads of c) plenty of
b) some d) much
12. When two men meet they often .......... hands.
a) exchange c) shake
b) hold d) spill
13. I’m thirsty. Let’s ..........
a) go to coffee c) go for coffee
b) go in a coffee d) go for a coffee
14. She was very .......... when her husband’s trousers fell down.
a) disappointing C) surprising
b) embarrassed d) terrified
15.Twas .......... when the lion ran towards me.
a) disappointing C) surprising
b) embarrassed d) terrified
16.Iwas .......... when my baby pointed at a strange man and said ”Daddy”.
a) disappointing C) surprising
b) embarrassed d) terrified
17. In Eastern Europe seven o’clock was the .......... given for meeting up with friends.
a) time-keeping c) good timing
b) average time d) prime-time
18. A typical night out in Europe .......... American films.
a) is spent seeing c) is spending to see
b) spends of seeing d) spends seeing

19. In Europe itis .......... to be at home by twelve o’clock.



a) more likely C) most surprising

b) equally acceptable d) less earlier
20. After work I'm going .......... .
a) to go to shop c) to go shopping
b) to go for shopping d) to go for shop
21. My friend’s getting married and we .......... .
a) go to the wedding c) go for a wedding
b) go wedding d) are going for a wedding
22. — Do you want to go to a football match with me?
a) What a pity! c¢) Thanks for calling!
b) That sounds great! d) I’'m afraid, I'm not.
23.You .......... , when you have finished your meal and are ready to leave.
a) wave your friend c) leave a tip
b) bow d) pay the bill
24. If you spend the night in a hotel, you .......... .
a) are going away C) go out for the night
b) go away for the night d) go to bed
25.Doyoumind .......... your mobile phone?
a) give me c) if 1 use
b) to use d) if using
26.Doyou .......... round for a meal?
a) world-wide felt c) perfectly normal
b) fancy coming d) go out
27. If prices decrease, they .......... .
a) go away c) go down
b) go past d) go up
28. If you .......... something to someone, you hand it to them.
a) hold C) greet
b) pass d) act
29. Rock star Myra Meckenridge is about .......... a very special holiday home.
a) buy c) of buying
b) buying d) to buy
30. She is thinking .......... .
a) of converting c) about convert
b) converted d) to convert

Kpl/ITepl/II/l OLICHUBAHUA TECTOB:
OLIEHKAa «OTJIMYHO» BBICTABJISETCA CTYAEHTY MpH MpaBwibHOM BbinmonHeHun 89-100 %
3aJJaHNH;
OLIEHKA «XOPOILI0» BBICTABJISETCS CTYEHTY IIPH NPAaBUILHOM BBINIOJHEHUH 79-88% 3amannii;
OIICHKA «YJOBJICTBOPUTEILHOY» CTYACHTY IIPU IPABUIFHOM BBIMTOJHEHUH 65-78% 3amanuit;
OICHKA «HCYAOBJIICTBOPUTCIILHO» ITPU IMMPABUIIBHOM BBIITIOJIHCHUH MCHCC 65% 3a,£[aHI/II7L
Oobpasenr  npodgeccMOHAIBLHO-OPMEHTHPOBAHHOIO  TEKCTa Ui  BbINOJHEHUS
NMCbMEHHOTI0 Nepesosa u pedepupoBanus (Bonpoc Ne 2 Ha 3a4ere):
What may start family conflicts nowadays
In the modern world, families have become more independent and the part people play at
home also has changed significantly. | believe this is a positive trend in terms of the quality of
life. Households are increasingly becoming less rigid as people become more independent. As
the society develops, a growing number of people, especially young people who value privacy
and space, have chosen to live apart from their parents and have an independent life. This allows
them to make their own decisions in most cases without the interference from their parents.



Meanwhile, women enjoy equality in many parts of the world today, so many of them have
decided to enter the job market like their husbands to have a fulfilling career, instead of staying
at home. This change in the family structure not only liberates women from their traditional
gender based role but also benefits men, because when the family has more earnings, the
financial burden on husbands is lessened. | believe this is a good thing as an independent dual-
income household can help people enjoy a high-quality life. When people live their own lives, it
considerably reduces the family tension that often happens in an extended family. Staying away
from those conflicts and arguments caused by generation gap, young people and their parents can
both feel happy.

What is more, as the wife also earns salaries, a family has more income sources. When
people have disposable income, they will be able to spend on what they like or want. For
example, they can have an exotic holiday or buy a luxury car. They are less confined to a limited
budget, and this contributes a lot to the improvement in their standards of living. In conclusion,
families are changing significantly in terms of their structure and the role people play within its
boundaries. This has a positive influence on households due to the fact it enables people to live a
high-quality life.

Conep:kanue 3xK3amMeHa

JK3aMeH 110 aucuuIuinHe «HOCTpaHHbBIN A3BIK» CIYXKHUT AJIS OLEHKU paboThl CTY/IEHTA B
TEYEHHE BCEro Cpoka OOyueHUsl aHTJIMICKOMY S3bIKY (B JaHHOM cllydae JBYX JEeT OOy4deHus) U
NPU3BaH BBISIBUTH YPOBEHb, IPOYHOCTh U CUCTEMATHYHOCTH MOJYYCHHBIX UM TEOPETHUECKUX U
MPAKTUYECKUX 3HAHUW, MTPHOOPETEHUS HABBIKOB CaMOCTOSTENIbHOM paloThl, pPa3BUTHS
TBOPYECKOTO MBIIUICHHS, YMEHHS CHHTE3MPOBATh IOJYYEHHBbIC 3HAHUS U IPUMEHSTh HX B
pEIlIeHNU MPaKTUYECKUX 3a7ad. DK3aMeH MPOBOJIUTCS B ycTHOM ¢opme. [lo uroram sk3zameHa
BBICTABJIIETCSl OLIEHKA IO IIKaJe MOPSJKA: «OTIMYHO», «XOPOLIO», «yIOBJIETBOPUTEILHOY,
«HeyaoBIeTBOpUTENbHO». K crmade »5k3aMeHa JomyckaioTcs oOydarolmuecs, MOJHOCThIO
BBIMIOJHUBIIME YCTAaHOBJIEHHBIM paboueil mporpaMMoil JHUCHUIUIMHBI 00BEM 1a00paTOPHBIX
pabotr. Ilpu Hamuuuu OONBLIOrO KOJIMYECTBA IMPOMYCKOB Yy oOydwaromierocs (6omee 50 %
ayIUTOPHBIX 3aHATUN) MperojaBaTelb BIpaBe MOTPeOOBaTh y 00YyYArOIIETOCs BBHIMOJHUTH BCE
3aJaHusl 1O MPONYIIEHHOMY 3a CeMecTp y4yeOHOMY MaTepuany Kak B YCTHOH, Tak U B
NUCbMEHHOU (hOpMax M caTh UX B YCTAHOBJIEHHBIN CPOK.

