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1 Hesm v 3a1auM U3yYeHU S TUCHMILUIMHBI (MOTYJIA)

1.1 Ileab ocBoeHMsl AUCUMIUIMHBI: (GOPMUPOBAHHWE U pPa3BUTHUE CIOCOOHOCTH
MPUMEHSATh COBPEMEHHbIE KOMMYHHUKATUBHBIC TEXHOJIOTMH, B TOM YHUCJIE HA MHOCTPAHHOM(BIX)
A3bIKe(ax), I aKaJJeMUUEeCKOro U Ipo(heCCHOHAIBLHOTO B3aUMOICHCTBUS.

1.2 3agaun AUCHMILINHDI

® U3y4YUTh COBPEMEHHBIE KOMMYHHUKATHBHBIE TEXHOJOTMH, B TOM 4YHCJIE Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX);

® U3YYUTh AHTJIOS3BIYHYIO TEPMUHOJIOTHIO JEIOBOTO OOIIEHUS il aKaJeMHYeCKOro |
po(heCCUOHANBHOTO B3aUMO/ICHCTBHS;

® paccMOTpeTh HaubOoJIee TUITUIHBIE CUTYAI[UH, KOTOPBIE MOT'YT BOZHUKHYTh B IIPOIECCE
KOMMYHHKAIMHN Ha aHTJTUHCKOM SI3BIKE;

® COBEpIICHCTBOBATh KOMMYHUKATUBHBIE YMEHUS B YETHIPEX OCHOBHBIX BHJIAX PEUEBOM
JEATETLHOCTH (TOBOPEHHH, ayAUPOBAHUH, YTEHUU U TTUCHME).

1.3. MecTo IMCHUILINHBI (MOYJI) B CTPYKTYpPe 00pa3oBaTe/bHOIi MporpaMMbl

Juctuminna «VIHOCTpaHHBIN SI3BIK B PO(ECCHOHATBHON NIESATEIBHOCTH» OTHOCUTCS K
o0s3arenbHOM yacTu biioka 1 "Auctumumnasl (Moaynn)" yueOHOTO TITaHa.

W3y4eHun1o IMCIMIUIMHBI PEIIIECTBYET OCBOCHUE TUCIUIUINHBI «IHOCTpaHHBIH S3BIK» B
pamkax OakamaBpuara. [[Jis yCIenIHOro OCBOEHHS AMCUUIUIMHBI TOJDKHA OBITH C(OPMHpPOBAHA
MHOS3bIYHAs KOMMYHHUKATHBHAs KOMIIETCHIIUS Ha OCHOBHOM (B1) ypoBHeE, 4TO COOTBETCTBYET
TpeOOBaHUSAM 00S3aTETLHOTO YPOBHS BJIAJCHUS MHOCTPAHHBIM SI3BIKOM.

1.4 IlepedyeHp NMJIAHMPYEMBIX Pe3y/JbTATOB O0y4eHHs] MO JMCHUILIHHE (MOAYJIIO),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOEHHS 00pa30BaTeJbHOH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Y
00yJarONUXCsl CIENYIOMUX KOMITETEHIIUN:

KO,I[ U HAUMCHOBAHUC MHAWKATOPpA

Pesynbrarsl 00y4eHuUs 1O JUCIUTUIMHE
JOCTHKECHHSI KOMIIETECHIIUU

YK-4. CriocobeH TpUMEHATh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTMM, B TOM 4YHCIE Ha
MHOCTPaHHOM(BIX) sI3bIKe(aX), VISl aKaIEMHUUECKOT0 M NPO(EeCCHOHAIEHOTO B3aUMO/ICHCTBHSI.

NYK-4.1. [lemoHCcTpupyeT HOHHMaHue | 3uaem: COBPEMEHHBIE KOMMYHUKATHBHbBIE
COBpPEMEHHBIX KOMMYHUKATHUBHBIX | TEXHOJIOTUM, B TOM 4YHCJI€ Ha HHOCTPaHHOM(BIX)
TEXHOJIOTHIA, B TOM qucle Ha | s3bIKe(ax).

MHOCTPaHHOM(BIX) sI3bIKe(axX). Ymeem: nemMoHCTpHpOBaTh NOHUMaHUE COBPEMEHHBIX
KOMMYHUKATHBHBIX TEXHOJOTUH, NMPUMEHATHh UX I
aKaJeMU4eCcKOro u npodeccnoHambHOTO
B3aMMOJEHCTBUS.

Braoeem:  coBpeMEHHBIMH  KOMMYHHKATHBHBIMH
TEXHOJOTHSIMA, B TOM YHCJE€ Ha WHOCTPaHHOM(BIX)
SA3bIKe(ax), JUISL aKaJIeMHUYECKOI0 u

npo¢eCCHOHANBHOTO  B3aUMOJCHCTBUS, OCHOBHBIMH
HaBBIKAMU JICIOBOTO MMHChbMA, HEOOXOJAMMBIMHU JUJIS
MOATOTOBKM TMyONWKaluW, TEepeBoja CO CIOBapeM
JUTEPaTypsl MO I[IUPOKOMY MW y3KOMYy Hpoduiiro
CHEIHUATBHOCTH, U3JI0KEHUS COJIepKaHus
MPOYUTAHHOTO B BUJIE PE3IOME, 3cce, COOOIICHUS HITH
JIOKJIaJa C IPEJIBAPUTEIbHON TOATOTOBKOM.




Pesynprarhl 00yueHMs] MO JUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYLIECTBIEHHS BCEX
BUJOB KOHTaKTHOH UM CaMOCTOSATENBbHOM paboThl O0OydyaromMxXcsi B COOTBETCTBUU C
YTBEP)KJCHHBIM YUE€OHBIM IIJIAHOM.

Wuaukatopel  JOCTMXKEHHS KOMIIETEHLMH  CUMTalOTCs  C(OPMHPOBAHHBIMU  TIPU
JOCTH>KEHUH COOTBETCTBYIOILUX UM PE3yJIbTaTOB O0YUEHHUS.

2. CTpyKTypa U copep:KaHue TUCHUTIIUHBI

2.1 Pacnipeesienne TPyA0EMKOCTH JUCHHUILJIMHBI 0 BUIaM padoT
OO6mast Tpyno€MKOCTh TUCIUIUIHHEI coCTaBisgeT 2 3ad.ei. (72 daca), UX pacupeesieHue
10 BUJaM pa0OT MPEACTaBICHO B TaOJIHIIE:

Bun yueGHO# paboThI Bcero CemecTpbl! (yacsl
4acoB 1 2 3 4
KonrakTHasi paboTa, B TOM YHCJIe: 28,2 | 28,2
AyauTOpHBIE 3aHATHS (BCEro): 28 28

3anarus JICKIIMOHHOI'O THUIIAa - - - - -

JlaGoparopHsble 3aHATHS

3aHATHS] CEMUHAPCKOTO TUIIA (CEMUHAPBHI,
IIPAKTUYECKHE 3aHATHS)

HNuasi koHTaKTHas1 padora:

KonTpons camoctostensHoi padbotsl (KCP) - - - - -

[Ipomexyrounas arrectauus (MKP) 0,2 0,2
CamocrosiTesibHas padoTa, B TOM YHCJIe: 43,8 | 43,8
Kypcosas paboma - - - - -
IIpopabomka yuebnoco (meopemuueckoeo) mamepuania 20 20
Buinonnenue unousudyanvhuix 3adanuii (no02omosxa 238 | 238
Cco00OWeHull, npe3eHmayuil) ' '
Peghepam
[ToaroroBka K TEKyIeMy KOHTPOIIO
KonTpoJb:
[ToaroroBka K 9K3aMeHy
OO0mas Tpy10eMKoOCTh yac. 72 72
B TOM YHCJI€ KOHTAKTHAs
padora
3a4. ef 2 2

2.2 Coaepxxanue TUCHHMIIHHBI:
Pacnpenenenue Bu10B ydeOHON pabOThI M MX TPYJOEMKOCTH IO pa3JieiaM JAUCIUIITHHBIL.
Pa3nens (Tembl) TUCHUIUIMHBI, U3y4aeMble B 1 ceMecTpe (ouHas popma oOyueHus)

KoanuecTBo yacoB
AynutopHas Bneayauropnast
Ne HaunmenoBanue paznenos (Tem) Beero 2G0T paGora
JI | 113 | JIP CPC
1. JlenoBo#i STHUKET U IpodecCHOHATbHAS ITHKA 14 6 8
Cocrapnenue e31oMe u BOTIPOCKI
2. c P P 14 6 8
TPYJIOYCTPOICTBA
3. JlenoBast mepenucka 17,8 6 11,8
4, O6menue ¢ paboromarenem. CobecemoBanue. 14 6 8




5. O6uienue no Tenedony 12 4 8
UTOI'O no pazoenam oucyuniuHvl 71,8 28 43,8
KonTtpons camocrositensaoit padotsl (KCP)

ITpomexxyrounas arrecramus (MKP) 0,2
IToaroToBKa K TEKyIeMy KOHTPOJIIO
OO6m1ast TpyA0€MKOCTh 1O TUCIUTIIINHE 72

[Tpumeuanue: JI — nekmuwu, 113 — mpaktudeckue 3anatus / cemuHapsl, JIP — maGopaTopHbie
sansaTus, CPC — camocrositennpHas paboTa CTy/IeHTa

2.3 Conep:xaHue pa3iesioB (TeM) IUCHUILTHHBI
2.3.1 3auaTHd JeKINOHHOI0 THIIA
2.3.2 3aHATHA CEMHHAPCKOro TuUma (NMpakTuyeckue / CeMUHAPCKUE 3aHATHS/

JlabopaTopHbie padoThl)

Ne Hanverosare HaumenoBaHue 1a00paToOpHBIX paboT Popwma Tekyiuero
pasaciia KOHTPOJIA
1. Henosoii stuker u | Vocabulary:  Business Trip, social | ®ponraibHblit
npodeccuonansHas | English, etiquette, status, socializing, | ompoc. ITpoBepka
9THKA ethics — words and phrases in context; | nomariHero 3agaHusl.
Word-Formation ITposepka
Reading: Cultural ~Differences in | MCEMEHHBIX  PabOT.
Business Marepuansl JUIst
Grammar: Present Simple & Present | M¢PMEHHOTO
Continuous, Past Simple & Past 1epeBoaa ¢
Continuous, adverbs of frequency; state | 2 THHCKOTO Ha
verbs. pycckuii. Tect Ne 1.
) . . KomMyHukaTuBHas
Listening: note-taking; T / F statements; cutyamis Ne 1.
matching speakers to statements. SaaHne I
Speaking: Cross-Cultural Awareness IOJITOTOBKH
Writing: A brief guide to travel and | mpesenTarmu Ne 1.
social rules “Everyday Survival Guide”
A Thank-You-Letter
2. CocraBneHue Vocabulary:  Applying for  Jobs; | ®pouTanbHbIii
pestome u Bompockl | Countries and Nationalities — words and | onpoc. [MpoBepka
TPYIOyCTPONCTBA phrases in context JOMAIIHETO 3aJaHusd.
OOmienne ¢ | Reading: CVs ITpoBepka
paboTozatencm Grammar: Present Perfect Simple & MMCBMEHHEIX  pa0oT.
Present Perfect Continuous; Past Perfect Tecr Ne 2
Simple & Past Perfect Continuous Kommyruxarusias
) . . curyanus Ne 2
Listening: note-taking; T / F statements;
matching speakers to statements.
Speaking: Preparing a Resume (acting
out a dialogue)
Job Application
Writing: Your Profile; a CV; a Covering
Letter
3. JlenoBast Vocabulary: Business Correspondence; | ®poHTaIbHbI#H
HepernucKa Jobs —words and phrases in context orpoc. [Mposepka




Reading: Letter Layout

JOMAIIHETO 3adaHud.

