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1 Hesn v 3a1auM U3y4YeHUs JUCUMILIHHBI (MOXYJISA)

1.1 llean ocBOeHUS TUCHUILIHHDI

OCHOBHOI TPAKTUYECKON IEIbI0 OOYYEHUsS IO JUCHHUIUIMHE «HOCTpaHHBINA S3BIK
ABISCTCS  (OPMUPOBAHWE HMHOS3BIYHOH KOMMYHUKATUBHOM  KOMIIETEHIIUM  YYaIUXCS,
BKJIFOYAIOIIEH YCBOEHHE M COOJIFOJICHHME MMM HOPM M TpeOOBaHUN K YCTHONM M TMUCBMEHHOMN
JIeJIOBOM KOMMYHUKAIIMHM U3y4aeMOTO SI3bIKA, & TAKXKE UX YMEHHE MPUMEHUTD JaHHbIC 3HAHUS B
CUTYallUM pEAIbHOM J€JI0BO KOMMYHHUKAIIUK HA MHOCTPAHHOM S3BIKE.

IleneBast ycTaHOBKa MPOrpaMMbI OakalaBpuaTa MPEANnoiaraeT KOMILICKCHOE OBJIAJICHHE
JUHTBOCTPAHOBEIUYECKUMH 3HAHMSIMH KakK OOIIero XapakTepa, Tak H MNpo¢heCcCHOHATBHO
OPUEHTHPOBAHHBIMU. B COOTBETCTBHM C 3TUM 1eib 00YUEHHUS] HHOCTPAHHOMY SI3BIKY B pamMKax
mporpamMmbl 0aKajgaBpuaTa Ha SJKOHOMHUECKOM (aKyIbTETe SABIACTCS KOMIIEKCHONW M BKIIIOYAET
B ce0s Kak KOMMYHHMKAaTHUBHYIO IIeJib (TIPAKTUYECKYIO, SIBJSIOLIYIOCS OCHOBHOM), Tak u
00pa3oBaTeNbHYIO U BOCIIUTATEIbHBIC IICITH.

JlocTHKeHHE KOMMYHUKATHBHON IIeJIM TpeAroyiaract (OpMUPOBAHUE CIICIYIOIINX
3JIEMEHTOB MPO(eCCUOHATLHO-OPUEHTUPOBAHHOM EATEIBHOCTH BBITYCKHUKA!

- uHpOpPMAMOHHO-aHATUTHYECKas paboTa ¢ WCTOYHMKaMU wuH(oOpManuu Ha
WHOCTPAaHHOM sI3bIKE (CpeAcTBa MaccoBOM WHGOpMALUU, TOKYMEHTBI, CIeUuaibHas U
CIIpaBOYHAsI IUTEpATypa, B TOM YHUCIIE, IKOHOMUYECKON TEMATHKHN);

- TepeBofueckas paboTa B YCTHOM M THCbMEHHOM (opme, BKIIOYAs MEPEBOL
JIOKYMEHTAIlMU U cTaTell 3KOHOMUYECKON TEMATHKH);

- TMpaKTUYyecKas JESITeJIbHOCTh IO TMOJJAEPKAaHHUIO KOHTAKTOB C WHOCTPAHHBIMU
napTHepaMH B YCTHOW U MUCbMEHHOH (opme.

OOpazoBatenbHass ¥ BOCHUTATENbHAS LETH JUCHHUILUIMHBI PEaTn3ylTCsl MOCPEACTBOM
0oTOOpa COOTBETCTBYIONIETO Yy4e€OHOTrO MaTepuaia, HWHHOBAIIMOHHBIMH TEXHOJOTHUSIMU €ro
NPUMEHEHUS,  aHAIUTUYECKUM  TOJIXOJOM K  OOydYeHHI0  sA3bIKY W OOLIMpHON
JIMHIBOCTPAHOBEIYECKOM IOATOTOBKOM, OCYHIECTBISIEMOM B XOJA€ NPAKTUYECKUX 3aHATHM.
3HaYUTENbHOE BHUMAHUE YAENAETCS CaMOCTOSTEIbHON PAKTHUECKOI paboTe CTy/IEHTOB B XOJI€
OCBOCHUS AUCITUIUTHHBI JUIsi HAanOoJIee MOTHOM peaanu3aliy MOCTaBIEHHBIX LeJeH.

1.2 3agauu AUCHUNJIMHBI

OcHoBHBIMU 3a7jauaMu  OOyuY€HHUsT TIO JaHHOW MJWCIMIUIUHE, B COOTBETCTBUU C
MOCTaBJIICHHBIMU LEJISAMU, SIBJIFOTCS:

- pacuMpATh 3HAHUS O HOpMaxX M TPeOOBaHMSX K yCTHOM M MUCHBMEHHOW J1eJI0BOM
KOMMYHUKAIMH, IPUHSTHIX B CTPAHE U3YyYAEMOIO SI3bIKA;

- pa3BHBaTh YMEHHUS MPHUMEHITh HOPMBI U TpeOOBaHUS, MPHUHATHIE B CTpaHe(ax)
M3y4aeMoro s3bIKa, MPU peaanu3alii YCTHOM U MUCbMEHHOM J1€JIOBOM KOMMYHUKAIIUH;

- pa3BHBaTh CIOCOOHOCTh K pealu3alud JeOBOW KOMMYHHUKAIIMM B YCTHOH U
MMCbMEHHON (popMax Ha HHOCTPAHHOM SI3BIKE.

1.3 MecTo AucuumiInHbI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

HucuumnnuHa «/HOCTpaHHBIN $3BIK» OTHOCUTCS K 0Os3aTenbHOM vactu brnoka 1
" IucuumiuHel (Moayn)" yueOHOro IiaHa.

N3yuenunto AMCHUIUIMHBI MPEAIIECTBYET U3YY€HUE MHOCTPAHHOTO fA3bIKa (AHTJIUICKOTO)
B 00BbeMe MIKOJbHOM MporpaMMbl. B cBs3u ¢ aTuM, aucruruimHa «THOCTpaHHBINA S3BIK» TECHBIM
o0pa3oM cBs3aHbl C 0a30BOMl 4YAaCThIO CHENMATBHBIX JUCIUIUIMH B SKOHOMHYECKOM,
TYMaHUTAPHOM M COIMAJIBHOM IIMKJIE, YTO OOECTIEUYMBACT pEATH3alUI0 MPAKTUYECKON
HANPaBIEHHOCTH JIUCHUIUIMHBI B OO0IIeW cucTeMe OOy4YeHHS W COOTBETCTBYIOIIMI ypOBEHB
MCIIOJIb30BaHUsI MHOCTPAHHOTIO s3bIKa B Oy y1eil mpodeccuoHaIbHON AeSITETbHOCTH.

OOydeHre WHOCTPAaHHOMY (@HTJIMHCKOMY) S3BIKY B paMKaX JaHHOW JUCIUTUTMHBI
peanu3yeTcss B TECHOM CBSI3M C WM3y4aeMbIMHU MPOPMIMPYIONIMMUA JUCIUIUIMHAMH, a TaKkKe C
ydeToM Oynymieit npodecCHoHaNbHOM NesITeIbHOCTH BBIITYCKHHKA.



Takum  oOpa3zom, o0OydeHHME HMHOCTPAHHOMY  SI3BIKY  CTYACHTOB  HESA3BIKOBBIX
CIEMAIBHOCTEN paccMaTpUBAaeTCs KaK COCTaBHAsl 4acTh KOMIUIEKCHOM BY30BOHM IPOTpPaMMBbI
FyMaHUTapHu3aly BbICIIEr0 00pa3oBaHUS, HMMEIOLIEH IEeNbI0 MOJTOTOBKY BBICOKOKIIACCHBIX
CIEIMAJINCTOB, aKTUBHO U HAa XOPOILIEM YPOBHE BJAJCIOLIUX MHOCTPAHHBIM SI3bIKOM B KaueCTBE
CPEICTBA MEXKYJIbTYPHON KOMMYHUKALIUU KaK B X0J1e MPO(hecCHOHANBbHOM 1eATeIbHOCTH, TaK U
B cUTyauusix ObITOBOro oOmieHusi. boinee Toro, BiajgeHHe MHOCTPAHHBIM SI3BIKOM IT0O3BOJISIET
BBIIYCKHUKY ITOCTOSIHHO COBEPIIEHCTBOBATh CBOU 3HAHUS U MPO(PECCUOHANbHBIEC HABbIKU, BECTH
IUIOIOTBOPHYIO  JCATENBHOCTh 110 M3YYCHHIO M OCMBICICHUIO 3apyOEKHOTO OmbITa B
NPOQUIUPYIOMINX U CMEKHBIX 00JIaCTSIX HAYKH.

1.4 IlepeyeHb IUIAHMPYEMbIX Pe3YyJbTATOB O0Y4YeHHUS MO JUCUMILUIUHE (MOLYJIIO),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU O0CBOeHHs 00pa30BaTeIbHOM MPOrpaMMbl

W3ydyenne paHHOW y4yeOHOM JAMCUUIUIMHBI HAmpaBiIeHO Ha (QOPMHUPOBAHUE Y
00yJarouXxcs CICIYIOUUX KOMITETEHIIUN

Kon n HaumeHoBaHME HHINKATOPA

Pesynbrarsl 00y4eHuUs 1O AUCIUTUIHHE
JOCTHKECHHS] KOMIIETCHIIUU

YK-4: ciocoOeH oCyIEeCTBIATh ASTOBYI0 KOMMYHHUKAIIMIO B YCTHOHM M MUCBMEHHOM (opMax Ha
TOCyIapCTBEeHHOM s3bike Poccuiickoit denepanny 1 HHOCTPaHHOM(BIX) S3bIKe(ax).

NYK-4.1. CobmoaeT HOPMBI U TpeOOBaHUS
K YCTHOM M  THCbMEHHOW  JICJIOBOU
KOMMYHUKAIIMH, TPUHATEIE B cTpaHe(ax)

3HaeT HOPMBI U TPeOOBAHUS K YCTHOW M MHCEMEHHOW
JIeTIOBOM KOMMYHUKAallUM, TPHUHITbIE B CTpaHe(ax)
M3y4aeMoro sI3bIKa.

M3y4aeMOT0 S3bIKA. YMeeT npUMEeHSTH HOPMBI M TpeOOBaHMS, IPUHSTHIC B
cTpaHe(ax) W3y4aeMOro S3bIKa, MpH peau3aluu

YCTHOMW Y MUCbMEHHOM JI€JI0BOM KOMMYHHKALIUH

Brnanmeer crnocoOHOCTBIO K TIOPOXKICHUIO YCTHOW U
MUCBMEHHON JIeJIOBOM KOMMYHHKAIIMH C  y4YETOM
cOONMIOJIeHHsT HOPM UM TpeOOBaHWHl, TPUHATHIX B
cTpaHe(ax) u3y4aeMoro s3bIKa.

NYK-4.2. ]JleMOHCTpUpYET CHOCOOHOCTH K
pealM3alii  J1e10BOM KOMMYHHKALlMM B
YCTHOW W  NHUCBMEHHOW  ¢opMmax  Ha
MHOCTPaHHOM(BIX) S3bIKE(axX).

3HaeT  SA3BIKOBBIE  cpeacTBa  (TpaMMaTHYecKue,
JIEKCUYEeCKHEe) HeOOXOANMBIE TSl peaau3alyu AeJI0BOH
KOMMYHHKAIIM B YCTHOM M MHUCHBMEHHOW (opmax Ha
WHOCTPAHHOM SI3BIKE.

YMeeT HCnonb30BaTh  A3BIKOBBIE  CPEACTBA  JUIA
pealn3aniy JE€IOBOM KOMMYHHKAlMM B YCTHOM H
MUCBMEHHOHN (popMax Ha MHOCTPAHHOM SI3BIKE.
Brnageer cnocoOHOCTRIO K pealu3aiiil  JIeJI0BOU
KOMMYHHMKAllMd B YCTHOM M MHCBMEHHOW (opmax Ha
WHOCTPAHHOM SI3bIKE

Pesynbrartel 00ydeHHs MO AUCHHUIUIMHE JOCTHTAIOTCS B pPaMKaxX OCYIIECTBICHUS BCEX
BHUJIOB KOHTAaKTHOW U CAMOCTOSATEIHLHON paboThl OOYYarOIIMXCSI B COOTBETCTBUU C
YTBEPKJACHHBIM Y4EOHBIM TJIAHOM.

NHnukaTopel  JOCTHXKEHHUS  KOMIIETCHIIMA  CUMTAIOTCS
JTOCTHKEHUH COOTBETCTBYIOIINX UM PE3yIbTaTOB O0yUEHHUSI.

c(OpMUPOBAHHBIMU  TIPU

2. CTpyKTYypa M coep:KaHHe QUCIUIITHHBI

2.1 PacnipenesieHue TPyA0€MKOCTH JUCHUILIMHBI 110 BUIAM padoT

OOmast Tpy10éMKOCTh AUCIUILTHHBI cocTaBisier 10 3aderHbix eaunul] (360 yacor), ux
pacrmpeneneHre mo BujgaM padoT MpeICTaBICHO B TaOJIHIIE.

Buuer pabor Bcero dopma oOyueHus
4acoB OYHO-3204HasI
1 2 3 4
ceMecTp ceMecTp ceMecTp ceMecTp




(gacel) (gacer) (gacser) (gacen)

KonTakTHas pa6oTa, B TOM 4HcJe:

AyauTOpHBIe 3aHATHS (BCEro):

3aHATHA JICKIIMOHHOTI'O THIIA - - - - -

J1a00paTOpHBIE 3aHATHS 94 22 24 24 24

TMPAaKTUICCKUC 3aHATHUA - - - - -

CCMMHAPCKUC 3aHATUSL - - - - -

HMNHasi KOHTaKTHAasI paﬁoTa:

KOHTpOJ'IL CaMOCTOSTEILHOM paGOTLI

(KCP)
ITpomexyrounas arrecrauus (MKP) 0.9 0.2 0.2 0.2 0.3
CamocrosiTeJibHasi paboTa, B TOM 238.4 85.8 47.8 47.8 57
yucie:
Kypconas padota/mpoekt (KP/KIT)
(mOJIrOTOBKA) ) ) ) ) )
[TpopaboTka yueOHOTo (TEOPETUIECKOT0) 155 56 31 31 37
MaTtepuaia
BrinonHeHne nHAUBUYaTbHBIX 3a11auHH171 48.2 178 95 95 11.4
(mOATrOTOBKA IOKJIAI0B, MPE3CHTAIINH)
KonTponbnas pabota - - - - -
IToaroToBKa K MPOMEKYTOTHOMY 352 12 73 73 86
KOHTPOJIFO
KoHTpoab: 26.7 - - - 26.7
[ToaroTOBKA K IK3aMEHY
Oo6masn qac. 360 108 72 72 108
TPYAOEMKOCTh B TOM 4HCJIe
KOHTAKTHAasl 94.9 22.2 24.2 24.2 24.2
padora
3a4. e 10 3 2 2 3

2.2 CopepxxaHnue JUCHHUIINHBI

Pacnpenenenne BuoB ya4eOHON pabOTHI M HX TPYJOEMKOCTH TIO pa3JieaM JAUCIUTLTHHBIL.

Paznensl (TeMbl) AMCUMIUIMHEL, U3y4yaemble B 1, 2, 3, 4 cemectpe (ouHO-3a0uHas popma
o0y4deHus).

