AHHOTaIuUs K pabovei mporpaMMbl TUCITUTUTHHBI
B1.0.05 «iHOCTpaHHBIH A3BIK»

O6beM TpyaoeMKoCTH: 9 3aUETHBIX €IUHUIL

ILleab ocBoeHHMs JMCHMILIMHBI: (OPMHUPOBAHHE U PA3BUTHE CIIOCOOHOCTU OCYIIECTBIIATH
JICIOBYI0 KOMMYHMKALIMIO B YCTHOM M MUCHMEHHOW (OpMax Ha HMHOCTPAHHOM S3bIKE IS
aKaJeMUYeCKOro 1 MpoecCHOHATIBLHOIO B3aUMOJEHCTBUS.

3aga4u AUCHHMILIMHBI:

3aayamMy OCBOEHUSI JUCLUIUINHBI « IHOCTpaHHBIN SA3bIK» SBISIOTCA:

- (opMHMpOBaHUE U pa3BUTHE YMEHMH M HAaBBIKOB HCIIOJIb30BAaHUS OOLICYNOTPeOUTENbHON U
npodeCCHOHATIBHOM JIEKCUKU B YCTHON M MMCbMEHHOM JIEII0BOM KOMMYHHKAIIUU C COOIIOCHUEM
IIPABWJI U HOPM PEYEBOI0 ITUKETA, IPUHATHIX B CTPAHE U3y4acMOro S3bIKa;

- (QopmupoBanme u pa3BUTHE YMEHHH W HABBIKOB OCYIIECTBIISITH IE€PEBOJ TEKCTOB
npodeCCHOHATIBHON HANpaBIEHHOCTH C WHOCTPAHHOIO $3bIKA Ha PYCCKUM S3bIK, J€J1aTh
COO0O0ILIEeHNs, JOKIIAbI C IPEABAPUTEIHHON OITOTOBKOM.

MecTo AucuMIUIMHBI (MOYJI51) B CTPYKTYpe 00pa3oBaTe/IbHOIl IPOrpaMMBbl.

Juctunmuaa «HocTpannbii A361k» b1.0.05 oTHOCHTCS K 00s13arenbHOM yacTh bioka 1
yuebHOro mniaHa. BrajgeHue MHOCTpaHHBIM SI3BIKOM SIBJISIETCS HEOTHEMIIEMBIM KOMIIOHEHTOM
npodeccuoHanbHOM MOAroTOBKM OakanaBpa B KyOaHCKOM TocynapCTBEHHOM YHHUBEPCHUTETE.
JlaHHBI Kypc MHOCTPAHHOTO SI3bIKa HOCHT MPO(eCcCHOHAIbHO-OPUEHTHPOBAHHBIA XapakTep, H
€ro 3aJayd OMNpPENeNsIOTCS KOMMYHUKATUBHBIMH U TIO3HABATENbHBIMU MOTPEOHOCTIMU
OaxanaBpoB. /1y yCIIenIHOTO OCBOCHUS TUCIUILTHHBI TOJKHA OBITh CHOPMUPOBAHA WHOS3BIYHAS
KOMMYHHUKaTHBHAas KOMIETEHIMsI Ha ocHOBHOM (B1) ypoBHe, 4TO COOTBETCTBYET TpeOOBaHUSAM
0053aTeNIbHOTO YPOBHS BIIaJICHUSI MHOCTPAHHBIM S3BIKOM. B cooTBeTCTBUU ¢ pabounM yueOHBIM
IUTAHOM JMCLUIUIMHA U3y4aeTcs Ha 1 Kypce no 3aouHoi popme oOyuenus. Bug npomexyTounoi
aTTecTanuu: 3adet (cemectp 1), sx3ameH (cemectp 2).

Ilepeuyens IUIAHMPYEMBIX Ppe3yJbTATOB O0y4YeHHsl MO0 JAUCHHUIIMHE (MOAYJIIO0),
COOTHECEHHBIX € JIAHUPYEMbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Cormacao ®I'OC BO no nampasnenuto 46.03.02 «J[okyMEeHTOBEICHHE U apXHUBOBEICHUE)
u3ydeHue y4eOHOW AuCHUIIUHBI «/HOCTpaHHBIN $3bIK» HampaBiieHO Ha (OPMHUpPOBAHHE Y
oOyyaromuxcs cleayoumx yHuBepcaibHbix komnereHui (YK):

KOI[ N HAMMCHOBAHUC MHJUKATOpa

PeBy.]'IBTaTBI 06y‘~ICHI/I$I IO JUCIHMITIIIMHE
JOCTHIXKCHHA KOMIICTCHIIMH

YK-4: ciocobeH oCylecTBISITh JeJI0BYI0 KOMMYHUKAIIMIO B YCTHOW U MHUCbMEHHON (hopMax
Ha rocyJilapcTBeHHOM si3bike Poccuiickoit @enepaninu 1 HHOCTPaHHOM(BIX) sI3bIKE(aX).