Adverbs; Adjectives with —ed & -ing
Listening: note-taking; T / F statements;
matching speakers to statements.
Speaking: Playing Business: The Job
Interview

Writing: Advertisement; Formal letters;
E-mails

General Notess  on  Business | Kefic-3anaqa.
Correspondence IIpoBepka
Grammar: Future Tenses; Conditionals | o >MEHHEX pabor.
T 123 Tect No 3.
ype 1,2,
: ] ) KommyHnukaTuBHas
Llsten!ng: note-taking; T / F statements; cutyamms  Ne 3.
matching speakers to statements. Marepuasi i
Speaking: Peculiarities of Designing a | mucemeHnHOTO
Business Letter nepeBojia c
Writing: Business Letters aHIJIUHCKOTO Ha
E-mails pycckui
4. OOuieHue c | Vocabulary: Preparation for a Job | ®poHranbHbIi
paboTomarenem. Interview; Remuneration — words and | ompoc. ITpoBepka
CobecenoBanue phrases in context; Word-Formation; | momamiHero 3agaHus.
Word Partnerships ITposepka
Reading: Modern Tests & Hiring MHCBMCHHBIX ~ PabOT.
Grammar: Modal Verbs; Adjectives & Tecr Ne 4.
KommyHukaTuBHas

cutyauus Ne 4.

5. Oo6menue no | Vocabulary: Telephoning — words and | ®ponTanbHbIit
TeneoHy phrases in context; Word-Formation; | ompoc. [MpoBepka
MAKE & DO Partnerships IOMAIIHEro 3aJaHus.
Reading: Talking on the Phone Hposepka
Grammar: Passive Voice, Reported %HCBMCHHHNXO pa60§'
Speech; Reported Questions ect - :
. o o _ KommyHukaTuBHas
Listening: note-taking; T / F statements; | cprvamyg No 5.
matching speakers to statements. Pedpepar Ne 1
Sp(_eajtklng:TeIephone Skills _ O630p TPOHICHHOTO
Writing: Advertisement; Preparing an | yarepuaina. 3auer.
Answerphone Message
[Ipy wu3yyeHUM  JUCUUIUIMHBI  MOTYT  TNPUMEHSTHCS  AJIEKTPOHHOE  oOyueHwue,

JTUCTAHIIMOHHBIE 00pa3oBaTeNnbHbIe TeXHOJIoTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IlpumepHasi TeMaTHKA KypPCOBBIX padoT (IPOEKTOB)
[To maHHO MUCHUILIMHE KypCOBBIE Pa0OTHI HE MPEAYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOIMYECKOT0 OOecrevYeHUs ISl CAMOCTOSITEIbLHOI PadoThI
o0y4aromuxcs Mo JMCHHUILIHHE (MOLY110)

No Bux CP [lepeyenp yueOHO-METOANIECKOTO O6CCHC‘IE§HI/I5[ JTUCHIHATUTHHBI TIO
BEITIOTHEHUIO CAMOCTOATENEHON PabOTHI
ITpopaboTka yueGHOTo Mertoanveckne YKa3aHUs 10 OpraHW3aldd CaMOCTOSTEIBHON padoThI IO
L Marepuana mucruiuinae  «MHOCTpaHHBIA S3BIK B NMPO(ECCHOHAIBHON e TeNbHOCTHY,




yTBEpKJAeHHBIE Kaenpol aHTIMHCKOTO s3bIKa B MpodeccrnoHambsHON chepe,
npotokost Ne 8 or 18 mas 2021 r.

VY4eOHO-MeTOIMUeCKHe MaTepHalibl Ui CaMOCTOSITEIbHOH pabOThl OOYdYaIOMIMXCS W3
Yrciia MHBAJIMJIOB M JIMII C OTPAaHHYCHHBIMH BO3MOKHOCTSIMH 310poBbsi (OB3) mpemocraBistorces
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSAM UX 37J0POBbS U BOCHPUATHS HH(DOPMAIIIH:

J1J1st JIUT C HApYIICHUSIME 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYCHHBIM HIPUPTOM,

— B (hopMe 3IEKTPOHHOTO IOKYMEHTA,

— B (popme ayamnodaiina.

JUJ1st T ¢ HApYIISHHUSIMH CITyXa!

— B mieyaTHoM opme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUiist a1 ¢ HApyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapara:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B ¢popme ayaunodaiina.

JlaHHBIN TIepeYeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

3. Oopa3oBaTejibHbIe TEXHOJOIMH, NPHMeHsieMble NPH OCBOCHHHU JAWCHUILINHBI
(Mmonxy.Jist)

Bbi0op 00pa3oBaTesbHBIX TEXHOJOTMM [UIs JOCTM)KEHHUS Iieleil M pelieHus 3ajaad,
IIOCTABJICHHBIX B paMKax y4uyeOHON IucuuIuiHbl «MHOCTpaHHBIM S3bIK B MpO¢eCcCHOHaIbHON
JEeSITEeIbHOCTH»  OOYCIIOBJIEH IOTPEOHOCThIO  C(OPMHUPOBATH y  CTYACHTOB  KOMIUIEKC
OOLIEKYIbTYPHBIX KOMIETEHIMH, HEOOXOJUMBIX JJIsi OCYLIECTBICHHMS MEXIMYHOCTHOTO
B3aUMOJICHCTBUS M COTPYIHHYECTBA B YCJIOBHUSX MEXKYJIbTYpPHOW KOMMYHUKAIMH, a TaKXe
obecreunBaTh TpeOyeMoe KauecTBO 00yUEHHUS Ha BCEX €ro dTarax.

IIpu oOyyeHMH HMHOCTPAaHHOMY S3bIKY HCIIOJIB3YIOTCS CJeIylolue o0pa3oBaTeibHbIe
TE€XHOJIOTHH:

1. TexHONIOrMsI KOMMYHHUKATHBHOTO OOY4eHHUs — HampaBieHa Ha (OpMHpOBaHUE
KOMMYHHMKaTUBHOW KOMIIETEHTHOCTH CTY/IEHTOB, KOTOpas sIBJsieTCs 0a30BOM, HEOOXOIMMOM AJist
a/IanTallMd K COBPEMEHHBIM YCIOBUSAM MEXKYJIbTYPHONH KOMMYHHUKAIIUH.

2. [IpoexkTHass TEXHOJOTUS — OPHEHTHPOBaHA Ha MOJIEIMPOBAHHE COLIMAIBLHOTO
B3aMMOJEHCTBYS YyYalllUXCsl C LEJIbI0 PEIICHUs 3aladd, KOTopas ONpefeNsieTcs B paMKax
npohecCHOHANBHOM MOATOTOBKH CTYAEHTOB, BBIAEISAS Ty WU UHYIO NPEIMETHYIO 00JIacTh.
Hcnonb30BaHuEe NPOEKTHOM TEXHOJOIMU CHOCOOCTBYET pealM3allMyd MEXIUCIHUITIMHAPHOTO
XapakTepa KOMIETeHLINH, (OPMUPYIOLINXCS B ITpoliecce 00yueHUs! aHTITUICKOMY SI3bIKY.

3. TexHonorust oOyueHHs B COTPYAHMYECTBE — pEATU3yeT MJIEI0 B3aUMHOIO
0o0ydeHHUs, OCYHIECTBIIAS KaK HHIMBUIYaJbHYIO, TaK W KOJUIEKTUBHYIO OTBETCTBEHHOCTH 3a
peleHre y4eOHBIX 3a/1a4.

4. UrpoBasi TexHOJIOTHS — TIO3BOJSET pa3BUBaThb HABBIKM PACCMOTPEHHUS psaa
BO3MOXHBIX CIIOCOOOB pelieHus] MpoOieM, aKTUBU3UPYS MBIIUIEHHE CTYAEHTOB M PacKpbIBas
JMYHOCTHBIN MOTEHIMAN Ka)KJOTO yJalerocs.

Peanuzanuss ~ KOMIETEHTHOCTHOIO M JIMYHOCTHO-AEATEIBHOCTHOIO  MOAXOAA €
HCIIOJIb30BAaHUEM TIEPEUYMCICHHBIX TEXHOJOTHI IpenycMaTpuBaeT HMHTEPAKTUBHbBIE (HOPMBI
o0OyueHusl.

OcHOBHbIE BH/Ibl HHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH BKIIOYAIOT B ce0sl:

e paboTa B MaJIbIX Tpymnmax (KOMaHJIe) — COBMECTHAs JAEATEIHHOCTh CTYJICHTOB B T'PYIIIE
[OJl PYKOBOJCTBOM JIMJIEpa, HAIpaBJICHHAs Ha pELIeHHE oOmiei 3agauu MmyTéM TBOPYECKOTO
CJIO’KEHUS PE3yJIbTaTOB MHIMBHyaIbHON PaOOTHI YIEHOB KOMAH/bI C J€JICHHUEM ITOJIHOMOYUH U
OTBETCTBEHHOCTH;



® MIPOCKTHAs TEXHOJOTUS — WHAMBHAyallbHAs WM KOJUICKTUBHAS JEATEIBHOCTh IO
0TOOpY, paclpepeNeHUI0O U CUCTeMaTH3aIMi MaTepualia 1o ONpPENIeIeHHOW TeMe, B pe3yibTare
KOTOPOH COCTaBISICTCS IPOCKT;

® aHaM3 KOHKPETHBIX CUTYyaluii (case study) — aHaJIM3 peaabHBIX MPOOJIEMHBIX CUTYAIIHH,
UMEBIINX MECTO B COOTBETCTBYIOIICH 00IacTH MPodecCHOHAIBHON AEATEIhHOCTH, W TMOHMCK
BapHUaHTOB JIYYIINX PEIICHUH;

® pOJICBBIE W JICNIOBBIE WIPBl  — pOJIEBas HMMHTAIMS  CTYJACHTAaMH  peallbHOU
po(heCCHOHANLHOM NIEATENHbHOCTH C BBIMOJTHCHUEM (DYHKIUN CIEIUAINCTOB HAa PA3IAYHBIX
pabouux MecTax;

® Pa3BUTHE KPUTHYECKOTO MBINUICHHUS — 00pa3oBaTelibHAs JESTEIbHOCTh, HAIIPAaBICHHAS
HA Pa3BUTHE y CTYIEHTOB pPa3yMHOro, pe(eKCHBHOIO MBIIUICHHS, CIOCOOHOTO BBIIBUHYTH
HOBBIC UJICH U YBUJIECTh HOBBIC BO3MOYKHOCTH.

KoMIiekcHoe MCnoiib30BaHHWE B yYEHOM IPOIIECCE BCEX BBIIICHA3BAHHBIX TEXHOJIOTHI
CTHUMYJIUPYIOT JIMYHOCTHYIO, HHTEUICKTYalbHYI) AaKTHBHOCTb, Pa3BHBAIOT I103HABATCIbHBIC
MPOIECCHI, CIIOCOOCTBYIOT (HDOPMHUPOBAHHMIO KOMIIECTCHIIMA, KOTOPBIMU JOJDKCH 00J1a/1aTh
OyayIInii CTICIUAINCT.

JUiss M1l ¢ OTpaHWYCHHBIMU BO3MOXHOCTSMHU 3J0POBbSI IIPEIyCMOTPEHA OpPTaHU3aIHS
KOHCYJIbTAIIM C UCIIOJIb30BAHUEM DJICKTPOHHOM TTOYTHI.

4, OueHouyHble cpeacTBa
NPOMEKYTOYHOM aTTeCTallui

OrneHouHble CcpelcTBa MNpEJHAa3HAYeHbl U KOHTPOJIA M OLEHKHM 0O0pa30BaTeNbHBIX
JOCTHXKEHUIN 00YyYaroIMXCsi, OCBOMBIIUX IMpOrpaMMmy y4deOHO# nucuuruinHbl «HOCTpaHHBIN

MJISA  TEKYIIEro KOHTPOJIA YCIIEBACMOCTH H

SA3BIK B HpO(beCCHOHaHBHOﬁ JACATCIIBHOCTH ).

