MUHUCTEPCTBO HAYVKM U BBICILIEIO OBPA3OBAHM S POCCUMCKON ®EJIEPALIMU
denepanbHOE TOCYIAPCTBEHHOE OIOKETHOE 00pa30BaTENbHOE YUPEKACHNE
BBICILIETO 00pa30BaHuUs
«KYBAHCKUU TOCYIAPCTBEHHBIN YHUBEPCUTET»

daxyisrer SIKOHOMUAYECKUHT

YTBEPK MOk

3

PABOYASI ITPOTPAMMA T CHUILIMHBI (MOAYJIA)
51.0.03 UHOCTPAHHbLIU A3bIK

HamnpapiieHue noAroToBKH/CeLUaIbHOCTD: 38.03.06 TOPTOBOE JIEJIO

Hampasnensocts (nmpothuie) / criennamin3atms: BCE
npoduiu

dopma 00yueHus: OYHasl, OYHO-3204HAas, 3a04Has
Kpamuduxanms: OakanaBp

Kpacuomap 2022



Pabouas nporpamma pucuumumnabl 51.0.03 «MHocTpanHbIH S3BIK» COCTAaBIEHA B
COOTBETCTBUH C (e/iepanbHbiM TOCYIAPCTBEHHBIM OOPAa30BaTENbHBIM CTAHAAPTOM
Bbiciiero obpazosanus (PI'OC BO) 1o HanmpaBneHUIO HOATOTOBKH/ CIICIHAIBLHOCTH
38.03.06 Toprogoe zeio.

[Iporpammy cocraBuia: @/
M.b. JlazapeBa, npenoaasaresn : K B
Y

Pabouas nporpamma gucrurmnst 51.0.03 «MHoCTpanHbIi A3bIK» yTBEpPkKICHA HA
3ace/laHny Kadeapbl aHIIMHCKON (uitonoruu
uportokoir Ne 13 « 24 » mas 2022 1.

3aBenyromuil kagenpoit 3unpkoBckas A.B. ¢%/

YTBeprkaena na 3acefjaHuy y4eOHO-METOXHIECKON KOMUCCHHU (DaKyabTeTa
POMaHO-TePMaHCKOU (PHIIOIOTHH

npotokost Ne 6 « 24 » mas 2022 1.
Ipencenarens YMK ¢dakysbrera Bogonsu M.A.

PenienseHThI:
[Tnakcun B.A., kana. dunon. nayk, noueHt kadenpst «Punocodusi, KCTOPUs, TPABO»
®un.ynusepcurera npu Ilpasurenscree PO

Kprouxosa H.H., kau. ¢punon. Hayk, oueHT kadeapb HeMeuKoi (GUIoIorau
@®I'BOY BO «Kybanckuil rocy1apCTBEeHHbBIM YHHUBEPCUTET



1 Henn u 3axa4y U3y4eHUs JUCHUIIMHBI (MOLYJIs1)

1.1 Ilenb ocBOEHUA TUCUHUIIJINHBI

OCHOBHOI NpaKkTUYECKOW Nenbl0 O0y4YeHHs] MO JUCUUIUIMHE «MHOCTpaHHBIN S3BIK»
gBIIsieTC  (OPMHPOBAHUE HHOS3BIYHOM KOMMYHMKAaTUBHOW  KOMIETEHLMH  y4alluxcs,
BKJIFOYAIOIICH YCBOGHHUE M COOJIIOJICHHE UMH HOPM M TpPeOOBaHUN K YCTHOW M INHCHMEHHOMU
JIEI0BOM KOMMYHUKALIUK U3y4aeMoro s3bIKa, a TAK)KE UX YMEHUE IPUMEHUTD JJAHHBIE 3HAHUS B
CUTYallMH peaJIbHOM J1€JI0BOM KOMMYHHKAIIMM HA UHOCTPAHHOM SI3BIKE.

LleneBast yctaHOBKa ImporpaMMbl O0akajaBpraTa MpeArnoaraeT KOMIUIEKCHOE OBJaJIeHHe
JIMHTBOCTPAaHOBEIYECKUMHU 3HAHMSIMHM KakK OOIIero XapakTepa, Tak U MpodhecCHOHaIbHO
OpPHEHTHPOBaHHBIMU. B cooTBeTCTBUU € 3TUM 1LIefb 00Y4YEHUsI HHOCTPAHHOMY SI3BIKY B pamMKax
porpaMMBbl OakajaBpuaTa Ha YKOHOMHUYECKOM (paKkynbTeTe SIBISETCS KOMIJIEKCHOM M BKJIIOUAET
B ce0s Kak KOMMYHHUKATHBHYIO ILelb (IPaKTHUUYECKYHO, SIBISIOLIYIOCS OCHOBHOM), Tak H
00pa3oBaTeIbHYIO M BOCHUTATEIbHBIC IIEITH.

JlocTikeHne KOMMYHHKAaTHBHOW LeMH TMpeanonaraer (GpopMHpoBaHHE CIEAYIOIIUX
3JIEMEHTOB NPO(eCcCHOHAIBHO-OPUEHTUPOBAHHOM /1€ TEIbHOCTH BBITYCKHUKA:

- UHpOpPMALMOHHO-aHAIUTHYECKass paboTa ¢ MCTOYHMKAMM HH(POpMALUU HA
WHOCTPAaHHOM s3bIKE (CpelcTBa MAaccoBOM HH(OpManuu, JOKYMEHTBI, CIelHajbHas |
CIpaBOYHAas JUTEpaTypa, B TOM YUCIIE, SJKOHOMUYECKONH TEMATHKH);

- mepeBoaueckas paboTa B YCTHOM M MNHCbMEHHOM (¢opme, BKIOYas IEPEBOJ
JOKYMEHTAIMH U CTaTeH SKOHOMUYECKON TEMATHKN);

- IpaKTU4ecKas JACITEIbHOCTb 110 IOJACPKAHUI0O KOHTAKTOB C HHOCTPaHHBIMU
HapTHEPaMHU B YCTHOM U MUCbMEHHON (hopMme.

OO6pazoBaTenbHas M BOCIHUTATENbHAs €M JUCHUIUIMHBI PEATU3YIOTCS IMOCPEICTBOM
0oTOOpa COOTBETCTBYIONIETO Y4YE€OHOrO0 MaTepuana, WHHOBALMOHHBIMH TEXHOJIOTHUSMU €ro
NPUMEHEHUS, AaHAJIUTUYECKMM  IOJAXOAOM K  OOydeHHI0  s3bIKY W OOLIMPHOM
JIMHTBOCTPAHOBEIYECKON TOATOTOBKOM, OCYILECTBIISIEMONM B XOJI€ MNPAKTUUYECKUX 3aHSTHM.
3HAUNTENBbHOE BHUMAHUE YAEIAETCS CAMOCTOSITENIbHON MPAaKTUYECKON paboTe CTYAEHTOB B X0/1€
OCBOEHUS IMCLUIUIMHBI 111 Han0oJiee MOJHON pealn3allii OCTaBICHHBIX LENEH.

1.2 3agaun AUCHHUIINHLBI

OCHOBHBIMM 33layaMu  OOy4YeHHMsS 1O JaHHOM JUCHUIJIMHE, B COOTBETCTBHH C
[TOCTABJICHHBIMHU L[E€IISIMHU, SIBJITFOTCS:
- pacuMpATh 3HAHMS O HOpPMax M TpeOOBaHUAX K YCTHOH U IMCBMEHHOW J1€J0BOM
KOMMYHUKAIUH, IPUHATHIX B CTPAHE U3Y4aeMOr0 S3bIKa;
- pa3BUBaTb YMEHHUs IPUMEHSATh HOPMBI U TpeOOBaHUs, NMPUHATHIE B CTPaHE(ax) M3y4aeMoro
A3bIKA, IIPU PEAM3alUU YCTHOW U NUCbMEHHOH JEJI0BON KOMMYyHUKAIIUH;
- pa3BHUBaTh CHOCOOHOCTb K peajM3allMM JIeJIOBOH KOMMYHHKALlUM B YCTHOM M HUCbMEHHOH
(opMax Ha UHOCTPAHHOM SI3bIKE.

1.3 MecTo nMCHUIJIMHBI (MOIYJIs1) B CTPYKTYpe 00pa3oBaTeIbHO NMPOrpaMMbl

JucrunrHa «VHOCTpaHHBIN SI3BIK» OTHOCHUTCA K 00s3aTenbHOM dYactd bioka 1
" Mucruruinabl (MOIyJH)" yueOHOTro TUTaHa.

N3yyeHuio MUCUMIUIMHBI NPEAIIECTBYET U3yUY€HUE UHOCTPAHHOIO SI3bIKa (QHTJIMKHCKOIO)
B 00BbeMe MIKOJIBHOM mporpamMmel. B cBs3u ¢ atum, nucuurumaa « THOCTpaHHBIN S3BIK» TECHBIM
o0pa3oM cBsi3aHBl ¢ 0a30BOM YaCThIO CHENUATBHBIX AUCHUIUIMH B 3KOHOMHYECKOM,
TYMaHUTAPHOM W COLHMAILHOM IMKJIE, YTO OOECIEYMBACT pEATU3AIUI0 MPAKTHIECKOU
HAIpPaBJICHHOCTH TUCIHIUIMHBI B O0IIEH cucreMe OOy4YeHUS U COOTBETCTBYIOIIUI YpOBEHB
HCIONB30BaHUsI HHOCTPAHHOTO sI3bIKa B OyayIiei mpodeccnoHaIbHOM e TEeNbHOCTH.

OOyueHre WHOCTPAaHHOMY (AHTJIMIICKOMY) $I3BIKY B paMKax JTaHHOH JUCHUIUIMHBI
peanu3yeTcss B TECHOM CBSI3M C M3Y4aeMbIMH TPOQPMIMPYIONUMU TUCIHUIUTHHAMHU, & TaKXKE C
ydeToM OyayIiei npodeccuoHaIbHON AeATeTbHOCTH BBITY CKHHKA.



Takum  oOpa3om, o0OyueHHE HHOCTPAHHOMY  SI3bIKY  CTYAEGHTOB  HES3bIKOBBIX
CIeLMAJIbHOCTENl paccMaTpUBaeTCs KaK COCTaBHAs 4YacTb KOMILJIEKCHOW BY30BOW INpOrpaMMbl
FYMaHUTApU3allud BBICIIEr0 OOpPa30BaHUs, MMEIOIIEH I[€JbI0 MOArOTOBKY BbICOKOKJIACCHBIX
CIIELMAJMCTOB, AKTUBHO M Ha XOPOLIEM YPOBHE BJIAJICIOLIMX MHOCTPAHHBIM S3bIKOM B KauecTBE
CpelcTBa MEKKYJIbTYPHONH KOMMYHHUKAIIMH KaK B X0/1€ IPOPECCHOHATIBHOMN AEATEIIbHOCTH, TaK U
B CUTyalusix ObITOBOro oOmeHus. boiiee Toro, BiajieHne WHOCTPAHHBIM SI3BIKOM I1O3BOJISAET
BBIITYCKHHUKY ITOCTOSIHHO COBEPILIEHCTBOBATH CBOU 3HAHUS U MPOQECCHOHABHBIC HABBIKH, BECTH
IUIOJIOTBOPHYIO  AEATENBHOCTh IO M3YYEHHMIO M OCMBICIEHHIO 3apyOe€XKHOro OINbITa B
NpOQUINPYIOMIUX U CMEXKHBIX 00J1aCTAX HAYKH.

1.4 IlepeyeHb MJIaHUPYEeMBIX Pe3yJbTATOB O00Yy4YeHMs IO AMCUMILIMHE (MOAYJIIO),
COOTHECEHHBIX € INIAHMPYEMBbIMH pe3yJIbTaTaAMU 0CBOEHHUsI 00pa3oBaTeIbHON MPOrpaMMbl

W3yuenne paHHOW y4eOHOW IUCHMIUIMHBI HampaBiIeHO Ha (opMHpOBaHHE Y
o0y4Jaroumxcs CIEeAYIMX KOMIIETeHIINI:

KOI[ 1 HAMMCHOBAHUC MHUKATOPA

Pesynbrarel 00y4ueHust MO TUCIUTUINHE
JOCTHYKEHHSI KOMITETEHI[UHA

YK-4: criocoOeH OCYIIECTBIATH JEI0OBYI0 KOMMYHHKAIIMIO B YCTHOM U MMChbMEHHOU (hopMax Ha
rocyaapcTBeHHOM si3bIke Poccuiickoit Depepanun 1 nHOCTpaHHOM(BIX) SI3BIKE(aX).

NYK-4.1. Cobmonaer HOpMBI U TpeOOBaHUS
K YCTHOM W  THCBMEHHOM  JIEJIOBOM
KOMMYHHKAIIMM, TPUHATBIE B cTpaHe(ax)

3HaeT HOpMBI U TpeOOBaHUS K YCTHOM W MUCHMEHHOMN
JIENOBOM KOMMYHMKAllUM, WpPUHSTBIE B CcTpaHe(ax)
U3y4aeMoro s3bIKa.

M3Yy4aeMOoro sI3bIKa. YMeeT npuMeHSTh HOPMBI U TPeOOBAHMSI, IPUHSTHIE B
cTpaHe(ax) W3y4aeMOro s3bIKa, MpPH pear3aluu
YCTHOM U MMCHbMEHHOM JEIOBON KOMMYHUKAITUN

Brnageer crocoOHOCTBIO K TIOPOXKICHHUIO YCTHOH U
MUCHbMEHHOH JIeTIOBOM KOMMYHUKAIIMM C y4YeTOM
coOmofeHnss HOpM U TpeOOBaHWM, TPUHSATHIX B

cTpaHe(ax) M3y4aeMoro si3bIKa.

3HaeT  S3BIKOBBIE  CpeAcTBa  (TpaMMarHdecKue,
JICKCUUYECKHE) HEOOXOAMMBIE JITIsl peali3allii AeJIOBOH
KOMMYHHUKAIIMM B YCTHOW M MHCBMEHHOW (opMax Ha
HWHOCTPAHHOM A3bIKC.

YMeer HCIoONb30BaTh  SI3BIKOBBIE  CPEJCTBA IS
peanu3auuy  J€J0BOM KOMMYHHUKAllMd B YCTHOM U
MUCHbMEHHOH (JopMax Ha MHOCTPAHHOM SI3bIKE.
Brnaneer cnocoOHOCTEIO K peam3aliuil  JIeIOBOM
KOMMYHHKAIIMd B YCTHOW M MHCHMEHHOW (opMax Ha
WHOCTPAHHOM SI3BIKE

NYK-4.2. JleMOHCTpUpYeT CHOCOOHOCTH K
peanu3ali  AENOBOM KOMMYHHKAallMd B
YCTHOM W  THMChMEHHOW ¢opMax Ha
WHOCTPaHHOM(BIX) sI3bIKE(aX).

Pe3ynbpTatel 00ydeHUs MO OUCHUIUIMHE JOCTUTAIOTCS B PaMKaX OCYIIECTBICHHS BCEX
BUJIOB KOHTAaKTHOM M CaMOCTOSITEIbHOM paboThl 0Oy4arommMxcs B COOTBETCTBUU C
YTBEpPKIEHHBIM YUEOHBIM IJIAHOM.

WHaukaTopel  TOCTMKEHUS  KOMIETEHLUUH  CUMUTAIOTCS
JOCTUKEHUU COOTBETCTBYIOLIUX UM PE3YJIbTATOB OO0 yUEHHUS.

c(OpMUPOBAHHBIMH  TIPU

2. CTpyKTYypa M coaep:KaHue TUCHUILIUNHbBI

2.1 PacnipeesieHue TPYA0EMKOCTH IUCHUILIMHBI 10 BUIaM padoT

O6mmas Tpya0éMKOCTh aucuuIuinabl coctaBisier 10 3auetHbix equnuil (360 vacoB), ux
pacmpeneneHre o BuaaM paboT MpeACTaBICHO B TaOHIIE.