KonmuecTBo 4yacoB
Bueayaur
Ne HanmenoBanue paznenos (Tem) AyRuTOpHas OpH};liI
Bcero pabora
pabota
JI 113 JIP CPC
Cemecrtp 1
1. Companies 25 - - 5 20
2. Contacts 25 - - 5 20
3. Visitors 28.8 - - 6 22.8
4, New Products 29 - - 6 23
Cemectp 2
5. Employment 16 - - 6 10
6. Customer Service 18 - - 6 12
7. Travel 18 - - 6 12
8. Orders 19.8 - - 6 13.8
Cemectp 3
9. Selling 16 - - 6 10
10. |New ldeas 18 - - 6 12
11. |Entertaining 18 - - 6 12
12.  |Performance 19.8 - - 6 13.8
Cemectp 4
13.  |Future trends 20 - - 6 14
14. |Time 20 - - 6 14
15. |Training 20 - - 6 14
16. |Your career 21 - - 6 15
HUTOI'O no pasdenam oucyuniurvl 332.4 94 238.4




Konrpoiss camocrositensHoit pabotsl (KCP) - - - - -
IIpomexytounas arrecranus (UKP) 0.9 - - - -
IToAroToBKa K MPOMEKYTOUHOMY KOHTPOJIIO 26.7 - - - -
OO01mast TPYAOEMKOCTb 10 TUCIUTUIHHE 360 - - 94 238.4

2.3 Conep:xaHue pa3iesioB (TeM) IUCHUILIHHBI
2.3.1 3ausaTHd JeKINOHHOI0 THIIA
B cooTBeTcTBHM ¢ y4eOHBIM IJIAHOM JISKIITMOHHBIC 3aHITHS HE TPEyCMOTPEHBI.

2.3.2 JlaGopaTopHble 3aHATHS

HaumenoBanue pasgena

dopMa TEKyILIEro

Ne TemaTuka 3aHATHI/pabOp
(Tembl) KOHTpOJIA
1. Companies Jlexcuka: Company facts. YcrHblit onpoc,
I'pammatuka: Present Simple. Yrenue: Company facts. CJIOBapHBIN
T'oBopenue: Talking about a company. Making polite requests. JUKTAHT,
Introducing yourself and others. KOMMYHHUKATUBHAS
Aynuposanue: Besam. Nestle. CUTYAITHS,
IMucemo: The most important national/ international| TectupoBanue,
companies. A letter to introduce oneself. JIOKJIAJ], AUCKYCCHSI.
2. Contacts Jlekcuka: Describing your job and job contacts. YcrHblit onpoc,
I'pammaruxka: Present Continuous. CIIOBapHBII
UYrenwue: Three jobs. JTUKTAHT,
T'oBopenne: My job. Phone numbers and spelling names.| koMmMyHHKaTHBHAS
Making and receiving phone calls. CUTYAITHs,
Aynuposanue: Job description. TECTHPOBAHHE,
IMucemo: An email to give information. JIOKJIaJI, TUCKYCCHSI.
3. Visitors Jlexcuka: Company structure. VYerHsli ompoc,
I'pammaruka: Making Questions. CJIOBapHBIT
Yrenue: The importance of customer contact. IUKTaHT,
ToBopenne: Talking about your company structure.| KOMMyHHUKATUBHAS
Welcoming  visitors.  Presenting  visual information. cUTyaus,
Aynuposanue: Receiving visitors from other departments. A TECTUPOBAHUE,
presentation about Lenovo. JIOKJIaJ, TUCKYCCHSI.
IMucemo: An email to arrange a trip.
4, New Products Jlexcuka: The development process. YcrHbIi ompoc,
I'pammaruxka: Past Simple. CJIOBApHBIT
UYrenwue: The Millennium Dome disaster. JTUKTAHT,
T'osopenwue: Developing a new product. How to show KOMMYHUKAaTHBHAS
interest. Giving a report. CHUTYyAIus,
Aynuposanue: Fatface. A radio programme about inventors. TECTHPOBAHHE,
ITucemo: A report. JIOKJIaJl, TUCKYCCHSL.
5. Employment Jlekcuka: Job benefits and employment procedures. YerHbiit onpoc,
I'pammaruxka: Present Perfect. CIIOBapHBIT
Yrenue: Choosing your own benefits. JIMKTaHT,
IoBopenne:  Delegating  work.  Discussing  progress.| KOMMyHHKaTHBHAs
Aynuposanue: Describing job benefits. Naomi’s application. cUTyamus,
IMucemo: A CV. A letter of application. TECTUPOBAHUE,
JOKJIaa, IMCKYCCHS.
6. Customer Service Jlekcuka: Customer satisfaction. YcTHbIi onpoc,
I'pammaruka: Comparisons. CJIOBapHBIT
UYrenue: 6 rules for good customer service. JTUKTAHT,
T'oBopenne: Responding to complaints. Asking for and giving| komMyH#HKaTHBHAS
opinions. cUTyanus,
Aynuposanue: Bad experience of customer service. Reporting| TtectupoBaHue,
the results of a survey. JIOKJIaJI, TUCKYCCHSI.
IMucemo: Feedback on a meeting.
7. Travel Jlexcuka: Travel. VYcTHslii onpoc,

I'pammatuka: Countable and uncountable nouns.

Urenue: Yotel.

ToBopenue: Reporting to a company reception. Making small
talk and developing conversation.

CJIOBapHbII
JUKTaHT,
KOMMYHUKaTHBHAs
CUTyanus,




Aynuposanue: Tokyo Narita International Airport.
IMucemo: A letter of confirmation.

TECTUPOBAHHUE,
JIOKJIaJl, TUCKYCCHSL.

8. Orders Jlexcuka: Orders and deliveries. YcrHblit onpoc,
I'pammatuka: Present Continuous, going to, will for plans, CJIOBapHBIN
arrangements and decisions. JIUKTAHT,
Yrenue: The Amazon.com and UPS relationship. KOMMYHUKaTUBHAs
I'oeopenue: Making arrangements. Making and responding to cUTyanus,
suggestions. TECTHPOBAHHE,
Aynmuposanue: Ordering online. Completing a message.| moxmam, AUCKYCCHSL.
IMucemo: A proposal.

9. Selling Jlexcuka: Sales and advertising. VYerHsIi ompoc,
I'pammatuka: Modal verbs (obligation, permission). CITOBApHBIi
Urenue: A global retailer. JIUKTAHT,
T'oopenwue: Interrupting and avoiding interruption. Controlling| komMyHuKaTHBHAS
the discussion in meetings. CHTYyAIIHs,
Aynuposanue: Advertising. A new sales campaign. TECTUPOBAHUE,
IMTucemo: An email to rearrange a meeting. JIOKJIaJ], AUCKYCCHSI.

10. New Ideas Jlexcuka: Green initiatives. YcrHbIi ompoc,
I'pammaruka: The passive. CJIOBapHBIT
Urenue: GreenCitizen. JUKTAaHT,
T'oBopenue: Asking for clarification. A formal presentation. KOMMYHHUKATUBHAS
Aynuposanue: Green initiatives. Outsourcing. cUTyaIus,
IMucemo: A letter to ask for clarification. TECTUPOBAHUE,

JIOKJIaJl, TUCKYCCHSL.

11. Entertaining Jlexcuka: Corporate entertainment. YerHbiit onpoc,
I'pammaruka: Conditional 1. CIIOBapHBI
Yrenue: Corporate entertainment. JUKTAHT,
T'oBopenwne: Talking about food and drink. Invitations and| kommyHHKaTHBHAS
offers. CHTYyAIIus,
AynupoBanue: Corporate events. TEeCTUPOBaHUE,
IMucemo: A letter of invitation to a meeting. JIOKJIaJ, JUCKYCCHSL.

12. Performance Jlexcuka: Evaluating performance. YcrHblii onpoc,
I'pammatuka: Present Perfect with for and since. CJIOBapHBIN
Yrenue: Company performance. JIMKTAHT,
T'oBopeHue: Saying numbers. Describing trends.| KOMMyHHKAaTUBHAS
Aynuposanue: Evaluating company performance. cUTyaus,
ITucemo: A letter requesting information. TECTUPOBAHUE,
JIOKJIaJl, TUCKYCCHSL.
13. Future trends Jlexcuka: Global issues. YerHbiit onpoc,
I'pammaruka: Future predictions. CIIOBapHBIH
Yrenne: Countdown to crisis. JUKTAHT,
T'osopenwue: Future trends. Responding to ideas. Predicting.| kKoMMyHUKaTHBHAS
AynupoBanue: The effects of the oil crisis on the economy. CUTYAITHs,
IMucemo: A proposal. TECTUPOBAHUE,
JOKJIaa, IMCKYCCHS.
14. Time Jlexcuka: Managing time. YerHblii onpoc,
I'pammatuka: Conditional 2. CJIOBapHBIN
Yrenue: Multitasking: time-saver or time-waster? JIMKTaHT,
ToBopenne: Time management. Negotiating conditions.| koMMyHHKaTHBHAS
Aynuposanue: A phone call from a supplier. cUTyamus,
IMucemo: A letter of apologies. TECTUPOBAHUE,
JIOKJIaZl, TUCKYCCHSL.
15. Training Jlexcuka: Personal development and training. YcrHblit onpoc,
I'pammatuka: Modal verbs for giving advice. CJIOBApHBIN
Yrenue: The benefits of business coaching. JIMKTAHT,
ToBopenme:  Training. Saying thank you. Showing| komMyHHKaTHBHAS
understanding and suggesting solutions. cUTyarus,
Aynuposanue: A presentation on annual appraisals. TECTHPOBAHHE,
IMucemo: An email asking for suggestions. JIOKJIaJ, JUCKYCCHSL.
16. Your Career Jlexcuxka: Careers. YcrHbIit onpoc,

I'pammaruka: Revision of tenses.
Yrenune: How to move a mountain.

CJIOBapHBIN
JIMKTAHT,




ToBopenne: My  career. A personal  presentation.| koMMyHHKaTHBHAS
Aynuposanue: Talking about career changes. cUTyanus,
IMucemo: An email to present oneself. TECTUPOBAHUE,
JOKJIaJl, TUCKYCCHSL.

[Ipy wW3yyeHWW AUCHUIUIMHBI MOTYT TNPUMEHSTHCS  DIIEKTPOHHOE  OO0y4YeHHE,
JMCTaHIIMOHHBIE 00pa3oBaTenbHbIe TeXHOIOTHH B cooTBeTcTBUH ¢ PI'OC BO.

2.3.3 IIpuMepHasi TeMaTHKa KYPCOBBIX padoT (MP0EKTOB)
B cooTBeTcTBUY ¢ yueOHBIM IUIAHOM KYPCOBBIE pa0OThI HE MPEyCMOTPEHBHI.

2.4 llepeyeHb y4eOHO-METOAMYECKOT0 0O0eceYeHUs 1JIs1 CAMOCTOATEIbHOH padoThl
00y4aroIMUXCH M0 JUCHUILIMHE (MOTYJII0)

HepequL y‘le6H0'M€TOI[I/I‘I€CKOFO obecrneueHus JHUCHUIIIWHBI I10

Ne Bung CPC M
BEITIOJTHEHUIO CAMOCTOSATENEHOW PaOOTHI

1 |CamocrosiTensHoe Memoouueckue yKasanus no opeaHu3ayuu CamoCmoamenbHou
U3YYCHUE PA3/ICIIOB, [pabomol no oucyuniune « MTHoCmpanuwiii A361K», YMEEPIHcOeHHble
CaMoIoAroTOBKa Kageopoii anenutickoul ghunonozuu, npomokon Ne 13 om

(mpopaboTka 22.05.2022 2.
TeopeTHHeCKOFO

MaTepHaa,
BBITIOJIHEHHE
WH/IMBHTyaJIbHBIX
3aaHni (TOArOTOBKA
JOKJIaJIOB, TIPE3EHTALINN),
MOJITOTOBKA K
MIPOMEKYTOUHOMY
KOHTPOJIIO

Y4yeOHO-METOANYECKHUE MaTepuajbl I CaMOCTOATEIBHONW pabOThl O0YyYaloOlIUXCs W3
YHCiIa MHBAIK/IOB U JIUI] C OTPAaHUYEHHBIMHU BO3MOXKHOCTAMHU 370poBbsi (OB3) npenocraistores
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM UX 37I0POBbS U BOCIPUATHS HH()OPMAIIIH:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B MleyaTHOU (popme yBeIMUEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOT O TIOKYMEHTA,

— B ¢popMe ayauodaiina,

— B reyatHo (opme Ha si3bike bpaitns.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHoOM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIEHUSIMHM OTIOPHO-/IBUTATEIBHOTO anmapaTta:

— B TIe4aTHOM opme,

— B (popMe 2IEKTPOHHOT O TOKYMEHTA,

— B ¢popMe ayauodaiina.

JlaHHBINA TIepeyeHb MOXeT OBbITh KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHHICHTa
oOydJaronuxcs.

3. OoOpa3oBaTe/ibHbIE TEXHOJIOTMH, NPHMEHsieMble¢ INPH OCBOCHUM HCHHUILIHMHBI
(Mmomyuis)

OOpazoBaTenbHblE TEXHOJOTUH, MCIOJNb3yeMble B Ipollecce peadu3aluu  Kypca
WNHocTpaHHBIN A3BIK HANPaBJIEHbl HA aKTUBU3ALMIO O3HABATEIBHOU NIEATEIBHOCTH CTYACHTOB,
pa3BUTHE CIOCOOOB MPOIYKTUBHOW M aHAIMTUYECKOW IEATEIBHOCTH, PACIIUPEHHE CTpaTeruit
oOyyaromuxcst Ipu padore ¢ UHPOPMALMOHHBIMUA TEKCTaMH, CTUMYIUPOBAHHE KPUTHUYECKOTO U



TBOPYECKOTO MOJXO0Ja K PEUICHHIO y4eOHBIX 3a7ad U MOJAEIMPOBAHUIO MpodecCHOHaTHLHON
JeSITeIbHOCTH, aKTUBHU3AIUs COTPYAHUYECTBA, pa3BUTHE YMEHUN pabOTaTh B KOMaH/IE.

Jiga peanu3zauuu 1ejded MUCHUIUIMHBI IIHPOKO HCIHOJIB3YIOTCS Ppa3IU4HbIe (OPMBI
NPOBEICHUS 3aHATH, BKIIOYAas AaKTUBHbIE M WHTEPAKTHUBHBIC (OPMBI B3aUMOJCHCTBHA,
MPelyCMOTPEHHbIE YUeOHBIM IUIAHOM: MOATOTOBKA U MPEACTaBICHUE JOKJIA0B U MPE3CHTAIU;
JICTIOBBIE UTPhI; KOMMYHUKATHUBHBIC CHUTYaIlMH; METOJ IPOEKTOB; MCIOJIb30BaHWE MHTEpHET-
TEXHOJIOTHl (TeCTUpOBaHKE B peXXHME OHJIAH, paboTa ¢ UHTEPHET-PECYpPCaMH) U ANEKTPOHHOU
UH(POPMALIMOHHO-00pa30BaTEIbHON Cpeabl By3a (A1 pacChUIKM JOMOJHUTEIBHOIO MaTepuaa
JUTSL ayIUTOPHOM M CaMOCTOSTEIbHON PabOThI).

[Tpu ocBOCHMM AMCUUIUIMHBI TPUMEHSIOTCS CIIEAYIONIEe 00pa3oBaTeIbHbIE TEXHOJIOTHH:

1) HuddepennupoBannoe oOydeHHE — OpraHM3aIds 0Opa30BaATEIIBHOrO IpoIlecca Ha
OCHOBE y4yeTa WHIWBUIYAIbHO-TUIIOJOTHYECKUX OCOOCHHOCTEH 00YJaroIMXCcsi ¥ BapUaTUBHOTO
MOCTPOCHUS Y4eOHOro TMpollecca B BBIACICHHBIX rpynmnax. Peanmsyercs myTeMm BKIIIOYEHUS B
y4eOHBIN MPOLECC 3aaHUN Pa3IMYHOrO YPOBHS CIOXKHOCTU (pEeNpOAYKTUBHBIN, MPOJABUHYTHIH,
tBOpueckuit). Ilpu ucnonpzoBanuu auddepeHIMPOBAHHOTO MOAXOJa HCHOIB3YETCSI METO[
MaJIbIX TPYIIII, METO MTPOEKTOB.