JK3aMeH BKJIIOYAET B cedsl CJIeAyIoIue BONPOChI:

1. O3HaKOMUTBCS C COJIEpP)KaHUEM ayTEHTHYHOTO TEKCTa Ha aHTJIMHCKOM SI3bIKE (TEKCT Ha
npodeccuonansuyo Temy — 2200 — 2500 meuyaTHBIX 3HAKOB) W MHCBMEHHO TMEPEBECTU €ro;
BpEMs IOJITOTOBKH — 45 MUH.

2. O3HaKOMUTBCS € COZIEpP)KaHUEM ayTeHTUYHOI'O TEKCTa Ha aHTJIMICKOM sI3bIKe (TEKCT Ha
npodeccuonanpayo TeMy — 1200 — 1500 medaTHBIX 3HAKOB) M Tepeaarh olIee colepikaHue
TEKCTa Ha aHIVIMHCKOM SI3bIKE; BpeMs MOATOTOBKU — 20 MUHYT.

3. IIpousBecTH ycTHOE MOHOJIOTMYECKOE BbICKa3bIBaHHE Ha NMPO(ECCHOHATIbHYIO TEMY (B
paMKax MpOHAEHHOTO MaTepuana) Ha aHTJIMICKOM sI3bIKE, a TaKKe MPUHATH yyacTue B Oecene ¢
npernojaBaTesieM 10 3aJaHHOUN TeMe.

OOpa3en 3K3aMEHAUMOHHOI0 AYTEHTHUYHOIO0 MPOdecCHOHATBHO-OPUEHTHPOBAHHOIO

TekcTa 2458 n.3H. (Bompoc Ne 1 Ha 3k3aMeHe):
Reasons of conflicts nowadays

Conflicts in organizations or at workplaces arise due to numerous reasons. In organizations
or workplaces, relations between individuals or groups matter a lot. It is these relations that stand
to determine whether the organization runs smoothly or not. We currently live in an uncertain
economy that is characterized by competition for both market and promotion, priorities that are
mostly misplaced, blame game and pointing of fingers and stress and depression that result from
work pressures.



All these stand in interaction to cause conflicts at work places. It is however believed that
the heterogeneity of people stands to be a universal genesis of conflict in companies. As people
work together, disagreement over decisions is inevitable. These differences come to play when
setting goals, formulating objectives, making policies and in the strife to attain or achieve these
goals and objectives. A majority of employees tend to share same views on what causes conflicts
at workplaces. They argue that conflicts depart from certain major attributes among them the
aspect of leadership in organizations, differing personalities, communication patterns and the
environment at work. Personality diversity is seen as the major reason for conflicts between and
among workers. It is too hard to integrate the divergent personalities from different people.
Different personalities are accompanied by different egos thus a clash of egos becomes eminent.

Lack of good leadership also plays a big role in bringing conflicts at the workplace. When
the top management of companies comes up with policies that do not foster good relations in the
organization, conflicts become unavoidable. However, it is hard to define what good leadership
itself is. Speedy pace of business is one of the major causes of conflict. Too much pressure is put
on employees to suit the bulging needs of companies or businesses, for instance the need to
increase production to meet the rising demand. Such pressure stressing up employing resulting in
tampers thus creating a favourable environment for conflicts.

Competition has become a common case in business due to diversity in consumption
patterns, advancement in technology and globalization. Organizations work to tailor-make their
products, thus the need to diversify operations of organizations in order to maximize their
profits. Diversification affects the mutual working patterns and relations resulting in conflicts in
organizations. Additionally, organizations nowadays keep altering and shifting the working
environment. This is as a result of organizations in modern time being characterized by merging
of functions, acquisitions, maximization of sales and expansion of operations that is
accompanied with opening of newer enterprises. All these are positive but the pressures that
come with them are sometimes too high to be managed resulting in conflict.

O0paseny 3K3aMEHALNMOHHOIO AYTEHTHYHOI0 NMPO(eCcCHOHAILHO-OPHEHTHPOBAHHOIO
Tekcra 1900 m.3H. (Bompoc Ne 2 Ha hK3aMeHe):

Types of conflicts

Conflicts that exist at places of work have two broad dimensions. The first one is the
employee — employee conflict while the second dimensions the employee management conflict.
Classifying conflicts is done differently for different types of conflicts. Most classification of
conflicts are based the causal factors. There exist two types of conflicts. The first type is called
substantive conflict while the second type is called personality- inclined conflict.

Substantive conflicts arise from specific problems which lie at the centre of the problem.
They can be controlled or managed only by addressing the specific problem. For instance when
two or more employees compete over the use of a resource like a printer in an organization, a
conflict is likely to happen. Personality conflicts arise from individuals and individual characters
and characteristic in interaction with one another.

Another classification breaks conflicts into different types. These types are organized
conflicts, unorganized conflicts, perceived conflict, line — staff conflict, latent conflict and
manifest conflict. Organized conflicts and unorganized conflicts are put into one class. An
instance of organized conflict is the conflict between the top leadership of an organization and
the employees union.

Such a conflict is expressed when the competing parties choose to counter each other.
When the option of countering and battling one another seem not to bear result, the parties may
turn to use unorganized conflict like absenting themselves, strikes, go slows among others.