Buner pador Bcero dopma o0ydeHus
4acoB OYHas
1 2 3 4
cemecTp ceMecTp ceMecTp CEeMeCTp




(gacer) (gacer) (gacsr) (gacer)

KonTakTHas pa6ora, B TOM YHcie:

AyIUTOpPHbBIE 3aHATHA (BCEro):

3aHATHA JICKIWMOHHOI'O THUIIa - - - - -

71a00paTOpHBIE 3aHATHS 140 34 36 34 36

MPAKTUYCCKUEC 3aHATUA - - - - -

CCMUHAPCKUC 3aHATU - - - - -

Wnasi koHTaKkTHAs padora:

KonTtponbs camocTosiTenbHOM paboTh

(KCP)
[Ipomexxyrounas arrecranus (MKP) 0.9 0.2 0.2 0.2 0.3
CamocrosiTeJibHasi pa6oTa, B TOM 192.4 738 35.8 37.8 45
qucie:
Kypcosast padora/mpoekt (KP/KIT)
(monroroBka) i i i ) i
[TpopaboTka y4eOHOro (TEOPETHUECKOTO) 197 48 24 25 30
Mmarepuana
BehInoHEeHNE HHANBUIYATbHBIX 331aHHH 388 148 7 8 9
(TTOATOTOBKA JTOKJIAZOB, MPE3CHTAITHI) ' '
KonrtponbHas pabora - - - - -
IMoAroToBKa K MPOMEKYTOUHOMY
KOHTPOITIO 26.6 11 4.8 4.8 6
KoHTpoJb: 26.7 - - - 26.7
IloaroroBka K 9K3aMeHy
Oouas qgac. 360 108 72 72 108
TPYA0eMKOCTH B TOM YHCJIe
KOHTAKTHAs 140.9 34.2 36.2 34.2 36.3
padora
3a4. e 10 3 2 2 3

2.2 Coaep:xaHue QU CHUILTHAHBI

Pacnpenenenue BuaoB yueOHON pabOThI M UX TPYAOEMKOCTH T10 pa3jieiaM JUCHUIUINHBI.

Pazpensr (Tembl) nmucnumiuHbl, u3ydaembie B 1, 2, 3, 4 cemectpe (ounHas ¢opma
o0y4eHus).

KonunuectBo yacoB
Bueaynut
Ne HanmenoBaHue pa3aenos (Tem) AyantopHas opHyaﬂ
Bcero pabota
pabota
JI 113 JIP CPC
Cemectp 1
1. Companies 26 - - 8 18
2. Contacts 26 - - 8 18
3. Visitors 27.8 - - 9 18.8
4, New Products 28 - - 9 19
Cemecrp 2
5. Employment 178 | - - 9 8.8
6. Customer Service 18 - - 9 9
7. Travel 18 - - 9 9
8. Orders 18 - - 9 9
Cemectp 3
9. Selling 17 - - 8 9
10. |New ldeas 17 - - 8 9
11. |Entertaining 178 | - - 8 9.8
12. |Performance 20 - - 10 10
Cemectp 4
13.  |Future trends 19 - - 8 11
14. |Time 19 - - 8 11
15. |Training 21 - - 10 11
16. |Your career 22 - - 10 12
HUTOI'O no pazdenam oucyuniutsl 3324 140 192.4




Kontpounb camocrositensHoi padots! (KCP) - - - - -
IMpomexxyrounas arrecranus (MKP) 0.9 - - - -
IloaroroBka K MPOMEKYTOYHOMY KOHTPOJIIO 26.7 - - - -
O01as TPYA0EMKOCTD 110 JTUCITUILTHHE 360 140 192.4

2.3 Conep:xanue pa3aenoB (TeM) THCHUNITHBI
2.3.1 3aHATHA JEKITHOHHOI'0 THIIA
B cooTtBercTBUY C y4eOHBIM MIIAHOM JICKIIOHHBIEC 3aHITHS HE TPy CMOTPEHBI.

2.3.2 JlaGopaTopHble 3aHATHS

Hanmenopanue pasacia

®dopma TeKymiero

Ne Temaruka 3ansTHI/pabop
(Temsr) KOHTPOJIS
1. Companies Jlexcuka: Company facts. YerHslii onpoc,
I'pammaruka: Present Simple. Yrerne: Company facts. CITOBapHBIi
T'oBopenue: Talking about a company. Making polite requests. JIMKTaHT,
Introducing yourself and others. KOMMYHHKATHBHAs
Aymuposanue: Besam. Nestle. CHUTYyaIus,
IMucemo: The most important national/ international] TectupoBanue,
companies. A letter to introduce oneself. JIOKJIaJT, TUCKYCCHSL.
2. Contacts Jlexcuka: Describing your job and job contacts. VYerusiit omnpoc,
I'pammaruka: Present Continuous. CJIOBapHBIN
UYrenue: Three jobs. JTUKTAHT,
T'oBopenue: My job. Phone numbers and spelling names.| koMmMyHHKaTHBHAs
Making and receiving phone calls. CHUTYaIIHs,
Aynuposanue: Job description. TECTUPOBAHHE,
IMucemo: An email to give information. JTOKJIaJ, TUCKYCCHS.
3. Visitors Jlexcuka: Company structure. VYerusiit onpoc,
I'pammaruka: Making Questions. CITOBAPHBIH
Yrenwe: The importance of customer contact. JIMKTAHT,
T'oBopenme: Talking about your company structure.| koMMyHMKaTHBHAS
Welcoming  visitors.  Presenting  visual  information. CHTYyaIus,
Aymuposanue: Receiving visitors from other departments. A TECTHPOBAHHE,
presentation about Lenovo. JIOKJIaJ], TUCKYCCHSI.
IMucemo: An email to arrange a trip.
4, New Products Jlexcuka: The development process. YcrHBIR onpoc,
I'pammaruka: Past Simple. CIIOBapPHBIN
Yrenue: The Millennium Dome disaster. JIUKTAHT,
T'oBopenue: Developing a new product. How to show KOMMYHHKATHBHAs
interest. Giving a report. CHTYyaIus,
Aymuposanue: Fatface. A radio programme about inventors. TECTHPOBAHHE,
ITucemo: A report. JIOKJIaf, AUCKYCCHSI.
5. Employment Jlexcuka: Job benefits and employment procedures. VYcrusiit onpoc,
I'pammaruka: Present Perfect. CJIOBapHBIN
UYrenue: Choosing your own benefits. JTUKTAHT,
I'opopenne:  Delegating  work.  Discussing  progress.| KOMMyHHKaTHBHas
Aymuposanue: Describing job benefits. Naomi’s application. CHUTYyaIHs,
IMucemo: A CV. A letter of application. TECTHPOBaHME,
JOKJIaJl, TUCKYCCHUs.
6. Customer Service Jlexcuka: Customer satisfaction. VYerusiit omnpoc,
I'pammaruka: Comparisons. CITOBAPHBIH
Yrenwue: 6 rules for good customer service. JTUKTAHT,
T'oBopenne: Responding to complaints. Asking for and giving| komMyHukaTHBHAs
opinions. CHTYyaIus,
Aymuposanne: Bad experience of customer service. Reporting| Tectuposanue,
the results of a survey. JIOKJTaJT, IUCKYCCHSL.
IMucemo: Feedback on a meeting.
7. Travel Jlekcuka: Travel. YcTHBII onpoc,

I'pammaruka: Countable and uncountable nouns.
Yrenwue: Yotel.

CJIOBApHBIN
JOUAKTAHT,




T'oBopenue: Reporting to a company reception. Making small
talk and developing conversation.

Aymuposanue: Tokyo Narita International Airport.

ITucemo: A letter of confirmation.

KOMMYHHKATUBHAsA
cutyanus,
TSCTUPOBAHUC,
JOKJIaJ, TUCKYCCHUs.

8. Orders Jlexcuka: Orders and deliveries. VYerusiit onpoc,
I'pammaruka: Present Continuous, going to, will for plans, CITOBAPHBIH
arrangements and decisions. JMKTAHT,
Yrenne: The Amazon.com and UPS relationship. KOMMYHHKATHBHAS
T'oBopenme: Making arrangements. Making and responding to CHTYyaIus,
suggestions. TECTHPOBAHHE,
Aymuposanne: Ordering online. Completing a message.| mokma, TUCKYCCHS.
IMucemo: A proposal.

9. Selling Jlexcuka: Sales and advertising. YcrHBIR onpoc,
I'pammaruka: Modal verbs (obligation, permission). CIIOBapPHBIN
Yrenue: A global retailer. JUKTaHT,
Tosopenue: Interrupting and avoiding interruption. Controlling| koMmmyHuKaTHBHAS
the discussion in meetings. CHUTYyaIus,
Aymuposanue: Advertising. A new sales campaign. TECTHPOBAHHE,
ITucemo: An email to rearrange a meeting. JIOKJTaJT, IUCKYCCHSI.

10. New Ideas Jlexcuka: Green initiatives. VYcrusiit onpoc,
I'pammatrka: The passive. CJIOBApHBIN
Urenue: GreenCitizen. JTUKTAHT,
I'oopenue: Asking for clarification. A formal presentation. KOMMYHHKATHBHAs
Aynmuposanue: Green initiatives. Outsourcing. CHUTYyaIHs,
IMucemo: A letter to ask for clarification. TECTUPOBAHUE,

JOKJIaJ, TUCKYCCHUsI.

11. Entertaining Jlexcuka: Corporate entertainment. VYerusiit onpoc,
I'pammaruka: Conditional 1. CIIOBapHBINA
UYrenne: Corporate entertainment. JMKTaHT,
T'oBopenme: Talking about food and drink. Invitations and| komMyHuKaTHBHAs
offers. CHTYyaIus,
Aymuposanne: Corporate events. TECTUPOBAHUE,
IMucemo: A letter of invitation to a meeting. JIOKJIaJT, IUCKYCCHSL.

12. Performance Jlexcuka: Evaluating performance. YcrHbIl onpoc,
I'pammaruka: Present Perfect with for and since. CIIOBAapHBIN
Yrenue: Company performance. JIMKTAHT,
['oBopeHue: Saying numbers. Describing  trends.| koMmMmyHHKaTHBHAs
Aymuposanue: Evaluating company performance. CHUTYyaIHsI,
[Tucemo: A letter requesting information. TECTUPOBaHHUE,

JAOKJIaJl, JTUCKYCCHS.

13. Future trends Jlexcuxka: Global issues. VYcrHslii onpoc,
I'pammaruka: Future predictions. CJIOBapHBIN
Yrenne: Countdown to crisis. JIUKTAHT,
I'oBopenne: Future trends. Responding to ideas. Predicting.| koMmMyHuKaTHBHAs
Aymuposanne: The effects of the oil crisis on the economy. CUTYyaLHs,
IMucemo: A proposal. TECTUPOBAHUE,

JIOKJIaJ, JUCKYCCHSL.

14, Time Jlexcuka: Managing time. VYerusiit omnpoc,
I'pammatuka: Conditional 2. CITOBApHBIi
Yrenue: Multitasking: time-saver or time-waster? JUKTAHT,
I'oBopenme: Time management. Negotiating conditions.| koMmMyHUKaTHBHAS
Aymuposanue: A phone call from a supplier. CHTYyaIus,
Iucemo: A letter of apologies. TECTHPOBAHHE,

JOKJIaJl, TUCKYCCHUsL.

15. Training Jlexcuka: Personal development and training. YcrHbIi onpoc,
I'pammaruka: Modal verbs for giving advice. CIIOBapHBIN
Yrenue: The benefits of business coaching. JIMKTaHT,
ToBopenne:  Training. Saying thank you. Showing| koMMyHHKaTHBHAS
understanding and suggesting solutions. CHUTYyaIHs,
Aymuposanue: A presentation on annual appraisals. TECTUPOBaHMUE,
IMucemo: An email asking for suggestions. JIOKJIaJI, TUCKYCCHS.

16. Your Career Jlexcuka: Careers. VYerablii onpoc,




I'pammatuka: Revision of tenses. CIIOBAapHBIN
Yrenne: How to move a mountain. JUKTAHT,
l'oBopenne: My career. A personal  presentation.| koMMyHHKaTHBHAS
Aynupoanue: Talking about career changes. CHUTYaIIHs,
IMucemo: An email to present oneself. TECTUPOBAHHUE,
JOKJIaJl, TUCKYCCHUs.

[Ipn  w3y4eHWUW  OUCHUIIIMHBI ~MOTYT TPHUMEHATHCS  OJIEKTPOHHOE OoOydeHue,
JMCTaHITMOHHBIE 00pa3oBaTelbHbIC TeXHOIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 lIpumepHasi TeMaTHKA KYyPCOBBIX padoT (IPOEKTOB)
B cooTtBeTcTBUM ¢ yueOHBIM IJIAHOM KypCOBbIE pabOThI HE PEIYCMOTPEHBI.

2.4 IlepeyeHb Yy4eOHO-METOAMYECKOI0 OOecneyeHus AJIs1 CAMOCTOATEIbHOI PadoThI
o0yuyaoummxcs Mo JMCUUILIHHE (MOAYJII0)

INepeuens yaeOHO-METOAUYECKOTO 00ECTIEUEHUS TUCLUIUIMHEL IO

Ne Bung CPC o
BBITIOJTHEHUIO CAMOCTOSTENLHOM PaboThI

1 |CamocrosiTenbHOE Memoouueckue ykasanus no opeanu3ayuu CamoCmosamenbHol
M3Yy4CHHE Pa3/IelioB, pabomul no oucyuniune « MHOCMpannvlil A3bIKY, YIMEEPHcOeHHble
CaMOIIOJArOTOBKA Kagedpoti anenutickoii gpunonozuu, npomoxon Ne 13 om

(mpopaboTka 22.05.2022 2.

TEOPETHYECKOTO
MaTtepuana,

BBIIIOJIHEHUE
WHIMBHTYaTbHBIX
3amanuii (MoArOTOBKA
JIOKJIA0B, TIPE3CHTAIN),
IMOJIrOTOBKA K
MPOMEKYTOUYHOMY
KOHTPOJTIO

VY4uebHO-MeTOINYECKnEe MaTepHuajbl JUII CaMOCTOATENbHOW paboThl OOydaromumxcs M3
YrciIa MHBAJIMIOB U JIUI] C OTPAHUYCHHBIMU BO3MOXKHOCTSIMU 3110poBbst (OB3) mpenocrasistores
B (hopMax, aJanTHPOBAHHBIX K OTPAaHUYCHUSIM X 3I0POBBS U BOCTIPHSTHS HHPOPMAIIUU:

JLJist JTUIL ¢ HApYIICHUSIMU 3PCHUS:

— B [1€4aTHOM (opMe yBEeIHMUEHHBIM HIPU(PTOM,

— B (popMe IEKTPOHHOI'O JOKYMEHTA,

— B Qpopme ayaunodaiina,

— B ieyaTHOM (opMe Ha si3bIke bpaiins.

JUtst a1 ¢ HapyLeHUsAMH cllyXa:

— B IIeyaTHOH (opme,

— B (hopme 37eKTPOHHOI0 JOKYMEHTA.

JUist i1 ¢ HapyIIeHUSIMU OITOPHO-JBUTATEIILHOTO ariapaTa:

— B meyaTHou (opme,

— B popMe 3JIEKTPOHHOI'O JOKYMEHTA,

— B (hopme ayauodaiina.

JlaHHBIN TepedeHb MOXKET ObITh KOHKPETU3UPOBAH B 3aBHUCHMOCTH OT KOHTHHIEHTA
00yJaronmxcs.

3. ObpasoBaTeJIbHbIC TEXHOJIOTHHM, NPHMEHsieMble NPH OCBOCHMH JHCHUIINHBI
(Moayns)

OOpa3oBaTenbHbIe TEXHOJOTHH, WCHOJb3yeMble B IPOIECCE peaTn3aluu  Kypca
WNHocTpaHHBIN SA3bIK HallpaBJIEHbl Ha aKTMBU3ALMIO ITO3HABATEIbHON AEATEIbHOCTH CTYIEHTOB,



pa3BUTHE CIOCOOOB MPOAYKTUBHOW M aHAJUTUYECKOH AEATENbHOCTH, PACIIMPEHUE CTpaTerui
obyuaronmxcs npu padore ¢ MHGOPMALMOHHBIMU TEKCTaMHU, CTUMYJIMPOBAHUE KPUTUUECKOTO U
TBOPYECKOT0 TMOAXO/Ja K PEIIEHUI0 Y4eOHBIX 3aJad M MOJEIUPOBAHHUIO MPO(deCcCHOHATbHON
NesITeIbHOCTH, aKTUBU3ALlMs COTPYJHUYECTBA, Pa3BUTHE YMEHHUI paboTaTh B KOMaH/IE.

