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1 ey v 3a1a4M U3yYeHU s TUCHUILUIHHBI (MOYJIfA).

1.1 llean ocBOeHUS AUCUMILIAHDI.

O0mas ueab — BbIpaOOTKA Yy CTYAEHTa CIIOCOOHOCTH K KOMMYHHKAIMU B YCTHOM U
MUCbMEHHOU (hOpMax Ha PYCCKOM M MHOCTPAHHOM S3bIKaX JUISl PEIICHUS MEKIUYHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMOJACHCTBUS a TAK)KE B OCYILIECTBICHHUH JI€TIOBOIO OOIIEHUs, MyOIMYHBIX
BBICTYIUICHUH, BEJCHUS [1IE€PErOBOPOB, COBEIIAHUI; OCBOCHUE JI€JI0BOM NEPEIUCKU U NOAIEPKKA
3JIEKTPOHHBIX KOMMYHUKALIHI.

B yde6HOM mporiecce o01iast meiab KOHKPETU3YETCs B CIISAYIONINX MapaMeTpax:

- yriiyOJieHre U pacuIMpeHue OOIIEeKyIbTYPHBIX 3HaHUHN O A3bIKE, CTPAHOBEIYECKUX 3Ha-
HUN O CTpaHe M3y4aeMoro si3bIka (MCTOpHS, TPAIWIUHU, 00bIYau, KylbTypa), GopMupoBaHUE U
oOorareHre coOOCTBEHHOI KapTUHBI MUpa Ha OCHOBE pPeaiuil APyroi KyiabTYyphl;

- opMupoBaHUE MHOTOSI3BIYUS U TOJUKYIBTYPHOCTH B MPOIIECCE PA3BUTHS BTOPUIHON
A3BIKOBOM JJMYHOCTU U CTAHOBJICHUS TOJIEPAHTHOCTH, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS Y-
XOBHBIX M MaTepUANIbHBIX IIEHHOCTEW APYTrUX HAPOJOB U KYJIbTYpP B COOTBETCTBHUU CO CBOEH
KYJbTYpOM;

- POCT UHTEJUIEKTYJIbHOTO MOTEHIIHAJIa CTYACHTOB, Pa3BUTUE UX KPEATUBHOCTH M CIIO-
COOHOCTH CaMOCTOSITEJIBHO JOOBIBATh U 00OTAIIATh JIMYHBIN OIBIT.

Koneunasi nesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOW KOMIETECHIIUH,
NPEeCTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHDI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBAHKE y CTYJACHTOB 3HAHUS O CTPAHE U3y4aeMOro s3bIKa, KYJIBTYpe U TPaJIH-
LHAX, OCOOEHHOCTAX JI€IOBOT0O U COLIMAIBHOIO DTHKETA;

- pacIIMpeHre 3HAHUN CTYACHTOB O (DOHETHKE, IPAMMATHYECKOM CTpPOE, JICKCUKE U CTH-
JINCTHKE aHTJIMACKOTO SI3BIKA.

[IpakTHuecKkuil KOMIIOHEHT:

- popMupoBaHNE KOMMYHUKATHBHOW KOMITETEHIINH, IIPEANOIaraonieil ¢yHKIMOHATbHOE
WCIIOJIb30BAHUE aHTJIMICKOTO s3bIKA KaK CPeIcTBa OBITOBOTO M JEIIOBOTO OOIIECHHS M MO3HABa-
TEJIbHOM JIeATEIILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U TIOPOK/IaTh HMHOSI3BIUHBIN TUCKYPC C YUETOM KYJIb-
TYpHO O00YCJIOBIEHHBIX pa3Iu4Hii;

- CTUMYJIMPOBAHUE CAMOCTOSATEIIbHON EATEIbHOCTHU C ENbI0 PACIIMPUTHh COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUEHTUPOBATHCA B MEIUMHBIX UCTOUYHUKAX WH(DOpMAIUK;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LI€TH, XOJ U PE3yNbTaThl 00pa30BaTENbLHON U HC-
CIIEZIOBATEIILCKOM NIEATEIIHHOCTH,

- pa3BUTHE CIOCOOHOCTH H30€KaTh HEJOTNOHUMAaHHS, MPEOAOJIeTh KOMMYHHUKATHUBHBIN
Oapbep 3a CUeT UCIOJIb30BAHUS N3BECTHBIX PEUYEBBIX U METAS3BIKOBBIX CPEJICTB.

1.3 MecTo AucuumJInHbI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM MPOrpaMMBbl.

HucuumnnuHa ««HOCTpaHHBIN 361K OTHOCUTCS K 0a30Bo# yactu broka 1 "luciumniuHel
(Momynu)" yueOHOTO TUTaHa.

[Tocnenyromuye AUCUMIUIMHBI, I KOTOPBIX JAaHHAS AUCLMIUIMHA SBJISETCA MPEALIECT-
BYIOIIIEH B COOTBETCTBUU C YUEOHBIM IJIAHOM, CJIETYIOIIHE:

J1e10BOM MHOCTPAHHBIN S3BIK

WNHnoctpanHblii 361K B TpodeccnoHanbHoi chepe

1.4 IlepeyeHb MIIAHUPYEMBbIX Pe3yabTATOB 00y4eHHs MO JUCHUILIHHE (MOAYJII0), CO-
OTHECEHHBIX € IVIAHMPYEMBbIMHU pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeIbHON NPOrPaMMBbl.



N3yuenne naHHOM yueOHOH NUCIMIUIMHBI HANPaBJIeHO Ha (OPMHUPOBAHUE y O0ydaromuxcs 00-
HIEKYJIBTYPHOU U 001Ienpo(ecCHOHATEHON KOMITETEHITHMN.

OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHON (hopMax Ha PyCCKOM U HUHO-
CTPaHHbIX A3bIKAX IS PELICHUS] MEKIMYHOCTHOTO U MEXKYJIbTYPHOTO B3aUMOICHCTBHS.

OIIK — 9 - cnocoGHOCTBIO OCYILECTBIIATH AETIOBOE OOIIEHUE U IMyOJHMYHBIC BHICTYIUICHHS, BECTH
IIEPEroBOPhBI, COBEILAHMS, OCYILECTBIIAT JIEIOBYIO IEPENUCKY U NOJAEPKUBATh 3JIEKTPOHHBIE
KOMMYHHKAIUH

Ne HNunexe | Coxpepxkanue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
L. | KOMme- | TeHIMH (unm e€ yac- 00yYaromuecs T0JKHbBI
TEHIIUU TH) 3HaTh yMeTh BJIA/IETh
1. OK-5 CriocoO6HOCTHIO K |-  (QoHernye- | - OpPraHU30BHI- | -  S3BIKOBBIMU
KOMMYHHUKAIUH B | CKM€ OCOOEH- | BaThb HWHOS3bIU- | HABBIKAMH U

YCTHOM H THUCHBMEH-

HOCTH H3y4Yae-

HOU 0O0lLeHne B

YMCHUSIMU B

HOW ¢opmMax Ha pyc- | MOTO sI3blKa B | YCTHOM u | obmnactu (¢oHe-
CKOM M MHOCTPAHHBIX | COOTBETCTBUHU C | TUCbMEHHON TUKHU, JIEKCUKH,
A3bIKaxX JJIs peleHus | yposHeM Bl; ¢dopmax (ToBO- | TpaMMaTHKHU
MEXJIMYHOCTHOTO U | - OOLIyI0 JI€K- | peHHue, IHChb- | H3Yy4aeMOro
MEXKYJIbTYPHOT'O CHUKY, B COOT- | MO), COOTBET- | HHOCTPAHHOI'O
B3aMMOJICICTBUS BETCTBUU C | CTBYIOILIETO sI3pIKa,  COOT-
ypoBHeM Bl; ypoBHio Bl, B | BercTByrO1mHU-
- IpaMMaTuye- | CUTyalusx MU ypoBHIO Bl
CKHE€ SBJICHUS | MEXJIMYHOCT- | I peanu3a-
M3Yy4aeMOro HOTO M MEX- | LIUH  MEeXJINY-
A3blKa B COOT- | KyJBTYpHOIO HOCTHOT'O u
BETCTBUU B | B3aUMOJEHCT- | MEXKYIbTYp-
ypoBHeM Bl. BUS Ha M3y4Yae- | HOTO  B3aUMO-
MOM WHO- | ICUCTBUA  Ha
CTPaHHOM SI3bl- | U3y4acMOM
Ke€; MHOCTPaHHOM
- KpaTKO H3Ja- | A3BIKE;
ratb ~ IMpOYHU- | -  HaBbIKaMH,
TaHHBIN TEKCT. | HEOOXOAUMBI-

MH U1 BBIpa-
00TKM cTpate-
TUH epeBoJa C
Y4ETOM JIEKCH-
YEeCKUX, TIpam-
MaTUYEeCKUX U
CTHJIMCTHYE-
CKUX AacCIIeKTOB
nepeBoja M Mc-
MOJIb30BAHUS
COOTBETCT-
BYIOIIIMX IIepe-
BO/IYECKUX
PUEMOB;