When a conflict is perceived in an organization, a lot of pressure and tensions develop in
the organization. The perception may be right or wrong but it becomes a potential ground for
conflict. This is what is referred to as perceived conflict. Line staff conflict happens due to the
presence of people to manage line and staff activities.



Line managers see themselves as being superior to the staff managers hence a conflict
becomes imminent. Latent conflict is an almost invisible conflict because the conflicting parties
do not show it in open. Manifest conflict is the opposite of latent conflict. Here, parties express
themselves in an open manner. It can also be called open conflict.

Oo0pa3sen 3k3aMeHAIIMOHHOT0 OMJieTa:

®enepalibHOE TOCYAAPCTBEHHOE 0I0/PKETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICIIET0 00pa30BaHUs
«KYBAHCKUIM I'OCYJAPCTBEHHBII YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrnuiickoro si3bika B mpodeccronanbHol chepe
Hucuunnuna Unoctpannsiii 31k (O3DO)
Jlist manpasiennst 37.03.02 «KonbaukTomorusy»
buner Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.kageopoii anen.sazvika 6 npog.cghepe baxnazosa 1O.B.

YcTHBIE TeMBI 1J151 MOHOJIOTHYecKOi peun (Bonmpoc Ne 3 Ha Ik3amMeHe):
1. Speak about the peculiarities of business letter writing. What are the accepted forms of
salutation? How should you sign a business letter?
2. How to write a CV. List the important headings of your resume. What is the right way to find
the job? Have you ever applied for it?
3. Speak about the job interview possibilities. How should you prepare for it? What information
should you have about the employer and what impression should you make?
4. Speak about student life and technology.
5. Speak about telephone etiquette. What impression would you like your clients to have of you
or your company? How can you give this impression over the telephone?
6. Speak about the structure of Kuban State University: your department, speciality. Why did
you choose this faculty for a future career?
7. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do you
know any companies that are famous for their ethical/unethical behaviour?
8. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?
9. Does national culture influence the characteristics of conflict management? Give a piece of
advice on how to cope with corporate culture clashes when traveling to Russia.
10. Speak about the right job for you.
11. Speak about stereotypes.
12. Give a brief description of conflicts types.
13. Speak about the most successful people of your century.
14. Speak about family conflicts resolving.
15. Speak about information overload effect in society nowadays.

Kpurepun oueHnBaHus HA IK3aMEHe:

OneHka «OTJIMYHO» BBICTABISETCA CTYICHTY, €CIM OH TJIyOOKO M INPOYHO YCBOWII
IpOrpaMMHBIM MaTtepuan M, paboTas C OpPUTHHAJIbHBIM TEKCTOM, IEMOHCTPHUPYET BBICOKYIO
TEXHUKY YTEHHs, YMEHHE aJIeKBaTHO MEPEBOJUTH TEKCThI MPO(ECCHOHATBHOM HalpaBIeHHOCTH,
KOPPEKTHO UCIIOJIB30BATH JICKCUKO-TPaAMMATHUYCCKUE CAMHUIEBI C YUCTOM LECJIN BbICKA3bIBAHUA, B
pedepupoBaHUN TOJHOCTBIO OTPAXKEHBI BCE AaCHEKThl HMCXOJHOTO TeKCTa. MOHOJOIHYECcKOoe



BBICKA3bIBAHUE TIOJIHOCTHIO PACKPHIBAET TEMY, OTJIMYAETCS JIOTUYHOCTHIO M CBS3HOCTBIO.
CryneHT He pomyckaeT (DOHETHMYECKHX, JIEKCMUECKUX WM TpaMMaTHYEeCKHX OLIMOOK,
HApYIIAOIUX KOMMYHHKAIUIO, WJIM 3TH OMmMOKH Obuld He3HauuTeNnbHBL. CTyIEHT
JEMOHCTPHUPYET CIIOCOOHOCTD JJOTMYHO U CBSI3HO BECTH Oecely ¢ IperoaaBaTeem.

OneHKa «XOpoOIIO» BBICTABISETCS B TOM CIy4yae, €CIU CTYACHT IPOJEMOHCTPUPOBAT
BBIIIICYKA3aHHbIE HABBIKU (CM. OLIGHKY «OTJIMYHO»), HO MpPHU 3TOM JIOMYCTHJ OTJEIbHbIE
(doHEeTHYECKHE, JICKCHUECKHUE UITU TPaMMaTHYECKIE OITMOKY, HApYIIA0Ie KOMMYHHUKAIUIO, HE
BIMSIOUIME OJHAKO Ha oOllee NMOHMMaHHWE H3JI0KEHHOTO0 MM MaTepuaia. MOHOJOrH4ecKoe
BBICKA3bIBAHUE IOJIHOCTBIO PACKPBIBACT TEMY W B IeJIOM JIorTuyHO. OJHAKO OBLIM CIeTaHbl
OTJIeNIbHBIE OLIMOKHM, Hapyllaromue KOMMYyHHKanuio. IIpom3Hocumble B Xo0A€ MOHOJOra
peIUIMKH OBbUTH HECKOJIbKO COWBYMBBIMHU, TEMIT PeYd OBLT HECKOJIBKO 3aMEJUICH. HaIH4ue
CTyneHT JeMOHCTPUPYET [IOCTAaTOYHBIN CJIOBApHBIM 3arac, B OCHOBHOM COOTBETCTBYIOIIMIA
MOCTABJIICHHOW 3a/1a4e, OAHAKO HAONI0JAeTCs HEKOTOpOE 3aTpyJHEHHE NPH MOI00pe CIOB U
OTJIeIbHbIE HETOYHOCTH B MX YIOTPEOJICHUU.

