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1 Heau u 321244 U3yYeHUs1 TUCHUILIMHBI (MOTYJIs1)
1.1 Ileab ocBOEHUA TUCUUILIUHBI

[TepBocTeneHHOM MPAKTUIECKOH IEJIbI0 00YYECHHSI HHOCTPAHHOMY (QHTJIHICKOMY )
SI3BIKY SIBTISIETCS (DOPMHPOBAHUE HHOS3BIYHON KOMMYHUKATUBHOM KOMITETECHITUH IS
WCIIOB30BaHUSI MHOCTPAHHOTO (AHTJIMICKOTO) si3pIKa B Mpoliecce MpodecCHOHaTbHOM
NeATEeIbHOCTH, Kak B POJHOM CcTpaHe, TaKk M Ha MEXIyHapOJHOM YpOBHE, B
MO3HABATENBHOMN EATEILHOCTH U JIJISI MEKJIMYHOCTHOTO OOIICHHUS.

IleneBast ycTaHOBKa MporpaMMbl OakalaBpHaTa MpeayCMaTPUBAET KOMILIEKCHOE
OBJIaJICHUE JIMHIBOCTPAHOBETUECKMMH 3HAHUSMHU, Kak OOIIEro Xxapakrepa, Tak U
npodeccuoHAIbHO OPUEHTHPOBAHHBIMHU, a TAKKE OCHOBHBIMU HABBIKAMU U YMECHHSIMH
peyeBOil NEeATETLHOCTH B ITOBCEIHEBHO-OOMXOMHOU, NpOodheCCHOHATLHON, HAy4YHOH,
00I1eCTBEHHO-TIOJIUTHYECKOM, aJAMUHUCTPATUBHO-TIPABOBOM, COLIMAIBHO-KYJIBTYPHOU M
Ipyrux cdepax oOmeHus.

B cooTBeTcTBUM ¢ HazHAYCHHEM IIeNIb OOYUYCHHS] MHOCTPAHHOMY (QHTJIHIICKOMY)
A3bIKy B KauecTBE OCHOBHOIO HMHOCTPAaHHOIO IO TMporpamMme OakaiaBpuara Ha
OKOHOMHYECKOM  (hakynmpTeTe SBISETCS KOMIUIGKCHOM M BKIIOYaeT B  ceds
KOMMYHHUKATHUBHYIO (IIPaKTHUYECKYI0), 00pa30BaTeNIbHYI0 U BOCIUTATENBHYIO LIENH, MIPU
3TOM OCHOBHOM SIBJIIETCSI KOMMYHHUKATHUBHAS 11€JIb.

KoMMyHHMKaTHBHAs  COCTaBIAOIIAs Kypca 3aKiIiO4aeTrcsi B IO3TAlHOM
dbopMUpOBaHMM W PA3BUTUU  CICOYIOMIMX  DJIIEMEHTOB  MPO¢eCCUOHATBHO-
OpPUEHTUPOBAHHOW JEATEIIbHOCTH BBIITY CKHUKA!

- TMpakTHdeckas paboTra TO TMOANEPKAHUI0 KOHTAKTOB C WHOCTPAHHBIMU
MapTHEpPaMH B YCTHOU U MUCbMEHHOU (hopme;

- uH(pOpMAIMOHHO-aHAIUTUYECKass paboTa C pa3sTUYHBIMU  HCTOYHUKAMU
nH(popMallMd Ha aHIVIMMCKOM s3bIke (Ipecca, paauo W TeNeBHACHUE, JOKYMEHTHI,
CrielMaabHasl U CIIpaBOYHAsl JINTEpaTypa);

- repeBoayecKas padboTa B yCTHOH M MHCbMEHHOHN (opMme, B TOM YHCIIE MEPEBOJ
JOKYMEHTOB | CTaTel MpoQeCCHOHATBHOTO XapaKkTepa.

OObpazoBatenbHass ¥ BOCHHUTATEIbHAS LENH MPOTpaMMbl JIOCTUTaIOTCS OTOOPOM
y4e0HOr0 MaTepuaia, WHHOBAIIMOHHBIMH TEXHOJIOTHSIMH €r0  HCIIOJh30BAHMS,
HPABCTBEHHBIM AHAIUTUYECKUM TOJXOJOM K S3BIKOBOMY Y4eOHOMY IIpoleccy H
COOTBETCTBYIOLLIEH JIMHTBOCTPAHOBEAUYECKOU MOATrOTOBKOM, OCYILIECTBIISIEMOM
KOMIUIEKCHO B XO/I€ MPAaKTHUECKUX 3aHATHI MO0 WHOCTPAHHOMY (QHTJIMHCKOMY) SI3BIKY.
Bonpiioe BHUMaHHE yAETSETCS CAMOCTOSITEILHOM paboTe CTYACHTOB.

OOyueHne TOAYMHEHO OOIEel 3amade TOJATOTOBKH OakamaBpa SKOHOMHCTA W
MpeaycMaTpUBaeT Pa3BUTUE Y CTYIEHTOB KOMIIETCHIIUN, HEOOXOAMMBIX JIJISl BHITIOTHCHHUS
KOHKpPETHBIX BHUAOB MPO(EecCHOHAIBHON pedyeBO JEeATENbHOCTH, ONpPEeaesieMbIX
lNocynapcTBeHHBIM 00pa30BaTENbHBIM CTAHAAPTOM BBICIIETO 0Opa30BaHUSI.

1.2 3agaun AMCHUILIMHLI

['maBHBIMM 3a1auaMu 00yUYEHUSI HHOCTPAHHOMY SI3BIKY SIBJISIOTCSI:

- HAYYUTh CTYJCHTOB BIJIAJICHUIO YCTHOM JMAIOIMYECKON M MOHOJIOTHYECKON pEeUYbl0 B
npejaenax npodeccHoHanTbHON TEMaTHKH,

- HAYYUTh CTYyJCHTOB BOCIPUHUMATh C JOCTATOYHON CTEIEHbIO TOHUMAaHUS YYyKYIO peb,
IIPOU3HECEHHYIO B TEMIIE, TPUOIMKAIOLIEMCSI K HOPMAIbHOMY JUUIsl HOCUTENIEH JAHHOTO SI3bIKA;

- HAYYUTh CTYJECHTOB MPABUIbHO C APTUKYJSLMOHHON M MHTOHALIMOHHON TOYKH 3PEHHS
IpoYecTb, € HEOOXOIUMOM CTENEHbIO IOHUMAaHMS, OIpPENEICHHbIH WHOCTPaHHBIA TEKCT
(PKOHOMHYECKH, JEeNOBOW, HAYYHO-TIOMYJISIPHBIM) Ha SA3BIKE MEPBOM CHEIUAIBHOCTH, O€3
MCIIOJIb30BaHUS WIH K€ C MUHUMAJIbHBIM UCIOJIb30BaHUEM AHTJIO-PYCCKOTO CIIOBaps;

- HAYYUTh HAMUCATh JEJIOBOE MUCHMO, MUCHMO K00y, SJEKTPOHHOE MHUChbMO, COOOIICHHE
Ha 3aJaHHBIC TEMBI B JICJIOBOU cdepe;



- HAy4YHTb CTYJICHTOB JIeIaTh 'PaMOTHBIN B JINTEPATYPHOM OTHOILIEHUU MEPEBOJ Ha
POAHOM S13BIK MHOCTPAHHOT'O SKOHOMUYECKOI'O TEKCTA.

1.3 MecTo qucuMnIMHbI (MOayJisl) B CTPYKTYpe 00pa3oBaTeibHON MPOrpaMmMbl
Juctunmuaa «WHOCTpaHHBIA S3BIK» OTHOCHUTCS K oOsi3arenbHOM wactu brioka 1

" IucuurmmuHel (MoLyNn)" yaeOHOTO IJIaHa.

1.4 IlepeyeHb MJIAaHMPYeMbIX Pe3yJbTaTOB O0Oy4YeHHMs IO JAMCHMILIMHE (MOIY.JI0),
COOTHECEHHBIX € IJIAHUPYEMbIMH pPe3y/IbTaTaMH OCBOCHHs 00pa30BaTeJbHOI MPOrpaMMBbI

N3yuenne pnaHHOW ydeOHOW AWCHUIUIMHBI HalpaBieHO Ha (OPMHpPOBAHHUE VY
00y4JarIIUXCs CIEAYIOMUX KOMITETESHITUH:
Kog wu HaumMeHoBaHME UWHAMKATOpA

JOCTHIXXCHUA KOMIICTCHIINHN

Pe3ynbTaThl 00yueHus MO AUCHUIIIIMHE

YK-4: ciocoOeH 0CyIIecTBIATh JeI0BYI0 KOMMYHHKAIIMIO B YCTHOM M TMCbMEHHOU (popMax Ha
rocy1apcTBeHHOM si3bike Poccuiickoil @enepaniui 1 HHOCTPAaHHOM(bIX) si3bIKe(ax).

NYK-4.1. Cobmomaer  HOpMBI U
TpeOOBaHUS K YCTHOM M NHCbMEHHOMN
JIeNIOBOM KOMMYHHUKALIUH, IPHUHATHIE B
cTpaHe(ax) u3y4aeMoro si3bIKa.

3HaeT HOpMBI M TpeOOBaHUSA K YCTHOH H
MIMCbMEHHOW JIeJIOBOM KOMMYHUKAIIUH, IPUHSATHIE
B CTpaHe(ax) U3y4yaeMoro si3bIKa.

VYMeer nOpuUMEHATh HOPMBI U TpeOOBaHMI,
IIPUHATHIE B CTpaHe(ax) M3y4aeMoro s3blKa, IpU
peanu3alni YCTHOW W MHCHBMEHHOW J1€JI0BOM
KOMMYHHKAIUH

Brageer cmocoOHOCTHIO K IOPOXKICHUIO YCTHOM 1
MMAUCBbMEHHOW J€JOBOM KOMMYHHMKALIMU C YYETOM
CcOOMOICHNsT HOPM W TpeOOBaHUM, MPHUHATHIX B
cTpaHe(ax) u3y4aeMoro si3bIKa.

2. CTpyKTYypa U cofep:KaHue TUCITUILIHHBI

2.1 PacnipenesieHre TPy10éMKOCTH JUCUMIIMHBI IO BHaM padoT

OO6mast TpyA0EMKOCTh MUCIUIUIMHBI COCTaBisgeT 9 3aueTHbIX enuHuI] (324 yaca), ux
pacrpeziesieHne 1Mo BujaM paboT MPEJICTaBICHO B Ta0IHIIE

Bunsr padot Bcero ®dopma oOyueHus
4acoB 3a04yHas
1 xypc 2 Kypc
Ycrano VYerano | 3umHIA Jletnss ceccust
BOYHAs Sumin Jlethss BOYHAsI | ceccus
cecons | CECCHA ceccus cecoust
KonTakTHas pa6oTa, B TOM 4ncie:
AynuTopHBIe 3aHATHS (BCEro):
71a00paTOpHBIE 3aHATHS 24 4 4 4 4 4 4
Wnas koHTaKTHas padora:
KonTtpons camocTosTensHOM paboTh ) i ) i - - -
(KCP)
IIpomexxyTrounas arrectanus (MKP) 0,9 - 0,2 0,2 - 0,2 0,3
CaMOC.TOHTeJIbHaSl padorta, B TOM 279 3 64 28 68 64 23
1 () (H
[ToaroroBka K TeKyIemy KOHTPOJIIO - - - - - - -
KoHTpoab: 20,1 - 3.8 3.8 - 3.8 8,7
IloaroToBka K 3K3aMeHy - - - - - - -
OO0wmas TPya10eMKOCTb | 4Yac. 324 36 72 68,2 72 72 36
B TOM
qucae 24,9 4 42 42 4 4,2 4,3
KOHTAKTH
asi padora
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2.2 Copep:xanue TUCUMIIJIMHBI

Pacnipenenenue Bu0B yueOHOM pabOTHl M UX TPYAOEMKOCTH T10 pa3zesiaM JTACIUILTAHEIL.

Pazpgensl (TemMbl) AUCIUIUIMHBL, U3y4aeMble B 1 cemect

e (300)

KomnuectBo yacos

A Breayaut
Ne HaumenoBanwue pasneioB (Tem) yATOpHad opHas
Bcero pabora
paboTa
J 113 JIP CP
1. UNIT 1. Companies 16 6 10
2. UNIT 2. Contacts 16 6 10
3. UNIT 3. Visitors 16 6 10
4, UNIT 4. New products 23,8 4 19,8
UTOI'O no pazdenam oucyuniumvl 71.8 22 49.8
Konrposb camocrositensHO# padoTsl (KCP)
ITpomesxytounas arrecranus (MKP) 0,2
[ToAroTOBKA K TEKYIIEMY KOHTPOJIIO
OO011as TPYJA0EMKOCTD 110 TUCIMITIMHE 72
Pa3nensl (Tembl) TUCHUIUIMHEI, H3y4yaembie B 2 ceMectpe (3PO)

KomnuectBo yacos

A Bueayaut
Ne HanmenoBanwue pa3nenoB (Tem) yautopHas OpHas
Bcero pabota
pabora
JI 113 JIP CpP
JUNIT 5. Employment 19 6 13
2. UNIT 6. Customer service 19 6 13
3. UNIT 7. Travel 19 6 13
4. UNIT 8. Orders 14,8 6 8,8
UTOI'O no pazoeram oucyuniutvl 71,8 24 47.8
Kontpous camoctositenshoii padbotsl (KCP)
IIpomexxyTtounas arrectanus (MKP) 0,2
[oaroToBKa K TEKylIeMy KOHTPOJIIO
O0mas TpyI0EeMKOCTB 110 TUCIHIUIHHE 72
Pa3nens (Tembl) nUCHUIUIMHEI, H3y4yaembie B 3 cemectpe (3PO)
KonnyectBo wacos
BHeayaut
No HamnmenoBanwue pasnenoB (Tem) AyauToprai opHyaﬂ
Bcero pabota
pabora
JI 113 JIP CpP
JUNIT 9. Selling 19 6 13
2. UNIT 10. New ideas 19 6 13
3. UNIT 11. Entertaining 19 6 13
4. UNIT 12. Performance 14,8 6 8,8
UTOI'O no pazderam Oucyuniutvl 71,8 24 47.8
Kontpouss camoctositensHoii padotsl (KCP)
[Ipomexytounas arrecraims (UKP) 0,2
[ToAroTOBKA K TEKYIEMY KOHTPOJIIO
OO01ast TPYA0EMKOCTb [0 AUCLUILIHHE 72




Pazpgensl (Tembl) AuCIUIUIMHBL, n3y4yaeMeble B 4 cemectpe (3PO)

KonuvecTBo yacos
Bueayaut
Ne HaumenoBanue pasnenos (tem) AyRuTOpHaZ opHyaﬂ
Bcero pabota
paboTa
J 113 JIP CP
1.JUNIT 13. Future trends 21 6 15

2. UNIT 14. Time 21 6 15

3. UNIT 15. Training 21 6 15

4. UNIT 16. Your career 18 6 12

HUTOI O no pazdenam oucyuniumnbl 81 24 57
Kontposbs camocrositensHOM padoTsl (KCP)
ITpomesxytounas arrecraius (MKP) 0,3
IToaroToBKa K TEKyIIEMY KOHTPOJIIIO 26,7
OO0111as1 TPYAOEMKOCTD 110 TUCIMITIMHE 108
2.3 Conep:xanue pa3iesioB (TeM) IMCUUILIHHBI
2.3.1 3aHATHA JIEKIMOHHOI'0 THIIA
B cooTBeTcTBUY C Y4EOHBIM IJTAHOM JICKIIMOHHBIE 3aHSATHS HE MPETYCMOTPEHBI.
2.3.2 3aHsATHSA cCeMHMHAPCKOro TUNA (J1adopaTopHble padoThI)

Ne HaHMeH(()::;SIe) pasiiena Temaruka 3aHATHI/PabOT ®dopma TEeKyIEro KOHTPOJIs

1. |UNIT 1. Companies. Company facts. Present VYcTHbI onpoc, CIIOBapHBIN TUKTAHT,
Simple. How to make polite requests. KOMMYHHUKATHBHAS CUTYaIlns,
Introducing yourself and others. TECTHPOBAHUE, NOKJIAJ, TUCKYCCHSI.