JUis peanu3anuu  Lejded AMCUUIUIMHBI LIMPOKO HCIOJB3YIOTCS pa3iuyHble (OpMBI
IPOBENEHMs 3aHATUH, BKJOYAas AaKTUBHbIE W HWHTEPaKTHUBHBbIE (OPMBI B3aMMOJEHCTBUS,
MPEAYCMOTPEHHBIE YUEOHBIM TUIAHOM: MOJITOTOBKA M MPEACTABICHNE JOKIAI0B U MPE3EHTAIH;
JIeNIOBbIE UTPBI; KOMMYHHKAaTHUBHBIE CHUTYallUW; METOJ MPOEKTOB; HCMOjJb30BaHHEe VHTepHeT-
TEXHOJIOTUH (TECTUPOBAaHUE B PEKHUME OHJIAMH, paboTa ¢ HHTEpHET-pecypcaMu) U IEKTPOHHOU
nH(OPMAIIMOHHO-00pa30BaTENbHON Cpelbl By3a (i1 PacChUIKU JOIMOJHUTEIBHOIO MaTepuaia
JUTSL ayIUTOPHOM M CaMOCTOSTEILHOM paboThI).

[Tpu ocBOSHMU AMCHUIUTMHBI IPUMEHSIOTCS CIIEAYIOIE 00pa30BaTeNIbHbIE TEXHOIOTHU:

1) duddepennmpoBannoe o0ydeHHe — OpraHu3anus oOpa3oBaTEIBHOTO Ipollecca Ha
OCHOBE y4eTa MHAMBHUAYaIbHO-TUIIOJIOTHYECKUX O0COOEHHOCTEH 00yJaronmxcs 1 BapHaTUBHOTO
IIOCTPOEHUsI y4yeOHOro Impolecca B BbIIEIEHHBIX Ipynnax. Peamusyercs myTeM BKIIOUEHMS B
y4eOHBII Ipolece 3alaHuil pa3InYHOrO YPOBHS CIOXKHOCTH (PEnpOAYKTUBHBIN, TPOABUHYTHIH,
TBOpueckuil). Ilpu wucnonb3oBanuM AUPPEPEHUNPOBAHHOIO MOAXO0JA HCHOJB3YETCS METOJ
MaJibIX I'PYyII, METOJ IPOEKTOB.

2) HurepaktuBHOE 0O0y4YeHME KaK CIOCOO OpraHu3aluu ydeOHOro mporecca, Mpu
KOTOPOM CTYZEHTBhl M IperojaBaTellb aKTMBHO B3aMMOJEHCTBYIOT JIpyr ¢ Japyrom. Kaxbii
YYaCTHUK B3aMMOJICHCTBUS BHOCHUT CBOM BKJIaJ, B XOJ€ pabOThl MPOUCXOIUT OOMEH HIEsiMH,
3HAHUSMM, BbIpaOOTKA COBMECTHBIX cHoOco0OB aeiicTBusA. VHTepakTHBHOE o00ydeHue
peanu3yeTcs B xoae (pPOHTAIBHOMN, TPyNIoOBOM U napHoU paboTel. [Ipu3HaKu MHTEPAKTUBHOTO
oO0yueHusi: KoMGOpTHasE ICUXOJOrHMYeckas arMocdepa 3aHATUI, MO3BOJISIOIIAS CTYAEHTY
YyBCTBOBaTh CBOK HHTEJUIEKTYaJIbHYI0 COCTOSITEIbHOCTb, ICUXOJOTHYECKYIO 3alUIIEHHOCTH;
CaMOCTOSITENIbHBIN MOMCK 00yYaroIIMMUCS BApHAHTOB PELICHUs IOCTaBICHHON y4eOHO! 3a1auu;
IIpY 3TOM MCKJIIOYAeTcs JOMMHHMPOBAHME KaKOro-auMOo ydyacTHMKA ydyeOHOro Iporecca WU
Kakoi-mubo  Wjaeu, MPEeBOCXOJCTBO  AKTUBHOCTH  OOYYAIOUMXCS  HAJ  aKTUBHOCTBIO
mpernojaBaTessi, aKTUBHOE BOCIPOU3BEICHHUE DPaHEe IMOJYYEHHBIX TEOPETHUYECKUX 3HAHHUM B
HOBBIX YCJIOBUSIX, HAJIMUKME OOPATHOM CBSI3U.

3) IlpoGremHoe oOyueHHE KaK TEXHOJOTHS, OCHOBAaHHAs Ha CTPYKType y4deOHOro
mpolecca, IMPEANOJaraloniero  paspeleHne  MOCIeq0BAaTebHO  CO37aBAeMbIX  y4eOHBIX
npoOneMHbIX — cuTyanuii. [IpoGiiemHast cuTyanms —  OCO3HAaHHOE HWHTEIUIEKTYyalbHOE
3aTpyJHEHHE, IOPOXKAAEMOE HECOOTBETCTBUEM MEXKIY HMEIOIUMMUCA 3HAHUSAMH M TEMH,
KOTOpble HEOOXOAMMBI Il pelIeHHs BO3HUKIIEH cUTyaluu. YueOHas mpoOjieMa Hampasiser
MBICJIUTENIbHBI TOMCK, HpOOYXJaeT MHTepec K uccienoBaHuto. IIpobiema Bblpakaercss B
¢dbopme pobIeMHOro Borpoca i IpoOIeMHOr0 3alaHus U MHPOPMaIMOHHO-00pa30BaTeNIbHON
Cpeabl YHUBEPCUTETA.

Takum 00pa3oM, BBIIIENIEPEUNCICHHBIE TEXHOJOTMH CIIOCOOCTBYIOT —peaau3aliu
JMYHOCTHO-OPUEHTHPOBAHHOIO MOAXOAAa B 00y4YeHUH, 00ECIEeUNBAIOLIEr0 UHIMBUYaIU3ALUIO
1 1uddepeHnnanuo 00y4eHus ¢ yuéToM ClOCOOHOCTEeH CTYACHTOB M X YPOBHS IOAIOTOBKH.

4. OueHOYHbIE CPeACTBA /sl TEKYLIero KOHTPOJISl yCIeBAeMOCTH U MPOMeKYTOYHOMI
aTTecTanuu

OneHouHbIE CpeACTBAa NpEAHA3HAUYEHbl I KOHTPOJIE M OLEHKH 00pa30oBaTeIbHBIX
JOCTMDKEHUH 00y4aroluXcs, OCBOMBLIMX Iporpammy ydeOHOW AucuuriauHbl «VHOCTpaHHBIN
A3bIK». OLIEHOYHBIE CPEACTBA MO AUCHUIUIMHE «IHOCTpaHHBIN A3BIK» BKIIOUAIOT KOHTPOJIBHBIE
MaTepHabl s TPOBEACHUS TEKYIIEro KOHTPOJIi B (opMe YCTHOrO OIpoca, CIOBApPHOTO
JMKTaHTa, TECTUPOBAHUS, TOKJIANA /WM MPE3CHTAMU MO MPOOJIEMHBIM BOIPOCAM, JIEJIOBOH
UTPbl U TMCKYCCHU M NPOMEXKYTOUHOM aTTecTalluu B (opMe BOMPOCOB M 3aJaHUN K 3aueTy
(cemecTtp 1, 2, 3) u ax3ameny (cemectp 4).



CpencTBa npoBejieHHs TeKylleil aTTecTanuu (Ha mpuMepe TpedoBanuii 3a I cemectp):
1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 — 4):
1. Onpoc 1o JeKcuke ypoka.
2. I[lucbmeHHBIHN / yCTHBINM EPEBOJ] TEKCTOB U3 KaXKJOr0 YpOKa.

3. BeinoJsiHeHUE ynpaxHEHUH U3 KaKJI0T0 ypoKa.

2. BBonno-koppektuBHblil kKypc (BKK) (ypoku (temsr) 1 — 4):
1. Onpoc noypounoii nexcuku (Useful Language).

2. ITuceMeHHO€E BBITTOJIHEHU € JIEKCUKO-TPAMMAaTUYECKUX YIIPAXKHEHUHN U3 YpOKa.
3. Omnpoc no rpaMMaTHKE KaKJI0r0 ypoKa.

CprRTypa OLHCHOYHBIX CPEACTB IJIsA TeRymeﬁ Hu l'lpOMG)KyTO‘lHOﬁ arreCranumn

HanmenoBaHue OI11eHOYHOTO CpEACTBa

Ne Kon u HameHOBaHne
PesynbraTel 00yuenus N [Ipomexxyrounas
n/n WHIUKATOpa Texymmii KOHTPOIIL
aTTecTanys
NYyK-4.1. CooOmonaer | 3naer HOpMBI 1 TpeboBanus | Tect Nel-16 3anmanue 1 k 3auery
HOPMBI M TpeOOBaHUS K | K YCTHOW M MHMCbMEHHOU (cemectp 1, 2, 3),
YCTHOM M NHCBMEHHOW | JA€I0BOM KOMMYHHUKAIUY, HUTOTOBBIH JTIEKCHKO-

1 | memoBOMf KOMMYHHUKALIUH, | TPUHATHIE B cTpaHe(ax) rpaMMaTH9IecKui TeCT
MPUHATBIE B CTpaHe(ax) | M3y4aeMoro S3bIKa. (cemectp 4), Bompoc 3
H3y4aeMOoro s3bIKa. 9K3aMEHAIIMOHHOTO

busera (cemectp 4)
NyK-4.1. CoOmronaer | YMeer IpUMeHsITh HOpMbI M | KoMMyHUKaTHBHAs 3anmanue 2, 3 k 3a4eTy
HOpPMBI W TpeOoBaHUS K | TpeOOBaHUS, IPUHSATHIC B curyarus Nel-16, (cemectp 1, 2, 3),
YCTHOM W TIMCHMEHHOH | cTpaHe(ax) M3y4aeMoro HamnMcaHue AelOoBbIX | Bompoc 1,2
JIETIOBO KOMMYHHKAIMH, | SI3bIKa, IPH PeaTU3aluu ncem Nel-16 9K3aMEHAIIHOHHOTO
MpUHATBIE B CTpaHe(ax) | YCTHOW M MUCbMEHHOM (nncemo-xanoba, 6unera (cemectp 4)
H3y4aeMOro sI3bIKa JIETIOBOM KOMMYHHUKAIIUU pesiome, MHCbMO-
3as1BJICHUS O IIpHUeMe
Ha paboTy u 1ip.),
MOJITOTOBKA H
Npe/ICTaBIeHHE
JIOKJIaZIOB U
[IPE3EHTALUN 110
pazaenam Nel-16
NYK-4.1. Cobmonmaer | Brageer cmocoOHOCTEIO K VYyactue B 3ananue 2, 3 x 3auery
HOPMBI M TpeOOBaHUS K | MOPOXKICHHUIO YCTHOHU U JUCKYCCUAX U (cemectp 1, 2, 3),
YCTHOM M NHCBMEHHOW | NHCBMEHHOMW JEN0BOU JIEJIOBBIX UIpax I10 Borpoc 1, 2
JIETIOBO  KOMMYHHKAIIMH, | KOMMYHHUKAIMU C YYETOM H3y4aeMBbIM TeMaM 9K3aMEHAIIHOHHOTO
MpUHATBIE B CTpaHe(ax) | COOJIoAeHHs HOPM U Nel-16 6uera (cemectp 4)
M3y4aeMOro s3bIKa TpeOOoBaHMUii, NPUHSTHIX B
cTpaHe(ax ) U3y4aeMoro
SI3BIKA.
NYK-4.2. JlemoncTpupyeT | 3HaeT A3BIKOBBIE CPEACTBA IlepeBon TekcroB mo | 3amanue 1 k 3adery
CII0COOHOCTH K | (rpaMmaTn4eckue, TemaM Nel-16, Tect (cemectp 1, 2, 3),
peanu3anyu JICITOBOM | JIeKkcuueckue) Heooxomumbie | Nel-16 HUTOTOBBIN JIEKCHUKO-
2 | KOMMYHHUKAaIlMM B YCTHOW | JJIs peanu3aluy JeIOBOi rpaMMAaTUYECKUH TECT

Y THChMEHHOU (opmax Ha
HMHOCTPaHHOM(BIX)
si3pIKe(ax).

KOMMYHHKAIIUH B YCTHON U
MUCbMEHHOW (hopMax Ha
HHOCTPAHHOM SI3BIKE.

(cemectp 4), Bompoc 1
9K3aMEHAIIHOHHOTO
ounera (cemectp 4)

NYK-4.2. JlemoHCTpUpYET
CIIOCOOHOCTD K
peau3anuy 1emoBoi
KOMMYHHKAIIH B YCTHOH
¥ TICBMEHHOH (hopMax Ha
MHOCTPaHHOM(BIX )
SI3BIKE(aX).

‘YMeeT UCIoIb30BaTh
SI3BIKOBBIC CPEICTRA IS
peau3aiuy AeI0BOH
KOMMYHHUKAITUHU B YCTHOH U
MUCBMEHHOM (hopMax Ha
WHOCTPAaHHOM SI3BIKE.

KomMMyHukaTtuBHas
curyanus Nel-16,
HaIMCaHHe JEOBBIX
rceM Nel-16,
MOJITOTOBKA H
MpecTaBIeHUe
JIOKJIaZIOB U
MpEe3eHTaLNN 1O
pazaenam Nel-16

3ananue 3 k 3a4eTy
(cemectp 1, 2, 3),
Bompoc 1
9K3aMEHAI[HOHHOTO
ounera (cemectp 4)




NYK-4.2. lemoHcTpupyer | Bmameer cmtocoOHOCTEIO K VYuactue B 3ananue 3 K 3a4eTy
CIOCOOHOCTH K peanu3aiuu Je10BOMi JIUCKYCCUSX U (cemectp 1, 2, 3),
peanu3ayu 1ea0Boi KOMMYHHUKAIIH B YCTHOW M | JIEJIOBBIX UTPAX IO Borpoc 1
KOMMYHHKAIUH B YCTHOM MUCbMEHHOW (hopMax Ha M3y4aeMbIM TEMaM 9K3aMEHAIlMOHHOT O
Y INCHbMEHHOH popMax Ha | MHOCTPAHHOM SI3BIKE Nel-16 6unera (cemectp 4)
HWHOCTpaHHOM(BIX)

si3pIKe(ax).

TunoBble KOHTPOJIbHBIC 3aJaHUsl MJIM HHbIe MaTepHalbl, He00XOAHMBbIEC IJIs
OLCHKH 3HAHMH, YMEHMil, HABLIKOB M (WJIH) ONBITA [AEATENbHOCTH, XaPAKTEPHU3YIOIIUX
Tanbl (OPMUPOBAHUSA KOMIIETEHUMIA B IIpolecce 0CBOCHUsI 00pa30BaTeJbHON POrPaMMbl

IIpuMepHbIe TeMBbI AJI MOATOTOBKHU A0KJIaa (Ha mpuMepe Ypoka (Temsl) 1):

Unit 1. Companies.

NGO RWNE

The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.

Corporate policy and business policy.