CTpyKTypa OLEHOYHBIX CPEICTB /sl TeKYILIel U MPOMEeKYTOYHOH aTTecTalun

HanmeHOBaHME OLIEHOYHOTO CPEICTBA
Ne | Koa v HauMeHOBaHuUe Pesynbratel
n/n MHJHAKATOPa o0yueHus Texymuii KOHTPOJIb Tpomesxyronas
aTTecTamus
1 | UYK-4.1. 3HaeT coBpeMeHHbIe | KoMMyHUKaTUBHBIE | 3auem
JemoHCcTpupyeT KOMMYHHUKATHBHBIE cutyaru 1-5
MOHUMaHNe TEXHOJIOTHH, B TOM
COBPEMEHHBIX qucIie Ha
KOMMYHHKATHBHBIX WHOCTPaHHOM(BIX)
TEXHOJIOTHH, B TOM | SI3bIKE(aX).
qucie Ha
HWHOCTPAaHHOM(BIX )
a3bIKe(ax)
2 | UYK-4.1 YwMmeer TeMmbl 3auem
JleMoHCTpupyeT JeMOHCTPHPOBATD MOHOJIOTHYECKUX
MTOHUMaHNe MMOHUMAaHNe BbICKa3bIBaHMi 1-6
COBPEMEHHBIX COBPEMEHHBIX
KOMMYHHKAaTHBHBIX KOMMYHHKATHBHBIX
TEXHOJIOTHH, B TOM | TEXHOJIOTHH,
qrcie Ha | IPUMEHSITh WX JUIS
HWHOCTPAaHHOM(BIX ) aKaJIeMHUYECKOro U
s13bIKe(ax) podeCcCHOHANTBLHOTO
B3aHlMO/ICIICTBUA.
3 | UYK-4.1. Brnageer Keiic-3agaua 3auem
JemoHcTpupyeT COBpPEMEHHBIMHU
MMOHNMaHNe KOMMYHHUKATHBHBIMH
COBPEMEHHBIX TEXHOJIOTHSIMH, B TOM




KOMMYHHUKAaTHBHBIX quCIie Ha
TEXHOJIOTH, B TOM | HHOCTpaHHOM(BIX)
4YHUCIIe Ha | s3bIKe(ax), JUTSL
MHOCTPaHHOM(BIX) aKaJeMHUYECKOTO U
si3bIKe(ax) PO eCCHOHATTEHOTO
B3aMOJCHCTBHS,
OCHOBHBIMHU
HaBBIKAMHU JICIOBOTO
MMChMa,
HEOOXOOUMBIMHA ISt
COOOIIEHUS WIn
JOKJIaza c
NpeIBapUTEIIbHOM
MHOJTrOTOBKOM.

TunoBble KOHTPOJIbHBbIE 3aJaHUSI WM HHbIE MaTepHaJbl, Heo0XOoAuMbIe s
OLlEHKM 3HAHWIi, YMEHUIl, HABBIKOB WU (MJIH) ONBITA JESITEJIHLHOCTH, XapaKTepPHU3YIIIUX
Tanbl GOPpMUPOBAHNSI KOMIIETEHIMH B Mpoliecce 0CBOEHUS 00pa30BaTeIbHOI MPOrPaMMbl

1. Ilpumep n1e10BOM UTPHI:

A.

JNenoBas urpa: «CobecenoBanuey.

Konuenuusi urpbl: couckaremb, MPETSHAYIONINI Ha BAKAHTHYIO JOJHKHOCTh MEHEIKEpa OJHOTO
U3 OTHEJIOB B KOMIIAHUM [0 IPOU3BOJCTBY O€3aJIKOIOJbHBIX HAIUTKOB, BCTPEYACTCS C
NOTEeHLUAIbHBIM paboTonaTenieM. OH MOKEH MPE3eHTOBaTh ceds TakuM 00pazoMm, 4TOoOBI, C
OJIHOIM CTOPOHBI, MAKCUMAJIbHO MOJYEPKHYTh BCE CBOM JOCTOMHCTBA, & C IPYrod CTOPOHBI, HE
nepexBajIuTh ce0s, 4ToObl HE BBI3BATh y paboroaarenst OTpHULATEeNbHBIX 3Mouui. Hrpa
MPOBOAMWTCS B JIBa JTala: CHavajga MHTEPBBIOED 3a/laeT KaHIUAATy CTaHIApPTHBIE BOMPOCHI,
Kacaroluecsi ero mnpo¢ecCHOHaIbHOM 0a3bl, a 3aTeM aHaJIU3UPYeT HEMOCPEJCTBEHHO €ro
JUYHOCTHBIE XapaKTEPUCTUKH, & UMEHHO, CKIIOHEH JIU OH OOIbIle K ONTHMHCTUYECKOMY HIIU
MEeCCUMUCTUYECKOMY BOCITPHUSITUIO MUPA.

Posn:

- COMCKATellb;

- UHTEPBBIOEP.

Oxupnaemblii (e) pesyabrar (bl):

JlocTrxkeHne coruckaTesieM OCTaBIeHHON nepe/ CO00i 11eH, a UMEHHO — MOTy4YeHHe paboThl.
CnocoO6HOCTh paboTOaATENSI MPUHSTH MPABHIIBHOE PEIICHUE B OTHOIICHHH IAHHOTO COMCKATEIIS.

HNHCcTpyKUMH AJ151 IPOBECHHUS POJIEBOI UIPHI HA AHIVIMIICKOM SI3bIKe

The first stage of an interview
Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
your family background;
personal qualities;
qualifications;
experience;
achievements;
current salary;
your strengths and weaknesses;
the reasons for leaving your last job;
Interviewer(s):



NogakowhE

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by
panels of interviewers or in the form of sequential interviews by different experts.Here are some
of the key questions an interviewer can ask:

Can you tell me about your experience as a manager?

What sorts of projects did you participate in when working for your previous employers?
What do you like most and what do you like least about your present job?

Could you tell me how much you currently earn?

What do you know about the company you are going to work for?

What are your strengths and weaknesses?

How ambitious are you?

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory
proverbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

w

. If something can go wrong, it will.
. It’ll be alright on the night.

S

(62}

. Every cloud has a silver lining.
. It never rains but it pours.

(o2}

~

. Too many cooks spoil the broth.
. Two heads are better than one.

[}

9. Leave well alone.
10. A stitch in time saves nine.

11. Never trust a stranger.
12. Hail fellow, well met.

13. No news is good news.
14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.




21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
TOTAL
Optimist Score Pessimist Score

Interpretation
The maximum score is 12. Here are some interpretations depending on your mix of
scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your
expectations are so high.

Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full” rather than a ‘half
empty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of
disappointment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12




So what?

So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;

- You feel happier than you otherwise would

- You are more cheerful and outgoing

- You are prepared to take risks and have a go at things

- The people you deal with respond more positively to you

- You achieve more

- You influence other people to achieve more

- You look for the best in people

- You don’t waste time being paranoid and suspicious

- You are better at bouncing back after a failure or set-back

- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
Is they are more likely to respond positively in a shorter time than a pessimist.

B.

JenoBas urpa «Bcrpeya pyKOBOAUTENSE KOMIITAHUU C TPEACTABUTENSIMUA KOJJIEKTUBAY.
KOHHEHHI/IH UI'PbI: IPEACTABUTEIN KOJIJICKTUBA OPTaHU30BaJId BCTPEUY C pa60Toz[aTeneM, Ha
KOTOpOfI npeajiaracTcsa O6CYI[I/ITI) BO3MOJXHBIC BAapHUAHTBHI HNPCAOCTABICHUA OJOITOJIHUTCIbHBIX
JIbI'oT TCM COTPYAHHUKAM, KOTOPBIC MOKA3aJIN HANTTYUIINC PE3YyJIbTAThI 34 OHpe,HeHeHHLIﬁ nepuon
TPYOBOH AEATEIBHOCTH.

Posn:

- PYKOBOIMTEIIbL KOMIIAHWU;

- IPEACTAaBUTCIIN KOJIJICKTUBA.

Oxupaempiii (e) pesyabTar (bl): IPUHATHE COOTBETCTBYIOLIETO PEMICHUS 110 KaKIOMY
COTPYIAHHUKY.

HNHCcTpyKUMH AJ19 IPOBEICHUs POJIEBOH UIPHI HA AHIVIMIICKOM f3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.

The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

expense account;

free health insurance;

paid leave;

reimbursement of transportation costs;
company holidays;

pension;

luncheon vouchers.



These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

C.

HesoBasi urpa: «lleperoBopsl ¢ GUpMOI-IIOCTABIIUKOM).

KoHuenuusi urpsl: MpencTaBuTe M GUPMBI, 3aHUMAOIICHCs MOCTaBKaMu Kode, 00CcykaaroT ¢
MPEJCTAaBUTEIAMA  (PUPMBI-3aKa3UUKa YCIOBUSL MPEJICTOSIENd CHENKH, a HMEHHO: CpPOKHU
MOCTABOK, CIIOCO0O TOCTaBKU TOBapa, YCIIOBUS TUIATEkKA, HATMYNUE CTPAXOBKH | T. 1.

Posn:

- IpeicTaBUTENH (PUPMBI-3aKaA3UNKA;

- Ipe/ICTaBUTENH (PUPMBI-TTOCTABIIIMKA.

Oxugaemplii (€) pe3yabTar (bl): JOCTUKEHHUE KOHKPETHBIX PELICHUH MO BOIPOCAM MOCTABOK
CBIpPbS.

HNucTpykuun 11 NpoBeAeHHs POJIeBOi UIPbI HA AHTJIMHCKOM SI3bIKe

Step |
Before starting the negotiation review the following tips. These keys will unlock your ability to
get the best deal possible under any circumstances.

Preparation is Key

Know about the party you're negotiating with so you can capitalize on your strengths and the
party's weaknesses.

Have a Strategy

It is the basic principle that is applied to every negotiation.

Find the Leverage

In addition to exploiting the other party's weaknesses, concentrate on taking maximum advantage
of your strengths.

The Offer

An offer is more than just a dollar amount. It must encompass all of the elements of the bargain
and will normally comprise the basis for a contract that formalizes the agreement.

Go For a Win-Win Solution

Throughout the negotiation, try to determine what you believe to be an acceptable outcome for
the other party.

Closing the Deal

Always have the endgame in mind as you plot your strategy.

Step 11

Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company which
is engaged in coffee export all over the world, to order a new consignment of coffee. He tries to
negotiate a better price, discount, delivery and payment.

D.

A core leadership and management skill is the ability to negotiate effectively in a wide range of
business contexts, including deal-making, employment discussions, corporate team building,
labor/management talks, contracts, and handling disputes.

These keys will unlock your ability to get the best deal possible under any circumstances.
Comment on them.

Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and the
party's weaknesses.



Have a Strategy

It is the basic principle that is applied to every negotiation.

Find the Leverage

In addition to exploiting the other party's weaknesses, concentrate on taking maximum advantage
of your strengths.

The Offer

An offer is more than just a dollar amount. It must encompass all of the elements of the bargain
and will normally comprise the basis for a contract that formalizes the agreement.

Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome for

the other party.
Closing the Deal

Always have the endgame in mind as you plot your strategy.