2. |UNIT 2. Contacts. Describing your job and job YCTHBIH oTpoc, CIIOBapHBIN TUKTAHT,
contacts. Present Continuous. How to say KOMMYHHUKATHBHAS CUTYaIlns,
phone numbers and spell names. Making TECTUPOBAHUE, TOKIIA/l, TUCKYCCHSL.
and receiving telephone calls.

3. |UNIT 3. Visitors. Company structure. Asking YCTHBIN ONPOC, CTIOBAPHBIN TUKTAHT,
questions. How to welcome visitors. Visual KOMMYHUKATHBHAsI CUTYaLlusl,
information. TECTUPOBAHUE, TOKJIaJ, JUCKYCCHSL.

4. |UNIT 4. New products. The development process. | YCTHBII Onpoc, CIOBAPHBII JUKTAHT,
Past Simple. How to show interest. Giving KOMMYHUKATHBHAsI CUTYaLlusl,

a report. TECTUPOBAHKE, 0K/, AUCKYCCHSL.

5. |UNITS. Employment. Job benefits and employment| YcTHBII onpoc, c10BapHbIi IUKTaHT,
procedures. Present Perfect (1). How to KOMMYHHUKATUBHAsl CUTyalusl,
delegate work. Discussing progress. TECTHPOBAHUE, TOKJIAJI, TUCKYCCHSI.

6. |UNIT 6. Customer service. Customer satisfaction. YcTHBI onpoc, CIOBapHBIN TUKTAHT,
Comparisons. How to respond to KOMMYHHUKATHBHAS CUTYaIlns,
complaints. Asking for and giving TECTHPOBaHUE, TOKIAJI, TUCKYCCHSI.
opinions.

7. |UNIT 7. Travel. Countable and uncountable nouns. | YcTHBIH OIIpoC, CIOBapHBIA AUKTAHT,
How to report to a company reception. KOMMYHHMKaTHBHAsI CUTYyaLusl,
Making small talk and developing a TECTUPOBAHUE, TOKIIA/l, TUCKYCCHSL.
conversation.

8. |UNIT 8. Orders. Orders and deliveries. Present YCTHBII OIPOC, CITIOBAPHBIN TUKTAHT,
continuous, going to, will, for plans, KOMMYHHUKATHBHAsI CUTYyaIlUs,
arrangements, and decisions. How to make | TectupoBaHnue, T0KIa1, TUCKYCCHSL.
arrangements. Making and responding to
suggestions.

9. |UNITO. Selling. Sales and advertising. Modal verbs| YcTHbIit onpoc, ClIOBapHBIN AUKTAHT,

for obligation, necessity, and permission.
How to interrupt and avoid interruption.
Controlling the discussion.

KOMMYHHUKATHBHAS CUTYaIlns,
TECTHPOBaHUE, TOKIAJI, TUCKYCCHSI.




10. |UNIT 10. New ideas. Green initiatives. The passive. | YcTHBII onpoc, ClIOBapHBIN TUKTAHT,
How to ask for clarification. Giving a KOMMYHHUKATHBHAS CUTYaIlns,
formal presentation. TECTHPOBAHHUE, TOKJIAJ, TUCKYCCHSI.

11. |UNIT 11. Entertaining. Corporate entertainment. YCTHBINM ONPOC, CTIOBAPHBIN TUKTAHT,
First conditional. How to talk about food KOMMYHUKATHUBHAsI CUTYaIlHsl,
and drink. Invitations and offers. TECTUPOBAHUE, TOKIIAJI, TUCKYCCHSL.

12. |UNIT 12. Performance. Evaluating performance. YCTHBIN ONPOC, CIOBAPHBIN TUKTAHT,
Present perfect (2). How to say numbers. KOMMYHHUKATHBHAsI CUTYyaIlUs,
Describing trends. TECTUPOBAHUE, TOKJIA/l, JTUCKYCCHSL.

13. [UNIT 13. Future trends. Global issues. Future YCTHBIN Onpoc, CIIOBAPHBIN JIUKTAHT,
predictions. How to respond to ideas. KOMMYHUKATHBHAsI CUTYaIlusl,
Predicting. TECTUPOBAHUE, T0KJIa, JUCKYCCHSL.

14. |UNIT 14. Time. Managing time. Second conditional. | YcTHBII onpoc, cI0BapHbII IUKTaHT,
How to use time expressions. Negotiating KOMMYHHUKAaTHBHAsl CUTyallus,
conditions. TECTHPOBAHUE, NOKJIAJ, TUCKYCCHSI.

15 |UNIT 15. Training. Personal development and YCTHBIH onpoc, CIIOBapHBIN TUKTAHT,
training. Modal verbs for giving advice. KOMMYHHUKATHBHAS CUTYaIlns,
How to say thank you and respond. TECTHPOBaHUE, TOKIAJI, TUCKYCCHSI.
Showing understanding and suggesting
solutions.

16 |UNIT 16. Your career. Revision pf grammar and YCTHBINM OTIPOC, CTIOBAPHBIN TUKTAHT,
tenses. How to say goodbye. Giving a KOMMYHHUKATHBHAs CUTyalus,
personal presentation. TECTUPOBAHUE, TOKJIAJl, JTUCKYCCHSL.

HpI/I HN3YyYUYCHUU JUCHUITIINHBI MOTYT MMPUMCHSATBCA QJICKTPOHHOC O6y‘{eHI/IC,

IMUCTAaHIIMOHHBIE TeXHOJIOTUH B coorBeTcTBUU ¢ PI'OC BO.

2.3.3 IlpuMepHas TeMATHKA KyPCOBBIX padoT (IPOEKTOB)
B cooTBeTcTBUY € yUueOHBIM IIIAHOM KYPCOBBIE PaOOThI (IIPOEKTHI) HE MPEyCMOTPEHBI.

2.4 IlepeyeHb y4eOHO-METOAMYECKOT0 00eceyeHus1 AJIsl CAMOCTOATEIbHONH padoThl

00y4aIuXcs 1Mo JUCHUILIHHE (MOTYJII0)

Ne Bug CP

[lepeyeHp yueOHO-METOAMYECKOTO O0CSCIIEYeHHUS TUCIIUIIINHEI 10
BEITIOJTHEHUIO CAMOCTOSITEIBHOM paboThI

pa3ziesoBs, CaMOIIOArOTOBKA
(popaboTKa 1 TOBTOpPEHHE
MaTepuasia y4eOHHKOB U
y4eOHBIX TOCOOUIA,
MOJIrOTOBKA K J1a00pPaTOpHBIM
3aHSITHUSIM U T.J.)

1 | CamocrosTensHoe U3yueHue |Memoouueckue yKA3aHUs N0 OPAHU3AYUU CAMOCHOSAMENbHOU padomsl no
oucyuniune «MHOCMpanHblll A3bIKY, YmeepicoeHHble Kagdedpoll aHaUliCKOol
¢unonoeuu, npomoxoar Ne 11 om 24.05.2023 e.

Y4eOHO-MeTOINYEeCKHEe MaTepualibl JUIsl CAMOCTOSITEIbHOM PabOThl OOyYaromuxcs U3
YHCIIa MHBAJIHU/OB ¥ JIMI C OTPAaHUYEHHBIMU BO3MOKHOCTSIMU 310poBbs (OB3) mpenocrasisrorcs
B popMax, aJanTUPOBAHHBIX K OTPAHUYCHUSAM UX 37J0POBbS U BOCHPHUSATHS MH(OOPMAIIH:

JInst I ¢ HapyIIeHUSIMH 3PEHUS:

— B I1€4aTHOW (hopMe YBEIUYCHHBIM HIPUPTOM,
— B (hopMe PIEKTPOHHOTO JOKYMEHTA,

— B (popme ayauodaiina,

— B IIeyaTHOW opMe Ha si3bike bpaiins.

JUist T ¢ HApyIICHUSIMH CITyXa:

— B IIeYaTHOU opme,

— B (popMe AIIEKTPOHHOTO TOKYMEHTA.

Jljis U1 ¢ HapyIIeHUsIMH OIIOPHO-JIBUTATEIBLHOTO afmnapara:

— B I1e4aTHOM (opme,
— B (hopMe PIEKTPOHHOTO JOKYMEHTA,
— B (popme ayaunocaiina.




JlaHHBII TIEpeYeHb MOXET OBbITh KOHKPETU3UPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
00ydJaromuxcs.

3. OOpa3zoBaTesbHble TEXHOJOTMHU, NMPHUMeHsieMble NMPH OCBOEHHH IHCIHUIIHHBI
(Moxys)

OOpa3zoBarenbHbIE TEXHOJOTMM, HCIIONb3yeMble B TIPOILIECCe pealu3alu  Kypca
WNuocTpaHHBIN S3bIK HallpaBJICHbl HA aKTUBU3ALIMIO MO3HABATEIHLHON NEATENBHOCTH CTYICHTOB,
pa3BUTHE CIIOCOOOB MPOIYKTHBHOM NEATENLHOCTH, PaCIIUpEHUe CTPATeruii 00yJyaromuxcs Mpu
pabore ¢ WHGOPMALMOHHBIMU TEKCTAMH, CTHUMYJIMPOBAHUE KPUTUYECKOTO U TBOPUYECKOTO
NOJX0/1a K pEIIeHUIO Y4eOHBIX 3a7a4 M MOAETUPOBAHUIO MPO(ECCHOHAIBHON IesITeIbHOCTH,
AKTUBU3ALIMS COTPYAHUYECTBA, pa3BUTHE YMEHHI paboTaTh B KOMaH/IE.

[Ipu ocBOCHMM AMCUUIUIMHBI IPUMEHSIOTCS CIIEAYIONe 00pa30BaTeIbHbIE TEXHOIOTHH:

1) duddepennupoBannoe oOydeHue — OpraHM3alvs 00pa30BaTEIBHOrO IMpoIecca Ha
OCHOBE yueTa WHAWBUAYAIbHO-TUIIOJIOIMYECKIX OCOOCHHOCTEH 00YyYaromuXcss 1 BapuaTUBHOTO
MOCTPOEHUS y4eOHOro Mpollecca B BBIIEICHHBIX Ipymmnax. Peamusyercst myTeM BKIIOYEHUS B
y4eOHBII Mpolece 3aJaHuid Pa3TUYHOTO YPOBHS CIOKHOCTH (PenpOayKTHBHBIN, TPOABHHYTHIH,
TBOpueckuii). [Ipm wucnonb3oBanuu audhepeHIIMPOBAHHOTO MMOAX0Ja HCIOIB3YETCS METOJ
MaJIbIX TPYII, METOJ IPOEKTOB.

2) NaTepakTuBHOE 00YYEHHUE KaK CIIOCO0 OpraHu3aIiuy y4eOHOro mpoliecca, Ipu KOTOpOM
CTYACHTHl M TPENoAaBaTeb aKTMBHO B3aWMOJEHCTBYIOT ApYyr ¢ ApyroMm. Kakaplii yyacTHUK
B3aMMOJICHCTBHSI BHOCUT CBOM BKJIaJ, B XOJ€ PaOOTHI MPOUCXOIUT OOMEH HUIEesSMHU, 3HAHUSIMU,
BBIPa0OTKA COBMECTHBIX COCO00B aeiicTBus. VHTepakTHBHOE 00yYeHHE pEeamu3yeTcsl B XOJe
GpoHTaIbHOW, TpyNmoBOW W mapHOW paboTel. I[Ipu3HAaKM WHTEPAKTUBHOTO OOYYCHHS:
KOMQOpPTHas ICUXoIorudeckast atMmocgepa 3aHsATUH, TO3BOJISIONIAS CTYACHTY YyBCTBOBAThH CBOIO
MHTEIJICKTYalIbHYI0 COCTOSITENIbHOCTb, INCHUXOJOTHYECKYIO 3aIIMIIEHHOCTh; CAMOCTOATEIbHBIN
MOMCK OOYyYaIoOIMMUCS BapHAHTOB pEIICHUs IIOCTABICHHON Y4YeOHON 3agaud; MpU HTOM
UCKJIIOYaeTCs TOMUHHPOBAHUE KaKOro-1u0O ydacTHHMKAa Y4YeOHOIo Ipolecca WIM Kakoi-mubo
UJICH, IPEBOCXOJICTBO aKTUBHOCTU OOYYaIOIIMXCSI HAJl aKTUBHOCTBIO MPEIoiaBaTeisi, akTHBHOE
BOCTIPOM3BEJICHHE paHEe IMOJYYEHHBIX TEOPETUYECKUX 3HAHWUH B HOBBIX YCJIOBHSX, HAJIMYHE
00paTHOM CBSI3U.