9. Eco friendly companies.

10. Company’s image.

11. Domestic and foreign markets.
12. Companies’ structure.

KpnTeplm OLCHKH MOATOTOBKH M MPEeACTABJICHUSA TJOKJIA10B

Kaxx1p1i1 13 npeIyIoKEHHBIX ITOKa3aTeNIel OLlEHUBAETCS 110 KPUTEPUSIM
BBITIOJIHEH — 2 Oasta

YaCTUYHO BBINMOJHEH — 1 6amn

He BbinosiHEH — 0 GaioB

ITokazarenn Kpurepuu onennBanus
OLICHKHU
1 CrpykTypa  (KOJMYECTBO  CIAMJIOB  COOTBETCTBYET  COHEPXKAHUIO U

MPOJOKUTEIBHOCTU BBICTYIUIEHUS, HAIIPUMED: JI 7 -MUHYTHOT'O BBICTYILIICHHS
pPEKOMEHIyeTCsl UCIOJIb30BaTh He Oosiee 10 cimaiiioB, BKIIOYask TUTYJIbHBIN ClHai
Y CJIali]] C BEIBOJAMU)

HarmsinHocTs (MiLTIOCTpaIiKE XOpOMIEro KadecTBa, C YETKUM H300paKEHUEM,
TEKCT JIETKO YHUTACTCS, HANPHUMEp: HCHOJB3YIOTCS CPEACTBA HATJISLTHOCTH
nHdopmaruu B Buje TabIuIl, cXeM, rpa)uKoB | T. 1.)

JuzaiilH u Hactpoiika (odopMmieHHE CIaiiloB COOTBETCTBYET TeME€, He
IPEMSATCTBYET BOCIPHATUIO COJCP)KaHMSA, I BCEX CIAalJO0B IpE3CHTAlUU
MCII0JIb3YETCS OMH M TOT e Ia0JI0H 0(hOpMIICHNMS)

Conepxanue (Ipe3eHTallMsi OTpa)ka€T OCHOBHBIE JTalbl HCCIEJOBAHUS —
npo0iemMy, 1ellb, TUIOTE3Y, XOJ BHINOJIHEHHUs] pabOoThl, BHIBOABI, T.€. COAEPKUT
NOJHYI0, TOHATHYI0 MHQOpPMalIMIO MO TeMe JIOKJIaJa TMpu  HaJIUYUH
op¢orpaguueckoil ¥ MyHKTyallMOHHON I'PaMOTHOCTH)

TpeOGoBaHus K BBICTYIUJICHHUIO (BBICTYNAIOIIMA CBOOOIHO BIAJCET COMCPIKAHUEM,
SCHO W TPaMOTHO HW3JIaraeT MaTepHhajl, BBICTYMAIOIIMI CBOOOIHO M KOPPEKTHO
OTBCYACT HaA BOIPOChBI HW 3aMCHaHUA aAYyIUTOPUH, BI)ICTYHaI-OHII/Iﬁ TOYHO
YKJIQJIbIBAa€TCS B pAMKHU PErJIaMEHTa).




IIpumep TEKCTOB IKOHOMHYECKOI TEMATHKHM C 3aJaHUSIMU 1JI51 0TPAdOTKHU
HABBIKOB YTEeHMUS, IePeBO/Ia HA POHOI SI3bIK U JaJbHeHIero anaausa u
pedepupoBanus (Ha npuMepe ypoka (tembi) 1):

Unit 1. Companies.

The Organizational Culture that Exists Within Google

Google has one of the most interesting organizational cultures. They are not only one of
the fastest and most useful web search engines around; they are also one of the top 100
companies to work for according to Fortune.

Google strives to have the fastest, most reliable search engine on the web and in order to
accomplish this, Google has to hire employees that are the best in their technological field.
Google rewards their employee's hard work with an extremely relaxed workplace that
encourages creativity through fun activities such as roller hockey and through a casual dress
code. There is an emphasis on team achievements and pride in individual accomplishments that
contribute to the company's overall success. Google understands that their employees have active
lives outside of the workplace and they encourage their employees to bring those parts of their
lives into the Google employee community. They build such loyalty from their employees that
many of them see each other and the Google management as a family.

Yet Google portrays itself as a special place, starting with its company motto, "Don't Be
Evil." And its programs and perks for employees are unusual. Meals of all kinds, prepared by
company chefs, are free at the company's headquarters in Mountain View, California, a modern
corporate campus known as the Googleplex. Other advantages there include children's day care,
doctors, dry cleaning, laundry, a gym, and basketball and volleyball courts. Maternity or
paternity leave is 12 weeks at 75 percent of full pay. There is also up to $500 available for
takeout meals for the entire family after a newborn arrives, courtesy of Google. Shuttle buses
(with wireless Internet access for working while commuting) ferry employees to the Googleplex
from throughout the Bay area.And the big perk: the company's engineers are given 20 percent of
their time to pursue their own ideas instead of company assignments.

Google values a commitment to their users in that they strive to give a higher level of
service. It does not matter where you work, if you are dealing with people, you should give them
the best experience possible. Even though Google works with their users virtually, they still
value the customer relationship.

Google embodies the team orientation primary characteristic of organizational culture.
Google encourages its employees to work and play together so that a family bond is formed.
According to Google, "Meetings that would take hours elsewhere are frequently little more than
a conversation in line for lunch and few walls separate those who write code from those who
write checks." This really does reinforce a team environment. Everyone is pretty much on the
same level and everyone works together. The limited walls in the building help the employees to
feel like a group rather than an outsider in another department.

Google's organizational culture is very strong. Google hires people that embody their
company's values and feel the same intense desire for unlimited amounts of information. This
desire allows the company's employees to work towards the same goals and intensifies the bond
that they share. Google tends to have a low turnover rate and receives over 1,300 applications a
day.

Google's culture is a combination of things. It is ethical, customer-responsive, and
spiritual. Google encourages its employees to be creative in problem solving which sometimes
calls for risk taking. These employees are allowed just enough freedom in their jobs though they
do not take it for granted and this keeps them on ethical ground. The Google employees also
have a sense of team instead of self so this encourages them to work together to achieve goals
rather than compete against one another. This also prevents unethical behavior.



Google's low formalization and service-oriented employees work to be customer-
responsive. They are allowed the freedom to make decisions that benefit Google users. The
employees strive to provide the best service available and doing this they must be able to relate
to their users. They understand that "thinking outside of the box™ is what they are known for so
they go above and beyond what others would do to satisfy a customer need while maintaining
company values.

This "outside of the box" type of business also puts the company into a spiritual type of
organization. Employees are rewarded for individual successes and for team accomplishments.
They are also encouraged to have fun with their job. Google's ability to allow their employees to
have fun while at work is motivating in itself. This motivation shows itself in the work as well. It
is a give-and-take relationship; both sides get something out of it. Google has a unique way of
conducting business that appeals to many people. It is this sort of culture that creates individuals
that have the desire and the motivation to stay with a company.

The company is currently hiring about 10 people a day, adding to a workforce of more
than 5,000. The essence of the Google pitch, said Shona L. Brown, vice-president of operations,
is: "Hey, come join us doing really exciting things. We're trying to change the world."

1) Look through the sentences and decide which of them are True (T) or False (F).

a) Google is the fastest and the most useful web search engine in the world.

b) Google employs the staff that is the best in their technological field.

c) Employees of Google work in a relexed atmosphere.

d) Many employees can't imagine to think of their colleagues as a family.

e) Rewards and perks in the company are not ordinary ones.

f) The company's engineers are given 20 percent of their time to develop their own ideas instead
of company's tasks.

g) Google doesn't develop customer relations.

h) The company encourages team building.

i) Google encourages its staff to be creative in problem solving which is sometimes connected
with risks.

J) Google's low formalization and service-oriented employees work to be irresponsive to
customers.

2) Choose the best answer to complete the following sentences.
a) Google Inc. is interested for its

1. staff

2. organizational cultures

b) To be one of the fastest web engines, the company
1. accomplishes some rules
2. hires best technical specialists

c) Google rewards their employee's hard work with

1. arelaxed workplace that develops creative abilities

2. an atmosphere that encourages constant communication

d) There is an emphasis on and pride in that contribute to the company's
overall success.

1. team work; personal accomplishments

2. management accomplishments; team decisions

e) For the employees of the headquarters in Calofornia there's a special bonus:
1. cars with a TV-set
2. buses with a wireless Internet



f) Though Google works with its clients via the Internet it provides qualified
1. relations with the customers
2. feedback

g) The company encourages employees at work.
1. to communicate
2. not to build personal relationships

h) This "outside of the box™ type of business also puts the company into
1. aleading strategic position
2. an organization with a family-like team

i) Google's ability to allow their employees is motivating in itself.
1. to enjoy things while at work
2. to earn a lot of money

j) The company is currently about 10 people a day.
1. fires
2. employs

3) Use definitions and clues below to find words from the text.
a) w__: shorthand name for WWW;

bya y: measurable amount of work performed to convert inputs into outputs;

c) d__ _sc__e:asetofrules for what you can wear;

dw__ _p__ _e:establishment or facility at a particular location containing one or more work
areas;

eeh_ g s: the main offices of an organization such as the army, police or a business
company;

f) b_ _d: a close connection joining two or more people;
g) j_ _:agroup of homogeneous tasks related by similarity of functions;

h) ¢ te: totry to be more successful than someone or something else;

yd n: a choice made between alternative courses of action in a situation of
uncertainty;

s y: to have or provide something that is needed or wanted.

4) Fill in the gaps using the words from the text.

(culture, hire, creativity, team, employee, management, assignment, commitment,
department, workforce)

a) The organisational (....) of this company is not the best example of one.

b) My colleague from another (....) takes maternity leave.

¢) This woman is a very precious (....) and the chief wants to reward her.

d) The decision to (....) you is not mine.

e) Every morning my boss gives me a very big (....) that I have to do during a day.
f) At work I feel more like an outsider than a part of the (....).

g) The (....) of the Coca-Cola company all over the world is enormous.

h) Constant relaxed atmosphere at work develops (....).

1) My (....) to the work I perform is of no discussion.

j) Itis notus who operate the company, the (....) does.

5) Put the verbs in brackets into the correct form. Use Present Simple or Present
Continuous.



a) The company (to succeed) when the staff (to have) the desire and the motivation to stay with a
company.

b) The motivation (to show) itself in the process of work.

c) Now the company (to hire) about 5 people a day.

d) An employee (not to feel) comfortable at his workplace when there is no team around.

e) Who (to compete) with our company at the moment?

f) The mangement (to assign) to us a very important project.

g) Every morning my colleague (to encourage) me that | will get the promotion soon.

h) I (to work) with another organisation now.

i) John (not to know) that he will be a new vice president.

J) Why you (to strive) for this place?

Kputepun onieHKH padoThl ¢ TEKCTOM

OreHKa BBICTaBJISICTCS MIPOIOPIMOHAIBHO JI0JI€ TPABUIIbHBIX OTBETOB:
85-100% — oreHKa «OTIUYHON

70-84% — orieHKa «XOPOIIOY

50-69% — omeHka «ymIOBIETBOPUTEIHHOY

MeHee 50% MpaBHIBLHBIX OTBETOB — OIIEHKA «HEYOBJICTOPUTEIHHOY

IIpuMepHbIe BONPOCHI K 00CYKIEHHUIO 10 MPOiIeHHO# TeMe (Ha mpuMepe BONPOCOB
K YPOKY (Teme) 1):

Unit 1. Companies

I. Ask for and give opinions:

1.
2.

© o

10.

11.

12.
13.

14.

A big company has its head office and subsidiaries. Why does a company need them?

A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive strategy? Why (not)? What other ways
can you think of?

The area where the head office is based is very important. Where does it have to be based to
operate effectively? What kind of infrastructure should be nearby?

The publishing business has to be in close touch with media resources; fashion business
needs constant supply of materials. In what way does a specialization have an impact on a
company s needs?

Think of the difference between wholesale market and retail market. Do all companies
choose only one way of selling? Why (not)?

A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies will
operate more successfully? Why?

Do you agree that freedom at workplace leads to better productivity? Why (not)?

Some companies introduce their own corporate policy concerning staff interrelations. Think
of good and bad examples of such policies. Support your answer with your own opinion.
The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?

Advertisement affords to show new product to people, but they can’t touch or try it. What is
the way of presenting new ideas to a large number of people with an opportunity of testing?
The domestic market becomes too narrow for a business. What happens in this case?
Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?

Would you like to work for a company that is accused of being environmentally unfriendly?
Why?



15. Do you care about the image that a company has? Why (not)?

1. Give a5-minute final presentation according to the following outline:
a) Introduction (State the problem)

b) Arguments “for”

C) Arguments “against”

d) Conclusion

Kputepun oneHKH y4yacTHusi y4alMXxcsi B 00CY:KIeHH U

JlaH moiHBINA, pa3BEepHYTHIM OTBET Ha IMOCTaBJIEHHBINM(e) BOMpOc(bl), MOKa3aHa
COBOKYITHOCTh OCO3HAHHBIX 3HAHMH O TeME OOCYKIEHHUS, MPOSBISIONIASCS B
CBOOOJTHOM OMNEPUPOBAHUU TOHATUSIMH, YMEHHH BBIJCIUTH CYIIECTBEHHBIC H
HECYIICCTBCHHBIC €ro MPU3HAKW, MPUIUHHO-CICNCTBEHHBbIC CBs3u. OTBET
dbopmymupyercss B COOTBETCTBUUM C HOPMaMu M TpPeOOBAHHMSIMH K YCTHOW U
MUCbMEHHON JIeJI0BOM KOMMYHHKAIIUU, MIPU UCIOJIb30BAHUU SI3BIKOBBIX CPEICTB
OTCYTCTBYIOT OLIMOKH, OTBET JIOTWUYEH, JOKA3aTeNeH, JEMOHCTPUPYET MO3ULIUIO
CTYJICHTA.

JlaH TONHBIN, pa3BEpHYTHIM OTBET HAa IIOCTABJIEHHBIN(E) BONPOCHI, MOKa3aHa
COBOKYITHOCTh OCO3HAHHBIX 3HaHUM O TeMe OOCYXIEHHs, [0Ka3aTeIbHO
PacKpbIThl OCHOBHBIE IIOJIOKEHUS TEMBI; B OTBETE IIPOCIEKHUBAETCS YETKas
CTpyKTypa, JIOTMYECKas II0CIEN0BaTENIbHOCTb, OTpakarolas  CYyLIIHOCTb
pacKpbIBa€MbIX NOHATUH, sBICHUI. OTBET U3JI0KEH B COOTBETCTBUU C HOPMaMH
u TpeOOBaHMSMHM K YCTHOW M NHCHbMEHHOW JI€J0BOMl KOMMYHHKAllMH, HO
JIONYCKAIOTCSl HEKOTOPblE HETOYHOCTH B COOJIOJEHHMH HOPM U TpeboBaHUM,
KOTOpBIE HE BIMSIOT HA CMBICIIOBOE COAEPKAHUE, IPU UCIOIb30BAHUU SI3BIKOBBIX
CPEICTB TPUCYTCTBYIOT HeE3HauuTeNbHble ommOku (1-3), oTBET B I1EIOM
JIOCTaTOYHO JIOTUYEH, IEMOHCTPUPYET NO3UIUIO CTYACHTA.

JlaH MOJHBIM, HO HEAOCTATOYHO IIOCJIEAOBATEIbHBIM OTBET Ha IIOCTAaBJICHHBIN
BOIIPOC, HO TpPH OTOM IIOKa3aHO YMEHUE BBIIEIUTh CYIIECTBEHHbIE U
HECYILECTBEHHBIEC MPU3HAKUA U MPUYUHHO-CIIEICTBEHHbIE CBSI3H. OTBET JIOTMYEH,
HO HE BCerja COOJIIOAOTCS HOPMBI U TPeOOBAaHMS K YCTHOM W THUCHMEHHOU
JIeNIOBOM KOMMyHUKaruu. JlomymieHo 4-7 ommOOK B MCMOJIB30BAHUH SI3BIKOBBIX
CPENCTB.

JlaH HEMOJHBIA OTBET, MPEACTABIISIONINN CO00 pa3pO3HEHHBIC 3HAHUS TI0 TEME
BOIIpOCA C CYIIECTBEHHbIMU oOIHMOKaMu B onpeaeneHusx. [lpucyrcrByror
(parMeHTapHOCTh, HEJIOTMYHOCTh H3J0KeHUs. CTyIeHT HE OCO3HAeT CBA3b
JAHHOTO TOHSTHS, SIBJICHUSI C APYTUMHU OOBEKTaMHU AUCHUIUIUHBI. OTCYTCTBYIOT
BBIBO/IbI, KOHKPETH3allMsl U JOKa3aTelbHOCTh M3JI0KeHUs. Peub HerpaMoTHas.
Jomymeno 6onee 8 ommbok. HopMbl 1 TpeOOBaHMS K YCTHOH M TUChbMEHHOMN
JIeTOBOM KOMMYHHKAIMU HE coOmonarorcs. JlomonHuTeNbHbIE U yTOUHSIOIINE
BOIIPOCHI MPENOJaBaTeNii HE MNPUBOAST K KOPPEKUMH OTBETa CTYAEHTa Ha
MOCTaBJICHHBII BOIIPOC.