- peuenTUBHBI-
MH BHJAMH pe-
YeBOH nesi-
TEJIbHOCTU
(ureHue u ay-




Ne HNupexe | CoxpepxkaHue Komre- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
Ly, | KOMIe- | TeHIMH (nnm e€ yac- 00yYaromuecs T0JKHbI
TEHIIUU TH) 3HATh yMeTh BJIa/IeTh
IUpOBaHUE), B
TOM 4YHCJIE U B
pamkax Oymy-
mei  mpodec-
CHOHAJIbHOU
JeSTeIbHOCTH
2. OIIK-9 | CriocOOHOCTBIO  OCY- | XapakTep JeK- | BECTH JUAJIOr- | OCHOBHBIMH
HIECTBJIATh  JIEJIOBOE | CHUECKOro Ma- | Oeceqy  MpoO- | HaBBIKAMHU
obmenue u nyOnawd- | Tepuana (crie- | pecCHOHAIBHO- | MUChMa, HEOO0-
HbIC  BBICTYIUICHHS, | ITUAIBHAS U ro Xapakrepa, | XOAUMBIMU s
BECTH  IEPETrOBOPHI, | y3KOCHEIH- coOnrofasi mpa- | OCyllecTBIie-
COBEIIAHMUs, OCYIIECT- | aJbHAs JIEKCH- | BUJA PEUYEBOTO | HUS  JICIIOBOM
BJISITH JICTIOBYIO Iepe- | Ka); rpaMma- 9THKETa;  BbI- | IEPEIUCKHU,;
MUCKY W TIOJCPKHU- | THICCKHE pakaTb MBICIH | KOHBEHITUSIMHU
BaTh ANEKTPOHHBIE | CTPYKTYPHI, B JIOTUYECKOU | peueBoro  o0-
KOMMYHHKAITUH HEOOXOIMMBIC | TIOCIIEIOBA- IICHUS B WHO-
JUISI yCTHOM M | TEIBHOCTH B | A3BIYHOM  CO-
MMHUCbMEHHOM YCIIOBUSIX TOA- | IUYME TOCpPEA-
¢dbopm o011e- TOTOBJICHHON W | CTBOM  3JIEK-
HUS; TIPaBWJIA ¥ | HETIOJTOTOB- TPOHHBIX KOM-
TpaauLuu JICHHOW  peYH | MyHUKalun
MEXKYJIbTyp- | oObemMom 10—
HOT'0 W TIPO- 20 ¢pa3 B mpo-
beccronanb- (beccronanb-
HOTO OOIIIEHUs | HOW, chepe
oOmenus; ap-
TYMEHTHPOBa-
HO  W3Jarartb
CBOIO TOUKY
3peHusi, MHe-

HHUE 10 00CYyX-
JaeMoOl  Mpo-
oieme

2. CTpyKTYypa M cofepKaHNe JMCIUILIHHBI.

2.1 PacnipeaesieHne TPY10éMKOCTH JUCHHUILIMHBI 110 BHAaM padoT.

Obmas TpyA0EMKOCTh AUCHUILIUHBI cocTaBisieT 4 3au.ea. (108 yacoB), ux pacmpenene-
HUE 10 BUJaM paboT NPEJCTaBICHO B TAOIHIIE.

Bunx yuebnoit paboThl Bcero CemecTpsbl
4acoB 1 >
KonTakTHas padora, B TOM 4nce:
AynuTopHbIe 3aHATHS (BCEro): 72 36 36

3aHsaTHsS JICKIIMOHHOI'O THUIIA

3aHATHSI CEMUHAPCKOTO TUTIA (CEMUHAPBI,

MMPAKTUYCCKUC 3aH}ITI/IH)




JlaGopaTopHbIe 3aHATHS 72 36 36
HNHuas koHTaKTHas padora:
KonTtpoib camocTositenbHOM padoTel (KCP)
[Tpomexxyrounas arrecrauus (MKP) 0,5 0,2 0,3
CamocrosiTejibHasi paGoTa, B TOM YHCJIe 44,8 35,8 9
Kypcosas paboma
Ilpopabomka yuebHoeo (meopemuueckozo)
Mamepuana 37 32 5
Buvinonanenue unousuoyanvrvix 3a0anuii
(noocomoska coobwenutl, npezeHmayuii)
Peghepam
[ToaroroBka K TeKyIieMy KOHTPOJIIO 3,8 3,8
KounTtpoJs:
[ToaroroBka Kk sK3aMeHy 4 4
O01as Tpy10eMKOCTh yac 72 72
B TOM YHCJIe
KOHTAKTHAasl 32,2 5,3
pabota
3a4. e/l. 2 2

2.2 CTpyKTypa AMCUMIIMHBI:

Pacnipenenennie BuoB yueOHOI pabOThI U UX TPYJOEMKOCTHU O pa3fiesiaM AUCIUILTHHBL.
Paznensl (TemMbl) AUCHUIUIMHBI, U3y4aeMbie B 1 ceMecTpe (ounas ghopma)

Ne KomangectBo yacos
pas- HaumenoBanue pasnenos AynautopHas pabora Camocr.
Bcero
nena 113 JIP paboTta
1 Cross-Cultural Awareness 24,2 - 12 12,2
2 Business letter 24,4 - 12 12,4
3 How to write a CV 25,2 - 12 13,2
HUmoczo: 71,8 - 36 35,8
Paznenbl nucuuIMHbl, n3ydyaeMbie B 2 CEMECTpE:
Ne KomndgecTBo gacos
pasz- HaumenoBanue paszzaenos AynuropHas paboTa CamocrT.
Bcero
nena 113 JIP paborta
4 The Job Interview 15 - 12 3
5 Telephoning 15 - 12 3
6 Ethics 15 - 12 3
Hmoeo: 72 - 36 9

2.3 Coaepxxanue pa3enoB (TeM) IHCHHUIIJIMHBI:




2.3.1 3aHATHA JEeKIIHOHHOI0 TUIIA.
3aHATHSA JEKIIMOHHOTO TUTIA HE TIPETYCMOTPEHBI.

2.3.2 3aHATHS CEMMHAPCKOI0 THUIA.
3aHATHSI CEMUHAPCKOr0 TUIIA HE MPEAYCMOTPEHBI.

2.3.3 JlabopaTopHbIe 3aHATHS.

®dopma TeKyIero

Ne HaunmenoBanue 1a60paTopHbIX paboT
KOHTPOJIS
1 2 3
1. |Unit 1. Cross-Cultural Awareness. CrnoBapHbIi  TUKTaHT

Vocabulary: Formal and informal responses. Partnerships about trav-
el. Useful language: Business Trip.

Reading: How not to behave badly abroad.

A lonely job

Grammar: Numbers. Quantifiers. Present Simple and Continuous.
Action and non-action verbs.

Listening: Everything you always wanted to know about culture
(youtube.com).

Speaking: How important are the following things when doing busi-
ness in your country?

Writing: A survival guide.

No 1, mepeckas Tekcra
How not to behave
badly abroad, moaro-
TOBKAa  MOHOJIOTHYE-
CKOI'0 BBICKA3LIBAHUS B
YCTHOM WJIM NHCHbMEH-
HOU ¢opme (KOMMY-
HUKaTUBHAsL CUTYyaIlus
Ne 1), moxkman c mpe-
3CHTaIIUCH. Komn-
TpoJIbHasI paboTa 1

2. |Unit 2. Business letter. CrnoBapHBI  JUKTAHT
Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity. |[Ne 2, mepecka3 Tekcra
Comparatives and Superlatives. General notes on busi-
Vocabulary: Jobs. Dates. American and British language. ness correspondence,
Reading: General notes on business correspondence. Designing a|moaroroBka MOHOJIO-
cover letter. TUYECKOTO  BBICKA3bI-
Speaking: Business correspondence. Letter layout. Opening and clos- [Barust B ycTHOW wWiH
ing a letter. Useful writing tips. NUCBMEHHOUW  (opme
Listening: Simon Sinek: If you don’t understand people, you don’t  |(koMMyHHKaTHBHAS
understand business (youtube.com). curyanus Ne 2), TUCh-
Writing: a business letter, a cover letter, a memo MEHHBI TIEPEBOJ TEK-

cra Designing a cover
letter, moxman ¢ mpe-
3EHTAIAECH.

KonTtponbHast pabora 2

3. |Unit 3. How to write a CV. CnoBapHbBIil  JTUKTaHT
Grammar: Present Perfect. Past Simple and Present Perfect. Time  [Ne 3, mepecka3 Tekcra
expressions. Patterns. How to write a CV,
Vocabulary: Countries and Nationalities. Personal Qualities. MOJrOTOBKA  MOHOJIO-
Reading: How to write a CV. Preparing a resume. THYECKOTO  BBICKA3bI-
Speaking: Applying for a job. Playing business: Job Applications. BaHUS B YCTHOW WIH
Listening: John Maxwell: The 5 levels of leadership (youtube.com). |mucemennoit  ¢dopme
Writing: Letter of application. Situation vacant advertisement. Per-|(koMmMyHUKaTHBHAs
sonal CV. cutyaruss Ne 3), mok-

Jaj C TpEe3CHTAlUEH.
KonTtponbHas padora 3

4. |Unit 4. A job interview CrnoBapHBIi  TUKTaHT
Grammar: Past Perfect. Past Simple and Past Perfect. Usually and |Ne 4, mepecka3 Tekcra
Used to. Asking Questions (1). Asking Questions (2). The job interview,




Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Preparing for a job interview. The right candidate. Nine
star airlines: Interview.

Reading: The job interview. Preparing for a job interview. The letter
of reference.

Listening: Tips for successful job interview (http://www.people-
communicating.com).

Writing: A letter of request. Report.

MOJTOTOBKA MOHOJIO-
TUYECKOTO  BBICKA3bI-
BaHUS B YCTHOM WiIn
nUChbMEHHOU  (hopme
(KOMMYHUKaTUBHAS

cutyauss Ne 4), nok-
Jax ¢ Tpe3eHTalHei.

KontponbsHast pabota
4.

5. |Unit 5. Telephoning CrnoBapHBI  JAUKTAHT
Grammar: Conditionals. Casual Structures. Indirect Questions. Ne 5, mepecka3 Tekcra
Vocabulary: Make and Do collocations. Useful language. Talking on the phone,
Speaking: Telephone skills. Playing business: Talking on the phone. |moaroroska MoHoIIO-
Reading: Talking on the phone. Business calls. THYCCKOTO  BBICKA3bI-
Listening: Telephone English: Emma’s top tips. BaHMs B YCTHOW WIIU
Writing: letter of complaint. NUCBbMEHHOW  (opme

(KOMMYHI/IKaTI/IBHaSI
cutyaruss Ne 5), nok-
Jag ¢ TpEe3EHTaIUe.
KontponbsHast pabota
5.

6. [Unit 6. Ethics CrnoBapHbIil  JTUKTaHT

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.

Speaking: Introduction. Unethical Activities. Management Ethics.
Reading: Areas for ethics in management. A dog’s life.

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

No 6, mepecka3 Tekcra
Areas for ethics in
management, mnoaro-
TOBKAa  MOHOJIOTHYE-
CKOI'0 BBICKA3LIBAHUS B
YCTHOM WJIM THUCHbMEH-
HOil ¢dopme (komMMmy-
HUKATUBHAS CUTYaIUs
Ne 6), mokmax c mpe-
3CHTaIHCH. Kon-
TpoJsibHas paboTa 6.