3) IIpoGiemHOe OOy4YeHHME KaK TEXHOJIOTHS, OCHOBAaHHAsh Ha CTPYKType Yy4eOHOro
mporecca, MPEANONaralolero paspeuieHre  MOCIe0BaTeIbHO — CO3/1aBa€MbIX  Y4EeOHBIX
npoOaeMHbIX cuTyanuid. [IpobiieMHas cuTyanusi — 0CO3HAHHOE WHTEIUICKTyalIbHOE 3aTpyIHEHHE,
MOPOKIAEMOE HECOOTBETCTBHEM MEXKIYy UMEIOIIUMUCS 3HAHUSIMU U TEMH, KOTOPhIE HEOOXOMMBI
JUIS PEUICHUs] BO3HMKIIEH CHUTyaluu. YdeOHas mpoOieMa HarpaBlisieT MBICIUTEIBHBIN MOWCK,
npoOyKaaeT nHTepec K uccienoBanuio. [lpodnema Beipaxaercs B popme mpoOIeMHOr0 Bompoca
WM IPOOJIEMHOTO 3aJaHMS.

g nun ¢ orpaHUYEHHBIMH BO3MOXKHOCTSIMU 370POBbsI MPEIyCMOTPEHA OpPTraHU3aIIUs
KOHCYJIBTAIMH C MCIIOJIb30BAaHUEM DIICKTPOHHOH ITOYTHI.

4. OuneHo4YHbIC CPEACTBA MJIsl TEKYILIEro KOHTPOJISI YCIEBAeMOCTH M IPOMEKYTOYHOM
aTrecTauuu
OHGHO‘-IHI)IG cpeacTBa MpCAHA3HAUCHBLI JII KOHTPOJAd U OLCHKHU 06pa3OBaTeJ'IBHI)IX
JOCTH)KEHUHM 00y4aronMxcsi, OCBOMBIIUX HPOTpaMMy y4eOHOM IUCHMIUIMHBI «VIHOCTpaHHBIH
SI3BIK). OHGHOLIHBIG cpeacTBa 1Mo AMCHUILIMHE ((HHOCTpaHHBIﬁ A3BIK» BKIIIOYAIOT KOHTPOJILHBLIC
MaTepuaibl I MPOBEIEHHsS TEKYyIero KOHTposii B (opMe YCTHOTO OMNpOCa, CIOBAPHOIO
JMKTaHTa, TECTUPOBAHMUS, JOKIAAa W/HIM TPE3CHTAUHU 10 MPOOJIEMHBIM BOIPOCaM, JIEIOBOM
UTPBl U JAMCKYCCHUM M NPOMEXYTOYHOH arrecTanuu B (opMe BONPOCOB U 33JaHUN K 3aueTy
(cemectp 1, 2, 3) u sx3ameny (cemectp 4).

CpencrBa npoBeeHus TeKyllei aTTecTanuu (Ha mpuMepe TpedoBanwmii 3a I cemectp):
1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 —4):



1. Onpoc no JIeKCUKe ypokKa.
2. [TucbMeHHBI / YCTHBIN MepeBO TEKCTOB U3 KaXI0TO ypOKa.
3. BeinosiHeHrEe yIIPaKHEHU U3 KaX0TO yPOKa.

2. BBogno-koppektuBHbiid Kype (BKK) (ypoku (Temsr) 1 —4):
1. Onpoc noypounoii nekcuku (Useful Language).

2. ITucbMEHHOE BBINOJHEHHE JIEKCUKO-TPAMMAaTUYECKUX YIPAKHEHUN U3 YpOKa.
3. Onpoc 1o rpaMMaTuKe KaKaoro ypoka.

CTpyKTypa OLllEeHOYHBIX CPEICTB IJIs TeKYlIeld U MPOMEKYTOYHOH aTTecTAlMU

HaumMenoBaHue o11eHOYHOTO CpCACTBa

HOpPMBI U TpeOOBaHUS K
YCTHOH M NHMCbMEHHOMN
JIeJI0BOM
KOMMYHUKAINH,
NpUHATBIE B CTpaHe(ax)
M3y4aeMoro s3bIKa

1 TpeOOBaHMs, IPUHSATHIE B
cTpaHe(ax) U3y4yaeMoro
A3BIKa, P peaIu3aluu
YCTHOM ¥ TUCbMEHHOU
JIeIIOBOM KOMMYHUKALUU

Ne Kon 1 HanmeHoBaHue
PesynbraTsl 00y4yeHus . [IpomexyTouHast
n/n HHIMKaTOpa Texyiuit KOHTPOIIB
aTTecTalys
NVYK-4.1. Cobnromaer | 3HaeT HOPMBI U Tect Nel-16 3ananue | k 3auery
HOpPMBI M TpeOoBaHUS K | TpeOOBaHUS K yCTHOI n (cemecrp 1, 2, 3),
YCTHOM M THCBMEHHOM | HHCBMEHHOH IEN0BOU UTOTOBBIH JEKCUKO-

1 | menoBoit KOMMYHUKAIINH, IPUHSTHIC rpaMMaTHYIECKHUil TecT
KOMMYHUKAIIHH, B CTpaHe(ax) U3ydaeMoro (cemectp 4), Bompoc 3
TIPUHATEIE B CTpaHe(ax) | s3bIKa. 9K3aMEHAIIMOHHOTO
H3Yy9aeMOro SI3bIKA. oueta (cemectp 4)
NYK-4.1. CobGmomaer | Ymeer npumeHaTs HOpMbl | KoMMmyHHMKaTHBHAS 3ananue 2, 3 k 3a4eTy

curyarms Nel-16,
HAalMCaHUE JETIOBBIX
nucem Nel-16
(mceMo-xanoba,
pe3romMe, MUCbMO-
3as1BJICHUS O IpUEMe
Ha paboTy u ap.),
MIOJITOTOBKA U
TIpecTaBIICHAE
JIOKJIaJIOB 1
Mpe3eHTalui 1o
paznenam Nel-16

(cemectp 1, 2, 3),
Bormpoc 1, 2
9K3aMEHAIIMOHHOTO
ounera (cemectp 4)

NYK-4.1. CobGmonaer
HOpPMBI U TpeOOBaHUS K
YCTHOM M TUCbMEHHOU
JIETI0OBOM
KOMMYHUKAIH,
MPUHATBIC B CTpaHe(ax)
HU3y4aeMoro si3bIKa

Braaneer ciocoOHOCTBIO K
TIOPOXKIECHUIO YCTHOU U
MUCbMEHHOM ICI0BOM
KOMMyHHKaHMI/I C y‘leTOM
co0JTI0/IeHHS HOPM H
TpeOOBaHUH, MPUHATHIX B
cTpaHe(ax) U3y4yaeMoro
SI3BIKA.

Yuyactue B
JTUCKYCCHSIX U
JCIIOBBIX I/IFan 10
143yqaeM1>1M TCMaM

Nel-16

3ananue 2, 3 k 3a4eTy
(cemectp 1, 2, 3),
Bompoc 1, 2
9K3aMEHAIIMOHHOTO
ounera (cemectp 4)

TunoBble KOHTPOJIbHbIE 32/IaHUS HJIM MHbIEe MATePHAJIbl, HEOOX0AMMbIe 115 OLEHKH
3HAHUI, YMEHHi, HABBIKOB M (MJIH) ONbBITA [eSiTeIbHOCTH, XaPaKTePU3YHIIUX 3TaIbI
(opMupoBaHus KOMIIETEeHIUI B poLecce 0CBOCHHUSI 00pPa30BaTeIbHOI NMPOrpaMMbl

3amanue 1
Circle the correct variant

1. If a project made a lot of money you say that it was ...

a) successful

b) a failure

Tunoeoit mecm Ne 1 (UNIT 4. New products)

2. If something is simple for people to use, you say that it’s ...
a) well-designed
b) user-friendly

3. If you remove something by separating its different parts, you ...



a) putitup
b) take it down
If some product is extremely popular and it’s selling more than other brands, it’s
a) top-selling
b) compact
If somebody is unhappy because something was not as good as it was expected, he is ...
a) relaxed
b) disappointed
A person between his youth and old age is
a) middle-aged
b) retired
If you want to end a telephone conversation you ...
a) hangup
b) putup
Countries where the cost of living isn’t high have a .... .... economy
a) well-developed
b) low-cost
When you want to know how to use some device, you read a(an) ...
a) manual
b) assembly instruction

3ananue 2
Complete the sentences with an appropriate word.

1. A shelter made of cloth which you can fold up and carry with youisa ....
2. A small electronic device or machine with a particular purpose is an ... ....
3. A thing or unit, especially included in a list or collection is an ...
4. The work needed to keep a road, building, machine, etc. in good condition is ...
5. To make information available to people, especially in a book, magazine means to ... it.
6. A medium-sized computer is called ...
7. When someone or something grows or changes and becomes more advanced it’s called ...
3aganue 3
Fill in the gaps, the first letter of the word is given
1. Ifyoudon’t want to wear glasses, thenbuyc |
2. Don’t throw the old newspapers away! There’sar factory nearby.
3. Thad acar but I sold it because I spent too much moneyonp
4. This company has a greatr ~ of cosmetic products. They arrange P t
5. Iboughtaverys = dress.
6. This buildingwillh__ a famous exhibition. A , 3000 people
will come.
7. Theo _  ofthe pharmaceutical company decided to sell it, he didn’t wanttoi1
money in it anymore.
8. Japanesetoyi is famousw_
9. Nokiab  isp not only w m -a but with young people
too.
10. 0. spring festivals are usually very crowded, we need someonetoc
it.
11. Heis a very smart man. Hehasad degree
3aganue 4

Some of these words have mistakes in their spelling. Find and correct them.



Concequently, digital, frequnt, researcher, owner, millenium, maintenence,
successful, exhibition, aproximately, well-designed, resident, electronic gadget.

3aganue 5

Read the text. What does the writer think? (Choose the correct answer)
a. Children like expensive toys

b. Japanese toys are popular around the world
c. Adults don’t play with toys
3ananue 6

Complete the article with the following phrases and sentences
a. Some manufacturers now produce simple toys and games

They want to come home and forget the office

Japan uses modern technologies

The top selling toys in the USA and Europe are often Japanese
Japan has a successful toy industry

PR T

Kputepumn onieHku Tecta

OrneHKa Mo TECTY BBICTABIIAETCS MPOMOPLUUOHAIBLHO J10JI€ TPABUILHBIX OTBETOB:
90-100% — o11eHKa «OTIUIHON»

75-89% — o1ieHKa «XOpOIIIO»

60-74% — o11eHKa «yJIOBJIETBOPUTEIHLHO

MeHee 60% NpaBUIIbHBIX OTBETOB — OLIEHKA «HEYIOBIECTOPUTEIBHO

Tunoeoe npakmuueckoe 3a0anue 1 (UNIT 4. New products)
Japanese toys. Playtime.

Toy manufacturers make adults feel young again.

Two things are often true about toy production. First, toys are usually made cheaply in low-
cost economies. And secondly, toy manufacturers generally need a large population of children
to sell their products to. Japan is big, expensive and rich. It also has a low population of children.
So, do toys sell badly in Japanese market? The surprising answer is no. In fact,

1 . One reason that the market is success is that 2
and the toys are well designed. Another reason is that many
manufacturers now market toys to adults as well as children.

Toy makers happily design more and more new toys for adults. Some of the toys are very
expensive. There’s a walking robot that is popular with middle-aged men. It has a 100 page
instruction manual and costs 1.100 $. And there’s a talking doll that is popular with women over
40. Not all the toys use modern technology. 3 that are
also popular . One example is a baseball game with small plastic players.

Why are toys so popular with adults? One reason is that modern employees work hard. 4

. These toys help people to relax and play. Some of the
products now sell well in other countries too. S . Toys for
adults can soon be in a toyshop near you.

3amanne 1



Match the words (1-10) with their definitions (a-j)

1. toyshop a. abook, esp of instructions or information

2. to market b. extremely popular and selling more than other
brands

3. low-cost economy €. being in the time in a person's life between youth and old age

4. adult d. the companies, activities involved in the process of producing
goods

5. middle-aged e. country where the cost of living isn’t high

6. manual f. to become less active and more calm and happy

7. top-selling g. costing a lot of money

8. industry h. a person who has reached maturity

i o
L]

9. expensive to make goods available to buyers

10. to relax j. aplace where toys are sold

3amanue 2

Write the past forms of these verbs. Which verbs are regular (mpasuibnbie) and which are
irregular (HenpaBuJbHbIE)?

1. to start - ...

2. to finish - ...
3. todo-....

4. to look - ...

5. to decide - ....
6. to build - ...
7.togo-...

8. towork - ...
9. tobuy-....
10. to give - ...

3amanue 3

Complete the conversation using Past Indefinite with the correct form or an appropriate
short answer.

A: Thank you for helping with our market research. Here is the first question. What

electrical product 1 (you/buy) last year?

B:12 (buy) a digital radio and computer

A: What 3 (you/do) with your old electrical products?

B: Well, 1 4 (offer) the computer to my friend, but he 5
(not/want) it.

A: So, 6 (you/take) the computer somewhere to recycle it?
B: No, 17 .18 (not/have) time .

A: 9 (you have) the address of the recycling company?



B: Yes, 110 (have). But it’s too far away and I 11 (be) busy to go
there.

A: OK. We 12 (build) a new recycling factory in your town last month.

B: Great!

3aganue 4
Choose the correct word in italics

Three Canadian students 1 worked/are working together on a college project last year and
their idea 2 bringed/brought them a million dollars in ten months. They 3 start/started a
website to help people with computer problems. Their teacher 4 said/says it 5 was/were a
good idea. More and more people from all around the world 6 visiting / visited the website. In
June they 7 sold/selled it to a big international company. Their college course 8
finished/finishes 3 months ago. Now three friends work for a very successful company!

1.

Kpumepuu ouyenku 6blnoIHeHUA NPAKMUYECKO20 3A0AHUS

OIICHKA «OTIIMYHO» BBICTABIISICTCS CTYJICHTY, €CJIM KOJIHMYECTBO OMIMOOK COCTABIISCT
1 -10% ot o0miero ooOLeMa 3agaHuid.

OIICHKA «XOPOIII0» BBICTABIISETCS CTYACHTY, €CITU KOJNISCTBO OMHUOOK COCTABJISCT
10 — 25 % ot oOmiero o0OnLemMa 3agaHui.

OIICHKA «YyJIOBJICTBOPUTEIHLHOY» BBICTABIISCTCS CTYJCHTY, €CIIM KOJIMYECTBO OIMMOOK
coctaBisgeT 25 — 40 % ot oOuiero oobemMa 3agaHuil.