Onenka  «yJI0BJIETBOPUTENbHO»  BBICTABIAETCS,  €CIM  IPU  BBIIOJHEHUU
9K3aMEHAIIMOHHBIX 33JaHUN CTYIEHT JOIYCKAeT PsJI CEPbE3HbIX S3bIKOBBIX OMIMOOK NpHU
YTEHUM, IepeBoJe M pedepupoBaHUM TeKCTa. Jluama3oH pedyn — OrpaHuyeH, 00beM

BBICKA3bIBAaHUSI HE JIOCTUTaeT HOPMbI. B 1enoM, CTyJeHT JeMOHCTPUPYET MHUHUMAaJIbHO
JIOTTYCTUMbIE€ HaBbIKU MOHOJIOTUYECKON peur: HEKOTOPbIE PEIIMKH MPENO01aBaTeNsl BbI3bIBAIOT Y
HEero 3aTpyAHEHUs, IOCIEe0BaTEeIbHOCTh BBICKA3bIBAHMS MHOTAA HapylleHa, MPaKTHYeCKU
OTCYTCTBYIOT D3JIEMEHThl OLEHKM M BBIP@XEHHUS COOCTBEHHOTO MHEHHUS, TEMI peud —
3ame/IeHHbIN. [loHuManne peun cTyneHTa 3aTpyJHEHO H3-3a HaJlu4uus (POHETHYECKUX OIIMOOK,
HEIPAaBUJILHOTO POU3HECEHUSI OT/AEIbHBIX 3BYKOB, HEIIPABUJILHOI'O HHTOHAIIMOHHOTO PUCYHKA.
OneHka «HeYAOBJETBOPHTEJIbHO». Iedb OOLICHHWs HE JIOCTUTHYTa, CTYJEHT
JEMOHCTPUPYET OTCYTCTBHE YMEHUN MEPEBOAUTH TEKCThI MPOPECCUOHAIBHON HAIIPaBIEHHOCTH.
B MoHonornyeckoil peud CTYyAEHT HE CIPaBWICS C PELIEHHEM KOMMYHHKAaTHBHOHN 3aiauu:
BBICKa3bIBaHUE OBLIO HEOOJBIINM 10 00BbEMY, OTCYTCTBOBAIM AJIEMEHTHI COOCTBEHHOM OIICHKH,
CTYAEHT JAOIycKaa OOJbIIOE KOJMYECTBO (POHETUUECKUX, JIEKCUUYECKUX WM TPaMMaTHYECKHX
OIIMOOK, 3aTPYIHSJICS OTBETUTH Ha MOOY:KIA0IME K TOBOPEHUIO PEIUIMKH MTPEnojaBaTels.

OneHouHble cpencTBa Uil HMHBAJIUAOB U JIMI C OTPAHUYEHHBIMH BO3MOXKHOCTSMHU
3/10pOBbsI BHIOMPAIOTCS C YUETOM MX WHIUBUAYAIBHBIX ICUXO()U3NUECKUX OCOOCHHOCTEH.

— NpU HEOoOXOAMMOCTH HHBAJIMAAM M JIMLIAM C OrPAaHHYEHHBIMH BO3MOXXHOCTSIMHU
3/10pOBbS MTPEIOCTABIISETCS JOMOJIHUTEIBHOE BpeMsI JUIsl TOATOTOBKU OTBETA HAa 3K3aMEHeE;

— [IpU MPOBEJICHUH TPOLEAYPhI OLIEHUBAHUS PE3yIbTaTOB 00yUSHHsI MHBAJIUAOB U JIUIL C
OTpaHMYEHHBIMU BO3MOXHOCTSIMHU 3/10POBbs MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUUECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUIAYAIbHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH JJIsl 00Y4aIOIIUXCSl ¢ OTPAaHUYEHHBIMUA BO3MOXHOCTSIMU 3/10pPOBbS
U MHBAJIUAOB TpOLESypa OLCHUBAHUS PE3yJNbTaTOB OOyUYeHHMs] 10 JUCLUILUIMHE MOXKET
IPOBOAMTHCS B HECKOJIBKO JTAIOB.

IIponiennypa orneHMBaHUs pe3yJabTaTOB OO0YYEHHs MHBAJIUAOB M JIHII C OrpaHMYEHHBIMH
BO3MOXXHOCTSIMH 37I0POBbSl 10 JUCHMIUIMHE (MOAYNIO) MpeaycMaTpUBaeT IPeloCTaBlIEHUE
uHpopmanuu B (opMmax, aZANTUPOBAHHBIX K OTPAaHMYEHHUSIM HX 3J0POBbS U BOCIPHUATHUS
uH(popMauu:

Jist T ¢ HapyIIEHUSIMH 3pEHHUSL:

— B MieyaTHOM (popme yBeTMUEHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIist AL ¢ HapyIeHUs MM CITyXa:

— B I1e4aTHoM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUist Ta1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO amapaTa:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.



I[aHHBIfI Hepequb MOXET GBITB KOHerTI/ISI/IpOBaH B 3aBUCHMOCTHU OT KOHTHHICHTA
oOydJaronuxcs.

5. IEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB
U TEXHOJIOT Uil
5.1. YueOHasi iuTeparypa
Ocnoenas aumepamypa
1. Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Student’s book.
Oxford University Press. Fourth Edition. 20109.
2. Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Workbook. Oxford
University Press. Fourth Edition. 2019.
3. TToxomzeii I'.B. Focus on conflict management [DnekTponHnslii pecypc]: yaeOHO-
METOAMYECKOE TTOCOOHE 10 00YUEHUIO aHTIUHCKOMY SI3BIKY CTYAEHTOB-KOH(IMKTOIOTOB
/ T'. B. Iloxonzeii ; Ypai. roc. nef. yH-T. — EkarepunOypr. 2018. — 380c.
https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660 (nata obpamenus 20.05.2023)
ISBN: 978-5-7186-1013-0
4. TuxoHOB, A. A. 'pamMmMaTrKa aHTTIUHCKOTO SI3bIKA: MTPOCTO U JOCTYITHO: y4eOHOe
nocobue : [12+] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexum
noctyna: o noamnucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203
(mara oopamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — TekcT: 2JIEKTPOHHBIN.