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
KypcoBbie paboThl HE TPEyCMOTPEHBI.

2.4 TlepeyeHb y4eOHO-METOAMYECKOT0 oOecreyeHusi AJIsl CAMOCTOATEIbHON padoThI
o0y4aomuxcs Mo JMCHUIIHHE (MOYJII0)

[lepedeHn yueOHO-METOIUIECKOTO 00ECTICUeHUs JTUC-

Ne LUIUIMHBI TIO BBIIOJIHEHUIO CAMOCTOSATEIbHON paboThI
Bug CPC
1 2 3
1. |[IpopaGoTtka yudeOGHOro Mmare-|1. MeTronnyeckue ykazaHus 10 OpraHU3alluu CaMOCTOS-

puana TEJIBHOM  PaboThI

2017 r.

3. AHIIMICKUI

10 JIUCIUTUINHE
A3BIK», YTBEPKICHHbIE Kadeapoil aHTTIMHCKOTO SI3bIKa B
npodeccuonansHoM chepe, mpotokona Ne 10 ot 02 utons

2. Jlenosoii aurnmiickuii as Bcex. / O.I'. CaBennesa,
K.C. Bonommna KyoI'Y, Kpacnonap, 2016.

SI3BIK JIJIST aKaIEMHUYECKUX
English for academic purposes [9aekTpoHHBII pecypc]:

«MHOCTpaHHBII

LEJIEN.




ydaeOHOoe mocoOue AJisi bakamaBpyuaTa U MarucTparypsl /
T. A. bapanosckas, A. B. 3axapona, T. b. Ilocnenosa,
1O. A. CyBopoBa; nox pen. T. A. bapanoBckoii. - Mock-
Ba: [Opaiit, 2018. - 198 c. - https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

®opmar MARC21

Ccpuika Ha pecypc: https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

VueOHO-MEeTOMUECKHEe MaTepUalbl Uil CaMOCTOSITENBbHOW pPabOThl OOydaromuxcs M3
Yrcila UHBAJIMJIOB U JIML C OTPaHMUYEHHBIMHM BO3MOKHOCTAMU 310poBbs (OB3) mpenocrasnstorces
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSAM HX 30POBbS M BOCHPUSATHS HH(OPMAIIH:

JUid 111 ¢ HapyIIEHUAMHU 3PEHUS:

—B TIeYaTHOM (popmMe yBeTrmueHHBIM mpudTOM,

— B (hopMe 3JIEKTPOHHOT'O JOKYMEHTA.

JIist AL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.
Jist 11 ¢ HapyIeHUsIMU OTIOPHO-/IBUTATEIBHOTO anapaTra:

— B mieyaTHoOU hopme,

— B (hopMe 3JIEKTPOHHOI 0 IOKYMEHTA,
JlaHHBII TIEpeYeHb MOXKET ObITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Y-
YaroLuXCsl.

3. O0pa3oBaTesbHbIC TEXHOJIOTHH.
Crienin(uka TUCIUTUIMHBI TPETyCMATPUBACT UCKITFOUUTEIHHO 1a00paTOPHBIC 3aHSITHSI.

Cemectp 1
Ne | HanmeHnoBaHue pasnienos (Tem) Hcnonszyemble uHTepakTuBHBIE | Kosmue-
o0pa3oBaTenbHbIE TEXHOIOTUU CTBO 4a-
COB
1. | Cross-Cultural Awareness Kpyraslii cton 8
2. | Business letter Pa3bop curyaruii (case study) 10
3. | How to write a CV Juckyccust 6
Bcero 24
CemecTtp 2
Ne | HaumeHnoBaHue paznienos (Tem) Hcnonezyemble uHTepakTuBHBIE | Kosmue-
o0pa3oBaTenbHbIE TEXHOIOTUU CTBO 4a-
COB
1. | The Job Interview Pasbop curyaruii (case study) 4
2. | Telephoning Juckyccust 4
3. | Ethics Kpyruslii cTon 4
Bcero 12

[Ipn oOydeHHH HHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS CIENyIoIIne oOpa3oBaTelbHbIE
TEXHOJIOTUH:
- TexHonmoruss KOMMyHMKaTUBHOTO OOy4YeHHs] — HampaBieHa Ha GOPMHUpPOBaHUE KOMMY-
HUKAaTUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBJsieTcs 0a30Boii, HEOOXOAMMOI AJist ajan-
Tallu¥ K COBPEMEHHBIM YCIIOBHSIM MEXKYJIBTYPHOU KOMMYHHKALIAH.


https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
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- Texnonorus pasznoypoBHeBoro (auddQepeHurpoBaHHOr0) 00yYeHHs] — HpEANoiaraet
OCYILIECTBJICHHE MTO3HABATEIbHON JESTEIBHOCTH CTYICHTOB C YYETOM X MHAMBHYalbHbIX CIO-
COOHOCTEH, BOBMOKHOCTEH M HHTEPECOB, MOOUIPSIs UX PEANU30BbIBATH CBOM TBOPUECKUI MOTEH-
uan. Co3gaHue U UCIOJIb30BaHUE JUArHOCTUYECKHUX TECTOB SIBJISETCS HEOTHEMJIEMOM 4acThiO
JJAHHOM TEXHOJIOTUHU.

- Uudopmanmonno-kommyHukanuonssie Texnonoruu (MKT) - pacumpstor pamku oOpa-
30BaTENBFHOTO MPOLIECCa, TOBBIIIAs €ro MPaKTHYECKYI0 HAlPaBJIEHHOCTh, CIIOCOOCTBYIOT HHTEH-
CU(pUKALMKA CAMOCTOSATENILHONW PabOThl yyallluxcs U MOBBILIEHUIO T03HABATEILHON aKTUBHOCTH.

- TexHONOTHS TECTUPOBAHUS — UCTIOIB3YETCS JJI1 KOHTPOJISI YPOBHSL YCBOCHUS JIEKCHUYE-
CKUX, TPaMMAaTHYECKUX 3HAHUN B paMKax MOJYJSA Ha omnpeaené¢HHOM dtane oOyueHus. Ocyie-
CTBJIEHHE KOHTPOJISI C HCIIOJIb30BAaHUEM TEXHOJOTHH TECTUPOBAHMS COOTBETCTBYET TPEOOBAHUSAM
BCEX MEXJYHApPOIHbIX 3K3aMEHOB 110 MHOCTPAaHHOMY fA3bIKYy. Kpome Toro, naHHas T€XHOJIOTUS
MO3BOJISIET NPENOJABATEII0 BBIIBUTh M CHCTEMAaTHU3UPOBATh ACHEKTHI, TPEOYIOUIHE JONOIHU-
TEJIbHOM TPOPabOTKH.

- TexHomorusi 00y4eHus: B COTPYIHUYECTBE — pealM3yeT HICI B3aUMHOIO OOYyYeHUs,
OCYILECTBJISAS KaK MHAMBUIYAIbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTh 32 pellleHue y4yeo-
HBIX 3a]1a4.

KommiekcHOe HCIo/Ib30BaHHE B YYEHOM IIPOLECCE BCEX BBIIICHA3BAHHBIX TEXHOJIOTUH
CTUMYJIUPYIOT JMYHOCTHYIO, HWHTEJUIEKTYaJbHYI0 aKTHBHOCTb, Pa3BHBAIOT II03HABATEIIbHBIC
IPOIIECChl, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIETEHIMH, KOTOPHIMU JOJDKEH 00J1afath Oyny-
IIUH CIIEIIUAINCT.

I[JI)I Ju ¢ OrpaHM4YC€HHBIMH BO3MOKHOCTSAMH 300POBbA NPCAYCMOTPCHA OpraHu3alusa
KOHCYJ’IBT&HI/II‘/’I C UCIIOJIb30BAHUEM 3J'ICKTpOHHOI71 IIOYTHI.

4. OneHOYHBbIE CPEACTBA VISl TEKYLEr0 KOHTPOJISA YCIIeBAeMOCTH U IIPOMEKYTOYHOM
arTecTalMu.

4.1. ®oH/1 OLIEHOYHBIX CPEACTB IJIf MPOBEACHUS TEKYIIero KOHTPOJIs.
@OH/J OLICHOYHBIX CPENICTB BKIIKOYAET KOHTPOJIbHBIE MAaTepHasbl JJIsl MPOBEACHUS TeKYUIero
KOHTPOJIA.

OreHOYHBIC CPEACTBA MO3BOJISIOT MPOBOAUTH KOHTPOJIL OTNEIBHBIX aCIEeKTOB (OpMU-
pyeMoil HHOSI3BIYHON OOIIEKYIbTYpPHOI U 00IIenpodeCcCHOHATHHON KOMIETEHIIUMN.

1. [Ipumep citoBapHOTO TUKTaHTA
Jukrant Ne 1 (Unit I)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3anaHus HA TOPOKIEHNE MOHOJIOTMUECKHX BBICKA3bIBAHUN

|. KoMMyHHKaTHUBHBIE CUTYallMH, MPEANOJaraimlie YCTHbIe U MUCbMEHHbIE pa3BEepHY-
TBIE OTBETHI
KommyHunkatuBHas curyanus Ne |



Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.

Il. [Tepeuens TeM TOKIAI0B C pe3eHTALUEN

1 CEMECTP

Higher education system in Great Britain/ the USA

World-famous companies

Prominent leaders and businessmen

English proverbs and sayings about life

Four personality types

English proverbs and sayings about travelling

Acceptable behavior in the United Kingdom / USA / Canada (tips for tourists)
English ethnographic realia (dwelling, everyday life, etc.)