IIpumep JieKCHKO-TPAMMATHYECKOT0 TECTA VISl TEKYIEr0o KOHTPOJIS YCIIeBAeMOCTH

(Ha mpuMepe TecTa Mo Ypoky (Teme) 1):

Test 1
I. Choose the correct answer from the words in italics.

1. We offer many different services, but we operate / specialize / produce in cleaning and

hygiene.

2. Adidas has several competitors / subsidiaries / products, including Reebok and Nike.

3. Generally speaking, our employees / sales / makes are very happy in their work.



4. The company is operated / produced / based in Slough, just outside London.
5. Last year, the company’s offers / sales / nationalities increased by 10%.

I1. Complete the questions. Write one word in each space.

6. What ............ you do?

Toviiinannnn. are you here at the conference?
8 your company operate in the UK?
9.Howold............ the company?

10. How ............ people work for the company?

I11. Match the questions (6-10) to the answers (a-e). Write the number of the question next
to the answer.

11. A About 30 years old.

12. _ B I’m an engineer.

13. _ C More than 600.

14. D No, it doesn’t.

15. _E To meet some of my customers.

IV. Correct the sentences. There is one mistake in each sentence.
16. Could you to speak more clearly?

17. Would I have a glass of water, please?

18. Can you giving me your address?

19. Yes, of course not.

20. Can you borrow me your mobile?

V. Put the conversation between Jack and Camille in order. Write a-j after each section
(21- 30). The first sentence is given.
Excuse me. Can I introduce myself? I’m Jack Reynolds.
21. I’'m an IT engineer. I work with computers and IT systems. What do you do?
22. How do you do? Where are you from, Camille? __
23. To repair the computers!
24. Camille Vargas. I’m sorry. It’s nice to meet you, but I must go now.
25. I'm French. I live in Marseilles. How about you?
26. Oh right. Can I introduce you to my colleague Peter Samms? His computer’s not working
very well, and maybe ... Peter, this is ... sorry what’s your name again?
27. I’m from Detroit in the United States. What do you do? __
28.’'ma TV reporter. I work for CNN in their Detroit office. Why are you here at the trade
fair?
29. How do you do? I’m Camille Vargas.
30. OK, Camille, see you later.

VI. Translate into English:

31. — Kem T8I paboraems? — S nuap-meHemkep. Most pabota BkitouaeT oomerre co CMU.

32. —T'ne pabotaer Bama kommanus? — Mbl 6azupyemcst Bo @paHiiuu, HO y HAC JOYEPHUE
KOMIIaHUH 110 BCEMY MUDY.

33. — Hax yuem Brl paGoTaere B 1aHHbII MOMEHT? — Sl y4acTBYIO B OpraHu3al[ii TPEHUHI'OB JUIs
COTPYAHMKOB.

34. — Kto otBeuaer 3a puHaHcoBbIi oTaen? — Mucrep CMut. OOBIYHO OH UMEET AENIO CO BCEMH
JEHbraMH, HO CETO/IHS OH IPUHUMAET IIOCETUTENIEH U3 OTJEIOB 3aKyNOK U JIOTUCTUKH.

35. — Bama koMmaHus CKOpO 3allyCcKaeT Ha PHIHOK HOBBIH ToBap? — Jla, Mbl mpoBenu
UCCJIEZIOBAaHNE PBIHKA IOl Ha3aJ U 00OHAPYKHJIM, UTO MOKYHATENN XOTEJIM YTO-HUOY Ib CTHIIBHOE
U TIpUBJIEKaTEeIbHOE, a TaKXKe QYHKIIMOHATIbHOE U TpaKkTu4YHOe. [I03TOMY B IPOIILIIOM IOy MBI



pa3paboTaiiu HOBBIHM mpeaMer Mebenu. A ceiiyac Mbl IPOBOIUM ONMPOOHpPOBaHKE. — A y HETO
€CTb MOHSTHASI UHCTPYKLMS 11O cOOpKe?

KpnTeme OICHKH BBINNOJIHECHHUSA TECTa

OreHKa BBICTaBJSICTCS MIPOITOPIHUOHAIBHO JIOJIC TTPABIIILHBIX OTBETOB:
85-100% — oreHKa «OTIUYHON

70-84% — orieHKa «XOPOIIOY

50-69% — oreHKA «yIOBJICTBOPUTEIILHOY

MeHee 50% MmpaBUIBLHBIX OTBETOB — OIIEHKA «HEYOBJICTOPUTEIHHO

3a4eTHO-IK3aMeHAHOHHbIE  MaTepHaJAbl I NPOMEKYTOYHOH  aTTecTAUH
(3x3amen/3auer)

BuiaMmu mpoMesKyTOUHOM aTTecTanuu ssistiores 3a4er (1, 2, 3 cemectp) u sk3amen (4
ceMecTp).

Cnucok pa3sroBOpHbIX (JIEKCHYECKHX) TeM Kypca (coo01eHunii), BLIHOCAIIMUXCS Ha
3a4eT ¥ UTOTrOBBIN IK3aMeH:

IlepBblii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders

Tperuii cemecTp:
1. Selling

2. New ldeas

3. Entertaining

4. Performance

YeTBepThIl CEMECTP:
1. Future Ideas

2. Time

3. Training

4, Your Career

Chnmcok rpaMMaTu4€CKHX T€M KypCa, BBIHOCAIIUXCH HA 3a4Y€T " MTOrOBbIii AK3aMeH:

IlepBblii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:



1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpernii cemecTp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YeTBepThlil ceMecTp:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. ®opMa MPOMEKYTOUHOT0 KOHTPOJISI — 3a4eT.

3aueTr mpeaycMaTpUBAaEeT IPOBEPKY YPOBHS C(HOPMUPOBAHHOCTH YHUBEPCAJIbHOU
koMnereHnn YK-4, a UMeHHO:

1) 3HaHus HOpM M TpeOOBaHMN K YCTHOM M NMHCHMEHHOH AeN0BOM KOMMYHHKAIUH,
NPUHATBIE B CTpaHe(ax) M3y4yaeMoOro si3bIKa M 3HAHUA SI3BIKOBBIX CPENCTB (TpaMMaTUYecKHe,
JIEKCUYECKHE) HEOOXOIUMBIX JUJIS peaau3aliu J1€J10BOi KOMMYHUKALIUY B YCTHOM U MM CbMEHHOM
(hopMax Ha UHOCTPAHHOM SI3BIK;

2) yMeHM#l NpUMEHATb HOPMBI M TpeOOBaHMs, NMPUHATHIE B CTpaHe(ax) H3y4yaeMoro
si3plKa, MpU peadu3alud YCTHOM MW TIHChbMEHHOW JIEJOBOM KOMMYHUKAIMU W YMEHUU
HCIOJIb30BaTh S3bIKOBBIE CPEACTBA [UISl pEealM3allMM JEe0BOM KOMMYHMKAllMM B YCTHOM H
MUCbMEHHOHN (hOpMax Ha HHOCTPAHHOM SI3BIKE;

3) omblTa peanu3alMd YCTHOW W THCHbMEHHOW JIEJOBOH KOMMYHHKAIMH C YYE€TOM
COOJTIIO/IeHNS] HOPM U TpeOOBaHUM, MPUHATHIX B CTpaHe(aX) U3y4yaeMoro s3blKa.

IIpenszavyerHbie TpeOOBaHUS !
| cemecTp
1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (temsr) 1 — 4).
- Cnava pabouero cioBaps (IIOypouHasi JISKCHKA).
- MUCbMEHHBIN (YCTHBIN) IEPEBOJT TEKCTOB U3 KAXKJIOTO YPOKa (TEMBI).
- BBITIOJTHEHHE YIPAXKHEHUH U3 KOKIO0Tr0 YPOKa.

2. Brogno-koppektuBHblil kypc (BKK) — ypoksr (Temsr) 1 — 4.

- otpabotka Useful Language 13 kaxq0ro ypoka B JI€KCHUECKUX YIPakHEHHSIX.

- MM CbMEHHOE BBINOJIHEHHUE JEKCUKO-TPAaMMAaTHYECKUX YIPaKHEHUH U3 KaX0ro ypoka.
- IPOMEKYTOYHAs cljaua TPaMMaTHYECKUX TEM 110 YPOKaM.

II cemecTp

1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (temsr) 5 — 8).
- crava pabodero cioBaps (IoypoyHas JEKCUKA).

- MUCbMEHHBIN (YCTHBIN) NMEPEBOJI TEKCTOB U3 KAXKIOI0 YpOKa (TEMBbI).
- BBITIOJTHEHHE YIPAXKHEHUH U3 KaK0Tr0 YpOKa.

2. Beogno-koppektuBHbii kypc (BKK) — ypoku (temsr) 5 — 8.

- otpabotka Useful Language n3 kaxa0oro ypoka B JEKCHUECKHX YIPAKHCHUSX.

- MUCBMEHHOE BBIMOJIHEHNE JICKCUKO-TPAMMATHYECKUX YITPaKHEHUH U3 KX JI0T0 YpOoKa.
- IPOMEKYTOUHAs cjaua TPaMMaTHYECKUX TEM 10 YPOKaM.



11 cemecTp

1. Vuebnuk “Business Result: Pre-Intermediate” (ypoku (temsr) 9 — 12).
- Cnava pabodero cioBaps (IoypoyHas JEKCHUKA).

- MUCbMEHHBIN (YCTHBIN) MEPEBOJI TEKCTOB M3 KAXKIOI'0 YpOKa (TEMBbI).

- BBIIIOJIHEHHUE YIIPAKHEHHUH U3 KaXI0TO YPOKa.

2. Brogno-koppektuBHblit kypc (BKK) — ypoku (temsr) 9 — 12,

- otpabotka Useful Language n3 kax70ro ypoka B J€KCHUECKUX yIPaskHEHHSIX.

- MIICBMEHHOE BHIMOJIHEHNE JICKCUKO-TPAMMATHYECKUX YITPasKHEHUH U3 KaXKI0T0 YpOKa.
- IPOMEKYTOUHAs cljadya TPAMMAaTHYECKUX TEM TI0 YPOKaM.

3agaHus K 3a4eTy:
1. YcneniHoe BIMOTHEHHUE JICKCHKO-TPAMMATHYECKOr0 TecTa (MUHIMYM Ha OIECHKY
«yIIOBJICTBOPHUTEIIHLHOY).
2. CooO1ieHue 1o 3aJJaHHOI TeMe (pa3roBOpHAs Tema).
3. Urenne, mepeBo]] v MOAPOOHBINA IMepecKas C IEMEHTAMU aHAIN3a YKOHOMHYECKOro TeKCTa (B
paMKax U3y4CHHON TEMATHUKH).

HpuMep JICKCUKO-TPAMMAaTH4Y€CKOI'0 TeCTa IJIs1 l'[pOMC)KyTO‘lHOﬁ aTrrecranum (l—la nmpumepe

YPOKa (TeMbl) 2:

Test

Match the words (1-10) with the definitions (a-j)

1. department a. within each other's sight or presence

2. workforce b. a person working physically rather than mentally.

3. subcontractor c. abusiness that helps people to find work and
employers to find workers

4. to make up d. the total number of workers employed by a company
on a specific job, project, etc

5. to improve e. to puttogether

6. part-time worker f. the total amount of money gained from selling some
goods or services

7. face-to-face g. to (cause something to) get better

8. manual worker h. someone who works for only some of the day or
week

9. total market i. apart of an organization which deals with a
particular area of study or work

10. employment J. aperson or company that is paid to do part of the

agency work given to another person or company
I. Fill in the gaps

1. Journalists and writers usually work as ...
..... helps staff to deal with their psychological problems at work.

2. .

3. The head researcher of the ..

.. company invented a new medicine.

4. Ican spend a lot of time with my family, because I have ... working hours



You need special ... if you want to work in this area.
Installing new equipment is our ... now.

... 1s more important for men than for women.

The elevator was ... ... ... so we had to take the stairs.

N ;

I11.  Answer the questions
1. If you need a job, will you use an employment agency to help you find it or you will
try to find it by yourself? Why?
What does your job involve? What are you working hours?
Do you want to work all your life for the same company? Why/why not?
Are training organizations important? How do they help workers?
When you retire would you like to work? What kind of worker would you like to be?

agbrwn

READING

IV.  Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a
project. Today it is a global company with offices all around the world and it’s becoming more
and more popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps”) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using
temps for a long time. People want to be temporary workers to have flexible working hours so
that they can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to
work for the same company until they retired. Today, nobody expects a job for life anymore.
There are a lot of freelance workers and people are moving from job to job, working in different
companies or in different departments. Training is important because it improves workers’ skills.
These can help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want
retired people with skills to return to work. Japan, Australia and Italy are starting to employ older
workers. Companies need organizations like Manpower to arrange training for older employees,
for example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker b. workers choose when they work
3. Permanent worker c. works a few days/hours a week

4. Part-time worker d. a better job in the same company

5. Freelance worker e. has a job for a short period of time



VI.

O~ LNE

VII.

6. Promotion f. work for self, not for the company
7. Flexible hours g. usually works 35-40 hours a week

Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?

What is Japan, Italy and Australia are starting to do?

Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?

Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 — work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

VIl . Complete the sentences with the correct form of the verbs in italics.

CoNOR~LNDE

10
11.

I work/ am working for Corus plc. | started here seven years ago.

What do you do / are you doing at the moment?

| organize / am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

I am driving / drive at the moment, but usually I am taking / take the train.
Are they send / sending the report now?

At this moment thousands of retail customers buy / are buying goods online.
The company wants / is wanting to increase its total market.

IX. Translate from Russian into English

1.

N

N kW

VYcTaHOBKa HOBOT'O MPOrpaMMHOI0 o0ecnedeHns OMOXeET n30exars cO0eB B
cucTeme

S pabGoTaro moJIHBIN pabovHii IeHb, U B OTJIMYKE OT BHEIITATHBIX COTPYIHUKOB Y
MEHsI OY€Hb MaJi0 CBOOOAHOI'0 BPEMEHH.

B nsTHUIY MBI IPOBOJMM BCTPEUY C MOCTaBLUIMKAMU KOCMETUKH.

Yro BeI nenaere? He BXxoauTe Tyna, uaet coopaHue.

S Bcerna craparoch NOAAEPAKUBATE XOPOIIME OTHOIIEHHS C KOJJIEraMHu.

OH yX0AMT Ha IIEHCHIO Yepe3 Tol.

S X0ouy OrOBOPUTH C HUM JIMIIOM K JIMILY.

Ecnu BbI X0THTE IPHOOPECTH HAILl HOBBIM YBIAXKHAIOIINN KpEM, TO3BOHUTE T10
tenedpony 236-00-99



9. S uny B areHTCTBO MO TPYAOYCTPOIMCTBY. S X04y OBITH areHTOM IO MPOJIAXKE B
(hapmareBTHYECKONM KOMITAHHH.
10. 5 He oTpuLat0, YTO KOMIAHUU 110 O0YUYEHUIO IIEpCOHAIa IOMOraloT pabOTHUKAM
OpraHu3alMi CopaBIATbCS C Pa3IMYHBIMU IPOOIEMaMHu.
11. 51 po3HUYHBIIA TOKYNATENb U S OTJAI0 IPHOPHUTET Ka4eCTBY TOBapa, a He ero
CTOUMOCTH.
12. Ceityac >xypHaJIMCThl O4€Hb MHOTO THIIYT O TOM, YTO CBSI3U C OOIIECTBEHHOCTHIO
BaYKHBI JJI51 JTI0O0N KOMITAHUH.
13. MecTHbII Mara3uH MpoJaeT 3apaK eHHbBIC TOBAPHI.
B nanubiit MOMEHT paOOTHUKH (PU3HUECKOr0 TpyAa MPUHUMAIOT y4acTue B
3abacroBke (Strike).