Kpurtepuu oneHnBanus:

KommyHuKaTHBHOE Jlekcuko-rpaMMaTHyecKas
Onenku . IIpousHomieHue
B3alMOJICIICTBHE PaBUIHHOCTh PEYU
KommyHuKaTHBHAS Peur 3Byunt B | Mcnomb3yemslil clioBapHbIN
3ajladya  BBINOJIHEHA | €CTECTBEHHOM 3amac M IpaMMaTHYeCcKHe
MOJIHOCTBIO, CTYIEHT | TEMIIE, CTPYKTYpPbl COOTBETCTBYIOT
aJIeKBaTHO pearupyer | pOHETHYECKOe IIOCTABJIEHHOU 3ajaye
Ha permuky | opopmiieHHe peud | (momyckaeTcss He Ooisee 2
Bricokuii coOecelHUKa,  J1ae€T | COOTBETCTBYET HEerpyObIX JIEKCUKO-
YPOBEHb «5» | MOJHBIE, TOYHBIE M | MOCTaBJIEHHOU IrpaMMaTHYECKUX OLIMOOK).
(oTnHMYHO) pa3BEpHYThIE OTBETHI, | 3a7ade
NpOSIBJISIET  peuyeByro | (Iomyckaercs He
MHULUATUBY st | Oosiee 2 omnOOK).
peleHus
MTOCTaBJICHHBIX
KOMMYHHUKaTHBHBIX
3aja4.
KoMMyHMKaTuBHAs B OTAENbHBIX | Mcronb3yemelil Cl10BapHbIN
3ajlaya BBINIOJIHEHA HE | CIOBax 3amac M IpaMMaTHYecKHe
IIOJIHOCTBIO, 1-2 | nomyckaroTcs CTPYKTYPBI B LEJIOM
acreKTa He PacKphIThI | (poHEeTHUECKHe COOTBETCTBYIOT
Cpennuit WIN PaCKpBITHI | OIIUOKH MOCTaBJICHHON 3aaue
YPOBEHB «4» | HETOJHO. (Hanpumep, (momyckaercs He Oonee 4
(xopor10) 3aMeHa HErpyObIX JIEKCHKO-
AHTJINACKUX rpaMMaTHYE€CKUX OIINOOK).
(dhoHEM CXOTHBIMU
PYCCKUMH),
JIOTIYCKaeTcsl  He
60o1ee 4 omnOoK.
KommyHuKaTHBHAS Peun CroBapHbIii 3amac
3ajlaya BBIMIOJIHEHA Ha | 00ydJaromerocs OTpaHUYeH, MPUCYTCTBYIOT
[Toporoserit | 50%, KOMMYHUKAIUs | HEOIPABIAHHO rpyOble  rpaMMaTH4ecKHe
YpOBEHb «3» | 3aTpyAHEHa, nay3upoBaHa, OLIMOKK (JIOIyCKaeTcsi He
(YZoBIETBOPUT | OOydJaroIIuiics HE | UMEIOTCS Oonee 8 TpaMMaTHYECKUX
€JIHHO) MPOSIBISIET ~ peyeBOil | (POHETHUECKHE OIHO0K).
WHUIIMATHBBI OLIMOKH
(momyckaercs  He




6oree 8 ommoboK).
KomMmyHukaTuBHas Muorouucnennsle | [loHnMaHue BbICKa3bIBaHUS
MuHuManbHbI | 3a1a4a BBITIOJIHEHA | OIIMOKHU B | 3aTPYAHEHO H3-3a
yYpOBEHb «2» | MeHee, yeM Ha 50%. MIPOU3HOUICHUH MHOTOUYHCJICHHBIX JIEKCUKO-
(HeyoBIETBOP MPENSATCTBYIOT IrpaMMaTHYECKUX OIINOOK.
UTEJIBHO) nmoHuMaHuw (ot 8
omuOoK u Ooiee).

2. [Ipumep TeCTOBOTO 3aJaHMUS:

A.

1. Ann __ thatshe __the visitor before.

A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought / had
seen

2. Asit___ darkwe __ togo home.

A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided

3. He __ looking at her, wondering where he ___ her

A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They __ to get married last month although they __ each other for only six weeks.

A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known

5. the weather good when you __tennis?

A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play

6. When he ___ to the station the train already ___ .

A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves

7. Last Monday when | ___ the house it ___ heavily.

A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains

8. Yesterday when Tom ___ the lesson___ .

A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1 _ thecall because | ___ ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary ___ the room, she ___ the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat ___he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe I my skates he __ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He ___ that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14. He ___ usthe firm ___ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told /
exports E) told / has been exporting

15. He didn’t  well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent




16. He  atthe blackboard and  that the English teacher  the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book which he .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he _ thanhe __ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is
arriving / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he ___ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

B.

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.

A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. ’'m if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long
A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.
A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500  to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’1l have to take the toy back to the shop to exchange it because the mechanism is
A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.
A) actually B) currently C) lately D) presently E) suddenly
17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched
18. They’re to build a new factory here.



A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. 1 like the hat but it doesn’t me. Have you got the same thing in a larger size?
A) dress B) fit C) go well D) match E) suit

25. 'm very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I’'m afraid we haven’t got what you want in at the moment. We can order it for
you.

A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because I was too busy.

A) assist B) attempt C) attend D) present E) take place

KpuTepnn OIlECHMBAHHUS TECTOBbLIX 3aJaHMM

Onenka Kpurepuu onenku
Bricokuit ypoBeHb «5» (OTIMYHO) 90-100% npaBHIBHBIX OTBETOB
Cpennuil ypoBeHb «4» (XOpOIIIO) 75-89% npaBUIIbHBIX OTBETOB
IToporoselii ypoBeHb «3» (yIOBIETBOPUTEILHO) 60-74% npaBUIIbHBIX OTBETOB
MuHMMaIbHBIN YPOBEHD «2)» (HEYHIOBIETBOPUTENHHO) | MeHee 60% NpaBUIIbHBIX OTBETOB

3. HpHMep 3aJaHus Ha IIOHMMAaHUC TCKCTA:

A
Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.
1. A curriculum vitae is more acceptable if it is hand-written.
A covering letter should be hand-written.
You should always include a photograph.
The longer a CV the better.
A CV should list experience in chronological order.
There is no point in mentioning outside activities, hobbies, etc.
Each CV should be customized for the job you are applying for.
Perfect prose is not expected; note form is perfectly acceptable.
. Use space constructively; do not mention failures or irrelevant experience.
10. Do not include your previous salary or salary expectations.
11. You can lie on a CV: they will never find out anyway.
12. Any gaps in the dates should be explained.

LCoNoaRWN



13. It is best not to send the CV by fax unless requested to do so.
14. Always make a follow-up phone call a few days after sending your CV.

B.
Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.

7. While speaking on the telephone you should not use any contractions (like 7’ll, youve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a
message for him / her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).
10. If your voice is flat and has little expression in it, you may sound uninterested and bored.
11. You should hang up at once when you have dialed the wrong number.

KpnTeplm OIICHKH 3a1aHUA HA IOHUMAaHHE TEKCTA

Onenka Kpurepun onieHkun
Bricoknii [Tonublii mepeBon. OTCYTCTBHE CMBICIOBBIX M TEPMHUHOJIOTHYECKUX
YPOBEHb «5» | HCKakeHuH. IIpaBuibHas 1epefada COAEPIKAHUSA M XapaKTEPHBIX
(oTHMuHO) 0coOeHHOCTeH MepeBoAMMOro Tekcrta. IIpaBuiibHOE BHIOJIHEHUE 3aaHUM
10 TEKCTY.
. [Tonubii nepeBoa. OTCYTCTBYIOT CMBICIOBBIE HCKakeHUs. [IpaBuiibHas
Cpemmmii nepefada  coaepkaHus  Tekcra. MIMEoT  MECcTO  HEe3HAYMTENIbHbIE
yPOBEHb b HETOYHOCTHU. J[OIyCKarOTCs HEKOTOPbIE TEPMUHOJIOTMYECKHE HETOYHOCTH
(xopormo) M HE3HauMTelbHble  HAapyLIIeHHS  XapakTepHBIX  OCOOEHHOCTEH
nepeBoguMoro tekcra. Jlonyckaercs 1 ommOKka B 3a1aHUSAX 1O TEKCTY.
[Toporossrii He coBcem mnonneli nepeBon. OTCYTCTBYIOT CMBICIOBBIE HCKa)KEHUS.
ypoBeHb «3» | JlomyckaroTcs He3HAUYMUTENbHBIE TEPMUHONIOIMYECKHE UCKaKeHusa. Mmeror
(YIOBIETBOPUT | MECTO HETOYHOCTH B Tepeaade conepkaHust Tekcta. Jlomyckarorcs 2-3
€JIbHO) OIIMOKY B 3aJJaHUSIX MO TEKCTY.
Munumanbubiii | Hemonnelit  mepeBon.  JlomyckaroTcst  TpyOble  TEPMHHOJIOTHYECKHE
YPOBEHb «2» | HCKaxeHHs. Hapymaercs TpaBWIBHOCTH — TEpedadydl  COJACPIKaHUS
(HCYIIOBJIeTBOp NepeBOAMMOI0 TEKCTA. 3agaHust Io TEKCTY HE BBIIIOJIHCHBI.
WUTEJIHHO)

4. Ilpumep kelic-3a1auu:
Keiic-3anaua na memy: «llocneocmeus napyuwenus npagun 6e0enus 0en060ui NepenuckiLy.

IIpouenypa pemenusi Keicon



[TepBblii 3Tan — 3HAKOMCTBO C CUTYallUEH.

Bropoii sTanm — BbIeNeHne OCHOBHOM Mpo0OeMbl, (PAKTOPOB M MEPCOHAIHM, KOTOPbIE MOTYT
pEaIbHO BO3/ICHCTBOBATh HA CUTYALHIO.

Tperuii 31an — IpeanoKeHne KOHLEIIIUN WIK TEM UL «MO3TOBOTO LITYpMa.

YerBepThlli ATANl — aHAIU3 MTOCIEACTBUM PUHATHS TOTO WJIA HHOTO PEILICHUS.

IIareii 3Tam — penieHue Kedca — IPENIOKEHUE OJHOTO WM HECKOJIbKMX BapUaHTOB
(mocnenoBaTeNbHOCTH  JEMCTBUIM), YyKa3aHWE Ha BO3MOXHOE BO3HUKHOBEHHE IpoOIIeM,
MEXaHU3MBI UX MPEIOTBPALLECHUS U PELICHUS.

[Ipexne 4yeMm NpUCTYNMHUTh K pazbopy MpepiaraeMoil Ijisl aHajau3a CHUTYallld, BBITIOJIHUTE
CIEenyIOLIEee 3alaHuE.

Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?
1. When you write a letter you put your name above your address.
2. Itis correct to write Dear Mister when beginning a letter.
3. In the United States 1% April can be abbreviated to 04.01.11.
4. When writing a letter to the USA you can begin it with Gentlemen...
5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.
6. Itis not good to use contractions (I’ll, dont, isn’t) when writing letters.
7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.
8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.
9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.
10. Sentences in a letter should be as simple and short as possible.
11. You should place the name and address of the addressee at the right top.
12. The paragraphs start right at the margin and there should be line spaces between them.
13. A comma is needed after Dear Sir or Yours sincerely.

Cumyayusa: B npeAcTaBIeHHOM NHCbME COJAEPKUTCS pAl omuOoK. COTpyIHUK KOMIIAHHH,
KOTOPOMY OHO OBLIIO a/Ip€COBAHO, CUEJ MIPABWJIBHBIM HE OTBEUaTh HA HErO, T.K. 10 €r0 MHEHHUIO,
TAaKOM MOAXOJ K BEICHHUIO IEIOBOM INEPENUCKH INEMOHCTPUPYET HEYBaXEHHE K KOMIIAHUH,
KOTOpasi MMeeT KOHTakT C ajpecaHToM. [IpoaHanusupyiiTe 3TO MHUCBMO C YYE€TOM BCEX
yKa3aHHBIX BBIIIE 3TANlOB U MPEAJIOKUTE CBOU BApUAHTHI PEIICHUS JaHHON MPOOIEeMBI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta
Lindel,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve




I have pleasure in sending you our brochure with details of all our holidays.

I look forward to hearing from you.