LononnumenvHnasn rumepamypa

1. AHmmiickuii s3bIK U1 akageMmudeckux meneit. English for Academic Purposes: yae6HOe
nocobue st By30B / T. A. bapanosckas, A. B. 3axaposa, T. b. [Tocnienosa,
1O. A. CyBopoga ; mox penakmueii T. A. bapanoBckoii. — 2-e u3f., nepepad. u A0, —
Mockaa : M3garensctBo FOpaiit, 2023. — 220 c. — (Beicuiee o6pa3oBanue). —
ISBN 978-5-534-13839-9. — Tekcr : anekTponHbIN // OOpazoBarenbHas miatgopma
FOpaiit [caiit]. — URL: https://urait.ru/bcode/511748 (nara oopamienus: 17.05.2023).

2. baknarosa 10.B. Focus on Music: Study English Grammar: npaktukym. KpacHomap:
Ky06anckwuii roc. yu-1, 2014. 107 c.

3. Bomommna K., CaBenbeBa O. AHTVIMHACKHIA S3BIK: OT MPOCTOTO K CIIOXKHOMY: YIeOHO-
npakTudeckoe nocodbue - Kpacuomap, Kyol'Y, 2021

4. Kyspmuna, C. B. AHMIHICKHIM SI3BIK )11 KOH(JIMKTOJIOTOB : ydyeOHoe mocodue /
Kyspmuna C. B. - Kazansb : U3garensctBo KHUTY, 2017. - 92 c. - ISBN 978-5-7882-
2112-0. - Tekcrt : anexkrponnsiii / DbC "KoncynpranT crynenta” : [caiir]. - URL :
https://www.studentlibrary.ru/book/ISBN9785788221120.html (mata oOpamenus:
14.06.2023).

5. Kussesa O.B., Xomenko O.E. IIpaktuueckuii kKypc nepeBoja ((HHOTHPOBaHUE U
pedepupoBanue): yueoHoe nocodbue — CraBpornosns, M3a-8o CKOVY, 2015.
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-

perevoda.html

5.2. Ilepuoanyeckasi JuTeparypa

Vkazviearomea  neuamuvle  nepuoouveckue uzoanus u3z «llepeuns  neuammwix
nepuooudeckux — uszoaumuu, xpawsawuxcia 6 ¢onde Hayunou  oubruomexu  Kyol'V»
https://www.kubsu.ru/ru/node/15554,  w/unu  snekmponuvie nepuoouueckue U30AHUS,  C
YKa3anuem aopeca caiuma 31eKmMpOoHHOU 6epCUl HCYPHANA, U3 0A3 OAHHBIX, OOCMYN K KOMOPbIM
umeem KyoI'y:

1. Bassl nanasix komnanuu «Mct Beroy http://dlib.eastview.com

2. DnextponHas oubmmoreka GREBENNIKON.RU https://grebennikon.ru/



https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660
https://biblioclub.ru/index.php?page=book_red&id=611203
https://urait.ru/bcode/511748
https://www.studentlibrary.ru/book/ISBN9785788221120.html
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-perevoda.html
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-perevoda.html
https://www.kubsu.ru/ru/node/15554
http://dlib.eastview.com/
https://grebennikon.ru/

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJ€ COBpeMeHHble Mpo(eccHOHATBLHBIE 0a3bl
JAHHBIX U I/IH(l)OpMaIII/IOHHbIe CIIPpaBOYHBIC CHCTEMbI
J1eKTPOHHO-0ubIMoTeuHbIe cucTeMbl (IBC):
DBC «HOPAWT» https://urait.ru/
ABC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
OBC «BOOK .ru» https://www.book.ru
DBC «ZNANIUM.COM» www.znanium.com
OBC «JIAHBb» https://e.lanbook.com

S .

IIpodeccuonasibubie 6a3bl JAHHBIX:

1. Hayunas snexkrponnas oudnuoreka (HOB) http://www.elibrary.ru/

2. IlomHOTEKCTOBBIE apXUBBI BEAYIIUX 3allaJHbIX HAy4HbIX )KypHaJIOB Ha Poccuiickoit
wiatdopme HayuHbIX xKypHaaoB HOMKOH http://archive.neicon.ru

3. HammonanbHas 37eKTpOHHAsE OMOIMOTEKa (HOCTYI K DJIEKTPOHHON OHOIHOTEKE
nuccepraiuii Poccuiickoit rocynapcrsennoi oubmmorexu (PI'B) https://rusneb.ru/

4. Tlpesunenrckas 6ubmmoreka uM. b.H. Enprina https://www.prlib.ru/

5. "Jlekropuym TB" http://www.lektorium.tv/

6. YuuBepcuterckas uHpopmarronnas cucrema POCCHUS http://uisrussia.msu.ru

NudopmanuonHbie cipaBoOYHbIE CUCTEMBbI:
1. KoncynbranT Ilntoc - cipaBouHas mpaBoBasi cucTeMa (JOCTYII IO JIOKAIBHOM CeTH ¢
KOMIIBIOTEPOB OMOIMOTEKH)

Pecypchbl ¢cB0OGOIHOTO q0CTYHA:

1. KubGepJlenunka (http://cyberleninka.ru/);

2. MuHuCTEpCTBO HayKu U BbIcHIero oopasosanus Poccuiickoit ®denepanuu
https://www.minobrnauki.gov.ru/;

3. ®enepanbHblil mopTan "Poccuiickoe oopazoBanue” http://www.edu.ru/;

4. Wudopmarnmonnas cuctema "EnuHOe OKHO 0cTyma K 00pa3oBaTelbHBIM pecypcam’
http://window.edu.ru/;

5. Enwmnas komekuus nnpoBbIX 00pa3oBaTeNbHBIX pecypcos http://school-
collection.edu.ru/ .

6. ®denepanbHBII HEHTP HHPOPMAITHOHHO-00PAa30BaTEIbHBIX PECYPCOB
(http://fcior.edu.ru/);

7. IIpoexr ['ocynapcTBEHHOTO HHCTHTYTA pyccKoro si3pika uMeHu A.C. [Tymkuna
"Oo6pa3oBanue Ha pycckom" https://pushkininstitute.ru/;