OIICHKA «HEYIOBJIETBOPUTEIILHOY» BBICTABIISIETCS CTYICHTY, €CJIM KOJTUYECTBO
omun60ok coctaBisieT Ooiee 40 % ot o01ero oobema 3agaHuii.

Tunosasa kommynukamuenasa cumyayusa 1 (UNIT 4. New products?)
Tema Re-launching an exhibition centre

3ananue

31aHue, TOCTPOCHHOE AJIsi MEXAYHapOIHON BBHICTaBKHU, MOCIIE €€ MPOBEACHUS MyCTYeT.
OTtnen maHUPOBAHUS CTABUT 3aa4y MPEoOPa30BaTh MyCTYIOMINUE TTOMEIICHHSL.
Bompocsl miist o6cyxknenus: 1) mpenamoniaraemass (DyHKIIMOHAJIBHOCTh 3/IaHUS;, 2)
oXXugaeMast npuObLIb; 3) STambl MPOBEACHUSA WCCIEAOBaHUS, 4) OCHOBHBIE
KOHCYJIBTaHTBl TPOEKTA.

Kpurepum ouenku:

- OIIGHKa «3a4YTEHO» BBICTABISETCS CTYIEHTY, €CIM  00bEM MOHOJIOTHYECKOIo
BBICKA3bIBAHHUA COOTBCTCTBYCT HNPOIPaAMMHBIM Tpe6OBaHI/ISIM Ha JOaHHOM YPOBHEC,
aKTUBHO HCIIONb3yeTCA JEKCUUECKUI MaTepHall, pedb CTyACeHTa JIOTHYHA;

-OIICHKa «HC 3a4YTCHO» BBICTABJIACTCA CTYACHTY, CCIIU OG’bGM MOHOJOIu4€CKOro
BBICKA3bIBaHUSI HE COOTBETCTBYET MPOTpaMMHBIM TpeOOBaHHSIM Ha JAaHHOM YPOBHE,
CTYACHT UCHBITBIBACT TPYAHOCTHU ITPU U3JIOKCHUU JICKCUYCCKOI'O MaTCpurajia,

Tunoeoe 3a0anue na nepeeoo 1 (UNIT 4. New Products)

Translate



1. Bnagenpipl 9TOM KOMITAHMHM YacTO OPraHM3YIOT NPOOHOE WCIOJIb30BAaHWE TOBApa,
MO3TOMY (BCIIEZICTBHE) MX MapKa CTAHOBUTCS Bce OoJiee MOMyIIPHON Y MOJIOACIKHU U Y JIFOIeH
CpeIHero Bo3pacra.

2.5 Obul pa3zouapoBaH B HOBOM LHM(GPOBOM paauo, TMOTOMY YTO OHO HE ObLIO
(YHKIMOHATBEHBIM U KOMIIAKTHBIM, U 51 HE CMOT HAalWTH MHCTPYKIIMH 10 3KCILTyaTallHIo.

3. B mpomioM MecsIie s Kyl HaCTOIbHBIN KOMITBIOTEP, OH SIBIISJICSI CAMBIM IPO/IaBaA€MbIM
MpeIMETOM B MarasuHe.

4. CioHCOpBI BIOXKUJIM MHOTO JICHET B MCCIIeI0OBaHMe, 1IeNbI0 KOTOpOoro Oblia pazpaboTka
HOBOTO AJICKTPOHHOT'O MPUCTIOCO0JIeHUS («HaBOpOTa»). Ho 3TOT mpoeKT ObUT MPOBaTBHBIM.
5. DTOT MarasuH UTPyuIeK ObLT BCEMUPHO 3HAMEHUTHIM, HO €r0 pa3pyIIiiu.

6. Hacenenune Poccun ObLTIO pacCTpOEHO T€M, UTO IICHBI HA OCH3WH CTaJU BHIIIIE.

7. Ilpou3BoauTeNN UTPyIIeK poOOTOB HE Hale4yaTaad WHCTPYKIHIO TIO0 cOOpKe, M BBHIMYCK
3TOr0 TOBapa Ha PHIHOK HE OB YCHEIIHBIM

8. HoBbIe KOHTaKTHBIC JTHH3BI OTIIUIHO €MY ITOIXOIUIIH.

9. B mpomiiiom ThICSYEISTHH JIFOM HAMHOTO MEHBIIE 3a00THIINCH (to care about) o kpacote
U 37I0pOBbBE.

Odenb (QyHKIMOHANbHAS U KOMIIAKTHas Majarka OblUla HAIIUM KUJIBEM BO BpeMs IMOX0Ja
(walking tour).

Kpumepuu oyenku 6binonnenus 3a0aHUA HA nepegoo
[TepeBox BBIMOIHEH MOJHOCTHIO. OMIMOKH OTCYTCTBYIOT. BO3MOXHO Hanmuuue oHOM 5
HETOYHOCTHU WJIM OIMCKH, HE SABIIAIOIUXCS CIEACTBUEM HE3HAHUS WIM HEITOHUMAaHMS
yuebHoro marepuana. CTyJeHT moka3all MOJIHbIH 00beM 3HaHUH, YMEHUN B OCBOCHUHU
IIPOMJCHHBIX TEM U PUMEHEHHUE UX Ha NPAKTHUKE.

[TepeBon BBINOJIHEH MMOJHOCTHIO. JlomyIieHa o1Ha-/1Be OIIMOKH WK IBAa-TPU 4
He/loueTa B IEPEBOJIE.

[TepeBon BBIMOIHEH, HO JOMYIIEHBI TP — MATH OMIHOOK W/ WK 00JIee YeThIpex 3
HE/I0UETOB.

[TepeBon BBINOIHEH HE TIOTHOCTHIO. JlomyIeHbI rpyOble omuoOKH (00ee YeThIpex). 2

PaboTa BBINONHEHA HE CAMOCTOSATENHHO HIIN pa60Ta HC CAaHa.

Tunoeoe 3a0anue c pazeepuymuoim omeemom 1 (UNIT 1. Companies)
Ask for and give opinions:

1. A big company has its head office and subsidiaries. Why does a company need them?

A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive startegy? Why (not)? What other ways
can you think of?

3. The area where the head office is based is very important. Where does it have to be based
to operate effectively? What kind of infrastructure should be nearby?

4. The publishing business has to be in close touch with media recources; fashion business
needs constant supply of materials. In what way does a specialization have an impact on a
company's needs?

5. Think of the difference between wholesale market and retail market. Do all companies
choose only one way of selling? Why (not)?

6. A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

7. Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies
will operate more successfully? Why?

8. Do you agree that freedom at workplace leads to better productivity? Why (not)?



9. Some companies introduce their own corporate policy coencerning staff interrelations.
Think of good and bad examples of such policies. Support your answer with your own
opinion.

10. The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?

11. Advertisment affords to show new product to people, but they can’t touch or try it. What
is the way of presenting new ideas to a large number of people with an opportunity of
testing?

12. The domestic market becomes too narrow for a business. What happens in this case?

13. Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?

14. Would you like to work for a company that is accused of being environmentally
unfriendly? Why?

15. Do you care about the image that a company has? Why (not)?

KpuTtepun oieHKH BbIOJTHEHUS 32JaHNS ¢ PA3BEPHYTHIM 0TBETOM

Pa3BepHYTBHIi OTBET CTyACHTAa [OJDKEH TMPEICTaBIsATH COOOM  CBSI3HOE, JIOTUYECKU
NOCJIEeI0BATENbHOE COOOIICHNE Ha 3aJaHHYI0 TEeMy, IIOKa3blBaThb €r0 YMEHHUE MPUMEHSThH
OIpe/IeNICHNs, IPAaBUJIa B KOHKPETHBIX CIIydasX.

Kputepun onienuBanus:

1) nosmHOTa M apryMEHTHPOBAHHOCTH OTBETA;

2) cTeneHb OCO3HAHHOCTH, IOHUMaHUs U3y4EHHOT0;

3) s13pIKOBOE OOpPMIICHHE OTBETA.

Ouenka «omauuno» CTYZIeHT TOJIHO M3JlaraeT marepuan (OTBe4aeT Ha BOIPOC), AAET
OINpe/IeJICHUE OCHOBHBIX NOHATHUN; OOHApyXHBaeT NOHHMaHUE
MaTepuaga, MOXeT OOOCHOBaTb CBOM CYXJEHHs, NPUMEHUTb
3HAHUS Ha PAKTHKE, TPUBECTH HEOOXOAMMBbIE IPUMEPHI HE TOIBKO
u3 y4eOHMKA, HO M CaMOCTOSATEJIBHO COCTaBJIEHHBIC; M3JIaraer
MaTrepuai IOCJIEeI0BAaTEIbHO U MIPABUIBHO C TOYKU 3PEHUS HOPM
A3BIKA.

Onenka «xopouio» CTYJIEHT JaeT OTBET, yI0BJIETBOPSIOLINI TEM kK€ TPEOOBAHUSAM, YTO
U JJIS OLIEHKU «OTJIMYHO», HO JIOMycKaeT 1-2 omuOKH, KOTOpbIe
caM jKe MCIpaBisieT, U 1-2 Hemodera B IMOCIIENOBATEIBLHOCTU U
A3bIKOBOM O()OPMJICHUHU M3J1araeMoro.

Ouenka CTy/ICHT OOHapy»XWBaeT TOHUMAHWE OCHOBHBIX TIOJIOKCHHI
«Y0061€MBOPUMENTLHOY JAHHOM TEMBbI, HO H3JIaraeT MaTepuan HETMOJIHO M JOMYyCKaeT
HETOYHOCTH B OTNIPEACICHUH MTOHATUHN I (HOPMYIUPOBKE TIPABUIT;
HE yMEET JOCTATOYHO TTyOOKO ¥ JI0Ka3aTeIbHO 00OCHOBATh CBOU
CYXIEeHUs M IIPUBECTU CBOU IIPUMEPHI; H3JIaraeT Marepual
HETOCJIC/IOBATEIbHO W JIONMyCKaeT OMKMOKH B  SI3bIKOBOM
0(hOPMIICHUH HU3JIaraeMoro.

Orenka CTYIEeHT OOHapy)XMBaeT HENOHMMaHuWE Oonbllel  4YacTu
«Hey0061emeopumenbHo» | COOTBETCTBYIOIIETO  BOMpPOCa,  JOMyCKaeT  OMMUOKH B
(OpPMYITHPOBKE OIPEEIICHUI 1 TIPABUII, NCKAXKAFOIIUE UX CMBICT,
OecropsiIOYHO M HEYBEpPEHHO Hu3yiaraeT matepuai. OueHkKa «2»
OTMEYaeT TaKHE HEJOCTATKH B MOATOTOBKE, KOTOPBIC SIBIISIOTCS
CCPbC3HBIM MpEIATCTBUCM K YCIICIIHOMY OBJIAACHUTO
MOCJICTYFOIIUM MAaTEPHUAJIOM.

Tunoesoe 3a0anue na noozomoexy u npezenmavus ooxknaoa (UNIT 1. Companies)
1. The biggest national companies.
2. The most important international companies.
3. Companies and the local communities.



Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.

Corporate policy and business policy.
Eco friendly companies.

10. Company’s image.

11. Domestic and foreign markets.

12. Companies structure.

A A

Kputepuu o1ieHKM MOATOTOBKH U MPE3EHTAINH JOKJIAI0B

Kaxxnpiit u3 npeioxkeHHbIX MOKa3aTesIe OLEHUBAETCS MO0 KPUTEPHUSIM

BBITNOJIHEH — 2 Oaiia

YACTUYHO BEIMOIHEH — 1 63.]'[.]1

He BbINoJIHEH — 0 0aioB

[Tokazarenu ouenku Kpurepuu oneHuBaHus

1 CtpykTypa (KOJUYECTBO CJIAMJIOB COOTBETCTBYET COJEPIKAHHMIO M TPOJOJDKUTEILHOCTH
BBICTYIUVICHUS, HAIpUMCpP: IJIA 7-MI/IHYTHOI‘O BBICTYIUICHHUA PCKOMCHAYCTCA HCIIOJIB30BATH HC
6osee 10 cnaiioB, BKIIOYAst TUTYJIBHBIN CIANA U CIIAl]] C BBIBOJIAMH)

2 HarnsgaocTh (MILTIOCTpAIMK XOPOIIETO Ka4ecTBa, ¢ YeTKUM H300pakeHUEM, TEKCT JIETKO
YUTAETCs, HAaIPUMEP: UCTIOIB3YIOTCS CPENICTBA HATJISAHOCTH MH(GOPMAIIUU B BUE TaOJIHII, CXEM,
rpauKoB U T. 11.)

3 JuzaitH 1 HacTpoiika (odopmIICHHE CIIaiiIoB COOTBETCTBYET TeME, HE MPEMATCTBYET
BOCIIpUATUIO COACPIKAHUA, IJIs1 BCCX CJIaI‘/JIIIOB MPE3CHTAllMU UCTIOJIB3YCTCA OAUH U TOT KC IJ_Ia6JIOH
odopMITCHHUS )

4 Copep:xanue (mpe3eHTaIus OTPa)KaeT OCHOBHBIE Talbl HCCIEA0BAHUS — POOIEMYy, 1Ielb,
THUIIOTE3Y, X0 BBIITOJTHCHUA pa6OTI)I, BBIBOJbI, T.C. COACPIKUT MMOJHYIO, TIOHATHYIO HHq)OpMaHHIO
1o TeMe JO0KIaaa Mpu Hanu4Iuu opdorpadudeckoil U MyHKTYaIlMOHHON rPaMOTHOCTH)

5 TpeOoBaHUs K BBICTYIUICHHIO (BBICTYNAIOIIMNA CBOOOHO BJIAICET COACPIKAHUEM, SICHO U
IrPaMOTHO M3JIaraeT MaTepual, BBICTYMAIONIUN CBOOOJIHO M KOPPEKTHO OTBEYAET HA BOMPOCHI U
3aMCYaHUs ay ANTOPUH, BI)ICTYHaIOHlI/If/'I TOYHO YKJIAaABIBACTCA B paMKHU pernaMeHTa).

3ayeTHO-IK3aMeHAIIMOHHbIE MAaTepHAJbI Ui MPOMEKYTOYHOH  aTTecTaluu
(3x3aMeH/3a4eT)

Bunamu npomexxyTouHOM aTTecTanuu aBistores 3auet (1, 2, 3 cemecTp) u 9k3ameH (4
ceMectp).