2) WutepaktuBHOEe OO0yuYeHHE KaK CIOCOO0 OpraHu3aluu y4eOHOro mpolecca, MpH
KOTOPOM CTYJCHTHI W TPENoaBareb aKTUBHO B3aUMOJCHCTBYIOT ApPYr ¢ ApyroM. Kakmprit
YYaCTHUK B3aMMOJICHCTBHUS BHOCUT CBOM BKJIaJ, B X0J€ PaOOTHI MPOUCXOIUT OOMEH HJESMHU,
3HAHUSIMH, BBIPAa0OTKAa COBMECTHBIX CIIOCOOOB JeiictBusa. MHTepakTHBHOE 0OOy4YeHHE
peanusyeTcs B xoJlie (PpOHTAIBLHOU, IPYNIOBON U MapHOil padoThl. [Ipu3HaKU MHTEPAKTUBHOTO
oOyueHHs: KOMQOpPTHAs TIICUXOJOTHYEecKass aTMocdepa 3aHATHUH, MO3BOJSIOMIAS CTYICHTY
YyBCTBOBAaTh CBOIO HMHTEIEKTYAJIbHYIO COCTOSTEIHHOCTh, MCUXOJIOTHUECKYIO 3alllUIICHHOCTH;
CaMOCTOSITENIbHBIA MTOUCK 00YUYaIOIIMMUCS BApUAHTOB PEIICHHsI IIOCTABJICHHON y4eOHO! 3a1auu;
IpU 3TOM HUCKIIIOYaeTcs JOMUHHPOBAHUE KaKOro-aubo ydacTHHKa yd4eOHOro mpolecca HId
Kakoi-mubo Waed, TPEeBOCXOJICTBO  AKTHBHOCTH  OOYYAIOIIUXCS  HAJ  aKTUBHOCTBIO
IpernojiaBaTessi, akTUBHOE BOCIPOM3BEIECHUE paHee IOJyYEeHHBIX TEOPETHUECKUX 3HAHUHM B
HOBBIX YCJIOBUSIX, HATMYHE OOPATHOMN CBS3H.

3) IIpoGinemHOe o0OydeHHE KaK TEXHOJOTHs, OCHOBAHHAs Ha CTPYKType Y4eOHOTro
mpouecca, MPEeANoiaralplero paspeleHre MOCIeI0BaTeIbHO  CO3/1aBAEMbIX  Y4eOHBIX
npobnemMHbIX — cutyanuil. [IpoGiemHass cuTyauus — OCO3HAHHOE HHTEJUIEKTyaJbHOE
3aTpyAIHEHUE, TOPOKIAEMOE HECOOTBETCTBUEM MEXIY HWMEIOIIMMUCS 3HAHUSIMH W TEMH,
KOTOpble HEOOXOJMMBI JUIsl peIlleHUs] BO3HMKILIEH cuTyanuu. YdeOHas mpoOiieMa HarpablisieT
MBICIIUTENIBHBIA TIOUCK, TPOOYXTaeT HMHTEpeC K HccienoBaHuio. [IpobieMa BbIpakaeTcs B
¢dopme npo6IeMHOTr0 BONpOca WK MPOOJIEMHOTO 3a/1aHus M UH(OPMAIIMOHHO-00pa30BaTeIbHON
Cpelbl YHUBEPCUTETA.

Takum 00pa3oM, BBILIETIEPEUUCICHHBIE TEXHOJOTUH CIIOCOOCTBYIOT —peau3aliu
JMYHOCTHO-OPUEHTUPOBAHHOTO TMOJIX0Aa B OOYUYEHUH, 00SCIIEYMBAIONIETO WHANBHYAIN3AIHIO
u tuddepenHuanyo o0yuyeHus ¢ y4€ToM ClIoCOOHOCTEN CTYIEHTOB U UX YPOBHS MOATOTOBKHU.

4. OueHOYHbIE CpeICcTBA /Il TEKYIero KOHTPOJIS YCIeBAeMOCTH M MPOMEKYTOYHOI
arrecTanuu

OrneHouHBIE CpelCcTBa MpeJHAa3HAYeHbl Ui KOHTPOJIE M OLEHKH 00pa30BaTeNbHBIX
JOCTHKEHUI 00ydYaroIuxcsi, OCBOMBIIMX MporpaMMmy y4deOHOM nucuuruinHbl «MHOCTpaHHBIN
A3bIK». OLIEHOYHBIE CPEACTBA MO AUCUUIIINHE «IHOCTpaHHBIN SA3bIK» BKJIIOYAIOT KOHTPOJIbHBIE
MaTepuaibl JJig IMPOBEIEHUS TEKYLIEro KOHTpoJsi B (OpME YCTHOTO OMpOcCa, CIOBApPHOTO
JUKTaHTa, TECTUPOBAHMSA, JOKJIAa U/UIN Mpe3eHTalluu 10 MPOOJIEeMHBIM BOIIPOCAaM, JI€JIOBOM
UTPbl M JAMCKYCCHU U NPOMEXKYTOYHOM aTTecTaluu B (OopMe BOIMPOCOB U 3aJlaHU K 3a4eTy
(cemectp 1, 2, 3) u 5k3ameny (cemectp 4).

CpencTBa npoBeieHNsl TeKyllel aTTecranuu (Ha npumepe TpeboBanumii 3a I cemectp):
1. Yuebuuk “Business Result: Pre-Intermediate” (ypoku (temsr) 1 — 4):



1. Onpoc no JIeKCUKe ypokKa.
2. [TucbMeHHBIN / YCTHBIHN NepeBO TEKCTOB U3 KaXIOTO YpOKa.

3. BeinosiHeHUE yIpa)XHEHU U3 KaX0r0 ypoKa.

2. BBoano-koppektuBHbiii Kypc (BKK) (ypoku (temsr) 1 — 4):
1. Onpoc noypounoii nexcuku (Useful Language).

2. [TucbMeHHOE BBIMOJHEHHUE JIEKCHKO-TPAMMATHYECKUX YIIPAXKHEHUH U3 ypoKa.
3. Omnpoc no rpaMMaTHKe KakJI0ro ypoka.

CprRTypa OLHCHOYHBIX CPEACTB AJIHA TeKleIeﬁ H l'lpOMe)KyTO‘lH()ﬁ aTrTreCTalnmum

HanmMenoBanme o1ieHOYHOTO Cpe€acTBa

Ne Kon n HanmeHoBaHue
PesynbraTel 00yueHns N IIpomexyTounast
n/m MHKaTopa Texymuii KOHTPOIb
aTTecTays
NYK-4.1. Cobmromaer | 3Haer HOpMEI U TpeOoBarus | Tect Nel-16 3amanue 1 k 3auery
HOPMBI W TpeOoOBaHHWS K | K YCTHOH M MHICEMEHHOH (cemectp 1, 2, 3),
YCTHOH ¥ THMCBMEHHOH | J€I0BOM KOMMYHHKAIUH, HUTOTOBBIN JIEKCUKO-

1 | memoBoil KOMMYHHKAalMH{, | TIPHUHSATHIE B CTpaHe(ax) IrpaMMaTUYECKUH TECT
NpUHATBIE B CTpaHe(ax) | HM3y4aeMoro s3bIKa. (cemecTp 4), Bompoc 3
H3y4aeMoro sI3bIKa. 9K3aMEHAIlMOHHOTO

ousera (cemectp 4)
NYK-4.1. CobGmonaer | YMeer npuMeHATh HOpMbI 1 | KOMMyHUKaTHBHAS 3ananue 2, 3 x 3a4eTy
HOpPMBI U TpeOoBaHHA K | TpeOOBaHUS, IPUHSATHIC B curyanus Nel-16, (cemectp 1, 2, 3),
YCTHOH ¥ TIHMCHMEHHOH | cTpaHe(ax) M3y4aeMoro HalMCcaHue JeJoBBIX | Bompoc 1, 2
JIETIOBOH KOMMYHHUKAIIMH, | $3BIKA, IPH peaTu3annu muceM Nel-16 9K3aMEHAOHHOTO
NpUHATBIE B CTpaHe(axX) | YCTHOH M MICEMEHHOU (TmcpMo-xanoba, ousera (cemectp 4)
M3y94aeMOro sS3bIKa JIETIOBON KOMMYHHKAIIH pe3ioMe, MUCbMO-
3asBJICHUA O TIpHEME
Ha paboTy u 1p.),
MOJTOTOBKA U
HpeCcTaBICHNE
JOKJIaJI0B U
IIPE3EHTALUN 110
pasaenam Nel-16
NYK-4.1. CobGmonaer | Bnageer criocoOHOCTBIO K VYyactue B 3anmanue 2, 3 x 3a4eTy
HOPMBI U TpeOOBaHMUS K | TOPOXKICHHUIO YCTHOW U JUCKYCCUSIX U (cemectp 1, 2, 3),
YCTHOH ¥ NHCbMEHHOH | NUCbMEHHOM JEJIOBOU JIEJIOBBIX UTpax Mo Bonpoc 1, 2
JIeTIOBO  KOMMYHHUKAIMM, | KOMMYHHKAIUH C YI€TOM H3y4aeMbIM TeMaM 9K3aMEHaNOHHOTO
NpUHATEIE B CcTpaHe(axX) | COONIOACHUS HOPM U Nel-16 ounera (cemectp 4)
M3y94aeMOoro s3bIKa TpeOOBaHuUii, IPUHATHIX B
cTpaHe(ax) U3y4aeMoro
SI3BIKA.
NYK-4.2. JlemorcTpupyeT | 3HaeT A3bIKOBBIE CPEJICTBA ITepeBon TexctoB mo | 3aganue | K 3auery
CIIOCOOHOCTH K | (rpamMmarHueckue, temaMm Nel-16, Tect (cemectp 1, 2, 3),
peanuzanuu JIEJIOBOM | Jiekcudeckue) Heooxoaumbie | Nel-16 WUTOTOBBIN JIEKCUKO-
2 | KOMMYHHKalliM B YCTHOM | JUIS pealu3aluy JeI0BOU rpaMMaTUYECKUI TECT

U MUCBMEHHOH (popmax Ha
MHOCTPaHHOM(BIX)
s3bIKe(ax).

KOMMYHHKAIIMH B YCTHOH H
MUCBMEHHON (opMax Ha
UHOCTPAaHHOM SI3BIKE.

(cemectp 4), Bompoc 1
9K3aMEHaIMOHHOT'O
Ounera (cemectp 4)

NYK-4.2. [lemoHCTpUpYET
CIOCOOHOCTB K
peanusalnyy AeI0BoH
KOMMYHHKAIIUX B YCTHON
Y MNCBMEHHOH (hopMax Ha
MHOCTPaHHOM(BIX)
sI3bIKe(ax).

YMeeT nucnons30BaTh
SI3BIKOBBIC CPEJICTBA JUIS
peanu3anuu 1eI0Boi
KOMMYHUKAIMH B YCTHOU H
MMUCBbMEHHOU (popMax Ha
WHOCTPAaHHOM SI3BIKE.

KomMyHHKaTHBHAsK
curyanus Nel-16,
HaIMCaHUE JET0BBIX
mceM Nel-16,
IIOJITOTOBKA U
MpeCTaBICHUE
JIOKJIAZI0B ¥
Tpe3eHTaIui 1o
pasmenam Nel-16

3ananue 3 K 3aueTy
(cemectp 1, 2, 3),
Bompoc 1
9K3aMEHAIIHOHHOTO
ounera (cemectp 4)

NYK-4.2. JlemoHCTpHpYET
CIOCOOHOCTBH K
peanu3alnm J1eJI0BOM

Biageer crtocoOHOCTBIO K
peanu3aiuu 1eI0BOM
KOMMYHHKAITUU B YCTHOU U

Yyactue B
JIUCKYCCHSIX U
JISJIOBBIX UTPax 1o

3amanue 3 k 3a4eTy
(cemectp 1, 2, 3),
Borpoc 1




KOMMYHUKAIIUHU B YCTHOM ICbMEHHOH opmax Ha H3y4aeMbIM TeMaM 9K3aMEHalMOHHOTO
Y MMCbMEHHOW (popMax Ha | MHOCTPAHHOM SI3bIKE Nel-16 ounera (cemectp 4)
UHOCTPaHHOM(BIX)

s3bIKe(ax).

TunoBble KOHTPOJIbLHBbIE 33a/IaHUSI WJIM HHbIE MaTepHaJibl, HeoOXOoAUMbIe sl
OLlEHKHU 3HAHMH, YMEHHUiIi, HABHIKOB M (MJIHM) ONbITA JEATEJIbHOCTH, XapaKTePU3yIIHUX
Tanbl (JOPMUPOBAHNS KOMIIETEHIMI B Mpolecce 0CBOeHUs 00pa30BaTeIbHONH IPOrpaMMbl

IIpumepHbIe TeMbI 11 IOATOTOBKH JI0KJIa1a (Ha mpuMepe ypoka (Temsl) 1):

Unit 1. Companies.

CoNoOA~WNE

The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.

Corporate policy and business policy.

. Eco friendly companies.

10. Company’s image.
11. Domestic and foreign markets.
12. Companies structure.

KpnTepnn OLHCHKHU IMOATOTOBKHU H NMPEACTABJCHUSA TOKJIAA0B

Kaxxapiit U3 mpeioKeHHbIX MMOKa3aTeNeil OlleHUBASTCS 0 KPUTEPUIM
BBLIMTOJIHEH — 2 Oaia

YaCTHUYHO BBINOJIHEH — 1 Oat

He BEITOJHEH — (0 6auioB

IToka3zarenn Kpurepun onennBanus
OLICHKHU
1 Crpykrypa  (KOJIMYECTBO  CJailIoB  COOTBETCTBYET  COJEPKaHUIO U

MPOJOIKUTENFHOCTY BBICTYIUICHHUS, HATIPUMeEp: ISl 7-MUHYTHOTO BBICTYILICHUS
PEKOMEHTyeTCsl UCTIONIb30BaTh He Oosee 10 crnaiioB, BKItOYAst TUTYJIBHBIN Claia
Y CJIali]] C BBIBOJIAMU)

HarnsgHocTh (MJUTIOCTpAliMM XOpOIIEro KadecTBa, ¢ YETKUM H300paKCHHEM,
TEKCT JIETKO UWTAETCs, HApUMEpP: MCIOIb3YIOTCS CpPEICTBA HAIJJHOCTU
nH(popMaluy B Buje Tabnull, cxeM, TpaduKoB U T. 11.)

JuzaiiH M HacTpoidika (odopmileHHE CIIaliJloB COOTBETCTBYET TeMe, He
MPENSATCTBYET BOCHPHATHIO COAEPKAHUA, JUIsl BCEX CIAWJOB MNpPE3CHTAUU
MCMOJIb3YETCsl O/IMH M TOT e MI1a0JIOH 0(OpMIICHHS])

Copnepxanue (Mpe3eHTalUsl OTpakaeT OCHOBHBIC JTambl WCCIEAOBAHUS —
npo0OyieMy, 1eb, THUIIOTE3Y, XOJ BBIOJHEHUS PaOOThI, BHIBOJBI, T.€. COJCPIKHUT
MOJIHYIO, TIOHATHYIO WHQPOpMAIMI0O TI0 TeMme JOKJIajga TpH  HaJIHYUU
opdorpadudeckoil ¥ MyHKTYaIIMOHHON rPaMOTHOCTH)

TpeGoBaHUs K BRICTYIUICHUIO (BBICTYIAIOIINK CBOOOIHO BIIAJIEET COMEPIKAHUEM,
SICHO ¥ TPaMOTHO HW3JlaraeT MaTepuall, BHICTYHAIONIHI CBOOOIHO M KOPPEKTHO
OTB€YACT Ha BOIPOChBI W 3aMCYaHHA ayJAUTOPHHU, BI)ICTYHaIOHII/Iﬁ TOYHO
YKJIQJIbIBAE€TCS B PAMKHU PETJIAMEHTA).