Kpurepnu oneHkHu BbINOJHEHUS TeCTa

OreHka BBICTaBISIETCS MIPOMOPIHUOHANBHO JI0JI€ TTPABIIILHBIX OTBETOB:
85-100% — oleHKa «OTIUYHON»

70-84% — ormeHKa «XOPOIIO»

50-69% — oreHKa «yIOBJIECTBOPUTEIHHOY

meHee 50% MpaBUIBHBIX OTBETOB — OIIEHKA «HEY/OBJICTOPUTEIBHOY

Kpurepuu oneHUBaHUA BBINOJTHEHHUS 32JaHUH K 3a4eTy:

O1ueHKa «3a4TEeH0» CTaBUTCS, €CIIU CTYJICHT:

- JEMOHCTPHUpPYET 3HaHHE HOPM U TpeOOBaHUI K YCTHOW M MUCHMEHHOW JeNOBOU
KOMMYHHUKAIMM, TPUHATBIE B CTpaHe(ax) M3y4yaeMoro f3blka M 3HAHHUE SI3BIKOBBIX CPE/ICTB
(rpamMmMaTuyeckue, JEKCUHYECKHne) HEOOXOAUMBIX sl peaju3aluM JeJI0BOW KOMMYHHUKALMHM B
YCTHOW Y MMCbMEHHOW (popMax Ha MHOCTPAHHOM SI3BbIKE;

- JIEMOHCTPUpPYET yYMEHHUs NMPHUMEHSITh HOPMBI U TpeOOBaHMs, NMPUHATHIE B CTpaHe(ax)
M3y4aeMoro s3blKa, IPU peain3aliy yCTHOW U MMCbMEHHOM JeI0BOM KOMMYHHMKAIUA U YMEHHUU
HCIIOJIB30BaTh SI3BIKOBBIE CPEACTBA JUIA pEAJM3alUU ACIOBOM KOMMYHHMKALMM B YCTHOM H
MUCbMEHHOH (hOpMax Ha HHOCTPAHHOM SI3BIKE;

- peanu3yeT YCTHYIO U NMHCbMEHHYIO JEJIOBOM KOMMYHHUKAIIMH C YYETOM COOJIIOJCHUS
HOPM U TpeOOBaHMM, MPUHATHIX B CTpaHe(ax) U3y4yaeMoro s3bIKa.

O1eHKa «He 32a4TEeHO0» CTaBUTCS, €CJIN CTY/IEHT:

- HE JIEMOHCTpPHpPYET 3HaHWE HOPM M TpPeOOBaHMH K YCTHOM M NMHCHMEHHOW IEJIOBOM
KOMMYHHMKAIIMM, TNPUHATBIE B CTpaHe(ax) HM3y4aeMoro s3blka M 3HAHUE S3BIKOBBIX CPEACTB
(rpaMMaTHyecKue, JEKCUUYECKHE) HEOOXOAMMBIX MU peaju3aluu JeJI0BOM KOMMYHMKAIlUM B
YCTHOH M MUCBMEHHOM (popMax Ha MHOCTPAHHOM SI3bIKE;

- HE IMOHCTPUPYET YMEHUS NPUMEHATh HOPMBI U TpeOOBaHUs, IIPUHATHIE B CTpaHe (ax)
U3y4aeMoro S3bIKa, IIpU peaau3alii YCTHOW U MHCbMEHHOM J1€J10BOM KOMMYHHUKAlMU U YMEHUN
HCIIOJIB30BaTh S3BIKOBBIE CPEACTBA JUIA pEAJM3alUU JACIOBOM KOMMYHHMKALIMM B YCTHOM H
MUCbMEHHOM (hopMax Ha HHOCTPAHHOM SI3BIKE;

- He crnoco0eH peann30BaTh YCTHYIO U MHCbMEHHYIO J1€10BOM KOMMYHUKAIMU C YUETOM
COOJIIOICHNS. HOPM U TPeOOBaHMM, IPUHATHIX B CTpaHe(ax) U3y4aeMoro s3bIKa.

4 cemecTp. ®opMa NPOMEKYTOUYHOI0 KOHTPOJISI — IK3aMeEH.

DK3aMEH MpeaycMaTpUBaeT MPOBEPKY YPOBHS CHOPMUPOBAHHOCTH YHHBEPCAIHHOMN
komrierennn YK-4, a uMeHHO:

1) 3HaHUA HOPM W TpeOOBaHWI K YCTHOW M MHCHMEHHOH JEIOBOH KOMMYHHKAIUH,
MPUHATBIE B CTpaHe(ax) M3y4aeMOro s3blKa M 3HAHUS SI3bIKOBBIX CPEACTB (FpaMMaTHYECKHE,
JIEKCHYECKHE) HEOOXOUMBIX JIJISl peai3aliy J1eJI0BOi KOMMYHUKAIIUK B YCTHON M MM CbMEHHOM
(opmax Ha UHOCTPAHHOM S3bIK;



2) yMeHMI TpPUMEHSATh HOPMBI U TpeOOBaHHUA, MPUHATHIE B CTpaHe(ax) HM3y4aeMmoro
SI3bIKa, MPU pEATU3AlUU  YCTHOM W TNMCbMEHHOM JEIOBOM KOMMYHHMKAIMM W YMEHUH
KCIIOJb30BaTh SA3BIKOBBIE CpPEICTBA ISl peaM3allu JEIOBOM KOMMYHHUKAIIMM B YCTHOM U
MUCbMEHHON (DOpMax Ha HHOCTPAHHOM SI3BIKE;

3) ombiTa peanu3aluyd yCTHOW W MHUCbMEHHOM J€JIOBOM KOMMYHHMKAIIUM C Y4€TOM
COOJIIOICHUSI HOPM U TpeOOBaHUH, MPUHATHIX B CTpaHe(aX) U3y4aeMoro s3bIKa.

IIpensk3amMeHanMOHHbIE TPEOOBAHUS |
IV cemecTp
1. Yuebnuk “Business Result: Pre-Intermediate” - ypoku (temsr) 13-16.
— Cnaua pabGouero cioBaps (MOypoyHas JEKCHKa).
— IIucpMeHHbIH (YCTHBIN) TepeBO TEKCTOB M3 KaXk/I0r0 ypoKa.
— BeInosnHeHNe ynpaXHEHUH 110 YPOKaM.

2. Beongno-Koppektusnsiit Kypc (BKK) — ypoku (temsr) 13-16.

— Otpabotka Useful Language u3 kaxoro ypoka B JIEKCHYECKUX YIIPAKHEHUSX.

— [IncbMeHHOE BBINIOJIHEHUE JIEKCUKO-TPAMMaTUYECKIX YIPAKHEHNH U3 KaXKJJ0r0 YpOKa.

— [IpoMexyTouyHast caaya rpaMMaTUYECKUX TEM IO YPOKaM.

— YcnemHoe BbIIOJHEHN e UTOIOBOr0 JIEKCUKO-TPAaMMAaTHYE€CKOro TecTa (MUHUMYM Ha OLICHKY
«yIIOBJIETBOPUTEIILHOY).

Bonpocsl (3aganusi) K 3K3aMeHANMOHHOMY OMJIeTY:
1. Urenue, mepeBoa U mMOAPOOHBIN MEpecka3 ¢ JIEMEHTaMU aHAIM3a SKOHOMHYECKOTo TeKCTa (B
paMKax U3y4E€HHOW TEeMaTHKH ).
2. CoobuieHure 1o 3a/1laHHO TeMe (pa3roBOpHas TeMa).
3. Coobienue 1o 3aJJaHHOI TeMe (TpaMMaThdecKas Tema).

IIpumep UTOrOBOIO JEKCUKO-TPAMMATHYECKOI0 TECTa VISl IPOMEKYTOYHOM aTTeCTAIlUM |

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

¢) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

c) a sense of responsibility.

3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

¢) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

¢) having fun together.



5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union™. It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, | have
doubts about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year I ran for the office, I promised
someone that I would run. A random meeting with next year's President and a rant about how
ineffectual I thought the Union was brought this about, and | must say, my mates gave me a lot
of support. However, | did not make the effort to canvass, | did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? | should feel worse than I do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How
can a body of 19 and 20 year olds represent a student body that ranges from 18 to 807 In the UK,
more and more mature students are returning to study every year. If the body that is meant to
represent them discusses issues like the ethics of every single product in the Union shop, or
whether not allowing Al-Qaeda to operate from the university is discrimination or not ... they are
simply not represented. How can | present problems specific to a mature student to someone
with little or no life experience themselves?

This became evident in a short time and I did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When | see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the
issues and methods do the work, rather than young and inexperienced people who want nothing
more than a jolly good time with their mates, and something to put on their CV.

I have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. |
never thought that this was what university would be about. 1 am there for a reason, to learn. |
sold my house to finance this degree, it is a pretty major commitment for me, so of course | am
going to take it seriously.

I1. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap

2. colleague
3. competitor
4. customer
5. functional
6. Quality Control
7. Sales

8. staff

9. subsidiary

10. well-designed

a) a company that is part of a larger group
b) the department which sells products



c) a person who works in the same company as you

d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

1) a company that operates in the same market as you

J) the department which checks that products have no defects

I11. Fill the gaps with the words below:
Sales, trials, involved, consist, specialize, part, based, provides, research, divided.

1. We..oooooen. in the advertising of children toys.

2. The company ............... a wide range of consulting services.

. lam............... in a big logistics project.

4. Our head office is ............... in Paris.

5. What are the annual ............... of the company?

6. Before launching the product we did some market ............... .

7. What does your work ............... of?

8. The manufacturer did a lot of product ............... before it went on the market.
9. The company is ............... into three business units.

10. Did you take ............... in the meeting yesterday?

IV. Choose the correct option:

1. What / which department do you work in?

2. The company produces / is producing car tyres.

3. We look / are looking for a new supplier.

4. When did the company start / started?

5. Who do you / you work for?

6. Our manager has / is having a meeting with a customer now.
7. Do / are you responsible for branding the product?
8. The product become / became very popular.

9. We open / are opening a new shop next month.
10. The office opens / is opening at 9 a.m. tomorrow.

V. Put these words in the correct order to make complete sentences.
1.1/ introduce / Can/ you / manager / to / our?

2.you / him/ call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / 1 / for / moment /a/ Could / you / to?

VI. Translate from Russian into English.

1. KoMmnaHusi IMeeT HeCKOJBbKO JOUEPHUX MPEAIPUATHH, KOTOPbIE padOTaIOT IO BCEMY MHUDY .
2. — Komy TbI moguuHsIICS Ha CBOEH mocneaneit padore? — Hukomy, st ObLT MHAMBUIYaTbHBIM
MpeNIPUHUMATEIIEM.

3. MHorue 011 BBIOUPAIOT Takue Npodheccuu Kak CHENUaNINCT 110 CBA3SIM C 00IECTBEHHOCThIO
WM TpohecCHOHANBHBINA TICUXOJIOT. DTH MTPO(ecCHH BKIFOYAIOT KOMaHIHYIO paboTy ¢
areHTCTBaMHU MO TPYI0YCTPOUCTBY, C OpraHU3alUsIMU [0 00YUYEHUIO MTepCOHala, BHEIIHUMHU
KOHCYJIbTAaHTAMH U CYOTIOJIPSITYNKAMHU.

4. — Kakue ToBapbl MPOM3BOAUT 3Ta KoMnaHus? — OHa crienuaiu3nupyeTcs Ha CO3qaHuu
MPOrPaMMHOTO 00eCIIeYeHUsI.

5. — Kak yacTo reHepaibHbId TUPEKTOP MOIB3YETCS ITHM Oprcom?



— OH paboTaer 37ech TOAbKO 2 1HS B Hezento. OH IPOBOJUT CEroJHs 37eCh COBELaHue?

— Jla. Hama opranu3anys cerofss siBJseTCsl IPUHUMAIOIIEH CTOPOHOU, HE TaK JIn?

— OT0 BEpHO. A Hall OTAE] OTBEYAET 32 HAIIMCAHNUE OTYETA UJIU IIPEICTaBICHUE IIPE3EHTAlUN?
— Jlymaro, Halll OTAeJ TOTOBUT IPE3EHTALNIO ¢ rpadKaMu Ha 3TOU Hezene.

6. — Kto 3BoHUI MHE Buepa? — Bamr komera u3z po3sHnuHoi koMnanuu. OH OCTaBHII BaM
coo01IeHHE.

7. KimoueBsle M pbl KPYroBOM AuarpaMMbl IOKa3bIBAIOT JIOJI0 PhIHKA KOMIIAHUH B CTPaHe, a
JyarpaMma IoKasblBaeT, B KAKMX FOpoJiaX y KOMIIAHUU €CTh HAYYHO-UCCIIEA0BATEIbCKUE
OTJEJIBL.

8. — Ham uem ThI ceifuac pabortaenis? — Opranusyro NO€31KH HAIUX COTPYIHUKOB K KJIMEHTaM.
Hamra komnanus npoOBOJIUT TaKMe BU3UTHI KaXKAbIi IO/,

9. Onu pa3paboTany 3Ty Bellb HECKOJBKO JIET Ha3a/l, U H300peTaTen Ha3bIBAIM €€ CTUIIBHOM,
MIPUBJICKATEIbHOM, 5KOHOMUYHOH. K Hell mpuitaranach JOCTyNHas I 0JIb30BaTeNs
MHCTPYKIUS M0 cOOpKe.

10. Korzaa Moemy Kosuiere npuiiia 3Ta OpUruHanbHas uies, s He JyMall, 4To OHa Oy/eT UMETh
Takol ycnex. Ho ckopo kosutera yiesn u3 KOMIIaHUU U Telepb 3apabaTeiBaeT OobIne
JICHBbI'H.

KpnTeme OI€HKH BBINNOJTHCHHUA UTOI0OBOI'O TECTA

OrneHka BBICTaBISIETCS MIPOMTOPIMOHAIBHO JI0JIC TPABMIILHBIX OTBETOB:
85-100% — oLeHKa «OTINIHON»

70-84% — ormeHKa «XOPOIIO»

50-69% — orieHKa «yIOBJICTBOPUTEIIHLHOY

MeHee 50% MmpaBUIIbHBIX OTBETOB — OIIEHKA «HEYI0BJICTOPUTEIIHLHOY

IIpumep TekcTa npoecCHOHATIBLHON TEMATHKH Uil YTEHHs U IepeBoje Ha
JIK3aMeHe

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many
reasons to go on a business trip as there are places to go: to sign contracts, to discuss terms of
delivery, payment or shipment, to have tests, to consult, to improve one's professional skills,
to provide support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they
contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time.
Often, colleagues from different countries experience cultural difficulties, that is, they are
surprised by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.



Oopa3en 3Kk3aMeHAIIMOHHOT0 OUJIeTa

denepasbHOE TOCYJAPCTBEHHOE OIOPKETHOE 00pa3oBaTeIbHOE

YUpEeXKJICHHUE BBICIIET0 00pa30oBaHUs
«KybaHckuit Tocy1apCTBEHHBI YHUBEPCUTET

38.03.06 — ToproBoe nemno
Bee npodumn

«IHOCTpaHHBIN A3BIK»
OK3AMEHAILIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.
3. Grammar: Present Simple

3aBenyromuii kadeapoi npodeccop A.B. 3uHbKOBCKas

Kpurepun oneHnBaHus pe3yJbTaToB 00yueHUs

Onenka

Kpurepuu onleHuBaHuUs 110 3K3aMEHY

Bricokuit
YPOBEHBb «5»
(oTaM4YHO)

CryneHT 0€30lIMO0YHO M TIOJHO OTBEYaeT Ha BCE BOIPOCHI,
IIpeJCTaBJICHHbIE B OWJIeTe, a TaKXKe MPOJEMOHCTPUPYET CBOOOIHOE
BJIaJICHUE MAaTepuajoM IpU OTBETE Ha JOMNOJHUTEIbHBIE BOIPOCHI.
OtBer cryneHTa O(OPMIEH T'PaMOTHO C TOYKH 3PEHUS I'PAaMMAaTHKH,
JICKCUKH, ()OHETUKU, HHTOHAIIMU. VITOTOBBIN JIEKCHKO-TPaMMaTHYECKHI
TECT BBIIIOJIHEH Ha OLIEHKY «XOPOIIO» NN «OTIIMYHO». CTyIEHT OCBOUII
3HAHUS, YMEHHUS, KOMIIETEHIIMM M TEOPEeTUYECKHH MaTepuan Mo
aucuuIrHe 6e3 npobeno. Bee 3aganus, mpeaycMOTpEeHHbIE yueOHbIM
IJIAHOM,  BBIMIOJIHEHBI ~Ha  BBICOKOM  Ka4eCTBEHHOM  YpOBHE.
[TpakTHueckne HaBBIKM NPO(ECCHOHATBHOIO NMPUMEHEHHUS! OCBOEHHBIX
3HaHUH CPOPMHUPOBAHBI.