CnHcoK pa3sroBOpHBIX (JIEKCHYECKHX) TeM Kypca (Co001eHnit), BHIHOCAIINXCH HA
3a4eT M UTOTOBBIH IK3aMeH:

IlepBblii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders



Tpertuii cemecTp:
1. Selling

2. New Ideas

3. Entertaining

4. Performance

YeTBepThlii cCEMeCTP:
1. Future Ideas

2. Time

3. Training

4. Your Career

Chucoxk rpaMmMaTH4Y€CKUX TE€EM KypcCa, BIHOCAINUXCH HA 3a9€T U HTOIOBBIi IK3aMeH:

IlepBbIii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpernii cemectp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YerBepThlil ceMecTp:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. PopMa NPOMEKYTOYHOT0 KOHTPOJISI — 3a4eT.

3auer mpemycMaTpUBaeT TPOBEPKY YPOBHS C(HOPMHUPOBAHHOCTH YHHBEPCATHLHOU
koMnereHnun YK-4, a uMeHHO:

1) 3HaHWs HOPM W TPeOOBaHWM K YCTHOW W NMHUCHMEHHOW JI€JIOBOH KOMMYHHKAIIUH,
IOpUHATBIE B CTpaHe(ax) M3y4yaeMoro s3bIKa W 3HAHUS SA3BIKOBBIX CPEACTB (IpaMMaTH4ecKHe,
JIEKCUYECKHUE) HEOOXOIMMBIX JJIsl peau3ali Ae0BOM KOMMYHHUKAIIMU B YCTHOW U MUCbMEHHON
(dopmMax Ha HHOCTPAHHOM SI3bIK;

2) yMEeHUM IPUMEHITh HOPMbI U TpEOOBaHUS, IPUHSATHIE B CTpaHe(axX) U3y4yaeMoro si3blka,
IIPU peajln3allid yCTHOM M INHCBMEHHOHM [€J10BOM KOMMYHHKAllMM U YMEHMH HCIOJIB30BaTh
SI3BIKOBBIE CPECTBA ISl PeaH3aliy AeI0OBOM KOMMYHHKAIMY B YCTHOW W MUCHbMEHHOU (hopMax
Ha MHOCTPAHHOM SI3BIKE;

3) ombiTa peanu3alud YCTHOW M TMCHMEHHOW [I€JIOBOM KOMMYHHUKAIIMH C YYETOM
coOITI0/IEHHsI HOPM M TpeOOBaHUH, MPUHATHIX B CTpaHe(ax) U3y4aeMoro s3bIKa.



IIpen3aueTHbie TpeOOBAHMSA:
I cemecTp
1. YueOuuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 — 4).
- cmada pabodero cioBaps (MMOypovHast JICKCUKA).
- MUCHbMEHHBIN (YCTHBIN) MEPEeBOJ TEKCTOB U3 KaXA0T0 YpOKa (TEMbI).
- BBITIOJIHEHUE YTIPAXKHEHUN U3 KaXKIOr0 ypoKa.

2. Beogno-koppektuBHbiii Kypce (BKK) — ypoks! (Temsr) 1 — 4.

- otpabotka Useful Language u3 kax10oro ypoka B JEKCHUECKUX yIPaKHEHHSIX.

- MUCbMEHHOE BBIIIOJIHEHUE JIEKCUKO-TPAaMMAaTUYECKUX YIPAXKHEHUH U3 KaXKJI0T0 ypOKa.
- IPOMEXKYTOYHAs clada rpaMMaTHYECKHX TEM IO YPOKaM.

II cemecTp

1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 5 — 8).
- cnava pabouero cinoBaps (IOypoYHas JEKCUKaA).

- MMCHMEHHBIN (YCTHBIN) IEPEBO TEKCTOB U3 KAXKIIOTO ypOKa (TEMBI).
- BHIMTOJTHEHUE YIPAKHEHUH U3 KaXK0TO YpOKa.

2. Bogno-koppektuBsbiii Kype (BKK) — ypoku (Temsr) 5 — 8.

- otpabotka Useful Language u3 kax/10ro ypoka B JIGKCHUECKUX YIPAKHEHUSX.

- MUCbMEHHOE BBIMTOJHEHUE JIEKCUKO-TPaMMaTHYECKHX YIPaKHEHUH U3 KaXK0T0 YpOoKa.
- MPOMEXKYTOYHAS C/1ada TPaMMaTHYECKIX TEM MO YPOKaM.

III cemecTp

1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 9 — 12).
- ciaya paboyero cioBaps (MMOypovHasi JICKCUKA).

- MUCbMEHHBIH (YCTHBIN) MEPEBOJI TEKCTOB U3 KAXKIOTO YpOoKa (TEMBI).

- BBITIOJTHEHUE YIPAXHEHUH U3 KaXKIO0TO YPOKa.

2. BeogHo-koppektuBHbiii Kype (BKK) — ypoku (temsr) 9 — 12.

- orpabotka Useful Language 13 kaxa0ro ypoka B JICKCUYECKHUX YIPAKHCHUSIX.

- MIUCbMEHHOE BBIMIOJHEHUE JIEKCUKO-TPAaMMAaTUYECKUX YIIPAKHEHUN U3 KaXKI0TO ypoKa.
- MPOMEKYTOYHAs cllada FPAMMAaTUYECKUX TEM MO YPOKaM.

3anaHus K 3a4eTy:
1. YcnemHoe BBIIIOJIHEHUE JIEKCUKO-IPAMMAaTHYECKOr0 TeCcTa (MUHUMYM Ha OLICHKY
«YIOBJIETBOPUTEIIHHO).
2. CoobuieHue 1o 3aJaHHOI TeMe (pa3roBOpHast TEMa).
3. Urenwue, nepeBo; ¥ MOAPOOHBIN MEpecKas ¢ IJIEMEHTAMHU aHaJIN3a SKOHOMUYECKOTO TeKCTa (B
paMKax U3y4E€HHOM TEMaTUKN).

IIpuMep J1eKCUKO-TPAMMATHYECKOI'0 TECTA JJIfl IPOMEKYTOUYHOM aTTecTanun (Ha mpuMepe
yYpOKa (TeMbl) 2:

Test
I. Match the words (1-10) with the definitions (a-j)
1. department a. within each other's sight or presence

2. workforce b. a person working physically rather than mentally.



3. subcontractor
4. to make up

5. to improve

6. part-time worker
7. face-to-face

8. manual worker
9. total market

10. employment
agency

II. Fill in the gaps

a business that helps people to find work and
employers to find workers

. the total number of workers employed by a company

on a specific job, project, etc
to put together

the total amount of money gained from selling some
goods or services

. to (cause something to) get better

. someone who works for only some of the day or

week

a part of an organization which deals with a
particular area of study or work

a person or company that is paid to do part of the
work given to another person or company

1. Journalists and writers usually work as ...

...... helps staff to deal with their psychological problems at work.
.... company invented a new medicine.
I can spend a lot of time with my family, because I have ... working hours

2.

3. The head researcher of the

4.

5. You need special ... if you want to work in this area.
6. Installing new equipment is our ... now.

7. ...1s more important for men than for women.

8. The elevator was ... ... ...

III.  Answer the questions

so we had to take the stairs.

1. Ifyouneed ajob, will you use an employment agency to help you find it or you will
try to find it by yourself? Why?

Al

READING

What does your job involve? What are you working hours?

Do you want to work all your life for the same company? Why/why not?

Are training organizations important? How do they help workers?

When you retire would you like to work? What kind of worker would you like to be?

IV.  Read the article. What sort of company is Manpower? What type of workers

does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a project.
Today it is a global company with offices all around the world and it’s becoming more and more
popular because many people don’t want to be permanent workers anymore.



Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps”) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using temps
for a long time. People want to be temporary workers to have flexible working hours so that they
can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to work
for the same company until they retired. Today, nobody expects a job for life anymore. There are
a lot of freelance workers and people are moving from job to job, working in different companies
or in different departments. Training is important because it improves workers’ skills. These can
help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want retired
people with skills to return to work. Japan, Australia and Italy are starting to employ older workers.
Companies need organizations like Manpower to arrange training for older employees, for
example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker b. workers choose when they work
3. Permanent worker c. works a few days/hours a week

4. Part-time worker d. a better job in the same company
5. Freelance worker e. has a job for a short period of time
6. Promotion f. work for self, not for the company
7. Flexible hours g. usually works 35-40 hours a week

VL Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers™?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?

What is Japan, Italy and Australia are starting to do?

S N o e

VII. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 — work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

VIII . Complete the sentences with the correct form of the verbs in italics.

1. I work/ am working for Corus plc. I started here seven years ago.



What do you do / are you doing at the moment?

I organize | am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?

Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

I am driving / drive at the moment, but usually I am taking / take the train.
Are they send / sending the report now?

10. At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

ORISR W

IX. Translate from Russian into English

1. YcraHoBKa HOBOT'O IIPOTPaMMHOTO 0OOecTieueHHsI TOMOXKET U30eKaTh cOOEB B
cucreMe

2. 4 pabotaro momHbIN pabounii 1€Hb, U B OTIIMYUE OT BHEIITATHBIX COTPYHUKOB Yy
MEHS OY€Hb MaJI0 CBOOOIHOTO BPEMEHHU.

3. B nsaTHUIY MBI IPOBOJUM BCTPEUY C MOCTAaBUIMKAMU KOCMETHKH.

4. Yro BHI nenaere? He Bxonute Tyaa, uaet coopaHue.

5. 4 Bcerna craparoch NOJJEPKUBATH XOPOIINE OTHOUIEHHSI C KOJUIETaMH.

6. OH yXoauT Ha MEHCHIO Yepe3 Tro/I.

7. 5 Xo4y IOrOBOPUTH C HUM JIULIOM K JIUILY.

8. Ecam Bl X0THTE MPUOOPECTH HAIl HOBBIA YBIAXHSIOMUA KPEM, TIO3BOHHUTE 10
tenepony 236-00-99

9. Sl umy B ar€HTCTBO IO TPYJAOYCTPOMCTBY. S X04y OBITh areHTOM IO MPOJAKE B
bapmaneBTHUECKON KOMITAHUH.

10. 5 He oTpuIaro0, YTO KOMITAHUH IO 00YUEHHIO TIePCOHAlIa TIOMOTA0T PabOTHUKAM
OpTraHu3aIil CIPABIATHCS C Pa3IMYHBIMH MPOOIEMaMH.

11. 51 po3HUUHBII NOKyNATENb U 5 OTAA0 NIPUOPUTET KAUECTBY TOBApA, a HE €T0
CTOMMOCTH.

12. Ceiiuac )XypHaJIUCThl OY€HH MHOTO MHUIIYT O TOM, YTO CBSI3U C OOIIECTBEHHOCTHIO
BaYKHBI 11 JTF000H KOMIaHHH.

13. MecTHBIN MarasuH NpojaeT 3apakeHHbIE TOBApHI.

B nanub1ii MOMEHT pabOTHUKH GU3UYECKOTO TPY1a MPUHUMAIOT y4acTUe B
3abactoBke (strike).

Kpurepun onieHKH BHINOJHEHUS TeCTa

OreHKa BBICTABIISIETCS] MPOMOPLIMOHATIBLHO J10J1€ MPABUIIbHBIX OTBETOB:
85-100% — olleHKa «OTIIMIHO)

70-84% — o11eHKa «XOPOILIOY

50-69% — o1ieHKa «yI0BJIETBOPUTEIIBHOY

MeHee 50% npaBUIIbHBIX OTBETOB — OIIEHKA «HEYAOBJICTOPUTEIHLHOY

Kpurepun oneHuBaHus BBINOJIHEHHUA 3aJaHUI K 3a4eTy:

OneHKa «3a4TEeH0» CTaBUTCS, €CIIU CTYJICHT:

- JIEMOHCTPUPYET 3HAaHHWE HOPM M TpeOOBaHMA K YCTHOW M TMHCHMEHHOM JEIOBOM
KOMMYHHKAIMM, MPHUHATBIE B CTpaHe(ax) M3y4aeMoro s3blka M 3HAHUE S3BIKOBBIX CPEACTB
(rpaMMaTHUeCKHe, JIEKCHYECKHE) HEOOXOAMMBIX i pealu3aliy AEJ0BOM KOMMYHHUKAIMM B
YCTHOM U MUCbMEHHOM (JOpMax Ha HUHOCTPAHHOM SI3bIKE;

- JIEMOHCTPUpPYET YMEHMs NMPUMEHATh HOPMBI U TpeOOBaHUs, NMPHUHSITHIE B CTpaHe(ax)
M3Y4aeMOro SA3bIKa, IIPU PEATU3ALUN YCTHOM U MMCBMEHHON J1€JI0BOM KOMMYHUKALIMM U YMEHUN



WCIIOJIB30BaTh SI3BIKOBBIE CPEACTBA JJIA pEealu3alydyd JelIOBOM KOMMYHHMKAlUd B YCTHOW W
MUChMEHHOU (hOpMax Ha MHOCTPAHHOM SI3BIKE;

- peanu3yeT YCTHYIO W NMUCBMEHHYIO JI€JIOBOM KOMMYHHKAIIMHM C Y4E€TOM COOJIIOJICHUS
HOPM U TpeOOBaHUM, IPUHATHIX B CTpaHe(aX) U3yd4aeMOoTo S3bIKa.

OneHka «He 32a4TEeH0» CTaBUTCS, €CJINA CTYICHT:

- HE JEMOHCTPUPYET 3HAHUE HOPM U TPeOOBaHMN K YCTHON M NMHUCHMEHHOW aenoBOM
KOMMYHHKAIMM, MPHUHATBIE B CTpaHe(ax) M3y4aeMOro s3blka M 3HAHUE S3BIKOBBIX CPEACTB
(rpaMmaTHyecKue, JEKCUYECKUE) HEOOXOAUMBIX JUIsl pealu3alid J1€JI0BOM KOMMYHHUKALUU B
YCTHOM U MMCbMEHHOM (JOpMax Ha HUHOCTPAHHOM SI3bIKE;

- HE JIEMOHCTPUPYET YMEHUS MPUMEHATh HOPMbI U TpeOOBaHUs, IPUHSTHIE B CTpaHe(ax)
M3y4aeMOro s3bIKa, IPU PEATU3alUN YCTHON U MMCbMEHHOW J1€JI0BOM KOMMYHMKAIUM U YMEHUN
WCIIOJIB30BaTh SI3BIKOBBIE CPEACTBA I pEalU3alldy JeI0BOM KOMMYHHMKAlMd B YCTHOW W
NUCbMEHHON (hopMax Ha HHOCTPAHHOM SI3bIKE;

- HE CIIOCOOEH pean30BaTh YCTHYIO M MHCbMEHHYIO JI€JJ0BOM KOMMYHUKAIIUU C YYETOM
coOUTI0/IEHHsI HOPM UM TpeOOBaHUH, IPUHATHIX B CTpaHe(ax) U3y4aeMoro s3bIKa.