IIpumep TeKCTOB IKOHOMHYECKOH TEMATHUKHU C 3aJaHUSIMU JI1 OTPA0OTKH
HABBIKOB YTEHUS, IEPEBO/1a HA POJHOI A3BIK U JAJIbHENIIero aHaaIn3a u
pedepupoBanus (Ha npuMepe ypoka (temni) 1):

Unit 1. Companies.

The Organizational Culture that Exists Within Google

Google has one of the most interesting organizational cultures. They are not only one of
the fastest and most useful web search engines around; they are also one of the top 100
companies to work for according to Fortune.

Google strives to have the fastest, most reliable search engine on the web and in order to
accomplish this, Google has to hire employees that are the best in their technological field.
Google rewards their employee's hard work with an extremely relaxed workplace that
encourages creativity through fun activities such as roller hockey and through a casual dress
code. There is an emphasis on team achievements and pride in individual accomplishments that
contribute to the company's overall success. Google understands that their employees have active
lives outside of the workplace and they encourage their employees to bring those parts of their
lives into the Google employee community. They build such loyalty from their employees that
many of them see each other and the Google management as a family.

Yet Google portrays itself as a special place, starting with its company motto, "Don't Be
Evil." And its programs and perks for employees are unusual. Meals of all kinds, prepared by
company chefs, are free at the company's headquarters in Mountain View, California, a modern
corporate campus known as the Googleplex. Other advantages there include children's day care,
doctors, dry cleaning, laundry, a gym, and basketball and volleyball courts. Maternity or
paternity leave is 12 weeks at 75 percent of full pay. There is also up to $500 available for
takeout meals for the entire family after a newborn arrives, courtesy of Google. Shuttle buses
(with wireless Internet access for working while commuting) ferry employees to the Googleplex
from throughout the Bay area. And the big perk: the company's engineers are given 20 percent of
their time to pursue their own ideas instead of company assignments.

Google values a commitment to their users in that they strive to give a higher level of
service. It does not matter where you work, if you are dealing with people, you should give them
the best experience possible. Even though Google works with their users virtually, they still
value the customer relationship.

Google embodies the team orientation primary characteristic of organizational culture.
Google encourages its employees to work and play together so that a family bond is formed.
According to Google, "Meetings that would take hours elsewhere are frequently little more than
a conversation in line for lunch and few walls separate those who write code from those who
write checks." This really does reinforce a team environment. Everyone is pretty much on the
same level and everyone works together. The limited walls in the building help the employees to
feel like a group rather than an outsider in another department.

Google's organizational culture is very strong. Google hires people that embody their
company's values and feel the same intense desire for unlimited amounts of information. This
desire allows the company's employees to work towards the same goals and intensifies the bond
that they share. Google tends to have a low turnover rate and receives over 1,300 applications a
day.

Google's culture is a combination of things. It is ethical, customer-responsive, and
spiritual. Google encourages its employees to be creative in problem solving which sometimes
calls for risk taking. These employees are allowed just enough freedom in their jobs though they
do not take it for granted and this keeps them on ethical ground. The Google employees also
have a sense of team instead of self so this encourages them to work together to achieve goals
rather than compete against one another. This also prevents unethical behavior.



Google's low formalization and service-oriented employees work to be customer-
responsive. They are allowed the freedom to make decisions that benefit Google users. The
employees strive to provide the best service available and doing this they must be able to relate
to their users. They understand that “thinking outside of the box" is what they are known for so
they go above and beyond what others would do to satisfy a customer need while maintaining
company values.

This "outside of the box™ type of business also puts the company into a spiritual type of
organization. Employees are rewarded for individual successes and for team accomplishments.
They are also encouraged to have fun with their job. Google's ability to allow their employees to
have fun while at work is motivating in itself. This motivation shows itself in the work as well. It
is a give-and-take relationship; both sides get something out of it. Google has a unique way of
conducting business that appeals to many people. It is this sort of culture that creates individuals
that have the desire and the motivation to stay with a company.

The company is currently hiring about 10 people a day, adding to a workforce of more
than 5,000. The essence of the Google pitch, said Shona L. Brown, vice-president of operations,
is: "Hey, come join us doing really exciting things. We're trying to change the world."”

1) Look through the sentences and decide which of them are True (T) or False (F).

a) Google is the fastest and the most useful web search engine in the world.

b) Google employs the staff that is the best in their technological field.

c) Employees of Google work in a relexed atmosphere.

d) Many employees can't imagine to think of their colleagues as a family.

e) Rewards and perks in the company are not ordinary ones.

f) The company's engineers are given 20 percent of their time to develop their own ideas instead
of company's tasks.

g) Google doesn’t develop customer relations.

h) The company encourages team building.

1) Google encourages its staff to be creative in problem solving which is sometimes connected
with risks.

J) Google's low formalization and service-oriented employees work to be irresponsive to
customers.

2) Choose the best answer to complete the following sentences.
a) Google Inc. is interested for its

1. staff

2. organizational cultures

b) To be one of the fastest web engines, the company
1. accomplishes some rules
2. hires best technical specialists

¢) Google rewards their employee's hard work with

1. arelaxed workplace that develops creative abilities

2. an atmosphere that encourages constant communication

d) There is an emphasis on and pride in that contribute to the company's
overall success.

1. team work; personal accomplishments

2. management accomplishments; team decisions

e) For the employees of the headquarters in Calofornia there’s a special bonus:
1. cars with a TV-set
2. buses with a wireless Internet



f) Though Google works with its clients via the Internet it provides qualified
1. relations with the customers
2. feedback

g) The company encourages employees at work.
1. to communicate
2. not to build personal relationships

h) This "outside of the box" type of business also puts the company into
1. aleading strategic position
2. an organization with a family-like team

i) Google's ability to allow their employees IS motivating in itself.
1. to enjoy things while at work
2. to earn a lot of money

J) The company is currently about 10 people a day.
1. fires
2. employs

3) Use definitions and clues below to find words from the text.
a) w_ _: shorthand name for WWW;

bya y: measurable amount of work performed to convert inputs into outputs;

c) d__ _sc__e:asetof rules for what you can wear,;

d)w__ _p__ _e:establishment or facility at a particular location containing one or more work
areas;

eeh _ aq s: the main offices of an organization such as the army, police or a business
company;

f) b_ _d: aclose connection joining two or more people;
g) j_ _: agroup of homogeneous tasks related by similarity of functions;

h) ¢ te:totry to be more successful than someone or something else;

yd. n: a choice made between alternative courses of action in a situation of
uncertainty;

s y: to have or provide something that is needed or wanted.

4) Fill in the gaps using the words from the text.

(culture, hire, creativity, team, employee, management, assignment, commitment,
department, workforce)

a) The organisational (....) of this company is not the best example of one.

b) My colleague from another (....) takes maternity leave.

¢) This woman is a very precious (....) and the chief wants to reward her.

d) The decision to (....) you is not mine.

e) Every morning my boss gives me a very big (....) that [ have to do during a day.
f) At work I feel more like an outsider than a part of the (....).

g) The (....) of the Coca-Cola company all over the world is enormous.

h) Constant relaxed atmosphere at work develops (....).

1) My (....) to the work I perform is of no discussion.

J) Itis not us who operate the company, the (....) does.

5) Put the verbs in brackets into the correct form. Use Present Simple or Present
Continuous.



a) The company (to succeed) when the staff (to have) the desire and the motivation to stay with a
company.

b) The motivation (to show) itself in the process of work.

¢) Now the company (to hire) about 5 people a day.

d) An employee (not to feel) comfortable at his workplace when there is no team around.

e) Who (to compete) with our company at the moment?

f) The mangement (to assign) to us a very important project.

g) Every morning my colleague (to encourage) me that | will get the promotion soon.

h) 1 (to work) with another organisation now.

1) John (not to know) that he will be a new vice president.

J) Why you (to strive) for this place?

Kpurepun oueHku padboTbl ¢ TEKCTOM

OreHKa BBICTABIISICTCS MPONOPIIUOHATIBEHO JI0JIE MPABUIHLHBIX OTBETOB:
85-100% — omeHKa «OTIAYHOY

70-84% — oreHKa «XOPOIIOY

50-69% — orneHKa «yIOBIECTBOPUTEIHHOY

MeHee 50% npaBUIIbHBIX OTBETOB — OLICHKA «HEYIOBIETOPUTEIHHOY

IIpumepHbIe Bonpockl K 00Cy:KIEHHIO 110 NPOIIeHHOI TeMe (Ha MpuMepe BOIIPOCOB
K YPOKY (Teme) 1):

Unit 1. Companies

I. Ask for and give opinions:

1. A big company has its head office and subsidiaries. Why does a company need them?

2. A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive strategy? Why (not)? What other ways
can you think of?

3. The area where the head office is based is very important. Where does it have to be based to
operate effectively? What kind of infrastructure should be nearby?

4. The publishing business has to be in close touch with media resources; fashion business
needs constant supply of materials. In what way does a specialization have an impact on a
company's needs?

5. Think of the difference between wholesale market and retail market. Do all companies
choose only one way of selling? Why (not)?

6. A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

7. Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies will
operate more successfully? Why?

8. Do you agree that freedom at workplace leads to better productivity? Why (not)?

9. Some companies introduce their own corporate policy concerning staff interrelations. Think
of good and bad examples of such policies. Support your answer with your own opinion.

10. The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?

11. Advertisement affords to show new product to people, but they can't touch or try it. What is
the way of presenting new ideas to a large number of people with an opportunity of testing?

12. The domestic market becomes too narrow for a business. What happens in this case?

13. Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?



14. Would you like to work for a company that is accused of being environmentally unfriendly?
Why?
15. Do you care about the image that a company has? Why (not)?

Il. Give a 5-minute final presentation according to the following outline:
a) Introduction (State the problem)

b) Arguments “for”

C) Arguments “against”

d) Conclusion

Kpurepun oueHkn yyacTusi ydammxcsi B 00CyKIeHUH

Jlan moJHBIN, pa3BepHYTHIA OTBET HAa MOCTaBIICHHBIN(E) BOIMPOC(bI), MOKa3aHa 5
COBOKYITHOCTh OCO3HAaHHBIX 3HAHHUW O TeME OOCYKICHWS, MPOSBISAIONIASICS B
CBOOOJHOM ONCPUPOBAHHMH TIOHATHUSMH, YMEHHH BBIICIHUTH CYIIECTBEHHBIC W
HECYIISCTBCHHBIC €ro MPU3HAKH, IMPUIHMHHO-CICACTBCHHBIC CB3U. OTBET
dbopMyIupyeTcss B COOTBETCTBHH C HOPMaMHU M TPEOOBAaHUSMU K YCTHOW U
MUCHbMEHHOU JISIIOBOM KOMMYHUKAIIUU, TIPH HCIIOJIb30BAHUH SI3BIKOBBIX CPEJICTB
OTCYTCTBYIOT OIIMOKH, OTBET JIOTHYCH, JTOKA3aTEJICH, IEMOHCTPUPYET TO3HIIHIO
CTY/CHTA.

JlaH TONHBIA, pa3BEepHYTHI OTBET Ha IOCTABJIECHHBIN(E) BOIPOCHI, MOKa3aHa 4
COBOKYIIHOCTb OCO3HaHHBIX 3HAaHUH O TeMe OOCYXAEHUs, J0Ka3aTeIbHO
PacKpbITbl OCHOBHBIE IIOJIOKEHHS TEMBI; B OTBETE IIPOCIIEKUBAETCS 4YETKas
CTPYKTypa, JIOTHYECKass  IIOCIIEJOBATEIbHOCTh, OTPAKAKOIAs  CYIIHOCTh
pacKpbIBa€MbIX MOHATUH, sBI€HUN. OTBET U3JI0KEH B COOTBETCTBUU C HOpMaMH
U TpeOOBaHUSMU K YCTHOM W IHUCBMEHHOW J€J0BOM KOMMYHHKAIUU, HO
JIOMYCKAIOTCS HEKOTOphle HETOUYHOCTH B COOJIONEHUM HOPM M TpeOOBaHMIA,
KOTOPBIE HE BIUSAIOT HA CMBICIOBOE COJEPKAHUE, IIPH UCIIOIb30BAHUU S3BIKOBBIX
CPEACTB MPUCYTCTBYIOT HEe3HauMTeNbHble omuoOku (1-3), oTBeT B 1EIOM
JIOCTAaTOYHO JIOTUYEH, JEMOHCTPUPYET MO3UIUIO CTYICHTA.

JlaH TOJHBINA, HO HENOCTATOYHO MOCIEAOBATENbHBIM OTBET Ha IMOCTaBIEHHBIN 3
BOIIPOC, HO TMpPU H3TOM TOKAa3aHO YMEHHUE BBIIEIUTh CYLIECTBEHHbIE U
HECYILIECTBEHHBIE MTPU3HAKU U IIPUUUHHO-CIIEICTBEHHbIE CBsI3U. OTBET JIOTHUYEH,
HO HE BCerJa COOMIOAAIOTCS HOPMBI U TpeOOBaHMS K YCTHOM M MHCHMEHHOM
JIeTI0BOM KOMMYHHKanuu. Jlomyieno 4-7 omuOOK B MCIOIB30BAHUH SI3BIKOBBIX
CPEJICTB.

JlaH HemoNHbIi OTBET, MPEICTABISIONIMNA COOON pa3pO3HEHHBIE 3HAHUS MO TEMe 2
BOIpOCa C CYIIECTBEHHBIMH OIIMOKaMu B omnpeaeneHusx. [IpucyrcTByroT
(parMeHTapHOCTh, HEJIOTUYHOCTh H3I0KeHUs. CTyJeHT He OCO3HaeT CBA3b
JAHHOTO TOHSTHS, SIBICHUS C APYTUMU OOBEKTaMU AUCHMILIUHBL. OTCYTCTBYIOT
BBIBOJIbI, KOHKpPETH3alUsl M JI0KA3aTEIbHOCTh W3JIOKEHUs. Pedub HerpamorHas.
Honymeno Oonee 8 ommbok. Hopmbl u TpeGoBaHUS K YCTHOH M MUCbMEHHOU
JIEIOBOM KOMMYHUKALIUU HE cOOMofaroTcs. JlomoJHUTENbHbIE U YTOYHSIONIUE
BOIIPOCHI IIPENOJABATENsl HE IPUBOAAT K KOPPEKLMH OTBETa CTYACHTA Ha
MOCTaBJICHHBIN BOIPOC.




IIpumep JIeKCHKO-TPAMMATHYECKOI'0 TeCTa /ISl TEKYIero KOHTPOJIS YCIeBaeMOCTH
(Ha mpuMepe TecTa MO YPOKY (Teme) 1):

Test1

I. Choose the correct answer from the words in italics.

1. We offer many different services, but we operate / specialize / produce in cleaning and
hygiene.

2. Adidas has several competitors / subsidiaries / products, including Reebok and Nike.
3. Generally speaking, our employees / sales / makes are very happy in their work.