8. CrnpaBouHo-mH(pOpMaMOHHBIHN mopTan "Pycckuii s361k" hitp://gramota.ru/;

9. Cnyx0ba TeMaTHYECKHX TOJIKOBBIX ciioBapeit http://www.glossary.ru/;

10. Cnosapu u sHmkioneauu http://dic.academic.ru/;

11. O6pa3oBatenbHblil moptan "Yueba" http://www.ucheba.com/;

12. 3akonompoekT "O6 oOpasoBanuu B Poccuiickoit denepannn". Bonpockl 1 0TBETHI
http://xn--273--84d1f.xn--plai/voprosy_i_otvety

ColcTBeHHBbIE YJIEKTPOHHBIE 00pa3oBaTe/ibHbIe 1 HH(POPMAIIMOHHBIE PECYPChI

KyoI'y:

1. Cpena MoaynbpHOTO AUHAMUYECKoro ooy4enus http://moodle.kubsu.ru

2. baza y4eOHBIX MI1aHOB, y4eOHO-METOJMUECKUX KOMILIEKCOB, TyOIMKAIIMN 1
koHpepenmmii http://mschool.kubsu.ru/

3. bubnuoreka nHGOPMAIMOHHBIX pecypcoB Kadeapsl HH(GHOPMALMOHHBIX
oOpazoBaTenbHBIX TeXHOMOTUH http://mschool.kubsu.ru;

4. DnexTpoHHbIN apxuB qokymeHToB KyoI'Y http://docspace.kubsu.ru/



https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
http://www.elibrary.ru/
http://archive.neicon.ru/
https://rusneb.ru/
https://rusneb.ru/
https://www.prlib.ru/
https://www.prlib.ru/
http://www.lektorium.tv/
http://uisrussia.msu.ru/
http://cyberleninka.ru/
https://www.minobrnauki.gov.ru/
http://www.edu.ru/
http://window.edu.ru/
http://school-collection.edu.ru/
http://school-collection.edu.ru/
http://fcior.edu.ru/
https://pushkininstitute.ru/
http://gramota.ru/
http://www.glossary.ru/
http://dic.academic.ru/
http://www.ucheba.com/
http://273-фз.рф/voprosy_i_otvety
http://273-фз.рф/voprosy_i_otvety
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

5. DnexTpoHHbIE 00pa3oBaTelbHbIE pecypchl Kadeapsl HHPOPMALMOHHBIX CHCTEM U
TexHoyioruii B oopazoBanuu KyOIl'Y u HayuHo-metonuueckoro xypHaina "[IIKOJIbHBIE
['OAbI" http://icdau.kubsu.ru/

6. METOANYECKHUE YKA3ZAHUA JJIS1 OBYYAIOIIIUXCSA
IO OCBOEHUIO JUCHUIIJIMHBI (MOAYJISA)
O0mme peKOMEHIAIUM 10 CAMOCTOSATEJILHOM padoTe 00yyarommxcs

Lenb camocToATenbHOM pabOThl — 3aKpeIJIeHHEe YMEHHM M HaBBIKOB, C(HOPMHUPOBAHHBIX
Ha ayJAUTOPHBIX IPAKTUYECKUX 3aHATUSAX, COBEPLICHCTBOBAHME B OCHOBHBIX BHJAX PEUEBOI
NeATEeIbHOCTH, Takux Kak ureHue u mnoHumanue (Reading and Comprehension), mucbmo
(Writing) ¢ mocienyrommM BBIXOJAOM B YCTHYIO peub (Speaking). OmHOWl U3 BamHBIX
COCTaBIISIIOLIMX TAaKOro BUAa pabOThl SBISETCS MOIMOJHEHUE CIIOBApPHOrO 3amaca (aKTUBHOU U
[IACCUBHOW JIEKCUKM), 3aKpEIJIEHME TIPaMMAaTHUYECKOTO MaTepuana B IPOLECCE UTCHUS
JUTEPaATYypPhI MO CIIEHUATHHOCTH.

Paboma mnao mexcmom — OOVUH W3 BaXHEUIIMX KOMIIOHEHTOB IO3HABATEIbHOM
JEeSTENIbHOCTH, KOTOPBIM HAMpaBlieH Ha U3BJIeYeHUE MH(OpPMALMK U3 MUCbMEHHOTO MCTOYHUKA.
s Ttoro, 4roObl TEKCT CTal pealbHOM M NPOAYKTHBHOM OCHOBOM OOyuY€HHUsI BCEM BHJIaM
peueBOl JEeSATeNbHOCTH, HEOOXOAMMO MpPOJENaTh psl OMepanuil ¢ COCTaBISIONUMHU €ro
A3BIKOBBIMU ~ €IMHUIIAMH, HAy4YUThCS TPaHCPOPMHUPOBATH HMX M KOHCTPYMpPOBaTb CBOU
MPEJIOKEHUS JJIs PEIICHUs ONPECIeHHBIX KOMMYHHKATUBHBIX 3a/1a4 (TepecKasa, COCTaBICHUS
BBICTYIUIEHHUS 110 TEME, TUAJ0ra, IMCbMEHHOT0 COOOILIEHHS U T.1.). PekoMeHiyeTcs ciaenyronmii
MOPSZIOK IEUCTBUM:

1. IIpocMOTpuTE TEKCT U MOCTapalTECh MOHATh, O YEM UJET PEUb.

2. Ilpy MOBTOPHOM YTEHUU DPA3AETUTE CIONKHOCOUMHEHHBIE WM CIOXKHOMOIYUHEHHBIC
IPEJUIOKEHUSI HAa CaMOCTOSITENIbHBIE M IPUAATOYHBIE, BBIJCINUTE MPUYACTHBIE OOOPOTHI WIIU
IpyTrue KOHCTPYKIHUU.

3. Haiinute mnoanexaiiee U CKa3yeMoe, W IOHSB MX 3HAu€HUE, NEepEeBEIUTE
MIOCJIE0BATENBHO BTOPOCTETIEHHBIE YIECHBI IPEUI0KECHHUS.