4 cemecTp. ®opMa NPOMeKyTOYHOT0 KOHTPOJISA — IK3aMeH.

DK3aMeH IIpelycMaTpuBaeT MPOBEPKY YPOBHSA CHOPMHPOBAHHOCTH YHHBEpPCAIbHOU
koMnereHnun YK-4, a uMeHHO:

1) 3HaHWs HOPM W TPeOOBaHWM K YCTHOW W NMHUCHMEHHOW JI€JIOBOH KOMMYHHKAIIUH,
NPUHATHIE B CTpaHe(ax) M3y4aeMoro si3plka W 3HAHHS S3BIKOBBIX CPEACTB (TpaMMaTHUeCKHe,
JIEKCUYECKHUE) HEOOXOIMMBIX JJIsl peau3alii Ae0BOW KOMMYHHUKAIIMU B YCTHOM U MTUCbMEHHON
dbopMax Ha UHOCTPAHHOM SI3bIK;

2) yMEeHHM IPUMEHSITh HOPMbI M TpeOOBaHUS, IPUHSATHIE B CTpaHe(ax) U3yuyaeMoro si3blka,
IpU peanu3alil YCTHOM M NUCBMEHHOW JE€JI0BOM KOMMYHHMKAllMM W YMEHUN HUCIOJIb30BaTh
SI3BIKOBBIE CPECTBA ISl PeaH3aluy AeT0OBOH KOMMYHHKAIIMY B YCTHOW W MUCBbMEHHOU (hopMax
Ha UHOCTPAHHOM S3BIKE;

3) omblTa peanu3alUd YCTHOW M TUCHMEHHOW [I€JIOBOM KOMMYHHUKAIIMH C YYETOM
coOI0eHHSI HOPM U TpeOOBaHMI, MPUHSTHIX B CTPaHe(aX) U3y4aeMOro s3bIKa.

IIpemdk3ameHannOHHbIE TPeOOBAHMS:
IV cemectp
1. Yuebnuk “Business Result: Pre-Intermediate” - ypoku (temsr) 13-16.
— Cnaua pabouero cioBaps (IIOypoYHasi JIEKCHUKA).
— IluceMeHHBIH (YCTHBIN) IEPEBOJ TEKCTOB U3 KaXKI0TO YPOKa.
— BeinmosnHeHre ynpaxHeHUH 10 ypOoKaM.

2. Beogno-Koppexrusnsiit Kypc (BKK) — ypoku (temsr) 13-16.

— Otpabotka Useful Language u3 kaxa0ro ypoka B JIGKCHUECKUX YIPAKHEHUSX.

— [MuceMeHHOE BBITIOTHEHHUE JIEKCUKO-TPAMMATHYECKHX YIIPAXKHEHUN U3 KAKIOTO ypOKa.

— [IpomexyTo4Has caadya rpaMMaTHYECKUX TEM IO YPOKaM.

— YcnenHoe BHIOTHEHNE UTOTOBOTO JIEKCUKO-TPaMMaTHYE€CKOTO TeCcTa (MUHUMYM Ha OIICHKY
«YIIOBJIETBOPUTEIILHO ).

Bonpocsl (3aganus) K 3K3aMeHAIlHOHHOMY OMJIeTy:
1. Urenue, nepeBo1 U MOAPOOHBIN Mepeckas ¢ JIeMEHTaMU aHAJIM3a SKOHOMHYECKOT0 TeKCTa (B
pamMKax U3y4eHHOW TEMAaTHKH).
2. CooOuieHue 1o 3aJaHHON TeMe (Pa3roBOpHas TEMa).
3. Coobuienue no 3alaHHON TeMe (TpaMMaThueckasi Tema).

IIpuMep UTOroBOrO JEeKCHKO-IPAMMATHYECKOI0 TeCTA /15l IPOMEKYTOUYHON aTTeCTALUHN:



Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

¢) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

¢) a sense of responsibility.

3. The narrator is not happy about the Union because the members. ..
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

¢) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

¢) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union". It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, I have doubts
about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year I ran for the office, I promised
someone that I would run. A random meeting with next year's President and a rant about how
ineffectual I thought the Union was brought this about, and I must say, my mates gave me a lot of
support. However, I did not make the effort to canvass, I did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? I should feel worse than I do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How can
a body of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK, more
and more mature students are returning to study every year. If the body that is meant to represent
them discusses issues like the ethics of every single product in the Union shop, or whether not
allowing Al-Qaeda to operate from the university is discrimination or not ... they are simply not
represented. How can I present problems specific to a mature student to someone with little or no
life experience themselves?

This became evident in a short time and I did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When I see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.



The Union would perform better as a non-elected body where people with experiences of the issues
and methods do the work, rather than young and inexperienced people who want nothing more
than a jolly good time with their mates, and something to put on their CV.

I have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. |
never thought that this was what university would be about. I am there for a reason, to learn. I sold
my house to finance this degree, it is a pretty major commitment for me, so of course I am going
to take it seriously.

II. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap

2. colleague

3. competitor

4. customer

5. functional

6. Quality Control
7. Sales

8. staff

9. subsidiary

10. well-designed

a) a company that is part of a larger group

b) the department which sells products

¢) a person who works in the same company as you

d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

i) a company that operates in the same market as you

j) the department which checks that products have no defects

I11. Fill the gaps with the words below:
Sales, trials, involved, consist, specialize, part, based, provides, research, divided.

1.We ............... in the advertising of children toys.

2. The company ............... a wide range of consulting services.
.lam............... in a big logistics project.

4. Our head office is ............... in Paris.

5. What are the annual ............... of the company?

6. Before launching the product we did some market ............... .

7. What does your work ............... of?

8. The manufacturer did a lot of product ............... before it went on the market.
9. The company is ............... into three business units.

10. Did you take ............... in the meeting yesterday?

IV. Choose the correct option:

1. What / which department do you work in?

2. The company produces / is producing car tyres.

3. We look / are looking for a new supplier.

4. When did the company start / started?

5. Who do you / you work for?

6. Our manager has /is having a meeting with a customer now.



7. Do / are you responsible for branding the product?
8. The product become / became very popular.

9. We open / are opening a new shop next month.
10. The office opens / is opening at 9 a.m. tomorrow.

V. Put these words in the correct order to make complete sentences.
1. I/ introduce / Can / you / manager / to / our?

2. you/him/ call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / I/ for / moment / a / Could / you / to?

VI. Translate from Russian into English.

1. Komnanust uMeeT HECKOJIBKO JOYSPHUX MPEATNPUSITHI, KOTOPhIE pabOTaIOT MO0 BCEMY MHUPY.
2. — KoMy ThI TOAUMHSIICS HA CBOCH mocieaneit padore? — Hukomy, 51 ObLT HHAMBUIY ATHBIM
IpeIIPUHIMATEIIEM.

3. MHorue nroau BEIOUparoT Takue Mpodeccuu Kak CIeIHAINUCT 0 CBSA3SM ¢ O0IIECTBEHHOCTHIO
WY TIPO(eCCUOHATBHBIN MCUXO0JIOT. DT MPodeccur BKIIOYAIOT KOMAaHIHYIO paboTy ¢
areHTCTBaMU IO TPYJIOYCTPOMCTBY, C OPraHU3ALMSIMHU 10 O0YUYEHHIO TIepCcoHalla, BHEIIHUMU
KOHCYJbTAaHTAMH U CYOTOIPSTUNKAMH.

4. — Kakue ToBapsl NpoU3BOIUT 3Ta KoMNanus? — OHa CrieluaaIu3upyeTcsl Ha CO3JaHuH
IPOTrPaMMHOTO 00eCTIeUeHHS.

5. — Kak gacto reHepanbHbIi JUPEKTOP MOJIb3yeTCs 3TUM oducom?

— OH paboraeT 3/1ech TOJIBKO 2 1Hs B Henemo. OH MPOBOAUT CETOIH 3/1€Ch COBEIaHue?

— Ja. Haia opranuzaius cerofas saBisieTcs NpUHUMAIOIIEH CTOPOHOM, HE TakK Ju?

— OTO0 BepHO. A Halll OT/IeJ] OTBEYAET 3a HAlMCAHUE OTYETa WM MPEICTaBICHUE MPE3CHTAIIUH?
— Jlymaro, Halll OTJies1 FOTOBUT MPE3EHTALMIO ¢ TpaduKaMy Ha 3TOH HeJene.

6. — Kto 3BOHMI MHE Buepa? — Bamr kosiera u3 po3Hu4HON Kommnanuu. OH OCTaBUJI BaM
coOoO0I1IeHuE.

7. KimtoueBbie nudpel KpyroBoil [uarpaMMbl MOKa3bIBAIOT AOJII0 PHIHKA KOMIIAHUH B CTpaHe, a
Juarpamma rokasblBaeT, B KaKMX TopojiaX y KOMIIaHUU €CTh Hay4YHO-MCCIIE0BATEIbCKUE
OTJICJBI.

8. — Hax yem ThI ceifuac pabotaemib? — OpraHu3syro MOe3/IKH HAIlUX COTPYAHUKOB K KJIMEHTaM.
Hamma xoMmnaHus mpoBOANT TaKKe BUSHTHI KaXKIbIH TO/I.

9. Onu pa3paboTayii 3Ty BEIIb HECKOJIBKO JIET Ha3a/, U U300peTaTesid Ha3bIBAJIU €€ CTUIILHOM,
MpUBIIEKATEIbHOM, SJKOHOMUYHOU. K Hell mpunaranachk qocTymHast s OIb30BaTeNs
MHCTPYKLUS IO COOpKeE.

10. Korna Mmoemy KoJuiere mpuiijia 3Ta OpurMHaIbHas uaesd, s He TyMmall, 9To oHa OyJeT UMEeTh
Takoi ycrex. Ho ckopo koiera ymien U3 KOMIIAHUH U TeTIepb 3apabaThiBaeT OOJIbIINE
JCHBTU.

Kputepun onieHKH BbINOJIHEHHS HTOTOBOI0 TeCTa

OneHka BBICTaBISETCS MPONOPIHMOHAIBHO J0JI€ MPaBUIbHBIX OTBETOB:
85-100% — olieHKa «OTIMYHOY

70-84% — onieHKa «XOpOIIO»

50-69% — o11eHKa «yIOBJIETBOPUTEIHLHO

MeHee 50% npaBUIIbHBIX OTBETOB — OLIEHKA «HEYIOBIECTOPUTEIBHO

IIpumep Tekcra npogeccHOHATBHONM TEMATHKHU /ISl YTEHUS U IlepeBoje Ha
JK3aMeHe

Business trips today



Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many reasons
to go on a business trip as there are places to go: to sign contracts, to discuss terms of delivery,
payment or shipment, to have tests, to consult, to improve one's professional skills, to provide
support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they
contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time. Often,
colleagues from different countries experience cultural difficulties, that is, they are surprised
by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo0pa3sen 3K3aMeHALMOHHOT0 OMJIeTa

denepanbHOE TOCYAAPCTBEHHOE OFOJKETHOE 00pa30BaTeIbHOE
y4pexkIeHNE BBICILIET0 00pa30BaHUs
«Ky0aHCKmii TOCy1apCTBEHHBIN YHUBEPCUTET

38.03.06 — Toprooe neno
Bcee npopuin

«MHOCTpaHHBI S3BIK»
OK3AMEHAILIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.

3. Grammar: Present Simple

3aBenyroumii kadenpoit npodeccop A.B. 3uHbKOBCKas

Kputepun oneHuBanus pe3yibTaToB 00y4eHHs

OI_[eHKa KpI/ITepI/II/I OLICHUBAHMS 110 9K3aMCHY

CryneHnt 0e30mmO0OYHO W TIONHO OTBEYAaeT Ha BCE BOIPOCH,

Bricokuit
OBCHD «5 Mpe/icTaBICHHbIE B OwWiere, a Takke MPOJEMOHCTPUPYET CBOOOAHOE
y?OTHI/IIIHO) BJIaJICHUE MaTEPUATIOM IIPH OTBETE HA JIOTIOJTHUTENIbHBIE BOIPOCHL. OTBET

CTyZieHTa 0()OpMIJIEH TPAaMOTHO C TOYKU 3PEHMS I'pPaMMAaTUKH, JIEKCUKHU,
¢doHeTHKHN, WHTOHAIMH. MTOTOBBIA JIGKCHKO-TPAMMATHUECKUH TECT




BBIITOJTHEH Ha OIIEHKY «XOpOLIO» WIN «OTIMYHO». CTYIEHT OCBOWII
3HAaHUS, YMEHHUS, KOMIETEHIMHM U TEOPETHUYECKUIl MaTepuas 10
nucturnHe 6e3 mpooenoB. Bee 3amanus, mpeaycMOTpeHHbIC yIeOHBIM
TUTAHOM, BBITIOJTHEHBI Ha BHICOKOM KaueCTBEHHOM ypoBHe. [IpakTuueckue
HaBBIKM  NPO(ECCHOHATBHOTO MNPUMEHEHHS OCBOCHHBIX  3HAHUH
c(OpMHPOBAHBI.

CTyZeHT mpaBHJIBHO OTBEYAaeT HAa BCE BOMNPOCHI, NPEACTABICHHBIC B
Oounere, HO MOXET HETOYHO WJIM HE B TIOJHOM OOBEME OTBEYaTh Ha
JONOJTHUTEIIbHBIE BONPOCHL. JlomycKaeTcss He3HAaUUTEIbHOE KOJIHYECTBO
HETrpyOBIX TpaMMaTUYECKHUX, JIEKCHYECKHX, (DOHETHUYECKHUX OIIUOOK,

Cpennuit KOTOpbIE HE MCKAXKAIOT CMBICT BBICKA3bIBaHUS. MTOTOBBIM JIEKCUKO-
YPOBEHB «4» rpaMMaTUYECKU TECT BBIIIOJIHEH Ha OLEHKY «XOpOUIOo»  WJIHU
(xopor110) «yIOBIETBOPUTENbHO». CTYIEHT MPaKTUYECKH TIOJTHOCTHIO OCBOWJI

3HAaHUS, YMEHHUS, KOMIETEHIMH U TEOPETHUYECKUIl MaTepuasn 10
IUCIUIUIMHE. Y4YeOHbIC 3aJaHus BBHINOJHEHB, HO HE OLCHEHBI
MakCUMaJlbHBIM  4YHCJIOM  0aJuioB. [IpakTHyeckre  HaBBIKH
npodecCHOHAIbHOTO ~ NPUMEHEHHS  OCBOCHHBIX  3HAaHWH  IOYTH
MOJTHOCTBIO CPOPMHUPOBAHBIL.