4. The company is operated / produced / based in Slough, just outside London.

5. Last year, the company’s offers / sales / nationalities increased by 10%.

1. Complete the questions. Write one word in each space.

6. What ............ you do?

Toviiiiiinnn, are you here at the conference?

8 i your company operate in the UK?
9.Howold............ the company?

10. How ............ people work for the company?

I11. Match the questions (6-10) to the answers (a-e). Write the number of the question next
to the answer.

11. A About 30 years old.

12. _ B I’m an engineer.

13. _ C More than 600.

14. D No, it doesn’t.

15. _E To meet some of my customers.

IV. Correct the sentences. There is one mistake in each sentence.
16. Could you to speak more clearly?

17. Would I have a glass of water, please?

18. Can you giving me your address?

19. Yes, of course not.

20. Can you borrow me your mobile?

V. Put the conversation between Jack and Camille in order. Write a-j after each section
(21- 30). The first sentence is given.
Excuse me. Can I introduce myself? 'm Jack Reynolds.
21. I’'m an IT engineer. | work with computers and IT systems. What do you do?
22. How do you do? Where are you from, Camille?
23. To repair the computers!
24. Camille Vargas. I’'m sorry. It’s nice to meet you, but I must go now.
25. I'm French. I live in Marseilles. How about you? __
26. Oh right. Can I introduce you to my colleague Peter Samms? His computer’s not working
very well, and maybe ... Peter, this is ... sorry what’s your name again?
27. I'm from Detroit in the United States. What do you do?
28. I’'m a TV reporter. | work for CNN in their Detroit office. Why are you here at the trade
fair?
29. How do you do? I’m Camille Vargas.
30. OK, Camille, see you later.

VI. Translate into English:
31. — Kem To1 pabotaems? — S nuap-menemkep. Mos pabota Bkitodaet oomenune co CMU.



32. — I'ne pabotaet Bamra komnanusa? — Ml 6azupyemcst Bo @paHIK, HO y HaC T0YepHUE
KOMITAaHUH 110 BCEMY MUDPY.

33. — Hax yem Brl paboTaete B qaHHbI MOMEHT? — S y4acTBYIO B OpraHU3aIi TPEHUHTOB IS
COTPYAHHUKOB.

34. — Kto oTBeuaet 3a puHaHcoBbIi oTAen? — Muctep Cmut. OOBIMHO OH UMEET JEJIO CO BCEMU
JIEHbraMu, HO CETO/IHS OH MIPUHUMAET MOCETUTENICH U3 OTJEIO0B 3aKYIOK U JIOTUCTUKH.

35. — Bama komMmaHusi CKOpO 3aIlycKaeT Ha PhIHOK HOBBIN ToBap? — [la, MbI mpoBenu
WCCJICTIOBAHKE PBIHKA T'OJT Ha3aj] U OOHAPYKWIIH, YTO TOKYIATEIH XOTEIH YTO-HUOY/Ib CTHILHOE
U IpUBJIEKATEIbHOE, a TaKKe (YHKIIMOHATIBLHOE U IpakTHuHOe. [103TOMY B MPOLILIOM ToAy Mbl
pa3paboTayii HOBBIH mpeaMeT Mebenu. A ceifuac Mbl IPOBOJMM OMPOOUpPOBaHUE. — A Y HETO
€CTh MOHATHAS UHCTPYKIUS 10 cOopKe?

KpnTepnn OICHKH BBIINIOJTHCHHUSA TECTA

OreHKa BBICTABIISICTCS MPONOPIIUOHATIBLHO JI0JIE MPABUIHHBIX OTBETOB:
85-100% — omeHKa «OTIAYHOY

70-84% — orieHKa «XOPOIIOY

50-69% — orneHKa «yIOBICTBOPUTEIHHOY

MeHee 50% npaBUIIbHBIX OTBETOB — OLIEHKA «HEYIOBIETOPUTEIHHO»

3aueTHO-)K3aMEeHALIMOHHBbIE MAaTepPHAJIBI  [JIsl NPOMEXKYTOYHO#H  aTTecTaluu
(3x3amen/3auer)

Bunamu npomexxyTouHo# aTTecTanuu sBistores 3aueT (1, 2, 3 cemectp) u sk3ameH (4
ceMecTp).

Cnncok pa3roBOpHbIX (JIEKCHYECKHX) TeM Kypca (coo0IeHuii), BLIHOCSAIIMXCHA HA
3a4eT ¥ UTOTOBbIN IK3aMeH:

IlepBbliii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders

Tpernii cemecTp:
1. Selling

2. New Ideas

3. Entertaining

4. Performance

YerBepThlil ceMecTp:
1. Future Ideas

2. Time

3. Training

4. Your Career

Chucok rpaMmmMmaTu4€CKUX TEM KypcCa, BIHOCAIIUXCSHA HA 3a9Y€T U HTOrOBBLIH YK3aMeH:



IlepBblii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpernii cemectp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YerBepThlil ceMecTp:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1,2, 3 cemectp. ®opmMa NpOMeKYTOUYHOT0 KOHTPOJISA — 3a4eT.

3aueT mpeaycMaTpUBAaET TPOBEPKY YPOBHA C(POPMHUPOBAHHOCTH YHHUBEPCATbHON
koMmnerennuu YK-4, a iMeHHO:

1) 3HaHus HOpM U TpeOOBaHHM K YCTHOH W MHUCHBMEHHOW JEIOBOM KOMMYHUKAIIHUH,
MPUHATHIE B CTpaHe(ax) M3y4yaeMOTo sI3bIKa W 3HAHUA SI3BIKOBBIX CPEACTB (IpaMMaTHYECKUE,
JIEKCUYeCcKHe) HeOOXOIMMBIX JJIS peaTu3allii AeT0BOH KOMMYHHUKAIIMH B YCTHOW U TMChMEHHOM
dbopmax Ha MHOCTPAHHOM SI3BIK;

2) yMeHUW NPUMEHSATH HOPMBI M TpeOOBaHUS, MPHUHSITHIE B CTpaHe(ax) H3y4aeMOoro
A3bIKa, TPHU peaju3aldd YCTHOW W THCbMEHHOW [I€IOBOM KOMMYHUKAlMU W YMEHHI
UCIIOJIb30BaTh SI3BIKOBBIE CPEACTBA I pEeaM3aluy JEJIOBOM KOMMYHHUKAIMd B YCTHOM H
MMCbMEHHOU (popMax Ha MHOCTPAHHOM SI3BIKE;

3) ombiTa peanu3ald YCTHOW M THCHbMEHHON JENOBOM KOMMYHUKALUA C YYETOM
coOroIeHHsI HOPM U TpeOOBaHMM, MPUHSTHIX B CTpaHe(aX) U3y4aeMoro sI3bIKa.

IIpen3avernbie TpedOBaHMS:
| cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (temsr) 1 — 4).
- Cmava pabodero cioBaps (MOypoyHas JIEKCHKA).
- MIUCbMEHHBIN (YCTHBIN) MIEPEBOJ] TEKCTOB U3 KAXKIOTO YPOKa (TeMBbI).
- BBIIIOJTHEHUE YITPAXKHEHUHN U3 KaXJI0T0 YpOKa.

2. Broano-koppektuBHbIii kypce (BKK) — ypoksr (Temsr) 1 — 4.

- orpabotka Useful Language 13 KaxJ10ro ypoka B JEKCHUECKUX YIPAKHEHUSIX.

- IUCbMEHHOE BBINOJIHEHHE JEKCUKO-TPAMMAaTHYECKUX YIPAXKHEHUH U3 KaXKA0T0 YpOoKa.
- IPOMEXYTOYHAs cja4ya rpaMMaTHYECKUX TEM 110 ypOKaM.

II cemecTp



1. Yuebuuk “Business Result: Pre-Intermediate” (ypoku (temsr) 5 — 8).
- c1aya pabouero cinoBaps (MMOypoYHasi JIGKCHUKA).

- MUCHbMEHHBIN (YCTHBIN) MTEPEBO TEKCTOB M3 KAKIOTO ypOKa (TEMBI).
- BBITIOJIHEHUE YIIPAXKHEHUH U3 KaXKAO0TO YpOKa.

2. Brogno-koppektuHbIii kKype (BKK) — ypoku (Temsr) 5 — 8.

- orpabotka Useful Language 13 kaxJ10ro ypoka B JEKCUUECKUX YIPAKHEHHSIX.

- INCbMEHHOE BBIIIOJHEHHUE JIEKCUKO-TPaMMaTHUYECKUX YIIPAXKHEHUH U3 KaKJ0T0 ypoKa.
- IPOMEKYTOYHAs cJlaua paMMaTHYECKUX TEM 110 YPOKaM.

111 cemecTp

1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (temsr) 9 — 12).
- cmava pabodero ciioBaps (IoOypoyHas JEKCHKa).

- MIUCbMEHHBIN (YCTHBIN) TIEPEBOJ] TEKCTOB U3 KaXKIOTO YPOKa (TEMBI).

- BBIIOJIHEHUE YIIPAXKHEHUH U3 KKIOTO YpOKa.

2. Broano-koppektuHbiii kype (BKK) — ypoku (tembr) 9 — 12.

- orpabotka Useful Language u3 KaX0ro ypoka B JEKCHUECKUX yIPAKHEHHSIX.

- MUCHbMEHHOE BBINOJIHEHHUE JICKCHKO-TPAMMATHYECKHUX YIIPAKHEHUH U3 KKIOTO YPOKa.
- IPOMEKYTOYHAS Cllaua TPAMMAaTHYECKUX TEM T10 YPOKaM.

3aaHus K 3a4eTy:
1. YcneurHoe BBINOTHEHHE JTEKCUKO-TPAMMATHUECKOT0 TecTa (MUHUMYM Ha OLIEHKY
«YZOBIIETBOPUTEIHHOY).
2. CooOuieHue 1o 3a1aHHOM TeMe (pa3roBOpHasi TeMa).
3. Urenue, nmepeBo ¥ NOAPOOHBIN NEpecKas ¢ 3JeMEHTaMH aHAJIN3a YKOHOMHYECKOTO TEKCTa (B
pamMKax U3y4eHHOU TEMaTHKH).

IIpumep NeKCHKO-TPAaMMAaTH4Y€CKOI0 TeCTa JAJIsl IPOMEKYTOYHOH aTTeCTAlMH (HA IpuMepe
yYpoOKa (Tembl) 2:

Test
I Match the words (1-10) with the definitions (a-j)

1. department a. within each other's sight or presence

2. workforce b. a person working physically rather than mentally.

3. subcontractor c. abusiness that helps people to find work and
employers to find workers

4. to make up d. the total number of workers employed by a company
on a specific job, project, etc

5. toimprove e. to put together

6. part-time worker f. the total amount of money gained from selling some
goods or services

7. face-to-face g. to (cause something to) get better

8. manual worker h. someone who works for only some of the day or
week

9. total market i. apart of an organization which deals with a

particular area of study or work



10. employment J. aperson or company that is paid to do part of the
agency work given to another person or company

1. Fill in the gaps

Journalists and writers usually work as ...

...... helps staff to deal with their psychological problems at work.

The head researcher of the .... company invented a new medicine.

| can spend a lot of time with my family, because I have ... working hours
You need special ... if you want to work in this area.

Installing new equipment is our ... now.

... 1s more important for men than for women.

The elevator was ... ... ... so we had to take the stairs.

ONoGa~wONE

I11.  Answer the questions
1. If you need a job, will you use an employment agency to help you find it or you will
try to find it by yourself? Why?
What does your job involve? What are you working hours?
Do you want to work all your life for the same company? Why/why not?
Avre training organizations important? How do they help workers?
When you retire would you like to work? What kind of worker would you like to be?

okrwn

READING

IV. Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a
project. Today it is a global company with offices all around the world and it’s becoming more
and more popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps”) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using
temps for a long time. People want to be temporary workers to have flexible working hours so
that they can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to
work for the same company until they retired. Today, nobody expects a job for life anymore.
There are a lot of freelance workers and people are moving from job to job, working in different
companies or in different departments. Training is important because it improves workers’ skills.
These can help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want
retired people with skills to return to work. Japan, Australia and Italy are starting to employ older



workers. Companies need organizations like Manpower to arrange training for older employees,
for example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

. Full-time worker a. has a job for a long period of time
. Temporary worker b. workers choose when they work

. Permanent worker c. works a few days/hours a week

. Part-time worker d. a better job in the same company

. Freelance worker e. has a job for a short period of time
. Promotion f. work for self, not for the company
. Flexible hours g. usually works 35-40 hours a week
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VI. Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers™?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?

What is Japan, Italy and Australia are starting to do?

Ok wnE

VIl. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 —work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

V111 . Complete the sentences with the correct form of the verbs in italics.

I work/ am working for Corus plc. | started here seven years ago.

What do you do / are you doing at the moment?

| organize / am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

I am driving / drive at the moment, but usually | am taking / take the train.
Are they send / sending the report now?

10 At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

©CoN>r~ N

IX. Translate from Russian into English



1. VYcraHoBKa HOBOTO ITPOTrPaMMHOTO 0OeCIIeUeHHUs IOMOXKET H30eKaTh COOEB B

CUCTEME

51 paGotaro nosHbIN pabounii 1€Hb, U B OTJIIMYME OT BHEIITATHBIX COTPYAHUKOB Yy

MEHSI 04€Hb MaJio CBOOOIHOTO BPEMEHHU.

B nATHHIY MBI IPOBOUM BCTPEUY € NOCTABIIMKAMU KOCMETHKHU.

Uro BeI nemaere? He BxoauTe Tyna, HaeT coOpaHue.

S Bcerna craparoch NOAACPKUBATh XOPOIIXE OTHOLICHHS C KOJUIETaMH.

OH yXOJIuT Ha MIEHCUIO Yepe3 IO,

S X014y MOrOBOPUTH C HUM JIULIOM K JIULLY.

Ecnu BB XOTHTE MPHOOPECTH HAII HOBBIHM YBIXHSIIOMNN KPEM, IIO3BOHHUTE 110

tenedony 236-00-99

9. S uay B areHTCTBO MO TPYAOYCTPOHCTBY. 1 X0uy OBITH Ar€HTOM IO MPOJAXKE B
(bapManeBTUUECKONW KOMITAHUH.

10. S He oTpunaro, YTO KOMIIAHUH 110 0OYYEHHIO TIEPCOHAIIA TIOMOTAI0T PaOOTHUKAM
OpraHu3aLMi CIIPABIATHCS C PA3IMUHBIMU IPOOIEMaMH.

11. 1 po3HnYHBIN NOKYyNATENb U S OTJAI0 IPUOPUTET KAYECTBY TOBAPA, a HE €TI0
CTOUMOCTH.

12. Ceiivac >xypHaJIHUCTHI OY€Hb MHOTO MTUIIYT O TOM, YTO CBSI3U C OOIIECTBEHHOCTHIO
BaXKHBI JUIsI TFOOOH KOMITAaHUH.

13. MecTHBII Mara3uH MpoaaeT 3apakeHHbBIC TOBAPHI.

B nanHbIi MOMEHT paOOTHUKH (PU3NYECKOTO TPyJa MPUHUMAIOT Y4acTHE B
3abactoBke (Strike).