LN wNE

2 CEMECTP

. Human Resources Management

. Personal growth

. Time management

. Corporate ethics

. Ethical companies

. Creation of working environment
. Leadership styles

. Recruitment

coONO Ol A~ WN -

3. [Ipumep 3amaHus Ha EPEBO/] C AHTIIMICKOTO A3bIKA HA PYCCKUN

[Togxompl K BBIPaOOTKE CTPATErWU MEPEBOa M BHIOOPY COOTBETCTBYIONIMX MEPEBOAYCCKUX
NPUEMOB MPOUUTIOCTPUPOBAHBI Ha MpuMepe aHanmm3a Tekcta Dressing for Business. [lns ero
IPaMOTHOTO MepeBO/Ia HEOOXOTMMO:

1) 03HAKOMHTBCS C TEKCTOM B PEKHUME IIPOCMOTPOBOTO UTCHUS,

2) ONpeNenUThCS C TOMOTHUTEIFHBIMA HCTOYHUKAMH, KOTOPBIE TOMHMO MEPEeBO/ia KOHKPETHBIX
JIEKCHUYECKUX €JMHUIl MOTYT TPEIOCTABUTD JOMOJHUTEIHHYI0 HH)OPMAIIHIO TI0 TOMY WK HHO-
My aclekTy (B 4aCTHOCTH, B MPHBEACHHOM HIDKE TEKCTE BCTPEYAIOTCS MOHSTHS CTPAHOBEIYe-
CKOTO XapakKTepa, a TAKXKe MPHUMEPBI 0€33KBUBAIICHTHO JIEKCHKH,

3) BOOPYXHUTCS CIIPABOYHUKOM IO PYCCKOMY SI3BIKY, T.K. B OOJBIIMHCTBE CIy4acB SKBUBAJICHT-
HBII IEPEBO/] HA CHHTAKCUYECKUM YPOBHE BBITIOJIHUTE HE MPECTABISIETCS BO3MOXKHBIM.

4) UCTIOJIB30BATh JIaHHBIN CIPABOYHUK, PABHO KakK M JPYrHe MOJIEe3HbIC U3IAHMUS, I IPAMOTHO-
ro oopMIICHUSI BBICKA3bIBAHUSI HA JIEKCHYCCKOM YPOBHE M IEpelaTh BCE KOMMYHHKATHBHBIC
HapaMeTphbl HCXOJAHOTO TEKCTa.

IIpumep nepeBoaa IK3aMeHAIIMOHHOTO TEKCTA

DRESSING FOR BUSINESS AEJIOBASA OAEXKIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System

CaitMoH Xappuc, CTaplivil HCHOJHHU-
TENbHBIA JUPEKTOP JIOHIOHCKOTO OTAEICHUS
KOMITbIOTepHOH (upmbl Samex Systems, mo-
CTOSIHHO XOAMUT Ha palboTy B JDKHMHCaX, Kpoc-
COBKAax M spkoMm Iynosepe. Ero cekperaps,
MapTHH, 4acTO Ha/IEBAET SAPKO-KENTYI0 MalKy




recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

W Jau3aiiHepCKHUe HKUHCHL. PykoBoncTBO ¢up-
Mbl HeJaBHO paspemmiio ceouM 1500 cotpyan-
HUKAaM OCTaBIISITh CBOM KOCTIOMBI U3 TKaHH B
TOHKYIO ITOJIOCKY U LIMKapHbIE IJIaThs IoMa, a
Ha paboTy XOIUTh B OBCEITHEBHOI OJICK/IE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBEIEHUE HOBOM MOJIMTUKH OTBEYAET
Hopwma Jluman, nupekTop no nepcoHany ¢up-
MBI Samex. «5 mHoro myremectByio B CIIIA.
B psne xomnanuii, B KOTOpPHIX 5 ObIBalo,
Ooublie HE MPHUIECPIKUBAIOTCS CTPOTUX MPABUI
npecc-koaa. @akTUYeCKu, MHOTHE COTPYAHUKHU
HOCSIT TO, YTO UM HPABUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[TpeanoxuTe HOCUTH Ha PabOTy MOBCe-
JTHEeBHYIO onexny Hopma pemmia B kauecTBe
JKCTIepuMeHTa. «MBbl HadaJm ¢ TOro, YTO MO-
3BOJIMIIM pabOTHHUKAM NPUXOAMTH Ha paboTy B
HECTPOrol OJIeXk/e pa3 B HENENI0. 3aTeM MBI
pa3pemmIu 3To JeNaTh aBa JH B HeAemro. Te-
nepb OOJBIIMHCTBO COTPYJHHKOB MOTYT HO-
CHUTB 00JIee IPOCTYIO OJEKAY, KOTAA 3aX0TATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ectb HekoTOphle mnpaBuia. He
MIO3BOJIUTENBHO MPUXOAUTH B TPSA3HOM MM He-
ONIPATHOU onexae. MyKCKOM IepcoHal Ipo-
CAT HE HaJeBaTh HAa PabOTy CepbIu. A HEKOTO-
pBI€ CIyXalllue BCE K€ JOJKHBI IPHUAECPKHU-
BaTbCs Jpecc-koaa. Tak, COTpyIHUKU OTHEesa
MIPOJIayk HE BBIE3)KAIOT HA BCTPEUM B JHKMHCAX.
A PYKOBOJIUTEIHN HUKOT/IA HE OyIyT BCTpeyaTh
3apyOeKHBIX TOCTEH, OCOOCHHO €ClIi OHH C
Hanbuero Boctoka, B 6epMynax U IUISKHBIX
pyOankax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Mopa Ha HOIIIEHHE TTOBCETHEBHOW OJIECK-
Ibl Ha padoTy MOSBMJIACh HA 3amajHoOM Mobe-
pexbe Coenunennbix [lITaToB. Amepukanckue
BBICOKOTEXHOJIOTHYHbIE KOMITAHUU OOHApYXKH-
JIY, YTO MOJIOJIbIE COTPYIHUKH YYBCTBYIOT Ce-
0s1 cyuacTiuBee, €Clii HOCSAT HE OJIeK/1y B MEHEe
dbopmasibHOM cTriie. «B mHaycTpun uadopma-
[IMOHHBIX TEXHOJOTUI pasrpaHUueHUE MEXITY
TaKHMH TOHSATUSAMH, KaKk O(DHC U IOM HE OYCHB
BaXHO, - TOBOPHUT KOHCYIbTaHT Jlynuc Pompu-
rec. «MnHorue moau paboTaroT g0Ma, HOCA
OJIeXkTy, B KOTOPO OHHM YYBCTBYIOT ce0sl Hau-
6onee kompoptHo. M Haxomsck B oduce, oHU
MPOCTO HE BHUIAT HEOOXOJAMMOCTH OJEBATHCA
ciumkoM (GopmansHO». Ponmpurec mposen uc-
cinenoBane B 700 aMepUMKAHCKMX KOMIIaHHMM
OTHOCHUTEIIBHO TOTO0, KaKyl OJEKIY MpeIro-
YUTAIOT HOCUTh MX COTPYIHUKH. «MBI BBISC-
HHJIA, 9TO O0K0J0 70% KOMITaHUM ITO3BOJISIOT
CBOHMM CITY’KalllIM HHOT/Ia HOCUTH IOBCEIHEB-
Hyto onexnay». Ilo cmoBam Pompureca, ectb




psAn OOBSCHEHWA TOMY, YTO COBPEMEHHBII
CTWJIb OACKAbI CTAJl MCHCC CTPOTHM. «Komma-
HUHU, B KOTOPBIX OOJIBIIYI0O YacTh MEpcoHaia
COCTABJISIIOT JKCHIIMHBI, KaK MpaBUjIo, MpH-
Jep>kuBatoTca Oonee NMOEpaIbHOW MOJUTHKU
B OTHOIIICHUH JIPECC-KOAaN.

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Taxke BaKHO, PYKOBOJSIIUE JOKHOCTH
ceifyac 3aHMMAIOT TOpa3no OOJBIIE MOJOIBIX
moned. «Termepb MOXKHO BCTPETHTH CTapIINX
MEHEKEPOB B BO3pacTe OT TPHULATH JIET WM
naxxe Moiioxke. OHHM TIPOCTO HE XOTST OJCBaTh-
Cs1, KaK KOTJIa-TO OJICBAJIUCH MX JICBIY.

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jaxe cample TpaguLMOHHbBIE KOMIIAHUU
CTaJlv MPUJICPKUBATHCS HOBOM MObl. Bo3bmu-
T€ K IPUMEPY HHBECTULHOHHYIO KOMIIAHUIO
MFD Securities, pacronoxeHuyto B JIOHI0H-
ckoM Cutu. Ha mpoTskeHuM MHOTHX JIET ee
PYKOBOJUTENN TOJDKHBI OBUIM HOCHTH OeJble
pyOaIiku, TeMHbIE KOCTIOMBI U TajCTyKd. Te-
IIEph MM pa3pelIEHO HOCUTb MEHEE CTPOTHE
KypTku u Oproku. OmHaKko, IKUHCHl HOCHTH
Henb3s. «Hamm KIIMEeHTBI CTaHOBATCS MOJIOKE
A MOJIOXKE», - TOBOPHUT Tpecc-cekpetapp MFD
Sn Maptun. «Hacto oHM ObICTpee HAXOIAT
00MIuMiA SA3bIK ¢ PAOOTHUKAMH, KOTOPBIE OJIM3KH
UM II0 BO3pacTy U IPOUCXOXKIEHUIO. A 3TO
3HAYUT, YTO MM JIy4dyll€ OJEBaTbCi B MEHEe
(hOpMaIbHOM CTHUJIEY.

However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

OpnHako He BCE KOMIIAHUM CIIELYIOT 3TON
TeHAeHIMH. [IoMOIHUK ynpaBisIoLIero B na-
PIDKCKOM OaHKe HEJJaBHO Ipuexai Ha paboTy U
HaIlleJl Ha CBOEM CTOJIE YEThIPE COBEPILIEHHO
HOBBIX OenbIx pyOamku. VIMEHHO TakuMm cro-
co0OM €ro KOMITaHus peluia JOHECTU A0 He-
ro uHGOpPMAILHIO O TOM, YTO I'OJyOble U XKell-
ThI€ [10JIOCAThIE PYOAIIKH TaM HENPUEMJIIEMBI.

HpnMep nepecKka3a 3K3aMEHAIIMOHHOI'0O TEKCTA.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed,;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were

happier with a less formal style.




According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, I would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. [Ipumep KOHTPOIBHOM pabOTHI
Konrponbnas pabora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) ahorse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it ................. (love) people. It ..........
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
................. (not/eat) meat. Horses .................. (not/like) meat. Cathy usually ............
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There ..................... (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) ina stable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-in desk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who .............................. (wear) a uni-
form ... (look) at everyone’s passports. Some people .................... (sit) on
chairs and while they ........................ (wait) they ......coooiiiiiiiiin.. (read) books or
magazines. There is a bar where aman ............................. (serve) tea and coffee. Outside, a
plane ... (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) .....oevvvvvviiiiiiiiiiann.. ... (say) good bye to his family.