2012, may 22",

Best wishes

Sales Menege
Fred Henderson

Kpurepun oueHuBanmsi:

KommyHukaTHBHOE Jlekcuko-rpaMMaTHyecKas
OueHku . [TpousHoeHne
B3alMOJICIICTBHE [IPaBUJIBHOCTb pPEYU
3ananue BbImoHeHO | Peus 3Byunr B | Mcnonb3yemelil ClOBapHbIN
MOJTHOCTBIO: €CTECTBEHHOM 3amac M IpaMMaTHYeCcKHe
Beicokuit cojiep>KaHue TEMIIe, YYaIlUHCS | CTPYKTYpPbl COOTBETCTBYIOT
YPOBEHb «5» | OoTpakaer BCE | HE Jienaer IpyObIX | MOCTaBICHHOU 3ajaye
(OTIIMYHO) acIleKThbl, YKa3aHHble | (POHETHUECKUX (momyckaercst He Oonee 2
B 3a/IaHUU; CTUJIEBOE | OLIMOOK HEerpyObIX JIEKCHKO-
odopmiieHHE peun | (momyckaercs He | rpaMMaTHYECKHX OIIMOOK)
BBIOpPAHO MPaBUIILHO 6osee 2 ommOoK).
3aganne B OTACNBbHBIX | Mcnonb3yeMblil CIIOBapHbIN
BBINIOJIHEHO: HEKOTO- | CJIOBax 3amac M IpaMMaTHYecKHe
3 aCIEKThl, | JOIYCKAaKTCs CTPYKTYpBI B LEJI0M
Cpenuii yKa3aHHbIE B | (hoHeTnueckue COOTBETCTBYIOT
YPOBCHb 3aJJaHUM, PACKPBITHl | OUIMOKH, IIOCTaBJIECHHOU 3azaye
(xopo1o) HE NOJHOCTBIO] | HANPUMEP, 3aMeHa (momyckaercs He Oonee 4
UMEIOTCS  OTACIBHBIE | QHTVIMHCKHUX HerpyObIX JIEKCUKO-
HapyIleHUs (oHEM CXOOHBIMU | TPaMMaTHYECKHUX OLIUOOK).
CTUJIEBOTO  0QOpPM- | PYCCKUMHU
JICHUS Pe4H (momyckaercs  He
6o1ee 4 ommoboK).
3aganue BbINOJHEHO | Peub CrnoBapHbIii 3arac
HE MOJTHOCTBHIO: | 00YJarouerocs OTpPaHUYEH, HPUCYTCTBYIOT
ToporoBsiii COJIep’)KaHuE OTPaXKaeT | HEONpPaBIAHHO rpyOble  rpaMMaTHYecKHe
YPOBCHb 3% HE  BCE  AaCIEKThl, | IAy3UPOBAHA, omMOKM (JlomycKaeTcss He
(Y10BACTBOPHT YKa3aHHbIE B 3a/laHUU; | UMEIOTCS Oonee 8 rpaMMaTHYECKUX
ebHO) HapylIeHUs] CTUJIEBOTO | (poHeTHUYEeCcKHe OLINOOK).
oopmIIeHUS peun | OImoKu
BCTPEYAIOTCS (tomyckaercs  He
JIOCTaTOYHO YacTo 6osee 8 omMoOOK).
3ananue He | Peup [ToHnMaHne BBICKa3bIBAHUS
BBINIOJIHEHO: co- | oOyuarorerocs 3aTpyJHEHO u3-3a
MuHuManbHbIN | IepiKaHue HE | HEONPaB/IaHHO MHOTOYHCIICHHBIX JIEKCUKO-
YPOBEHB «2» | OTpaXkaeT TeX acleK- | May3UpOBaHa, rpaMMaTHYECKUX OLIMOOK.
(HEey/IOBJIETBOp | TOB, KOTOPbIE YKa3aHbI | UMEIOTCS
UTEJIBHO) B 3aJlaHUM, WIW/M HE | MHOTOYUCIICHHBIC
COOTBETCTBYET (doHeTnueckue
TpeOyeMoMy 00BEMY, | ommbku (o1 8




nwma/u  6omee  30% | ommOOK U Ooee).
OTBETa nMeeT
HENPOAYKTHUBHBIN
XapaKkTep

3ayeTHO-3K3aMEeHAIIMOHHbIE  MAaTepHAaJIbl  /Jisi  MPOMEKYTOYHOH  aTTecTalluu
(3aueT/3K3aMeH)

IIpoMe:XyTOUYHBII KOHTPOJIL UMeeT popMy 3auéTa.

3ayer mpeaycMaTpuBacT MPOBEPKY KauyecTBa 3HAHMM M CHOPMUPOBAHHOCTH yMEHHH B
obnactu:

1) s3BIKOBBIX HABBIKOB M YMEHHHl B 00JacTd (OHETHKH, JIEKCHKH, TIpPaMMaTHKH
U3y4aeMOro MHOCTPAHHOT'O SI3bIKa JUIS peaju3allii WHOS3BIYHOM KOMMYHHUKAIMM B YCTHOW U
NUCbMEHHOU (hopMax s peuieHus 3a1a4 NpodecCHOHaIbHON AesITeNbHOCTH;

2) yMCHHMI HWHOS3BIYHOrO OOIIEHWS B YCTHOW W MHUChbMEHHOH (opmax (TOBOpeHHE,
MUCHMO) B TPO(HECCHOHATLHBIX KOMMYHUKATUBHBIX CHTYAIIHSIX;

3) pelenTUBHBIX BUIOB pPEUYEBOW [EATEIHHOCTH (UTEHHWE U ayAHpPOBAHHE) B pPaMKax
Oyayieit mpodeccCHoHaNBHOMN e TETbHOCTH.

3auer BKIIIOYAET CJIeAyIONIHe 3aJaHNUS:

1) Tect Ha TmPOBEPKY COOTBETCTBUS YPOBHS C(OPMHPOBAHHOCTH HWHOS3BIYHBIX
rpaMMaTHYEeCKUX, JIGKCHYECKUX HABBIKOB W YMEHUU pealln3allii MHOS3BIYHOW KOMMYHHUKAIIUU
Ha OCHOBE TOJICPAHTHOTO BOCIPHSITUS JTHUYECKHUX, KOH(PECCHOHATIBHBIX MU KYJIBTYPHBIX
pazInuuii;

2) MOHOJIOTUYECKOE BBICKA3bIBAHUE B CHUTYAIUSIX MEXKIHMUYHOCTHOTO U MEXKYJIBTYPHOTO
B3aUMO/ICHCTBHS HA H3y4aeMOM MWHOCTPAHHOM SI3bIKE;

3) Tect Ha MPOBEPKY COOTBETCTBHUS YPOBHS C(HOPMHUPOBAHHOCTH PELETITHBHBIX BHJIOB
peUeBOl 1eATeIbHOCTH (UTEHUE).

OO0pa3ubl NPpUMEPHBIX 3aJaHU /151 3a4eTa

B kauectBe BOIpPOCOB K 3aue€Ty MAarucTpaHT [JOJDKEH TMOATOTOBUTh M  O3BYYMTH
MOHOJIOTHYECKOE BBICKa3bIBAHHME B CUTyallUsIX MEXJIUYHOCTHOTO U MEXKYJIbTYPHOTO
COLIMAJILHOTO B3aMMOJEWCTBUSI Ha H3y4aeMOM MHOCTpaHHOM s3blke. Kaxknas Tema noikHa
BKJIIOUATh B ce0s HEe MeHee 15 mpenoKeHui.

HpuMepHaﬂ memamura MOHOI02UYECKUX BbICKA3bIBAHU

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. How not to behave badly abroad

6. Corporate ethics

TekeT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(HOPMHPOBAHHOCTU PELENTHBHBIX BHJIOB PEUYEBOM
NeSITEIbHOCTH (UTEHHUE).

Read the text and mark the statements True or False.

DRESSING FOR BUSINESS
Simon Harris, a senior executive in the London branch of the computer firm Samex Systems,

regularly arrives at work wearing jeans, trainers and a colorful pullover. His secretary, Martine,
is often dressed in a bright yellow T-shirt and designer jeans. Samex System recently decided to




allow its 1,500 employees to leave their pin-stripe suits and smart frocks in the wardrobe and to
wear casual clothes at work.

Samex’s Human Resources Director, Norma Leaman is responsible for introducing the new
policy. “I travel quite a lot to the USA. Many of the companies I visit there no longer have strict
dress codes. In fact, many employees wear practically what they like.”

Norma decided to introduce casual dress as an experiment in the company. “We started off by
allowing people to dress in a more relaxed way once a week. Then we extended it to two days a
week. Now most employees can wear more relaxed dress when they like.”

There are, of course, still some rules. Dirty or untidy clothes are not allowed. Male employees
are told not to wear earrings at work. And for some people there is still a dress code. Sales staff
do not go out on visit wearing jeans. Overseas visitors — especially if they come from the Far
East — are not welcomed by executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work started on the west coast of the United States. American hi-
tech companies found that younger employees were happier with a less formal style. “In the
information technology industry the division between office and home is not very important,”
says consultant Luis Rodriguez. “Many people work at home wearing the clothes they feel most
relaxed in. When they are in the office, they just don’t see the need to dress very formally.”
Rodriguez has carried out a survey on dress among 700 US companies. “We found that about
70% of companies allowed employees to wear casual clothes on some occasions.” There are a
number of explanations for the more relaxed modern style, according to Rodriguez. “Companies
with a higher proportion of women employees tend to be more relaxed about dress codes.”

It is also significant that there are many more younger people in position of power. “You now
find senior managers in their early thirties or even younger. They just don’t want to dress like
their grandfather did.”

Even the most traditional companies have been caught up the new fashion. Take MFD
Securities, a City of London investment firm. For many years executives had to wear white
shirts, dark suits and ties. Now they are allowed to wear more casual jackets and trousers. Jeans,
however, are not allowed. “Our customers are getting younger and younger,” says MFD
spokesperson Jan Martin. “Often they are happier dealing with someone of their own age and
background. And that means dressing in a more formal way.”

However, not all companies are following the trend. A junior executive in a Paris bank recently
arrived at work to find four brand new white shirts on his desk. This was his company’s way of
saying that blue and yellow striped shirts were not acceptable.

Samex have changed their dress policy recently.

The change was introduced by Simon Harris.

There are no rules of dressing in Samex.

The fashion for casual dress at work started in France, Paris.

According to the Rodriguez’s survey employees don’t like dress casually.
All City companies have a strict dress code.

The most traditional companies have an eye for fashion.

NoabkowhE

OHCHKa «3aYTEHO)» BBICTABIIACTCA, €CJIIN CTYACHT
- 3HACT @OHCTH‘IGCKI/IG 0COOCHHOCTH HN3y4aCMOTI'0 sA3bIKa, HO AOIIYCKACT HECTOYHOCTHU U
HC3HAYHUTCIIbHBIC OH_II/IGKI/I, HC BJIMAIOIIMEC HAa IIOHNUMAHUC,

- 3HaeT OOWIYI0 JIEKCHUKY, OJIHAKO €€ YIOTpeOJeHHE CBSI3aHO C HE3HAUUTEIbHBIMU
OIMOKaMu, HEe BIUSIONMMU Ha IOHUMAaHHE,



- 3HaeT mNpodeCcCHOHATBHO-HANPABICHHYIO JIGKCHKY B  paMKax  Oymyiiein
npodeCCHOHATIBLHOM 1eATETFHOCTH B OTPAHUYCHHOM 00BEME;

- 3HAeT rpaMMaTHYECKHE SIBICHUS M3y4aeMOro S3bIKa, OJHAKO JOMYCKAaeT OMMOKU HpU
UX UCIOJIb30BaHUM;

- 3HAeT KyJIbTYPY U TPaJULHUK CTPaH U3y4aeMoOro s3bIKa, IPAaBUJIa PEYEBOI0 ITHKETA, HO
JIONTyCKAaeT HE3HAYHMTEeNbHbIE OMIMOKM, KOTOpPbIE B IEJIOM HE MPHUBOJAT K CHUKCHHUIO
KOMMYHHUKATHUBHOTO 3 (deKTa;

- yMeeT OpraHu30BBIBaTh WHOA3BIYHOM OOIEHHME B YCTHOM M NUCBMEHHOW (opmax
(roBopeHue, MUCbMO) Ha JOCTATOYHO OTPAHMYCHHOM YpPOBHE, TOBOPHUT JOCTATOYHO OBICTPO U
CIIOHTAHHO C HE3HAYMUTENbHBIMU 3aTPyJHEHUSAMU B OOIIEHUH, MOXKET JAEMOHCTPUPOBAThH
KosiebaHuss TpU  OTOOpPE BBIPAKEHUH MIM  S3BIKOBBIX  KOHCTPYKIHMH, HO 3aMETHO
IPOJOJDKUTENBHBIX IIAy3 B PEYM HEMHOIO, MOXET JelaTh YeTKHe, NOJPOOHBIE COOOLIEHHUS,
NIOJIFOTOBJIEHHBIE 3apaHee, HE BCErJa MOJKET ydacTBOBaTh B Oecene 0Oe€3 IpenBapUTEIIbHON
HOJTrOTOBKH;