4. Ecniu npenioxeHHe JUIMHHOE, ONPENECIUTE CJI0OBA M TPYMIbl, KOTOPHIE MOXHO
BPEMEHHO OIYCTUTH MJI BBISICHEHHS OCHOBHOTO COAEp:KaHMs mpennoxkeHus. He umwure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, TONPOOYHTE 10ralaThCsl 00 MX 3HAYEHHUH 110 KOHTEKCTY.

5. BHuMmaTenpHO NPUCMOTPUTECH K CJIOBAaM, MMEIOIIMM 3HAaKOMBIE BaM KODHH,
cypdukcel, npucraBku. [lpu 3ToM 00paTuTe BHHMaHUE HAa TO, KAKOM YacThbIO PEeUu SIBIISIFOTCS
TaKHe CJIOBA.

6. CiioBa, OCTaBIINECS HEMOHSATHBIMU, HIIIUTE B CIIOBapE.

Paboma co crnosapenm.

1. TloBropute aHrnuickuii anpaBUT. ITO NMOMOXKET HAXOJIUTH CJIOBA HE TOJBKO IO
nepBoil OyKBe, HO U 110 BCEM OCTaJIbHBIM.

2. 3anioMHUTE 0003HAUYEHUS YacTel peyu:

N —NOUN - UMs CYLIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — umst mpuaraTeabHOE U T .

3. W3 HeckoNbKMX 3HA4eHHWH CJIOBa B CIIOBapHOM CTaThe IoOcCTapaiitech monodpaTh
OJIU3KOE 10 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM NPEII0KEHHUS.

4. [Tomumo cloBapei 001eynoTpeOnTeIbHOM JIEKCUKHU MOJTB3YHTECH
TEPMHHOJIOTMYECKUMH CIOBAPSIMU 10 CBOEH CIIELIMAIBHOCTH.

Hecmotps Ha mnomomib cioBapsi, BaM OyIyT BCTpeuyaThCsl HEMOHSTHBIE CJIOBa U
BelpakeHUs. He TepsiiTe 3ps BpeMeHH, €ClIM OYeHb JOJIT0 HE MOXKETe pa3o0paThCcsi CaMH.
OOparuTech 32 KOHCYJIBTAIMEH K TIPETI01aBaTEeIO.

Paboma nao nexcuxoii.

3anoMUHaHUE JIEKCUKM OOBIYHO ObIBA€T OCHOBHOW TPYAHOCTBIO TIPU H3YYEHUU
MHOCTPAaHHOTO s3bIKa. be3 3HaHWs CIOB He MOXeT ObIThb 3HaHUA sA3bIKa. HyXHO mpopenartsb


http://icdau.kubsu.ru/

OOJBIIYI0O M CO3HATENBbHYIO PaboTy, Mpexae 4YeM OyneT YCBOGH HEOOXOJMMBIN CIIOBAapHBIN
MUHUMYM MpodeccrnoHabHBIX TEPMUHOB.

Berpedass HOBoe €l10BO, Bcerjia aHaau3upydTe ero, odpaiias BHUMaHUE Ha HANHCAHHE,
MIPOU3HOIICHHE M 3HaueHue. YacTo MOKHO HaWTH CXOJICTBO C QHAJIOTMYHBIM WM CXOIHBIM
PYCCKHMM CJIOBOM, HAalIpUMEp, passenger — naccaxup u Ap. BaxkHo Takke HaydUTbCs MOJMEYATH
POJICTBO HOBBIX CJIOB C YyXe HM3BeCTHbIMU. OIHAKO, €CTh CJIOBa, HE MOJAAIOIINECS HUKAKOMY
aHaim3y. VX Hajgo mocraparbcs 3allOMHMTb, HO MEXAaHUMYECKOE IIOBTOPEHHME HE BCerzaa
s dextuHoO. [TompoOyiiTe Creayrouil MOpsI0K PabOTHI:

- IPOU3HECUTE HOBOE CJIOBO CHAaYaJla U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJeIHuTe 0c000e

BHHUMaHHUE IIPEJIOram);

- noa0epHuTe K HOBOMY CJIOBY CHHOHUMBI UJIM aHTOHUMBI (€CJIM 3TO BO3MOKHO);

- BBIIIOJIHUTE MMCbMEHHO JIEKCUYECKUE YITPA)KHEHUS [I0CIIE TEKCTA.

Paboma nao epammamuxotl.

@®opMHUpPOBAaHUE PEUYEBOIO0 I'PAMMATHYECKOI'O HaBbIKa IPEAINOIAracT BOCIHPOU3BEIECHUE
pa3IMYHBIX TPAMMATUYECKUX SBICHUW B CHUTyalMsIX, TUIOUYHBIX IS TpoecCHOHATbHOU
KOMMYHHKAIIMM ¥ aJE€KBaTHOE TpaMMaTHuecKoe o¢opMmiieHHE BbICKa3biBaHUU. Pabotas Han
9THUM, BaM CIeayeT:

- IPOYTUTE PA3BEPHYTHIM TEOPETUUECKUN MaTepuai Mo U3ydaeMoi TeMe B yUYEOHHKE I10
rpaMMaTHKE aHTJIMHACKOTO SI3bIKa;

- U3YYHUTE CIIPABOYHYIO TaOJIUIy B IPUIIOKEHUH K TAHHOMY OCOOHIO;

- HaliIUTe B TEKCTE yPOKa U3y4aeMyI0 TpaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYBTE HMEIOIINECS TPAMMATHUECKHUE OPUEHTHPHI;

- cJieNaiTe MUCbMEHHO YIPaKHEHUS,

- BapbUpPYHTE CO/AEpKaHHE IPENJIOKEHUIN B HMMEIOLIUXCS MOJENAX, 3aMEHss CJIOBa B
3aBHCUMOCTH OT MEHSIIOIIENCS CUTYallUu;

- COTIOCTaBbTE / MPOTUBONIOCTABBTE H3YyYaEMYIO CTPYKTYPY pPaHee H3yUCHHBIM.