1) She coiniii (study) every evening.

2) He oo (dance) with Mary now.

3) They oo e, (get) married today.

4) Sheusually ..........ooooiviiin iiiiiiiiii, (take) the bus to school.

5) Her husband never ................... ......... (remember) her holiday.

B) We i (watch) a film on television at the moment.

1)Ona peako IIOMOTaeT CBOEH MaMe.
......................................................................... 2)JI>koH chaeT ’K3aMeHBI B
D)2 05017 B0 ()Y (5 < L PN 3)Bb1 yacTo npoBo-
JTUTE HUCCIEIOBAHUS TTO MEIULIMHET ...cutiiitiiaiiiaiieiie et eniteeteesiee et e saeese e nneeene e e 4)Mapk



- CTYZEHT. On YUUTCSA B Snonun ceiyac.

....... 6)Hamu JIEKTOPBI BCE emie YUTAIOT JIEKIUH
............................................................. 7)Mepu - crynentka. OHa HW3ydaeT co-

6. IIpumep TecTa JUist KOHTPOJS YPOBHS C(HOPMUPOBAHHOCTH PEIENITUBHBIX BUJOB PEUEBOM
JIeATETbHOCTH.

Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day I can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m



6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oH/I OLIEHOYHBIX CPEICTB JIJIsl MPOBeIeHUsI MPOMEKYTOYHOM aTTeCTAIMM.

IIpomMe:xxyTouHasi aTTecTalUsi MPOBOAUTCS B popMe 3aUeTa U HK3aMeHa.

3ader npexycMaTpuBaeT MPOBEPKY KavyecTBA 3HAHUI U cHOPMUPOBAHHOCTH YMEHHUIt
B 00J1aCTH:

1) NHOA3BIYHBIX (1)OHCTI/I‘ICCKI/IX, FpaMMaTI/I‘IGCKI/IX, JICKCUYCCKHNX HABBIKOB U YMCHI/Ifl JJI
peanu3alnuyi WHOSI3BIYHOM KOMMYHHMKAIIMU Ha OCHOBE TOJIEPAHTHOTO BOCIPHUSITHUS 3THUYECKUX,
KOH(ECCHOHATBHBIX U KYJIbTYPHBIX pa3IHunii;

2) yMEHHI HMHOSA3BIYHOTO OOIIEHUS B YCTHOM M MUCHhMEHHOU (popMax B CHUTyalHSIX MEXK-
JINYHOCTHOT'O 1N MC)KKYJILTypHOFO BBaHMOHGﬁCTBHﬁ Ha I/IByLIaCMOM I/IHOCTpaHHOM A3BIKE,

3ader npoBoauTcs B popMe TecTa.

1 cemecTp

Tecr Ne 1
3ananue 1. Tect Ha MpoBEpKYy COOTBETCTBUS YPOBHS CPOPMUPOBAHHOCTU MHOSI3BIUYHBIX TpamMMa-
TUYECKHUX, JTIEKCUUYECKUX HAaBBIKOB U YMEHMI JUISI pealli3allii MeXIMYHOCTHOTO H MEXKKYIIBTYP-
HOT'O B3211/IMOI[€I710TBH$I Ha U3y4acMOM MHOCTPAHHOM A3BIKC

1. He some new shoes last month.

A) bought B) buying C) buy D) buys

2. Where you on holiday last year?
A) did / went B) go / did C) did / go D) do / go
3. A you Jane last month?

B: No, | :

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.

A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B:1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.



A) work / worked B) works / worked C) worked / worked D) work / work

10. Rosemary often to work by bus, but she to work by taxi

yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.

A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do / do / didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she .

A) drive / walks B) drives / walked C) drove / walked D) drive / walk
20. It usually a lot in winter but last year it .

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3ananue 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHSA C(HOPMHUPOBAHHOCTH PELIETITUBHBIX BUJOB
pe4eBoil AESITENbHOCTH (UTEHHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the



tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kputepuu onenuBanus 0TBeTa Ha 3a4eTe:

OUEHKA «(3AUMEH0» 8bICMABIAEMCSL CHYOEHMY, eCU OH.
- BBINOJIHUIL MeCH N0 NPOUOEHHOMY JAEeKCUKO-CPAMMAMUYECKOMY MAMepuaLy;
- BLINOIHUTL MECM, GbIAGNAIOUULL YPOBEHb 06IAOCHUsL CIYOEHMOM PEeYenmueHbLX 6U008 Peuesoll
oessmenbHOCHU.

OUEHKA «He 3aUMeHO0) 8blCABISEeMC s 8 MOM Cyyde, ecliu CMYyOeHm NPOOeMOHCMPUPO-
8aJ1 NOIHOE OMCYMCMBUEe 8bIUUEYKAZAHHBIX 3HAHUL U HABBIKOG.

HtoroBoii ¢opmoii chopMUPOBaHHOCTH KOMIETEHIIUH y OOyYarOMIUXCS 1O JUCIUILTAHE
sBisieTcs 3k3aMeH. CTyIeHThI JOJKHBI ClIaTh 9K3aMEH B COOTBETCTBUM C paclMCcaHUEM U yueO-
HBIM TIAHOM.

OK3aMeH [0 JUCLUIUIMHE MpeciieyeT Lellb OLIEHUTh paboTy CTyAeHTa 3a Kypc, OIy4eHue
TEOPETUYECKUX 3HAHWM, MX MPOYHOCTh, Pa3BUTHE TBOPUECKOTO MBINUICHUS, IPUOOPETEHHE Ha-
BBIKOB CAaMOCTOSITEJIbHON pabOThl, yMEHNE IPUMEHATh MOJTYYEHHbIEC 3HAHUS I peleHHs MpaK-
TUYECKUX 3a]1a4.

dopma npoBeieHNs dK3aMeHa: 1 Bopoc - MUCbMEHHO, 2 BOIPOC - YCTHO.

DK3aMeHaIlMOHHBIN OMIIeT BKIIOYaeT B ceOs ABa 3a/1aHus: paboTy C TEKCTOM U YCTHYIO Te-
My. OTBeT CTYACHTA Ha 3K3aMCHC pCaIn3yCTCsd B IBA 3Talld, B XOAC KOTOPBIX EMY HeO6XO,[[I/IMOZ
| sTam:
1) 03HAaKOMMTBCS € PK3aMEHAIMOHHBIM TEKCTOM, MPOYUTATH U MEPEBECTU HA PYCCKUMN SI3BIK BbI-
JIETICHHBIA OTPBIBOK;
2) mepenaTh KpaTKoe COJIepKaHUe TEKCTa Ha aHTJIMHCKOM SI3bIKE;
3) OTBETUTH Ha BOIIPOCHI 110 TEKCTY, 3aJaHHbIE MPENO/IaBATEIEM.

Il sram:
1) mpencTaBUTL MOHOJIOTMYECKOE BBICKA3bIBAHUE B BHJIE€ YCTHOW TEMbl, HOMEP KOTOpPOH B Iie-
pEYHE YCTHBIX TEM COOTBETCTBYET HOMEpY OmiieTa;
2) OTBETUTH HA BOIIPOCHI IO TEME, 3aJaHHBIE MTPENOIABATEIIEM.

@opma IK3aMeHAIHOHHOr 0 O1niieTa
denepanbHOE TOCYIApPCTBEHHOE OI0HKETHOE 00pa30BaTEIbHOE YUPEKICHHUE
BBICIIIEr0 TPO(HECCHOHATEHOTO 00pa30BaHUs
«KYBAHCKUI IT'OCYJAPCTBEHHBI YHUBEPCUTET»
(®I'bOY BO «Kyo6I'Y»)
Kadenpa anrnmiickoro si3pika B mpodeccruoHanbHol chepe
Hucuumnuna «MHOCTpaHHBIN 361K (aHTTHICKUN)» (ODO)



Jns nanpasnenus 38.03.03 YnpasneHue nepcoHagoMm
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. xadempoli aHTII. sA3bIKa B Ipod. chepe 3.1. I'ypreBa

Oo0pa3en 3k3aMeHANIMOHHOTO TEKCTAa
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period".

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows", to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

Choucox IK3AMCHAIIMOHHBIX TEM



1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

Kpurepun oneHKH 10 NpOMeKyTOYHOM aTTecTanuu (3IK3aMeH)

OUEHKA «OMIUYHO» BbICMABIAEMCA CMYOeHmYy, eciu e20 OMmeem XapaKkmepusyemcs
VMEHUEM 2PAMOMHO UCNONb308aMb HABIKU Nepesodd, adeKeamuo noooupams J1eKCuKo-
epammamudeckue eOUHUYbl, a MaKice Ynompeoiams pasHoobpasHvle peuesvie cpeocmsa. Kpo-
Me mMo20, YYUmvle8aromcs U makue acnekmsl, KaKk 0e2locms U 6blpasumenbHOCmb pedu U CMbl-
C108asL CBAZHOCMb BbICKA3bIBAHUSL.

OUECHKA «(XOPOULO» 8bICIABTIAECSL 8 MOM Clyyae, eciu CHyOeHm NPoOeMOHCIPUPOBAIl
BbIULEYKA3AHHbLE HABLIKU, HO NPU 3MOM OONYCMUL PO HE3HAYUMELbHbIX OUUOOK, KOmopbie 6
Yenom He 6IUAIM HA 00ujee NOHUMAHUE USLONCEHHO20 UM MAmepuad.

OUeHKa «y0081eMEOPUMETIbHO» BbICMABIACMCS, eClU NPU BbINOJIHEHUU IK3AMEHAYU-
OHHBIX 3A0AHULL CMYOeHM OONYCMUT PO CEPLE3HBIX OUWUOOK NPU YUMeHUU, nepesooe U nepecKase
meKcma, a maxdice He nPosisUl O0OCMAMoOUHble HABLIKU MOHOIOSUHECKOU peyll.

OUEHKA «HEYO006I1eMBOPUMENbHO» BbICNABIACMCS 8 MOM Clyyae, eciu CmyOeHm npo-
0EMOHCMPUPOBAIL NOJTHOE OMCYMCMBUE BIUEYKAZAHHBIX HABLIKOS.