- YMeEeT cOo3[aBaTh HE BCEI/la MOHATHbIE, KOPPEKTHBIE, TEPMHUHOIOTNYECKH HACBILICHHbIE
TEKCTHl MPO(PECCHOHATFHOW TEeMAaTUKA Ha WHOCTPAHHOM S3BIKE M HAa POJHOM SI3BIKE Kak
CJIEZICTBHE TEPEBOJIa C UHOCTPAHHOIO, HO JIOIYCKAeT HEKOTOPOE KOJIMYECTBO OIINOOK;

- YMEET HCI0JIb30BaTh JOCTATOYHO OrpaHHYEHHBIE MPO(HECCHOHAIbHO-OPUEHTHPOBAHHBIC
CpeACTBa HHOCTPAHHOI'O SI3bIKa JUISl OCYLIECTBICHMS COLMAJIbHOIO B3aUMOJEHCTBHUS Ha
M3y4aeMOM HHOCTPAHHBIX S3bIKOB;

- YMEeT Ha YpOBHE JIOCTATOYHOM JUIs pean3anuu dGEeKTUBHON AEATEIBHOCTH padoTaTh
B OOJBIIMX M MaJbIX TpyMNIax IpU OCYILECTBIEHUU NPOEKTHON AEATENBbHOCTH, JOMYCKAeT
HETOYHOCTH, KOTOPBIC BEAYT K HEJJOMIOHUMAHHIO;

- JIOCTaTOYHO TOJIEPAHTHO BOCIPHHUMATh KYJIbTYpHBIC pa3iIHuusi, OAHAKO HE BCETIa
BHUMATEJIEH K KyJIbTYPHBIM Pa3IHuuUsIM;

- BJIQJIEET Ha CPETHEM YPOBHE SI3bIKOBBIMM HAaBBIKAMU U YMEHUSIMH B 00J1aCTH (DOHETUKH,
JIEKCHKHM, TPaMMaTHKH HW3Yy4aeMOr0 HMHOCTPAHHOTO SI3bIKA JUIS pPEATHU3alUU  COIHAITBHOTO
B3aMMO/JICHCTBHS HAa U3y4aeMOM MHOCTPAHHOM $I3bIKE, JOMYCKAeT OLIMOKH, KOTOPBIE HE BIUSIOT
Ha MMOHNMaHHUE;

- BIIQJICET Ha CPEJHEM YPOBHE CTPATETHsSAMH MEPEBO/Ia C MHOCTPAHHOTO HA PYCCKHI SI3BIK
B paMKax NMpodeccHOHaIbHON cdepsl;

- BJIQJIEET Ha CpPeJIHEM YPOBHE PELENTUBHBIMU BUJJAMU PEUEBON NEATEIBHOCTH (UTEHUE U
ayIupoBaHHE), B TOM 4YHCIE€ M B pamMKax Oyayuiedl mnpodeccuoHaIbHOM AeqaTeIbHOCTH,
JIOITyCKaeT OUIMOKH, CBSI3aHHbIE C TOHUMaHHEM BOCIIPMHUMAEMbIX TEKCTOB;

- BIIQJICET CIIOCOOAMHU peann3anuyd KOMMYHHKAIIMA Ha OCHOBE BOCTIPHUSTHS dTHHYECKHUX,
KOH(ECCHOHATBHBIX U KYJIbTYpPHBIX Pa3IHuus, OJHAKO JOMYCKAET OIIMOKH, KOTOpbIE HE BEIyT K
HETIOHMMAHHUIO M CHUKCHUIO KOMMYHHKATHBHOTO () (eKTa.

OneHka «He3a4TEeH0» BBICTABISETCS, €CIIU CTYACHT

- HE 3HAeT OrPaHUYEHHOE KOJINYECTBO (DOHETUYECKUX OCOOCHHOCTEN U3y4aeMoro s3bIKa;

- HE 3HAeT OrPaHUYEHHOE KOJINYECTBO OOIIEH JIEKCUKH;

- 3HAaeT B OYEHb OTPAaHUUYEHHOM OO0BeMe MPO(ecCHOHATbHO-HANPABICHHYIO JIEKCUKY B
paMkax Oyaymed npodeccHOHaNbHOM NEATENbHOCTH, YTO HE IO3BOJSET €My HCIOJIb30BATh
AHTJIMICKUIN S3BIK B TPO(ecCHOHABHON cdepe;

- 3HAeT OrpaHUYEHHBII 00bEM rpaMMaTHUYECKUX SIBICHUH M3y4aeMoro si3blKa, JIOIyCKaeT
3HAYUTCIIbHBIC OHH/I6KI/I, BIHMAKOIINEC HA IIOHUMAaHNC,

- 3HAeT Ha KpaiiHe HU3KOM YPOBHE HEJOCTATOYHOM JJsi BeldeHUs 3(PPEeKTUBHON
KOMMYHHMKaIUU KYIbTYPY U TPAaAULIUH CTPaH U3Yy4aeMOr'o s3bIKa, IIpaBUiIa PEYEBOI0 3TUKETA,

- OpraHu3anys HHOA3BIYHOT'O 06H_[€HI/I}I, YTO MOKAa3bIBACT HECBO3MOXKXHOCTh Y4aCTBOBAThH B
00CyX/1IeHUN, KOMMYHUKAaTUBHBIX CUTYalUsIX U T.II.,



- peub KpaliHe Me/IJICHHA,

- JielaeT MHOTO Tay3 IS TIOMCKa IOAXOJSIICTO BBIPAKEHHS, B PEYH 3HAYUTEIHHOE
KOJIMYECTBO OMIMOOK, BIUSIONIUX HA TOHUMAHHE,

- HE MOXET TNOJJCPXKUBATh KPATKUH pa3roBOp, MOHUMAET HEIOCTATOYHO, YTOOBI
CaMOCTOSITEIILHO BECTH Oecery,

- WCOBITBIBACT 3HAYUTEIBHBIC CIIO)KHOCTH TIPU  CO3AaHUU  TEPMHUHOJIOTHMYECKH
HACBIIICHHBIX TEKCTOB MPOPECCHOHATBHON TEMaTUKH HAa HHOCTPAHHOM SI3bIKE U Ha POIAHOM
SI3BIKE KaK CJICJICTBHE TIEPEBOJIa C UHOCTPAHHOTO;

- UCTBITHIBACT 3HAYMTEIIBHBIC 3aTPYAHCHUS, NENIACT MHOTOYHCICHHBIC OINUOKH IPH
UCIIOJIb30BaHUU TPO(HECCUOHATLHO-OPUEHTUPOBAHHBIX CPEJICTB HMHOCTPAHHOTO SI3bIKA IS
OCYILIECTBIICHHS COIIMATIBLHOTO B3aUMOJICHCTBUS HA N3Y9aeMOM UHOCTPAHHBIX SI3BIKOB;

- WCIIBITBIBACT CYIIECTBEHHBIC 3aTPYAHCHUS MPH paboTe B OOJIBIIMX U MAJIBIX IPYIIax
IIPH OCYIIECTBIICHUY IPOEKTHOM EATETHHOCTH;

- HEIOCTAaTOYHO TOJCPAHTHO BOCIPHHUMACT KYJIbTYPHBIC pa3jIMyusi, JIOIMYCKaeT
CYIIECTBEHHBIC KOMMYHUKATHBHBIC OIIMOKH, OOYCIIOBJICHHBIC HEBHHMAaHHWEM W HE3HAHHUEM
KYJBTYPHBIX Pa3JIMYHiA, 4TO BEACT K HEIOMIOHUMAHUIO.

- BIIQJICET Ha KpaiiHe HU3KOM YPOBHE SI3bIKOBBIMH HABBIKAMHU U YMCHHSMHU B OOJIACTH
(OHETHUKH, JEKCUKH, TPAMMATUKH HW3y9aeMOr0 WHOCTPAHHOIO $3bIKA, JUIS peaM3alliH
COLMAIBHOTO  B3aMMOJICHCTBHMSI HAa  HM3y4aeMOM  HWHOCTPAaHHOM  SI3bIKE,  JIOIyCKaeT
MHOTOYHCJICHHBIE OITMOKH, KOTOPhIC MHOT A BIIUSIOT Ha TIOHMMAaHHE,

- BJIAJICET Ha HU3KOM YPOBHE CTPATETHUSIMH IIEPEBOJIa C HHOCTPAHHOTO HA PYCCKHMA SI3bIK B
pamMKax nmpogecCuOHAIBHOU chepbl

- BJIaJIceT HA HU3KOM YPOBHE PEIENTUBHBIMU BHJIAMH PEUCBOU JIEATEILHOCTH (UTEHUE U
ayJMpoBaHKeE), B TOM YHCIIC U B paMKaX Oyaymiei mpodeCCHOHAIBHOU A TeIbHOCTH;

- BIIQJICET HA HHU3KOM YpPOBHE CIIOCOOAMHU peajH3allid KOMMYHHUKAI[MM Ha OCHOBE
BOCTIPUATHS STHUYECKHX, KOH(PECCHOHAJIBHBIX M KYIbTYPHBIX Ppazlu4Msi, OJHAKO JOMYCKaeT
OIIMOKHU, KOTOPBIE BEAYT K HEJOMOHUMAHUIO W CHIYKCHHIO KOMMYHHKATUBHOTO 3 dekTa.

OrneHouHble cpencTBa Ul HMHBAJIMIOB W JIMI C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3/10pOBbsI BHIOMPAIOTCS C YUETOM MX UHIUBUAYAIbHBIX ICUXO()U3NUECKUX OCOOCHHOCTEH.

— NpH HEOoOXOAMMOCTH HHBAJIMAAM M JIHMIAM C OrPAaHUYEHHBIMH BO3MOXXHOCTSIMHU
3/10pOBbS MIPEIOCTABIISETCS JOMOJIHUTEIBHOE BpeMs ISl HOJATOTOBKM OTBETA HAa 3K3aMEHE;

— [IpU MPOBEJICHUH TPOLEAYPhI OLIEHUBAHUS PE3yIbTaTOB 00yUEHHsI HHBAJIUIOB U JIUIL C
OTpaHUYEHHBIMHU BO3MOXHOCTSMHU 3/10pPOBbsI IPEAYyCMaTPUBAETCS MCIOIb30BAaHNE TEXHUYECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHANWBUIAYAIbHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH JJIs1 00YYaIOIIUXCs C OTPAHUYEHHBIMU BO3MOXHOCTSIMU 3/10pPOBbS
U MHBAJIUAOB TpOILEAypa OLCHUBAHUS pPE3YyJIbTaTOB OOyYeHHs IO JAUCUUIUINHE MOXKET
MIPOBOAMTHCS B HECKOJIBKO 3TAIOB.

IIponientypa orneHMBaHUsI Pe3yIbTaTOB OO0Y4YEHHsS WMHBAIUAOB M JIUI] C OrpaHUYECHHBIMHU
BO3MOXXHOCTSIMU 3JI0POBbSl 1O JUCHMUILIMHE (MOAYNIO) MpeaycMaTpuUBaeT IpPeloCTaBlIeHUE
uHpopManuu B (opMax, aZaNTUPOBAHHBIX K OrPAaHMYCHHUSIM WX 370POBbS U BOCIPHUSATHS
uH(popMauu:

Jist a1 ¢ HapyIIEHUSIMH 3pEHHUSL:

— B rieyaTHOM popme yBeTMUEHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JInst AL ¢ HapyIEeHUsIMH CITyXa:

— B I1e4aTHoi (opme,

— B (hopMe 2IIEKTPOHHOT O JOKYMEHTA.

JUist a1 ¢ HapyIIEHUSIMHA OTIOPHO-/IBUTATEIBHOTO arapaTra:

— B IIeYaTHOM (opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.



JlaHHBII TIepeYeHb MOXET ObITh KOHKPETHU3UPOBAaH B 3aBUCHMOCTH OT KOHTHHICHTA
o0yJaromuxcs.