N
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KpnTepIm OICHKH BBINTIOJTHCHHUSA TECTA

OreHKa BBICTABIISICTCS MPOMOPIIMOHATBHO JI0JIE PABHIBLHBIX OTBETOB:
85-100% — oreHKa «OTIHYHOY

70-84% — orieHKa «XOPOIIOY

50-69% — oreHKa «yIOBICTBOPUTEILHOY

meHee 50% MpaBUIIbHBIX OTBETOB — OIIEHKA «HEYIOBJICTOPUTEIBHOY

Kpurtepun oneHuBaHus BHINOJHEHHUSA 32JaHUI K 3a4eTy:

OneHka «3a4TeH0» CTaBUTCS, €CIIU CTYEHT:

- JI€MOHCTPUpPYET 3HaHHE HOPM M TpeOOBaHMH K YCTHOH M IUCHMEHHOM JeloBOM
KOMMYHHKAIMM, MPHUHATBIE B CTpaHe(aX) M3y4aeMoro si3blka M 3HAaHHE S3bIKOBBIX CPENICTB
(rpaMmaTHyecKHe, JIEKCUYEeCKHEe) HEeOOXOMMMBIX IS peaau3aliy JeJ0BOH KOMMYHHUKAIMM B
YCTHOM U MMCbMEHHOM (JOpMax Ha HHOCTPAHHOM SI3BIKE;

- JIEMOHCTPUpPYET YMEHHs NMPUMEHATh HOPMBI U TpeOOBaHUs, NMPHUHATHIE B CcTpaHe(ax)
M3y4aeMoro s3bIKa, IPU peain3alii YCTHOW M MUCbMEHHON JI€JT0BOM KOMMYHHUKALIMM U YMEHUI
UCIIOJIb30BaTh SI3bIKOBBIE CPEJCTBA JJISl pealM3alMd JI€JI0BOM KOMMYHHUKALlUM B YCTHOW U
NUCbMEHHOU (hopMax Ha HHOCTPAHHOM SI3BIKE;

- peanu3yeT YCTHYIO UM HMHCbMEHHYIO JEJIOBOIl KOMMYHHKALMU C YYETOM COOJIIOJICHHS
HOPM U TpeOOBAaHUMN, IPUHATHIX B CTpaHe(aX) U3y4yaeMoro si3blKa.

OrneHKa «He 324TeHO0» CTABUTCS, €CIIA CTY/ACHT:

- HE JIEMOHCTPUpPYET 3HaHHWE HOPM U TpeOOBaHMI K YCTHOW M NHUCHMEHHOH /e10BOM
KOMMYHHKAIIMHM, TPUHATbIE B CTpaHe(ax) M3y4aeMoro si3blka W 3HAHUE S3BIKOBBIX CPEICTB
(rpaMmaTHyeCcKHe, JIEKCHYEeCKHEe) HEOOXOAMMBIX I peau3alliy JeJ0BOH KOMMYHHKAIMM B
YCTHOM M MHUCbMEHHOM (popMax Ha HHOCTPAHHOM SI3bIKE;

- HE JIEMOHCTPHPYET YMEHHsI IPUMEHATh HOPMBI U TpEOOBaHMsI, IPUHATHIE B CTpaHe(ax)
U3Yy4aeMoro s3bIKa, IIPU PeAIU3aUU YCTHOU U MMCbMEHHOMU J1€JI0BOY KOMMYHUKALIMM U YMEHUI
WCIIOJIB30BaTh SI3BIKOBBIC CPEACTBA Ul pealM3allii [EeJIOBOM KOMMYHUKALIMA B YCTHOW MU
NUCbMEHHOW (hopMax Ha HHOCTPAHHOM SI3bIKE;



- He Coco0eH peaan30BaTh YCTHYIO U MUCHMEHHYIO JIEJIOBOM KOMMYHHUKALUU C YYETOM
COOIOZICHHSI HOPM U TPeOOBAHMMA, IPUHSITHIX B CTpaHe(aX) U3y4aeMOTO SI3bIKA.

4 cemecTp. ®opMa NMPOMEKYTOUYHOI0 KOHTPOJISI — IK3aMeEH.

DK3aMeH MpeaycCMaTpUBaeT MPOBEPKY YPOBHS CHOPMHPOBAHHOCTH YHUBEPCATbHOMN
koMmnereHnun YK-4, a uMeHHO:

1) 3HaHwWsT HOPM W TPeOOBAaHWHA K YCTHOH W MHUCHBMEHHOW JEIOBOM KOMMYHUKAIIUH,
NPUHATBIE B CTpaHe(ax) M3y4aeMOro s3blKa U 3HAHMS SI3BIKOBBIX CPEACTB (TpaMMaTUYECKHE,
JIEKCUYECKHE) HEOOXOIMMBIX JIJISl pealiu3aliiu AeI0BO KOMMYHUKAIIMKM B YCTHON U TUCbMEHHOM
dbopMax Ha UHOCTPAHHOM SI3bIK;

2) yMEeHHMH TNPHUMEHATh HOPMBI M TpeOOBaHUS, NMPUHATHIE B CTpaHe(ax) H3y4aeMoro
A3bIKa, MpPU pead3aluyd YCTHOM M MHCbMEHHOM [1€JJOBOM KOMMYHHMKAlMd M YMEHHI
HCIIOJIB30BaTh SI3BIKOBBIE CPEACTBA I PEAIM3alUM JEI0BOM KOMMYHHKAlUUMUd B YCTHOW U
MUChMEHHOU (hOpMax Ha HHOCTPAHHOM SI3BIKE;

3) ombiTa pealu3aldd YCTHOM M THCHBMEHHON JEJI0BOM KOMMYHHKAIIMM C Y4E€TOM
coOIOICHHSI HOPM U TPeOOBaHMI, MPUHSTHIX B CTpaHe(aX) U3y4aeMOTo S3bIKa.

IIpemdk3ameHanMOHHBIC TPEOOBAHMSA
IV cemecTp
1. Yuebuuxk “Business Result: Pre-Intermediate” - ypoku (temsr) 13-16.
— Cnaga pabodero cinoBaps (TIOypOYHas JICKCUKA).
— IluceMeHHBIH (YCTHBIN) IEPEBOJ] TEKCTOB U3 KaKJ0TO YpOKa.
— BpinonHenue ynpaxxHeHU 110 ypoKam.

2. BBonno-Koppektusnsiiit Kypce (BKK) — ypoxu (temsr) 13-16.

— Otpabotka Useful Language n3 kax10ro ypoka B JEKCHUECKUX YIPAKHEHUSX.

— [TucpMeHHOE BBIMTOIHEHHE JIEKCHKO-TPAMMATHIECKUX YIIPAXKHEHUH U3 KaXI0TO YpOKa.

— IIpomexyTouHas cjada TpaMMaTHIECKAX TEM 110 YPOKaM.

— YcnemHoe BbIMOJIHEHUE HTOTOBOTO JIEKCUKO-TPaMMaTUYECKOTr0 TecTa (MUHUMYM Ha OLIEHKY
«YIOBJIETBOPUTEIHHOY).

Bonpocsl (3aganus) K dK3aMeHAITUOHHOMY OWJIeTY:
1. Urenue, nepeBoA U NOAPOOHBIN NepecKkas ¢ 3J1eMEHTaMU aHaJIn3a S3KOHOMUYECKOI o TeKcTa (B
paMKax U3y4deHHOH TEMaTHKH).
2. Coob1ieHue o 3aJaHHOM TeMe (pa3roBOpHas TeEMa).
3. Coobuienue 1o 3alaHHON TeMe (TpaMMaThyecKasi Tema).

IIpumep UTOrOBOIO JeKCHKO-TPAMMATHYECKOI0 TeCTa /sl IPOMEKYTOUYHOMH ATTeCTALMM |

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

c) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

c) a sense of responsibility.



3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

¢) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

¢) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union™. It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, | have
doubts about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year | ran for the office, | promised
someone that | would run. A random meeting with next year's President and a rant about how
ineffectual I thought the Union was brought this about, and | must say, my mates gave me a lot
of support. However, | did not make the effort to canvass, | did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? | should feel worse than | do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How
can a body of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK,
more and more mature students are returning to study every year. If the body that is meant to
represent them discusses issues like the ethics of every single product in the Union shop, or
whether not allowing Al-Qaeda to operate from the university is discrimination or not ... they are
simply not represented. How can | present problems specific to a mature student to someone
with little or no life experience themselves?

This became evident in a short time and | did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When | see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the
issues and methods do the work, rather than young and inexperienced people who want nothing
more than a jolly good time with their mates, and something to put on their CV.

| have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. |
never thought that this was what university would be about. | am there for a reason, to learn. |
sold my house to finance this degree, it is a pretty major commitment for me, so of course | am
going to take it seriously.

I1. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap
2. colleague



3
4
5
6
7
8
9
1

. competitor

. customer

. functional

. Quality Control
. Sales

. staff

. subsidiary

0. well-designed

a) a company that is part of a larger group
b) the department which sells products
c) a person who works in the same company as you

d

) useful with little decoration

e) doesn’t cost very much
f) all the people who work for a company

g9
h

) planned and made well
) a person or company that buys your product

1) a company that operates in the same market as you
j) the department which checks that products have no defects

|
S
1

2
3
4
5
6
;
8
9
1

I1. Fill the gaps with the words below:

ales, trials, involved, consist, specialize, part, based, provides, research, divided.
We Lo in the advertising of children toys.

. The company ............... a wide range of consulting services.

dam . in a big logistics project.

. Our head office is ............... in Paris.

. What are the annual ............... of the company?

. Before launching the product we did some market ............... .

. What does your work ............... of?

. The manufacturer did a lot of product ............... before it went on the market.
. The company is ............... into three business units.

0. Did you take ............... in the meeting yesterday?

IVV. Choose the correct option:

1
2
3
4
5.
6
7
8
9
1

. What / which department do you work in?

. The company produces / is producing car tyres.

. We look / are looking for a new supplier.

. When did the company start / started?

Who do you / you work for?

. Our manager has / is having a meeting with a customer now.
. Do / are you responsible for branding the product?

. The product become / became very popular.

. We open / are opening a new shop next month.

0. The office opens / is opening at 9 a.m. tomorrow.

V. Put these words in the correct order to make complete sentences.

1
2
3
4
5

. I/ introduce / Can / you / manager / to / our?

.you / him / call / Could / back / to / ask / me?

. people / does / How / employ / your / many / company?

. purpose / our / was / The / find / to / new / research / a / of / supplier.
. speak / I / for / moment /a/ Could / you / to?



V1. Translate from Russian into English.

1. Komnanwust UMeeT HECKOJIBKO JOYSPHUX MPEANPUATHI, KOTOPBIE padOTAIOT IO BCEMY MHPY.
2. — Komy ThI motuuHsJICS Ha CBOEH nocieaneit padbore? — Hukomy, s OblT MHIMBHIYTBHBIM
pEeANPUHUMATEIIEM.

3. MHorue 511011 BEIOUPArOT Takue NpoPeccuu Kak CIEeUaIiCT M0 CBA3AM C OOLIECTBEHHOCTHIO
wiH poecCHOHANBHBIN MICUXO0JIOT. DTH MPOPECCHH BKIIIOYAIOT KOMaHIHYIO paboTy ¢
areHTCTBaMU IO TPYAOYCTPOICTBY, C OpraHU3alUAMHU M0 00YYSHHIO MIEPCOHANIA, BHEITHUMU
KOHCYJIbTAaHTaMH U CYOIIOAPSTIMKAMH.

4. — Kakue ToBapsl MPOU3BOIUT 3Ta KoMnaHusi? — OHa crienuaaIn3upyeTcs Ha CO3JaHuu
MPOrPaMMHOTO O0ECTICUeHUSI.

5. — Kak gacrto reHepaibHbIi JUPEKTOP MOJIB3YeTCs ITUM opucom?

— OH paboraeT 31ech TOJIBKO 2 J1HS B HeAem0. OH MPOBOJUT CETOJIHS 3[1€Ch COBELIaHKE?

— Ja. Haima opranu3zaiusi cerogHs sBjsieTCA MPUHUMAIOIIEH CTOPOHOM, HE Tak Jnu?

— DTO BEpHO. A HaIll OT/Ie]l OTBEYAET 3a HAITMCAHUE OTUYETA WM MPEICTABIICHUE MPE3CHTAIH?
— Jlymato, Halll OTJieJ1 TOTOBUT MPE3EHTAIUIO ¢ rpadKaMu Ha 3TOi Hefene.

6. — Kto 3BoHMI MHe Buepa? — Bam kosiera u3 po3HHYHON KoMnaHuu. OH OCTaBUJI BaM
cooO0IIeHHE.

7. KimroueBsbie 1iupbl KpYyroBOW ArarpaMMbl TTOKA3bIBAIOT JIOJTFO PIHKA KOMITAHWH B CTPaHE, a
Juarpamma rnokasblBaeT, B KaKUX Topojax y KOMIIAHUU €CTh Hay4YHO-HCCIIE0BATEIbCKUE
OT/ICIIBI.

8. — Hag uem T8I ceituac paboTaens? — Opranusyro Moe3 Ky HallUX COTPYAHUKOB K KJIHEHTAM.
Hama koMranust npoOBOAUT TaKue BU3UTHI KaXK]IbIN TOJ.

9. Onu pa3zpaboTanu 3Ty Bellb HECKOIBKO JIET Ha3al, U U300peTaTelid Ha3bIBall €€ CTUIILHOM,
IIPUBJIEKATEIILHOM, 5JKOHOMUYHOM. K Hell npuiiaranack 1OCTyNHAas JJIs 0JIb30BaTENsA
WHCTPYKIUS IO COOpKe.

10. Korta MoeMy KoJuiere MpHIiia 3Ta OpUTHHAILHAS UJIes, S He TyMall, 9TO OHa OyJeT UMETh
Tako# ycrex. Ho ckopo koJjuiera yiien u3 KOMIaHUH U TENeph 3apadaThIiBacT OONbIITNE
JIEHBTH.

KpuTeplm OIC€HKH BBINNIOJITHCHUHA UTOIOBOI'0 TECTa

O1eHKa BBICTABIISIETCS MPOMIOPIIMOHAIBHO JIOJIE MPABHIBLHBIX OTBETOB:
85-100% — oreHKa «OTIHIHOY

70-84% — orieHKa «XOPOIIOY

50-69% — oreHKa «yIOBICTBOPUTEIHLHOY

meHee 50% MpaBUIIbHBIX OTBETOB — OIIEHKA «HEYIOBJICTOPUTEIBHOY

IIpumep Tekcra npogeccHOHAIBHONM TEMATUKHU 1JI YTEHUS U IIePeBo/ia HA DK3aMeHe

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many
reasons to go on a business trip as there are places to go: to sign contracts, to discuss terms of
delivery, payment or shipment, to have tests, to consult, to improve one's professional skills,
to provide support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they



contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time.
Often, colleagues from different countries experience cultural difficulties, that is, they are
surprised by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo0pa3zen 3K3aMeHALIMOHHOT0 OHnJieTa

denepanbHOE rOCyIapCTBEHHOE OKOHKETHOE 00Pa30BaTEIbHOE
YUpEKIEHUE BBICIIETO 00pa30BaAHMS
«Ky0OaHcKkuli TOCYIapCTBEHHBIH YHUBEPCUTET

38.03.06 — Toproroe neino
Bce npoduin

«VIHOCTpaHHBIIT SI3BIK)
OK3AMEHAITMOHHBIW BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.