OneHouHble cpeAcTBa AJIs MHBAJIUIOB U JIMI] C OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3710PO-
Bbsl BBIOMPAIOTCS C YIETOM UX MHIUBUAYAIbHBIX ICUXO(PU3NUECKUX OCOOCHHOCTEH.

— MpU HEOOXOIUMOCTH MHBAJIUAAM M JIMIIaM C OTPaHUYEHHBIMH BO3MOKHOCTSIMH 3]10pO-
Bb [IPEIOCTABIIAETCS JOMOJIHUTEIBHOE BpeMsl ISl TOATOTOBKH OTBETA Ha SK3aMEHE;

— IIpU MPOBEJICHUH MPOLEAYPHI OLIEHUBAHUS PE3yJIbTaTOB 00yUEHHs] HHBAINIOB U JIUIL C
OTpaHUYEHHBIMU BO3MOXHOCTSIMHU 3/10POBbs MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUUECKUX
CpEeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUAYAIbHBIMUA OCOOCHHOCTSIMH;

— IIpU HEOOXOAUMOCTH JJIsl 00Yy4aIOIIUXCS C OTPAHUYEHHBIMH BO3MOKHOCTSMH 370POBbSI
U WHBAJIMJOB MIpOIelypa OLIEHUBAHUS PE3YyIbTaTOB OOYYEHMS MO JUCLUIUIUHE MOXET MPOBO-
JTUTHCSI B HECKOJIBKO 3TaIloB.



[Tpouenypa oleHUBaHUsI pe3yIbTaTOB OOYYEHHUS WHBAJIUAOB U JIUIl C OTPAaHUYCHHBIMHU
BO3MOXXHOCTSIMH 37I0POBbSI 110 TUCHHIUTHHE (MOJYJII0) TIPEIyCMaTpUBACT MPEAOCTaBICHUE MH-
dopmaruu B popmax, aJanTUPOBAHHBIX K OTPAHHMYEHUSAM UX 370POBbsI M BOCTIPUSATHUS HH(POpMa-
UH:

Jist 11 ¢ HapYIICHUSIMH 3PEHUS:

— B I1e4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JUuist T ¢ HApYIISHHUSIMU CITyXa!

— B mieyaTHo hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

Jist 11 ¢ HapyIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO amnmapara:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBIIA TIEpeYEHb MOXKET OBITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Y-
YAFOLIIXCS.

5. IlepeyeHb OCHOBHOII M JOMOJHHUTEJIbLHOW y4eOHOW JHTEpaTypbl, HEOOXOAUMOI
JJIS1 OCBOCHMS IV CHUILIHHBI (MOXYJIA).

5.1 OcHoBHas JuTepaTypa:
1. CasenbeBa O.I'., Bomommuna K.C. JlenoBoii anrmuiickuii 1uist Beex [ Texer] = Business English
for Everyone : yue6HO-nipakTudeckoe mocodue / O. I'. Casenbera, K. C. Bonommna ; M-Bo 00-
pa3zoBanus u Hayku Poc. ®@enepanuu, Kybanckuii roc. yu-T. - Kpacnonap : [KyOanckuii rocy-
napcTBeHHbIN yHuBepcuret], 2016. - 114 c. - 3arn. 061. Ha aHriI. 513. - bubnuorp.: c. 113. - ISBN
978-5-8209-1183-5.

5.2 JlonoJIHUTEIbHAS JIUTEPaTypa:
1. ®ununmnoBa M.M. JlenoBoi aHTTUHCKUHN S3bIK [ DNEKTPOHHBIN pecypc]: Y4eOHUK U MPaKTU-
KyM st OakanaBpuata/M.M. @ununmosa. -2-e u3z., M.: IOpaiit, 2018. -353c¢. — https://biblio-
online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2ESACA1.
2. AHTnmiicKuit sI3bIK U1 akajgeMudeckux reneit. English for academic purposes [DiekTpoHHBIH
pecypc]: yueObHoe mocobue misa OakanaBpuara u maructparypsl / T.A. bapanosckas, A.B. 3axa-
poga, T.b. Ilocnienosa, }0.A. CyBopoga; nmox pea. T.A. bapanosckoii. — Mocksa: FOpaiit, 2018.
— 198 c. — https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3.
dopmar MARC21 Cceiika Ha pecype: https://www.biblio-online.ru/book/9DECDEFF-0CFB-
48ED-82B3-8620AEBDEFCS3.
3. HlumanoBckas JI.A., AHHOTHpOBaHUE W pedeprupoBaHNE HAYYHO-TIOMYJISIPHOW JIUTEPATYPHI
Ha  aHrimMckom  s3plke —  Ka3zans, KI'TY, 2010. —  Pexum  mocryna:
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053#.

I[aHHBIG H3JIaHUs B DJICKTPOHHOM BH/JIC B 3J'IGKTpOHHO-6I/I6J'II/IOT€‘IHI)IX CUcTeMax «.HaHI:»,
((IOpaﬁT)) o0JreryaT OCBOCHHUE AUCHUIINIMHBI UHBAJIMLIAMHA U JIMLIAMH C OTPaAHUYCHHBIMU BO3MOXK-
HOCTSAMM 300POBbA.

5.3. lepuoanueckmne U3TAHUA:
1. I'azersr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypuansr: The Economist, Business and Society Review

6. Ilepeyennb pecypcoB HMH(OPMALMOHHO-TEJEKOMMYHHUKAUMOHHON ceTn «MHTep-
HeT», He00X0IUMBIX [IJIS OCBOCHHSI JUCHUNJIMHBI (MOIYJIsS).
1. www.englishclub.com



https://biblio-online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2E8AC41
https://biblio-online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2E8AC41
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/

2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv

5. www.tefl.net

7. Meroauueckue yKazaHusi JJs O0y4alOIIUXCHA IO OCBOEHHIO JIHCUHUILIMHBI
(Mmomyais).

1. JIns ycriemrHoro oBJIafieHUs] JUCHUILTMHON «VIHOCTpaHHBIN SI3bIK» CTYICHT JOJKEH pe-
TyJsipHO paboTath ¢ nuTepaTypoit u MHTepHeT-pecypcamu, yKazaHHBIME B pabodell mporpamme,
U BBINOJHITh METOJIMYECKUE PEKOMEHAAINH, COOTBETCTBYIOIIME PA3IMUYHBIM BHJIaM 3aJaHH.

2. OtpaboTka (OHETUYECKOTO MaTepHalia JOHKHA OCYIIECTBIATHCS ¢ 00s3aTebHBIM HC-
MOJIb30BaHKEM IIPUJIaraeMbIX K yueOHOMY MOCOOUI0 ayAnOMaTepraoB.

3. Bce BBITIONIHAGMEBIE CTYACHTOM MMUChMEHHBIC 3a/1aHUs TOJKHBI (PUKCHPOBATHCS B TETpa-
mu. Terpalb NOAMUCHIBAETCS B TPABOM BEPXHEM YTy OOJI0XKKH CIEIYIOIINM 00pazoM:

Anna Orlova
Group Ne 1
Year |
2018
[Ipexxne yeM NPUCTYNUTH K BBIMOJTHEHUIO MUCHbMEHHBIX 3a/IaHUM, HEOOXOIUMO yKa3aTh JlaTy U
JIeHb HeJleJH, a TaKkKe BU padoThl, T.€. ayAUTOPHAs WU JOMAIIIHSIS.
Hanpumep:
The 27" of November, 2018
Classwork
unu
The 16" of December, 2018
Homework

Ecnu cryaeHt B nmucbMeHHOM paboTe OMycKaeT OMMOKH, TO MPEnojaBaTellb Ha Mo-
JISIX YKa3bIBAET MX THIL:
- Sp — opdorpaduueckas
- Lex — nekcuueckas
- Style — crunucTuyeckas
- Gr — rpaMmMaTuveckas
- W-O — nopsiaok cioB
- Coh — omn6ka B yrnmoTpeOieH!H CPEACTB JOTHUECKOW CBA3U
- Log — Hapy1ieHue T0TUKH BHICKa3bIBaHUS
- P — nynkryanus

st mydiiero ycBoeHUs MaTepuraia Heo0X0IUMO PETYIISIPHO JeNiaTh paboTy HaJ OITMOKAMU:

- ecnu 910 opdorpadudeckas oumoKa, TO peKOMEHAYETCsl TPOMUCHIBATH CIOBO, B KOTOPOM OHA
JIOITYIIICHA, TPU CTPOYKH;

- €CJIA ITO JIEKCHYECKasi, TpaMMaTUYECKasl UM CTHIUCTHYECKAs OIMMOKa, TO CIeNyeT BHIMUCATh
(bpasy wim npeIokeHre, B KOTOPOM OHa JIOIYIIEHa, U KPATKO OOBSCHUTD MPABHIIO YIIOTpeodIie-
HUS JAaHHOUM KaTeropuu, MOJYCPKHYB MPaBUILHBIN BapHAHT €€ UCTIOIB30BaHUs, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxa3eiBaTh BIUsSHKE, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. J1ns oBnaneHus JEKCHYECKHM 3alacoM B paMKax MpeuiaraeMoro ydeGHoro mnocoOus
CTYACHT MOMHUMO BBINIOJHEHHUS MMEIOLIMXCS B HEM 33JaHUM TaKXkKe JIOJDKEH BECTH MOYpOUYHBIN
CJIOBAp5b.


http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

5. Jlns mydmero NOHMMAaHMS I'PaMMAaTUYECKUX KAaT€rOpUN aHITIMHCKOIO SI3bIKA CTYACHTY
HEO0OXOUMO KOHCIIEKTHPOBAaTh TEOPETUYECKUN MaTepuaj, uYTO B JalIbHEHIIEM MOMOXET eMy
3¢ (HEKTHBHO BBIMOIHATH YIPAXHEHUS U3 ydeOHOTO TocoOust b0 padoueit TeTpaiu.