5. Ilepevennb y4eOHOI JIuTepaTypbl, HHPOPMANMOHHBIX PeCypPCOB H T€XHOJIOTHil

5.1. YueOnas uteparypa

1. CasenneBa O.I'., Bomommna K.C. Business English for Everyone. Ky6I'Y, Kpacuozap,
2016.

2. CasenbeBa O.I'., Bonommna K.C. AHrimiickuil s3bIK: IpaMMaTHKa: IPaKTHUKYM.
Kpacnonap: Kyb6anckwuii roc. yu-1, 2021. 208 c.

3. MexoBa M.B. JlenoBoil WHOCTpaHHBIA S3BIK: AHIJIMHACKUI S3BIK: Yy4eOHO-
Meroandeckuil komiieke Msparens: KemMepoBCKH rOCYyapCTBEHHBIM YHUBEPCUTET KYJIbTYpbI
u UCKYCCTB, 2014 http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DNEKTPOHHBIN pecypc

Jis  ocBOGHMsS] JAMUCUMIUIMHBI HWHBAaIUAAMU U JUIAMH C OTrPaHUYCHHBIMU
BO3MOKHOCTSIMUA 3JI0OPOBbSI HMMEIOTCSI W3/JaHHUS B JJICKTPOHHOM BHJE B JJIEKTPOHHO-
OoubmmoreyHsIx cucreMax «kHOpaiTy.

5.2. [lepuoauyeckue M3IaHUsA:

1. ba3sl nagueix kommauuu «ct Brroy http://dlib.eastview.com

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJIe COBpeMeHHbIe NpodeccHoHATbHbIE 0a3bl
JAAHHBIX M MH(POPMALMOHHBIE CIPABOYHbIE CHCTEMBbI

J1eKTPOHHO-0ubInoTeuHble cucteMsbl (IBC):
1. DBC «FOPAWT» https://urait.ru/
2. 3BC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. DBC «BOOK.ru» https://www.book.ru
4. OBC «ZNANIUM.COM» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

IIpodeccnonanbubie 6a3b1 JAHHBIX:
Web of Science (WoS) http://webofscience.com/
Scopus http://www.scopus.com/
ScienceDirect www.sciencedirect.com
Kypnanst uznarenscrea Wiley https://onlinelibrary.wiley.com/
Hayunas snexkrponnas oudaunoreka (HOB) http://www.elibrary.ru/
OneKTpoHHas KOJUICKLIUS Oxcdopackoro Poccutickoro ®donna
https /lebookcentral.proguest.com/lib/kubanstate/home.action
7. Springer Journals https://link.springer.com/
8. Springer Materials http://materials.springer.com/
9. VYumBepcuterckas uHpopmarnronnas cucrema POCCHUS http://uisrussia.msu.ru

o ukwnE

HNHpopmManoHHBIE CIPABOYHbIEC CHCTEMBbI:
1. KoucynpranT Ilmioc - cnpaBoyHasi mpaBoBasi cucTeMa (JOCTYN MO JIOKAJIbHOM CEeTU C
KOMITBIOTEPOB OUOIMOTEKH )

Pecypchl cBOGOIHOTO T0CTYNA:
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1. Kubep Jlenunka (http://cyberleninka.ru/);

2. MuHucTepcTBO  HaykKu M Bbicmiero  oOpasoBanusi ~ Poccuiickoit ~ @enepanuu
https://www.minobrnauki.gov.ru/;

3. ®epaepanbHbiii mopTan "Poccuiickoe obpasosanue" http://www.edu.ru/;

4. Wnadopmanmonnas cucrtema "EaumHoe OKHO jJocTynma K 00pa3oBaTelbHBIM pecypcam"
http://window.edu.ru/;

5. ®depaepanbHblil ICHTP HHDOPMAIIMOHHO-00pa3oBaTeabHbIX pecypcos (http://fcior.edu.ru/);

6. Ciyx0a TeMaTHYeCKHX TOJKOBBIX ciioBapeit http://www.glossary.ru/;

7. Cnosapu u sHnukionenuu http://dic.academic.ru/;

CoOcTBeHHBbIE 3JIEKTPOHHBbIE OOpa3oBaTe/ibHble W HH(OPMAIMOHHBIE PeCypPChI
KyoI'Y:
1. Cpema MOIyIBHOTO JUHAMHUYECKOro oOydenus http://moodle.kubsu.ru

6. Meroauyeckue yKa3zaHuUsl /1Jisli OOYYAIOIIMXCS MO OCBOEHHMIO JUCHMILIMHBI
(Mmonxy.Jist)

CamocrosiTesibHas padora

Lens — 3akpersieHHe YMEHUW U HAaBBIKOB, C(POPMHUPOBAHHBIX Ha AayJUTOPHBIX
MPaKTUYECKUX 3aHATHUSX, COBEPUICHCTBOBAHME B OCHOBHBIX BHJAX PEUYEBOM JESITEIBHOCTH,
takux kak ureHne u nonmManue (Reading and Comprehension), mucemo (Writing) ¢
MOCIEAYIOLIUM BbIXOI0OM B YCTHYIO peub (Speaking). OnHO# U3 BaKHBIX COCTABISIONIUX TaAKOTO
BUAa pabOTHl SBISETCS IOIOJHEHHE CIOBAPHOTO 3amaca (aKTHBHOW W MACCHBHOM JIEKCHKH),
3aKpeIuIeHHE rPaMMaTUYECKOr0 MaTepraia B MPOLECCe YTEHUS JINTEPATYPhl IO CIIELIMAIBHOCTH.

Paboma mao mexkcmom — OAMH W3 BaKHEHWIIMX KOMIIOHEHTOB I103HABATEJIbHOMN
JESITEIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeUeHUE MH(POpPMAIMU U3 MHMCbMEHHOTO MCTOYHHUKA.
s toro, 4roObl TEKCT CTal peaJbHOM M NPOAYKTHBHOM OCHOBOM OOyueHHUsI BCEM BHJIaM
peueBOll JeSATeNbHOCTH, HEOOXOAMMO TMPOJENaTh psAJ OMepaluil ¢ COCTaBISIONUMHU €ro
S3BIKOBBIMU ~ €IMHHUIIAMH, HAYYUThCA TPaHCHOPMUPOBATH WX M KOHCTPYHPOBATH CBOU
MPEAJIOKEHUS ISl PELICHUs] ONPEIEICHHBIX KOMMYHUKATUBHBIX 3a]a4 (MepecKa3a, COCTaBICHUs
BBICTYIUICHHUS TI0 TEME, IUaJIoTa, MUChbMEHHOTO COOOIIEHUs U T.J1.). PekoMenayercs ciemyronui
MOPSIOK IEUCTBUIA:

1. IIpocmoTpHTE TEKCT U MOCTAPAUTECH IOHATH, O YEM UJET PEYb.

2. Ilpy MOBTOPHOM YTEHHH Pa3JEIUTE CIOKHOCOYMHEHHBIE HIIA CIOKHOTOIYNHEHHBIE
MPEJIOKEHUST HAa CaMOCTOSITENIbHbIE M TMPUAATOYHBIE, BBIACIUTE MPUYACTHBIE OOOPOTHI WU
JIpyTue KOHCTPYKITUH.

3. Haiinute mnoanexamiee W cKadyeMoe, W TIOHSB MX 3HAYEHHE, TIEPEBEANUTE
MOCJIEIOBATEIbHO BTOPOCTENIEHHBIE YJIEHBI MPEIIIOKEHUS.

4. Ecnu mpeaniokeHue IJIMHHOE, OMPEIENIUTE CJIOBa M TPYIIbI , KOTOPbIE MOXHO
BPEMEHHO OITYCTUTh MJI BBIACHEHHMS OCHOBHOIO CoOJepXaHus mnpemnoxkeHus. He wuiure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYHTE A0ralaThecsi 00 MX 3HAYECHUH 110 KOHTEKCTY.

5. BHHMaTenbHO TPHUCMOTPUTECH K CIIOBaM, HMMEIONIMM 3HAKOMbIE BaM KOPHH,
cypdukcel, mpucraBku. [lpu 3ToM 00paTuTe BHUMaHWE HA TO, KAKOH YacThIO pPeud SIBISIFOTCS
TaKHe CIJIOBA.

6. CioBa, oCTaBIIMECS HEMOHATHBIMU, UILIUTE B CIOBapeE.

Paboma co crosapem.

1. TloBroputre anrnuiickuii andaBUT. DTO MOMOXKET HAXOAUTH CJIOBA HE TOJIBKO TIO
nepBoi OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3anioMHUTE 0003HAUEHUS YacTel peyn:

N —NOUN - UMl CYIIECTBUTENHHOE

v — verb - rmaron

adj. — adjective — umst mpuaraTeIbHOE U T.J.

3. M3 HECKOIBKMX 3HAYEHHI CJIOBA B CIIOBAPHOM CTAThE MOCTApanuTECh
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nmoao0paTh OJM3KOE MO CMBICITY, CBSA3aB C OOIUM CMBICIIOM TTPEJIONKEHUS.

4. I[Tomumo croBapeit 001eynoTpeOnTENbHON JTEKCUKH TTOTIB3YyUTECH

TEPMUHOJIOTHYECKUMH CIOBAPSMHU 10 CBOEH CIIEIUAIBHOCTH.

Hecmotpss Ha mnomomis cioBapsi, BaM OyIyT BCTpeUaThCs HEMOHSATHBIE CJIOBA H
BeIpakeHUs. He TepsiiTe 3psi BpeMEHH, €CIIM OUY€Hb JOJIT0 HE MOXETe pa300paThCsi CaMu.
OOpatuTech 3a KOHCYJIbTaLMEN K MPErogaBaTelio.

Paboma nao nexcuxoil.

3amoMuHaHUE JIEKCUKH OOBIYHO OBIBA€T OCHOBHOW TPYAHOCTBIO TIPH HW3YYCHUU
WHOCTPAHHOTO s3bIKA. be3 3HaHUs CIIOB HE MOXET ObITh 3HAHUA s3bIKa. HyXHO mpojaenarsh
OOJIBIIYI0 M CO3HATENBbHYIO PalboTy, Mpexae 4eM OyleT YCBOGH HEOOXOAMMBIN CIIOBapHbIN
MUHUMYM TPO(hecCHOHABHBIX TEPMHHOB.

Berpeuas HOBoe €i10BO, Bcerja aHajau3upyiTe ero, odpaias BHUMaHHE Ha HalMCaHHE,
MPOU3HOIIICHHE M 3HaueHue. YacTo MOKHO HAWTH CXOJICTBO C AHAJIOTUYHBIM WJIH CXOIHBIM
PYCCKHM CJIOBOM, HAIIpUMEp, passenger — naccaxup u Ap. BaxkHo Takke HaAy4UThCA MOIMEYATh
POICTBO HOBBIX CIIOB C yXe M3BeCTHBIMU. OJHAKO, €CTh CIIOBA, HE IMOJIAIOIINECS HUKAKOMY
aHanmuzy. WX Hamo mocrapartbcs 3allOMHUTb, HO MEXaHHYECKOe IOBTOpPEHHE HE BCeraa
s dekruBnO. [TonpolyiiTe CieayroIniA MOPSIOK padOTHI:

- MPOU3HECHUTE HOBOE CIIOBO CHAyYasa U30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yIeIHuTe 0co00e

BHHUMaHHUE TIPEJJIOram);

- noa0epHuTe K HOBOMY CJIOBY CHHOHUMBI UJIM aHTOHUMBI (€CII 3TO BO3MOXKHO);

- BBITIOJIHUTE TIUCBMEHHO JIEKCHUYECKUE YITPAKHEHUS MTOCIIE TEKCTA.

Paboma nao epammamuxou.