3. Grammar: Present Simple

3aBenyroumii kadeapoit npodeccop A.B. 3unbKOBCKas

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHHUs

OI_ICHKa KpI/ITCpI/II/I OILICHUBAHMUA I10 9K3aMCHY

CryneHT 06€30mKMO0OYHO M TOJHO OTBEYAaeT Ha BCE BOIPOCHI,
Mpe/ICTaBICHHBIE B OWieTe, a TakXke MPOJEMOHCTPHUPYET CBOOOIHOE
BIIQJICHUE MAaTepUajoM IIPH OTBETE HA JOMOJHUTEIHHBIE BOIPOCHI.
OtBer crymeHTta oQopMIIEH TPAMOTHO C TOYKH 3pEHHUS TPaMMATHKH,
JIeKCUKHY, (POHETHKH, MHTOHAIMH. VI TOTOBBIN JIEKCUKO-TPaMMaTHIECKUN
TECT BBIMIOJIHEH Ha OLIEHKY «XOPOIIO» I «OTIMYHO». CTYAEHT OCBOMII
3HaHWS, YMEHHS, KOMIETEHIIMM U TEOPETUYECKHH Marepuain Iio
mucruruinae 6e3 mpoOenoB. Bee 3amanus, mpeaycMOTpeHHbIe Y4eOHBIM
MJJaHOM,  BBIMOJHEHBI HAa  BBICOKOM  KauyeCTBEHHOM  YPOBHE.
[TpakTHdeckre HaBBIKH MPOPECCHOHATBHOTO MPUMEHEHUS OCBOCHHBIX
3HaHUU c(HOPMUPOBAHBI.

Bricokuii
YPOBEHB «5»
(0TIMYHO)

CTyneHT MpaBWJIBHO OTBEYaeT Ha BCE BOMPOCHI, MPEACTABICHHBIC B
6I/IJ'IeTe, HO MOET HETOYHO WJIM HE B IIOJIHOM O0OBEME OTBEYaTbh Ha
JOIMOJIHUTCIIbHBIC BOIIPOCHI. I[OHyCKaeTCSI HE3HAYUTCIBbHOEC KOJINYCCTBO
HErpyOBIX TPaMMATHUYECKHX, JIEKCUYECKHX, (OHETHYECKHUX OIIHOOK,
KOTOpPBIE HE WMCKAXAIOT CMBICI BBICKAa3bIBaHMs. VTOTOBBIN JEKCHKO-

Cpennuit
YPOBEHD «4»
(xopor1o)




rpaMMaTHYeCKUH TECT BBHINIOJHEH HA OICHKY «XOpPOIIO» WU
«YIOBJIETBOPUTENLHO». CTYIEHT MPAKTHUYECKH IOJHOCTHIO OCBOMII
3HAHUS, YMEHHUS, KOMIICTCHIIMA U TEOPETUYECKUH MaTrepuai 1o
TUCHUIUTMHE. Y4YeOHbIe 3aJaHusl BBIIOJHEHBI, HO HE OIICHEHBI
MaKCUMaJIbHBIM  YHCJIOM 0asioB. [TpakTudeckue HaBBIKU
npoeCCHOHATBLHOTO  TPUMEHEHUST  OCBOCHHBIX  3HAaHWHA  I[OYTH
MOJIHOCTHIO CHOPMUPOBAHBI.

CryneHT 3aTpyAHSeTCsl B OTBETaX Ha BOIPOCHI OMIeTa, OTBEYAET TOJIBKO
MOCJie HABOJSIIUX BOIPOCOB, JEMOHCTPUPYET Cia0ble 3HAHUS IPH
OTBETE Ha JOIMOJIHUTEIBHBIE BOMIPOCHI, JOIMYCKAeT MHOTOYHMCIICHHBIC

IToporossiii rpaMMaTU4ecKue, JIeKCHYecKue, (OHETHYECKHUE OIIMOKH, KOTOpBIE
YPOBEHB «3» 3aTPYyAHAIOT HOHUMaHHE. MTOroBbli JIEKCUKO-TPAMMATHUECKUH TeCT
(ynoBineTBOpUTE | BBIIOJIHEH Ha OLIEHKY «yZIOBJIETBOPUTEIILHO» WIH
JILHO) «HEYJIOBJIETBOPUTEIbHOY». CTYIEHT YaCTUYHO OCBOMJI 3HAHUS, YMEHUS,

KOMIICTCHIIMA W TCOPETHUYSCKUN MaTepuain [0 JUCHUIUTHHE. MHorue
yueOHbIe 3a/laHus JTUOO0 HE BHIIOIHEHBI, TM00 OLIEHEHBI YHCIIOM 0alioB,
OMM3KUM K MUHUMaJIbHOMY. HeEKOoTophle MpaKkTUYECKUE HABBIKH HE
c(hopMUPOBaHBI.

CTyneHT JEMOHCTPUPYET cliadble 3HAHMSI TPU OTBETE HA BOIMPOCHI
OuiieTa, HE MOXKET OTBETHUTh Ha JIOMOJHHUTEIbHBIC BOIPOCHI WM HE
MOJKET OTBETHUTh HH Ha OJMH BONpPOC B Oumiere. MHOIroOYHMCICHHBIC

MuHuManbHbIN
OBCHE O rpyoOble TpaMMaTHYECKHE, JIGKCMYEeCKHe, (OHETHYECKUE OIIUOKH
My HUCKaXKaroT CMBICII BBICKA3bIBaHUS. HUtoroseri JIEKCUKO-
(HeynoBIETBOPHU .
TeNbHO) IrpaMMaTHYE€CKUN TECT BBIMOJHEH HA OICHKY «HEYAOBJIECTBOPUTEIHHO.

CryneHT He OCBOWJ 3HAHUS, YMEHHs, KOMIETEHIIMU U TEOPETHUECKUI
MaTepuail 1O JUCHUUIUIMHE. YueOHble 3aJaHusl HE BbBIIOJIHEHH,
IPAKTUYECKHE HABbIKU HE CDOPMHUPOBAHBI.

OrneHoUHBIE CpencTBa Ui HMHBAJIHMIOB W JIMIl C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3/I0pOBbsI BHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX ICUXO()U3UYECKHX OCOOEHHOCTEH.

— TMpH HEOOXOAWMOCTH WHBAJHMIAM M JIMIaM C OTPAaHWYCHHBIMH BO3MOXXHOCTSIMHU
3J10pOBbsI NIPEIOCTABIISIETCS IOMOJTHUTEIbHOE BpeMsl JUIsl TOJrOTOBKHM OTBETA HA HK3aMEHE;

— TIpH TPOBENICHUH TPOLIEAYPHI OIICHUBAHUS PE3yJIbTATOB O0yUSHHsI MHBAIMIOB H JIUIL C
OTrPaHUYEHHBIMU BO3MOXHOCTSIMH 3/10pPOBBS IPEAYCMATPUBAETCS UCIOIb30BAHUE TEXHUYECKUX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBUIYATbHBIMUA OCOOCHHOCTSIMH;

— IIpU HEOOXOAUMOCTH AJIs1 00yHarOIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/I0POBbS
U WHBAIWAOB TIPOIEAypa OIICHWBAHUS pE3YJIbTaTOB OOYUYEHHs 10 JUCIUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO HTAIOB.

[Tporieypa orneHMBaHUsI Pe3yJIbTAaTOB OOYYCHHS WHBAIUAOB M JIUI] C OTpaHUYECHHBIMHU
BO3MOXHOCTSIMM 3JI0POBbsSI 10 JUCHUIUIMHE (MOJYJIO) IMpeaycMaTpuBaeT IpeloCTaBIeHUe
uHpopManuu B (opMax, aTaNTHPOBAHHBIX K OTPAHHUYCHHSIM WX 3J0POBBS W BOCIPHSITHS
uHpOpMaLUu:

J171st T ¢ HApyIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IEKTPOHHOTO IOKYMEHTA.

JUist a1 ¢ HapyIIEHUsIMU CITyXa!

— B TIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMH OTIOPHO-IIBUTATEIBHOTO armapaTra:

— B Ie4aTHoi (opme,

— B (hopMe PIEKTPOHHOTO JTOKYMEHTA.



JlaHHBII TIepeYeHb MOXET ObITh KOHKPETU3UPOBAH B 3aBUCHMMOCTH OT KOHTHHICHTA
o0yJaromuxcs.

5. IlepevyeHnb y4eOHOI JIuTepaTypbl, HHPOPMALMOHHBIX PeCypPCOB H T€XHOJIOTHil
5.1. YueOHasi auTeparypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

JI1s1 OCBOEHMS TUCUUILIMHBI HHBAIWJIAMHU U JIULAMU C OTPAaHUYEHHBIMU BO3MOYXKHOCTSIMU
3JI0POBbSI B JJIEKTPOHHO-OMOIMOTEUHBIX cuUcTeMax «JlaHb» u «tOpailT» HMeErTCs U3JaHus B
3JIEKTPOHHOM BHJIE.

5.2. Ilepuoauyeckas Jureparypa
Mcrionp30BaHue MEPHOANMYECKON JIUTEPATYPHI HE MTPETYCMOTPEHO.

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJIe COBpeMeHHbIe NpodeccHoOHATbHbIE 0a3bl
JAHHBIX U I/IH(l)OpMaI[I/IOHHLIe CIIPpaBOYHbIC CHCTEMbI
DJ1eKTPOHHO-0ubInoTeYHbIe cucTeMbl (IBC):
1. DBC «OPAUT» https://urait.ru/
2. 9BC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.hiblioclub.ru
3. OBC «BOOK .ruy» https://www.book.ru
4. OBC «ZNANIUM.COM» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

IIpodeccnonanbHbie 6a3b1 JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypchl cBOGOIHOTO 10CTYNA:
1. CnoBapu u sHnmkiioneauu http://dic.academic.ru/;

CoOcTBeHHBIC YJICKTPOHHBIE 00pa3oBaTejbHbIe U HH(popManuonHbie pecypebl Kyol'y:
1. Cpema MOAYIBHOTO JMHAMUYECKOTro ooyduenus http://moodle.kubsu.ru

6. MeToauyeckne yKa3aHusi [Jsi 0O0y4YAIOIIHMXCA IO OCBOEHHIO JTHCHUILIMHBI
(Mmoay.ns)

Baxneiimmmu yciaoBusiMH Tiporiecca oOydeHHs SIBISIIOTCS COYETaHUE ayIUTOPHON H
BHEAYJAUTOPHOU pabOTOM CTYJEHTOB.

Jljig ycrenmHoro 0CBOEHUsI HEOOXOAMMOI0 TEOPETHUECKOI0 MaTepuaia U MPaKTUYeCKUX
HaBBIKOB B XOJC AyAUTOPHBIX 3aHATUN CTYACHTAM PEKOMEHIYETCS BBINNOJHATH 3aJadd I10
JUCLUIIJIMHE, MTOCTABJIEHHbIE NEpel HUMH IPENOAABaTENIEeM: B IOJHOM Mepe, KaueCTBEHHO WU
CBOEBPEMEHHO BBIIIOJIHATH JOMAIIHUE 3aJJaHUs, CTapaTbCcs HE MPOIYCKATh 3aHSATHA (B cilydae
IPOMYCKOB MpeNyNnpekaaTh MpenojaBaTens 3a0garoBpeMeHHO M OpaTh 3ajaHue s
CaMOCTOSITENIbHOW pPabOThl C MOCEIYIOIUM KOHTPOJIEM €ro BBIIOJHEHHs MpPEoJiaBaTeiem),
aKTHUBHO paboTaTh U BBINOJHATH BCE 3aJJaHUSI BO BpEMS ayTUTOPHBIX 3aHATHI.

CamocrosiTeibHasi paboTa CTyIEHTOB (MHIUBUAYyaJbHAas, TPYIIOBAasA, KOJUIEKTHBHAs)
TaKKe SBJIAETCS BA)XHOM YaCThIO B paMKax JaHHOro Kypca. KoHTponmpyemas camocTosTenpHas
paboTa CTYJEHTOB OCYILECTBIISETCS MO PYKOBOJCTBOM IpenojaBaress U NpoTeKaeT B Gopme
JICJIIOBOTO B3aMMOJCHCTBUSA: CTYIEHT IOJIy4aeT HENOCPEICTBCHHBIC YKa3aHHs, PEKOMEHIALNN
npernoJiaBaTess 00 OpraHu3ali CaMOCTOSITEIBHOM JAEATEIbHOCTH, a MPENOAaBATENb BBITIOIHSIET
(GYHKLUIO yIIpaBIEHHs Yepe3 yueT, KOHTPOJIb U KOPPEKIMIO OMNOOYHbIX AEHCTBHM.


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

ConepxaHne CaMOCTOSITEILHOM palbOThI CTYIEHTOB HMMEET NBYeOuHBIN Xxapaktep. C
OJIHOM CTOPOHBI, 3TO COBOKYIMHOCTh Y4YEOHBIX M TMPAKTUYCCKUX 3aJaHUN, KOTOPBIE CTYACHT
JOJIKEH BBINIOJNHUTH B mporecce oOydeHus. C Apyroil cropoHsl, 3TO cnocol AesTeNIbHOCTH
CTYJICHTA IO BBIMOJHEHUIO COOTBETCTBYIOMIETO YUYEOHOTO TEOPETUUECCKOTO I MPAKTHIECKOTO
3aganusi. CBoe BHEIIHEE BBIPAKEHUE COACPKAHHE CaMOCTOSTENbHON padOThl CTYACHTOB
HAXOJHUT BO BCEX OPraHM3AIMOHHBIX GopMax y4eOHOI BHEayIUTOPHOU IEATEIBHOCTH, B XOJE
CaMOCTOSITEJIBHOIO BBIIIOJIHEHUS PA3JIMUHBIX 3aJaHuil. DYHKIMOHAIBHOE IpEJHA3HAUYCHUE
CaMOCTOSITENILHOM Pa0OTHl CTYJEHTOB B TPOIECCE NPAKTHUYECKUX 3aHATUN IO OBJIAJCHUIO
CIEUMAJbHBIMU 3HAHUSIMU 3aKJIIOYAETCS B CAMOCTOSITEIBHOM IPOYTEHHUH, IPOCMOTPE,
NpOCHyIIUBAaHUHU, HAOMIOJICHUHM, KOHCIEKTUPOBAaHUHU, OCMBICICHUH, 3allOMUHAHUU U
BOCIPOM3BEICHUHN onpeaeneHnoil nndopmanuu. llens U maHupoBaHHE CaMOCTOSTEIBHOMN
paboThI CTYJICHTY OIpPEACIISIeTCS PETOJaBaTEIEM.

Cob6cTBeHHO camocTosiTeNbHAsE padoTa CTYACHTOB BBIMOJHSETCS B YJOOHBIE JUIS
CTyJIEHTa 4Yachl M TPEACTABISICTCS TMpenojaBaTeNo s mnpoBepku. JlaHHbld Qopmar
pelycMaTpuBaeT OOJBIIYI0 CAaMOCTOSITENBHOCTh CTYACHTOB, OOJIBIIYIO WHIMBUAYAITU3AIHIO
3a/IaHU#, HaJU4YME KOHCYJIBTAIIMH U DS MCUXOJOTO-TIEJarOrHYeCKUX HOBAILMM, KaCarOIIMXCS
KaK COJIepKaTeIbHOW YaCTH 3aJIlaHUl, TaK U XapakTepa KOHCYJIbTAlUi U KOHTPOJIS.

CryaeHTam npeaniararoTcs Claeayomue BUAb U GOPMBbI CAMOCTOSITEIbHON PabOTHI:

— CaMOCTOSITeNIbHOE BBITIOJIHEHUE 3aJJaHHI Ha JTa0OPAaTOPHBIX 3aHATUSX;

— caMoCTOsITeNbHas JOMaIIHss padoTa Mo MOATOTOBKE K ayAUTOPHBIM 3aHSATHUSM;

— caMoCTosITeNIbHAast paboTra (MHAMBUAYaldbHAs) C HCHOJIb30BaHUMEM UHTepHeT-
TEXHOJIOTHH;

— MHAMBHUAyallbHAas W TPYIIOBas TBOpYeckas padoTa IO MOATOTOBKE MJOKIAIOB U
MpE3EHTALNIT;

— BHEAYJUTOPHOE YTCHHUE;

— MIOATOTOBKA KO BCEM BHUJAM KOHTPOJBHBIX HCIBITAHUN, B TOM YHUCJIE K TEKYIIEMY
KOHTPOJIIO YCTIEBAEMOCTH (B TEYCHHE CEMECTpa) U MPOMEKYTOUYHOM aTTecTanuu (M0 OKOHYaHUU
ceMecTpa).