6. B ciiydae caMOCTOATENBHOIO CO3/IaHUSI HOBOTO (popMaTa MUCbMEHHON pabOThI CTYIEHTHI
JIOJDKHBI CHavaja 03HAKOMHUTBCS C OCOOCHHOCTSMHU JAHHOTO MUCHMEHHOTO JKaHPa, BBHITOJHUTD
npeJiaraeMble yIpaKHEHUs U JIUIIb 3aT€M CO3/1aBaTh aBTOPCKYIO paboTy MO IpeiaracMoMy B
yaeOHOM MOCOOUM Wik paboueit TeTpaau oOpasiry.

7. Ilpu paboTe ¢ MHOA3BIYHBIMU TEKCTaMH HEOOXOIUMO BHINHCHIBATH HOBBIE CIIOBA B OT-
JIeNbHBIN CJI0BAPh, COCTABIATH JHArPaMMBbl U JIEKCHYECKHE KapThl CAaMOCTOSITEIBHO U 10 00pas3-
Iy, COCTaBUTb CITUCOK KJTFOUEBBIX BBIPAKEHUH, 1aTh KPATKOE U3JI0KEHUE TEKCTA.

HpI/I IMEPEBOJAEC TEKCTA IpEAJIara€Tcs UCII0JIb30BaTh CJIC,I[YI-OH_II/Iﬁ AJIropuT™:

. IIpounTaiite TEKCT C 11€IbI0 MOHMMAHUS €r0 OCHOBHOT'O COJCPKAHHUS.
. Onpenenute ero >xaHp Win GyHKINOHATIBHBIN CTUIID.
. Onpeznenute BO3MOXKHbBIE TPYAHOCTH NIEPEBOJIA.
. Onpenenute eqUHULIBI IEPEBOAA.
. BBITIOJIHMTE YepHOBOM MEPEBOI.
. OcTaBbTe nepeBoi Ha HEKOTOPOE BPEMSI C TEM, UTOOBI OTPEIAKTUPOBATDH €r0 MO3HEE.
. OTpenaktupyiite nepeBo: yoequTech B TOUHOCTH ME€PEBOAA U OTCYTCTBUU ONEYATOK, Opdo-
rpadM4ecKuX U TPaMMAaTHIECKUX OIIMOOK.
ITocne mpouTeHus U nepeBoAa TEKCTa CTYJEHT JODKEH YMETh 3a/1aTh 110 HEMY HECKOJIBKO (5
— 7) BOIIPOCOB HA aHTJIIMHCKOM SI3BIKE.

NN AW

8. Taxke CTyIeHT IOJKEH YMETh KpaTKO M3jaraTth MHOSI3bIYHBIA TekcT. Kak mpasuio, yka-
3aHHBIN MTPOLIECC MPOTEKAET B HECKOJIBKO JTAIlOB:

1. berublit mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMIJICHHE C OOIIMM CMBICIIOM.

2. Bropuunoe urenue Tekcra. Ha manHoM stare HEOOXOAMMO OMpPENeTUTh 3HAUCHHE HE3HAKO-
MBIX CJIOB ¥ TIOHSTh BCE HIOAHCHI COJIEPKAHUSI.

3. OmnpefeneHrie OCHOBHOM TEMBI TEKCTA.

4. CMBICIIOBOM aHaJu3 TEKCTA.

5. UteHue u nepeBo]l TPYAHbIX Ui TIOHUMAaHUS a03alleB.

6. Beiienenne Hanbomnee BaXXKHON M BTOPOCTENEHHON WH(GOpMAIIUU.

7. Omnpenenenne KIOYEBON MBICIH KaXJIOTO ad3ala, colaepikaiiero Handojee 3HaYUMYH WH-
dbopMaIuio U coCTaBlieHUE IJIaHa, KOTOPBIA BIIOCIEACTBUH MPeoOpa3yeTcs mpeaiokenus, Ghop-
MYJIUPYIOITHE OCHOBHYIO MBICTH KaXKIOTO paszjelia W JO0Ka3aTelbCTBA, MOAKPEIUISIIONINE JTY
MBICJIb.

8. PegakTtupoBaHuEe MOMYUYMBILIETOCS B XOJ€ JaHHOW paOOTHI TEKCTa, BHECEHHUE HEOOXOIUMBIX
JEKCUYECKUX, TPAMMAaTUYECKUX WM CTHJIMCTUYECKUX IOMpaBoK. MHaue roBopsi, CTyJEHT J0J-
JKE€H CTPEMHTHCS K TOMY, YTOOBI KpAaTKOE U3JI0KEHHE 00pabOTaHHOTO UM MaTepuaia MpeCcTaB-
JIST0 COOOM €TMHBIN CBS3HBIN TEKCT.

9. OdopmieHne TeKCTa KPATKOTO W3JIOKECHHS MaTepHalia B COOTBETCTBHH C TPEICTABICHHOMN
HIUKE MOJIETIBIO.

IInan n peuyeBble KauIIe 1JIs1 0(pOPMIICHHS KPATKOI0 M3JI0KEHHUS TEKCTa

Ilman PexoMeHnyemble Kiuiie
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that




2. The author of the
article

The author of the article is
The article is written by

3. Where and when the
article was published

It is (was) published / printed in
It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that

The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary




concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the | | found the article interesting (important, of no value, too hard to un-
article derstand) because

The article | have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. 1o omHOMY M3 TIPEICTABICHHBIX B Y4€OHOM IMOCOOHMH Pa3/IesioB CTYACHTHI TOJKHBI MTOJTOTO-
BUTH JIOKJIAJ] C Mpe3eHTaluei. PekoMenayercs pa3aenuTb CTYACHTOB Ha AECATh Tpynn (1o Ko-
JMYECTBY pa3esioB B y4eOHOM MOCOOMH), KaKIas U3 KOTOPBIX BBIOMpaeT /it ceOst onpeeneH-

HYIO TEMY.

TpeboBanus K 10KJIaAy
Jlokitaj, COmpoBOXKAAEMBIH ITOKA30M CIIAiI0B, TOJKEH OBITh MPEICTABICH HA aHTJIMKHCKOM SI3bI-
ke. [IpogomkurensHOCTh AOKIaAa — He Oonee 10 munyT. KonudectBo cnaiinos — 12-15.

TpeOoBaHus K Npe3eHTALMA

KomnbloTepHyo npe3eHTanmio yao0Hee BCEro NOJArOTOBUTH B mporpamMmme MS
PowerPoint. IIpe3eHTamnus kak JOKYMEHT MpeACTaBisgeT coOOM MOCIe0BATENbHOCTh CMEHSIO-
HIUX JIPYT Apyra CIalJoB - TO €CTh JEKTPOHHBIX CTPAaHWYEK, 3aHMMAIOIINX BECh dKpaH MOHU-
Topa (0e3 mpucyTCTBUs MaHenel mporpammsbl). Yaie BCero AeMOHCTpalus Mpe3eHTaluH Mpo-
enupyeTcst Ha O0JIBIIOM SKpaHe, pexe — pa3gaercs coOpaBUIMMCS Kak nedatHbli marepuain. Ko-
JMYECTBO CJIAWJIOB aJIEKBATHO COAEP)KAHUIO U MPOJOKUTENILHOCTH BBICTYIJICHUS (HampuMep,
JUIsL S-MMHYTHOTO BBICTYIIJICHUS] PEKOMEHAYETCS UCTI0NIb30BaTh He Oosee 10 cnaiiioB).

Hpe?:eHTaHI/IfI CO31acTCsA MHANBUAYAJIbHO.

Pabota moskeT ObITh MpeacTaBieHa TUO0 B AJIIEKTPOHHOM BapHaHTe, MO0 HamedaTaHa Ha
oymare ¢opmara A4 (Ha OTHOM JIUCTE — OJMH CJIAi).
BrinmonHeHnHy0 paboTy claTh K yKa3aHHOMY CPOKY.

[TepBeiii cnaiin obs3arenbHO gomkeH coaepkath @.M.O. yuamierocs, Ha3BaHue y4eOHOU
JUCHUIIIMHEL, TeMy npe3eHtanuu, @.1.0. npenonasarena. Cinenqyromue ciaaipl MOXHO TOATO-
TOBUTD, UCIIOJIb3Ys IBE PA3JIMYHBIE CTPATETUU UX ITIOJATOTOBKHU:

1 crpaTerus

Ha CH&fII[BI BBIHOCUTCA OHOpHLIﬁ KOHCIICKT BBICTYIUICHUA W KIHOUYCBBLIC CJIOBA C TEM, YTO-
ObI 1MOJIb30BAaTHCSl MU KaK IJIAHOM JIJISl BBICTYIUIEHHUS. B 3TOM ciyyae k craiiiaM npeabsBisioT-
csl clieyronye TpeOoBaHus:




§ oObeM TekcTa Ha ciaiizie — He 6oblIe 7 CTPOK;

§ MapKUpOBaHHBIN/HYMEPOBAHHBIN CITHCOK COJIEPIKUT HE 00Jiee 7 2JIEMEHTOB;

§ OTCYTCTBYIOT 3HaKM MyHKTyallUM B KOHIIE CTPOK B MapKHUpPOBaHHBIX U HYMEPOBAaHHBIX CIIHU-
CKax;

§ 3HaunMas nH(OpPMAaIHs BBIIEISIETCS C MOMOIIBIO 1IBETa, HauepTaHus, 3(p(HEeKTOB aHUMAIIHH.
Oco00 BHHMaTEIbHO HEOOXOAMMO MPOBEPUTH TEKCT HA OTCYTCTBHE OIMIMUOOK U omedartok. Oc-
HOBHasi OlIMOKa NPU BBIOOpE JAHHOM CTPATETHU COCTOUT B TOM, YTO BBICTYIAIOUINE 3aMEHSIOT
CBOIO pe4b UTEHUEM TEKCTa CO CIaiiI0B.