Ilepexoa OT HaBBIKOB K yMEHHSM OOECIEYMBAETCS IMOCPEJICTBOM aKTHBAIUM HOBBIX
rpaMMaTHYEeCKUX CTPYKTYp B COCTAaBE JMAJIOTMYECKMX W MOHOJOIMYECKHMX BbBICKA3bIBAaHUI 1O
onpenieNieHHOW Teme. BkiroudaiiTe OCBOeHHBI Marepuan B Oecelbl M BBICKA3bIBAHHUSA IO
MPONJECHHBIM TEMaM.

B ocBOoeHHMH TUCHMITIMHBI MHBAIWAAMU M JIMLIAMHM C OTPAHUYEHHBIMH BO3MO>KHOCTSMH
3/10pOBbs OOJIBIIOE 3HAYEHHE HMEeT WHJMBHJyalbHas y4yeOHas paboTa (KOHCYJbTallUuu) —
JIOTIOJTHUTEBHOE pa3bsiCHEHUE YUeOHOro Marepuaia.

KoHTpoib camocTosTensHOM paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHATUH U B X0/1€ KOHCYJIbTAaIlUH.

Jljis BBITIOJIHEHUS MPENJIOKEHHBIX 3aJaHUl MarucTpaHT JOJKEH PEryjsipHO padoTath ¢
auTepaTypoil u MHTEepHET—pecypcamMu, KOTOPhIE PEKOMEHAYET MPENOIaBaTENb.

B ocBoeHuu NUCHUIUIMHBI MHBAJTUMAAMHM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
310pOBbsl 0OJIBIIOE 3HAYEHHWE MMEeT WHAMBHIyalbHas y4yeOHas paboTa (KOHCYJIbTallUM) —
JOTIOTHUTEILHOE PAa3bsICHEHHE YyUeOHOro MaTepuraa.

WupuBuayanbHble KOHCYJNbTAllMM IO MPEIMETY SBISIOTCS BaXHBIM  (DAKTOPOM,
CIOCOOCTBYIOLIUM MHJMBUIYaTN3alli O0y4EHHUSI U YCTAaHOBJIEHHUIO BOCIIMTATEIbHOIO KOHTAKTa
MEXIy IMpernojaBaTeieM M OO0YYaloIUMCS WHBAJIMIOM WM JIMIOM C OrpaHUYEHHBIMHU
BO3MOXKHOCTSIMH 37I0POBBbSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE
MO AMCIUIIVIMHE (MOAYJIIO)

HaumenoBanue OCHaIIEHHOCTD CHelHaTbHbIX [lepeueHp TULIEH3UOHHOTO
CTeTHaIbHBIX MTOMEIICHU I MPOrPaMMHOTO 0OecTieueHHs
IIOMEIICHUI
VY4eOHble ayauTopun Mebenb: yuebHast MeOeb. Jlunensnonnoe
JUIs IPOBEICHUS TexHuueckue cpencTa IporpaMMHoOe o0ecrieyeHue




3aHSATHN CEMUHAPCKOTO
THUIA, TPYNIOBBIX U
WHUBUTYAJIbHBIX
KOHCYJIbTALIUH,
TEKYILEro KOHTPOJIS U
IIPOMEKYTOUYHON
aTTeCTaluu:

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A3016,
AS512.

00y4eHUSI: IEPEHOCHOE
JIeMOHCTPAIIMOHHOE
000pyI0BaHUE — FKpaH,
MIPOEKTOP, HOYTOYK.

Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayAUTOPUH
JUTSL IPOBE/ICHUS
n1abopaTopHEIX paboT:
Ayn. 150

Meo6enb: yueOHas meOenb.

Texnndeckue cpencraa
00y4YeHHS: IEPEHOCHOE
JI€MOHCTPAIMOHHOE
o0opyI0oBaHUE — IKPaH,
MPOEKTOP, HOYTOYK.

JInmen3noHHoe
MporpaMMHOE o0ecreueHne
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

s camocTosiTenbHOM

paboTel  OOywarommxcs

IPETYCMOTPEHBI

TOMEIIICHNS,

YKOMILIEKTOBAaHHBIE CHEIMATM3UPOBAHHON MeOeIbl0, OCHAIIEHHbIE KOMIBIOTEPHON TEXHUKOM C
BO3MOXKHOCTBIO MOJKIIOYCHUS K ceTh «HTepHeT» M 00ecledeHreM JO0CTyIa B AJICKTPOHHYIO
nH(}OPMaLMOHHO-00pa30BaTENbHYIO CPEAY YHUBEPCUTETA.

Ilepeuenn
HaunmenoBanue
OCHAIIIEHHOCTh CIICIHATbHBIX JIMLEH3MOHHOTO
CIIeIMATIbHBIX .
N HIOMEIICHU I POrPaMMHOTO
MOMEIICHUIN
o0OecnievyeHus

[Tomewmenue ns MeoGenb: yuebHas mebenb JInnensnonnoe
CaMOCTOSITEIIBHOU KoMIutekT cnenuain3supoBaHHON [IpOrpamMMHOE
paboTHI OOydaromuxcs: | MeOenn: KOMIBIOTEPHBIE CTOJIBI obecnieueHne
YUTATBHBIN 327 O0opynoBaHue: KoMIblOTepHas Texauka | Kaspersky Anti-
Hayunoii 6ubnuorexu, C TIOJKITIOYEHHEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHUKaIMOHHOM cetn «HTepHeT n | Windows 7

JOCTYTIOM B DJIEKTPOHHYIO Professional,

UHPOPMAIMOHHO-00pa30BaTEIbHYIO Windows 10,

cpeny oOpa3oBaTeNnbHON OpraHu3aIiH, Adobe Reader,

Be0-KaMepbl, KOMMYHUKAITHOHHOE Mozilla FireFox,

o0opynoBaHue, 00ecreunBaroIice Google Chrome.

JIOCTYII K CETH MHTEPHET (IIPOBOHOE

COeIMHEHUE U OECTPOBOTHOE

coeaunenue 1o rexuonoruun Wi-Fi)