Tunel 3a7aHU 1J151 CAMOCTOATEIbHON padoThI:
1. UreHne u KOHCTIEKTUPOBaHUE TeKCTa (yueOHUKA, TOTIOTHUTEIBLHON IUTEepaTyphl), padboTa co
CJIOBapsIMU M CIIPABOYHUKAMHU C LEJIbIO OBJIAJICHUS 3HAHUSMH, HEOOXOIUMBIMH ISl OCBOEHUS
JVICTIATUTAHBL.
2. PaboTa ¢ KOHCIIEKTOM, MOBTOpHast paboTa HaJl yueOHbIM MaTepHuasoM (yueOHHKa,
JIOTIOTHUTEIIbHON JIUTEPATYpPhl) [ 3aKPEIUIEHUS U CUCTEMATU3allu1 3HAHUH.
3. BrimonHeHne (POHETUYECKUX, TPAMMATHYECKUX U JIEKCUYECKUX YIPaXXHEHHUH N0 U3y4yaeMbIM
TeMaMm.
4. ITonroToBka JOKJIAA0B U MPE3EHTALNH 10 MPEI0KEHHBIM TEMaM.
5. BeinonHeHue 3a1aHuil 0 SKCTEHCUBHOMY ayJMPOBaHUIO (IIPOCIIYIINBAHNE, BBIMIOJIHEHHE
yIpakHEHUH Ha TOHUMAaHUE MPOCITYIIAHHOTO).
6. PaboTa ¢ TekcTamMu M0 SKCTEHCHBHOMY YTEHMIO (YTEHHE, OTBETHI HA BOIIPOCHI K TEKCTaM,
BBIOOPOYHBIN MMCbMEHHBIN NEepeBO, KPaTKHii Nepecka3 MPOYUTaHHOT 0, aHAJIU3 U
pedepupoBaHue TEKCTA).
7. UnnuBuayanbHast paboTa CTYACHTOB ¢ MHTEPaKTUBHBIMU VIHTepHET-pecypcami.

3aBeplIaronIM STalloM CaMOCTOSITETHHONW PabOTHl CTYJCHTOB SIBISIETCS KOHTPOJb €€
BBITIOJIHEHHS. KOHTpONb  pe3yibTaTOB  CaMOCTOSITENIPHOM  PaOOTBI  CTYJAEHTOB  MOXET
OCYIIECTBIISITECS B YCTHOW, MUCHPMEHHOW M CMEIIaHHOW (opMe B BHUAE YCTHOTO OIPOCa,
MUCHbMEHHOU PalOThI, CIOBAPHOTO TUKTAHTA, COOOIICHUS, IPE3CHTALINN, KOHTPOJILHOU padoTHI,
TECTUPOBAHUS U T.II.



B ocBoeHMM IHCHUIUIMHBI MHBAIMAAMM U JIMLAMH C OTPAaHUYCHHBIMU BO3MOXXHOCTSMHU
3I0pOBbsI OOJIBIIOE 3HAYEHHWE MMEET WHAMBHIyalbHas y4yeOHas paboTa (KOHCYJIbTAllMM) —
JIOTIOJIHUTEIbHOE pa3bsiCHEHNE Y4eOHOro MaTepuara.

WupuBuayanbHble KOHCYJIBTAllMM IO MPEAMETY SBISIOTCS BAXHBIM  (DaKTOPOM,
CHOCOOCTBYIOUIMM MHIMBUAYAIN3aLUU OOYUYEHHs U YCTAaHOBJIEHUIO BOCIIMTATEIbHOTO KOHTAKTa
MEXY IPENoAaBaTesIeM NyYalluMcs ¢ OTPaHUYCHHBIMHA BO3MOKHOCTSMMU 370POBBS.

7. MaTrepuajibHO-TEXHU4YECKOE o0ecreyeHne 1o JUCHUIIHHE (MOAYJII0)

HanmMenoBanme crienmuaabHBIX OCHaIIIEHHOCTh CIICOUaJIbHBIX HepequL JIMICH3NMOHHOI'O

MIOMEILEHU I MOMEILEHU I MIPOTPAMMHOTO 00eCTICUCHHS
YueOHbIE ayIUTOPUHU it | Mebenb: yaeOHas meOennb
MPOBEICHUS nmabopaTopHeIX | TexHHIecKue CpeacTBa 00yICHUS:
samsTuit  (aym.  2026J1, 2027J1, | 9kpaH, IPOEKTOpP, KOMITBIOTEP

4034JI, 4035JI, 4036JI, 5043JI,
201H, 202H, 203H, A203H)

YueOHble ayJMTOPHU st | MeGenb: yueOHast MmeOenb
NIPOBEICHUS TPYIIIOBBIX u | TexHuyeckue cpeacTBa O0yICHUS:
MHAUBUAYAJTbHBIX KOHcyHLTaHHﬁ, 9KpaH, MPOCKTOP, KOMILIOTEP
TEKYIIETo KOHTPOJIS "

POMEIKYTOTHOI aTTeCTaluy

(xadenpa MUPOBOW 3KOHOMHKH U
MEHEKMEHTa aya. 236)

Jis  camocTosITeNbHOW — pabOThl  OOY4YaIONIMXCS  IPEAYCMOTPEHBI  MTOMEIICHUS,
YKOMILJICKTOBAHHBIC CHGIII/IaJII/I?,I/IpOBaHHOﬁ MC6CHI>IO, OCHAIICHHBIC KOMHBIOTepHOﬁ TEXHHUKOU C
BO3MOXKHOCTBIO MOJIKIIFOUEHUS K ceTh «MHTepHeT» M 00eCIeyeHHeM JIOCTyIa B AIIEKTPOHHYIO
UH()OPMAIIMOHHO-00Pa30BATEIFHYIO CPEly YHUBEPCHUTETA.

HaumMmeHnoBaHue noMemeHu ais
CaMOCTOSATEIFHOU PabOTHI
oOygaromuxcs

OcHaIIIEHHOCTD ITOMEIIEHUN I
CaMOCTOSATEIFHON pabOTHI
o0yJaromuxcs

HepequL JIMIOCH3MOHHOI'O
nporpaMMHOTO obecreueHust

TTomerienue st caMOCTOSTEILHOM
paboThHI 00yJaromIuXcst (YUTATBHBII
3an Hay4yHoit OnOImoTeKu)

Mebenb: yaeOHas MeOeib
KoMmmnexr  cnenuanuzupoBaHHON
MeOemH: KOMITBIOTEPHBIE CTOJBI
O6opynoBaHue: KOMITbIOTEpHAsI
TECXHUKA C IIOAKIIFOYCHUEM K
HHPOPMALMOHHO-
KOMMYHMKAIIMOHHOM
«IHTepHeT» M OCTYIIOM B
9JEKTPOHHYI0  MH()OPMAIMOHHO-
00pa3oBaTeNBHYIO cpeny
o0pa3oBaTeNbHOM  OpraHU3aluy,
Be0-KaMepbl, KOMMYHHKAIIHOHHOE
o0opynoBaHue, oOecreYnBaroIee
JIOCTYTI K CeTH  HMHTEpPHET
(poBomHOE COCIMHEHUE u
OecrpoBOJIHOE  COEIMHEHUE  TI0
texronoruu Wi-Fi)

CCTH

ITomenierne M caMOCTOSATEILHOM
paboTer obydaromuxcs (aya. 213A,
218A, 201H, 202H, 203H, A203H)

Mebenn: yaebHas mebeib
KoMmmnexr  cnenuann3upoBaHHON
MeOeH: KOMITBIOTEPHBIE CTOJBI
O6opynoBaHue: KOMITBIOTEpHAsI
TEXHHUKa C TOAKIIOUYEHHEM K
nHpopManmoHHO-
KOMMYHUKaIIMOHHOH
«lHTEpHET» W JOCTymOM B
JJIEKTPOHHYIO  MH(OpMalMOHHO-
00pa3oBaTeIbHYIO cpeny
00pa3oBaTeNbHON  OpraHU3anudy,

CECTH




Be0O-KaMepbl, KOMMYHHUKALMOHHOE
o0opynoBaHnue, oOecIeYrBaroIee
JOCTyl K  CEeTH  HHTEpHeT
(mpoBoaHOE COEMHEHUE u
OecrnpoBOfHOC  COCTUHEHHE 10
texaonoruu Wi-Fi)




PELIEH3MS
Ha paGouyio nporpammy smcunmnisl b 1.0.03 «Muoctpanubiii g3bik»
(cocTasuTeNnb NPOrpaMMbl —J10LUEHT, Kana. ¢hunon. wayk Myca C.P.)

PaGouas nporpamma aucumnimnbl «Muocrpanteiii s3sik» paspaborana na
ocHose  DeacpaibHOro  rocyjaapeTseHHoro  o0pa3oBaresbHOro  craHaapra K
noAroToske cryjaeHtos Hanpasiaecnus 38.03.06 Toprosoe €10 IKOHOMHHECKOTO
dakyasrera no nporpamme Gakanaspuara (0uHo-3aouHas hopma obyueHus).

PaGouas nporpamMma oTpakaer MecTo JMCUMIUIMHBL B cTpykType OINOIT,
PACKPBLIBACT OCHOBHBIC WEJH H 3aa4M  M3YHaeMONl JIMCUMIUIMHBIL, & TaKke
TpeboBaHHs K pelynbTataM OCBOCHHA AMCUMIUIMNLL. B cTpykType M copepkanun
y4eOHON JIMCUMIUIMHBL ONPE/ICACHBI TEMbl M KOJHYECTBO YacoB HA MX H3ydCHME,
ykazan o0BeM w4acoB MakcHManbHoil, obs3atensHoil  ayautopHoil  yuebuoii
Harpy3KkH, camocroatesnbHoil paborw obyvalowmxes, obs3are/bHOl ayAHTOPHOI
yueOHOl Harpy3KkH, camocTosTeNbHOMH paboTel M GopMa HTOrOBOI arTecTaluH no
JIMCHHIUIHHE,

Crpykrypa yueOHON nporpaMmbl BKJIIOYACT BCE HECOOXOAHMBIC KOMIOHEHTHI:
NEPEUHCICHBI KOMICTCHLHH, GOPMHPYEMBIC B PE3YJILTATC OCBOCHHA AMCLNIUIHHBI,
yKa3zaH TeMaTHYCCKHH IUIaH OCBOCHHA JAMCUMIUIMHBL, BHLI MOATOTOBKH, (HopMbl
OPraHH3alHH 3aHATHIL, KOJHYECTBO YAcoB ay/IMTOPHOH H CAMOCTOATEIbHOI paboThl,
MaTepHaibHO-TeXHHYeCKOoe obecreyeHue.

Takke B nporpamme npuBoAsTcs 00pasibl  OUEHOMHBIX CPEACTB JUIA
NPOBCJACHHA TEKYILEIO W MPOMEAKYTOYHOIO KOHTPONs, ykazauwl tpeGosanusn K
pe3yabTataM OCBOCHHA JIHCLMILIHHEL, NPE/ICTABACH B METO/IMYECKHE PEKOMEHAaIHH
110 OPraHU3alHi CaMoCTOATENLHON paboTsl.

PaGouas nporpaMma coorsercreyer  TpeboBaHuAM MenepanbHoro
rocy1apcTBeHHOro odpa3’oBaTe/IbHOrO CTaHAapTa H MoXeT ObITb pPeKOMeH10BaHa
Juis opraiusaunu yyeOHoii paborst co crynentamu Kybanckoro rocyaapersenoro
yHHBEpCHTEeTa 1o Hanpasienuio noaroroskn  38.03.06 Toprosoe aeno
IKOHOMHYECKOro (akyabreTa.

PeuenienT:

Jouenr kad. anrnuiickoro s3pika 8 npod. cepe
Kybanckoro rocy1apcTBeHHOINO YHHBEPCHTETA, yé
Kan1. GUIo. Hayk V4 M.A. BojionbH
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PELIEH3MSI
Ha paGouyio nporpammy aucumiinis 51.0.03 «Muoctpanusiit a36ik»
(cocTasuTess nporpamMmel — npenosasarens Myca C.P.)

Peuensupyemas nporpamma aucummnnnb « Muoctpannsiil s3u1k» cocrasieHa s
COOTBETCTEHH ¢ DeAcpaIbHBIM rOCYIAPCTBEHHBIM 00Pa30oBATENLHLIM CTAHAAPTOM
Bbiciero obpazosanus no Hanpasaeruio 38.03.06 u npeHazHatiena Juis CTyICHTOB
IKOHOMHYECKOro dakynwtera, obyualoumxes no npodino « Toprosoe senon.

B paGoueit nporpaMme JIMCUMIUIHHBLL  PACKPBLITBI  LEAH, 3aJa4H, MECTO
aucumminiel B crpykrype OOIT BO. Llean ocBoeHMst AMCUNIUIHHLL COOTHOCATCH
obuwmmu ueasmu OOl BO # saiovaor ocsocHne o0yqalommMucs 3ianuil
HABLIKOB, COOTHOCAUMXCH ¢ KomneteHuusmu MYK-4.1 («cobmosaer nopmst #
tpeboBanus K YCTHOH M NHUCBMCHHONH JICNI0BOH KOMMYHMKAUMH, HPHHATLIC B
crpane(ax) uiyvaemoro sswikan) ¥ MYK-4.2 («wiemonctpupyer cnocobnocts K
peanulaliiKg  JIeJIoBoil  KOMMYHHKAUMKH B ycTuoilt # nuceMennoit  dopmax  na
HHOCTPAHHOM(BIX) S3bIKe(ax)»).

Temaruueckuit  naan  usydenus  aucummiunnsl  «HMuoctpanisiit 36k,
00pa3zoBaTe/ibHbLIC TEXHONOIHH, OUCHOMHBIC CPEACTBA JUIS TCKYLICTO KOHTPOIS
YCIEBAEMOCTH H MPOMEKYTOUHON aTTECTALMH N0 HTOraM OCBOCHHA JIMCUMIIMHGL,
fepedeHs OCHOBHON M JLONOJIHKTENLHON JIHTEPATY LI, NPOIrPAMMHOro obecneyeHus
H  HHTepHeT-pecypebl, @  TAKKE  MATCPHANBHO-TEXHHMeCKoe  obecneverne
CnocobCTBYIOT — KAUECTBCHHOMY  OCBOCHMIO  BCEX  JIMJIAKTHHCCKHX  CJIHHMLL,
YCTAHOBJICHHLIX B KauecTse weneil u 3ajaav paboueit nporpammbl. Ykaswisacics
obbeM vacos obs3atenuHoi ayauTopHoil yuebHoil HarpyskH, caMocToRTebHob
paboTel 0OyHalOIMXCH, nepeyHcaeHsl Biuan obsa3aTensoit ayauropnoit yucbnoii
HArpy3ku, camoctodrensHoil  paborel #  (opma  HTOroBOI  arrectauuu 10
JMCUMInNeE.

PaGouas nporpaMma COCTaRICHA HA BRICOKOM METO/IHHECKOM YPOBHE H MOKCT
ObITh  PEKOMEH/IOBAHA JUIS HCHOABL3OBAHMA B npouecce yuebuoit paborsr co
crysaentami  KyGanckoro rocyjlapcrBeHHoro  YHHBCPCHTETA (10 HANPABICHHIO
noarorosku 38.03.06 Toprosoe jieno.
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Peuensent  jlokrop dunon. nayk, npodeccop ’(:4”&//‘({ Llarypsain M.M.
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