2 crparerus
Ha cnaiigel momeniaercs ¢aktudeckuit marepuan (Tadbmuiisl, rpaduku, pororpaduu u mp.),

KOTOPBIH SIBJII€TCSI YMECTHBIM U JIOCTaTOYHBIM CPEACTBOM HAIJISAHOCTH, IOMOTAeT B PACKPBITUH
CTEpKHEBOM MJIeU BBICTYIUIEHHs. B 3TOM cilydae K ciaiiiaMm NpeAbsBISIOTCS CIEAYIOLUE Tpe-
OoBaHUS:

§ BBIOpaHHBIE CPEJCTBA BU3yalU3alui HHPOpManuu (Tabiauibl, CXeMbl, TpaduKu U T. 1.) COOT-
BETCTBYIOT COJIEP/KAHUIO;

§ MCHOIB30BaHBl WILIIOCTPALIMM XOPOILIEro KauecTBa (BBICOKOTO pa3pelleHus), ¢ YETKUM H30-
OpaxeHueM (Kak MpaBUIIO, HUKTO U3 MPUCYTCTBYIOLIMX HE 3aMHTEPECOBAH BUUTHIBATHCS B TEKCT
Ha BalllUX cllaiijlaX ¥ BCMaTPUBAThCS B MEJIKUE WILUTFOCTPALIUN);

MakcumanbHOe KOJIM4ecTBO rpaduyeckoil mHGoOpMalUyd Ha OJHOM ciaiae — 2 pHUCyHKa
(poTorpadum, cxemsl U T.XI.) ¢ TEKCTOBBIMH KOMMEHTapUsMH (HE 0ojee 2 CTPOK K KaKAOMY).
HauOonee BaxkHast nuHpopManus J0KHA pacloaratbes B LIEHTPE IKpaHa.

[Tocneauuii crnaiiyy AOMKEH OBITH MOBTOPEHUEM IEPBOro. DTO JAET BO3MOXKHOCTH €IIe pa3 Ha-
IOMHUTb CITyLIATEsIM TEMY BBICTYIUICHUS U UMs JIOKJIAJAYUKa U JIMO0 NMepedTH K BOIpocaM, Ju-
00 3aBepIINTH BBICTYIUICHHE.

Od¢opmiieHue npe3eHTALMA

Jls Bcex ciiaiijoB Mpe3eHTaluu M0 BO3MOXKHOCTH HEOOXOIMMO MCIIONIb30BaTh OAUH U TOT
e 1a010H oopMIIeHHUs, pa3Mep — JUIs 3aroJIOBKOB - HE MEHbILE 24 MyHKTOB, JJ1s HH(OpMauu
- Uit “Hopmanuu - He MeHee 18.

B npeseHTanysax He NPUHATO CTaBUTh IIEPEHOCHI B CIIOBAX.

Odopmienue ciaiiJoB He JOJKHO OTBIIEKATh OT €ro cojaep:kanus. HexenarenbHbl 3ByKO-
Bble 3(h(PeKTHI B X0/1€ AEMOHCTPALIMY MTpe3eHTalu. Hannydmumu sBistoTCs KOHTPACTHbIE 1IBe-
Ta ¢oHa u TekcTa (0enblil HOH — YepPHBIN TEKCT; TEMHO-CUHHI ()OH — CBETIIO-KEINTHII TEKCT U T.
1.). HekonTpacTHble cnaiiapl OyayT cMOTPEThCs TYCKIBIMU U HEBBIPA3UTEIbHBIMH, OCOOEHHO B
CBETJIBIX ayIUTOPHUSIX.

Jlydiie He cMeIIMBaTh pa3Hble TUIBI WIPU(TOB B OAHON mMpe3eHTauuu. Pekomennyercs He
3J10yNOTPEOIATh MPOMUCHBIMUA OyYKBaMH (OHH YUTAIOTCS XY¥KeE).

Jna aydiiell OpueHTalMM B NPE3EHTALMU IO XOAY BBICTYIUIEHUS JIy4dlle MPOHYMEPOBAThH
cnaiael. XKenareiabHo, 4TOOBI Ha caiiiax OCTaBaIKUCh MOJISI, HE MEHee | cM C KaKJJ0i CTOPOHBI.

BcnomoratensHast uHGopmanus (yrnpapisiolne KHOIKK) He JOJKHBI TPeodiaiaTh Hajl Oc-
HOBHOMW MH(popMaluel (TEKCTOM, HIUTFOCTPALUSIMHU ).

Hcnonb30BaTh BCTpOSHHBIE AP PEKTH aHUMAIIMKA MOKHO TOJBKO, KOrjia 0€3 3TOoro He 000M-
TUCH (HaTpUMeEp, MOCIIEI0BATENIbHOE MOSABIICHUE JIEMEHTOB TUAarpaMMBbl).

JUis akleHTUpOBAaHUsI BHUMaHMs Ha KaKOW-TO KOHKPETHOW MH(pOpMalMM ciaijga MOXKHO
BOCIIOJIb30BAThCS JTa3€PHON YKA3KOM.

JluarpaMmbl TOTOBATCS C MCIIOJI30BAaHUEM MacTepa JuarpaMM TabJaudHoro mnporeccopa MS
Excel. Jlannble 1 moanucy He AOKHBI HAKJIAAbIBaThCS APYT HA APyra M CIUBAThCs ¢ rpaduye-
CKHMH JIEMEHTAaMU IHarpaMMBl.

Tabnuunas uHQOpMaIMs BCTABISIETCS B MaTepuaibl Kak TabJauIla TEKCTOBOIO Ipolieccopa
MS Word wnu tabnuunoro nporeccopa MS Excel. ITpu BcTaBke Tabmauibl kKak 00beKTa U Mpo-
MOPLUUOHAILHOM M3MEHEHHH €€ pa3Mepa peajbHbl oToOpa)kaeMblil pazMep ImpudTa JAOKEH
ObITh He MeHee 18. TaGnuibl 1 AuarpaMMbl pa3MeIIaloTcs Ha CBETIIOM WK OestoM (oHe.



Jns moka3za ¢aiin mpe3eHTanMM HEOOXOAMMO COXpaHUTh B (¢opmare «JleMoHCTpanus
PowerPoint» (®aiin — Coxpanuts kak — Tun ¢aiina — Jemounctpauus PowerPoint). B atom
CIly4ae TPE3CHTAllMs AaBTOMATHYECKH OTKPBIBACTCSI B PEXHME IOJTHOIKPAHHOTO TIOKa3a
(slideshow) u cmymarenu n36aBiIeHBI KaK OT BUJa pabouyero okHa mporpammbl PowerPoint, Tak
¥ OT IOTEePh BPEMEHHU B HaYaJe IMOKa3a Mpe3eHTaIUH.

Tekcr, KOTOpPBIN 3a4UTHIBAECT BBHICTYNAOLIMMI, HA Cailbl HE BBIBOAUTCA. Eciin Hanuuue Ha
ciaiiie TeKCTOBOM MH(OpMAIMK BCE K€ MPEATONIAraeTcs, TO 3TO JOJDKHBI ObITh KpaTKo chop-
MYJIUPOBAHHBIE MTOJIOKEHUSI TEMBI IPE3EHTAIIH.

I[J'ISI BBIIIOJITHCHHA JaHHOI'O 3aJaHUA MOKHO MCITIOJIB30BAaTh CICAYIOINE (bpa3bll

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I"d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I"d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. Ilepeyenbr MHGPOPMANMOHHBIX TEXHOJIOTHI, HCIOJIb3YEMBbIX NPH OCYIIECTBICHHH
00pa3oBaTeIbHOIO NpoLecca Mo JMCHUILIMHE (MOAYJII0).
8.1 Ilepeyenb MHGOPMANMOHHBIX TEXHOJIOTHH.

— [IpoBepka goMalIHUX 3aaHUN U KOHCYJIbTHPOBAHUE MTOCPEACTBOM AIIEKTPOHHOHN MOY-
TBI.

— HMcnonp3oBaHue 3JIEKTPOHHBIX MPE3EHTALMNA IPU MPOBEIEHUH MTPAKTUYECKUX 3aHATHH.

8.2 IlepeyeHb HEOOXOAMMOTI0 IPOrPAMMHOIO O0ecTIeYeHHsI.

— [Tporpammsrl, JIeMOHCTpaluu BUJIEO MaTepHaoB (mpourpsIBateib
«WindowsMediaPlayery).

— [IporpaMmsl Ut AEMOHCTpAIMU B co3Manus npe3enTauii («MicrosoftPowerPointy).

8.3 Ilepeyenb MHGOPMANMOHHBIX CIIPABOYHBIX CHCTEM:

1. CrpaBouHo-nipaBoBas cucrema «Koncynerant [Tiroc» (http://www.consultant.ru)
2. Dnextponnas oubnuoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/



http://www.consultant.ru/
http://www.elibrary.ru)/

9. MarepuaJibHO-TeXHMYeCKasi 0a3a, HeoOXoaMMAasl ISl OCylIeCTBJIeHUsI 00pa3oBa-
TeJLHOTONpouecca nNo JMCUMILIHE (MOIYJII0).

MatepualbHO-TEeXHUYECKOE 00ecriedeHNe TUCIUILTUHEI (MO-

Ne Bug pabor
JTyJisl) ¥ OCHAIIEHHOCTh

1. Jlabopatopubie 3aHsi- | JICKIIMOHHAsT AayQUTOpHUs, OCHAIEHHAs MPE3CHTAIMOHHOM

TUA TEXHUKON (IIPOEKTOp, MPOCKIMOHHBIA 3KpaH C AJIEKTPOINpHU-
BOJIOM, HOYTOYK, ay/IUOKOJIOHKH MOPTAaTUBHbBIEC) U COOTBETCT-
BYIOIIIMM TporpaMMHbIM oOecnieuenuem (MS Windows, MS
Office) 420H, 409H.

2. Texymuii ~ KOHTPOJb, | AYAUTOPHS, OCHAIICHHAs MPOEKTOPOM M MPOEKIIMOHHBIM JK-
MPOMEXYTOYHAsI aTTe- | PAHOM C BJICKTPONPHUBOJOM, HOYTOYKOM W MOPTATUBHBIMU ay-
cTanusa nuokosoHkamu 424H

3. CamocrositenbHas pa- | KaOuner s camocTosiTenbHOH paboOThl, OCHALICHHBIM KOM-

oora

MBIOTEPHON TEXHUKOW C BO3MOXKHOCTBIO MOAKIIOUEHHUS K CETH
«IHTEepHETY», MPOTrpPaMMOK 3KPaHHOTO YBEIHUYEHUs u obecrie-
YeHHBI JIOCTYIIOM B  JJIEKTPOHHYIO  HH(OPMAIMOHHO-
oOpazoBarenbHyI0 cpeny yauBepcutera. 402H