CrynieHT 3aTpyAHsIEeTCs B OTBETAaX Ha BOMPOCHI OMIeTa, OTBEYAET TOJIBKO
Mocjie HaBOASIIUX BOIPOCOB, JAEMOHCTPHPYET Cia0ble 3HAHUS TIpU
OTBETE€ HAa JOTOJHUTEIBHBIC BOIPOCHI, JOMYyCKAET MHOTOYUCIICHHBIC

[Toporossrii rpaMMaTU4ecKue, JIEKCUYECKHe, (OHETUYECKHE OIIMOKHU, KOTOpbIe
YPOBEHB «3» 3aTPyAHAIOT IOHMMAaHWE. MTOroBBIM JIEKCUKO-TPaMMAaTUYECKUN TECT
(YIOBIETBOPUTE | BBIOJIHEH Ha OLICHKY «YIIOBJIETBOPUTEIILHO WU
JILHO) «HEYIOBIETBOPUTENIBHO». CTyIEHT YaCTUYHO OCBOMWJI 3HAHMS, YMEHMUS,

KOMIICTCHIIUN H TeOpeTI/I‘-IGCKI/Iﬁ MaTepI/IaH 10 OUCIHUIIIINHEC. MHOFI/IG
y4eOHbIE 3a/1aHus TUOO HE BBHIMOJIHEHBI, TUOO OIEHEHBI YHCIIOM OaJIJIOB,
ONMU3KUM K MHUHHMMajbHOMY. HekoTopble NpakTHUecKHe HaBBIKM He
c(hopMUPOBAHBI.

CTy#eHT AeMOHCTpHUpyeT cialbble 3HAaHUS TpPU OTBETE Ha BOMPOCHI
Ouiera, HE MOXKET OTBETHTh Ha JIOTIOJHUTEIBHBIC BOMPOCH HIIM HE
MOKET OTBETHUTh HHM Ha OJHMH BONPOC B Owmiere. MHOTOYHCICHHBIC

MunumansHEIIT

OBCHE rpyOble TpaMMaTHUYECKHe, JIEKCHYeCKHue, (OHETHUECKHUE OIIMOKH
YP HCKa)KaroT CMBICJ BBICKa3bIBaHMs. ITOrOBbIN JJEKCUKO-IPaMMATUYECKHI
(neynoBneTBopu

TeNbHO) TECT BBINOJIHEH HA OLEHKY «HEYJOBIETBOPUTENIbHO». CTyAEHT He

OCBOWJI 3HaHHA, YMCHUA, KOMIICTCHIIMU U TeOpCTI/ILIeCKI/Iﬁ Marepuall mo
JUCHUIIIINHE. VuebunIe 3aaHns HEC BBIITOJHCHEI, IPAKTHYCCKUC HABBIKU
He cpOpMHUPOBAHBIL.

OueHouHble cpeacTBa Uil MHBAJIUAOB M JMI[ C OTPAHWUYEHHBIMU BO3MOXHOCTSIMH
3]I0pOBbsI BEIOUPAIOTCS C YUETOM UX WHAWBUIYAIBHBIX TICUXO()U3UYECKIUX 0COOCHHOCTEM.

— [IpY HEOOXOMMOCTH UHBAJIUAAM U JINLIaM C OTPAHUYEHHBIMU BO3MOXHOCTSIMU 3710POBbSI
IIPEIOCTABIISAETCS AOMOJHUTEIBHOE BpEMs JUIsl IOATOTOBKH OTBETA HA DK3aMEHE;

— P NPOBEICHUH MPOLIETYPbl OIICHUBAHUSI PE3YyJIbTaTOB 00yUYEeHHS MHBAIHUIOB U JIULL C
OTpaHMYEHHBIMH BO3MOXHOCTSIMHU 3/10pPOBbsl NIPEAYCMATPUBAETCS UCIIOJIb30BAHUE TEXHUUECKHUX
CPEIICTB, HEOOXOAUMBIX UM B CBS3H C UX UHIUBUAYaJIbHBIMU OCOOCHHOCTSIMU;

— IIpU HEOOXOAUMOCTH AJIsi 00YUAIOMINUXCSI C OTPAaHMYEHHBIMH BO3MOXKHOCTSMU 3/I0POBbS
U UHBAJIMJIOB IMpoOLEAypa OLEHUBAHUA peE3yJbTaTOB OOYyYEHHUS 1O JUCHUIUIMHE MOKET
IIPOBOAMUTHCS B HECKOJIBKO 3TAIOB.

[Ipouenypa oleHuBaHUs pe3yJbTaTOB OOy4YEHHs] MHBAJIUIOB U JIHI] C OTPaHUYEHHBIMU
BO3MOXXHOCTSIMU 37I0POBbSl 10 AMCLMIUIMHE (MOAYJII0) MpEeAyCMaTpUBAaeT IPENOCTABICHUE



uHpopmanmu B QopMax, aJaNTHPOBAHHBIX K OTPAHWYEHHSIM HX 30POBbS M BOCIIPHATHS
UHpOpPMaLIUK:

JUnst UL ¢ HapyIIeHUSIMH 3PEHUS:

— B [1€YaTHOW (hopMe YBEIUYCHHBIM HIPUPTOM,

— B (hopMe AIIEKTPOHHOTO JIOKYMEHTA.

JUist U1 ¢ HApyIICHUSIMH CITyXa:

— B IIeYaTHOU (opme,

— B (popMe PIIEKTPOHHOTO TOKYMEHTA.

JInst I ¢ HapyIIeHNUSIMH OTIOPHO-/IBUTATEIILHOTO amliapara:

— B I1e4aTHOM (opme,

— B (hopMe DIIEKTPOHHOTO JIOKYMEHTA.

JlaHHBIN TIepeyeHb MOXET ObIThb KOHKPETH3MPOBAH B 3aBUCUMOCTH OT KOHTHHI'€HTA
oOyyJaronuxcs.

5. Ilepedyenn y4eOHOI IuTEpaTyphbl, HHPOPMALMOHHBIX PECYPCOB H TEXHOJIOTHil
5.1. YueOnas aureparypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

I[HSI OCBOCHU NUCHUIITIMHBI MHBAJIMAAMU U JIMLAMHU C OTPAHWUYCHHBIMU BO3MOKHOCTAMUA
3JI0POBbBS B DJICKTPOHHO-OMOINOTEUHBIX cucTeMax «Jlaub» u «KOpaiiT» umMeroTcst u3aaHus B
9JICKTPOHHOM BU/IC.

5.2. llepuoauyeckas aureparypa
Hcnonb30Banne NepuoANYECKON JINTEPATYPbI HE MIPELYCMOTPEHO.

5.3. UHTepHeT-pecypchbl, B TOM 4HCJie COBPeMeHHble NMpodeccHOHATbHbIE 0a3bl
JAHHBIX U HH(POPMALMOHHBIE CIPABOYHbIE CHCTEMbI
y1eKTPOHHO-0ubMmoTeuHbIe cucTteMbl (IBC):
OBC «FOPAWT» https://urait.ru/
9BC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
ObC «BOOK.ru» https://www.book.ru
9BC «ZNANIUM.COM» www.znanium.com
ObC «JIAHb» https://e.lanbook.com

Nk W=

IIpodeccnonanbubie 6a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcol cB0OOIHOTO TOCTYyNA:
1. CnoBapu u sHUMKIONEANH http://dic.academic.ru/;

CoOcTBeHHBbIE 2JIEKTPOHHBbIE 00pa3oBaTe/ibHble H MHpopManuoHHbIe pecypebl KyoI'y:
1. Cpena MOAYIBHOIO JUHAMHYECKOTr0 00yueHus http://moodle.kubsu.ru

6. Meroanueckue ykazaHus AJis1 00y4AHOUIUXCS 110 OCBOCHHUIO T CUMILTHHBI (MOAYJIs1)
CamocTosaTenbHass paboTa OO0y4aromMXcs IO WHOCTPAHHOMY  S3BIKY  SIBIISETCS
HEOTHEMJIEMON COCTABJISIFOIICH TIPOIlEcCa OCBOCHHUSI MPOTPaMMbl OOYUYCHHUS HWHOCTPAHHOMY
sa3bIKy. CamocTosiTenbHasl paboTa OXBaThIBAET BCE ACMEKThI M3YYCHHS] MHOCTPAHHOTO SI3bIKA U B
3HAYUTEIBLHOU MEpE ONPENEIISIET PE3YJIbTAThI U KAYE€CTBO OCBOCHHS TUCIUILIMHBI « MTHOCTpaHHBII
sa3pik». CamocrosiTenpHass paboTa SABISETCS CPEACTBOM OpraHu3allid U YIPaBJICHUS


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

CaMOCTOSITENILHOM JIEeATENBHOCTH CTYAEHTOB, KOTOpas 00ecreunBaeTcs yMEHHEM OCYIIECTBIISATh
IUIAHUPOBaHHUE JEATENbHOCTH, MCKATh pELICHHE MpoOJIeMbl WIM BOINPOCA, paIlMOHAIBHO
OpraHHM30BBIBATH CBOE pabouee BpeMs U HUCIIOJIb30BATh HEOOXOAUMBIE ISl 3TOTO MHCTPYMEHTHI.
CamocrositenpHas paboTa CTyJEHTa CIYyKUT TMOJYYCHHMIO HOBBIX 3HAHHH, YNOPAJOYCHUIO U
yIyOJIeHUI0O UMEIOIUXCS 3HaHU, (popMHpoBaHUIO MPOodeCcCHOHATbHBIX HABBIKOB U YMEHHUH.

[enw 1 3a1a4nt caMOCTOSATEHHON paOOTHI 00YUYAIOITUXCS:

- 3aKperieHue, yriyOJieHne, pacllupeHre W cucTeMaTH3alusl 3HaHUM, MOJyYEeHHBIX BO
BpeMs 3aHATUM;

- CaMOCTOATEIBHOCTh OBJIAJICHUS] HOBBIM Y4EOHBIM MaTepHAIIOM;

- (hopMupoBaHNEe yMEHUI U HABBIKOB CAMOCTOSTEIbHOTO YMCTBEHHOT'O TPY/Ia;

- OBJIa/ICHUE PA3IUYHBIMU (POPMAaMU B3aMOKOHTPOJISI U CAMOKOHTPOJIS;

- pa3BUTHE CaMOCTOSTEIILHOCTH MBIIIJICHHUS;

- (opmupoBaHHe YOEKICHHOCTH, BOJICBBIX KaueCTB, CIIOCOOHOCTH K CaMOOpPTaHU3aIluH,
TBOPYECTBY.

CamocrosiTenpHas paboTa BKIIOYAET clieaytomntue Gopmbl padoT:

- MOATOTOBKA K TEKYIEMY KOHTPOJIIO;

- IOATOTOBKA K JJAOOPaTOPHBIM 3aHSATHUSM;

- MOJATOTOBKAa JIOMAIIIHEro 3a/aHusi, BKIOYas MOATOTOBKY COOOIICHUH, TOKIIAIO0B,
MpEe3eHTAlNUM U T.11.;

- MpopaboOTKa U MOBTOPEHUE MaTepHaja yueOHUKOB M y4eOHBIX TOCOOUH;

- CaMOCTOATEIbHOE U3yUYECHUE TEM TUCIUIUINHBI.

Pexomennmaimu 1mo 3¢¢exkTuBHONH paboTe HaJg OTAEIBHBIMH aClEKTaMH B paMKax
JUCIUIUIUHBL «THOCTpaHHBIN S3BIK»

1. PaGota HaJ TEXHUKOM YTCHUS

TexHuka ureHuss oOpa3yeT 3HAUUMBI KpUTEpUN OLIEHKHU CTETECHU BIAJIEHUS SI3BIKOM,
MO3TOMY pa3yMHO pa0oTaTh HaJ HEW MOCTOSHHO W JOBOJIUTH JO cOBeplieHcTBa. [[mst aToro
PEKOMEHIyeTCsI CHCTEeMAaTH4YeCKOe UTEHHE TEKCTOB Ha HWHOCTPAaHHOM  SI3BIKE  BCIYX,
IPOCITyIIMBAaHUE U MPOCMOTP AyTEHTHYHBIX ayAHO- U BHJEOMATEPHANIOB, y4aCTHUE B YCTHBIX
¢opMax pabOThl Ha 3aHATUM U OOILIEHHE C HOCHUTEISIMHU sI3blKa (HAIpUMeEp, MOCPEICTBOM
HuTepHeT-pecypcoB).