Cpenuuiit
YPOBEHb «4»
(xoporo)

CTyneHT NpaBHIBHO OTBEYAET HA BCE BOMPOCHI, MPEACTABICHHBIC B
OowmsieTe, HO MOXET HETOYHO WM HE B IOJHOM O0OBEMe OTBEYaTh Ha
JOTIOJIHUTENIbHBIE BOIPOCHL. JlomycKaeTcss He3HAUUTEIbHOE KOJINIECTBO
HErpyObIX T'PaMMAaTHUECKHX, JIEKCHUECKUX, (OHETHYECKHX OIIMOOK,
KOTOpbIE HE MCKa)KalOT CMBICI BBICKa3bIBaHHs. VITOrOBBIN JIEKCHKO-
rpaMMAaTHYECKUH TECT BBINOJHEH Ha OLEHKY «XOpOIIO»  WJIH
«yIOBICTBOPUTEIHEHO». CTYICHT NPAKTHYECCKA TMOJHOCTHIO OCBOMII
3HAHHS, YMCHHUS, KOMIICTCHIIMM ¥ TEOPETUYCCKHA MaTephal o
TUCHUIUTMHE. Y4eOHbIC 3aJaHds BBINIOJHEHBI, HO HE OICHCHBI
MaKCHUMaJIbHBIM YHCIIOM 0aJuIoB. [MpakTHyeckre  HaBBIKH
npoeCCHOHATIBHOTO  NMPUMCHEHHS  OCBOCHHBIX  3HAHMU  IOYTH
MOJIHOCTBIO C(POPMHUPOBAHBI.

[ToporoBsiii
YPOBEHb «3»
(ynoBierBopute
JIBHO)

CryneHT 3aTpyJHsI€TCS B OTBETaX HA BOMPOCH! OMIIeTa, OTBEYAET TOJIBKO
Moclie HaBOISAIIMX BOIPOCOB, JAEMOHCTPHPYET clabble 3HAHUS TPU
OTBETE Ha JOMNOJHHUTEIbHBIE BOMPOCHI, JOMYCKAET MHOIOYHUCICHHbIE
rpaMMaTHYECKHe, JIEeKCHUYecKne, (POHETHUECKHEe OMIMOKH, KOTOpBIC
3aTPYJHAIOT TOHMMaHue. MTOroBbld JIEKCUKO-TPAMMATUYECKUU TECT
BBITIOJIHEH Ha OLICHKY «YIOBJIETBOPUTEIHHO 581078




«HEYIOBJICTBOPUTENbHO». CTYyIEHT YaCTHYHO OCBOWJI 3HAHHS, YMEHUS,
KOMIETEHIIMM M TEOPETUYECKUH Marepuan Mo JUCHUIUIMHE. MHorue
y4eOHbIe 3aJaHNs TMOO0 HE BBIOIHEHBI, IM0O OLIEHEHBI YHCIOM 0aJlIoB,
OIM3KUM K MHWHUMAJIbHOMY. HGKOTOPLIC MPAKTUYCCKUEC HAaBBIKM HC
c(OpMHUPOBAHBI.

CTyneHT NeMOHCTpUpYeT cliabble 3HaHUSA IpU OTBETE HA BOIPOCHI
6I/IH€Ta, HE MOXCT OTBCTHTb Ha MAOIOJHHUTCIbHBIC BOIIPOCHI HWJIKM HE
MOXKET OTBCTHTbL HHM Ha OJWH BOIIPOC B ouiere. MHOTOYKMCIIEHHBIE

MuHUManbHBIA
YPOBCHD 2 rpyObie TpaMMaTHYeCKHe, JIeKCHYecKrue, (OHETHYEeCKHe OIIMOKU
HCKaXKaroT CMBICH BBICKa3bIBaHMSI. HUtorosriit JIEKCHKO -
(HeynoBieTBOpU .
TeNbHO) rpaMMaTUYECKUN TECT BBIMOJHEH Ha OIEHKY «HEY/IOBJICTBOPUTEIHHOY.

CryneHT He OCBOWJI 3HAHMS, YMEHHUS, KOMIICTCHIIMU W TEOPETHYCCKUI
Marepual 10 JUCIHUIIMHE. Yd4eOHble 3aJaHusl HE BBIMOJHEHBI,
MPAKTUYCCKHE HABBIKK HE C(hOPMHUPOBAHBI.

OreHOYHBIE CpENCTBAa JJIi WHBAJIMIOB M JIMI] C OTPAaHMYCHHBIMH BO3MOXKHOCTSIMH
3[I0POBbsI BEIOUPAIOTCS C YUETOM MX HHIUBUAYAIBHBIX TCUXO(PHU3UIECKUX OCOOCHHOCTEH.

— IpH HEOOXOOUMOCTH WHBAJIHMIAM W JIMIAM C OrPAaHUYEHHBIMH BO3MOXKHOCTSIMH
3JI0POBBSI IPEAOCTABIISICTCS JOMOJHUTEIHHOE BPEMS IS TIOATOTOBKU OTBETA Ha SK3aMEHE;

— IIpU MPOBEJCHUH MPOLEAYPHI OIICHUBAHUS PE3YIbTaTOB O0YUCHHS MHBAIUIOB U JIHUII C
OrpaHMYCHHBIMH BO3MO)KHOCTSIMHU 37I0POBbsI TIPEyCMATPUBACTCS MCIOJIb30BAHNE TEXHHUYECKHX
CpencTB, HEOOXOAMMBIX UM B CBSI3U C X WHIAMBHYaIbHBIMH OCOOCHHOCTSIMHU;

— IIpU HEOOXOJMMOCTH JIJIsl O0YYAIOIIMXCS C OTPAaHUYCHHBIMU BO3MOKHOCTSIMH 37I0POBbSI
W WHBAJIWIOB TPOLEAYpPa OLCHUBAHUS pE3yJbTATOB OOYYCHHS 110 JUCHUIUIMHE MOXKET
MIPOBOJUTHCS B HECKOJIBKO ITAIIOB.

[Mpouenypa omeHWBaHUSI PE3yabTATOB OOYYECHHUS MHBAJHMIOB U JIUI[ C OrpaHHYCHHBIMH
BO3MOXKHOCTSIMH 37I0POBbSl IO JAMCHUUIUIMHE (MOIYJIIO) TPEAyCMaTpUBAET IPEIOCTaBICHUE
unpopmaiuu B (popmax, aZanTHPOBAHHBIX K OTPAaHUYEHUSM HUX 3IO0POBBS U BOCHPHUSITHS
nH(popMaIuu:

JLJist U1 ¢ HapyIICHUSIMU 3pPEHUSI:

— B [1€YaTHON (pOopMe yBEITHMUCHHBIM MIPHPTOM,

— B (hopme 37eKTPOHHOTO JOKYMEHTA.

JUnist a1 ¢ HapyIIeHUsAMU CllyXa:

— B IIeyaTHOM (opme,

— B (popMe JIEKTPOHHOI' O JOKYMEHTA.

J1Jist JIU11 ¢ HAapYIISHUSIMHU OITOPHO-JBUTATEIILHOTO ariapaTa:

— B IIe4aTHOU (hopme,

— B (hopMe 3JIEKTPOHHOT'O JOKYMEHTA.

JlaHHBI TIEpeYeHbh MOXXET OBITh KOHKPETU3UPOBAH B 3aBHUCHMOCTH OT KOHTHHIEHTA
00y4JaroIIMXCS.

5. [lepeyenn yueOHOIM JIUTEPaTYpPbl, HH(OPMAUMOHHBIX PECYPCOB U TE€XHOJIOTHii
5.1. YueOHnasi 1uTeparypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014,
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

JI7s ocBOGHUMS JUCHMILUIMHBI MHBAIMAAMU U JTULIAMU C OTPAHUYEHHBIMU BO3MOKHOCTSIMU
3JI0pOBbSI B DJICKTPOHHO-OMOIMOTEUHBIX cucTeMax «Jlaub» m «HOpaiiT» HMMeEloTCsS W3IaHHS B
3JIEKTPOHHOM BUJIE.



5.2. Ilepuoanyeckas JuTepaTypa
Hcnonb3oBaHue nepruoinyecKon JIMTepaTypbl HE IPeyCMOTPEHO.

5.3. NHTepHeT-pecypchbl, B TOM 4YHCJie COBpeMeHHble TpodeccHOHATbHbIE 0a3bl
JAHHBIX U I/IH(l)OpMaIII/IOHHI)Ie CIIPABOYHBIC CUCTECMBbI
JIeKTPOHHO-0MOMoTeuHble cuctembl (IBC):
9BC «IOPAUT» https://urait.ru/
ABC « YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
9BC «BOOK.ru» https://www.book.ru
9BC «ZNANIUM.COM» www.znanium.com
OBC «JIAHb» https://e.lanbook.com

AR A

IIpodeccnonanbubie 02361 JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcsbl cBOOOAHOTO 1OCTYMHA:
1. CnoBapu u sHmkoneauu http://dic.academic.ru/;

CoOcTBeHHBbIE YJIEKTPOHHBIE 00pa3oBaTesibHble 1 MH(GOpManuoHHbIe pecypcbl KyoI'y:
1. Cpena MoayJIbHOIO AMHaMH4YecKoro ooyuenus http://moodle.kubsu.ru

6. MeToauyeckue yKa3aHusi I OOYYaIOLIMXCH MO OCBOEGHHIO THCHHMIJIHHBI
(Monmynst)

BaxneiliumMu ycinoBusMU mporecca OOydeHHUs SIBISIOTCS COYETaHHE ayIUTOPHOW H
BHEAyIUTOPHONU pabOTOMN CTY/IEHTOB.

JUIs yCHemHoro 0oCBOCHUs HE0OXOJUMOI'0 TEOPETHUECKOr0 MaTepuana U MpaKTHYECKHX
HaBBIKOB B XOJ€ ayAWTOPHBIX 3aHIATUH CTyJAEHTAaM PEKOMEHIYETCsl BBINOJHATH 3aJaud IO
JUCLMILIMHE, MTOCTABJIECHHBIE IIEpE] HUMH IpENoAaBaTesIeM: B IOJIHOW Mepe, KauyeCTBEHHO U
CBOEBPEMEHHO BBINMOJHATH JIOMAIlHUE 3a/1aHUs, CTapaThCsl HE MPONyCKaTh 3aHATHUS (B cilydae
MPONYCKOB MpeAynpexaaTh IpernojgaBarens 3abiaroBpeMeHHO W OpaTh 3ajaHue IS
CaMOCTOSITENTbHONH PabOTHl C MOCIEAYIOIUM KOHTPOJIEM €ro BBIOJHEHHUS MpPErnoJaBaTeieM),
aKTUBHO pabOTaTh U BBIIOJHATH BCE 3aJaHMsI BO BpeMs ayJUTOPHBIX 3aHATHH.

CamocTosiTesibHAsA paboTa CTYJEHTOB (MHAMBHUAyaJlbHAs, TPYINIIOBasi, KOJJIEKTUBHAs)
TaKXe SBJISETCS BAKHOW 4acThiO B paMKaX JaHHOro Kypca. KoHTponupyemas caMmocCTosiTeNIbHAs
paboTa CTYAEHTOB OCYILECTBIIAETCS MOJ, PYKOBOACTBOM IpenojaBaTelsi U IpoTeKkaeT B Gopme
JIEJIOBOr0 B3aMMOJAECUCTBUSA: CTYIEHT IOJY4YaeT HEMOCPEICTBEHHBIE YKa3aHUs, PEKOMEHIALNH
npenojaasartess 00 OpraHu3alMyi caMOCTOSATENIbHON JesITeIbHOCTH, a IPENo/1aBaTellb BBITOJIHIET
(YHKLMIO YIIpAaBJIEHUS YEPE3 yUET, KOHTPOJIb U KOPPEKLIUIO OIMOOYHBIX JEHCTBUI.

ConepkaHue caMOCTOSITENIBHOM paboThl CTYIEHTOB MMeEET ABYeAMHbIM xapakrtep. C
OJHOH CTOPOHBI, 3TO COBOKYIIHOCTb YYEOHBIX M HPAKTHUYECKUX 3aJaHUN, KOTOPbIE CTYIEHT
JIOJDKEH BBINOJIHUTH B mporecce oOydeHus. C Ipyroil CTOpOHBI, 3TO CIOCOO AEATENbHOCTH
CTYZIEHTA I10 BBIIOJIHEHUIO COOTBETCTBYIOILEr0 Y4eOHOr0 TEOPETUYECKOro MM MPAKTUYECKOTro
3ajanus. CBOe BHEIIHEE BBIPAKEHUE COACpP)KAaHUE CaMOCTOSATENBHONW paboThl CTYJEHTOB
HAxXO/JMUT BO BCEX OpPraHMU3allMOHHBIX (popmax yueOHOI BHeayIUTOPHOW NEATEIbHOCTH, B XOJE
CaMOCTOATEJILHOTO BBINOJHEHUS pPAa3JU4HbIX 3aaHui. (DyHKIMOHAIBHOE IIpEIHA3HAYCHUE
CaMOCTOSITEJIbHOM paboThl CTYAEHTOB B IPOLIECCE MPAKTUYECKUX 3aHATHI MO OBJIAJCHUIO
CIELMAIbHBIMU 3HAHUAMU 3aKJIHYAaeTCd B CAMOCTOSITEIBHOM IPOYTEHHH, MPOCMOTPE,
NPOCIYIIMBAaHUM, HAOJMIOJEHUHM, KOHCHEKTHMPOBAHWHU, OCMBICICHUH, 3allOMHHAaHMA U
BOCIIPOM3BEICHUH ompeaeneHHol uHpopManuu. llens W TaHUpOBaHHWE CaMOCTOSTEIBHON
paboTHI CTYAEHTY OINpeNeNsieTCs IPENnoiaBaTesieM.

CoOcTBeHHO caMoOcCTOsITeNbHAas padoTa CTYJEHTOB BBINOJNHACTCA B YJOOHBIE IS
CTyACHTa 4Yachl M TMPEACTaBIseTCS MpernofaBaTeNto i mnpoBepkd. Jlanuwii dopmar


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

npeaycMaTpuBaeT OOJbIIYI0 CAMOCTOSTEIBHOCTh CTYAEHTOB, OOJBIIYIO WHIMBUAYATU3AIHIO
3aJlaHui, HaJIW4Yue KOHCYJbTALMM U PsI ICUXOJIOTO-NEAarornyeckux HOBAIUi, KacaroIHUXCs
KaK COJIepP’KAaTEIbHOM YacTH 3aJaHuM, TaK U XapaKTepa KOHCYJIbTAILlUN U KOHTPOJIS.

CryneHTam npeasararoTcs CIeIyoIue BUIbl 1 POPMbI CAaMOCTOSATEIHLHON pabOTHI:

— CaMOCTOSITE/IbHOE BBIIIOJHEHHUE 3a1aHUH Ha JIAOOPaTOPHBIX 3aHATHIX;

— CaMOCTOSITeNIbHAs JOMaIIHss paboTa M0 MOArOTOBKE K ay JTUTOPHBIM 3aHSITHSIM;

—camocTosdTeNnbHas pabora (MHAUBHUIyalbHas) C UCHOIb30BaHUeM MHTepHeT-
TEXHOJIOTHM;

— UHAMBHAyaJlbHAs M TpyNIoBas TBOpuUeckas paboTa MO MOJTOTOBKE [OKJIAIOB U
NIpe3CHTALNM;

— BHEAYJUTOPHOE YTCHHUE;

— IOATOTOBKAa KO BCEM BHJAM KOHTPOJBHBIX MCIBITAHHM, B TOM 4YHCIE K TEKyLIEMY
KOHTPOJIIO yCIIEBAEMOCTH (B T€UEHHE CEMECTpa) U MPOMEKYTOUHOM aTTecTalluu (10 OKOHYaHUH
ceMecTpa).