NVYK-4.1. Cob6momaer  HOpMBI U | 3uaem: HOPMBl YCTHOW M HMUCBMEHHOW JENOBOU
TpeOOBaHUS K YCTHOM M MUCHBMEHHOM | KOMMYHUKAIIUH, IPUHSITHIE B CTPaHE M3y4aeMOIo
JIeIOBOM KOMMYHHKAIIWW, TIPUHSTHIE B | SA3bIKA;  JIGKCHYECKHMH W TpaMMaTHYECKHUH
cTpaHe(ax) U3y4yaeMoro si3bIKa. MUHHMYM aHTJUICKOTO S3bIKa, HEOOXOAUMBIH 15t
JI€JI0BOM KOMMYHHKAIUU.

Ymeem: ucnonpzoBaTh 00LICYNOTPEOUTENBHYIO U
npodeccuoHaNbHyI0 JIEKCUKY B YCTHOM U
MUCbMEHHOU JIeTOBOM KOMMYHHKAIIUH;
HEPEBOIUTh TEKCThI npodeccHOHATILHON
HANpaBICHHOCTH C WHOCTPAHHOTO s3bIKa Ha
PYCCKHH SI3BIK.




KOI[ U HAMMCHOBAHUC UHAUKATOpA

Pe3ynbraTel 00ydeHust Mo JUCITUTIIIMHE
IOCTHKEHUS KOMIIETEHIIUHA

Bradeem: HaBbIKaMH JEOBOH KOMMYHUKAIUH,
IPUHATBIMU B CTPAHE U3y4aeMOT0 SI3bIKA.

NYK-4.2. JleMOHCTpHpYET CIIOCOOHOCTD | 3Haem: HOPMBI YCTHOM M NMUCHMEHHOW JIEIOBOU

K peasu3aliiy JIeJI0BO KOMMYHHUKAIIUHU B | PEUH, COBpPEMCHHBIC KOMMYHHKATHBHBIC
YCTHOH W THUChMEHHOHW (opMax Ha | TEXHOJIOTMH, B TOM 4YHCJIE€ HA HWHOCTPAaHHOM
WHOCTPaHHOM(BIX ) sI3bIKe(ax). SI3BIKE.
Ymeem: Bectm gmanor-Oecemy  obOmiero
npoeCCHOHATBPHOTO  Xapakrepa,  coOroaas

MpaBujia PEUYeBOr0 ITUKETA; JieJaTh COOOIIEHUS,
JIOKJIabI C IPEIBAPUTEILHON TTOITOTOBKOMA.

Bnaoeem: mumanornd4eckoii M MOHOJIOTHYECKOH
pEYbI0 C HCMOJIb30BAHUEM H3YYEHHBIX JIEKCUKO-
rpaMMaTHYECKUX CPEJICTB B KOMMYHUKATHUBHBIX
CUTyallUsX JENOBOro OOIEHUs, B TOM YHUCJIE Ha
Po(eCCHOHAIIBHO OPUEHTHUPOBAHHBIE TEMBI.

Coaep:xxanue TUCHMILINHBI:
Pacnpenencnue BuI0B y4eOHOU pabOThI U MX TPYJOEMKOCTH TI0 pa3JieiaM JUCIUILTAHBI.

KomnnuectBo uacos
No HammenoBanwne paznenos (Tem) Beero Ayi:;jf:mﬂ BHe?;%P(I)TT(;pHaH
J |13 | JIP CPC

1 Personality and management structure BBoambrit 68 i 3 i 60

Kypc
2. |Business letters and CV 62 - 2 - 60
3. |Job vacancies, job interviews 82 2 - 80
4.  |Telephone etiquette, Business ethics 51 - 1 - 50
5 Business across cultures, Characteristics of 48 i 1 i 47

management

UTOI O no pazdenam oucyuniunvl 311 | - | 14 | - 297

KonTpons camoctostensHoi padotsl (KCP)

ITpomexyrounas atrectanus (MKP) 0,5

Kontponb 12,5

OO61ast TpyA0€MKOCTh MO JUCIUILTHHE 324

[Ipumeuanue: JI — nexmuu, [13 — mpaktudeckue 3austus / cemuHapsl, JIP — maGopartopHbie
sanstusi, CPC — camocTosiTenbHast paboTa cTyieHTa

KypcoBble paGoThl: He npedycmompeHul
®opma npoBeeHUA ATTECTANMH N0 TUCHUILINHE: 3q4en, SK3aMeH

ABTOD K.1.H. MenbHukosa E.I1.