2. Pabora ¢ TekcToM

[Tpu paboTe ¢ TEKCTOM cleAyeT YUUThIBaTh, YTO CYHIECTBYIOT pa3lWYHbIC BUIbI YTCHHUSI,
KOTOpBIE OIPENENISAIOTCS B 3aBUCUMOCTH OT LIEJIM YTEHHS ¥ TIOCTaBJICHHBIX 3a7ad. OnpenencHue
BUJIa YT€HUS MO3BOJIUT Hanbosee 3pPeKTUBHO OPTaHU30BaTh BpeMs U paboTy ¢ TEKCTOM. 3aadeit
O3HAKOMUTEIIFHOTO YTEHUS SBIISCTCS TOHMMAaHWE OCHOBHOM JIMHHM COJEPKAHHUS YHTAEMOTO
TEKCTa M CO3[jaHNe KOMITJIEKCHBIX 00pa30B MPOYUTAHHOTO. M3yyaroiiee uTeHUue HampaBiIeHO Ha
TOYHOE W TIOJHOE TIOHMMAaHHWE TMPOYUTAHHOTO M €ro KpUTHYeCKoe ocMmbiciieHne. OHO
IpernonaraeT yMEeHHUE MOJb30BaThCS Pa3HBIMH CIOBapSIMU (TOJKOBBIMH, CTPaHOBEIUYECKUMH,
CJIOBapsSIMU CHHOHUMOB, ABYS3BIYHBIMU). DTOT BUJ YTCHHs OOBIYHO MCIONB3yeTCs mpu padorte
HaJ CTaThsIMU IO CHeUuanbHOCTU. PaboTas Hax TakuM TEKCTOM, CJEAyeT BAYMYHBO U
BHUMATEJIBHO MTPOYHUTATH €r0, OTMEYass HE3HAKOMBIE BaM CJIOBA, HAMTH WX 3HAYCHHS B CIOBapeE,
BbIOpaTh 3HAYCHHE CIIOBA, MOAXO/SIIEE M0 KOHTEKCTY U BBIYUUTh €ro. 3aKOHYUB YTCHHE TEKCTA,
HY>KHO ITPOBEPUTH CBOE IIOHMMAHUE TI0 BOIIPOCAM U IPYTUM 33JaHHUSIM, KOTOPBIE HAXOISATCS TIOCIIEe
Tekcta. [IpocMoTpoBoe ureHne — Oerioe, BEIOOPOUYHOE UTEHHE TEKCTa Mo Onokam s Oonee
N0 JpOOHOTO 03HAKOMIIEHUSI C €T0 IeTAISIMU U YacTsAMU. OHO HAIpaBJICHHO HA IPUHATHE PEIICHUS
0 €ro JajbHEHIleM UCTIOIb30BAaHUH, TO €CTh BBIICHEHHE 007acTH, K KOTOPOI OTHOCUTCS JaHHBIN
TEKCT, OCBEIAeMOW B HEM TEMAaTHKE, YCTAHOBJIICEHHE Kpyra OCHOBHBIX BOIpPOCOB. Hackoibko
MOJTHO TOHST TEKCT MPU MPOCMOTPOBOM YTCHHM OMNPENENSICTCS TEM, MOXET I YHTAIOIIUN
OTBETUTH Ha BOTIPOC, MHTEPECEH JIN €My TEKCT, KaKWe YacTH TEKCTa MOTYT OKa3aTbCsl Hanbosee
uHbopMaTuBHEIMH. [lOMCKOBOE UTEHHE TPEANOIaraeT OBIaIeHUE YMEHHEM HaXOAUTh B TEKCTE T
3IIEMEHTHI HH(POPMAIIH, KOTOPBIE SBIISIOTCS 3HAYMMBIMU JIs1 BEITIOJTHEHUS TOW WM MHOM 3a/1a4H,
U OpPUEHTHPOBAHO, WPEXKIE BCEro, Ha YTEHHE TMPEecChl M CIENUaIbHOW JHUTEpaTyphL.



AHanUTHYeCKOe uYTeHuEe — OoJiee CIIOKHBIN BUJA YTEHHS, OPHUEHTHPOBAHHBI Ha TiIyOoKoe
pacKpbITHE COIEPIKaHUS TEKCTa M €ro CTPYKTyphl. BHUMaHHE MODKHO OBITH HAINpaBIEHO HA
JeTaIbHOE BOCIPHATHE TEKCTa C aHAJIM30M SI3BIKOBOM (POpPMBI, KOTOPHIA MO3BOJIIET OCO3HATH
CTPYKTypHbIE ~KOMIIOHEHTHI ~pEYH, YyCTaHABIUBAaTh HX CTPYKTYpPHO-CEMAaHTHUYECKHE U
(byHKIIMOHATIbHBIE COOTBETCTBUSI.

3. Pabora ¢ tekcHuecKkuM MaTepuaIoM

Jiis 3ppexkTUBHOr0 yCBOEHHUS JIEKCHYECKOTO0 MaTepuana M PacUIMpEeHUs: CIOBAPHOTO
3amaca TOJIE3HO HCIOJIB30BAaTh  CICAYIONIME YIPaXHEHHs: COCTABJICHHUE HECII0KHBIX
NPEJIOKEHU Ha MHOCTPAHHOM $I3BIKE C MCIOJIb30BAaHMEM HOBBIX CJIOB (YCTHO U MUCBMEHHO);
MACbMEHHBIA TEPEBOJ MPEIIOKEHUM, COAEpkKAUIMX HOBBIE CJIOBAa, HA WHOCTPAHHBINA A3BIK;
COCTaBJIEHUE HECTIOKHOTO CBSI3HOTO TEKCTA-CUTYAIIUU HA OIPE/IEJICHHYIO TEMY ¢ MaKCUMaJIbHbIM
UCIIONb30BAHUEM CIIOB, M3YYCHHBIX B paMKaxX JaHHOW TEMBI, COCTABIICHHE CITUCKA CIIOB U
CJIOBOCOYETAHMM 0 KaKOH-TNO0 TeMe (TEKCTY), BHIMUCHIBAHUE U3 CIOBAPS JIEKCUUECKUX €IUHULL
B UX Ha4aJIbHOU (opme.

4. Pabora ¢ rpaMMaTHYeCKUMU (hOpMaMu U KOHCTPYKITUSIMHU

Hns 3¢ddexTuBHOr0O  ycBOEHHs TrpaMMaTh4eckod  (GOpMBI  MJIM  KOHCTPYKLIHHU
pEeKOMEeHayeTCsl BHUMATEJIbHOE YTeHUE 3anucei, TaOaul] WK MpaBWil B yUeOHUKeE, U3yUEHHUE U
aHaAJIU3 TIPUMEPOB U BBINIOJIHCHUE YIPAKHEHUN HA KOHKPETHYIO TPAMMATUYECKYI0 MOJEIb, T. €.
yOpaXHEHUH, KOTOpbIe WILTIOCTPUPYET JaHHoe mpaBuiio. HeoOxoaumo oOpaiiate BHUMaHUE Ha
ynotpebieHne rpamMMaTHUecKoid (OpMBI WM KOHCTPYKIIMM B OMPEJCICHHOM KOHTEKCTE,
HaXOAUTh MPHUMEPHl UX HCIOJB30BaHHSA B AyTEHTHUHBIX MCTOYHMKAX M MAaKCHUMAaJIbHO YacTo
NPUMEHSTh U3y4aeMyI0 MOJIENb MPH MOCTPOCHHH COOCTBEHHOTO YCTHOTO HJIM MHCHMEHHOTO
BbICKa3bIBaHUSI.

B ocBoeHMM MUCHUIUIMHBI MHBATUAAMH U JIUIAMHU C OTPAHUYEHHBIMUA BO3MOKHOCTSIMH
3I0pPOBBSl OOJIBIIIOE 3HAUCHUE WMEET WHIWBHIyalbHas ydeOHas paboTa (KOHCYJIbTAIlUU) —
JOTIOTHUTEIBHOE Pa3bsICHEHHE yueOHOT0 MaTepHarna.

NunuBuayanpHble  KOHCYJBTAIlMM 10 TPEAMETY SBISIOTCS BAXKHBIM  (PAKTOPOM,
CIOCOOCTBYIOIUM MHMBUIYalU3alliid O0YUEHHUS U YCTaHOBJICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXJy TpernojaBaTelieM W OOYYaroImMMCS WHBAIMIOM WJIA JIUIOM C OrPaHWYCHHBIMU
BO3MOXXHOCTSIMH 37I0POBBSI.

7. MaTepuaibHO-TEXHUYECKOe olecredeHne 1o JUCHUIInHe (MOAy110)

HaumeHoBaHHe crielMATEHBIX OCHaIIECHHOCTh CIIEIHATEHBIX [TepeueHb TUIIEH3NOHHOTO
MTOMEIICHUN MTOMEIICHUHN MIPOrPAMMHOTO 00eCIICUCHUsI
YueOHbIC ayJIuTOpUU st | MeOenb: yueOHast meOeIb
MIPOBEACHUS nabopaTopHbIX | TexHHYecKue cpecTBa O0yUCHHUS:

3apaTuil  (aym.  2026J1, 2027J1, | sxpaH, IPOEKTOP, KOMITBIOTEP
4034J1, 4035J1, 4036JI, 5043J1,
201H, 202H, 203H, A203H)
YueOHbIE ayIUTOpUH s | Mebenb: yueOHast meOeInb
MIPOBEJCHUS IPYIIOBBIX n | Texaudyeckue cpeacTra 00yUdeHUs:
WHIUBUIYAJIbHBIX KOHCYJIbTalUH, | 3KpaH, IPOEKTOP, KOMIIBIOTEP
TEKYIIETOo KOHTPOJIS u
MPOMEKYTOUHOMN aTTecTaluu
(xadenpa MUPOBON 3KOHOMHUKH H
MEHEDKMEHTa ay. 236)

Jns  camMOoCTOATENbHOW — paboThl  OOyYaroUXCsS  IPEAYCMOTPEHBl  MOMELICHHMS,
YKOMITJIEKTOBAaHHBIE CIIEIHATN3UPOBAHHON MeOesbio, OCHAIIEHHBIE KOMITBIOTEPHOW TEXHUKOU C
BO3MOXHOCTBIO MOJKIIOUEHUs K ceTu «lHTepHeT» M obecrieueHreM J0CTyNa B AJIEKTPOHHYIO
UH(POPMALMOHHO-00pa30BaTENIbHYIO CPEly YHUBEPCUTETA.



HaunMmeHoBaHuEe mOMeEILEHNN 11
CaMOCTOSTEIIEHONW PaOOTHI
oOyJaromuxcs

OcHanieHHOCTh TOMEIICHUH 1St
CaMOCTOSTENIEHON PabOTHI
oOyJaromuxcs

IlepedeHpb AULIEH3MOHHOTO
MPOTPaAMMHOTO 00eCTIeUeHUs

ITomenieHue It CaMOCTOSTEILHOM
paboTsl o0yyaromuxcs (AUTaNTbHBINA
3an Hayuwnoii 6ubnmorexn)

Meb6enb: yueOHas MeOelb
KoMmrutekt  crienManiu3upoBaHHOM
MeOeJIn: KOMITBIOTEPHBIE CTOJIBI
O6opynoBaHue: KOMIIBIOTEPHAS
TEXHHKa C IIOJAKJIFOYCHUEM K
nH(pOpMaIMOHHO-
KOMMYHHUKAIIMOHHON
«uTepHeTy U JOCTYIOM B
JJIEKTPOHHYI0  HH(OPMAIMOHHO-
00pa3oBaTeNbHY IO cpeny
00pa3oBareNibHOM  OpraHu3allvy,
BeO-KaMephl, KOMMYHHKAI[HOHHO®
obopynoBaHne, oOecreUnBaromIIee
JOCTYy K  CEeTH  HMHTEPHET
(poBogHOE COETMHEHUE u
0OCCIIPOBOHOE  COCAWHEHHE IO
texHosgorun Wi-Fi)

CCTHU

ITomenieHne A caMOCTOSTEIbHOM
pabotsl oOyuaromuxcs (ayx. 213A,
218A, 201H, 202H, 203H, A203H)

Meb6enb: yueOHas MeOenb
Kommekt  cnenuanu3upoBaHHON
MeOesH: KOMITBIOTEPHBIEC CTOJIbI
Ob6opynoBanue: KOMITbIOTEpHAs
TEXHHKA C MOJKIOYEHHEM K
HHPOPMAINOHHO-
KOMMYHHUKAIIMOHHON
«HTepHeT» WM JIOCTYNOM B
JNIEKTPOHHYIO  UH()OPMALMOHHO-
00pa3oBaTEeNbHYIO cpemy
0o0pa3oBaTeNbHOM  OpraHu3allvy,
BeO-KaMephl, KOMMYHHKAI[HOHHOE
o0opynoBaHue, 00OECIICUHBAOIIEE
JOCTyl K  CeTH  HHTEPHET
(npoBosHOE coelNHEeHne u
OecnipoBOHOE  COCMHEHHE 10
texHojoruu Wi-Fi)

CETHU




PELIEH3UA
Ha y4eOHYIO IpOrpaMMmy
o qucuuruimHe « IHOCTpaHHBIH A3BIK)
Iis cTyAeHToB HanpasieHus 38.03.02 MenemxMenT
Ky6aHnckoro rocy1apcTBEHHOIO YHUBEPCUTETA
Astop-cocraBurens — b.I'. Bynsdosud, kanaunatr Gu1oI0ru4eckix Hayk, IpernojaBareib

Kadeaps! aHTITHHCKOH HHIONOrHH

Penensupyemas mnporpamMva IUCHMIUTHHBI «VHOCTpaHHBIM S3BIK» COCTaBJ€Ha B
COOTBETCTBHM C ['OCyZapcTBEeHHBIM 00pa30oBaTEIbHBIM CTAaHIAPTOM BBICIIEr0 00pa30BaHUS IO
HarpasjieHHIo noaArotoBkH 38.03.02 MeHeKMEHT U IIpeIHa3HaueHa s CTYAEHTOB | U 2 KypcoB
HSKOHOMMYECKOTO (aKyIbTeTa 0YHO-3209HON POPMBI 00yUCHHUSI.

CrpykTypa yueOHOU mporpamMmel BKIIIOUAET BCe HEOOXOIUMBbIE KOMIIOHEHTBI: yKa3aHBI
HeNM W 3aJa4d OCBOEHHS [IUCIMILIMHBL, ompeneieHo ee Mecto B crpykrype OOII BO,
npencrtanBieHa odmenpodeccuonansHas kommereHus (YK-4), dopMupyemas y CTyAEeHTOB B
pe3ysbTaTe OCBOCHMS AWUCIUIUIMHBI, YKa3aHbl TEMbl M pa3lenbl Kypca, BHIbI MOATOTOBKH,
KOJTMYECTBO OTBOJUMBIX YaCOB, (OpPMBI OpraHu3ay 3aHsITUH.

ConeprxaHue TUCIUILIMHBI HAIIPABJICHO Ha TO, YTOOHI TPOJOJKUTH PA3BUTHE Y CTYAECHTOB
S3BIKOBBIX 3HAHWK B MOHATUHHOM ¥ (YHKIHOHAIHHO-ICHCTBEHHOM ILUTAaHAX, Pa3BHTh Y HHX
KOMMYHHMKATUBHYIO KOMIIETEHTHOCTh, ITOBBICUTh YPOBEHb 3HAHUN HHOCTPAHHOIO SA3bIKA.

Takum o0pa3oMm, peleH3Hpyemasl MmporpaMma Mo AUCHHILTHHE «VHOCTpaHHBIN S3BIK»
COOTBETCTBYET TPEOOBAHUSM, MPEIbABIAEMBIM K YU€OHBIM [IPOrpaMMaM, KOTOPBIE PEAIH3YIOTCS
B paMKax MporpamMMm OakajaBpHara, COCTABJIEHA C YUETOM COBPEMEHHBIX HayYHO-IIPAKTHYECKHX
U METOJ0JIOTMYEeCKUX TEHICHIHH H MOKET ObITh pEeKOMEHJ0BaHa JJIS UCIIOIb30BAHHUS B IIPOLIECCE

IPeroaBaHusl.
Penienzent
I-p. unon. Hayk, mpodeccop Kadenpbl IPUKIATHOH JIMHTBUCTHH H HOBBIX HH(POPMAITMOHHBIX
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