Tunel 3axaHui 1JI CAMOCTOATEIbHOM padoThI:
1. UteHue U KOHCIIEKTUPOBaHHUE TeKCTa (YdeOHUKa, JOMOJIHUTENbHOM TUTepaTypbl), paboTa co
CIIOBAPSIMH U CIIPABOYHUKAMH C L1€JIbIO OBJIAI€HHs 3HAHUSAMH, HEOOXOIUMBIMU JIJIsl OCBOEHHUS
JUCLIUTIIIMHBI.
2. Pabota ¢ KOHCIIEKTOM, ITOBTOpHas paboTa HaJl yueOHbIM MaTepuaioM (yueOHuUKa,
JIOTIOJIHUTENIBHOM JIMTEPaTyphl) A1 3aKPEIJICHUs] U CUCTEMaTU3allui 3HAaHUH.
3. BeimonHenue GpOHETUUECKUX, IPAMMATUYECKUX U JIEKCUUECKUX YITPa’KHEHUM 110 N3y4aeMbIM
TEMaM.
4. IlonroroBka JOKJIAZ0B U IPE3EHTALUMN 10 IPEIJIOKEHHBIM TEMAM.
5. BeinonHeHue 3ajaHui 110 3KCTEHCUBHOMY ayAMPOBAaHUIO (IIPOCIYIIMBAaHUE, BHIIIOJIHEHUE
yIpaKHEHUH Ha TOHUMaHUE MPOCIYILIaHHOI0).
6. PaboTa ¢ TekcTaMu M0 SKCTEHCUBHOMY UTEHUIO (UTEHUE, OTBETHI HA BONPOCHI K TEKCTaM,
BBIOOPOYHBIIN MHCbMEHHBIN MepeBo/l, KPaTKUil epeckas MpOYUTaHHOT O, aHAU3 U
pedepupoBaHUE TEKCTA).
7. UapuBuayansHas paboTa CTyJIGHTOB C MHTEPAKTUBHBIMHU MHTEpHET-pecypcamu.

3aBepIIaloIM 3TalloM CaMOCTOSITENIbHON pabOThl CTYAEHTOB SBJSIETCS KOHTPOJb €€
BBINOJHEHUs. KOHTpOJIb  pe3yiabTaTOB  CaMOCTOSITENbHOM  pabOTBHl  CTYJEHTOB  MOXET
OCYIIECTBJISATHCS B YCTHOH, NMHCbMEHHOM M CMEIIaHHOM QopMmMe B BHJE YCTHOTO OIpoca,
MMCbMEHHON paboThl, CIIOBAPHOIO AMKTaHTA, COOOILEHHS, TPE3EHTAllM1, KOHTPOJIbHON paboThl,
TECTUPOBAHUS U T.II.

B ocBOCHMM IUCHHINIMHBI MHBAJIMAAMH U JIMIAMH C OrPAaHUYCHHBIMH BO3MOKHOCTSIMU
30pOBBsl OONbIIOE 3HAUYEHHWE HMMEeT WHIUBUIyajbHas ydeOHas paboTa (KOHCYIbTAllUU) —
JIOTIOJIHUTENIBHOE pa3bsiCHEHUE yueOHOro MaTepHuana.

WuauBuayanbHble KOHCYJNbTAllMM IO TPEIMETy SBJSIOTCS BaXXHBIM  (PaKTOpPOM,
CIOCOOCTBYIOIIMM MHIAUBUAYATU3alMK O0YUYEHUS U YCTAHOBJICHUIO BOCIUTATEILHOIO KOHTAKTa
MEXAY IIPENo1aBaTesIeM NYYallluMCs C OTPaHHYEHHBIMU BO3MOXKHOCTSIMH 3/10POBBbSI.

7. MaTepHaJIbHO-TeXHHYECKOE o0ecnevyeHue o JUCHUILIHHE (MOTYJTI0)

HaumenoBaHue crienuaibHbBIX OcCHaIEHHOCTh CHEeNUaTbHBIX [epeueHp TUIIEH3NOHHOTO
TIOMeEIeHHH TIOMEIIEHUH IPOrpPaMMHOT0 00ecedeHUs!
Y4eOHBIC aAyIUTOPHH i | Mebenb: yaeOHas MeOenb
MIPOBEACHUS nmabopaTtopHbIX | TexHWYecKue cpeacTBa O0yUCHNUS:

sapsaTuii  (aym.  2026J1, 2027J1, | skpaH, MPOEKTOP, KOMITBIOTED
4034J1, 4035J1, 4036JI, 5043J1,
201H, 202H, 203H, A203H)

Y4eOHbIe ayJIUTOPUH it | Mebenb: yueOHast MeOesb
IIPOBEICHUS IPYIIIOBBIX u | TexHnyeckue cpeacTBa 0OyUCHHUS:




WHIANBUAYAJIbHBIX KOHCYJ’IBTaIIPIfI, OKpaH, NPOCKTOP, KOMIIBIOTEP
TCKYLICIO KOHTPOJIA u
HpOMe)KyTO‘-IHOfI aTTcCTaliuu

(xkadenmpa MHUPOBOW 3KOHOMHKH U
MeHePKMeHTa ay. 236)

Jns  caMmocTosATenbHOM  paboThl  OOydYaromuMXCs  HPEIyCMOTPEHBbl  MOMEUICHUs,
YKOMIUIEKTOBAaHHBIE CIIEIMAIM3UPOBAHHON MeOeblo, OCHAIIICHHbIE KOMIIBIOTEPHON TEXHUKOU C
BO3MOKHOCTBIO TTOJKITIOUEHUsI K ceTu «MHTepHeT™ M obecrneyeHnueM JocTymna B dIEKTPOHHYIO

nH(OPMAITMOHHO-00Pa30BaTENBHYIO CPENy YHUBEPCHUTETA.

HaumenoBaHnue momenieHuin st
CaMOCTOSITETHLHOM PabOThHI
o0y4arolmuxcs

OcCHAaILIEHHOCTh TOMEIIEHNH IS
CaMOCTOSITEIBHOM PabOTHI
o0y4aroImuxcs

[lepevenb TUIIEH3MOHHOTO
MPOrPAMMHOI0 00ECTICUCHUS

Ilomenienne ans caMOCTOSTEILHOM
paboThI o0yJaromuxcs (AUTATBHBINA
3a Hayunoit 6ubimotexn)

MebGenb: yueOHas medenb
KommiiekTr  cneunanu3upoBaHHON
MeOesH: KOMIBIOTEPHBIE CTOJIBI
ObopynoBanue: KOMITBIOTEpHAS
TEXHHKAa C MOJKIIOYCHHEM K
MHPOPMAIIMOHHO-
KOMMYHHKaI[HOHHO ceTH
«/HTEpHET» ®W  JOCTYyIIOM B
SNIEKTPOHHYIO  MH()OPMALOHHO-
00pazoBaTeIbHYIO cpeny
00pa3oBaTeIbHON  OpraHW3aluH,
Be0O-KaMepbl, KOMMYHHKAI[IOHHOE
o0opymoBanue, 00CCIICUHBAOIICE
JOCTY K  CeTH  HWHTEPHET
(poBOHOE COETMHEHHE u
OecrpoBOJTHOE  COEJMHEHHE  II0
texronorun Wi-Fi)

Tlomemienue a1 caMOCTOSITEIbHON
pabotsr obyuarormuxcs (aya. 213A,
218A, 201H, 202H, 203H, A203H)

Mebenb: yaeOHas MeOensb
KommiekTr  cneunanm3upoBaHHON
MeOesH: KOMIBIOTEPHBIE CTOJIBI
ObopynoBanue: KOMITBIOTEpHAs
TEXHHKAa C MOJKIIOYCHHEM K
MH()OPMAIIMOHHO-
KOMMYHHKaI[HOHHOH ceTH
«VIHTEpHET» W JOCTYyNIOM B
ANIEKTPOHHYI0  WH(OPMAIMOHHO-
00pazoBaTeIbHYIO cpeny
0o0pa3oBaTeNbHOM  OpraHu3aluH,
BeO-KaMepbl, KOMMYHHUKAIIMOHHOE
obopynoBaHue, oOecHeunBaroIee
JOCTYI K  CeTH  HMHTEpHeT
(mpoBomHOE COEIMHEHNE 3¢
OecripoBOHOE  COCIMHEHHE II0
texuojorua Wi-Fi)




PELLEH3UA

Ha pabouyio nporpammy aucuumnansl 51.0.03 «MHOCTpaHHBIH A3BIK»
(cocTaBuTeNb NpOrpaMMel — npenogasarens Jlazapesa M.b.)

Pabouas mnporpamma jucuuiuinibl  «MHOCTpaHHBIA  A3bIK» paszpaborana juis
obecrieuenust  BbINONHEHHA  TpeboBanmit  DejgcpalbHOr0O  rocyAapCcTBEHHOIO
o0pa30BaTeNIbHOTO CTAaHAAPTA K NOATrOTOBKE cTyAeHTOB Hanpasienua 38.03.06 Toprosoe
JIETI0.

B paGoueii nnporpaMme JAHCUMILUIMHBL PACKPBITHI LISJIH, 3312491, MECTO ANCLMIUIMHEL B
crpykrype OOII BO. Lenu ocBoeHHs AHCUHILUIMHBL COOTHOCATCSA ¢ o0mmuMu nessmu OOI1
BO u npejaycMaTpHBaloT OBJIajIeHHEe JIMHIBOCTPAHOBEIYECKUMH 3HAHMAMH, KaK oOIero
XapakTepa, Tak M NpodecCHOHAIBHO-OPHEHTHPOBAHHBIMH HABBIKAMH H YMCHHAMH
peueBoi JIeSTeIbHOCTH B NpoeccHoHaIbHOM chepe.

B paGoueii mnporpamMe /laHO ONHCaHHE JIOTHYECKOH M  COZAEpXKaTelbHO-
METOMYECKOH B3auMOCBA3H C Jpyrumu dactamu OOIl (aucumiuimHamMu, MOILYJIsIMH).
Vka3anel TpeOOBaHHMA K «BXOJIHBIM)» 3HAHHAM, YMCHHMSIM M HaBbIKaM 0Oyvaromerocs,
HEOOXOMMBIC TIPH OCBOCHHH JIAHHO MCIHILTHHEL.

Crpykrypa yqeGHoﬁ NporpamMMbl BKJIIOYaeT BCE HEOOXOAMMBIC KOMITOHCHTBI:
NEPEYHCICHbl KOMIICTCHUHH, (OpMHPYEMbIE B pe3yJbTare OCBOCHHA AWCLHILUIHHEL
yKa3aH TeMaTHYeCKHH IUIAH OCBOCHHA JNHCHHIUIMHBI, BHIBI IOATOTOBKH, (GOpMBI
OpraHH3alMH 3aHATHH, KOJIMYECTBO YaCOB ayIMTOPHOH U CAMOCTOSATEILHON paboThL

B peuensupyemoii nporpamme npHBoaaTcs 00pasibl OLEHOYHBIX CPEACTB Ul
NPOBE/ICHUS] TEKYIIEro M IMPOMEXYTOYHOr0 KOHTPOJISi, YyKa3aHel TpeOoBaHus K
pe3yibTaTaM OCBOEHMS JAMCIMIUIMHBI, [IPE/ICTABICHBI METOJHYECKHE PEKOMEHJALHH 110
OpraHH3alUMH CaMOCTOATEILHOMH PadOThHI.

Pabouas nmporpamMma cocTaBlieHa ¢ Y4€TOM COBPEMEHHBIX HAYYHO-IPAKTHYCCKHX M
MCTOJ0IOrHYECKHX TCHACHUMH M MOXKET ObITh PEKOMCHIOBAHA UIs MCIIOJNb30BaHHSA B
npouecce yaebHoit pabotsl co cryaentamu Kybanckoro rocy1apcTBeHHOro yHHBEpCHTETa

no Hanpasnaenuio noarorosku 38.03.06 Toprosoe gesno.

Peuensenr:
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PEIEH3Us

Ha pabouyio nporpammy aucuuruiHel 51.0.03 « MHOCTpaHHBIN A3BIK»
(cocraBuTENb NIPOrpaMMbl — npenofasareis Jlazapesa M.B.)

PaGouas mporpamMMa AUCHUIUIHHBL «IHOCTpaHHEBINA A3BIK» pa3paboTaHa Ha OCHOBE
desepanbHOr0 IOCYJApPCTBEHHOr0 00pa30BaTELHOIO CTaHAapTa K  IOArOTOBKE
cryaenroB HanpasieHus 38.03.06 ToproBoe neno 5KOHOMHYECKOTo (hakyibTeTa IO
nporpamme Gakanaspuata (o4Has popma oOydeHus).

PaGouyas mnporpamMma OTpakaeT MecTo JaucHMIUIMHBl B crpykrype OIIOIL
PacKpbIBarOTCsS OCHOBHBIE LIEJIM ¥ 331491 H3y9IaeMOi IUCIUILIMHEIL, a TaKXKe TpeOOoBaHMU
K pe3ylbTaTaM OCBOGHHs JUCHMIUIMHBL B CTpyKType M COJAEpXKaHHM Y4eOHOM
JMCHIUILIMHBI ONPEIETICHBl TEMBl U KOJHMYECTBO YacOB HAa MX M3ydeHHE, yKazaH o0beM
4acoB MaKCHMAJIbHOM, 0043aTeIbHON ayJUTOPHON y4eOHON Harpy3KH, CAaMOCTOATEILHOM
paboThl 1 (hopMa UTOTOBOI aTTECTAlUU 110 JUCIUILIMHE.

Crpykrypa y4eOHOW IpOrpaMMbl BKIIOYAET BCE HEOOXOAMMBIE KOMIIOHEHTBI:
IIEPEYUCIICHbl KOMIIETEeHIUH, (OpMHUpyEeMBIE B pPE3yJIbTaTeé OCBOEHMS IUCLHUILIMHBIL,
yKa3aH TEMAaTHMYECKUH IUIAH OCBOEHMS MMCLMIUIMHBI, BHJBI TOATOTOBKH, (HOpMBI
OpraHM3aluy 3aHATHH, KOJIMYECTBO YaCOB ayITUTOPHON M CAMOCTOSTENEHOM paboTsl.

Taxxke B mporpaMme IpUBOASATCS 00paslbl OLIEHOYHBIX CPEJCTB Ul IPOBEACHUS
TEKYIIEro U MPOMEXYTOYHOrO KOHTPOJIS, YKa3aHbl TpeOOBaHHA K pe3yJIbTaTaM OCBOCHHS
JNMCUMIUIMHBL, IPEACTABJICHBl METOJUYECKHE PEKOMEHJAlMHM II0  OpraHu3aluu
CaMOCTOSITEIbHON paboThI.

PaGouyass mporpaMma COCTaBjieHa KBaJM(UIMPOBAHHO, JEMOHCTPHPYET BBICOKHH
ypOBEHb METOJMYECKOW IOATOTOBKH U MOXET OBITh PEKOMEHIOBAHA Ul OpPraHU3aluu
y4yeOHOi paboThl co cryneHTaMu KyOaHCKOro rocyJapCTBEHHOIO YHUBEPCHTETA I10

HanpasjeHuio moarotosku 38.03.06 Toprosoe Jen0 5KOHOMHYECKOTo (haKyIbTeTa.

Penensenr:
JOoLeHT Kad. Hemenkoi ¢punonorun Kybanckoro rocyapcTBEHHOrO yHUBEPCHUTETA

kaup. ¢umon. nayk H.H. Kproukosa HF 5{77 il
pd
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