DopMHUpPOBAaHUE PEUYEBOIO0 I'PaMMATHYECKOIO HaBbIKa IMPEAINOIaracT BOCIHPOU3BEICHUE
Pa3TUYHBIX TPAMMATHYECKUX SIBJICHHA B CHUTyaIlUsX, THIMAYHBIX I TPOdecCHOHATBLHOM
KOMMYHHKAIIMM W aJIeKBaTHOE TIpaMMaTudeckoe odopmiieHne BbICKa3biBaHMi. PaboTas Hajg
OTHM, BaM CJIEyeT:

- IPOYTHUTE PA3BEPHYTHIM TEOPETUUECKUNA MaTepHal 10 N3y4aeMOil TeMe B

y4eOHUKE TT0 TPAMMATHKE aHTJIMHCKOTO S3BIKa;

- U3y4YHUTE CIIPABOYHYIO TaOIHILy B MPUTIOKEHUU K JAHHOMY MTOCOOHIO;

- HaliIUTe B TEKCTE yPOKa U3y4aeMyI0 TPaMMaTHYECKYIO CTPYKTYPY;

- 0003HAYBTE UMECIOIIHUECS TPAMMATHICCKHE OPUCHTHPHI;

- clleJIaliTe MMCbMEHHO YIPAKHEHHUS;

- BapBUPYHTE COCpKAHUE MPEITOKESHUN B UMEIOIIMXCST MOJICTISX, 3aMCHSIS

CJIOBa B 3aBUCHMOCTH OT MEHSIOIIENCS CUTYallUu;

- COMOCTaBbTE / MPOTUBOMOCTABhTE U3y4aeMYI0 CTPYKTYPY paHee U3yUYeHHBIM;

[Tepexom OT HaBBIKOB K YMEHHSM OOECIEUYMBACTCS TOCPEICTBOM AKTHBAIMA HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTAaBE NUAJOTHYECKHX U MOHOJOTHYECKHX BBICKA3bIBAHUU IO
ompeneneHHo Teme. BkirodaiiTe OCBOGHHBIM Marepuans B Oecelbl MW BBICKA3bIBAHUS T10
MPONICHHBIM TEMaM.

Iucvmennvie 3a0anus:

1. Bce BBITIOJIHAEMBIE CTYACHTOM NMUCHMEHHBIC 3aJIaHUS JOJDKHBI (DUKCHPOBATHCS B TETPAJIH.
TeTpaapr MOANUCHIBACTCS B IPABOM BEPXHEM YTITy OOJIOKKH CIECTYIOIIUM 00pa3oMm:
Anna Orlova
Group Ne 1
Year |
2018
2. [Ipex e 4eM MPUCTYIUTh K BBITIOJHCHHUIO TMCHBMEHHBIX 33JJaHUi, HEOOXOIMMO YKa3aTh JIaTy U
JIEHb HEJIENH, a TAKXKe BHUJI paOOTHI, T.€. AyAUTOPHAS WU JTOMAIIIHSS.
Hanpuwmep:
The 27" of November, 2018



Classwork

WIH
The 16™ of December, 2017
Homework

3. Ecnu cTyneHT B MUCHhMEHHOW paboTe JOoMyCKaeT OMIMOKH, TO MPENoJaBaTeNib Ha TOJSIX
YKa3bIBaeT UX THUI:
- Sp — opdorpadpuyeckas
- Lex — nekcuueckas
- Style — crunuctudeckas
- Gr — rpamMmMmaTiueckas
- W-O — nopsiaok ciioB
- Coh — omubka B ynmoTpebieHIH CPEACTB JTOTHUECKOM CBA3H
- Log — HapymieHre JOTUKHU BBICKA3bIBAHUS
- P — nyHkryauus
4. Jlyist myd1iero yCBOCHHsSI MaTepralia HEOOXO0MMO PETyJISIPHO AeNiaTh padoTy HaT OIIMOKAMU:
- ecnu 910 opdorpaduyeckas omndOKa, TO peKOMEHAYETCsS MIPOIKUCKHIBAThH CIIOBO, B KOTOPOM OHa
JOTYIIEHa, TPU CTPOUKH;
- €CJIM 3TO JIEKCHYEeCKas, TpaMMaTHUecKas WM CTHIIMCTUYEeCKas OmMOKa, TO ClIeyeT BBINHUCAThH
dpazy wiM TmpeiokKeHne, B KOTOPOM OHa JIONYIIEHAa, U KPaTKO OOBSICHUTH MPABUIIO
yrnotpeOaeHus] AaHHON KaTeropuu, MOJYEPKHYB MPaBHIbHBIM BapUaHT €€ HCIOJIb30BAHUS,
Harpumep:
Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxaseiBaTh BaUsSHHE, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

Takxe CTYIEHT JODKEH YMETbh KPAmkKo U3ideamv UHOA3bIYHbLIL meKcm (pegepuposamy).
Kaxk npaBuio, yka3aHHbIN POLECC MPOTEKAET B HECKOJIBKO JTAIIOB:
1. berunblit mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMJIEHHE C OOIIMM CMBICIIOM.
2. BropuuHoe uTeHue Tekcta. Ha nmaHHOM »9Tare HEOOXOIMMO ONPENETUTh 3HAYCHHUE
HE3HAKOMBIX CJIOB M MOHATh BCE HIOAHCHI COAEP/KAHMSL.
3. OmnpefienieHrie OCHOBHOM TEMBI TEKCTA.
4. CMBICIIOBOM aHaJIU3 TEKCTA.
5. UteHue u nepeBo]l TPYAHbIX Ui MOHUMAaHUS a03alleB.
6. Beiienenne Hanbomnee BaXXKHON M BTOPOCTENEHHOM HH(OPMALIUH.
7. OmnpeneneHve KIIOUYEBOM MBICTH KaXA0ro ad3aia, cojepikamero HauOoyiee 3HAUYUMYIO
nH(OPMAIIMI0O M COCTaBIIEHHE IJIaHa, KOTOPBIA BIOCIEACTBUM TpeoOpaszyeTcsl MpenioKeHus,
bopMyIUPYIOIINE OCHOBHYIO MBICIH KaXKI0TO pa3fiesia U T0Ka3aTeIbCTBA, MOAKPEIUISIONIUE 3Ty
MBICITb.
8. PemakTupoBaHue MOJYyYUBIIETOCS B XOJE JAHHOW paOOThI TEKCTAa, BHECEHHE HEOOXOIUMBIX
JEKCUYECKUX, TPAMMATHYECKUX WA CTUJIUCTUYECKUX MONpaBok. MHaue ToBOps, CTYIEHT
JIOJDKEH CTPEMUTHCS K TOMY, YTOOBI KpaTKOE H3JIOKEHHE OO0paOOTaHHOTO WM MaTepuala
MPEJICTaBISLIO COOON MHBIN CBS3HBIN TEKCT.
9. OdopmieHne TEeKCTa KPaTKOTO H3JIOKEHHUS MaTepuaia B COOTBETCTBHHU C IPEIACTABICHHOU
HIUKE MOJIETIBIO.

B ocBoeHun AMCHUIUIMHBI MHBATUIAMU M JUIAMHA C OTPAHUYEHHBIMH BO3MOKHOCTSIMHU
3I0pOBbsl OONBINIOE 3HAYCHHE HMEET WHIAWBHyalbHas y4deOHas paboTa (KOHCYIbTAIUHM) —
JIOTIOJTHUTEIIFHOE Pa3bsiCHEHNE yUeOHOTO MaTepHaa.

KoHnTpoab camocTosTensHOM paboThl OCYIIECTBISIETCS. (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHATHHU U B XOJI€ KOHCYJIbTaIlUH.

B ocBoeHuu NUCHUIUIMHBI UHBAJTUAAMHM U JIUIAMH C OFPaHUYEHHBIMU BO3MOXHOCTSMU
30pOBbsI OOJIBIIIOE 3HAYEHHE HMECT WHAMBHAyalbHas ydeOHas pabora (KOHCYIbTAllUU) —

JOTIOTHUTEIFHOE Pa3bsICHEHHE yueOHOro MaTepuara.



WnauBuayanbHble KOHCYJIbTAIMM IO TMPEAMETY SBISIOTCS BaXHBIM  (DakTOpOM,
CIOCOOCTBYIOLIUM MHJIMBUyaTU3allii O0yYEHHUSI U YCTAaHOBJICHHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy TpernojaBaTesieM W O00y4aroIllMMCS WHBAJIWIOM WM JIMIOM C OrpaHUYCHHBIMU
BO3MOXXHOCTSIMH 37I0POBBbSI.

7. MaTrepuaibHO-TEXHUYECKOE o0ecriedeHne 1o JUCHUILIHHE (MOAYJII0)

HanmMenoBanne criennanbHBIX OCHaIEHHOCTh CHENNATBHBIX ITepeueHb MUIIEH3MOHHOTO
MIOMEILEHUN [IOMEILEHU I MIPOTPaAMMHOTO 00eCTICUCHHUS
VY4eOHbIe ayIUTOpUU s | Mebenb: yueOHas MeOenb
[IPOBEICHUS 3aratuil | TexHmdeckue cpeacTBa OOyUICHHUS:

CEMUHAPCKOTO THIIA, TPYNIIOBEIX U | 3KpaH, IPOEKTOP, KOMIBIOTEP
WHIUBHIYaJIbHBIX KOHCynbTanui, | OOopynoBaHHE: MarHUTOJBI

TEKYILIEro KOHTPOJIS u

POMEXKYTOYHOU aTTECTalUH

YueOHbIC ayIUTOpUN s | Mebenb: yaeOHas MebOenb
NpOBeNIeHUs Ta0oPaTOpHBIX padoT. | TexHuueckue cpencTBa 00ydeHHUS:
Ayn. 508H 9KpaH, MPOEKTOP, KOMIILIOTEP

Jdns  camocTosiTenbHOW — pabOThl  OOYdYalOUIMXCS  IPEAYCMOTPEHBI  MOMEIICHUS,
YKOMIUICKTOBAaHHBIE CIICIHMATU3UPOBAHHONW MeOEIbI0, OCHAIEHHBIE KOMITBIOTEPHON TEXHHUKOH C
BO3MOXHOCTBIO IIOJKIIFOUYCHUSA K CCTH «I/IHTepHCT» 1 o0ecreuyeHneEM A0CTYyIIa B DJICKTPOHHYIO
MH()OPMAIIMOHHO-00Pa30BATENBHYIO CPEy YHUBEPCHTETA.

HanmeHoBaHue criennanbHBIX OcCHalIEHHOCTD CIICIUATBHBIX [NepeyeHp TUIIEH3HOHHOTO
HOMEIICHU HOMEIICHUH NPOrpaMMHOT0 obecriedeH s
[Tomemenue 1y caMmocTosATeNbHONH | Mebenb: yueOHas mebensb
paboTsI o0y4arommxes | Komrmiekr CNENUATM3HPOBAHHOM
(4MTanbHbIH 3an Hayuno#t | \ieGenn: kommbroTepHbIe CTOMBI

OMOTNOTEKM) O6opyaoBanue: KOMITbIOTEPHAs

TeXHUKa ¢ MOJKJIFOUEHUEM K
MHPOPMALMOHHO-KOMMYHHUKAIIMOHHOM
cetu «VHTEepHET» M NOCTYIOM B

JNEKTPOHHYIO UH(OPMAIMOHHO-
00pa3oBaTeNIbHYI0 cpeny
00pa3oBaTeNbHON OpraHu3alid, BeO-
KaMephl, KOMMYHHKaIMOHHOE
obopynoBaHue, obecrieynBaromniee
JIOCTYII K CETH MHTEpPHET (IIPOBOJHOE
COEeIUHEHNE u OGecrpoBOIHOE

coenuHenue 1o texnoaorud Wi-Fi)

TTomemenune mist camocTositensHOM | Mebenb: yueOHass MeOeb

paboThI 0O0yJAIOIIIIXCSL. Kommiexr CIIeIUaTM3UPOBAHHOM
Ayn. 503A MeOeH: KOMITBIOTEPHBIE CTOJBI
O6opynoBaHue: KOMITbIOTEpHAS

TeXHHKa C  TOAKIIOYCHHEM K
nH(pOpMaMOHHO-KOMMYHHUKAI[HOHHON
cetu «MHTEpHET» M JOCTYIOM B

3JEKTPOHHYIO HH(POPMAIUOHHO-
00pa3oBaTEeIBHYIO cpeny
00pa3oBaTeNbHON OpraHW3aluu, BeO-
KaM€EphI, KOMMYHUKAITMOHHOC
obopynoBanue, obecreunBarorniee
JOCTYIl K CETH WHTepHeT (IPOBOIHOE
COEeIUHEHNE u OecrpoBoIHOE

coenuHenne 1o texnonaorud Wi-Fi)




